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The Honorable Charles Allen 
Chairperson, Committee on the Judiciary and Public Safety 
Council of the District of Columbia 
John A. Wilson Building 
1350 Pennsylvania Avenue, NW, Suite 110 
Washington, DC 20004 
 
Dear Councilmember Allen, 
 

On behalf of the Fire and Emergency Medical Services Department, attached please find 
the agency’s responses to the Committee’s Fiscal Year 2020-2021 Performance Oversight 
questions.  

 
When I testified before the Committee in March, I noted the extraordinary work of the 

members of Fire and EMS during the last 18 months. To think about what our members have 
accomplished over the last year is a bit overwhelming. Hundreds of our members have tested 
positive for COVID-19, but there isn’t one of us who hasn’t been impacted. Many members have 
been placed in quarantine or isolation, many of them more than once. Several of our members 
have lost family and friends to the disease. And each of our members has been on the front lines 
of the response to the pandemic from the very beginning.  

 
We did all this and supported each other in life and at work as we continued with our 

everyday duties, including responding to an average of 510 calls for service a day, numerous 
First Amendment events, occasional civil disturbances, and several two-alarm and fatal fires. 
Our administrative and support divisions similarly adjusted to the reality of COVID-19 and 
performed in remarkable ways. 
 

After our hearing, we became aware that we shared an inaccurate calculation regarding 
the volume of calls diverted to the Right Care, Right Now Nurse Triage Line (NTL). Our 
statement that the percentage of daily referrals to the NTL are significantly up thanks to the great 
work of our field providers and OUC call takers – typically between eight to nine percent of 
daily EMS call volume – remains accurate. The projection extrapolating that volume across the  
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rest of FY21 was inaccurate, however. As you know, call volume in FY21 is down roughly 15% 
from previous years. The Department estimates that because of this, calls to the NTL will 
decrease in FY21 in line with the reduction in overall call volume, rather than increasing as a raw 
number of all EMS calls. We regret the error. 

 
Unless otherwise noted, responses throughout are inclusive of data for Fiscal Year 2020 

and Fiscal Year 2021 through Quarter 2 (October 1, 2019 – March 31, 2021). 
 

If you have any questions, please contact Amy Mauro, Chief of Staff, at 202-673-3320. 
 
Very truly yours, 
 
 
 
 
John A. Donnelly, Sr. 
Fire and EMS Chief 
 
JAD:AM:jhc 
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General Questions 
 

1. Please provide a current organizational chart for the agency, including the number 
of vacant, frozen, and filled positions in each division or subdivision. Include the 
names and titles of all senior personnel, and note the date the information was 
collected on the chart.  

 
See, response next page. 
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a. Please provide an explanation of the roles and responsibilities of each division 
and subdivision.  

 
The Fire and Emergency Medical Services Department (FEMS) operates through the 
following seven program areas: 

Chief of Fire and Emergency Medical Services – responsible for leadership, executive 
management, and administration of all Department emergency and business operations.  

This program contains the following seven activities: 

• Administrative Office (Chief of Staff) – provides management, administration, and 
coordination of executive office activities for the Fire and EMS Chief, along with other 
activities supporting Department emergency and business operations. 

• Deputy Chief of Staff – provides support to the Chief of Staff and coordinates legislative 
affairs. 
 

• General Counsel Office – provides administration and coordination of legal services to 
support Department emergency and business operations including legal review of policies, 
procedures, and employment activities, other legal affairs, and information privacy. 

• Information and Privacy Officer (FOIA) – manages FOIA policy, compliance, 
and requests. 

• Communications Office – provides administration and coordination of public information 
and outreach activities to support Department emergency and business operations including 
media communications, social media information, community engagement activities, and 
public-facing website content. 

• EEO and Diversity Office – provides administration and coordination of equal employment 
opportunity (EEO) activities and respect for racial, gender, and LGBT diversity by 
Department employees; respect for employee rights; and assuring compliance with laws, 
regulations, rules, policies and procedures published by the District and federal governments. 

• Program Analytics Office – provides administration and coordination of planning activities 
to support Department emergency and business operations including data and analytics for 
evaluation and decision making, along with contract administration for the patient account 
management services contract. 
 

• Labor Relations Office – provides administration and coordination of labor/management 
relationships and collective bargaining agreements to support Department emergency and 
business operations. 

Professional Development Bureau (PDB) – responsible for services supporting the professional 
development of members, including recruitment, training, promotion, and human resources 
needs, as well as grants management, and publication of Department rules. 



 
FEMS Responses to FY20-FY21 Performance Oversight Questions 4 

This program contains the following five activities: 

• Professional Standards Division (Deputy Fire Chief of Professional Standards) – 
provides administration and coordination for the publication of Department rules, 
regulations, policies, and procedures for supporting safe and efficient Department emergency 
and business operations.  

• Compliance Office – responsible for processing discipline and workers 
compensation cases. 

• Training Academy (Deputy Fire Chief of Training) – provides management, 
administration, and coordination of employee training and development activities including 
recruit, cadet, and leadership training programs, EMS continuing education programs for 
operational personnel, Advanced Life Support (ALS) and Basic Life Support (BLS) training 
programs for operational personnel, fire suppression and special/technical hazards training 
for operational personnel, and other specialized training for Department employees, along 
with other activities supporting Department emergency and business operations. 

• Human Resources Office – provides administration and coordination of employment and 
personnel services activities to support Department emergency and business operations 
including compliance with policies, procedures, and standards for operational, civilian, and 
administrative personnel. 

• Payroll – processes payroll actions. 

• Recruiting Office – provides management, administration, and coordination of recruitment 
activities including outreach programs. 
 

• Medical Services Office (Deputy Fire Chief of Medical Services) - administration of 
Police/Fire Clinic contractual (employee wellness) requirements and managing the 
processing of Performance of Duty Injuries. 
 

Operations Bureau (OB) – responsible for the management and administration of emergency 
operations including emergency medical services (EMS), fire suppression, technical rescue, 
special hazards, marine rescue and firefighting, and homeland security preparedness. 

This program contains the following two activities: 

• Operations (Deputy Fire Chief of Operations) – across four platoons provides 
management, administration, and coordination of emergency operations activities including 
command of emergency incidents and operational personnel; first response to EMS and fire 
suppression incidents, mitigation, and management of EMS and fire suppression incidents; 
and EMS response and transport of BLS patients, along with other activities supporting 
Department emergency and business operations. 

• Special Operations (Deputy Fire Chief of Special Operations) – provides management, 
administration, and coordination of special operations activities including command of 
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special operations incidents and operational personnel, first response to technical rescue, 
special hazards, and marine incidents; mitigation and management of technical rescue; 
special hazards; marine incidents; along with other activities supporting Department 
emergency and business operations. 

• Grants Management Office – responsible for seeking out and submitting grant 
applications on behalf of the Department. The office also manages grants and grant-
related programs on behalf of the Department. 

• Homeland Security Office – provides management, administration, and coordination 
of homeland security activities including pre-planning for natural disasters, chemical, 
biological, radiological, and nuclear (CBRN) incidents, and other types of terror 
related incidents, along with other activities supporting Department emergency and 
business operations. 

EMS Operations Bureau (EOB) – responsible for the management and administration of EMS 
emergency operations including EMS supervision of operational personnel, ALS patient 
transport, and administration of third-party provider (TPP) BLS patient transport services. 

This program contains the following two activities: 

• Administrative Office (Assistant Fire Chief of EMS Operations) – provides management, 
administration, and coordination of EMS Operations Bureau activities by the Assistant Fire 
Chief of EMS Operations, and contract administration of the TPP BLS patient transport 
contract, along with other activities supporting Department emergency and business 
operations. 

• EMS Operations (Deputy Fire Chief of EMS Operations) – provides management, 
administration, and coordination of EMS operations activities including command of EMS 
incidents and ALS operational personnel, EMS supervision of operational personnel, EMS 
response and transport of ALS patients, along with other activities supporting Department 
emergency and business operations. 

EMS Medical Director (EMD) – responsible for the medical direction of EMS operations 
including EMS delivery by operational personnel, training and development of EMS operational 
personnel, administration and management of controlled substances, EMS quality assurance, the 
Nurse Triage Line, and coordination with hospitals, other regional healthcare partners, and 
community health outreach resources. 

This program contains the following five activities: 

• Administrative Office (Medical Director) – provides management, administration, and 
coordination of EMS Medical Director activities for the Medical Director and Assistant 
Medical Director, along with other activities supporting Department EMS operations. 

• Continuous Quality Improvement (CQI) – provides administration and coordination of 
EMS continuous quality improvement activities to support Department EMS operations 
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including review of medical decision making by operational personnel, review of patient 
treatment and patient care report documentation completed by operational personnel, and 
general compliance by operational personnel with Medical Protocol, policies, procedures, 
and other standards for patient care. 

• EMS Peer Review Office – provides administration and coordination of EMS peer review 
activities to support Department EMS operations including interviews with operational 
personnel involved in patient cases, discussions with operational personnel to improve 
medical decision making, patient treatment and patient care report documentation. This 
office also submits recommendations for remedial or focused training to improve operational 
personnel medical competency to the Medical Director. 

• Health Care Services / Public Health Analyst – provides administration and coordination 
of public information and outreach activities to support community interest and participation 
in the EMS System including CPR and AED training efforts, “high-volume user” patient case 
management (“Street Calls”), and demand reduction strategies with other regional healthcare 
partners. 

• Controlled Medications Office – provides administration and coordination for the 
procurement, storage, use, and disposal of Schedule 3 controlled substance medications 
during patient care to support Department EMS operations. 

Services Bureau (SSB) – responsible for the management and administration of services 
supporting Department emergency and business operations including maintenance and repair of 
emergency apparatus, planning and coordination of facility maintenance and repair, procurement 
and distribution of supplies and equipment, risk reduction education and training for operational 
personnel, and the publication of Department rules, regulations, policies, and procedures. 

This program contains the following four activities: 

• Apparatus (Deputy Fire Chief of Fleet Maintenance Division) – provides management, 
administration and coordination of fleet support activities including procurement, 
maintenance, and repair of emergency apparatus and support vehicles, procurement and 
management of vehicle parts and supplies, administration of capital purchasing contracts 
with vendors, along with other activities supporting Department emergency and business 
operations. 

• Property Management Division (Deputy Fire Chief of Property and Logistics) – 
provides management, administration, and coordination of planning and activities to support 
the maintenance and repair of fire stations and other facilities, including major capital 
improvements, procurement, storage, and distribution of supplies and equipment to support 
emergency operations, along with other activities supporting Department emergency and 
business operations. 

• Compliance and Review Office – provides administration and coordination for the 
assessment and analysis of determining compliance with rules, regulations, policies, and 
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procedures by Department Bureaus, Divisions, Offices, and employees to support safe and 
efficient Department emergency and business operations. 

• Risk Management Division (Deputy Fire Chief of Risk Management) – provides 
management, administration, and coordination of employee risk reduction activities 
including command of safety officers during emergency incidents, investigation of 
Department vehicle accidents and employee injuries, safety and wellness employee 
education, self-contained breathing apparatus (SCBA) maintenance for operational 
personnel, administration of Police/Fire Clinic contractual (employee wellness) requirements, 
along with other activities supporting Department emergency and business operations. 

Technical Services Bureau (TSB) – responsible for the management and administration of 
technical services supporting Department emergency and business operations including fire 
prevention and community risk reduction, fire investigations, 9-1-1 operations, internal affairs, 
State Safety Oversight (SSO) for the DC Streetcar rail transportation system, information 
technology applications and services supporting Department business operations, and radio/data 
communication activities supporting Department emergency operations.  

This program contains the following four activities: 

• Administrative Office (Assistant Fire Chief of Technical Services) – provides 
management, administration, and coordination of Technical Services Bureau activities by the 
Assistant Fire Chief of Technical Services, including Internal Affairs (IA), along with other 
activities supporting Department emergency and business operations. 

• Fire Prevention Division (Deputy Fire Chief of Fire Prevention) – provides management, 
administration and coordination of community fire risk reduction activities including fire and 
technical inspection programs, permitting programs, code enforcement programs, public 
outreach programs for smoke alarms, children and senior adult education, after-fire 
investigation services. 

• State Safety Oversight Office – responsible for State Safety Oversight (SSO) for 
the DC Streetcar rail transportation system, along with other activities supporting 
Department emergency and business operations. 

• Information Technology (Information Technology Manager) – provides management, 
administration, and coordination of information technology (IT) activities, in coordination 
with OCTO, including technical support services for equipment, software applications, 
networks, mobile networks, inventory management services, and administration of IT 
contracts with vendors, along with other activities supporting Department emergency and 
business operations. 

• Emergency Communications Office (Deputy Fire Chief of Emergency 
Communications) – provides administration and coordination of radio and data 
communication activities including EMS and Fire Liaison Officers at the Office of Unified 
Communications (OUC) 9-1-1 call taking and communications center, support for the 
Advanced Quality Assurance (AQUA) automated 9-1-1 call taking case review software 
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application, and technical support services for Department-operated radio equipment, along 
with other activities supporting Department emergency and business operations. 

b. Please provide a narrative explanation of any changes to the organizational 
chart made during the previous year.  
 

Professional Development Bureau (PDB) – Two new activities were added to this program. 
The Medical Services Division was added (previously under the Support Services Bureau) and 
the Recruiting Office was clarified to be under the program. Additionally, the Compliance Office 
was relocated to be under the Professional Standards Office (previously located under the 
Human Resources Office).  

Operations Bureau (OB) – The Homeland Security and Grants Management Offices were 
relocated under the Special Operations Division.  

Services Bureau (SSB) – The Medical Services Office was relocated to the Professional 
Development Bureau.  

2. Please provide a current Schedule A for the agency which identifies each filled, 
vacant, unfunded, and funded position by program and activity, with the 
employee’s name (if filled), title/position, salary, fringe benefits, and length of time 
with the agency (if filled). Please note the date the information was collected. The 
Schedule A should also indicate if the position is continuing/term/ 
temporary/contract or if it is vacant or frozen. Please separate salary and fringe and 
indicate whether the position must be filled to comply with federal or local law.   

  
See, Attachment for Question 2. 
 

3. Please list all employees detailed to or from your agency during FY20 and FY21, to 
date. For each employee identified, please provide the name of the agency the 
employee is detailed to or from, the reason for the detail, the date of the detail, and 
the employee’s projected date of return.  

 
TABLE 3. EMPLOYEES DETAILED 

Last  First  Position Start date End date 
Board of Elections to assist with November 2020 election 
Bedney Earl Firefighter/EMT 10/20/2020 11/5/2020 
Braxton Glen Firefighter/EMT 10/20/2020 11/5/2020 
Felder Sean Firefighter/EMT 10/20/2020 11/5/2020 
Fuller Gary Firefighter/EMT 10/20/2020 11/5/2020 
Little Calvin EMT 10/20/2020 11/5/2020 
Pratt Donald Firefighter/EMT 10/20/2020 11/5/2020 
Wimbish William Firefighter/EMT 10/20/2020 11/5/2020 
Adams Michael Firefighter 10/20/2020 11/5/2020 
Gilchrist Lynette Firefighter 10/20/2020 11/5/2020 
Lancaster Christopher Firefighter 10/20/2020 11/5/2020 
Lee Derrick Firefighter 10/20/2020 11/5/2020 
Pinnix Jalisa Firefighter 10/20/2020 11/5/2020 
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TABLE 3. EMPLOYEES DETAILED 
Last  First  Position Start date End date 
Smith Patrick BFC 10/20/2020 11/5/2020 
Caruso Enrico Firefighter 10/20/2020 11/5/2020 
Scott Robin Prog Support Asst 10/20/2020 11/5/2020 
Johnson Aleia Staff Assistant 10/20/2020 11/5/2020 
Butler Calvin Community Relations Specialist 10/20/2020 11/12/2020 
Wright William Customer Service Specialist 10/20/2020 11/5/2020 
Patterson Lashandra Firefighter/EMT 11/5/2020 11/13/2020 
Brasio Emerie Firefighter EMT 11/1/2020 11/2/2020 
Long Karen Staff Assistant 10/26/2020 10/30/2020 
Long Karen Staff Assistant 11/9/2020 11/12/2020 
DC Health to assist with COVID 19 contact tracing 
Long Karen Staff Assistant 6/15/2020 9/13/2020 
Williams Lauren Staff Assistant 06/15/2020 9/13/2020 
Bishop Kevette Management Analyst 06/15/2020 9/13/2020 
Johnson Aleia Staff Assistant 6/15/2020 9/13/2020 
Magruder  DeAngela Public Affairs Specialist  6/15/2020 9/13/2020 
DOEE to assist with emergency food distribution 
Butler Calvin Community Relations Specialist 4/15/2020 6/1/2020 
Wright William Customer Service Specialist 4/15/2020 6/1/2020 

 
4. Please provide the Committee with: 

  
a. A list of all vehicles owned, leased, or otherwise used by the agency and to whom 

the vehicle is assigned, as well as a description of all vehicle collisions involving 
the agency’s vehicles in FY20 and FY21, to date; and 
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Acronym Definition 
A  Ambulance 
OFC Office of Fire Chief 
AFCEMS Assistant Fire Chief EMS 
AFCIA Assistant Fire Chief Internal Affairs 
AFCOPS Assistant Fire Chief Operations 
AFCSVC Assistant Fire Chief Services 
AIR Air Breathing Unit 
BFC Battalion Fire Chief 
Brush Brush Fire Unit 
CAR9 Field Maintenance Support Unit 
CISU Cave in Support Unit 
CSU Customer Support Unit 
DFCEMS Deputy Fire Chief EMS 
DFCSO Deputy Fire Chief Special Ops 
E  Engine 
EMS Emergency Medical Support Unit 
FAC Facilities 
Fleet Fleet Maintenance Division 
FB Fire Boat 
FBSU Fireboat support unit 
FC Fire Chief 
FCU Field Command Unit 
FM Fire Marshall 
FOC Fire Operations Center 
FP Fire Prevention 
FU Foam Unit 
HAZ Hazmat 
HQ Headquarters 
HSSO Homeland Security Special Op 

Acronym Definition 
IA Internal Affairs 
LOGS Logistics 
LUMBER Lumber Truck 
M Medic 
MAB Mask Casualty Bus 
MCSU Mass Casualty Support unit 
MD Medical Director 
MSO Medical Services Office 
ORS State Safety Oversight  
OPS Operation 
PIO Public Information Office 
PSO Professional Standards Office 
Radio Radio Cache 
Rehab Rehabilitation Unit 
Reserve Reserve 
RM Risk Management 
RR Railroad 
RS Rescue Squad 
RS-Reserve  Rescue Squad Reserve 
RSS Rescue Squad Support 
SAFO Safety Officer 
SC Street Calls 
SO Special Operation 
SPEV Special Events 
T Truck 
TA Training Academy 
TAU Twin Agent Unit 
TRSU Trailer Support Unit 

 
See, Attachment for Question 4(a). 
 

TABLE 4(a)(A). FY20 Collisions 
Incidents by Quarter 
1st Quarter 64 
2nd Quarter 67 
3rd Quarter 56 
4th Quarter 55 
TOTAL 242 
Incidents by Unit Type 
None 31 
Ambulance 69 
Engine 54 
Truck 20 
Fleet 24 
Medic 31 
GSA 5 
Staff 8 
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TOTAL 242 
Incidents by Accident Type 
Sideswipe / Same direction 40 
Collision with a lawful or unlawfully parked vehicle 34 
Collision While in the Process of Backing Up 31 
Hit & Run accident 22 
Collison with fixed object 21 
Other 18 
Rear End Collision 10 
Collision with District Vehicle 9 
Failure to Yield the Right of Way to Emergency Vehicles as is Required by Law 9 
Equipment Malfunction 9 
Sideswipe / Opposite direction 7 
Single Vehicle Collision 7 
Collision while turning right 6 
Failure to Proceed with Due Caution from a Traffic Control Signal or Sign 3 
Lane Change 3 
Collision While Making a Left Turn or U-turn Across the Travel Path of a Vehicle 
Traveling in the Same or Opposite Direction 

2 

Multi-car accident 2 
Weather Related 2 
Medical emergency 1 
Failure to Yield Right of Way 1 
Unattended Vehicle Collision 1 
Leaving of Exiting from a Parked Position, Parking Lot, Alley or Driveway 1 
Opened or Opening Vehicle Door(s) 1 
None 2 
TOTAL 242 

 
TABLE 4(a)(B). FY21 TD Collisions*  

Incidents by Quarter 
1st Quarter 60 
2nd Quarter 37 
3rd Quarter 

 

4th Quarter 
 

TOTAL 97 
Incidents by Unit Type 
None 5 
Ambulance 28 
Engine 15 
Truck 15 
Fleet 7 
Medic 17 
GSA 7 
Staff 3 
TOTAL 97 

 
FY21 Incidents by accident type were not available upon submission deadline. 
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b. A list of travel expenses, arranged by employee for FY20 and FY21, to date, 
including the justification for travel.  

 
See, response next page. 
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TABLE 4(B). TRAVEL REIM
BU

RSEM
EN

T 
Dates of Travel 

N
am

e 
Title/Position 

Purpose 
Location 

Division 
Cost 

FY20 
  

  
  

  
  

  
10/7/19-10/8/19 

W
ilson, Law

rence 
Fire Investigator/K-9 
Handler 

W
est Virginia IAAI 2019 Fire 

Investigation Conference 
M

organtow
n, W

V 
Fire Prevention 

$509.00 

10/7/19-10/8/19 
Som

ers, Christopher 
Arson Investigator 

W
est Virginia IAAI 2019 Fire 

Investigation Conference 
M

organtow
n, W

V 
Fire Prevention 

$509.00 

10/7/19-10/11/19 
Rice, Edw

ard C. Rice 
Battalion Fire Chief 

Ferrara Fire Apparatus M
fg. Facility 

Holden, LA 
Fleet 

$1,227.30 
10/24/19-10/26/19 

Palm
erton, M

atthew
 J. 

Lieutenant 
IFSAC 2019 Fall Conference 

Lexington, KY 
Training 
Academ

y 
$2,027.68 

11/11/19-11/22/19 
Shepard III, W

illiam
 T. 

Firefighter/Technician 
Chem

istry for Em
ergency Response 

Em
m

itsburg, M
D 

O
perations 

$309.50 
11/11/19-11/22/19 

W
aters, John 

Firefighter/Technician 
Chem

istry for Em
ergency Response 

Em
m

itsburg, M
D 

O
perations 

$309.50 
11/11/19-11/22/19 

Tucker, Christopher M
. 

Sergeant 
Chem

istry for Em
ergency Response 

Em
m

itsburg, M
D 

O
perations 

$309.50 
11/18/19-11/11/19 

Rice, Edw
ard C. 

Battalion Fire Chief 
KM

E Fire Apparatus Factory 
Nesquehoning, PA 

Fleet 
$673.74 

11/18/19-11/11/19 
Hayden, Gerald J. 

Lieutenant 
KM

E Fire Apparatus Factory 
Nesquehoning, PA 

Fleet 
$673.74 

11/18/19-11/11/19 
Brookbank, Stephen G. 

Technician 
KM

E Fire Apparatus Factory 
Nesquehoning, PA 

Fleet 
$673.74 

11/18/19-11/11/19 
Patton, Zackery T. 

Shop Shift Leader 
KM

E Fire Apparatus Factory 
Nesquehoning, PA 

Fleet 
$673.74 

12/2/19-12/6/19 
Rice, Edw

ard C. 
Battalion Fire Chief 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,016.46 
12/2/19-12/6/19 

Pullen, Rych N. 
Captain 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,016.46 
12/2/19-12/6/19 

Doyle, Ryan P. 
Lieutenant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,016.46 
12/2/19-12/6/19 

Jones, Charles R. 
Lieutenant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,016.46 
12/2/19-12/6/19 

Sinon, Sean P. 
Lieutenant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,016.46 
12/2/19-12/6/19 

Patton, Zackery T. 
Shop Shift Leader 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,016.46 
12/9/19-12/13/19 

Hoenig, Byron 
Technical Hazardous 
M

aterial Inspector 
Aboveground Tank System

 
Inspector Training (STI SP001)  

O
w

ings M
ills, M

D 
Fire Prevention 

$1,400.00 

12/9/19-12/20/19 
Guglik, Anne 

Arson Investigator 
Fire Investigation: Case Preparation 
and Testim

ony (P0790) 
Em

m
itsburg, M

D 
Fire Prevention 

$309.50 

2/20/20-2/28/20 
Hoenig, Bryon D. 

HazM
at Technical Fire 

Inspector 
Hazardous M

aterials Code 
Enforcem

ent (R0615) 
Em

m
itsburg, M

D 
Fire Prevention 

$172.00 

2/25/20-2/27/20 
Holm

an, Robert P. 
M

edical Director 
W

AVE 2020 Conference 
Austin, TX 

O
FC 

$1,473.01 
2/25/20-2/27/20 

M
auro, Am

y 
Chief of Staff 

W
AVE 2020 Conference 

Austin, TX 
O

FC 
$2,422.01 

2/28/20-3/3/20 
Falw

ell, Tony L. 
Deputy Fire Chief 

2020 Responsible Hospitality 
Institute Sociable City Sum

m
it 

Seattle, W
A 

Fire Prevention 
$2,061.62 

3/4/20-3/7/20 
Hall, Richard 

EM
S Captain 

Pediatric Acute Lung Injury and 
Sepsis Investigators (PALISI) Spring 
M

eeting 2020  

New
 O

rleans, LA 
O

perations 
$973.22 
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3/8/20-3/13/20 
Spencer, Jack M

. 
Captain 

Advance Science of HazM
at 

Response (R0655) 
Em

m
itsburg, M

D 
O

perations 
$181.88 

3/15/20-3/27/20 
Drucker, M

arcus N. 
EM

S Captain 
Advance Life Support Response to 
Hazardous M

aterials Incidents 
(R027) 

Em
m

itsburg, M
D 

O
perations 

$327.31 

3/23/20-3/27/20 
Rice, Edw

ard C. 
Battalion Fire Chief 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/23/20-3/27/20 

Pullen, Rych N. 
Captain 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/23/20-3/27/20 

Doyle, Ryan P. 
Lieutenant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/23/20-3/27/20 

Jones, Charles R. 
Lieutenant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/23/20-3/27/20 

Sinon, Sean P. 
Lieutenant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/23/20-3/27/20 

Heflin, Jaym
e M

. 
Sergeant 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/23/20-3/27/20 

Patton, Zackery T. 
Shop Shift Leader 

Seagrave Fire Apparatus Facility 
Clintonville, W

I 
Fleet 

$1,053.86 
3/24/20-3/27/20 

Sanchez, Donavan 
Arson Investigator 

M
arine Fire Investigation 

Zachary, LA 
Fire Prevention 

$1,776.46 
4/7/20-4/9/20 

W
ilson, Law

rence S. 
Fire Investigator 
Arm

ed K 9 Handler  
Accelerant Detection Canine 
Recertification 

Concord, NH 
Fire Prevention 

$646.90 

4/19/20-4/26/20 
Taylor, Rodney L. 

Fire Investigator 
Arm

ed K 9 Handler  
Annual ATF Accelerant Detection K 
9 Recertification 

Denver, CO
 

Fire Prevention 
$2,334.00 

TO
TAL 

  
  

  
  

  
$35,450.13 

 FY21 TD  
Dates of Travel 

N
am

e 
Title/Position 

Purpose 
Location 

Division 
Cost 

2/9/2021-2/11/2021 
Steen, Jr., Gary W

. 
Deputy Fire Chief 

Horton/REV M
anufacturing Facility 

Grove City, O
H 

Fleet 
$152.50 

2/9/2021-2/11/2021 
Rice, Jr., Edw

ard C. 
Battalion Fire Chief 

Horton/REV M
anufacturing Facility 

Grove City, O
H 

Fleet 
$152.50 

2/9/2021-2/11/2021 
Zink, Frederick 

EM
S Battalion Chief 

Horton/REV M
anufacturing Facility 

Grove City, O
H 

Fleet 
$152.50 

2/9/2021-2/11/2021 
Hanson, Jam

es C. 
Assistant Fleet 
M

anager 
Horton/REV M

anufacturing Facility 
Grove City, O

H 
Fleet 

$152.50 

2/28/2021-3/4/2021 
Rice, Jr., Edw

ard C. 
Battalion Fire Chief 

E-O
ne/REV M

anufacturing Facility 
O

cala, FL 
Fleet 

$297.00 
2/28/2021-3/4/2021 

Doyle, Ryan P. 
Captain 

E-O
ne/REV M

anufacturing Facility 
O

cala, FL 
Fleet 

$297.00 
2/28/2021-3/4/2021 

Hayden, Gerald J. 
Lieutenant 

E-O
ne/REV M

anufacturing Facility 
O

cala, FL 
Fleet 

$297.00 
2/28/2021-3/4/2021 

Dull, Joel D. 
Firefighter/Technician 

E-O
ne/REV M

anufacturing Facility 
O

cala, FL 
Fleet 

$297.00 
2/28/2021-3/4/2021 

Hanson, Jam
es C. 

Assistant Fleet 
M

anager 
E-O

ne/REV M
anufacturing Facility 

O
cala, FL 

Fleet 
$297.00 

3/22/2021-3/26/2021 
Rice, Jr., Edw

ard C. 
Battalion Fire Chief 

Ferrara Fire Apparatus 
M

anufacturing 
Holden, LA 

Fleet 
$274.50 

3/22/2021-3/26/2021 
W

ard, Jam
es V. 

Lieutenant 
Ferrara Fire Apparatus 
M

anufacturing 
Holden, LA 

Fleet 
$274.50 
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3/22/2021-3/26/2021 
Finelli, Christopher M

. 
Lieutenant 

Ferrara Fire Apparatus 
M

anufacturing 
Holden, LA 

Fleet 
$274.50 

3/22/2021-3/26/2021 
Hanson, Jam

es C. 
Assistant Fleet 
M

anager 
Ferrara Fire Apparatus 
M

anufacturing 
Holden, LA 

Fleet 
$274.50 

TO
TAL 

  
  

  
  

  
$3,193.00 
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5. Please list all memoranda of understanding (“MOU”) entered into by the agency in 

FY20 and FY21, to date, as well as any MOU currently in force. For each, indicate 
the date into which the MOU was entered and the termination date.  

 
TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 

 Parties Description Effective date and duration 
FY20 Memoranda of Agreement 
 FEMS and Office of the Chief Medical 

Examiner (OCME) 
OCME has requested that FEMS 
provide a secure staging location 
where OCME can park one (1) OCME 
vehicle. 

October 1, 2019 to September 
30, 2020 
 
*MOA signed by Chief Dean 
4/15/2020. 
 

 Modification #2 – FEMS and the 
Department of Health Care Finance (DHCF) 

Agreement authorizes DCHCF to 
disseminate messages to Medicaid 
enrollees via SMS text messages. 

April 1, 2020 to March 31, 2021. 
 
MOA signed by Chief Dean 
4/15/2020. 
 

 FEMS, Department of Forensic Science, 
OAG, Federal Protective Services, DOC, 
Bureau of Alcohol, Tobacco and Firearms, 
DOD and FBI  

Agreement establishes information 
that will not be listed on the 
simplified report of examination 
provided by the Department of 
Forensic Sciences. 

Effective September 4, 2020 
with no end date  

 FEMS, DC Department of Health and the 
National Park Service (NPS)/ United States 
Park Police 

Agreement authorizes NPS to provide 
Emergency Medical Evacuation 
Services (MEDEVAC) Search and 
Rescue (SAR) Services. 

Agreement shall be effective for 
a period of five (5) years after 
the execution by the last date 
signatory, after which it may be 
renewed after a review by both 
parties. Said agreement may be 
terminated or modified by any 
party upon thirty (30) days 
written notice to the other 
party. 
 
*MOA signed by Chief Donnelly 
9/21/2020. 

FY21 Memoranda of Agreement 
 
 
1
1
1
1
1 

FEMS and Office of the Chief Medical 
Examiner (OCME) 

Agreement between the FEMS and 
the Office of the Chief Medical 
Examiner for FEMS to provide secure 
staging location where OCME can 
park one OCME vehicle. 

October 1, 2020 to September 
30, 2021. 
 
 
*MOU signed by Chief Donnelly 
9/21/2020. 



 
FEMS Responses to FY20-FY21 Performance Oversight Questions 17 

TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 

1  
 

FEMS and US Secret Service (USSS) Agreement between the District and 
the United States Secret Service 
under which they may share data and 
the software applications and 
technology relate to data sharing for 
the 2021 Inauguration operational 
security plan. 

Effective date for a term of six 
months. 
 
 
 
*MOU signed by Chief Donnelly 
10/10/2020. 
 

2  
 

FEMS and DC Fire Fighters Association Addendum - modification of Section B 
in accordance with Section C of April 
15, 2020 Memorandum of Agreement 
between FEMS and D.C. Fire Fighters 
Association, IAFF Local 36. 

 
 
 
*MOU signed by Chief Donnelly 
11/17/2020. 
 

3 1 
1 4 

FEMS and Children’s National Medical 
Health System (CNHS) Division of Transport 
Medicine PALS Program (Second 
Amendment) 

Children’s National Health System’s 
Division of Transport Medicine is 
providing Pediatric Advanced Life 
Support courses as needed to FEMS 
employees. Each course included 
didactic education, course materials, 
testing, remediation and retesting of 
FEMS personnel.  

October 1, 2020 to September 
30, 2021. 
 
 
 
MOA signed by Chief Donnelly 
9/21/2020. 

 
 FEMS and Office of the Chief Medical 
Examiner (OCME) 

OCME has requested that FEMS 
provide a secure staging location 
where OCME can park one (1) OCME 
vehicle. 

October 1, 2020 to September 
30, 2021 
 
MOA signed by Chief Donnelly 
9/21/2020. 
 

2  FEMS and DC Fire Fighters Association 
Addendum 

Agreement modifies Section C of the 
April 15, 2020 Memorandum of 
Agreement between FEMS and D.C. 
Fire Fighters Association, IAFF, Local 
36. 

October 1, 2020 to MOA shall 
upon execution by the Parties, 
be effective immediately and 
shall expire on April 1, 2021, or 
the end of Phase II (whichever 
comes first), unless the Parties 
mutually agree in writing to an 
extension.  
 
MOA signed by Chief Donnelly 
11/17/2020. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 

 FEMS, Department of Behavioral Health and 
Department of Health 

Agreement authorizes the sharing 
and/or transfer of data, records and 
information shared to identify patient 
cases involving suspected opioid use.  

MOA shall become effective 
upon execution of the Parties 
and shall remain in effect for a 
period of two (2) years unless 
terminated in writing by the 
Parties pursuant to the 
termination clause in Subsection 
(XI.) of this MOA. 
 
MOA may be extended, in one 
(1) year increments, provided a 
written notice is given by the 
Party seeking the extension at 
least thirty (30) calendar days 
prior to the expiration date.  
 
MOA signed by Chief Donnelly 
10/29/2020. 
 

FY20 Memoranda of Understanding 
 FEMS and DOES FEMS and DOES partnering to provide 

funding support to the FEMS Cadet 
Training Program. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
12/13/2019. 

 FEMS, Office of the State Superintendent of 
Education (OSSE) and DCRA 

FEMS to provide (1) fully equipped 
ambulance for (1) DCSAA State Cross 
Country Championship, (2) DCSAA 
State Volleyball Championship 
Matches, (4) DCSAA State Soccer 
Tournament Championship Matches, 
(7) DCSAA Championship Football 
Games, (10) DCSAA Championship 
Tournament Basketball Games, (2) 
DCSAA State Softball Championship 
Games, (2) DCSAA State Baseball 
Championship Games and (2) DCSAA 
State Outdoor Track & Field 
Championship Meets. 

November 2, 2019 to 
September 30, 2020. 
 
 
*MOU signed by Chief Dean 
10/14/2019. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and DDOT The purpose of this MOU is to 

document and execute an intra-
district transfer of funds from DDOT 
to FEMS for reimbursable duty 
services provided during the Open 
Streets event on Saturday, October 5, 
2019, along Georgia Avenue NW, 
requiring extensive road closures and 
traffic detours. Mobile aid teams, fire 
marshal inspections, and transport 
services were provided by FEMS to 
DDOT for this one-day event.  

The period of this MOU shall 
begin on October 1, 2019 and 
shall end on September 30, 
2020, unless terminated in 
writing by the Parties prior to 
this date. 
 
 
 
MOU signed by Chief Dean 
10/4/2019 

 FEMS and Department of Health (DOH) Modification #1 to MOU between 
DOH and FEMS (FY-M0021). 
Agreement builds readiness for 
dealing with patients with an 
emerging infectious disease or high-
consequence pathogen. 

May 1, 2019 through May 17, 
2020. 
 
 
MOU signed by Chief Dean 
1/28/2020. 

 FEMS and DC Human Resources (DCHR) DCHR is providing FEMS with 
suitability-related services for its 
appointees, employees, and 
volunteers who are subject to 
enhanced suitability screenings. The 
objective of the suitability screenings 
is to determine whether each specific 
FEMS appointee, employee, or 
volunteer is suitable for the relevant 
covered position, consistent with Title 
6-B, Section 400 et seq., of the District 
of Columbia Municipal Regulations.  

October 1, 2019, through 
September 30, 2020. 
 
 
*MOU signed by Chief Dean 
10/30/2019. 

 FEMS and HSEMA HSEMA has requested the services of 
FEMS to administer Chemical 
Protective Equipment project in 
accordance with subaward 
agreement 1FBSH9. 

September 1, 2019 through 
October 7, 2020.  
 
*MOU signed by Chief Dean 
11/21/2019. 

 FEMS and HSEMA HSEMA has enlisted the services of 
FEMS to administer the CBRNE 
Detection project in accordance with 
subaward agreement 1FBUA9. 

September 1, 2019 through 
October 7, 2020.  
 
*MOU signed by Chief Dean 
11/25/2019. 

 FEMS and HSEMA HSEMA requested services of FEMS to 
administer the Terrorism Liaison 
Officer Program, planning, training, 
and exercise support project in 
accordance with subaward 
agreement 2FBUA9. 

September 1, 2019 to October 
7, 2020. 
 
*MOU signed by Chief Dean 
11/21/2019. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and Metropolitan Police Dept. (MPD) The purpose of the Agreement is to 

share occupational and ancillary 
healthcare costs for services offered 
at the Police and Fire Clinic FY20 and 
cancer, communicable and infectious 
disease testing and treatment. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
12/13/2019. 

 FEMS and HSEMA HSEMA is providing FEMS funds to 
administer the NIMS Typed Team 
Training Project 2FBSH9. 

September 1, 2019 through 
October 7, 2020. 
 
*MOU signed by Chief Dean 
11/21/2019. 

 FEMS and OCTO OCTO to provide additional storage 
and backup cost for FEMS existing 
virtual machines. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief 
Dean1/10/2020. 

 FEMS and OUC FEMS to provide HeartSavers 
CPR/AED training to 150 OUC 
employees.  

October 1, 2019 to September 
30, 2020. 
 
*MOU singed by Chief Dean 
12/13/19. 

 FEMS and DDOT FEMS to develop the digital alert 
system with NHSTA funds with the 
express intent of providing 
information through this new 
technology to District drivers on a 
first responder location and 
potentially avoiding an unsafe road 
condition. 

December 23, 2019 to 
September 30, 2020. 
 
 
 
*MOU signed by Chief Dean 
12/23/2019. 
 

 FEMS and Department of For-Hire Vehicles FEMS to provide the Department of 
For-Hire Vehicles funds for the 
creation and implementation of the 
“Right Care, Right Now” nurse triage 
line taxicab transit initiative to 
provide transportation for eligible 
non-emergency, but medically need, 
persons in the District of Columbia 

December 10, 2019 to 
September 30, 2020. 
 
*MOU signed by Chief Dean 
12/10/2019. 

 FEMS and HSEMA FEMS to administer the triage 
equipment project in accordance with 
subaward agreement 3FBSH9. 

September 1, 2019 to October 
7, 2020. 
 
*MOU signed by Chief Dean 
1/28/2020. 

 FEMS and ODR ODR to provide sign language 
interpretation services to FEMS. 

February 14, 2020 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
1/28/2020. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and OIG OIG has requested FEMS provide 

American Heart Association CPR 
Course (HeartSavers/CPR/AED 
(Adult/Child) and bloodborne 
pathogens certification) for 24 OIG 
employees. 

January 28, 2020 to September 
20, 2020. 
 
*MOU signed by Chief Dean 
1/28/2020. 

 FEMS, Office of the State Superintendent of 
Education (OSSE) and DCRA 

OSSE to pay FEMS to conduct 
inspections of licensed child 
development homes, expanded child 
development homes and child 
development centers. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
2/26/2020. 

 FEMS and Dept. of Health (DC Health) FEMS to provide inspectors to serve 
as LSC inspectors and to conduct 
annual LSC inspections in 
intermediate care facilities. 

The period of this MOU shall be 
from October 1, 2019, through 
September 30, 2020, unless 
terminated in writing by the 
Parties prior to the expiration.  

 FEMS and OUC OUC to provide 311 services to FEMS. October 1, 2019, through 
September 30, 2020. 
 
*MOU signed by Chief Dean 
2/26/2020. 

 FEMS and OUC OUC to provide FEMS access to the 
DC Citywide Radio System and 
customized Computer Aided Dispatch 
(CAD) interfacing and/or Mobile Data 
Computer (MDC) services.  

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
2/27/2020. 

 FEMS and OUC FEMS to provide CDL driver support, 
assist in mobile unit transport 
operations, conduct training 
exercises, perform mobile unit driving 
services and work under the direction 
of supervisors designated by OUC for 
their large-scale mobile unites during 
emergency events. 

February 27, 2020 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
2/26/2020. 

 FEMS and OUC (Modification #3) OUC to provide radio programming 
and Citywide Radio System access for 
American Medical Response. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
2/26/2020. 

 FEMS and MPD FEMS requested the services of MPD 
to receive and store all evidence 
processed and recovered by the FEMS 
Fire Investigations Unit. 

Either Party may terminate this 
MOU in whole or in part by 
giving sixty (60) calendar days 
advance written notice to other 
Party. 
 
*MOU signed by Chief Dean 
2/21/2020. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and Department of For-Hire Vehicles FEMS to train and certify up to twelve 

(12) DFHV employees in 
HeartSavers/Cardio-Pulmonary 
Resuscitation (CPR)/Automatic 
External Defibrillators AED). 

March 1, 2020 to September 30, 
2020. 
 
*MOU signed by Chief Dean 
3/13/2020. 

 FEMS and DCRB DCRB shall make available to FEMS 
representatives contact information 
at Bolton for FEMS to directly arrange 
for actuarial services. 

Signature date to September 30, 
2020. 
 
*MOU signed by Chief Dean 
3/31/2020. 

 FEMS and HSEMA FEMS to administer the Securing the 
Cities project.  

September 1, 2019 to 
September 30, 2020. 
 
*MOU signed by Chief Dean 
4/14/2020. 

 FEMS and (14) DC Agencies DPW to provide solid waste disposal 
and recycling services to fourteen (14) 
DC Agencies through its solid waste 
transfer stations at Benning Road and 
Fort Totten. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Dean 
4/15/2020. 

 FEMS and Department of For-Hire Vehicles Modification #1 to MOU between 
DCFHV and FEMS (FY20-M0014) – 
FEMS to provide the DCFHV funds for 
the creation and implementation of 
the :right Care, Right Now” nurse 
triage line taxicab transit initiative to 
provide transportation for eligible 
non-emergency, but medically need, 
persons in the District of Columbia. 

December 10, 2019 to 
September 30, 2020. 
 
 
 
*MOU signed by Chief Dean 
5/13/2020. 
 

 FEMS and Department of Health Modification #2 to MOU between 
DOH and FEMS (FY19-M0021) – 
Agreement builds readiness for 
dealing with patients with an 
emerging infectious disease or high-
consequence pathogen. 

October 1, 2019 through 
September 30, 2020. 
 
*MOU signed by Chief Dean 
7/2/2020. 

 FEMS and Metropolitan Washington 
Council of Governments 

MWCOG to reimburse FEMS for the 
cost of providing one or more FEMS 
primary fire liaisons using WMATA 
grant funding. 

August 1, 2020 – July 1, 2021. 
 
*MOU signed by Chief Donnelly 
9/14/2020. 

 FEMS and OCFO Collection of delinquent ambulance 
charges. 

September 1, 2020 to 
September 1, 2020, until 
terminated in writing by the 
Parties with prior notification. 
 
*MOU signed by Chief Donnelly 
9/3/2020. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and HSEMA HSEMA requested FEMS administer 

the Public Assistance Grant Program 
from FEMA under grant 4502DRDC. 

The period of this MOU shall be 
from January 20, 2020 through 
the end of the declared disaster 
period, which currently has no 
federally declared end date. The 
duration of this MOU shall not 
exceed September 30, 2021.  
 
*MOU signed by Chief Donnelly 
9/3/2020. 

 FEMS and HSEMA HSEMA is providing FEMS funding to 
reimburse cost incurred in response 
to COVID pandemic under FEMA 
public assistance grant program 
4502SEDC. 

The period of this MOU shall be 
from January 20, 2020 through 
the end of the declared disaster 
period, which currently has no 
federally declared end date. The 
duration of this MOU shall not 
exceed September 30, 2021.  
 
 
*MOU signed by Chief Donnelly 
9/29/20. 

 FEMS and OCP FEMS is reimbursing OCP for cost 
incurred to purchase COVID-19 
personal protective equipment and 
related supplies through WebEOC to 
prevent, prepare for and respond to 
Coronavirus. 

October 1, 2019 to September 
30, 2020. 
 
*MOU signed by Chief Donnelly 
10/27/20. 

FY21 Memoranda of Understanding  
 FEMS and DFHV Exercise of Option Year-FEMS to 

provide the Department of For-Hire 
Vehicles funds for the creation and 
implementation of the "Right Care, 
Right Now" Nurse Triage Line Taxicab 
Transit Initiative to provide 
transportation for eligible non-
emergency, but medically need, 
persons in the District of Columbia. 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
9/29/2020. 

 FEMS, OSSE and DCRA FEMS to perform inspections of 
licensed child development homes, 
expanded child development homes 
and child development centers 
annually. 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
9/27/2020. 

 FEMS and OUC OUC shall provide FEMS with 311, Call 
Center and Service Request Handling 
Services. 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
1/26/2021. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 

 FEMS and OUC OUC will provide FEMS access to, and 
usage, of the District’s Citywide Radio 
System, CAD-related custom 
interfaces, and the MDC, and other 
Custom Support Services. 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
1/26/2021. 

 FEMS and OUC Modification 4 to Radio programming 
and Citywide Radio System Access for 
AMR 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
1/8/2021. 

 FEMS and DBH The Department of Behavioral Health 
will provide FEMS with $153,495.00 in 
FY21 for annual subscriptions for each 
hospital to participate in the Health 
Data Exchange with FEMDS to 
support prevention, treatment and 
recovery services in response to the 
District's opioid crises through the 
exchange of real-time patient data. 

Date of signature to September 
29, 2021. 
 
 
 
 
 
*MOU signed by Chief Donnelly 
12/17/2020. 
 

 FEMS and MPD FEMS and MPD to share occupational 
and ancillary healthcare services 
(PFC). 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
2/12/2021. 

 FEMS and HSEMA HSEMA requested FEMS to administer 
the NIMS Typed Team Training 
project in accordance with subaward 
agreement 2FBSH0. 

September 1, 2020 to October 
7, 2021. 
 
*MOU signed by Chief Donnelly 
1/8/2021. 
 

 FEMS and HSEMA HSEMA requested FEMS to administer 
the Terrorism Liaison Officer Program, 
Planning, Training, and Exercise 
Support project in accordance with 
subaward agreement 2FBUA9. 

September 1, 2020 to October 
7, 2021. 
 
*MOU signed by Chief Donnelly 
1/8/2021. 

 FEMS and HSEMA HSEMA requested FEMS to administer 
the Terrorism Liaison Officer Program, 
Planning, Training, and Exercise 
Support project in accordance with 
subaward agreement 3FBSH0. 

September 1, 2020 to October 
7, 2021. 
 
*MOU signed by Chief Donnelly 
1/8/2021. 

 FEMS and HSEMA HSEMA requested FEMS to administer 
the Triage Equipment project in 
accordance with subaward 
agreement 3FBSH9. 

September 1, 2020 to October 
7, 2021. 
 
*MOU signed by Chief Donnelly 
1/8/2021. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and HSEMA HSEMA requested FEMS to administer 

the Detector Canine Instructor 
Program project in accordance with 
subaward agreement 4FBSH9. 

September 1, 2020 to October 
7, 2021. 
 
*MOU signed by Chief Donnelly 
1/8/2021. 

 FEMS and DOES  FEMS and DOES partnering to provide 
funding support to the FEMS Cadet 
Training Program. 

October 1, 2020 to September 
21, 2021.  
 
*MOU signed by Chief Donnelly 
1/26/21.  

 FEMS and DFHV (Option Year 1)  The Parties have agreed to participate 
in the creation and implementation of 
the “Right Care, Right Now” Nurse 
Triage Line Taxicab Transit Initiative 
to provide transportation for eligible 
non-emergency, but medically in 
need, persons in the District of 
Columbia. 

Agreement extends the terms of 
the MOU for the first one-year 
option period from October 1, 
2020 through September 30, 
2021.  
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and OUC (Modification #4) OUC to provide radio programming 

and Citywide Radio System access for 
American Medical Response. 

Extends duration of MOU from 
October 1, 2020 to September 
30, 2021. Section IV. Scope of 
Services: Subsection B, entitled 
Responsibilities of Buyer is 
hereby modifies as follows: a. 
Deleting each instance of the 
phrase “FY2020 Schedule of 
Radio Costs” and replacing each 
instance with the phrase: 
FY2021 Schedule of Radio 
Costs.” Section V Incorporation 
by Referenced is hereby 
modified as follows: a. Adding a 
new a new subsection K to read 
as follows: (FY2021 Schedule of 
Radio Costs Attachment K)”. 
Section IV. Duration of MOU: 
Subsection A is hereby modified 
by deleting the phrase October 
1, 2019, through September 30, 
2020 and replacing it with the 
phrase “October 1, 2020, 
through September 30, 2021.” 
VII. Funding provision: 
subsection A, entitles Cost of 
Services, Paragraph 1 is hereby 
modified as follows: a. Deleting 
the phrase “$79,744.79 for 
FY2020: and replacing it with 
the phrase “$79,774.79 for 
FY20221 Schedule of Radio 
Costs.” All other terms and 
conditions of the MOU shall 
remain the same.  

 FEMS and Dept. of Behavioral Health (DBH) DBH to provide FEMS with $ 
153,495.00 in fiscal year 2021 for 
annual subscriptions (ranges from $ 
18,000 - $26,000 annually) for each 
District hospital to participate 
in the HDE with FEMS to support 
prevention, treatment, and recovery 
services in response to the District's 
opioid crisis through the exchange of 
real-time patient 
data. 
 

This MOU will be effective on 
the date of signature by both 
Parties. The duration of the 
MOU shall be until September 
29, 2021 unless terminated, in 
writing, by the parties 
before the MOU expires. This 
MOU may be renewed for 
additional terms by agreement 
of both parties if such a renewal 
is reduced to writing and is 
attached to the original 
MOU. 

MOA and MOU Agreements currently in force 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS and OUC OUC has requested that FEMS train 

and certify OUC employees Heart 
Savers/Cardiopulmonary 
Resuscitation (CPR)/Automatic 
External Defibrillators pursuant to the 
2015 guidelines of the American 
Heart Association. 

October 1, 2019 through 
September 30, 2020 unless 
terminated in writing by the 
Parties prior to the expiration. 
(Delete this is an FY20 MOU) 

 FEMS, Office of the State Superintendent of 
Education (OSSE) and DCRA 

OSSE to pay FEMS to conduct 
inspections of licensed child 
development homes, expanded child 
development homes and child 
development centers. 

October 1, 2020 to September 
30, 2021. 
 
*MOU signed by Chief Donnelly 
12/9/2020. 

 FEMS and the Metropolitan Washington 
Airports Authority Fire & Rescue Dept. 

MOA between FEMS and the 
Metropolitan Washington Airports 
Authority Fire & Rescue Dept. 
Agreement identifies the roles and 
responsibilities of course instructors 
teaching Aircraft Rescue Firefighter 
and Driver Operator courses to FEMS 
and MWAA members. 

The period of this Agreement 
shall be from August 25, 2018 
through December 31, 2021 
unless terminated in writing by 
the Parties prior to the 
expiration. 

 FEMS and the D.C. Firefighters Association 
of Firefighters (Local 36) 

Agreement amends Article 21 of the 
collective bargaining agreement 
between the Parties outlines the 
process for selecting Special 
Operations Firefighter/EMT and 
Firefighter/Paramedic positions. This 
will create separate eligibility lists for 
vacancies of Rescue Squads, 
Hazardous Material Units, and the 
Fire Boat. 

July 6, 2018 until the expiration 
of the current Collective 
Bargaining Agreement between 
the parties. 

 Homeland Security and Emergency 
Management Agency (HSEMA), FEMS, Dept. 
of Consumer and Regulatory Affairs (DCRA), 
Office of Unified Communications (OUC), 
Office of Disability Rights (ODR), and Dept. 
of General Services (DGS) 

MOA delineates the terms and 
conditions, roles, and responsibilities 
of FEMS, HSEMA and supporting 
District agencies in connection with 
high-rise building evacuations in the 
District.  

The period of the MOA shall be 
from the date of the last party 
signing the MOA through March 
3, 2023, unless terminated 
earlier in writing by the Parties. 
The Agreement may be renewed 
annually by the Parties. 
 
*MOA signed by Chief Dean 
8/1/2019. 

 FEMS and MPD FEMS has requested the services of 
MPD to receive, identify, and store all 
evidence processed and recovered by 
FEMS’ Fire Investigations Unit. 

MOU shall remain in effect until 
terminated in writing by the 
Parties. 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 
 FEMS, DC Department of Health and the 

National Park Service (NPS)/ United States 
Park Police 

Agreement authorizes NPS to provide 
Emergency Medical Evacuation 
Services (MEDEVAC) Search and 
Rescue (SAR) Services. 

Agreement shall be effective for 
a period of five (5) years after 
the execution by the last date 
signatory, after which it may be 
renewed after a review by both 
parties. Said agreement may be 
terminated or modified by any 
party upon thirty (30) days 
written notice to the other 
party. 
 
*MOA signed by Chief Donnelly 
9/21/2020. 

 FEMS and Commandant Naval District 
Washington 

This is a Mutual Aid Agreement 
between FEMS and Commandant, 
Naval District Washington on behalf 
of the Commanding Officer, Naval 
Support Activity Washington for 
firefighting assistance and other 
related emergency medical assistance 
at the Joint Base Anacostia Bolling. 

The Agreement becomes 
effective upon the last date of 
the last signature to the 
Agreement, and shall remain in 
full force and effect no more 
than six (6) years from the 
effective date or until cancelled 
by mutual agreement of the 
parties, or upon the provision of 
at least sixty (60) days advance 
written notice from either Party 
desiring to terminate the 
agreement. Upon becoming 
effective, the Agreement 
supersedes all previous 
Agreements between the 
Parties concerning the rendering 
of assistance from one to the 
other for the purposes stated in 
the Agreement. 
 
*MOA signed by Chief Dean 
5/2/2019. 
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 FEMS and the National Trauma Institute The purpose of the proposal is to 
develop a coordinated, 
multidisciplinary, multi-institutional 
effort within the civilian clinical sector 
to identify and characterize the 
causes of mortality from trauma in 
the pre-hospital setting and to 
identify potential high yield areas for 
research and development in pre-
hospital medical care, injury 
prevention, and trauma systems. The 
Data sharing agreement provides data 
linkages with State EMS Information 
System data to each study subject 
that had an EMS intervention. The 
linkages will provide EMS information 
for the EMS run that was associated 
with patient. 

The requirement of the Data use 
agreement shall be effective as 
of the date of the execution of 
the Agreement, and shall 
terminate on the earlier of two 
dates:  
 
• Twelve (12) from the date 

of execution of this 
Agreement, or  

• When all of the PHI 
provided by FEMS to 
RECIPIENT, or created or 
received by RECIPIENT on 
behalf of FEMS, is 
confidentially destroyed or 
returned to FEMS within 
five (5) business days of its 
request, the PHI shall be 
returned in a format 
mutually agreed upon by 
and between the Privacy 
Official and/or Privacy 
Officer or their designee 
and the appropriate and 
duly authorized Workforce 
member of RECIPIENT. If it 
is infeasible to return or 
confidentially destroy the 
PHI, protections shall be 
extended to such 
information, in accordance 
with the termination 
provisions in this Section 
and communicated to the 
Privacy Official or Privacy 
Officer or their designee. 
The requirement to return 
PHI to the District at the 
end of this Agreement term 
or if the Agreement is 
terminated applies 
irrespective of whether 
RECIPIENT is also a Covered 
Entity under HIPAA. 

 
Prior to the expiration of the 
term of the Agreement, both 
parties may agree to modify the 
Agreement to extend the Term 
by a period of 12 months. This 
agreement may occur up to four 
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TABLE 5. MEMORANDA OF AGREEMENT AND MEMORANDA OF UNDERSTANDING 
 Parties Description Effective date and duration 

(4) times and the maximum 
Term of this Agreement shall 
not exceed sixty (60) months. 
 
*MOA signed by Chief Dean 
10/30/2019 

 FEMS and HSEMA HSEMA is providing FEMS funding to 
reimburse cost incurred in response 
to COVID pandemic under FEMA 
public assistance grant program 
4502SEDC. 

The period of this MOU shall be 
from January 20, 2020 through 
the end of the declared disaster 
period, which currently has no 
federally declared end date. The 
duration of this MOU shall not 
exceed September 30, 2021.  
 
 
*MOU signed by Chief Donnelly 
9/29/2020. 

 FEMS, WMATA and MWOG Addendum -WMATA to provide grant 
funding for primary fire liaison 
services and training at the WMATA 
rail operation center. 

August 1, 2020 to July 31, 2021. 
 
 

 FEMS, Department of Forensic Science, 
OAG, Federal Protective Services, DOC, 
Bureau of Alcohol, Tobacco and Firearms, 
DOD and FBI  

Agreement establishes information 
that will not be listed on the 
simplified report of examination 
provided by the Department of 
Forensic Sciences. 

Effective September 4, 2020 
with no end date  

 
6. Please list the ways, other than MOU, in which the agency collaborated with 

analogous agencies in other jurisdictions, with federal agencies, or with non-
governmental organizations in FY20 and FY21, to date.  

 
The Department collaborates regularly with other outside agencies, including: 
 

• Mutual Aid: The Department collaborates with regional and federal fire departments 
through mutual aid arrangements, whereby the Department supplements another 
jurisdiction’s fire and EMS services during a large event or a high call volume period, or 
vice versa. The Department participates in fire and EMS mutual aid with all the counties 
in Maryland and Virginia adjacent to the District, and with each of the federal military 
bases in the District.  
 

• Metropolitan Washington Council of Governments: The Department collaborates on 
planning, policy, and procurement issues with regional agencies through its participation 
in the Council of Governments (COG), including through COG’s fire and EMS 
committee structure.  
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• Federal agencies (including the United States Secret Service, Capitol Police, Federal 
Protective Service, National Park Service, United States Park Police, among other 
agencies): The Department collaborates on management of special events, as well as 
management of security issues, including escorts and movements of the President and 
other senior federal officials.  

 
• Hospitals and health care organizations: The Department collaborates with local and 

regional hospitals and health care organizations on EMS training. 
 
The Department also applies for and receives grants and donations through COG, private 
foundations, and organizations, and through federal agencies, most frequently, the Federal 
Emergency Management Agency, and the United States Coast Guard. Finally, the Department 
partners with fire and EMS departments around the country on various training programs, 
through its attendance at conferences, and through the exchange of senior officials to facilitate 
the provision of assessment centers during promotional processes. 
 

7. For FY20 and FY21, to date, please list all intra-District transfers to or from the 
agency, and include a narrative description of the purpose of each transfer. 

 
The following was provided by the Agency Fiscal Officer. 
 

TABLE 7A. FY20 INTRA-DISTRICT TRANSFERS TO - BUYER SUMMARY 
Selling Agency Description of Services Provided Amount 
Metropolitan Police Department (FA0) Police and Fire Clinic $5,845,375.00 
Department of For-Hire Vehicles (TC0) Right Care, Right Now Nurse Line (NTL) Taxicab 

Initiative (TTI) 
$35,416.00 

DC Department of Human Resources 
(BE0) 

Suitability/Screening  $57,974.00 

Office of the Chief Technology Officer 
(TO0) 

Additional storage and backup $9,553.92 

Office of Unified Communications (UC0) OUC will provide 311 services to FEMS $5,076.34 
Office of Unified Communications (UC0) Radio programming and Citywide Radio System 

Access for American Medical Response 
$79,774.79 

Office of Unified Communications (UC0) FEMS access to the DC Citywide Radio system $138,722.80 
OCTO/OFRM - (TO0 & AS0) RTS $50,000.00 
Office of Contracting & Procurement, 
PCARD (PX0) 

Purchase Card  $596,000.00 

Department of Public Works (KT0) Fleet $375,000.00 
TOTAL   $7,192,892.85 
 

TABLE 7B. FY20 INTRA-DISTRICT TRANSFERS FROM - SELLER SUMMARY 
Buying Agency Description of Services Provided Amount 
Department of Employment Services 
(CF0) 

2019-2020 Cadet Program to pay for salaries, 
tuition, and other training related costs 

$500,000.00 

District Department of Transportation 
(KA0) 

Digital Alert System $75,000.00 

District Department of Transportation 
(KA0) 

Open Street Event $36,540.00 

Department of Health (HC0) PPE gear for FEMS to combat the Ebola Virus $40,613.32 
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Department of Health (HC0) Licensed Health Care Facilities Inspections $52,336.00 
Office of the Inspector General (AD0) CPR/AED Training $6,210.00 
Office of the State Superintendent of 
Education (GD0) 

Fire inspections of licensed childcare facilities $57,300.00 

Office of the State Superintendent of 
Education (GD0) 

EMS coverage at DC State Athletic Association 
Competition games 

$28,090.00 

Office of Unified Communications (UC0) CDL drivers to assist in mobile unit driving $5,754.00 
Office of the Inspector General (AD0) CPR certification and materials $2,040.00 
Homeland Security and Emergency 
Management Agency (BN0) 

CBRNE Detection $14,775.00 

Homeland Security and Emergency 
Management Agency (BN0) 

NIMS Typed Team Training $39,062.41 

Homeland Security and Emergency 
Management Agency (BN0) 

TECC Train-the-Trainer program $48,725.86 

Homeland Security and Emergency 
Management Agency (BN0) 

Terrorism Liaison Officer Program, Planning, 
Training, and Exercise Support (PPTE) 

$40,000.00 

Homeland Security and Emergency 
Management Agency (BN0) 

FEMS PA for COVID-29 $8,471,005.96 

Emergency Planning and Security Fund 
(EP0)  

EPSF reimbursement  $3,219,909.36 

TOTAL   $12,637,361.91 
 

TABLE 7C. FY21 INTRA-DISTRICT TRANSFERS TO - BUYER SUMMARY 
Selling Agency Description of Services Provided Amount 
DC Department of Human Resources 
(BE0) 

Suitability and background checks on candidates, 
employees, and others 

$63,036.84 

Office of Unified Communications (UC0) Citywide radio services and equipment for 
American Medical Response (AMR) 

$79,774.79 

Office of Unified Communications (UC0) Service request Management System (SRMS) 311 
Mobile app and Online System 

$5,076.34 

Office of Unified Communications (UC0) Training, support, and troubleshooting services for 
FEMS use of Citywide Radio System. 

$138,722.80 

Department of Metropolitan Police 
(FA0) 

Police and Fire Clinic $6,462,779.00 

Department of-Hire for Vehicle (TC0) NTL Taxicab Initiative $35,000.00 
TOTAL   $6,784,389.77 
 

TABLE 7D. FY21 INTRA-DISTRICT TRANSFERS FROM - SELLER SUMMARY 
Buying Agency Description of Services Provided Amount 
Department of Employment Services 
(CF0) 

2020-2021 Cadet Program to pay for salaries, 
tuition, and other training related costs 

$500,000.00 

Office of the State Superintendent of 
Education (GD0) 

Childcare Facilities Inspections $95,000.00 

Homeland Security and Emergency 
Management Agency (BN0) 

Terrorism Liaison Officer Program, Planning, 
Training & Exercise Support 

$2,640.00 

DC National Guard (FK0), Office of 
Unified Communications (UC0), Office 
of Neighborhood Safety and 
Engagement (NS0) 

PSJC Shared Services $60,000.00 

TOTAL   $657,640.00 
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8. For FY20 and FY21, to date, please identify any special purpose revenue funds 
maintained by, used by, or available for use by the agency. For each fund identified, 
provide:  

 
a. The revenue source name and code;  
b. The source of funding;  
c. A description of the program that generates the funds;  
d. The amount of funds generated by each source or program;  
e. Expenditures of funds, including the purpose of each expenditure;  
f. Whether expenditures from the fund are regulated by statute or policy, and 

if so, how; and  
g. The current fund balance.  

 
The following was provided by the Agency Fiscal Officer. 
 
See, response next page. 
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TABLE 8A. FY20 SPECIAL PU
RPO

SE REVEN
U

E AN
D EXPEN

D
ITU

RES 
 

 
 

 
 

 
 

 
FU

N
D 

DETAIL 
FU

N
D DETAIL 

TITLE 
DESCRIPTIO

N
 

FEE AN
D HO

W
 IT IS SET 

W
HO

 PAYS? 
FY20 REVEN

U
E 

CO
LLECTED

 
FY20 
EXPEN

DITU
RES 

FU
N

D 
BALAN

CE 
0601 

EM
S Reform

 
Fund 

Reim
bursem

ent for 
pre-hospital 
m

edical care and 
transport by FEM

S 
or a District-
contractor in 
excess of such of 
revenue collected 
in FY16 ($24.7M

). 
Non-lapsing fund 
w

ith funds 
continuously 
available w

ithout 
regard to fiscal 
year lim

itation. 
Funds "…

shall be 
used for the 
purpose of reform

 
and im

provem
ent 

of the delivery of 
em

ergency m
edical 

services in the 
District of 
Colum

bia." (DC 
Code § 5-416 (c)(3)) 

Pursuant to DC Code § 5-
416 (c)(3) and § 31-2802, 
all "…

health insurers, 
hospitals or m

edical 
services corporations, 
and health m

aintenance 
organizations shall 
reim

burse for em
ergency 

services that are due to a 
m

edical em
ergency," at 

the fee rate authorized 
by Council pursuant to 
§5-416(a). Per 60 DCR 
16569, effective 
12/6/2013, fees are $428 
for a BLS unit, $508 for an 
ALS unit, and $735 for an 
ALS Level 2 unit. There is 
also a fee of $6.55 per 
transportation m

ile.  

Health insurers, 
hospitals, m

edical 
services 
corporations, and 
health m

aintenance 
organizations. 

 $    10,474,690  
 $         563,947  

$    12,710,744  

1200 
Autom

atic 
External 
Defibrillator 
(AED) 
Registration Fee 
Fund 

AED registration 
fees collected and 
used to pay for 
training costs.  

AED Registration fees are 
$25 pursuant to DC Code 
§ 44–232.  

A person or entity 
that acquires an 
AED in DC.  

 $                   -    
 $                   -    

 $             5,044  

1555 
Reim

bursables 
From

 O
ther 

Governm
ents 

The fund receives 
revenue paid by 
non-District 

Fees are set through 
M

em
orandum

s of 
Agreem

ent (M
O

As) w
ith 

Non-DC 
governm

ent 
agencies. 

 $           99,017  
 $           82,150  

 $           16,866  
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TABLE 8A. FY20 SPECIAL PU
RPO

SE REVEN
U

E AN
D EXPEN

D
ITU

RES 
 

 
 

 
 

 
 

 
FU

N
D 

DETAIL 
FU

N
D DETAIL 

TITLE 
DESCRIPTIO

N
 

FEE AN
D HO

W
 IT IS SET 

W
HO

 PAYS? 
FY20 REVEN

U
E 

CO
LLECTED

 
FY20 
EXPEN

DITU
RES 

FU
N

D 
BALAN

CE 
governm

ental 
entities to FEM

S for 
services provided 
to them

. The funds 
are used to offset 
FEM

S expenditures 
in support of such 
services.  

non-District 
governm

ental entities.  

1613 
FEM

S Training 
Fund 

Fees are charged to 
cover the costs of 
DC FEM

S training 
program

s provided 
to non-DC 
governm

ent 
agencies, 
individuals, and 
organizations. 
These lapsing fees 
are used to pay for 
DC FEM

S training 
program

s. The 
authorizing statute 
provides that the 
revenue shall be 
used "...to acquire 
im

proved 
technology and 
equipm

ent, to hire, 
train, and certify 
staff, and to 
otherw

ise im
prove 

the quality of the 
training program

s 
offered by the 
Departm

ent." 

The M
ayor establishes 

fees through rulem
aking. 

The current fees listed on 
the DC FEM

S w
ebsite 

range from
 $40 for 

"Heartsaver CPR/AED" 
courses to $70 for 
"CPR/AED/First Aid." 
There is also a $65 fee for 
CPR Certification. Hand 
O

nly CPR/AED courses 
are free.  

Non-DC 
governm

ent 
agencies, 
organizations, and 
individuals.  

 $           18,325  
 $                   -    

 $                   -    
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TABLE 8A. FY20 SPECIAL PU
RPO

SE REVEN
U

E AN
D EXPEN

D
ITU

RES 
 

 
 

 
 

 
 

 
FU

N
D 

DETAIL 
FU

N
D DETAIL 

TITLE 
DESCRIPTIO

N
 

FEE AN
D HO

W
 IT IS SET 

W
HO

 PAYS? 
FY20 REVEN

U
E 

CO
LLECTED

 
FY20 
EXPEN

DITU
RES 

FU
N

D 
BALAN

CE 
6100 

FEM
S Special 

Events Fee Fund 
This fund 
reim

burses FEM
S 

for personnel, 
equipm

ent, 
supplies, and 
training costs 
associated w

ith 
staffing special 
events.  

The M
ayor and FEM

S 
establish fees. The 
current fees range from

 
$65 per inspector hour 
(for a m

inim
um

 of 4 
hours) for on-site 
m

onitoring, to $400 per 
hour (for a m

inim
um

 of 4 
hours) for use of a fire 
truck and equipm

ent. 
There is also an over-the-
counter perm

it fee of 
$150.  

M
anagers or 

sponsors of special 
events.  

 $         116,526  
 $         116,526  

 $                   -    

 
TABLE 8B. FY21 SPECIAL PU

RPO
SE REVEN

U
E AN

D EXPEN
D

ITU
RES (through M

arch 2021) 
 

 
 

 
 

 
 

 
FU

N
D 

DETAIL 
FU

N
D DETAIL 

TITLE 
DESCRIPTIO

N
 

FEE AN
D HO

W
 IT IS SET 

W
HO

 PAYS? 
FY21 REVEN

U
E 

CO
LLECTED

 
FY21 
EXPEN

DITU
RES 

FU
N

D 
BALAN

CE 
0601 

EM
S Reform

 
Fund 

Reim
bursem

ent for 
pre-hospital m

edical 
care and transport 
by FEM

S or a 
District-contractor 
in excess of such of 
revenue collected in 
FY16 ($24.7M

). 
Non-lapsing fund 
w

ith funds 
continuously 
available w

ithout 
regard to fiscal year 
lim

itation. Funds 
"…

shall be used for 
the purpose of 
reform

 and 

Pursuant to DC Code § 
5-416 (c)(3) and § 31-
2802, all "…

health 
insurers, hospitals or 
m

edical services 
corporations, and health 
m

aintenance 
organizations shall 
reim

burse for 
em

ergency services that 
are due to a m

edical 
em

ergency," at the fee 
rate authorized by 
Council pursuant to §5-
416(a). Per 60 DCR 
16569, effective 
12/6/2013, fees are 

Health insurers, 
hospitals, m

edical 
services 
corporations, and 
health m

aintenance 
organizations. 

 $                   -    
 $      2,500,000  

 $                   -    
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im
provem

ent of the 
delivery of 
em

ergency m
edical 

services in the 
District of 
Colum

bia." (DC 
Code § 5-416 (c)(3)) 

$428 for a BLS unit, $508 
for an ALS unit, and 
$735 for an ALS Level 2 
unit. There is also a fee 
of $6.55 per 
transportation m

ile.  

1200 
Autom

atic 
External 
Defibrillator 
(AED) 
Registration 
Fee Fund 

AED registration 
fees collected and 
used to pay for 
training costs.  

AED Registration fees 
are $25 pursuant to DC 
Code § 44–232.  

A person or entity 
that acquires an 
AED in DC.  

 $                   -    
 $                   -    

 $                   -    

1555 
Reim

bursables 
From

 O
ther 

Governm
ents 

The fund receives 
revenue paid by 
non-District 
governm

ental 
entities to FEM

S for 
services provided to 
them

. The funds are 
used to offset FEM

S 
expenditures in 
support of such 
services.  

Fees are set through 
M

em
orandum

s of 
Agreem

ent (M
O

As) w
ith 

non-District 
governm

ental entities, 
such as the W

ashington 
M

etropolitan Area 
Transit Authority 
(W

M
ATA), State of 

M
aryland, and 

Com
m

onw
ealth of 

Virginia.  

Non-DC governm
ent 

agencies. 
 $           77,953  

 $           77,953  
 $                   -    

1613 
FEM

S Training 
Fund 

Fees are charged to 
cover the costs of 
DC FEM

S training 
program

s provided 
to non-DC 
governm

ent 
agencies, 
individuals, and 
organizations. These 
fees are used to pay 
for DC FEM

S 
training program

s. 
The authorizing 

The M
ayor establishes 

fees through 
rulem

aking. The current 
fees listed on the DC 
FEM

S w
ebsite range 

from
 $40 for 

"Heartsaver CPR/AED" 
courses to $70 for 
"CPR/AED/First Aid." 
There is also a $65 fee 
for CPR Certification. 
Hands O

nly CPR/AED 
courses are free.  

Non-DC governm
ent 

agencies, 
organizations, and 
individuals.  

 $             4,488  
 $                   -    

 $                   -    
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statute provides 
that the revenue 
shall be used "...to 
acquire im

proved 
technology and 
equipm

ent, to hire, 
train, and certify 
staff, and to 
otherw

ise im
prove 

the quality of the 
training program

s 
offered by the 
Departm

ent." 
6100 

FEM
S Special 

Events Fee 
Fund 

This fund 
reim

burses FEM
S 

for personnel, 
equipm

ent, 
supplies, and 
training costs 
associated w

ith 
staffing special 
events.  

The M
ayor and FEM

S 
establish fees. The 
current fees range from

 
$65 per inspector hour 
(for a m

inim
um

 of 4 
hours) for on-site 
m

onitoring, to $400 per 
hour (for a m

inim
um

 of 
4 hours) for use of a fire 
truck and equipm

ent. 
There is also an over-
the-counter perm

it fee 
of $150.  

M
anagers or 

sponsors of special 
events.  

 $             4,624  
 $                   -    

 $                   -    

  
  

  
  

AG
EN

CY TO
TAL 

87,065  
2,577,953  
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9. For FY20 and FY21, to date, please list all purchase card spending by the agency, 
the employee making each expenditure, and the general purpose of each 
expenditure.  

 
The following was provided by the Agency Fiscal Officer. 
 

TABLE 9A. P-CARD BY NAME, AMOUNT, AND PURPOSE FOR FY20 
Last Name First Name Amount General Purpose 
Keys Charity $73,987 Retail, Maintenance Repair Operation 
Johnson Cordell $66,659 Maintenance Repair Operation, Professional Services 
Grover Jon $52,696 Professional Services 
Sefton Christopher $35,504 Maintenance Repairs Operations, Professional 

Services, Computer Hardware, Software and 
Peripherals, Office Equipment & Supplies 

Williams Lauren $34,676 Maintenance Repairs Operations, Professional 
Services, Computer Hardware, Software and 
Peripherals, Office Equipment & Supplies, Education 

Pearson Robert $34,296 Maintenance Repair Operation, Professional Services 
Hanson Jim $34,240 Maintenance Repair Operation 
Penn Milissa $16,741 Government Finance Off, NBA Office Products 
Scott Deborah $15,994 Professional Services 
Rice Edward $14,284 Airline, Lodging 
Riddick Thomas $13,837 Professional Services 
Magruder DeAngela $12,637 Professional Services 
Baisley Melanie $10,175 Professional Services 
Falwell Tony $1,530 Print and Duplicating Services, Professional Services  

FY20 $417,256 
 

 
TABLE 9B. P-CARD BY NAME, AMOUNT, AND PURPOSE FOR FY21 

Last Name First Name Amount General Purpose 
Keys Charity $56,077 Healthcare, Retail, Maintenance Repair Operation 
Johnson Cordell $45,193 Training Manuals and Supplies, Professional Services 
Grover Jon $41,567 Maintenance Repair Operation, Professional Services 
Williams Lauren $38,466 Maintenance Repairs Operations, Professional 

Services, Computer Hardware, Software and 
Peripherals, Office Equipment & Supplies, Education 

Hanson Jim $21,785 Maintenance Repair Operation, Professional Services 
Sefton Christopher $16,840 Maintenance Repairs Operations, Professional 

Services, Computer Hardware, Software and 
Peripherals, Office Equipment & Supplies 

Clemencia Kishia $10,520 Professional Services 
Riddick Thomas $7,122 Professional Services 
Penn Milissa $5,993 Professional Services 
Magruder DeAngela $4,721 Office Equipment and Supplies 
Pearson Robert $3,273 Maintenance Repair Operation, Professional Services 
Scott Deborah $2,311 Professional Services, Airline, Lodging 
Baisley Melanie $1,931 Professional Services  

FY21 $255,800 
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10. Please list all capital projects in the financial plan for the agency or under the 
agency’s purview in FY20 and FY21, to date, and provide an update on each 
project, including the amount budgeted, actual dollars spent, and any remaining 
balances (please also include projects for the benefit of the agency that are in the 
budget of the Department of General Services or another agency). In addition, 
please provide:  

 
a. A narrative description of all capital projects begun, in progress, or 

concluded in FY19, FY20, and FY21, to date, including the amount 
budgeted, actual dollars spent, any remaining balances, and the work 
undertaken; 

b. An update on all capital projects planned for the four-year financial plan;    
c. A description of whether the capital projects begun, in progress, or 

concluded in FY19, FY20, and FY21, to date, had an impact on the operating 
budget of the agency. If so, please provide an accounting of such impact; and 

d. A description and the fund balance for any existing allotments. 
 

• FEMS Fleet Maintenance Facility (2 DC Village Lane SW – Blue Plains): The purchase 
order for the 35% construction documents & construction specifications was issued in 
FY20 Q2 by DGS. The 35% set of drawings were completed and submitted to FEMS & 
OSSE for technical and subject matter review. Design for the project is expected to be 
completed and ready for permit submission in FY22 Q1. As of March 31, 2021, FMF01C 
had encumbered $3,930,089 in funds, with an outstanding project balance of 
$38,857,741. This project has had no impact on the operational budget. Once it is 
completed it will have a positive impact of the Apparatus Division budget. 

 
• Engine 26 New Construction (1340 Rhode Island Ave NE – Brentwood): The A/E 

purchase order for the project was issued in FY20 Q4 by DGS. The A/E team has 
released their subconsultant to begin the task of analyzing calls for service and to model 
projected need/demand for the new E26. The consultant’s initial data model is expected 
to be completed in FY21 Q3. Simultaneously, the A/E team has begun the task of 
performing feasibility analysis and test fits of the first potential site option at Fort Lincoln 
Park. The second site option will not be identified and studied until the consultant 
completes their analysis of future demand for FEMS service within the response area. All 
site feasibility studies are expected to be completed by FY22 Q1. As of March 30, 2021, 
LC837C had encumbered $1,823,629 in funds, with an outstanding project balance of 
$2,072,076.00. This project has had no impact on the operational budget. Once 
completed, it will have a positive impact on operations in the surrounding neighborhoods. 

 
Projects in construction 
 

• Engine 23 Renovations (2119 G St NW – West End): The purchase order for the 
renovation project was issued by DGS in the FY20 Q3. The general contractor completed 
all necessary permit applications and historic submissions to the review agencies to 
obtain building permits for the project. While waiting for DCRA reviews, the contractor 
ordered all long lead items and completed the interior demolition of the existing building. 
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Historic approvals of the submitted roof and windows materials are imminent and the 
project is projected to be completed in FY21 Q4. As of March 31, 2021, LC537C had 
encumbered $1,602,639.18 in funds, with an outstanding project balance of 
$4,276,243.00. This project has impacted the operational budget because Engine 23 is 
temporarily relocated with Engine 1 during the construction. But the operational impact 
is limited and is being managed appropriately. 

 
Completed capital projects in FY20- FY21 Q1 include:  
 

• E1 – Commercial Kitchen Upgrade & PPE Gear Washer Installation  
• E2 – Commercial Kitchen Upgrade, Vehicle Exhaust System Upgrade, and HVAC 

System & Controls Upgrade  
• E3 – New Apparatus Bay Door & Vehicle Exhaust System Upgrade  
• E7 – Vehicle Exhaust System Upgrade  
• E11 – Roof Stabilization & Vehicle Exhaust System Upgrade  
• E12 - Roof Stabilization & Vehicle Exhaust System Upgrade 
• E14 – PPE Gear Washer & Exterior Lighting Upgrades  
• E15 – Boiler Upgrade  
• E16 – Fire Operations Command Center and HVAC Controls Upgrade  
• E17 – HVAC Upgrade  
• E18 – Roof Stabilization, Apparatus Bay Door Replacement, Boiler, Generator, and 

Vehicle Exhaust System Upgrade.  
• E19 – Roof Replacement, Generator, and Vehicle Exhaust System Upgrade  
• E20 – Boiler Replacement (2)  
• E22 – Roof Stabilization  
• E24 – Roof Stabilization & HVAC Upgrade  
• E26 – HVAC RTU Replacement, Roof Stabilization, Generator Replacement 
• E27 – Roof stabilization & HVAC Stabilization  
• E28 – Exterior Arear Way Drain Replacement 
• E30 – Apparatus Bay Door Replacement 
• E31 – Roof Stabilization, Apparatus Bay Door Replacement & HVAC Upgrades 
• E33 – Commercial Kitchen & Locker Room Upgrades 
• Training Academy –  

a. Burn Building Upgrades 
b. Backup Fire Operations Center A/V Upgrades 
c. Exterior Lighting Upgrades 

• Adams Place –  
a. PPE Storage & Distribution Center 
b. DECON Center 

• Harbor – Floating Shed/Finger Pier Replacement & Electrical Upgrade 
• Fleet - Roof Stabilization and Interior Painting Upgrades 

 
Capital projects in progress in FY21 Q1 include:  
 

• E2 – PPE Gear Washer & Dryer Installation 
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• E6 – PPE Gear Washer & Dryer Installation 
• E7 – A/E Design of NEW Facility 
• E8 – Commercial Kitchen & Interior Finishes Upgrade 
• E9 – PPE Gear Washer & Dryer Installation 
• E12 – Apparatus Bay Door Replacement 
• E15 – Commercial Kitchen & Interior Finishes Upgrade 
• E21 – Historic Window Replacement 
• E23 – Complete Renovation 
• E26 – A/E Design of NEW facility 
• E27 – Completion of Construction of new facility. Opening expected 3.25.21 
• E32 – Commercial Kitchen & Interior Finishes Upgrade 
• Logistics – PPE Gear Washer & Dryer Installation 
• Fleet – 35% Design of NEW Fleet Maintenance Facility 

 
Future projects (statement of work to be developed and procured): 
 

• Phase 3 – Commercial W/D for PPE Gear (Phase 3)  
• Roof Stabilization/Upgrades- E4, E8, E9, E15 
• HVAC Stabilization & Upgrades Project – E4 (Cooling Tower), E11 (Cooling Tower), 

E13 (VRF), E18, and E21. 
 
As of March 30, 2021, LF239C had an outstanding project balance of $709,298.80. These 
projects have a positive impact on the operating budget because they maintain facilities and 
prevent negative deferred maintenance cost impacts in the future. 
 
Projects in Closeout 
 

• Engine Company 27 New Facility – (4201 Minnesota Ave, NE – Deanwood) DGS 
Portfolio Division led the effort to complete the procurement of the new Engine 27 
quarters at 4409 Minnesota Ave, NE. Valor Development was hired to lead a 
design/build team to develop construction documents and build the new facility. The 
project will serve not only as the new home for the new EC27, but also house a new 
Ready Reserve facility for units East of the Anacostia River. The project received its 
certificate of occupancy in Q2 of FY21 and FEMS occupied the building shortly 
thereafter. As of March 30, 2021, LE737C had encumbered $387,243.00 in funds, with 
an outstanding project balance of $0.00. This project has a positive impact on the 
operating budget because the old E27 facility was in disrepair which led to high 
maintenance costs. 
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11. Please provide a list of all budget enhancement requests (including capital 
improvement needs) for FY20 and FY21, to date. For each, include a description of 
the need and the amount of funding requested.  

 
FEMS works in close collaboration with the Mayor’s Office of Budget and Performance 
Management and the Deputy Mayor for Public Safety and Justice to develop our budget. The 
FY20 and FY21 agency budgets submitted by the Mayor reflect those efforts. 
 

12. Please list, in chronological order, each reprogramming in FY20 and FY21, to date, 
that impacted the agency, including those that moved funds into the agency, out of 
the agency, or within the agency. Include known, anticipated reprogrammings, as 
well as the revised, final budget for your agency after the reprogrammings. For each 
reprogramming, list the date, amount, rationale, and reprogramming number.  

 
The following data was provided by the Agency Fiscal Officer. 
 

TABLE 12A. FY20 REPROGRAMMING LIST 
   
LOCAL Starting Budget $279,539,352  
FISCAL 
YEAR 

FUND DATE 
ENTERED 

REPROGRAM 
NUMBER 

IN/OUT/ 
WITHIN 

RATIONALE AMOUNT 

2020 0100 6/18/2020   WITHIN REALLOCATED NPS (CSG 
40) TO NPS (CSG 20 & 
70): $38,000.00 FOR 
UNIFORMS & VEHICLE 
LEASE 

$0  

2020 0100 11/6/2020 REPROG23-0140 IN TRANSFER IN VIA CITY-
WIDE FUNS REQUEST 
FOR OVERTIME 
EXPENDITURES FOR 
NON-REIMBURSABLE 
COVID  

$17,409,096  

          Final Budget $296,948,448         
   
CAPITAL PROJECT - LC837C  Starting Budget $13,500,001  
2020 0300 3/11/2020 REPROG23-0087 OUT TRANSFER TO OCTO FOR 

DATA CENTER 
RELOCATION 

$6,750,000  

          Final Budget $6,750,001         
 

TABLE 12B. FY21 REPROGRAMMING LIST 
 

LOCAL Starting Budget $261,802,199  
FISCAL 
YEAR 

FUND DATE 
ENTERED 

REPROGRAM 
NUMBER 

IN/OUT/ 
WITHIN 

RATIONALE AMOUNT 

2021 0100 10/26/2020   WITHIN REALLOCATED NPS (CSG 
40 & 41) TO NPS (CSG 
20, 40, 41 & 70): 
$468,536.00 FOR 

$0  
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VARIOUS OPERATIONAL 
NEEDS 

2021 0100 2/19/2021   IN TRANSFER IN FROM DGS 
CAPITAL PAYGO FOR 
JOHN GLENN FIRE BOAT 
MAINTENANCE & 
RESTORATION 

$974,905  

          Final Budget $262,777,104         
 

CAPITAL PROJECT - LF239C  Starting Budget $974,905  
2021 0300 2/19/2021   OUT TRANSFER OUT TO FEMS 

OPERATING FOR JOHN 
GLENN FIRE BOAT 
MAINTENANCE & 
RESTORATION 

($974,905) 

          Final Budget $0  
 

13. Please list each grant or sub-grant received by your agency in FY20 and FY21, to 
date. List the date, amount, source, purpose of the grant or sub-grant received, and 
amount expended.  

 
a. How many FTEs are dependent on grant funding?  
b. What are the terms of this funding?  
c. If it is set to expire, what plans, if any, are in place to continue funding the 

FTEs?  
 
None of the following grants fund FTEs. 
 

TABLE 13. GRANT AWARDS (FY20 and FY21 TD) 
Grant Name Period of 

Performance 
 Award 
Amount  

FY20 
Expenditures  

FY21 
Expenditures 
to 4/7/2021  

Grant Description Awarding 
Agency 

2017 Port Security Grant 
Program (EMW-2017-PU-
00634) (PSGP18) 

9/1/2017- 
8/30/2021 

$515,063.00 $131,250 $0 
 

Marine PPE, 
Marine Training, 
Dive Team 
Training & 
Equipment and 
NFPA Type II 
Fireboat 

DHS 

2018 Port Security Grant 
Program (EMW-2018-PU-
00127) (PSG18F) 

9/1/2019-
8/30/2021 

$388,800.00 $106,425 $0 Maritime 
Equipment 
Storage & 
NASBLA 
(maritime) 
Training 

DHS 
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TABLE 13. GRANT AWARDS (FY20 and FY21 TD) 
Grant Name Period of 

Performance 
 Award 
Amount  

FY20 
Expenditures  

FY21 
Expenditures 
to 4/7/2021  

Grant Description Awarding 
Agency 

2019 Port Security Grant 
Program (EMW-2019-PU-
00301) (PSG19F) 

9/1/2019- 
8/30/2022 

$909,127.00 $0  $     -    Search & 
Detection 
Equipment 

DHS 

2020 State Safety 
Oversight Grant (DC-2020-
015-00) 

9/17/2020- 
9/30/2021 

$152,332.00 $0 $0 Rail Safety 
Oversight 

FTA 

2019 State Safety 
Oversight Grant (DC-2019-
012-00)  

9/17/2020- 
9/30/2021 

$139,382.00 $139,382  $     -    Rail Safety 
Oversight 

FTA 

2019 State Homeland 
Security Grant Program 
(SHSP) (1FBSH9)  

9/1/2019- 
9/30/2021 

$199,500.00  $   11,792.22       $     -    Chemical 
Protective 
Equipment 

HSEMA 

2019 Urban Areas Security 
Initiative (UASI) (1FBUA9) 

9/1/2019- 
9/30/2021 

$985,000.00  $     -     $     -    COG CBRNE 
Meter 
Maintenance 

HSEMA 

2020 State Homeland 
Security Grant Program 
(SHSP) (1FBSH0) 

9/1/2020-
9/30/2021 

$176,800.00 $0 $0 Chemical 
Protective 
Equipment 

HSEMA 

2020 Urban Areas Security 
Initiative (UASI) (1FBUA0) 

9/1/2020-
9/30/2021 

$979,600.00 $0 $83,284 COG CBRNE 
Meter 
Maintenance 

HSEMA 

2019 State Homeland 
Security Grant Program 
(SHSGP) (2FBSH9)  

9/1/2019- 
9/30/2021 

$258,815.00  $     7,645.77     $     -    NIMS Typed Team 
Training 

HSEMA 

2019 Urban Areas Security 
Initiative (UASI) (2FBUA9) 

9/1/2019- 
9/30/2021 

$40,000.00  $     -     $     -    Terrorism Liaison 
Program, Incident 
Management 
Team and 
Complex 
Coordinated 
Attack Training 
Support 

HSEMA 

2020 State Homeland 
Security Grant Program 
(SHSP) (2FBSH0) 

9/1/2020-
9/30/2021 

$132,000.00 $0 $0 NIMS Type Team 
Training 

HSEMA 

2019 State Homeland 
Security Grant Program 
(SHSGP) (3FBSH9) 

9/1/2019- 
9/30/2021 

$14,418.00  $     -     $     -    Triage Equipment 
& Supplies 

HSEMA 

2020 State Homeland 
Security Grant Program 
(SHSGP) (3FBSH0) 

9/1/2020-
9/30/2021 

$40,000 $- $- Terrorism Liaison 
Program, Incident 
Management 

HSEMA 



 
FEMS Responses to FY20-FY21 Performance Oversight Questions 46 

TABLE 13. GRANT AWARDS (FY20 and FY21 TD) 
Grant Name Period of 

Performance 
 Award 
Amount  

FY20 
Expenditures  

FY21 
Expenditures 
to 4/7/2021  

Grant Description Awarding 
Agency 

Team and 
Complex 
Coordinated 
Attack Training 
Support 

2019 State Homeland 
Security Grant Program 
(SHSGP) (4FBSH9) 

9/17/2019- 
9/30/2020 

$21,000.00  $     -     $     -    Detector Canine 
Instructor 
Program 

HSEMA 

2018 DDOT HAAS Alerting 
System Grant (KA019N) 

10/1/2018-
9/30/2020 

$100,000 $25,000 $- Installation of 
HAAS Alerting 
System to 
Apparatus, 
Technology to 
identify where 
unsafe road 
conditions exist 
and other related 
digital technology 

DDOT 

2020 Assistance to 
Firefighters Grants COVID-
19 Supplemental (AFG-S) 
(EMW-2020-FG-00285) 

7/03/2020-
07/02/2021 

$999,885.20 $999,885.20 0 COVID-19 
Personal 
Protective 
equipment 
reimbursement 
for FEMS PPE 

DHS 

The Hartford Fire Safety 
Grant 

4/06/2021-
4/06/2022 

$5,000 $0 $2,900 Fire Safety 
Education 
supplies for 
children and 
families 

The Hartford 
Insurance 
(Private) 

 
14. Please list each grant or sub-grant granted by your agency in FY20 and FY21, to 

date. List the date, amount, source, and purpose of the grant or sub-grant granted.  
 
The Department did not issue grants or sub-grants in FY20 or FY21, to date. 
 

15. Please list each contract, procurement, and lease entered into or extended and 
option years exercised by your agency during FY20 and FY21, to date. For each 
contract, procurement, or lease, please provide the following information, where 
applicable:  

 
a. The name of the party;  
b. The nature of the contract, procurement, or lease, including the end product 

or service;  
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c. The dollar amount of the contract, procurement, or lease, including amount 
budgeted and amount actually spent;  

d. The term of the contract, procurement, or lease;  
e. Whether it was competitively bid;  
f. The name of the agency’s contract monitor(s) and the results of any 

monitoring activity; and  
g. The funding source.  

 
See, response next page.
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TABLE 15. CO
N

TRACTS AN
D PRO

CU
REM

EN
TS 

FY 
N

am
e of Party 

Contract, 
Procurem

ent, Leases 
Contract / Grant Purpose - 

Description of Services 
FY20 Funding 

Am
ount 

Contract / 
G

rant Term
 

Begin Date 

Contract / 
G

rant Term
 

End Date 

Funding 
Source 

FY20 
Transportation Resource 
Association, Inc 

Contract/Procurem
ent 

Third Party Am
bulance O

Y3 
$11,203,439.00 

10/1/2019 
9/30/2020 

Local 

FY20 
PFC 

Contract/Procurem
ent 

Police and Fire Clinic (M
O

U w
ith 

M
PD) 

$5,845,375.00 
10/1/2019 

9/30/2020 
Local 

FY20 
Professional Services 

  
W

ellness / O
2X - FY19 Enhancem

ent 
$250,000.00 

10/1/2019 
9/30/2020 

Local 
FY20 

ADPI 
Contract/Procurem

ent 
ADPI M

edical Billing Contract (Safety 
Pad Tablets and m

aintenance 
included in this) - O

Y4 

$2,658,830.00 
10/1/2019 

9/30/2020 
Local 

FY20 
Carahsoft Technology Corporation 

Contract/Procurem
ent 

IHC / Nurse Triage FY18 *and* 
O

utreach funds 
$1,013,000.00 

10/1/2019 
9/30/2020 

Local 

FY20 
Canon Copier 

Contract/Procurem
ent 

LifePak 15 (Physio Control) and AED 
M

aintenance (Rescue O
ne), incl. 

Licensing and Support (CodeStat) 

$370,856.00 
10/1/2019 

9/30/2020 
Local 

FY20 
Target Safety O

nline Training 
Contract/Procurem

ent 
Copier/Printer Services 

$342,370.00 
10/1/2019 

9/30/2020 
Local 

FY20 
M

ask Room
 

Contract/Procurem
ent 

M
ask Room

 Contract (M
ES) contract 

$286,160.00 
10/1/2019 

9/30/2020 
Local 

FY20 
Physio Control 

Contract/Procurem
ent 

PPE Gear Cleaning and Inspection 
$194,180.00 

10/1/2019 
9/30/2020 

Local 
FY20 

Target Safety 
Contract/Procurem

ent 
Target Safety O

nline Training 
$168,630.00 

10/1/2019 
9/30/2020 

Local 
FY20 

Purvis System
s Incorporated 

Contract/Procurem
ent 

Telestaff / Kronos Support and 
M

aintenance 
$127,750.00 

10/1/2019 
9/30/2020 

Local 

FY20 
Service Contract 

Contract/Procurem
ent 

Training Academ
y Contract 

$120,596.00 
10/1/2019 

9/30/2020 
Local 

FY20 
DAPPR M

aintenance and Support 
Contract/Procurem

ent 
Inventory M

anagem
ent System

 
$102,200.00 

10/1/2019 
9/30/2020 

Local 
FY20 

Transportation Resource 
Association, Inc 

Contract/Procurem
ent 

Rail Safety Contract 
$245,280.00 

10/1/2019 
9/30/2020 

Local 
 

 
 

FY20 TO
TAL 

$22,928,666.00 
 

 
 

 
 

 
 

 
 

 
 

FY21 
Transportation Resource 
Association, Inc 

Contract/Procurem
ent 

Third Party Am
bulance 

$9,203,438.82 
10/1/2020 

9/30/2021 
Local 

FY21 
Transportation Resource 
Association, Inc 

Contract/Procurem
ent 

Third Party Am
bulance (SPR - EM

S 
Reform

) 
$2,500,000.00 

10/1/2020 
9/30/2021 

SPR 

FY21 

ADPI 
Contract/Procurem

ent 
ADPI M

edical Billing Contract (Safety 
Pad Tablets and m

aintenance 
included in this) 

$2,158,830.00 

10/1/2020 
9/30/2021 

Local 
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TABLE 15. CO
N

TRACTS AN
D PRO

CU
REM

EN
TS 

FY 
N

am
e of Party 

Contract, 
Procurem

ent, Leases 
Contract / Grant Purpose - 

Description of Services 
FY20 Funding 

Am
ount 

Contract / 
G

rant Term
 

Begin Date 

Contract / 
G

rant Term
 

End Date 

Funding 
Source 

FY21 
Carahsoft Technology Corporation 

Contract/Procurem
ent 

IHC / Nurse Triage - Third Party 
Contract 

$1,000,000.00 
10/1/2020 

9/30/2021 
Local 

FY21 

Canon Copier 
Contract/Procurem

ent 
LifePak 15 (Physio Control) and AED 
M

aintenance (Rescue O
ne), incl. 

Licensing and Support (CodeStat) 

$435,356.00 

10/1/2020 
9/30/2021 

Local 
FY21 

PFC 
Contract/Procurem

ent 
PFC (M

O
U) 

$6,962,779.26 
10/1/2020 

9/30/2021 
Local 

FY21 
Professional Services 

Contract/Procurem
ent 

W
ellness / O

2X - FY20 Recurring 
Enhancem

ent 
$500,000.00 

10/1/2020 
9/30/2021 

Local 

FY21 
Physio Control 

Contract/Procurem
ent 

Gear Cleaning and Inspection 
(M

aryland Fire) 
$294,180.00 

10/1/2020 
9/30/2021 

Local 
FY21 

M
ask Room

 
Contract/Procurem

ent 
M

ask Room
 Contract (M

ES) contract 
$286,160.00 

10/1/2020 
9/30/2021 

Local 
FY21 

DAPPR M
aintenance and Support 

Contract/Procurem
ent 

Inventory M
anagem

ent System
 

$102,200.00 
10/1/2020 

9/30/2021 
Local 

FY21 
Purvis System

 Incorporated 
Contract/Procurem

ent 
Telestaff / Kronos Support and 
M

aintenance 
$152,000.00 

10/1/2020 
9/30/2021 

Local 
FY21 

Target Safety O
nline Training 

Contract/Procurem
ent 

Canon Copier Contract 
$328,120.00 

10/1/2020 
9/30/2021 

Local 
FY21 

Target Safety 
Contract/Procurem

ent 
Target Safety O

nline Training 
$158,630.00 

10/1/2020 
9/30/2021 

Local 
FY21 

CCTV Cam
eras, Support 

Contract/Procurem
ent 

CCTV Cam
eras, Support 

$10,000.00 
10/1/2020 

9/30/2021 
Local 

FY21 
Transportation Resource 
Association, Inc 

Contract/Procurem
ent 

TRA Rail Safety Contract 
$245,280.00 

10/1/2020 
9/30/2021 

Local 

FY21 
Transportation Resource 
Association, Inc 

Contract/Procurem
ent 

TRA Rail Safety Contract 
$152,332.00 

10/1/2020 
9/30/2021 

Federal 

FY21 
Training Academ

y Contract 
Contract/Procurem

ent 
Service Contracts at Training 
Academ

y 
$120,596.00 

10/1/2020 
9/30/2021 

Local 
 

 
 

FY21 TO
TAL 

$24,609,902.06 
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16. Please list and describe all pending and closed lawsuits that name or named the 
agency as a party in FY20 and FY21, to date, and include an explanation about the 
issues involved in each case. Identify which cases on the list are lawsuits that 
potentially expose the District to significant financial liability or could result in a 
change to agency practices, and describe the current status of the litigation.  

 
TABLE 16. PENDING AND CLOSED LAWSUITS 

No. Lawsuit Caption Explanation of Issues / Current 
Status 

Potential 
Significant Risk 

U.S. District Court 
1 Nicole McCrea v. District of Columbia, 16–

cv–0808 (U.S. District Court).  
Employment discrimination, civil 
rights, and ADA lawsuit. Pro se 
Plaintiff claims the Retirement 
Board unlawfully processed her 
retirement without providing for an 
accommodation 
 
Current Status: Discovery 

N 

2 Ellis Pollard v. District of Columbia, 19–cv–
03099 (U.S. District Court) 

Title VII religious (Muslim) 
discrimination lawsuit challenging 
Department’s removal of member 
from operations and facial hair 
requirements. 
 
Current Status: Discovery 

Y 

3 Michael Best v. District of Columbia, 20–
cv–1134 (U.S. District Court) 

Title VI and DC Human Rights Act 
lawsuit claiming age, gender, and 
race discrimination as well as 
retaliation. Plaintiff seeks an 
unspecified amount of damages. 
 
Current Status: Discovery 

N 

D.C. Circuit Court 
N/A   N 
U.S. Supreme Court 
N/A   N 
D.C. Superior Court 
4 Steve Steinberg v. District of Columbia, 

2013 CA 5267 (D.C. Superior Court) 
Rule 1 appeal of Department’s 
decision to terminate its 
employment relationship with 
Plaintiff. Plaintiff seeks an 
unspecified amount of damages. 
 
Current Status: Mediation 

Y 

5 Walter Faggett v. District of Columbia, 
2019 CA 1431 (D.C. Superior Court) 

Auto accident case. Plaintiff claims 
he sustained personal injuries when 
his vehicle was struck by a 
Department vehicle that ran a red 
light at the intersection of 11th and 
R Streets NW. Plaintiff seeks 
$500,000 in general damages. 

N 
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TABLE 16. PENDING AND CLOSED LAWSUITS 
No. Lawsuit Caption Explanation of Issues / Current 

Status 
Potential 
Significant Risk 

 
Current Status: Discovery 

6 Estate of DeAngelo Green v. District of 
Columbia, 2019 CA 2633 (D.C. Superior 
Court) 

Auto accident case. Personal 
representative claims her 32–year–
old husband’s death was caused by 
negligence of Department vehicle 
operator who ran a red light. 
Plaintiff seeks 15 million dollars in 
general damages. 
 
Current Status: Discovery 

N 

7 Elizardo Ramirez Guerra v. District of 
Columbia, 2020 CA 117 (D.C. Superior 
Court) 

Auto accident case. Vehicle 
passenger claims personal injuries 
caused by a Department vehicle 
that struck the car he occupied.  
 
Current Status: Discovery 

N 

D.C. Court of Appeals 
8 D.C. Department of Fire an Emergency 

Medical Services v. D.C. Department of 
Employment Services, 20–AA–689 

An appeal of a workers’ 
compensation order: (1) whether 
temporary benefits may be 
terminated when the claimant 
reaches maximum medical 
improvement and his condition is 
no longer temporary but potentially 
permanent and he can seek a 
permanent award; (2) whether the 
Compensation Review Board 
applied the correct burden of proof 

N 

9 Robert Johnson v. District of Columbia, 
19–CV–275 

Whether the Superior Court 
properly exercised its discretion 
when it approved a fee award 
reflecting Mr. Johnson’s requested 
hourly rate but reduced the total 
number of work hours because the 
submitted billing summary was 
devoid of detail, the requested 
hours appeared high relative to the 
complexity of the issues in the case, 
and Mr. Johnson enjoyed only 
limited success. 

N 
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17. Please list all judgments against and settlements executed by the agency or by the 
District on behalf of the agency, of any amount, in FY20 or FY21, to date, and 
provide the parties’ names, the date on which the judgment was issued or settlement 
was executed, the amount of the judgment or settlement, and if related to litigation, 
the case name, docket number, and a brief description of the case. Include non-
monetary costs such as backpay and leave restoration. If unrelated to litigation, 
please describe the underlying issue or reason for the judgment or settlement (e.g. 
excessive use of force, wrongful termination, sexual harassment). Please also 
describe any matters which are currently in settlement negotiations or for which a 
judgment is imminent. 

 
TABLE 17. JUDGMENTS AND SETTLEMENTS 

No.  Name Description Settlement 
Amount 

1 Steven Utley v. District of 
Columbia Fire and 
Emergency Medical 
Services Department, OHR 
Docket No. 19–356 DC(CN); 
EEOC Docket No. 10C–
2019–00337 

Department resolves employee’s Charge of 
Discrimination reciting race (disparate treatment) 
and religion (Muslim) discrimination and hostile work 
environment allegations.  

$6,000.00 

2 Kenneth Crosswhite v. 
District of Columbia Fire 
and Emergency Medical 
Services Department, OEA 
Matter No. 1601–0039–19 
(Office of Employee 
Appeals) 

Retired employee agrees to dismiss OEA Petition for 
Appeal in exchange for Department’s agreement to 
waive $3,000 fine imposed under the retirement / 
resignation while under disciplinary investigation 
regime (D.C. Official Code § 5–1051, et seq.).  

–0– 

3 Grievance EMS Captain grievance for not receiving correct pay 
scale compensation. 

$27,931.35 

4 Steve Steinberg v. District 
of Columbia, 2013 CA 5267 
(D.C. Superior Court) 

Rule 1 appeal of Department’s decision to terminate 
its employment relationship with Plaintiff. Plaintiff 
seeks an unspecified amount of damages. 
 
Current Status: Order Regarding Compliance entered 
on 10/23/2020 in the amount of $254,751.00   

N/A 

5 Bolatito Ajose v. District of 
Columbia Fire and 
Emergency Medical 
Services Department, EEOC 
Docket No. 570–2020–
01348 

Charge of Discrimination reciting race (African 
American) and gender (female) discrimination as well 
as retaliation claims.  
 
Current Status: Settled 

$68,000.00 

 
18. Did the agency use outside counsel in FY20 and FY21, to date? If so, for what 

matter(s) and in what amount(s)? 
 
The Department did not use outside counsel in FY20 or FY21, to date. 
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19. Please list the administrative complaints or grievances that the agency received in 
FY20 and FY21, to date, broken down by source. Please describe the process 
utilized to respond to any complaints and grievances received and any changes to 
agency policies or procedures that have resulted from complaints or grievances 
received. For any complaints or grievances that were resolved in FY20 or FY21, to 
date, describe the resolution.  

 
A. Grievances 

 
The Department received sixteen grievances in FY20 and 50% of them were either settled or 
resolved. The Department received five grievances in FY21, to date, and two were resolved. 
Grievance resolutions were the result of successful communications between management and 
employees and/or dismissal of disciplinary actions. Grievances processed are in accordance with 
relevant collective bargaining agreements.  
 

GRIEVANCE KEY 
Closed A matter in which the grievance official has administratively closed the 

grievance file because the employee did not respond to labor relations 
communications and/or requests for additional information. 

Denied A grievance that has been denied by the grievance official. 
Granted A grievance that has been granted by the grievance official.  
Pending A grievance that has not concluded and/or is pending arbitration. 
Resolved A matter in which management and the aggrieved have successfully 

resolved/settled the issues provided in the grievance without necessarily 
granting or denying the grievance.  

Withdrawn A grievance filed and then withdrawn by the grievant. 
 

TABLE 19A. FISCAL YEAR 2020 GRIEVANCES 
Source Grievance No. Type Outcome 
Individual G-2018-0003 Assignment  Pending 
Individual G-2018-0006 Privacy Withdrawn 
Class G-2019-0007 2018 Promo Exam Pending  
Individual G-2019-0010 Class Pending 
Individual G-2020-0001 Discipline Denied 
Individual G-2020-0002 7B Pay Settled 
Individual G-2020-0003 Special Operations  Denied 
Individual G-2020-0004 Discipline  Pending 
Individual G-2020-0005 Tech Exam Resolved 
Individual G-2020-0006 7B Pay Settled 
Individual G-2020-0007 Retirement Penalty Pending 
Individual G-2020-0008 Transfer/Reassignment Pending  
Individual G-2020-0009 Fire Boat Exam Resolved 
Individual G-2020-0010 Transfer Request  Resolved 
Individual G-2020-0011 Fire Boat Training  Resolved 
Individual G-2020-0012 POD Appeal  Pending  
Individual G-2020-0013 Promo Exam Denied 
Individual G-2020-0014 Promo Exam Resolved  
Individual G-2020-0015 Promo Exam Resolved  
Individual G-2020-0016 Detail Closed 
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TABLE 19B. FISCAL YEAR 2021 GRIEVANCES 

Source Grievance No. Type Outcome 
Individual G-2021-0001 Promo Exam Denied 
Class G-2021-0002 2020 Promo Exam Register Pending 
Individual G-2021-0003 Transfer Resolved 
Individual G-2021-0004 Discipline Resolved 
Individual G-2021-0005 Discipline Denied 

 
B. Equal Employment Opportunity 

 
EEO complaints are addressed through the process outlined in Department Bulletin 26. This 
bulletin is based on the DC Human Rights Act. There have been no policies changed in response 
to EEO claims in FY20 and FY21, to date, however we do design training that is informed by 
these complaints. On January 12, 2021, the Department issued a new Bulletin 25, “Statement on 
Diversity and Equal Employment Opportunity.”  
 
The Department is still compiling a table of EEO claims in FY20 and FY21 to date and will 
submit those claims under separate cover. 
 

20. Please describe the agency’s procedures for investigating allegations of sexual 
harassment, sexual misconduct, or discrimination committed by or against agency 
employees. List and describe any allegations relating to the agency or its employees 
in FY20 and FY21, to date, and whether and how those allegations were resolved 
(e.g. a specific disciplinary action, such as re-training, employee transfer, 
suspension, or termination).  

 
The Department investigates allegations of sexual harassment, sexual misconduct, or 
discrimination pursuant to Department Bulletin 27, which is based on Mayor’s Order 2017-313. 
In FY18, the Agency trained all employees, including all managers and officers, on the Mayor’s 
Order, and issued an updated Bulletin 27 to conform to the Mayor’s directive. All sexual 
harassment complaints are investigated by the Department’s Sexual Harassment Officer (SHO) 
or backup SHO and are always investigated as a top priority. In most cases, once the Agency 
becomes aware of the allegation, parties are separated.  
 
In April 2020, the Department’s EEO Officer/SHO position became vacant and was temporarily 
frozen due to COVID-19 related budget pressures. During this period, it was covered on an 
interim basis by Amy C. Mauro, Esq., Chief of Staff. The vacancy was filled in November 2020 
by Kenneth Hunter.  
 
The Department investigated three sexual harassment claims in FY20 and year to date in FY21. 
One claim involved one instance of inappropriate terminology used by a peer in the workplace 
but was found to not constitute sexual harassment under the Mayor’s Order. One employee was 
instructed to undergo training as a result of this complaint. Another claim alleged a pattern of 
inappropriate harassment by a member against outside contractor employees and was 
substantiated. It is currently pending follow up action. The third claim is described in subpart (a). 
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a. Please also identify whether the agency became aware of any similar matters 
in FY20 or FY21, to date, through means other than an allegation, and if so, 
how the matter was resolved (e.g. sexual harassment was reported to the 
agency, but not by the victim).  

 
The Department became aware of one complaint of sexual harassment through a female 
member’s supervisor. The allegation involved inappropriate behavior on the part of a peer 
employee. The acting EEO Officer contacted the alleged victim and initiated an investigation 
pursuant to Bulletin 27. The complaint was ultimately found to be inconclusive. 
 

21. Please provide the Committee with a list of the total workers’ compensation 
payments paid  by the agency or on the agency’s behalf in FY20 and FY21, to date, 
including the number of employees who received workers’ compensation payments, 
in what amounts, and for what reasons.  

 
TABLE 21A. WORKERS' COMPENSATION PAYMENTS 

 Payment Type 
Payments by Fiscal Year Indemnity Legal Medical Recovery Grand Total 
FY20 $52,121.89 

 
$57,367.04 -$8,237.81 $101,251.12 

FY21 $43,506.11 $2,500.00 $11,015.22 -$3,008.15 $54,013.18 
Grand Total $95,628.00 $2,500.00 $68,382.26 -$11,245.96 $155,264.30 

 
TABLE 21B. WORKERS’ COMPENSATION NUMBER OF EMPLOYEES 

Type of Payment Number of Employees 
Medical 19 
Indemnity 10 
Legal 1 
Recovery 5 

 
TABLE 21C. WORKERS’ COMPENSATION PAYMENT CATEGORIES  

Payment Type 
Type of Payment Medical Indemnity Recovery Legal Grand 

Total 
Medical Bill Audit 217 

   
217 

PPO Network Fee 186 
   

186 
Physical Therapy 133 

   
133 

Employer Paid Unspecified 
 

65 
  

65 
Doctor 53 

   
53 

Indemnity Recovery 
  

28 
 

28 
Pharmacy 13 

   
13 

Orthopedic 12 
   

12 
Medical Exam-Independent/Agreed 7 

   
7 

Hospital Outpatient 6 
   

6 
Vocational Rehabilitation (MED) 5 

   
5 

Radiologist 4 
   

4 
Travel Expense-Medical 3 

   
3 
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MRI/CT Scan/X-Ray  2 
   

2 
Medical Appliance/Device 2 

   
2 

Ambulance 2 
   

2 
Medical Supplies and Equipment 2 

   
2 

Records Copies/Reports 1 
   

1 
Testimony Fees 

   
1 1 

Hospital Inpatient 1 
   

1 
Freestanding Clinical Laboratory (Non-Hosp) 1 

   
1 

Lab Fees 1 
   

1 
Grand Total 651 65 28 1 745 
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22. Please list and describe any ongoing investigations, audits, or reports on the agency 
or any employee of the agency, or any investigations, studies, audits, or reports on 
the agency or any employee of the agency that were completed during FY20 and 
FY21, to date.  

 
A. Ongoing investigations, audits, or reports 

 
See table below. 
 

TABLE 22. ONGOING INVESTIGATIONS, AUDITS, OR REPORTS 
 Name Description Status 
FY20 
1 Technical Services/State 

Safety Oversight (SSO) 
 

Federal Transit Administration State Safety Oversight 
Program Audit. This audit will assess SSO program's 
compliance with 49 Code of Federal Regulations, Part 
674.  

Complete. 

2 Office of the Inspector 
General, District Response 
Times to Basic Life Support 
Calls (Audit of Prior Year 
Recommendations) 

Request for information in response to findings 
included in “District of Columbia Fire and Emergency 
Medical Services Department and Office of 
Contracting and Procurement: District Response 
Times to Basic Life Support Calls Have Improved, but 
Contract Award and Administration Deficiencies Need 
to be Addressed,” Report of Office of the Inspector 
General, OIG Project No. 17-1-15FB, July 2018. 

Information 
provided. 

3 BDA Global  In FY20, the Department retained consultant BDA 
Global, Inc. to conduct an update to its 2013 
apparatus audit. The resulting report is attached. 

Complete. See 
response to 
Question 61. 

FY21 TD 
1 Office of the Inspector 

General, District Response 
Times to Basic Life Support 
Calls (Audit of Prior Year 
Recommendations) 

Request for information in response to findings 
included in “District of Columbia Fire and Emergency 
Medical Services Department and Office of 
Contracting and Procurement: District Response 
Times to Basic Life Support Calls Have Improved, but 
Contract Award and Administration Deficiencies Need 
to be Addressed,” Report of Office of the Inspector 
General, OIG Project No. 17-1-15FB, July 2018. The 
evaluation is being done as part of the OIG’s FY21 
Audit and Inspection Plan. 

Information 
provided. 

2 FY 2020 Single Audit on 
Coronavirus Relief Fund 

FEMS received $72,750,000 in Federal Payment 
(CARES) and $8,471,006 in FEMA public assistance 
funds in FY2020. Currently, BDO is reviewing specific 
financial records for the agency, and provided audit 
samples requesting for information/documentation.  

The agency is 
working on 
providing 
information 
requested by the 
auditors. Audit is 
to be completed 
by May 14 per the 
timeline.  
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B. EMS Continuous Quality Improvement Peer Review 
 
In FY20 the Office of the Medical Director CQI Peer Review division completed 59 
investigations of patient care related cases. There have been 68 similar investigations for FY21 
to date. These investigations were conducted in response to provider self-reports, field referrals, 
patient complaints and external complaints related to the patient care provided by DCFEMS 
members. A documentation review is conducted on all members involved in any CQI 
investigation to identify patterns of poor performance and to identify areas of improvement. 
When a pattern of poor performance and documentation has been identified and they meet 
remediation criteria, they are placed in a field remediation program under the supervision of their 
immediate officer, EMS Captain, EMSBC and the Office of the Medical Director CQI and Peer 
Review team. 
 

• Stroke Performance: During FY20, the Continuous Quality Improvement Division began 
reviewing the assessment and care of stroke patients after the implementation of a 
screening tool known as the VAN assessment, which is specific to occlusions of large 
arteries in the brain. This review examined how often stroke assessments are performed, 
as well the outcomes associated with a prehospital positive stroke assessment. The report 
found when a stroke assessment was conducted by Department EMTs and paramedics, 
50% had a confirmed stroke. Additionally, large vessel occlusion screening was 
introduced in FY20. In examining clinical performance related to the new screening tool, 
known as the VAN scale, DC Fire and EMS performed on par with reported evidence to 
date.  

 
• Nurse Triage Line Performance: The CQI Division continues to monitor clinical 

performance related to the use of the Nurse Triage Line for patients referred from DC 
Fire and EMS EMTs and paramedics. A report is generated monthly that provides 
demographic statistics for patient encounters, as well as performance by unit, battalion, 
and platoon, i.e., attempts to refer, and successful referrals. 

 
• Documented patient weight, for weight-based medication administration: An audit was 

conducted in FY21 of the percentage of patient care reports with a documented weight in 
kilograms when a controlled medication was administered by Department personnel. 
Documented weight in kilograms is critical to understand dosing – ensuring proper 
medication dose during quality assurance monitoring, additionally for the proper disposal 
of controlled medication to ensure medication diversion is not occurring. The audit 
looked at a six-month period in FY21 for fentanyl, ketamine, and midazolam. 
Compliance with documenting a weight in kilograms in patient care reports when one of 
the three medications was administered are as follows, respectively: 10.6%, 27.6%, and 
3.1%. The Department did not find evidence of erroneous dosing in these cases and 
believes that the issue is a failure to document the patients’ weight. The Department is 
following up with providers on the importance of documentation. 

 
• CPR Performance: As part of on-going efforts to improve cardiac arrest survival in the 

District of Columbia, the CQI division began analyzing CPR performance using available 
data generated by DC Fire and EMS cardiac monitors. The data is compiled in a report 
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that examines CPR interval performance, pauses in chest compressions, and time to first 
documented defibrillation. 

 
23. Please describe any spending pressures the agency experienced in FY20 and any 

anticipated spending pressures for the remainder of FY21. Include a description of 
the pressure and the estimated amount. If the spending pressure was in FY20, 
describe how it was resolved, and if the spending pressure is in FY21, describe any 
proposed solutions.  

 
The following was provided by the Agency Fiscal Officer. 
 

TABLE 23. SPENDING PRESSURES 
FISCAL YEAR DESCRIPTION AMOUNT RESOLUTION 
FY20 Personnel costs that could not be 

accommodated within the FY20 operating 
budgets for FEMS. (Overtime, fringe 
benefits cost). The primary driver of this 
overspending was vacancies created by 
COVID19 infections and quarantines, and 
overtime generated by COVID-19 response 
projects.  

$17.4 million Funding reallocated via 
reprogramming from other public 
safety agencies to FEMS 

FY21 None. N/A N/A 
 

24. Please provide a copy of the agency’s FY20 performance plan. Please explain which 
performance plan objectives were completed in FY20 and whether they were 
completed on time and within budget. If they were not, please provide an 
explanation.  

 
See, Attachment for Question 24. 
 

25. Please provide a copy of your agency’s FY21 performance plan as submitted to the 
Office of the City Administrator. 

 
See, Attachment for Question 25. 
 

26. Please describe any regulations promulgated by the agency in FY20 or FY21, to 
date, and the status of each.  

 
The Department of Human Resources amended the District Personnel Manual (6-B DCMR § 
876, effective March 26, 2020) to enable more Fire and EMS employees to meet the time-in-rank 
requirements to take the Sergeant, Lieutenant, and Captain promotional examinations. This will 
allow the Department to modernize recruitment and retention practices by providing additional 
opportunities for employee advancement. These changes will give flexibility to the agency by 
broadening the time-in-rank requirements for employees wishing to take the Sergeant, 
Lieutenant, and Captain promotional examinations.  
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27. Please provide the number of FOIA requests for FY20 and FY21, to date, that were 
submitted to your agency. Include the number granted, partially granted, denied, 
and pending. In addition, please provide the average response time, the estimated 
number of FTEs required to process requests, the estimated number of hours spent 
responding to these requests, and the cost of compliance.  

 
TABLE 27. FOIA REQUESTS 

 FY20 FY21 (as of 
March 24) 

Number of FOIA requests received during reporting period 1023 449 
Number of FOIA requests pending at beginning of fiscal year 28 349 
Number of FOIA requests pending at end of fiscal year 349 n/a 
Number of FY20 FOIA requests processed beginning of FY21 n/a 286 
Number of FY FOIA requests pending as of March 24, 2021 63 69 
   
Number of requests granted, in whole 280 39 
Number of requests granted, in part, denied, in part 323 177 
Number of requests denied, in whole 0 1 
Number of requests withdrawn 17 10 
Other disposition 368 153 
   
Number of FOIA requests processed within 15 days 855 369 
Number of FOIA requests processed between 16 and 25 days 26 11 
Number of FOIA requests processed in 26 days or more 107 0 
Average Number of Processing Days * 17 5.58 
   
Number of FTEs required to process requests 2 3 
Estimated Number of hours spent responding to requests 1100 1400 
Estimated Cost of FOIA Compliance $40,000 $50,000 

 
FOIA processing times have been reported in accordance with the FOIA legislation that was in 
effect at the time each FOIA request was received by FEMS. Requests that were received during 
the Initial COVID-19 Closure (March 11, 2020 – January 15, 2021) do not include Saturdays, 
Sundays, legal public holidays, and COVID-19 Closure days in their processing day totals. 
Requests received before March 11, 2020 and after January 15, 2021 do not include Saturdays, 
Sundays and legal public holidays in their processing day totals. 
 
FEMS processed many FOIA requests during FY2020 and FY2021 fiscal year, despite several 
logistical obstacles. A staffing vacancy in the Information and Privacy Office left only one full-
time employee (FTE) to process most incoming requests from October 2019 until March 2020. 
In March 2020, an additional FTE was onboarded, but was immediately affected by the 
uncertainty of the pandemic. Due to the stay-at-home order and in accordance with the 
emergency FOIA legislation, FEMS temporarily halted processing FOIA requests while the 
Information and Privacy team devised digital solutions for remote operations. FEMS has worked 
to digitize its office processes and is working to clear all outstanding requests while maintaining 
employee safety during the pandemic. 
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28. Please provide a list of all studies, research papers, reports, and analyses that the 
agency prepared or for which the agency contracted during FY20 and FY21, to 
date. Please state the status and purpose of each. Please submit a hard copy to the 
Committee if the study, research paper, report, or analysis is complete.  

 
Studies 
 

• The Lab @ DC is finalizing a study on the first ten months of the Right Care, Right 
Now Nurse Triage Line. This report is expected to be delivered in FY21. 

 
Research Papers 
 

• Not applicable. 
 
Analyses 
 

• “Update to An Audit and Assessment of the Fleet Inventory and Fleet Maintenance 
Operations to Further Fleet Improvement,” prepared by BDA Global, Inc. 

 
See also, Response to Question 35, and Attachment for Question 61.  
 

29. Please list in descending order the top 25 overtime earners in your agency in FY20 
and FY21, to date, if applicable. For each, state the employee’s name, position 
number, position title, program, activity, salary, fringe, and the aggregate amount 
of overtime pay earned. Please describe the process the agency uses to determine 
which employees are granted overtime. 

 
The process for selecting members for overtime is governed by Bulletin 45, “Guidelines for 
Working Overtime and Holidays” (General Order 2017-01, revised January 2017). 
 
During the majority of the time, overtime is filled on a voluntary basis by members who make 
themselves available for overtime in our staffing program (Telestaff). Occasionally, members 
may be “held over” and required to work overtime if there are vacancies that are not filled with 
voluntary overtime. Selection of members for overtime is based upon operational needs and 
equitable distribution of overtime opportunities. Specific selection is then made based upon: 
 

• Position. If a paramedic vacancy needs to be filled, a paramedic will be selected. If an 
officer vacancy needs to be filled, an officer will be selected, etc. 

• Number of overtime hours worked. A member with fewer hours will be selected over a 
member who has more hours. 

 
The Department, through its TeleStaff Officer, will:  
 

• Publish a twice-weekly list of employees who signed up to work OT on their assigned 
day off, and the number of hours worked in the respective semi-annual period; and 
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• Reset the number of hours employees work on a semi-annual schedule; the reset occurs 
on the first full pay periods in January and July. 
 

The following was provided by the Agency Fiscal Officer. 
 

TABLE 29. TOP 25 OVERTIME EARNERS 
Name Posn 

Nbr 
Title Prg Salary Fringe Overtime FTE 

FY20 
Costello, Craig B 18985 Battalion EMS 

Supervisor (Captain) 
4402 $140,158.00  $23,546.54  $137,881.73  1.00 

Turner, Stephen J 22363 Firefighter / 
Paramedic 

3102 $107,644.00  $18,084.19  $132,328.61  1.00 

Forrester, Thomas K 18603 Lieutenant 3101 $128,181.00  $21,534.41  $127,112.94  1.00 
Timmons, Michael D 26224 Captain Paramedic 4402 $140,158.00  $23,546.54  $123,182.79  1.00 
Gee, Dana D 10668 Firefighter 

Paramedic 
3102 $107,644.00  $18,084.19  $118,122.00  1.00 

Bell, Ricardo A 19328 Firefighter 
Paramedic 

3102 $98,673.00  $16,577.06  $116,787.51  1.00 

Clary Jr., Alfonso C 22459 Firefighter Tech 3102 $96,832.00  $16,267.78  $113,169.83  1.00 
Streat, Jonathan E 22464 Captain Paramedic 4402 $146,529.00  $24,616.87  $112,688.99  1.00 
Thorpe, Anthony D 22001 Lieutenant 3101 $122,840.00  $20,637.12  $109,493.32  1.00 
Bouknight, Anthony J 6962 Captain Paramedic 7402 $146,529.00  $24,616.87  $102,858.02  1.00 
Holmes, Christopher Y. 6653 Captain 3102 $131,080.00  $22,021.44  $100,539.78  1.00 
Smith III, William H 12618 Sergeant Aide 3102 $109,700.00  $18,429.60  $96,347.16  1.00 
Lottes, Daniel A 36567 Paramedic 

Firefighter 
3102 $92,454.50  $15,532.36  $95,095.90  1.00 

Freeman, Michael K. 9440 Lieutenant 3303 $111,483.00  $18,729.14  $93,344.95  1.00 
Johnson, Shanita M. 22112 Firefighter Tech 3102 $88,412.00  $14,853.22  $90,470.04  1.00 
Lehan, Edwin M 4296 Sergeant Paramedic 3102 $124,375.00  $20,895.00  $89,547.82  1.00 
Paramore, Reginald K 11231 Captain Paramedic 4402 $139,753.00  $23,478.50  $89,156.20  1.00 
Hall, Richard W 63726 Battalion EMS 

Supervisor (Captain) 
4402 $115,927.00  $19,475.74  $85,021.96  1.00 

Watson, Johnetta E 19072 Battalion EMS 
Supervisor (Captain) 

7402 $146,529.00  $24,616.87  $84,112.69  1.00 

O’Brien, Cullen 91083 Firefighter 
Paramedic 

3102 $74,293.00  $12,481.22  $81,397.67  1.00 

Boling Jr., Joseph D 5789 Captain Paramedic 3102 $146,529.00  $24,616.87  $80,065.95  1.00 
Smith IV, Russell P 5390 Battalion Fire Chief 3102 $131,761.00  $22,135.85  $79,725.36  1.00 
Moore, Jason R 7221 Captain 3102 $131,080.00  $22,021.44  $79,647.43  1.00 
Edwards, Andre L 4917 Captain Paramedic 3307 $121,724.00  $20,449.63  $77,362.67  1.00 
Jackson, Keishea R 4847 Lieutenant 3302 $106,416.00  $17,877.89  $76,802.21  1.00 
FY20 GRAND TOTAL 

   
$3,006,704.50  $505,126.34  $2,492,263.53  25.00 

FY21 (through 2/27/2021) 
Thorpe, Anthony D 22001 Lieutenant 3101 $122,840.00  $23,585.28  $93,395.53  1.00 
Boling Jr., Joseph D 5789 Captain Paramedic 3102 $146,529.00  $28,133.57  $92,385.74  1.00 
Ajose, Justin E 36040 Sergeant Paramedic 3102 $94,775.00  $18,196.80  $77,753.26  1.00 
Clark, Lawrence L 14041 Lieutenant 3102 $122,840.00  $23,585.28  $67,452.31  1.00 
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TABLE 29. TOP 25 OVERTIME EARNERS 
Name Posn 

Nbr 
Title Prg Salary Fringe Overtime FTE 

Bell, Ricardo A 19328 Firefighter 
Paramedic 

3102 $103,159.00  $19,806.53  $63,256.62  1.00 

Clary Jr., Alfonso C 22459 Firefighter Tech 3102 $96,832.00  $18,591.74  $61,018.80  1.00 
Williams, Adrian C 22788 Lieutenant 3102 $122,840.00  $23,585.28  $58,298.39  1.00 
Bunn, James 33818 Lieutenant 3102 $96,155.00  $18,461.76  $58,016.61  1.00 
Smith III, William H 12618 Lieutenant 3102 $121,618.00  $23,350.66  $57,794.04  1.00 
Watson, Johnetta E 19072 Battalion EMS 

Supervisor (Captain) 
7402 $146,529.00  $28,133.57  $57,715.93  1.00 

Colbert, Mark R 4509 Firefighter Tech 3102 $88,412.00  $16,975.10  $56,988.10  1.00 
Timmons, Michael D 26224 Captain Paramedic 4402 $140,158.00  $26,910.34  $56,506.00  1.00 
Turner, Stephen J 22363 Firefighter / 

Paramedic 
3102 $107,644.00  $20,667.65  $56,224.77  1.00 

Liriano, Nicole M. 6677 Captain Paramedic 5401 $133,787.00  $25,687.10  $55,958.98  1.00 
Lehan, Edwin M 4296 Sergeant Paramedic 3102 $124,375.00  $23,880.00  $54,285.92  1.00 
Hall, Richard W 63726 Battalion EMS 

Supervisor (Captain) 
4402 $115,927.00  $22,257.98  $54,241.26  1.00 

Gee, Dana D 10668 Firefighter 
Paramedic 

3102 $107,644.00  $20,667.65  $52,750.00  1.00 

Washington, Robert A 27081 Captain 3102 $142,996.00  $27,455.23  $51,855.71  1.00 
Faunce III, Henry S 7119 Lieutenant 3101 $117,499.00  $22,559.81  $50,626.28  1.00 
Lacey, La'kisha L 18727 Battalion EMS 

Supervisor (Captain) 
5601 $133,787.00  $25,687.10  $50,556.07  1.00 

Moore, Jason R 7221 Captain 3102 $131,080.00  $25,167.36  $50,415.38  1.00 
Freeman, Micheal K. 9440 Lieutenant 3303 $111,483.00  $21,404.74  $50,037.20  1.00 
Smith Iv, Russell P 5390 Battalion Fire Chief 6401 $138,612.00  $26,613.50  $48,895.08  1.00 
Pitts Jr., Vance L 14963 Firefighter EMT 3102 $89,232.00  $17,132.54  $48,752.79  1.00 
Blyther, Rudolph 18205 Sergeant 3102 $109,015.00  $20,930.88  $48,031.02  1.00 
GRAND TOTAL 

   
$2,965,768.00  $569,427.45  $1,473,211.79  25.00 

 
30. For FY20 and FY21, to date, please provide a list of employee bonuses or special 

pay granted that identifies the employee receiving the bonus or special pay, the 
amount received, and the reason for the bonus or special pay.  

 
TABLE 30. EMPLOYEE BONUSES AND SPECIAL PAY 

Name Reason Pay Period End Amount 
FY20 
Clegg, Shanika T. Employee bonus pay eff. 7/4/2020  $511.85  
FY21 TD 
Littles, Bernadette Quality step increase eff. 4/10/2021                     $2,361.00 
Grand Total     $2,872.85 

 
This response excludes per-diem pay awarded under the Mayor’s direction for those employees 
who were reporting on site for duty.  
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31. For FY20 and FY21, to date, please list each employee separated from the agency 
with separation pay. State the amount and number of weeks of pay. Also, for each, 
state the reason for the separation. 

 
No employees left the agency with separation pay in FY20 or FY21, to date. Employees leaving 
the agency may have received payment for any accrued annual leave or compensatory time 
exclusive of severance pay.  
 

32. Please provide the name of each employee who was or is on administrative leave in 
FY20 and FY21, to date. In addition, for each employee identified, please provide: 
(1) their position; (2) a brief description of the reason they were placed on leave; (3) 
the dates they were/are on administrative leave; (4) whether the leave was/is paid or 
unpaid; and (5) their current status. 

 
The Department authorizes administrative leave in the following situations: 
 

• Leave adjustments: Employees approved for paid family leave are placed on 
administrative leave pending the uploading of PFL hours. Employees may receive 
Administrative leave pending the approval of an advanced sick leave request. 
Administrative leave has been used to adjust for sick leave incentive pay or for other 
leave adjustments. Once the hours are properly accounted, the administrative leave is 
reversed unless it is not possible to reverse such as expired PFL. 

 
• Performance of Duty determinations: Employees may be put on administrative leave 

pending the determination of a POD injury.  
 
• Leave pending investigation: Paid administrative leave may be used during an Internal 

Affairs or disciplinary investigation. 
 
• Grievance resolution: Paid administrative leave may also be used to resolve an employee 

grievance or complaint. 
 
• Timekeeping: Unpaid administrative leave is used to adjust in the reported time for single 

role providers to properly account for vesting time in retirement and their leave accruals. 
This is due to scheduling that has 13 pay periods with 72 hours during the calendar year.   

 
In March 2020, the Department made a policy decision to use administrative leave for COVID-
19 quarantine and COVID-19 illness of FEMS members. This policy decision was made in the 
very early period of the pandemic when FEMS members had high exposure to the virus due to 
their job duties and District-wide COVID leave policy decisions had not been formalized. The 
authorization to grant administrative leave was provided to the FEMS Infection Control Group to 
allow them to quickly remove contagious and potentially contagious members from the 
workplace thereby reducing exposure for the remaining employees. This practice has been 
continued throughout the duration of the pandemic response and was the primary reason for 
administrative leave for FEMS members in FY20 and FY21. The members on COVID admin 
leave were tracked and monitored by the Infection Control Group until their return to duty. The 
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identifying information for these individuals is not provided due to HIPPA regulations. All 
COVID-related administrative leave was paid leave. 
 
The Department conducted an analysis of the top 25 users of administrative leave in FY20 and 
FY21, to date. Every one of these users were designated for administrative leave wholly or in 
substantial part for COVID-19 exposure. 
 
There was a total of 136,003 hours of administrative leave used in FY20 and FY21, to date, and 
of those hours, 59% (80,287 hours) were directly related to COVID quarantine or COVID 
illness. Regular tours of duty in the Department vary by job description (8-, 12-, and 24-hour 
shifts).  
 
Due to the varied uses of administrative leave by the Department, we have determined that 
release of administrative leave details in this public format may violate important personnel, 
employee due process, and health information security safeguards. The Department looks 
forward to working with the Committee to be responsive to specific leave questions regarding 
personnel in a confidential manner. 
 

33. Please provide each collective bargaining agreement that is currently in effect for 
agency employees. Include the bargaining unit and the duration of each agreement. 
Note if the agency is currently in bargaining and its anticipated completion.  

 
The current collective bargaining agreement with the International Association of Firefighters, 
Local 36 expired on September 30, 2020. Due to the Public Health Emergency,1 the expected 
negotiations were put on hold. The Department and the Union expect to resume working 
conditions negotiations this fiscal year.  
  
The American Federation of Government Employees, Local 3721 working conditions agreement 
expired in FY 1990; negotiations are ongoing and expected to be completed this fiscal year. The 
Compensation Units 1 and 2 CBA, of which AFGE Local 3721 is a member, is effective for the 
period of October 1, 2017 through September 30, 2021.  
  
The District of Columbia Nurses Association (DCNA) working conditions and compensation 
agreement expired on September 30, 2020. Negotiations are underway. 
  
The Department’s in-force collective bargaining agreements are available on the FEMS website. 
See, FEMS Bulletins, https://fems.dc.gov/publication/fems-bulletins (last accessed April 1, 
2021). 
 
  

 
1 Mayor's Orders 2020-050, 2020-063, 2020-066, 2020-067, 2020-079, 2020-103, 2020-127, 2021-004, and 2021-
038. 
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34. If there are any boards, commissions, or task forces associated with your agency, 
please provide a chart listing the names, number of years served, agency affiliation, 
and attendance of each member. Include any vacancies. Please also attach agendas 
and minutes of each board, commission, or task force meeting in FY20 or FY21, to 
date, if minutes were prepared. Please inform the Committee if the board, 
commission, or task force did not convene during any month.  

 
The Department did not chair any boards, commissions, or task forces in FY20 or FY21, to date. 
 

35. Please list all reports or reporting currently required of the agency in the District of 
Columbia Code or Municipal Regulations. Provide a description of whether the 
agency is in compliance with these requirements, and if not, why not (e.g. the 
purpose behind the requirement is moot, etc.).  

 
TABLE 35. DC CODE AND DCMR REQUIRED REPORTS 

Statutes Reporting Requirement Compliance 
Occupational 
Accidents (D.C. Code 
§ 1-620.08) 

Each agency shall keep adequate records of all occupational 
accidents and illnesses occurring within the agency for proper 
evaluation and necessary corrective action and make statistical 
or other reports as the Mayor may require by rules and 
regulations. 

YES 

Performance Report 
(D.C. Code § 1-
614.13) 

(a) Not later than January 1, 1997, and on January 15th in 
subsequent years, each agency of the District of Columbia 
government shall develop and submit to the Council of the 
District of Columbia a performance report covering all major 
programs of the agency. 
(b) The performance report shall indicate, for each performance 
measure stated in the previous fiscal year's performance plan, 
the actual level of performance as compared to the stated goal 
or objective for performance. The performance report shall also 
state the name and position of the management employee or 
employees most directly responsible for the achievement of 
each performance measure, and the immediate supervisor or 
superior of the management employee or employees. 

YES 

Confidential 
Financial Disclosure 
(D.C. Code § 1-
1162.25)  

(c) On or before April 15th of each year, each agency head shall 
designate the persons in the agency required to submit a 
confidential report by name, position, and grade level, and shall 
supply this list to the Ethics Board and the D.C. Ethics Counselor 
on or before May 1st of each year. 

YES 
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TABLE 35. DC CODE AND DCMR REQUIRED REPORTS 
Statutes Reporting Requirement Compliance 
Expenditure Report 
(D.C. Code § 2-
218.53) 

(a) Each agency shall submit a quarterly report to the 
Department and to the District of Columbia Auditor within 30 
days after the end of each quarter, except for the 4th quarter 
report. The 4th quarter and annual report shall be submitted 
together. When submitting a quarterly report, the agency shall 
list each expenditure as it appears in the general ledger from the 
expendable budget of the agency during the quarter. For each 
expenditure, the report shall include: 

• The name of the vendor from which the goods or 
services were purchased; 

• The vendor identification number; 
• A description of the goods or services provided; 
• Whether the vendor was a small or certified small 

business enterprise; 
• The funding source for the expenditure (local, federal, 

capital, or other); 
• The date of the expenditure; 
• The dollar amount of the expenditure; and 
• The percentage of the agency's total dollar amount of 

expenditures in the quarter to all small business 
enterprises and certified business enterprises. 

(a-1) In addition to the report of prime contracting activity 
required by subsection (a) of this section, each agency shall also 
submit to the Department and the Office of the District of 
Columbia Auditor within 30 days of the end of each quarter, a 
report on a contract basis of payments made by beneficiaries to 
subcontractors that are certified business enterprises and such 
payments shall be reported against the amounts included in the 
approved detailed certified business enterprise subcontracting 
plan. 
(b) Each agency shall submit to the Department and the District 
of Columbia Auditor, within 30 days of the issuance of the 
Comprehensive Annual Financial Report, an annual report listing 
each expenditure as it appears in the general ledger from the 
expendable budget of the agency during the fiscal year which 
shall include: 

(1) The information required to be included in the 
quarterly reports (with calculations for the fiscal 
year); 

(2) A description of the activities the agency engaged 
in, including the programs required by this part, to 
achieve the goals set forth in § 2-218.41; and 

(3) A description of any changes the agency intends to 
make during the succeeding fiscal year to the 
activities it engages in to achieve the goals set 
forth in § 2-218.41. 

YES 
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TABLE 35. DC CODE AND DCMR REQUIRED REPORTS 
Statutes Reporting Requirement Compliance 
Third Party 
Ambulance 
Authority Biannual 
Report (D.C. Code 
§5-401(e)) 
 
 

Within 4 months after the date of a contract awarded pursuant 
to subsection (b)(2) of this section, and biannual thereafter, the 
Department shall submit a report to the Council that includes 
the following information: 

(1) Activity by the Department to educate the public 
on the proper use of emergency requests for 
service; 

(2) The number of Department employees hired after 
a contract award and their residency; 

(3) An evaluation of pre-hospital medical care and 
transportation fees considering the reasonableness 
of the fees, the public interest, and the persons 
required to pay the fee; 

(4) The number of ambulances added to the 
Department's frontline and reserve fleet after the 
date of a contract award, including whether these 
ambulances are replacing or supplementing the 
current fleet; 

(5) The number of emergency medical services 
personnel training hours provided, including all 
pediatric training conducted pursuant to a 
memorandum of understanding between the 
Department and the pediatric training entity; 

(6) The average time that the Department's 
ambulances remained out of service while waiting 
to transfer the care of a patient to a healthcare 
facility; and 

(7) The number of patients who used the 
Department's transport service twice or more 
during the reporting period, including the number 
of times the patient used transport services during 
the previous 12 months. 

Agency is working 
with EOM to submit 
latest report. 
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TABLE 35. DC CODE AND DCMR REQUIRED REPORTS 
Statutes Reporting Requirement Compliance 
Third Party 
Ambulance 
Authority Annual 
Report (D.C. Code § 
5-401(g)) 
 
 

Within one year after the date of a contract award pursuant to 
subsection (b)(2) of this section, and annually thereafter, until 
the Department is no longer contracting with a third-party 
contractor pursuant to subsection (b)(2) of this section, the 
Department shall submit a report to the Council that evaluates 
performance under the contract and includes the following 
information: 

(1) The impact on the Department's unit availability; 
(2) The impact on the Department's fleet, including the 

ability to conduct preventative maintenance and the 
number of operational and reserve units available; 

(3) The impact on the Department's training schedule; 
(4) The impact on the Department's response times and 

quality of patient care; 
(5) An assessment of the number of units, the number of 

personnel, the amount of training, and associated costs 
required to provide pre-hospital medical care and 
transportation without the use of third parties; and 

(6) Recommendations for implementing any additional 
units, personnel, and training identified in paragraph 
(5) of this subsection. 

Agency is working 
with EOM to submit 
latest report. 

Outstanding 
Efficiency (D.C. Code 
§ 5-501.01) 

[T]he Chief of Police and the Fire Chief of the Fire Department 
shall select and report to the Mayor from time to time the 
names of privates and sergeants in each Department who by 
reason of demonstrated ability may be considered as possessed 
of outstanding efficiency, and the Mayor is authorized and 
directed to grant to not exceeding 10% of the authorized 
strength, respectively, of such privates and sergeants in each 
Department additional compensation at the rate of $5 per 
month; provided further, that the Mayor may withdraw such 
compensation at any time and remove any name or names from 
among such selections. 

1930 statute. This is 
not a practice of the 
Department. 

Presumptive 
Disability (D.C. Code 
§ 5-655.02) 

By January 31, 2018, and by January 31 of each subsequent 
year, the Department, in coordination with the Police and Fire 
Clinic, shall submit an annual report to the Council that contains 
the following information from the preceding calendar year: 

• The total number of claims made by members in which 
a presumption was created under § 5-652; 

• The total number of claims made by EMS employees in 
which a presumption was created under § 5-652; 

• The total number of claims made by members in which 
a presumption was created under § 5-653; 

• The total number of claims made by EMS employees in 
which a presumption was created under § 5-653; 

• The total number of claims made by members in which 
a presumption was created under § 5-654; and 

• The total number of claims made by EMS employees in 
which a presumption was created under § 5-654. 

YES  
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TABLE 35. DC CODE AND DCMR REQUIRED REPORTS 
Statutes Reporting Requirement Compliance 
Misconduct and 
Grievances (D.C. 
Code § 5-1032) 

The Chief of Police and the Fire Chief shall, not later than 
January 15 of each calendar year, beginning in 2006, deliver a 
report to the Mayor and the Council concerning misconduct and 
grievances filed by or against members of their respective 
departments. The report shall contain: 

• The number of individuals, of all rank and services, 
investigated and disciplined for misconduct, 
categorized by the nature of the misconduct 
allegations, the nature of those misconduct allegations 
that are substantiated, and the discipline given for 
substantiated allegations; and 

• The number of formal grievances filed by individuals, 
including complaints filed with each agency's Equal 
Employment Opportunity Officer, categorized by the 
nature of the grievance filed and the nature of those 
grievances that are substantiated. 

Agency is working 
with EOM to submit 
latest report. 

Smoke and Carbon 
Monoxide Detector 
and Battery Program 
(D.C. Code § 6-
751.05b) 

(a)(1) No later than December 31st of each year, the Mayor shall 
provide to the Council an annual report on the smoke and 
carbon monoxide detector and battery program for the previous 
fiscal year. 
(2) The annual report on the smoke and carbon monoxide 
detector and battery program may be included in an annual 
report of the Fire and Emergency Medical Services Department 
if the annual report is issued by December 31st following the 
end of the fiscal year. 
(b) The annual report shall include the following information, 
pertaining to the fiscal year: 

• Number of smoke and carbon monoxide detectors 
installed; 

• Amount of monetary donations received; 
• Amount of in-kind donations received; 
• Number of hours contributed by Fire and Emergency 

Medical Services Department personnel in developing 
and implementing this program; 

• Statistics on the number of fires in the District, 
including information on the number of fires with no 
smoke detectors or less than fully functional smoke 
detectors; and 

• Additional information regarding the effectiveness of 
the program. 

YES 

Financial Reporting 
(D.C. Code § 47-
355.05) 

(a-1) Each Agency Financial Officer (“AGO”) shall submit 
quarterly reports to the Chairperson of the Council committee 
that has purview over the AGO's agency. Each report shall 
include the agency's actual expenditures, obligations, and 
commitments, organized by source of funds, and compared to 
their approved spending plan. The report shall be accompanied 
by the AGO's analysis of spending patterns and of the steps 
taken to assure that spending remains within the approved 
budget. 

YES 
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36. Please provide a list of any additional training or continuing education 

opportunities made available to agency employees. For each additional training or 
continuing education program, please provide the subject of the training, the names 
of the trainers, and the number of agency employees that were trained.  

 
TABLE 36. TRAINING AND CONTINUINNG EDUCATION OPPORTUNITIES 

Subject Names of Trainers Number of Employees Trained 
Weekend Drills Quarter 1 Company Commander On Duty personnel 
Weekend Drills Quarter 2 Company Commander On Duty personnel 
Weekend Drills Quarter 3 Company Commander On Duty personnel 
Weekend Drills Quarter 4 Company Commander On Duty personnel 
Metro Training (Simulation) Metro Instructor cadre 459 
Metro Training (Station Familiarization) Metro Instructor cadre 86 
Instructor I Instructor Cadre 43 
Instructor II Instructor Cadre 30 
Supervisor I Instructor Cadre 24 
Supervisor II Instructor Cadre 12 
New SCBA Rollout Instructor Cadre 1673 
Rapid Intervention Bailout Prop Instructor Cadre 550 
Mine Tunnel Rescue Dep’t of Labor 48 
Chief Officer Command Simulation Instructor Cadre 33 
Chief Officer LODD Instructor cadre 35 
Chief Officer Workshop Executive Staff 56 
EVOC Instructor Cadre 60 
CPR Instructor Cadre 100 
1403 Instructor Cadre 84 
Hazmat Awareness Instructor Cadre 70 
Firefighter I Instructor Cadre 70 
Firefighter II Instructor Cadre 70 
MOD 12 - 16 Instructor Cadre 2021 
PALS Instructor Cadre 86 
PHTLS Instructor Cadre 135 
ACLS Instructor Cadre 73 
AMLS Instructor Cadre 33 
PGR- Laryngoscopy Instructor Cadre 34 
IFSAC IFSAC 1 
Annapolis FD Instructor Cadre 7 
UDC Instructor Cadre 22 
Self-Protection for First Responders Federal Resources 12 
Town Hall on Race Kenneth Hunter 178 
Nutrition Class John Hopkins 30 

 
Training Initiatives 
 

• In FY20, the Training Division was successful in developing a Virtual Learning 
Program for recruits/cadets to counter the effects of the COVID-19 guidelines. With the 
help of the agency IT department we were able to provide the recruits/cadets with laptops 
to achieve our goals without having a negative impact on learning. 
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• In FY21, the Training Division began initiatives to provide simulation training to each of 
the department Battalion Fire Chiefs. This included a drive-in simulator at Old Engine 
Company No. 22. In addition, Line of Duty Death incident reviews were provided each 
week via Microsoft Teams. As of March 31, 2021, nearly all the department’s Battalion 
Fire Chiefs have gone through the training. 

 
Training Instructors (Preparing vacancy announcement for positions) 

 
• Preparing vacancy announcement for two training instructors 
• Preparing vacancy announcement for one program analyst 
• Training Technician position will be moved to the PFC permanently 

 
PR Harris Training Facility 
 

• Developed two Comprehensive training classrooms to increase our ability to provide 
training for our members in real life scenarios. This was completed as a joint initiative 
between the Training Division and members of the Office of the Medical Director that 
are detailed into the Training Academy. The simulations will go live starting in the 
second quarter of FY21. 

• The CPR classroom for recruit/cadet training and community-based CPR training were 
continuously held at PR Harris during FY20 and FY21. 

• During the first quarter of FY21, the Training Division began to build out two additional 
full-size classrooms on the third floor. These classrooms are slated to be utilized for 
offsite supervisory training, etc. This has allowed for better utilization of classroom space 
at the Training Academy for Recruit/Cadet Training.  

 
Operational apparatus readiness 
 

• During the beginning of FY21, the Training Division began an initiative to ensure all the 
assigned apparatus is kept in a constant state of readiness. This includes fully equipping 
Engine 34, 35, 36, and Ambulance 34. This initiative was critical on January 6 and 
January 20, 2021 when all the Engine Company apparatus was fully staffed by callback 
personnel and placed in-service out in the Operations Division. 

• Since the beginning of this initiative, all equipment assigned to each piece of apparatus is 
being painted, labeled, and mounted.  

 
Class A Burn Building 
 

• Through DGS the Training Division received funding to do a complete rehab of the 
building to include numerous interior repairs, exterior/interior lighting, forceable entry 
doors. 
 

Training Props 
 

• The Phase II Flashover container began to show the signs of extended use during FY19 
and FY20. As a result, it was determined that the container would not be utilized for 
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flashover training. Replacing this prop would have cost approximately $25,000. To save 
funding and find an additional training use for the container, the decision was made to 
construct a steep pitched wood truss roof prop. This was constructed on the top of the 
container and now allows the Training Academy to simulate ventilation efforts on the top 
of live fire/smoke conditions. 
 

• During the third quarter of FY21, the In-Service Training Office will be providing hands-
on Truck Company Operations training to the entire department. One of the practical 
skills stations will include a window prop that allows members to ascend a ground ladder, 
ventilate a window/sash and perform Vent, Enter, Isolate Search (VEiS). 

 
New SCBA Rollout 
 

• During the end of FY20, through the beginning of FY21, the Risk Management Division 
started a complete replacement of the department’s SCBA. This included the Training 
Academy being outfitted with 150 harnesses and 280 cylinders. The cylinders and 
harnesses are stored in lockable, movable racks. 

• The In-Service Training Office was instrumental in providing hands-on training to the 
entire department as the SCBA rollout occurred. This training was provided to well over 
1500 employees. The ISTO also assisted in revising the SCBA Manual.  

 
Old Engine 22 
 

• During FY20 and FY21, the Training Division built out training classrooms at Old 
Engine Company No. 22 (5760 Georgia Avenue, NW). In addition to this, the Infection 
Control Group (ICG) utilized half of the second floor to stand up operations during the 
COVID-19 Pandemic.  

• The Command Simulation Lab was built out using first floor drive-in space and a second-
floor classroom. This has allowed for several hours of Command Officer training that 
gives a realistic feel to the training. 

• The Office of Unified Communications (OUC) began to utilize a portion of the second 
floor, to train their Dispatchers on radio operations during the Command Simulations. 
Not only has this been very beneficial but has also strengthened the bond between OUC 
and the Fire and EMS Department. 

 
Special Operation Grant Funded Trench Prop 
 

• The Special Operations Division has obtained funding to continue a build out of their 
props located at the Training Academy. This has included expanding the Trench Collapse 
prop and supporting areas adjacent to the prop. The usefulness of this prop has been 
proven, time and time again. It is also used by federal agencies and other COG 
jurisdictions.  
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a. Please specifically describe any agency initiatives related to race, diversity, 
cultural humility/competency, and bias. 

 
The Department provides regular diversity, bias, and EEO training to all incoming recruits and as 
part of its training for new supervisors. This training is delivered by Department EEO Officer 
Kenneth Hunter. When this position was vacant in FY20, the training was delivered by India 
Daniels, former EEO Counselor and current Labor Relations Specialist.  
 
In FY21, the Department will provide implicit bias training to all its senior managers and chief 
officers. The Department is in the process of hiring a vendor for this purpose. The goal is to 
provide similar training Department-wide, perhaps through an online format, in the coming 
months. 
 
Also in FY21, the Department is holding a series of Town Hall Conversations on Race, 
Ethnicity, and Diversity. The first town hall was in February and its purpose was to use Black 
History Month as a starting point for future discussions by gathering information, thoughts, and 
opinions of members. Additionally, these town halls will be a tool for our leadership team to 
assist in the development of action plans that address bias, race, ethnicity, and equity issues 
within the Department. The second Town Hall was held on April 21, 2021. During this town hall 
we announced our plans for the implicit bias training referenced above, the creation of a 
Diversity Advisory Council, and our plans to complete a Diversity Strategic Plan. 
 

37. Please describe any initiatives that the agency implemented in FY20 or FY21, to 
date, to improve the internal operations of the agency or the interaction of the 
agency with outside parties. Please describe the results, or expected results, of each 
initiative.  

 
Please refer to the Department’s answers to Questions 24 and 25, which attach our FY21 
performance plan, our FY20 Performance Accountability Report (PAR) that describes the results 
of the FY20 agency initiatives, and our FY21 performance plan and Q1 update. 
 

38. What are the agency’s top five priorities? Please explain how the agency expects to 
address these priorities in the remainder of FY21. How did the agency address its 
top priorities listed for this question last year?  

 
The Department’s top five priorities this year are: 
 

• During FY21, the Department will update and improve the mentoring and Emergency 
Medical Services (EMS) skill evaluation process for BLS personnel. Additional skills 
assessment requirements will be added to the current monthly probationary tests such as 
setting up IV supplies, placing electrodes and wires for EKG, and assisting intubation 
equipment. The Department will also update the current skill requirements to include the 
following: (1) assessing the use of the Nurse Triage Line (NTL); (2) assessing the 
transfer of patients to the third party provider transport services; and (3) ALS assist skills. 
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• During FY21, the Department will update firefighting standard operating guidelines 
(SOG) for structure fire incidents with a focus on improved operational discipline and the 
effective deployment of resources by the Initial Incident Commander. National Fire 
Protection Association (NFPA) 1561, “Standard on Emergency Services Incident 
Management System and Command Safety,” will be used to expand incident 
management procedures compliant with the National Incident Management System 
(NIMS). Members will then be trained on the changes by the end of FY21. 

 
• During FY21, the Department will develop requirements for and purchase a modernized, 

unified system for reporting across patient care reports, fire reports, and fire prevention 
inspections and investigations. 

 
• During FY21, the Department will partner with the Department of Aging and Community 

Living, and community partners, to deliver a public education program entitled “What’s 
Cooking Seniors.” The virtual (online) fire safety education program will focus on 
cooking and kitchen safety and will be coordinated with independent and assisted living 
senior residential buildings and management. Awareness on electrical and home heating 
fire prevention, smoking and oxygen safety, escape planning in case of fire, smoke 
alarm/carbon monoxide alarm maintenance, and fall prevention will also be included. 

 
• During FY21, the Department will provide in-person trainings, virtual resources, 

assessments, and analysis to improve the mental and physical health of its workforce. 
This multidisciplinary approach is designed to optimize mental and physical health, 
increase productivity, and maximize performance and longevity in all spheres of life. The 
Department will engage with a vendor specializing in human performance development 
for paramilitary organizations, will provide plans for health and wellness goals 
individualized to members’ specific health needs, increase the participation of members 
through personalized engagement and incentives, and engage successful participants on 
methods for increasing use Department-wide. 

 
See table below for a listing of the top five priorities reported to the Committee last year and 
their status: 
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TABLE 38. FY19-20 TOP FIVE PRIORITIES STATUS 
Prior year response Status 
1. Continuing to improve patient care and patient 

outcomes by updating our training, policies, and 
supervision surrounding patient assessment, 
referral of patients to AMR, and the Right Care, 
Right Now Nurse Triage Line; improving our 
process for releasing/mentoring new BLS 
providers; implementing a hospital data 
exchange program to evaluate all patient 
outcomes; and working with our partner 
agencies to implement the recommendations of 
the Mayor’s Commission on Healthcare Systems 
Transformation. 

• In FY20, our CQI office conducted a baseline 
evaluation of referrals to AMR and the NTL, which 
we continue to evaluate against in FY21. 

• BLS mentoring policy was published in FY21 and is 
currently being implemented with the latest 
recruit class. 

• Health Data Exchange with hospitals is expected 
to launch this Spring. 

• Implementation of the Mayor’s Commission 
recommendations is ongoing in FY21. 

2. Improving employee wellness by developing a 
more comprehensive and sustainable employee 
wellness program that includes measuring 
members’ health and time-loss savings over time, 
creating a dashboard for accident and injury 
submission and tracking, continuing to improve 
our peer support program, and expanding the 
O2X program to support members physical and 
emotional wellness. 

• We completed our baseline analysis of time loss in 
FY20 but anticipate it will be of limited long-term 
value because it captures COVID-19-related 
absences/quarantines.  

• In FY20 and FY21, we have continued to expand 
and improve our peer support and O2X programs. 

3. Making our Logistics Division more customer 
focused by improving communications, 
transparency, and accountability with our field 
provider customers; reviewing and revising 
warehouse processes and procedures to 
strengthen efficiency, service, and daily  
inventory; and strengthening our collaboration 
with DGS to improve our members’ living and 
working conditions in fire houses. 

• We achieved significant improvements in each of 
these areas during FY20 and year to date in FY21. 

4. Optimizing fire suppression and protecting 
members’ safety by continuing to implement and 
expand operations safety initiatives and company 
level training requirements, replacing apparatus 
and small tools, updating our fire apparatus 
replacement schedule, and improving our fleet 
maintenance operations. 

• The apparatus replacement schedule continues to 
be evaluated and updated as recommended by 
the BDA Global Study of 2013 and 2019. 

• Small tools and appliance replacement are 
ongoing. We are accomplishing this through 
apparatus replacement and local vendors. 

• The Department updated its fire apparatus 
replacement schedule in FY20 and vastly 
improved its fleet maintenance operations, as 
reflected in its up-time data reported in response 
to Question 59(b). 

5. Improving the effectiveness of our Fire 
Prevention Division inspection efforts and 
company based building inspections, 
strengthening training, and enhancing 
collaboration with DCRA.  

• Inspection efforts, company-based building 
inspections, training, and enhanced collaboration 
with DCRA were greatly impacted by COVID-19. 
Fire Prevention Division anticipates ramping up 
these efforts in the last half of FY21 and in FY22. 
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39. Please list each new program implemented by the agency during FY20 and FY21, to 
date. For each initiative, please provide:  

 
a. A description of the initiative;  
b. The funding required to implement the initiative; and  
c. Any documented results of the initiative.  

 
Please refer to the Department’s answers to Questions 24 and 25, which attach our FY21 
performance plan, our FY20 Performance Accountability Report (PAR) that describes the results 
of the FY20 agency initiatives, and our FY21 performance plan and Q1 update. 
 

40. How does the agency measure programmatic success? Please discuss any changes to 
outcomes measurement in FY20 and FY21, to date.  

 
The Department uses the metrics and KPIs listed in the answer to Question 41 below to evaluate 
programmatic success. Department leadership also evaluates the outcomes of its annual strategic 
initiatives, primarily whether the original goals of the initiatives were accomplished. Our 
strategic initiatives changed in FY20 and FY21, as they do every year, and those outcomes will 
be evaluated on a quarterly and end of year basis.  
 
We made the following changes to our KPIs in FY21: 
 

• Our patient care KPIs changed from measuring protocol compliance for time sensitive 
illnesses (stroke, trauma, STEMI), to measuring using National EMS Quality Alliance 
(NEMSQA) Measures. Our prior patient care KPIs largely measured outputs and we 
consistently performed in the 90th percentile. The NEMSQA measures are national best 
practice measures that target areas where we need improvement, focus more on patient 
care measures that impact patient outcomes, and ideally will allow us to compare 
ourselves to other jurisdictions in the future.   

 
• We adjusted our cardiac arrest survival KPIs to match the national Cardiac Arrest 

Registry to Enhance Survival (CARES) criteria. 
 

• We added a customer satisfaction metric for NTL patients. 
 

• We eliminated our website visitation KPI because it is not a meaningful agency 
performance measure.  

 
41. What are the top metrics and KPIs regularly used by the agency to evaluate its 

operations? Please be specific about which data points are monitored by the agency. 
 
The Department uses all the KPIs and workload measures in its performance plan to evaluate its 
operations and performance on a quarterly basis. We monitor additional metrics on an as-needed 
basis, including metrics on unit availability (BLS and ALS), use of the NTL, the percentage of 
time ALS units transport BLS patients, dispatch, employee wellness, calls indicating the use of 
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synthetic drugs, employee attrition, employee survey results, ALS skills metrics, CARES data, 
and social media.  
 
For every initiative we launch, we ask what data metrics we can use to measure success. For 
example, we are monitoring uptime of apparatus as a way of evaluating our preventive 
maintenance program, we monitor stroke patient assessments and destinations as part of our 
stroke initiative, and we monitor injuries and accidents to evaluate our safety initiatives. 
 
During FY21, the Department adopted the National EMS Quality Alliance Compass 2.0 Measure 
(Compass Measures) to monitor and evaluate clinical performance. The measures fall into six 
clinical and operational categories which are based on the most relevant and up to date 
prehospital evidence for hypoglycemia, pediatrics, stroke, seizure, trauma, and safety. They are 
comprised of 11 specific metrics: 
 

• Hypoglycemia-01: Percentage of EMS responses originating from a 911 request for 
patients who received treatment to correct their hypoglycemia. 

 
• Pediatrics-01: Percentage of EMS responses originating from a 911 request for patients 

less than 18 years old with primary or secondary impression of respiratory distress who 
had a respiratory assessment. 

 
• Pediatrics-02: Percentage of EMS responses originating from a 911 request for patients 2-

18 years of age with a diagnosis of asthma who had an aerosolized beta agonist 
administered. 

 
• Pediatrics-03: Percentage of EMS responses originating from a 911 request for patients in 

which a weight value was documented in kilograms or a length-based weight was 
documented during the EMS response. 

 
• Seizures-02: Percentage of EMS responses originating from a 911 request for patients 

with status epilepticus who received benzodiazepine aimed at terminating their status 
seizure during the EMS response. 

 
• Stroke-01: Percentage of EMS responses originating from a 911 request for patients 

suffering from a suspected stroke who had a stroke assessment performed during the 
EMS response. 

 
• Trauma-01: Percentage of EMS responses originating from a 911 request for patients 

with injury who were assessed for pain. 
 

• Trauma-03: Percentage of EMS transports originating from a 911 request for patients 
whose pain score was lowered during the EMS encounter. 

 
• Trauma-04: Percentage of EMS responses originating from a 911 request for patients 

who meet CDC criteria for trauma and are transported to a trauma center. 
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• Safety-01: Percentage of EMS responses originating from a 911 request in which lights 
and sirens were not used during response. 

 
• Safety-02: Percentage of EMS transports originating from a 911 request during which 

lights and sirens were not used during patient transport. 
 

42. Please identify whether, and if so, in what way, the agency engaged The Lab @ DC 
in FY20 or FY21, to date. 

 
The Lab @ DC is finalizing its release of a study on the first ten months of the Right Care, Right 
Now Nurse Triage Line operations.   
 

43. Please list the task forces and organizations of which the agency is a member.  
 

TABLE 43. TASK FORCE AND ORGANIZATION MEMBERSHIP 
Name Role Notes 
Construction Codes Coordinating Board Participant  
DC Hospital Association Participant  
DC Stroke Collaborative Participant  
Department of Forensic Sciences Advisory Group Participant  
Emergency Department Leaders Group Participant  
Emergency Medical Service Advisory Committee 
(EMSAC) 

Participant The role of EMSAC is to provide advice on 
best practices in EMS across the country 
which is used in establishing performance 
goals for EMS in DC. 

Fatality Review Boards  Participant Department is a statutory participant in the 
child fatality, domestic violence fatality, 
violence fatality, opioid fatality, and 
developmental disabilities fatality boards 

Fire, Life Safety and Health (FLSH) Committee Participant  
Health and Medical Coalition Participant  
High-Rise Building Evacuation Task Force  Participant HSEMA (Lead), FEMS, ODS, DCRA, OUC, and 

DGS are working jointly on the “High-Rise 
Building Evacuation Task Force” which has 
been assembled to improve the District’s 
approach to evacuating people with 
disabilities from high-rise buildings. 

Lights and Sirens Task Force Participant The Deputy Mayor for Public Safety and 
Justice convened public safety and 
government services agencies to provide 
recommendations for requirements for the 
authorization, installation, and use of 
vehicle visual and/or audible warning 
devices by District of Columbia government 
vehicles, whether District owned, leased or 
contracted vehicles.  

Mayor’s Unmanned Aerial Vehicle Task Force  Participant Chaired by the Homeland Security and 
Emergency Management Agency. 

Police and Firefighters’ Retirement and Relief 
Board 

Participant  
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TABLE 43. TASK FORCE AND ORGANIZATION MEMBERSHIP 
Name Role Notes 
Metropolitan Washington Council of 
Governments 

Participant Various committees and working groups. 

School Safety and Safe Passage Working Group  Participant Chaired by the Deputy Mayor for 
Education. 

Strategic Planning Working Group on Opioids Participant  
WMATA Executive Leadership Committee Participant  

 
44. Please explain the impact on your agency of any federal legislation passed during 

FY20 and FY21, to date, which significantly affected agency operations.  
 
The Department, through the Executive, received resources (e.g., personal protective equipment, 
technology for remote work for administrative employees) and replaced local funding with 
funding disbursed to the District by the “Coronavirus Aid, Relief, and Economic Security” 
(CARES) Act and/or the “Coronavirus Response and Relief Supplemental Appropriations Act of 
2021.” The Department is working with the Executive on possible funding streams through the 
“American Rescue and Recovery Act of 2021.” 
 

45. Please describe any steps the agency took in FY20 and FY21, to date, to improve the 
transparency of agency operations, including any website upgrades or major 
revisions.  

 
The Department’s Public Information Office continues to work on an around the clock basis to 
keep the public informed on all aspects of its operations, using Twitter, Facebook, and traditional 
media relations strategies. The Department continues to send customer service surveys to all 
patients transported by the Department and AMR and contacts all NTL patients to survey their 
experience and reports the results as part of its key performance indicators. We also periodically 
review the documents published on our website to ensure that we are compliant with the FOIA 
and Language Access statutory website requirements. 
 
We also continue to work to be transparent with our internal work force, using the intranet and 
regular email announcements, frequently publishing videos regarding our agency initiatives, and 
holding regular town hall meetings. We have found that our members are more receptive to the 
video format and have transitioned to use this method rather than the more traditional employee 
newsletter.  
 
The COVID-19 pandemic created an opportunity to leverage call in and virtual town hall 
meetings on not only the pandemic but other important issues, for example, our ongoing 
Conversation on Race, Equity and Diversity. We found that attendance at these town halls far 
outpaced our pre-pandemic town halls and so plan to use this platform into the future. 
 
Finally, the Executive Leadership team continues to do regular station visits with our members, 
which allows on duty members to meet with the team in a relatively informal small-group 
environment. 
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46. Please identify all electronic databases maintained by your agency, including the 
following:  

 
a. A detailed description of the information tracked within each system;  
b. The age of the system and any discussion of substantial upgrades that have 

been made or are planned to the system; and  
c. Whether the public can be granted access to all or part of each system.  

 
TABLE 46. ELECTRONIC DATABASES 

Database Description Age 
(Approx 
in 
Years) 

Upgrades Public 
Access 
Granted 

AED Registry The Atrus Washington, DC 
AED Registry lets 
participating 911 agency 
dispatchers know where 
automated external 
defibrillators (AEDs) are 
located so they can be 
found and used quickly 
when needed. 

4 There is no upgrade planned. Yes 

Assistant Random drug test selection 
program 

10+ Database of current Fire and EMS Dept 
staff who are in designated “safety 
sensitive” positions and are subject to 
random drug and alcohol testing. The 
software (upgraded in FY21) conducts 
the daily random selection of names to 
report for drug testing.  

No 

Blue Book The Personal History 
Statement is a part of the 
screening process for 
Firefighter/EMT recruits 
and involves the collection 
of a more in-depth personal 
history including criminal 
background information, 
health information, 
education employment, 
military history, residence, 
and other personal details.  

2 In 2019, FEMS introduced a new Personal 
History Statement (Blue Book) data 
collection system. The personal history 
information is now collected in a web-
based system that improves efficiency by 
allowing the applicant to complete the 
document directly online, to upload 
documents and to save and return to the 
document during the completion. The 
data that is collected is then reviewed by 
the Agency Recruiting Officer and the 
Suitability Board during the screening 
process. The electronic system was 
developed, tested, and launched during 
FY19. No substantial upgrades have been 
made or are planned at this time. The 
system replaced a paper system. 

No 

CodeSTAT The CodeSTAT application is 
used to log EKGs collected 
by AED defibrillators. The 
system also collects and 
stores patient health 

10 The CodeStat Database server failover 
migration to Disaster Recovery 
Environment was completed in FY21. 

No 



 
FEMS Responses to FY20-FY21 Performance Oversight Questions 82 

TABLE 46. ELECTRONIC DATABASES 
Database Description Age 

(Approx 
in 
Years) 

Upgrades Public 
Access 
Granted 

information, such as end 
tidal C02, and sends data 
ahead to the receiving 
caregiving team to save 
time, ease handoffs, and 
improve patient outcomes. 
It is also reviewed for 
internal CQI and reporting 
purposes. 

Operative IQ This software is used as the 
Department’s inventory 
tracking system. 

1 This system was implemented in FY20 
and FY21 to meet COVID 19 EMS supply 
volume. This system also tracks 
controlled medication in line with DEA 
and DOH policy. 

No 

FEMS 
Locations 
and Areas 

Geospatial Database 
including Local Fire Alarm 
Districts, Battalion Areas 
and Fire Stations 

12 OCTO is responsible for administration, 
data storage and maintenance of this 
system. FEMS IT updates the FEMS 
specific geospatial data. 

Yes 

HID Access 
Management 

FEMS Facility Access 
Management System 

11 System was upgraded at each location in 
FY19. 

No 

Juvenile Fire 
Setters 

Application used to track 
counseling, education, 
intervention activities and 
outreach of youth who 
display curiosity about fire 
and tracks services for 
those involved in a fire 
incident.  

7 Database server migration to Disaster 
Recovery Environment completed in 
FY21 with the assistance of OCTO. 

No 

PAT Tag Personnel accountability tag 
database including photo 
ID. 

17 IDenticard creates and manages 
comprehensive photo ID and badging 
program for tracking members in service 
at the Fire Ground and Fire Prevention 
inspectors. 

No 

SafetyPad 
EPCR 

This database is used for 
tracking electronic patient 
care reports (EPCRs).  

13 This product is end of life according to 
Vendor, it will need replaced in FY22. 
This project is combined with the FRMS 
replacement project.  

No 

SCBA This system is used for self-
contained breathing 
apparatus test results. 

9 This application is being replaced with 
the capital equipment investment in 
FY21. 

No 

SharePoint SharePoint is FEMS intranet 
used to communicate 
information to all staff and 
members of service.  

5 SharePoint continues expansion by 
developing electronic forms and storing 
agency data.  

Yes 

Special 
Operations 
Event 

Online Service request 
database for special events. 

4  Yes 
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TABLE 46. ELECTRONIC DATABASES 
Database Description Age 

(Approx 
in 
Years) 

Upgrades Public 
Access 
Granted 

Support 
Requests 
Target 
Solutions 

TargetSolutions is utilized to 
track the progress of 
members’ initial, continued, 
and on-going training, as 
well as useful operational 
data (rank, assignment, 
etc.) that allows 
dissemination of 
information and training 
assignments.  

12 The Vendor assists the FEMS IT Team 
with administration, upgrades, 
enhancements, and management in the 
Cloud for the system. 

No 

TeleStaff This database is used for 
staff scheduling and for 
automated shift fulfillment 
when we have a shift 
vacancy. 

12 The Vendor assists the FEMS IT Team 
with administration and management in 
the Cloud for this system. FEMS IT has 
been working on the implementation of 
an interface between Telestaff and 
PeopleSoft for streamlining the 
maintenance of personnel information in 
FY21. This system is planned to be 
upgraded from 6.4 to 6.7 in FY21. 

No 

UniFLOW This software is used for 
tracking printer/imaging 
usage in the agency and for 
ensuring only credentialed 
users are printing or 
copying.  

5 Complete database server migration to 
Disaster Recovery Environment in FY20 in 
partnership with OCTO. 

No 

Zoll Fire RMS This database is used for 
tracking fire reporting, 
building inspections, and 
fire investigations. 

16 This system is slated for replacement in 
FY22. 

No 
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47. Please provide a detailed description of any new technology acquired in FY20 and 
FY21, to date, including the cost, where it is used, and what it does. Please explain if 
there have there been any issues with implementation. 

 
TABLE 47. NEW TECHNOLOGY ACQUIRED 

Software Description 
FirstNet Phones FEMS acquired additional iPhone X on the FirstNet platform to support the 

surge units put in service to support COVID and the upstaffing during civil 
unrest. FirstNet provides reliable communication during times of system 
saturation when commercial carrier networks are not functional. This has 
provided a means of communication when the Verizon network was down 
and during special events.  

Agency Infrastructure Network 
Enhancement 

In partnership with OCTO, the Department is implementing an on-demand, 
secure, and reliable network to promote operations throughout major 
events and disasters, including critical periods leading up to, during, and 
immediately following a major natural or manmade disaster. This 
enhancement will provide ubiquitous and immediate access to applications 
and systems throughout the District. This includes LAN and Wireless network 
equipment upgrades at all facilities. FEMS will implement department-wide 
Wi-Fi coverage to support life safety technology and applications used by 
members managing emergencies and within emergency dispatch vehicles. 
This will improve user access and application performance on the network 
and provide them with the ability to maintain and increase network uptime 
and minimize hardware downtime, along with improving network security 
posture. This project will pave the path to roll out new applications in 
support of critical public safety services.  
 
Thirty FEMS locations have been completed since project inception. There 
are four remaining locations that will be completed in FY21. 

Fire Records Management 
(FRMS) and Electronic Patient 
Care Reporting systems 

FEMS is procuring a new Fire Records Management System and ePCR system 
to replace the two end-of-life legacy systems. These systems are crucial to 
patient care, building inspections and are the foundation of the Department 
core mission.  
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Agency-Specific Questions 
 

48. Please discuss how the public health emergency related to COVID-19 affected 
agency operations during FY20 and FY21, to date. 
 

The Department began preparing for a public health emergency immediately upon learning of 
reports of the possibility of a pandemic in January 2021. The Department’s first special order on 
the subject was issued in late January. Following that issuance, every division of the Department 
was mobilized to respond to the pandemic, with the goals of ensuring personnel were properly 
protected and resourced, that patients’ health and safety was prioritized, and that the Department 
was able to continue all regular fire suppression and EMS response operations.  
 
The Department created both an Incident Support Team (IST) and Infectious Control Group 
(ICG). The IST was created on March 9, 2020, and its initial focus was to monitor guidance from 
the Centers for Disease Control and Prevention, DC Health, and the Mayor’s Office, to ensure 
the Department was prepared for an increase in the number of cases. As COVID-19 increased 
within the city and region, the IST expanded to an Incident Management Team (IMT) to assist in 
the daily operations of the Department and the stresses an increased response effort presented. 
The IST members continue to support all aspects of our COVID-19 response, including 
messaging to members; ordering and managing supplies; coordinating with the ICG; and 
management of the vaccinations of our members. 
 
The Medical Director stood up the ICG and the Subject Matter Expert (SME) Group. The SME 
consisted of paramedics who collaborated to develop policies and procedures regarding delivery 
of care in the field and member safety surrounding infections and exposure – including 
quarantine, contact tracing, and testing procedures.  
 
The EMS division developed and continues to operate a Fire Station Testing program to provide 
free COVID-19 testing at neighborhood fire stations at rotating locations across the District.  
 
The Department’s other divisions all changed operational workflows to adjust for an efficient 
agency response to the public health emergency, including:  
 

• In mid-March, most Department administrative employees began teleworking. Due to the 
quick response of the Department’s IT Division and the dedication of our administrative 
employees, the Department’s administrative functions were only moderately impacted by 
the pandemic. 
 

• The Logistics Division significantly increased staffing at the warehouse and built a 
decontamination facility to provide for rapid decontamination from possible COVID 
exposure of ambulance transport units to allow them to return to service. The Logistics 
Division, in collaboration with the citywide emergency operations center and Office of 
Contracting and Procurement, worked to ensure that all supplies, including disposable 
personal protective equipment (e.g., N95 masks), remained available. 
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• The Apparatus Division remained fully operational, with some staffing challenges from 
COVID infections. The accomplishments of the division were remarkable as Fleet 
produced the highest uptime numbers across all asset KPI classes in recent history. 
Factors that lead to this success include an apparatus replacement plan being adhered to, 
preventative maintenance occurring consistently, and reducing vacancies by hiring 
qualified candidates. 
 

• The Training Division adjusted operations and began hybrid training classes in late 
summer to continue to produce new graduates. This included adjusting classroom 
schedules and procurement of technology for remote learning. EMS certification 
deadlines were postponed by both NREMT and the DC Department of Health due to the 
pandemic. After an interruption in the Department’s EMS modular training schedule, 
mod training resumed using a virtual format.  
 

• The Information Technology Division rapidly procured and deployed new technology for 
a significant portion of the administrative/civilian workforce to transition to remote work. 
It also used federal funding to enhance the Training Academy’s ability to conduct 
distance learning and set up additional operations command centers at Engine 16 and the 
Training Academy.  
 

• The Professional Standards Division ensured that rapidly changing information was 
quickly, efficiently, and accurately disseminated to members. It partnered with the Public 
Information Office to diversify the Department’s messaging strategy during the 
pandemic, with increased use of video messaging and the hosting of several virtual town 
hall meetings. 
 

• The Office of the Medical Director also kept in constant contact with the leadership of 
the District and regional hospitals to maintain communication about care standards, PPE, 
and the capacity of the hospitals. 
 

• The Homeland Security Division supported the Mayor’s COVID-19 operations center, 
including with providing staff to support city-wide testing centers.   
 

a. How has the agency supported its personnel, including with mental health 
and wellness services, during the public health emergency? 

 
In FY20, the Department announced a new Peer Support Team (PST) to enhance the then-
existing Stress First Aid Program. The PST provides support to employees of the Department 
during times of personal or professional crisis through active listening and by assisting 
employees with accessing professional behavioral health resources. Peer Support does not 
replace individual counseling and treatment programs. Cases requiring professional intervention 
are referred to a mental health professional. The PST is a partnership among the Department, DC 
Firefighters Association Local 36, and American Federation of Government Employees Local 
3721. The team consists of trained peers from the agency in partnership with mental health 
professionals from both the public and private sectors. All interactions with employees of the 
PST are confidential. 
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This group has seen tremendous success in engaging with members on an individualized basis 
since its deployment at the beginning of FY20. Throughout the pandemic, peer counselors have 
been available 24 hours a day for calls from members. 
 
In addition, the ICG contacts every COVID-19 infected member daily, and regularly contacts 
members in quarantine, to check on their well-being. 
 
The Department also offers its members individualized wellness support and advice through its 
contract with O2X, which has an individualized, digitized application that members can use to 
monitor nutrition, exercise, and other information. 
 
The Department has also made efforts to keep members informed on all aspects of the pandemic, 
through near daily messaging, electronic townhalls over the course of the last year to ensure that 
all personnel are directly informed of developments in the public health emergency and are able 
to directly engage with the Executive Staff on all areas of concern. Department leadership has 
also engaged members in smaller informal visits by senior leadership to stations. 
 
The Department’s Public Information Office has coordinated socially distant community 
engagement and food donations to neighborhood fire stations from small and local businesses to 
improve morale among members.  
 

b. How does the agency monitor the vaccination status of its personnel? Please 
provide any relevant data. 

 
All members completed an electronic survey in December 2020 to indicate if they would receive 
the vaccine. The IST managed the vaccination of those members who expressed an interest. 
Since the first round of vaccinations, the IST and ICG have continued to monitor who is 
vaccinated and to contact those who initially declined the vaccine and answer questions the 
members had about the vaccine and to encourage them to get it. 
 
Members who are interested in signing up email the IST to be scheduled. The IST then follows-
up approximately 25 days after their first dose to confirm the member received the second dose 
and to document the date of the second dose. 
 
As of April 9, of the 2100 employees of the agency, 53% have received the first dose and 48% 
that have received both doses. 
 

TABLE 48. COVID VACCINATION STATUS OF FEMS EMPLOYEES (as of April 9, 2021) 
First dose received Second dose received Decline to receive Remain undecided 

1,104 1,007 759 237 

 
49. Please describe the status of the agency’s continuity of operations plan and the last 

time it was updated. 
 
The Department’s continuity of operations plan was updated during December 2020. 
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a. Please describe any tabletop exercises in which agency personnel 
participated in FY20 and FY21, to date, either internal or external to the 
agency. 

 
TABLE 49. TABLETOP EXERCISES 

FY20 
October 31, 2019 EOC/HSEMA Snowstorm Operational Coordination Conference Call Exercise 
November 5, 2019 2019 School Active Threat Full Scale Exercise (DC Public Schools) 
November 21, 2019 Pandemic Influenza and Medical Countermeasures Planning Workshops 

(HSEMA) 
December 16, 2019 National Capital Region (NCR) Emergency Preparedness Council (EPC) 

Exercise 
December 18, 2019 FEMS COOP Plan  
January 8, 2020 FEMA ONCRC/Region 3, State of the Union Address 
January 22, 2020 United States Capitol Police, State of the Union Address 
January 22, 2020 JFHQ-NCR, State of the Union Address ROC Drill (WMATA) 
January 25, 2020 Active Shooter (US Dept. of HHS) 
January 28, 2021 Second Annual Disaster Preparedness Summit, A Ready Mindset: Disaster 

Risks, Response and Readiness in the National Capital Region 
January 30, 2020 MACC Exercise, State of the Union Address 
February 6, 2020 NTIC Liaison Summit 
February 19, 2020 Senior Leader Seminar (SLS)-Joint Force Headquarters-National Capital 

Region (DOD) 
February 19, 2020 Washington Union Station Tabletop Exercise (Amtrak) 
May 4, 2020 COVID 19 Washington Convention Center Medical Surge Hospital (HSEMA) 
August 20, 2020 State Funeral Procession ROC Drill (WMATA) 
FY21 TD 
October 26, 2020 Chemical, Biological, Radiological, and Nuclear Tabletop (National 

Guard/Department of Defense) 
October 28, 2020 Preparing for the 59th Presidential Inauguration in the New World 

Interoperability Summit (MPD) 
November 19, 2020 Virtual Operational Coordination (HSEMA) 
December 8, 2020 Interoperable Communications Committee (DC PIC) 
December 9, 2020 2021 Inauguration Senior Leader (USSS) 
January 8, 2021 Presidential Inauguration Consequence Management Virtual (HSEMA) 
January 12, 2021 MACC Functional Exercise Fire (USSS) 
January 14, 2021 Security/Public Safety Rehearsal of Concept (ROC) Drill for the 59th 

Presidential Inauguration 
January 15, 2021 Senior Leaders (HSEMA) 
January 18, 2021 NSSE Presidential Inauguration Radio War Games (HSEMA) 

 
Acronym Definition 
MACC Multi Agency Coordination Center 
NTIC National Capital Region Threat Intelligence Consortium 
JFHQ-NCR Joint Forces Headquarters - National Capital Region 
NSSE National Special Security Event 
FEMA-ONCRC Office of the National Capital Region Coordination 
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50. Please provide the number of funded positions at the agency, by fiscal year, in FY17 
through FY21, to date.  

 
TABLE 50. FUNDED POSITIONS AT THE AGENCY, BY FISCAL YEAR, IN FY17 THROUGH FY21 

Revised Authorized FTEs FY17 FY18 FY19 FY20 FY21 
Local 2065 2139 2141 2185 2185 
Grants 42     
Special Purpose Revenue  1 1 1 1 
Intra-District  15 11 11 10 
Total 2107 2155 2153 2197 2196 

 
51. Please break down personnel by division according to gender, race/ethnicity, and 

District residency. 
 

TABLE 51A. PERSONNELY BY GENDER* 
Division Total Female Male 
EMS Operations 67 39 58.2% 28 41.8% 
Fire Prevention  64 27 42.2% 37 57.8% 
Fleet Maintenance 41 4 9.8% 35 85.4% 
Internal Affairs 3 1 33.3% 2 66.7% 
Logistics 19 7 36.8% 12 63.2% 
Medical Director Office 11 8 72.7% 4 36.4% 
Medical Services Office 3 1 33.3% 2 66.7% 
Office of the Fire Chief 47 26 55.3% 11 23.4% 
Operations 1728 191 11.1% 1537 88.9% 
Professional Standards Office 6 0 0.0% 6 100.0% 
Risk Management 2 1 50.0% 1 50.0% 
Training Academy 127 28 22.0% 99 78.0% 
TOTAL 2118 333 15.7% 1774 83.8% 
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TABLE 51B. PERSONNEL BY RACE/ETHNICITY  
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EMS Operations 
   

46 5 
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11 67 
Fire Prevention  

 
1 

 
49 1 

   
13 64 

Fleet Maintenance 
   

29 2 
 

5 
 

5 41 
Internal Affairs 

   
3 

     
3 

Logistics 
   

11 1 
 

3 
 

4 19 
Medical Director Office 

   
6 1 

   
4 11 

Medical Services Office 
   

2 1 
    

3 
Office of the Fire Chief 

 
1 

 
29 

  
8 

 
10 48 

Operations 1 4 12 767 47 
 

105 1 788 1728 
Professional Standards  

   
3 

    
3 6 

Risk Management 
   

1 
    

1 2 
Training Academy* 

  
2 79 2 1 8 

 
35 127 

TOTAL 1 6 14 1025 60 1 134 1 874 2119 

 
TABLE 51C. PERSONNEL BY RESIDENCY 

Division DC Residents 
EMS Operations 18 
Fire Prevention Division 17 
Fleet Maintenance 12 
Internal Affairs 2 
Logistics 9 
Medical Director Office 3 
Medical Services Office 2 
Office of the Fire Chief 29 
Operations 608 
Professional Standards Office 1 
Risk Management 0 
Training Academy* 55 
TOTAL (35.68% of workforce) 756 

 
All demographic data provided as of pay period ending February 28, 2021. 
 

a. How many women currently hold the rank of captain or above?  
 

• Deputy Fire Chief (1) 
• Battalion Fire Chief (1)  
• Captain Paramedic (1) 
• Battalion EMS Supervisor (Captain) (12) 

 
  



 

FEMS Responses to FY20-FY21 Performance Oversight Questions 91 

b. What is the agency’s plan to increase the number of women personnel and 
women in leadership roles? 

 
The Department believes that having more women in leadership roles will increase the 
awareness of Department employment opportunities for women within the community. To 
increase female leadership, the Department implemented an Empowering Women to Lead 
(EWTL) initiative. Started in FY16, EWTL is now in its fifth year of providing networking and 
mentoring opportunities for women – with a focus on women in uniformed positions. These 
sessions provide opportunities for women to network with the leadership team, to learn from and 
be inspired by other women, and to encourage women to seek training and promotional 
opportunities. EWTL also provides a rotational mentoring program for females in uniformed 
positions. We recently started our third class of females in uniformed positions being rotated and 
mentored through various divisions (the start of this class was delayed by one year due to the 
COVID-19 pandemic).  
 
In FY19, the Department launched the Women’s Advisory Council (WAC). The WAC is 
comprised of several women in uniformed positions who meet with the Fire Chief and provide 
ongoing guidance and recommendations on issues and policies affecting women in uniformed 
positions. The WAC assists in bridging communication issues between male officers and female 
members; makes recommendations and/or assists in the recruitment and hiring of women; and 
organizes and supports study groups for women in uniformed positions wanting to be considered 
for promotion. EWTL will continue with its networking and mentoring initiatives but will also 
assist in supporting the WAC.  
 
The Department also hires directly for Cadets and Firefighter/Paramedics. The process of 
recruiting for these positions and to our registry is primarily conducted at public events and 
District Schools. These direct recruiting efforts are primarily targeted at protected groups. Our 
recruiting committee is using women Fire Officers and Firefighters in recruiting efforts. Our 
recruiting message stresses that women can have successful and productive careers as 
Firefighter/EMTs, and Firefighter/Paramedics with promotion opportunities to Chief of 
Department.  
 
Through these programs and initiatives, we believe it is creating a more welcoming place for 
women, which is reflected in the registries of candidates wanting to join FEMS: Approximately 
25 percent of our new exam registry list from the June 2019 entry exam is made up of female 
candidates, almost double the 13 percent of women currently working in our Operations 
Division. 
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52. What percentage of AMR employees under the contract are District residents? For 
those who are not District residents, where do they reside? How, specifically, have 
FEMS and AMR worked to increase this number? 
 

TABLE 52. RESIDENCY OF AMR EMPLOYEES UNDER CONTRACT 
State Total number Percentage 

District of Columbia 54 30.3% 
Maryland 97 54.5% 
Virginia 25 14.0% 
Nevada 1 0.6% 
South Carolina 1 0.6% 
Total 178 100.0% 

 
FEMS has continued to work with AMR and the Eastern High School Health Science 
coordinator to offer pathways to employment to students who successfully complete the National 
Registry EMT process. AMR offers job-fair style programs for Eastern High School in hopes of 
increasing the number of students who apply to participate in the EMT program being offered.  
 
FEMS and AMR have also partnered with a startup non-profit, headed by a group from 
Georgetown University, to support youth in underserved communities within the District with 
cost assistance and training to become EMTs. AMR has agreed to provide employment 
opportunities to individuals who successfully complete the training program. 
 

53. For each month during FY20 and FY21, to date, please provide the attrition for 
sworn personnel, by reason for separation.  

 
TABLE 53. ATTRITION BY REASON FOR SEPARATION (FY20-FY21 TD) 

Month Death Removal Resignation Retirement
-Disability 

Retirement
-Voluntary 

Term. 
during 

prob/trial 

Termin-
ation 

Oct-19 2 
 

1 
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1 4 
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4 1 5 1 
 

Sep-20 
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Dec-20 
 

1 2 
 

10 
  

Jan-21 
  

2 1 11 
  

Feb-21 
  

1 
 

1 
  

Mar-21 
  

1 
    

Total 2 2 35 4 88 2 3 
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a. Please describe any strategies – such as incentives – the agency has 
implemented to address attrition.  

 
The leading cause of separation of sworn personnel is voluntary retirement. The Department 
does not undertake efforts to retain members otherwise eligible for retirement.  
 
The second leading cause of separation of sworn personnel is resignation of entry level members 
(recruits) who have failed to successfully complete the training program. FEMS has instituted 
support systems including make up classes, tutoring, mentoring and other additional resources to 
assist recruits in successfully completing their training. However, some recruits decide that the 
Fire Service is not the right career path, or that they are not able or willing to complete the 
training. This is normal for a paramilitary organization with rigorous standards, and in these 
situations, it is in the best interest of the Department and the District to allow them to voluntarily 
separate. 
 
For our incumbent employees who are able to meet our requirements past probation, we strive to 
develop and maintain a high performing Department that is supportive of its employees and that 
is a place where employees want to come to work on every shift. All the initiatives and ongoing 
efforts described in this document have this goal in mind. 
 
FEMS also addresses early- or mid-career attrition by maintaining a large and diverse talent pool 
of interested applicants and by effectively screening and selecting recruits to enter the 
Department. Hiring for sworn personnel involves several divisions of the Department including 
the human resources division, recruiting office, the Suitability Board, the Training Academy, the 
Police and Fire Clinic, and others.  
 

b. Please describe the nature of the agency’s retirement bubble. 
 
Retirement actions do tend to occur in “bubbles” or clusters due to the nature of hiring in groups 
of entering classes. Recruits enter the Fire Service as a “class” of 25 – 30 recruits; many recruits 
do tend to be in a similar age range when testing for and being selected for the Fire Service due 
to the physical demands of the training and the work. Members of a recruit class generally move 
through and complete their career with the cohort of their recruit class. As a result, clusters of 
fire fighters will reach retirement age at a similar time.  
 
Consistent recruitment and scheduling of classes to train entry-level firefighters will help 
minimize the impact of any clusters or bubbles of retirement. Budget decisions concerning 
personnel resources from decades ago have the potential to result in gaps in staffing and require 
the Department to recruit at a higher rate in subsequent years to ensure adequate staffing. This 
uneven recruitment and training of firefighters results in clusters or bubbles of firefighters at 
retirement age. Therefore, the Department in recent years has worked hard to consistently 
achieve its hiring goals. We have been successful apart from 2020, when the COVID-19 
pandemic forced us to temporarily pause in our hiring. We are now back on track with our hiring 
schedule.  
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Currently approximately 22% of sworn personnel are either eligible or rapidly approaching 
eligibility to retire. The range of service years of our fire fighters eligible to retire includes: 
 

• 117 members with 30 years of service, all eligible to retire; and  
• 260 with 25 years of service, eligible or approaching eligibility to retire if tier 2. 

 
54. Please describe the agency’s efforts in FY20 and FY21, to date, to decrease its 

reliance on overtime.  
 

a. How much did the agency budget for overtime, by fiscal year, in FY17 
through FY21, to date?  

b. How much did the agency receive in reprogrammings for overtime in those 
fiscal years?  

c. How much did the agency spend on overtime in those fiscal years? 
 
See Table 54 and chart below for responses to subparts (a)-(c). 
 

TABLE 54. DEPARTMENT OVERTIME 
Fiscal Year  Original Budget  Reprogramming  Revised Budget  
2017 $14,391,237.26 $2,000,000.00 $16,391,237.26 
2018 $15,804,189.15 $2,200,000.00 $18,004,189.15 
2019 $17,593,718.36 $0.00 $17,593,718.36 
2020 $16,294,630.04 $11,812,488.55 $28,107,118.59 
2021 $21,077,057.18 $0.00 $21,077,057.18 
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d. What are the metrics the agency uses to analyze overtime use? 
 
As reported in previous years’ responses to this question, the Department’s overall overtime 
spending has increased since FY15 due primarily to three factors: (1) an arbitration decision that 
required members of Local 36 to earn time and a half when they work overtime, rather than 
straight time; (2) the passage of Paid Family Leave (PFL) legislation for District employees, 
which was not fully funded for many years; and (3) the combination of the closure of Providence 
Hospital and a sharp increase in call volume in 2019, which required sustained funding of 
additional units through overtime for the first time since 2016.  
 
Despite these challenges, the Department made some progress in reducing its reliance on 
overtime in certain categories since FY15, by improving its management of the use of PFL, by 
reducing reliance on detailed assignments, and by moving as much training as possible to on-
duty hours, after the launch of the AMR contract. 
 
Nonetheless, the COVID-19 pandemic created unprecedented challenges in overtime spending in 
FY20 and FY21. The infection of over 400 of our members, year to date, and the related 
quarantining of members has resulted in a daily COVID-related vacancy rate of a minimum of 
40 members on some days, to a maximum of 206 members during the peak infection periods. We 
have also operated special COVID-19 related details that are funded through overtime, for 
example, staffing of the IST, ICG, and the Decon group at our Adams Place facility. The 
Department also operates the firehouse testing operation, which has been staffed by up to 20 
personnel daily on overtime since August 2020. For these reasons, our overtime spending 
necessarily skyrocketed during the last two fiscal years. We worked with the Executive Office of 
the Mayor to reimburse as much of this spending as possible through federal grant funding. As 
our infection rate decreases and we scale down our COVID-19 response operations, we 
anticipate that this spending will decrease. 
 

55. Please describe the agency’s efforts in FY20 and FY21, to date, to ensure that paid 
family leave is utilized according to agency or District protocols. 

 
Paid family leave (PFL) is a leave benefit offered by the District and is available to qualifying 
members. As with any leave category, a member’s use of this type of leave is fact dependent. 
PFL is subject to the rules and policies contain in the attached Bulletin 3, “Family and Medical 
Leave.” Our Human Resources Division evaluates every application on its merits and ensures 
that leave is granted according to policy. Our executive team also monitors data related to PFL 
use to observe trends and drill down on any questions. 
 
See, Attachment for Question 55.  
 

a. How much did the agency budget for paid family leave, by fiscal year, in 
FY17 through FY21?  

 
The Department does not have a separate line-item budget for this leave category. The following 
data tracks the overtime impact of Paid Family Leave (backfilled vacancies due to PFL) by pay 
period:  
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TABLE 55. ACTUAL PAID FAMILY LEAVE SPENDING (FY17-FY21 TD) 

Fiscal 
Year 

Actual 
Expenditures 

Actual 
Hours 

Average OT 
Impact $ per 
Pay Period 

Average 
Hours Per 
Pay Period 

2017 $3,586,621.68  77,093 $143,464.87  3,084 
2018 $3,425,772.00  92,681 $167,814.10  3,565 
2019 $3,804,059.00  93,764 $195,408.45  3,776 
2020 $3,138,470.00  77,138 $153,906.00  2,967 

2021 YTD $1,150,819.66  29,416 $135,550.00  2,614 

 
b. How much did the agency receive in reprogrammings for paid family leave in 

those fiscal years?  
 
Please see the response to Question 23 on the overtime related reprogramming for FY20. This 
was largely due to COVID-19 but PFL may have partially impacted it. 
 

c. How much did the agency spend on paid family leave in those fiscal years? 
 
See table above. 
 

d. Please provide leave hours, by category, for FY20 and FY21, to date. 
 

TABLE 55(d). LEAVE HOURS BY CATEGORY (FY17-FY21 TD) 
Fiscal 
Year 

Sick 
Leave 

Light 
Duty 

Annual 
Leave 

Bereavement 
Family 
Leave 

Admin/Mil/ 
Sus/Jury 

2020 261,818 47,948 322,317 24,842 77,138 162,169 
2021 TD 106,439 61,352 106,085 4,832 29,416 106,511 

 
56. Please describe the Department’s member wellness activities in FY20 and FY21, to 

date, including (1) trauma supports surrounding the January 6 insurrection; and (2) 
the O2X program and any related expenditures. 

 
See, Response to Question 48(a). 
 

A. United States Capitol  
 
Over one hundred FEMS members, both on-duty on their regular shift and on-duty Working Day 
Off, responded to the events at the U.S. Capitol on January 6, 2021.  
 
Members of the Peer Support team worked to identify the members of the agency who responded 
to the incident. Peer Support team members attempted to contact all members who were at the 
Capitol through phones calls and voice mails in the days immediately following the incident. The 
Department also circulated Peer Support resources and in-person support availability to all 
employees.  
 
The Peer Support team considered, but determined it was not logistically possible, to have all 
these members meet for a debriefing while on duty. 
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Members of the Peer Support Team also deployed to the U.S. Capitol during the week following 
the attack after a request for assistance was made to Chief Donnelly by the U.S. Capitol Police. 
The Department’s team, along with clinicians from the International Association of Firefighters, 
spent three 16-hour days at the U.S. Capitol assisting its officers. 
 

B. Member Wellness and O2X  
 
Since its launch in October 2020, the O2X On-Site Specialist Program has been driving 
engagement and promoting a holistic approach for a healthier department. The full-time, 
dedicated human performance staff have facilitated in-person firehouse workouts, assessments, 
individual consultations, and an academy training program for new Department recruits. The 
periodized basic training, conditioning, and injury risk reduction plan is fostering a safer training 
environment and higher performing firefighters, as well as a culture change within the Training 
Academy. Recruits and Cadets are developing a deeper focus on physical and mental preparation 
to perform their new job at an optimal level. The following table includes data on O2X program 
activities in FY21, to date. 
 

TABLE 56. O2X PROGRAM ACTIVITIES IN FY21 TD 
Type Description Number 
Individual workouts completed at 
Training Academy 

These workouts have included interval, strength, and 
cardiovascular training specifically tailored to the 
firefighter. 

328 

Recruit and Cadet physical training/ 
injury prevention sessions 

Programming is based on needs analysis of firefighting 
movement patterns, energy system demands, and 
progresses to emphasize recruit efficiency and 
effectiveness on the job. 

143 

In-person firehouse visits reviewing 
O2X Program resources 

Education sessions regarding O2X App functions and 
access to information on proper eating habits, over 
750 workouts (with or without equipment), and stress 
mitigation. 

66 

Individual firefighter consultations Each consultation involved a follow up and many 
included prehab/rehab sessions after 

29 

In-person platoon workouts Sessions were designed to utilize the equipment 
stationed at each firehouse to show simple examples 
of effective workouts 

12 

 
O2X was funded beginning in FY21, using $250,000 in available local funds.  
 

57. How did the agency collect Emergency Medical Services fees in FY20 and FY21, to 
date? Please describe any changes to ambulance billing, such as the transition to the 
OCFO’s CCU. 

 
FEMS continues to use a contracted ambulance billing service for collecting EMS fees. The 
contractor is paid on a percentage basis of ambulance charges collected. Information reported in 
responding to these questions was provided by the ambulance billing contractor’s patient account 
management system. 
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FEMS is now participating in the transfer of “bad debt” ambulance billing accounts to the 
OCFO’s Central Collections Unit (CCU), pursuant to the requirements of D.C. Code, § 1–
350.02. A Memorandum of Understanding (MOU) between the participating parties was 
finalized by FEMS on 9/8/2020. 
 
On 11/9/2020, FEMS transferred 223,964 ambulance billing accounts identified as “bad debt” to 
the CCU (with dates of service ranging from 10/1/08 to 9/30/19, or 11 fiscal years). The unpaid 
“due and owing” balance for these accounts totaled $95,183,298.72. Subsequently, all transferred 
accounts were classified as “bad debt” by the ambulance billing contractor and “written off” the 
FEMS patient account receiving ledger (per FEMS ambulance billing policy as described by the 
MOU). 
 
On 2/22/2021, FEMS and the CCU began discussion of FY20 and FY21 “bad debt” transfer, 
using information identified after the first transfer to improve the transfer process. This includes 
expanded identification of collection eligibility to reduce errors, and direct (“read only”) access 
to live (and timelier) patient account information for the CCU “bad debt” collection contractor.       
 

a. Please provide the total amount of EMS fees collected in FY20 and FY21, to 
date. 
 

The total amount of EMS fees collected (“Net Collections”) during FY20 (10/1/2019 to 
9/30/2020, updated as of 10/16/2020) was $24,945,459.28. During FY20, FEMS received a cost 
settlement payment of $10,928,186.15 for 6,837 DC Medicaid Fee-for-Service (FFS) patients 
transported during FY19 (the Net Federal Participation Amount (FMAP) reflecting 76.7% of 
reported and audited costs). Cost reports for a previous fiscal year are submitted to the 
Department of Healthcare Finance (DHCF) during each subsequent fiscal year.   
 
The total amount of EMS fees collected (“Net Collections”) during FY21 Q1 (10/1/2020 to 
12/31/2020, updated as of 2/2/2021) was $4,475,953.95. Also, and during FY21, FEMS 
anticipates (subject to audit) a cost settlement payment of $17,515,500.44 for 13,423 DC 
Medicaid Fee-for-Service (FFS) patients transported during FY20 (the FMAP reflecting 70.0% 
of the reported costs submitted on 3/26/2021). Cost reports for a previous fiscal year are 
submitted to DHCF during each subsequent fiscal year.   
 

b. How many times in FY20 and FY21, to date, did the agency collect EMS 
fees?  

 
For the 84,369 patient accounts with dates-of-service between 10/1/2019 and 9/30/2020 (FY20), 
the FEMS ambulance billing contractor received full or partial payment on 59,650 accounts (as 
of 3/30/2021). 
 
For the 18,370 patient accounts with dates-of-service between 10/1/2020 and 12/31/2020 (FY21 
Q1), the FEMS ambulance billing contractor received full or partial payment on 12,499 accounts 
(as of 3/30/2021). 
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c. Please provide the total amount of EMS fees that the agency failed to collect 
in FY20 and FY21, to date. 
 

For the 84,369 patient accounts with dates-of-service between 10/1/2019 and 9/30/2020 (FY20), 
the FEMS ambulance billing contractor processed and billed $39,567,578.95 in EMS fees 
(“Gross Charges”) as of 3/30/2020. Mandated “Contractual Adjustments” (including fee 
reductions for “allowable” charges to Medicare, Medicaid, and other government insurance 
programs or plans) totaled $7,118,916.74, resulting in a “Net Charges” balance of 
$32,448,662.21. Of this amount, $23,926,665.19 has been collected (“Net Collections”) as of 
3/30/2021. An additional $6,436,353.15 in “Net Charges” is currently identified for “write off” 
(including accounts identified as “bad debt,” and as authorized by FEMS ambulance billing 
policy), leaving $2,085,643.87 in currently unpaid but still “due and owing” charges. 
 
For the 18,370 patient accounts with dates-of-service between 10/1/2020 and 12/31/2020 (FY21 
Q1), the Department’s ambulance billing contractor processed and billed $8,637,019.45 in EMS 
fees (“Gross Charges”) as of 3/30/2020. Mandated “Contractual Adjustments” (including fee 
reductions for “allowable” charges to Medicare, Medicaid, and other government insurance 
programs or plans) totaled $1,698,407.99, resulting in a “Net Charges” balance of $6,938,611.46. 
Of this amount, $4,880,311.18 has been collected (“Net Collections”) as of 3/30/2021. An 
additional $53,809.40 in “Net Charges” is currently identified for “write off” (including accounts 
identified as “bad debt,” and as authorized by FEMS ambulance billing policy), leaving 
$2,004,490.88 in currently unpaid but still “due and owing” charges. 
 

58. Please describe any changes made to Department staging protocols in FY20 and 
FY21, to date, and their impact on responsiveness to calls for service. 

 
A staging requirement was implemented during Box Alarm responses in September 2018 and 
was updated in February 2020 and most recently on March 26, 2021. This policy was 
implemented to improve safety, firefighter accountability, and operational discipline. The current 
policy allows the first two engine companies, a ladder company, and the assigned Battalion 
Chiefs to deploy immediately without staging. The remaining units stage two blocks away in line 
approach except for the third and fourth engine company that stage at the appropriate water 
source for the first arriving engine companies. Companies in staging are deployed by the 
Incident Commander as needed, based on the circumstances of the incident. This policy is 
improving efficiency and safety. This policy has controlled the operational tempo that now 
ensures we can achieve command and control requirements and deploy resources that match 
established incident objectives.  
 
When we started this process in 2018, it was done in response to a pattern of unacceptable 
accidents that were the result of speeding, both to and on the fire ground. These tragedies 
included three separate incidents of fire trucks crashing into each other, including one in which a 
firefighter was crushed between two firetrucks, his life changed forever. These incidents caused 
management to take a hard look at our operations and saw that change was needed. The results 
have been what we expected: We are safer, but our employees are struggling adjusting to the 
change. We continue to work with them, our unions, and our managers, to update and adjust the 
Standard Operating Guidelines (SOGs) and training as needed. 
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Additional enhancement of this procedure and the overarching goals stated above, will follow 
with the Department’s FY21 initiatives to update the Firefighting SOGs and Incident Command 
System (ICS) procedures for structure fires, submitted last fall as part of our FY21 agency 
performance plan. 
 

59. With regard to the agency’s fleet, please respond to the following: 
 

a. In table format, list all emergency response apparatus (including Battalion 
Chief and EMS Supervisor “buggies”) in the agency. Provide a brief 
description of the vehicle (e.g., Engine-22, Ambulance 9, etc.), the model and 
year, where the vehicle is assigned, whether the vehicle is in regular 
operations or part of the reserve fleet, and the vehicle’s inspection history.  

 
See, Attachment for Question 59(a). 
 

b. How does the agency measure the availability of each type of vehicle in its 
reserve fleet? Please provide relevant data. 

 
The agency uses an enterprise Fleet Management Software System, FASTER, for all Fleet 
management related functions. FASTER calculates the time assets are available for use and 
calculates the time assets are being repaired. FASTER also has been programmed to differentiate 
frontline assets and reserve assets. FASTER calculates the total hours available in a specific time 
frame and pulls the time an asset is being repaired to generate downtime. The inverse calculation 
of downtime is uptime or asset availability. This function can be used to calculate availability on 
many different groupings of assets or identify single asset types to calculate availability. 
 
See, response below. 
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c. How many vehicles does the agency lease, and which types of vehicles?  
 
The department leases 50 vehicles. 
 
See, Response to Question 4(a) for the Department’s leased vehicle inventory by type of vehicle. 
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60. Please discuss the current apparatus replacement plan, and please provide a chart 
documenting apparatus procurement and deliveries, by fiscal year, for FY17 
through FY21, to date, which includes the apparatus type, cost, placement within 
the agency, and time between being ordered and delivered.  

 
a. Does CARRS now match the agency’s internal replacement plan? 
b. Has BDA Global’s follow-up audit been completed?  

 
See, Attachment for Question 60. 
 
The apparatus replacement plan is based on the November 2013 BDA Global report. This 
replacement plan has been modified annually as recommended in the report to meet the evolving 
needs of the Agency.  
 
CARRS data matches the agency’s internal replacement plan. 
 
The Department retained consultant BDA Global, Inc. to conduct an update to its 2013 apparatus 
audit. This report was delivered in FY20 Q2. The audit is being evaluated and implemented (See, 
Attachment for Question 61). 
 

61. Please provide all apparatus audits conducted in FY20 and FY21, to date.  
 
See, Attachment for Question 61. 
 

62. Please provide the plan and timeline to certify aerial ladders, engines, fire boats, 
foam units, and brush units. Include how many of each are certified. 

 
TABLE 62. FLEET CERTIFICATION 

Total Fleet Size 
Frontline Reserve Total 

Certifications 
(FY19, FY20 TD) Certified 

Not 
Certified 

Certified 
Not 

Certified 
Aerial Ladder 23 16 0 7 0 22 
Engine 54 33 0 21 0 54 

 
Aerial Ladders 
 
The Department has a total of 23 aerial units. Sixteen of these units are used as front-line truck 
companies and operate district-wide daily. Seven of the aerial units are designated as reserves to 
replace front line aerials when they are out-of-service, or to increase the capability of the 
department during special events.  
 
All 23 aerial ladders (100%) are certified.  
 
Pumps 
 
The Department has a total of 54 engines. Thirty-three of these engines are used as front-line 
apparatus. Four engines are assigned to the Training Academy to be used for driver’s training 
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and live burn evolutions. The remaining 17 engines are designated as reserves to replace front 
line units when they are out-of-service, or to increase the capability of the Department during 
special events.  
 
All 54 pumpers (100%) are certified.  
 
Additionally, the Department tests the pumps on the fire boats, the two foam units, and the brush 
unit. Of the boats tested, one is certified, both foam units are certified, and the brush unit is 
certified.  
 
The status of the non-certified fire boats are as follows: 
 

• FB-1 (S-801) is scheduled for dry dock and extensive repairs in CY 21. Repairs to the 
pump and certification will take place after dry dock. 

 
• FB-2 (S-802) is currently being repaired at a vendor under warranty. It is expected that 

repairs will be completed in Q3 of 2021. Certification testing will take place upon return.  
 
Apparatus that is not current on certification may require maintenance to achieve full compliance 
but is not necessarily required to be taken out of service. According to NFPA 1911, Chapter 6 
(Out-of-service Criteria 6.10), these items require a qualified technician to perform an evaluation 
and a recommendation to the Fleet Maintenance Division.  
 
The Department uses a third-party vendor on-site for all annual testing. We use two third party 
vendors during annual testing. UL (Underwriter Laboratories) performs the test. FVS (First 
Vehicle Services) represents the agency and makes necessary repairs that can be made on-site to 
improve our success rate during testing and provide the evaluation and recommendation to the 
Fleet regarding out of service criteria. The Department uses these vendors because they meet the 
qualifications in NFPA 1911 and NFPA 1071. 
 

a. Does the agency perform any other annual certifications for equipment, 
tools, or apparatus? Please list each annual certification. Please also the total 
number that are currently certified.  

 
Fire Hose 
 
The Department initiated a program of annual third-party certification testing for fire hose in 
FY17. Due to COVID-19 this testing did not occur during FY20 and will resume in quarter 4 of 
FY21. 
 
Ground Ladders 
 
The Department initiated a program of annual third-party certification testing for ground ladders 
in FY17. In FY20, 8,400 feet of ground ladders were tested. All in service units currently have 
certified ground ladders to the NFPA 1932, “Standard on Use, Maintenance, and Service Testing 
of In-Service Fire Department Ground Ladders.” 
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Nozzles 
 
The Department added the annual third-party certification testing of nozzles in FY18. Due to 
COVID-19 this testing did not occur during FY20 and will resume in quarter 4 of FY21. 
 

63. What were the achievements of the Apparatus Division in FY20 and FY21, to date? 
 

a. How does FEMS track the completion of apparatus maintenance in the 
Apparatus Division?  

 
Fleet had a successful year in FY20. Restructuring the division’s management, ordering new 
apparatus, outsourcing parts, and improving apparatus uptime and staffing levels were our 
biggest accomplishments. 
 
In October 2019, Fire and EMS Chief Gregory Dean restructured the division’s management 
team. Battalion Fire Chief Gary Steen was promoted to Deputy Fire Chief and an Assistant Fleet 
Management Officer position was created and filled by Eric Houston. 
 
Battalion Fire Chief Ed Rice continued to work on design, specification, inspection, and 
acceptance of new apparatus. BFC Rice assembled a diverse team to inspect and test apparatus 
once the build was complete to ensure that upon delivery, the apparatus could quickly go into 
service. BFC Rice followed the 2013 BDA Global (“BDA report”)1 recommended replacement 
schedule for the purchase of all its vehicles. Since 2015, the Mayor and Council have funded our 
vehicle replacement schedule consistent with the BDA report’s recommendations, resulting in an 
unprecedented financial investment in the Department’s fleet. This funding followed a pause in 
purchasing, which when combined with the time it took to update to NFPA-compliant 
specifications for fire apparatus, means that it has taken a few years to get the Department back 
to where we want to be. Nonetheless, we have made significant progress and BFC Rice and his 
team were instrumental in accomplishing this.  
 
During FY20, we concentrated on staffing levels and filling the existing vacancies. In the 
beginning of FY20 there were six (6) vacancies and one (1) long term illnesses/injuries. As of 
March 31, there are four (4) vacancies, with two (2) of the four (4) having candidates selected, 
and one (1) long term illness/injury. The staffing model of two (2) shifts continues to prove the 
most efficient model to follow. BDA recommended eliminating it in 2013. In January of 2019, 
the third shift that worked 2300 hours to 0700 hours was eliminated and the staffing moved to 
the day and evening shifts to fill the gaps that existed. We continue with improved productivity 
as a result. 
 
During FY20, Fleet Maintenance had three specific key performance indicators. The goal of each 
was for downtime of 25%. Downward trends are good and continue to improve. 
 

1. Percentages of time ambulances in the FEMS emergency vehicle fleet were unavailable 
for daily operation because of maintenance or repair work. 

 
1 Audit and Assessment of the DC Fire and Emergency Medical Services Department’s Fleet Inventory and Fleet 
Maintenance Operations to Further Improve Fleet Management Study. 
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2. Percentages of time fire engines in the FEMS emergency vehicle fleet were unavailable 
for daily operation because of maintenance or repair work. 

3. Percentages of time fire ladder trucks in the FEMS emergency vehicle fleet were 
unavailable for daily operation because of maintenance or repair work. 

 
Through an increased preventative maintenance program, which was a FY20 strategic initiative, 
adherence to the apparatus replacement plan, fiscally responsible repairs, and hard work from the 
employees of the Fleet Maintenance Division the agency realized one of the most successful 
years in unit availability. FY20 downtime for ambulances was 26.58%, Engines were 26.69% 
and trucks were 29.43%.  
 
We did not meet the KPI’s benchmark (25%) this year, but the year was extremely successful 
compared to prior years, particularly for fire apparatus. Support from the Mayor and Council has 
been instrumental in providing vision, leadership, and funding for the apparatus replacement plan 
and maintenance. Adherence to the apparatus replacement plan, continued preventative and 
predictive maintenance plans, and appropriate funding levels will continue to be the driving force 
of the success of Fleet and meeting the KPI’s annually. 
 

a. What are the FY21 goals for the Apparatus Division, including goals for 
improving training of personnel?  

 
The Apparatus Division FY21 goals are: 
 

• Establish and maintain a consistent reserve fleet capability across ambulances, pumpers, 
and ladder trucks simultaneously; 

• Continue to work towards personnel meeting qualification goals in accordance with 
National Fire Protection Association, NFPA 1071-Standard for Emergency Vehicle 
Technician Professional Qualifications; 

• Implementation of TeleStaff; and 
• Improving the existing workspace. 

 
b. What are the relevant apparatus-related certifications for each type of 

personnel in the Apparatus Division? For each type of personnel, how many 
have obtained that certification? Please provide the progress toward EVT 
certification by incumbent. 

 
Please see the following chart. The figure in parentheses denotes the number of technicians who 
have certification in the corresponding course. A technician must be certified in all 
corresponding courses to achieve a technical level qualification. EVT training and testing was 
temporarily paused during COVID-19 but is resuming in FY21. 
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TABLE 63. FIRE APPARATUS TECHNICIAN LEVEL REQUIREMENTS 
MECHANICS and SUPERVISORS SUPERVISORS 

Level I (2) Level II (0) Level III (0) 
ASE Exams: EVT Exam:~ ASE Exams: EVT Exams: EVT Exams: 

T4 – Truck, Brakes 
(6) 

F1 – Maintenance, 
Inspection, and Testing 
of Fire Apparatus (17) 

T2 – Truck, Diesel 
Engines (4) 

F3 – Fire Pumps and 
Accessories (9) 

M1 – Management 
Level I Supervisor (3) 

T5 – Truck, 
Suspension and 
Steering (2) 

F2 – Design and 
Performance Standards 
of Fire Apparatus (11) 

T3 – Truck, Drive 
Train (0) 

F4 – Fire Apparatus 
Electrical Systems 
(8) 

  

  ~ results pending T6 – Truck, 
Electrical Systems 
(2) 

    

NFPA 1071 SPECIALIZED APPARATUS CERTIFICATION REQUIREMENTS 

MACHINIST 
BODY 

TECHNICIAN 

INVENTORY 
MANAGEMENT 

SPECIALIST 

PROGRAM 
SUPPORT 

ASSISTANT 
PARTS 

PROGRAM 
SUPPORT 

ASSISTANT 
SERVICE 
WRITER 

WELDER HELPER IT 

ASE Exams: SMWA: 

No requirements. 
M Series 
Engine 
Machinist 

B SERIES 
Collision and 
Repair and 
Refinish 

P Series Parts 
Specialist 

P Series 
Parts 
Specialist 

C1 
Automobile 
Service 
Consultant 

Groove 
and 
Fillet 
Series 

 
Guide to Interpreting Certification Requirements 
 
NFPA 1071 Chapters 4, 5, and 6 describe the requirements to meet the standard for NFPA EVT 
level 1, 2, and 3. The Department has selected the EVTCC Fire Apparatus Technician track as 
the certification requirements for the employees to meet the NFPA 1071 standard and to fulfill 
D.C. Code requirements.  
 

• The NFPA 1071 Standard requires you to meet EVT Level 1 to be Level 2 qualified. It 
requires one meet Level 1 and 2 to be NFPA 1071 EVT Level 3 qualified.  

 
• The EVTCC Fire Apparatus Technician Track requires you to meet all the course 

requirements from the EVTCC and from ASE in level 1 to be EVTCC Level 1 qualified. 
The EVTCC requires you to be EVT Level 1 and meet all the course requirements from 
EVTCC and ASE in Level 2 to be EVTCC Level 2 qualified. 

 
• An employee can take the EVTCC certification examinations and courses out of 

sequence. An employee can also take the ASE examinations out of sequence. 
 

• The EVTCC does not have a certification that matches the NFPA 1071 level III 
requirements. 
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• FEMS has made the decision that the EVTCC M1 certification is required for the 
employee to meet the NFPA 1071 EVT Level III Standard, as long as they meet the 
NFPA Level I and II requirements. 

 
c. How does FEMS track the completion of apparatus maintenance in the 

Apparatus Division?  
 
Maintenance activities are recorded into the FASTER system described above. 
 

64. Please discuss the employee structure in the Apparatus Division. 
 
The Apparatus Division is broken into four primary functions: 
 

• Shop floor technicians – those responsible for making repairs to FEMS assets. 
• Parts room personnel – currently these are NAPA employees under contract with FEMS. 

They are responsible for procuring and documenting replacement parts and supplies. 
• Service Writers – those responsible for documenting the workflow process in the 

enterprise software system and performing initial administrative duties. 
• Management – those responsible for supervising shop floor operations, managing fleet 

activities, and coordinating Apparatus Division activities with other departments and 
agencies. 

 
a. How many personnel are in the Division, and what are their position titles? 

 
The Apparatus Division has 45 budgeted positions with the following position titles (number of 
positions listed in parentheses): 
 

• Deputy Fire Chief (1)  
• Captain (1) 
• Assistant Fleet Management Officer (2) 
• General Foreman (1)  
• Foreman (4)  
• Inventory Management Specialist (1) 
• Program Support Assistant (6) 
• Information Technology Specialist (1) 
• Heavy Mobile Equipment Mechanic Leader (2) 
• Heavy Mobile Equipment Mechanic (26) 

 
b. Are there vacancies? How long have those vacancies been vacant? 

 
TABLE 64. APPARATUS DIVISION VACANCIES 

Title Grade Status Time Vacant 
Heavy Mobile Equipment Mechanics 
(3 vacancies) 

8 2 selected/1 vacancy remains 2 months 

Inventory Management 11 Being reclassified to supervisory 
position 

24 months 
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65. What efforts are underway by the agency to partner with local educational 

institutions for personnel training and certification, including in apparatus 
maintenance? 

 
The following table lists our partnerships for training and certification. 
 

TABLE 65. PERSONNEL TRAINING AND CERTIFICATION WITH LOCAL EDUCATION PARTNERS 
Homeland Security and Emergency Management Agency NIMS – ICS 300 
International Fire Service Accreditation Congress (IFSAC) 
at Oklahoma State University 

Driver/Operator 
• Pumper 
• Aerial 

 
Firefighting 

• Firefighter I and II 
• Fire Officer I and II 
• Fire Service Instructor I and II 

 
Hazardous Material 

• Technician/Operations/Awareness 
• Personal Protective Equipment 
• Product Control 

 
Technical Rescue 

• Vehicle Rescuer: 
Awareness/Operations/Technician 

• Rope Rescuer: 
Awareness/Operations/Technician 

• Structural Collapse Rescuer: 
Awareness/Operations/Technician 

• Trench Rescuer: 
Awareness/Operations/Technician 

Washington Metropolitan Area Transit Authority • Joint Supervisor Training 
• Metro Tunnel Drill 

Children’s National Medical Center (CNMC) • Pediatric Advanced Life Support (PALS) 
certification 

• PALS re-certification 
George Washington University – Medical Faculty 
Associates 

• PALS certification 
• PALS re-certification 
• Advanced Cardiac Life Support (ACLS) 

certification 
• ACLS re-certification 
• 12-lead ECG Assessment Course 

Medical Doctors of the Washington Hospital Center • Burn Injury Training 
O2X Human Performance • Human Performance Training 

• Strength and Conditioning 
• Nutrition 
• Sleep 
• Stress Mitigation 
• Resilience for Post-Traumatic Stress 
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TABLE 65. PERSONNEL TRAINING AND CERTIFICATION WITH LOCAL EDUCATION PARTNERS 
First Responder Center for Excellence • First Responder Center for Excellence 
UDC • CPR 

• Forceable entry 
• Hazmat Awareness 
• Extinguisher Suppression 

 
66. How does the agency evaluate whether the Office of Unified Communications 

(“OUC”) properly dispatches FEMS personnel according to dispatching protocol? 
 
The Department has a full-time presence at the Unified Communications Center and works in 
close collaboration with the Office of Unified Communications (OUC).  
 

• The Department’s Criteria Based Dispatch Continuous Quality Improvement Team 
(CBDCQIT) randomly evaluates incoming 911 calls involving Emergency Medical 
Services, as well as 100 percent of cardiac arrest calls, to ensure that the unified call 
takers are compliant with Criteria Based Dispatch and American Heart Association 
standards.  
 

• The Fire Liaison Officer (FLO) and the Emergency Medical Liaison (ELO) positions at 
the OUC are designed to support the correct dispatching of FEMS resources according to 
the Department's and OUC’s policies and procedures. This is accomplished by 
monitoring OUC operations and recommending additional or fewer resources where 
needed.  
 

• The FLO also has the responsibility of facilitating training to the OUC personnel on 
FEMS policies, and operations, monitoring dispatch and fire ground tactical radio 
channels, monitoring applications for Computer Automatic Dispatch (CAD), and 
assisting with managing Mayday and emergency activation events. The FLO is 
responsible for all FEMS text alerts and updates, making notifications to the Executive 
Staff for multiple alarms and major incidents, contacting appropriate units and members 
for Presidential and Vice Presidential landings, and reporting out-of-service hydrant 
information to responding Battalion Commanders and units on reported building fires. 
 

• The ELO position at the Office of Unified Communications is an essential resource 
manager that oversees and provides system management, centralized routing of EMS 
patient distribution to hospitals, medical quality assurance, and operational supervision 
for the Emergency Medical Services system. The ELO serves as the primary point of 
operational contact between the Department and hospitals in the National Capitol Region.  

 
a. What actions did FEMS undertake in FY20 and FY21, to date, to ensure that 

OUC properly codes for which calls should be considered ALS or BLS? 
 
The FEMS-OUC team has engaged with OUC leadership in a renewed partnership to improve 
call taking and dispatching. As part of this process, and to help FEMS members to have up-to-
date quantitative and qualitative information on our current challenges, FEMS members are to 
submit the CD-1, “Communication Tracking Form,” describing any concerns members may have 
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about a specific incident. The CD-1 forms are to be reviewed by both OUC and FEMS teams and 
determine its findings. 
 
In FY20, the OUC, in partnership with the CBDCQIT, revised its quality improvement scorecard 
for Criteria Based Dispatch call taking and dispatching. The OUC Quality Assurance Team 
reviews incidents sent by CECQIT to provide feedback to the OUC call takers through in person 
quality improvement sessions and written feedback. The purpose of the CECQIT Program is to 
provide quality assurance/quality improvement for the emergency medical call-taking and 
dispatch process. The Department also worked with the OUC to revise the District’s 
implementation of CBD. These changes are anticipated to be launched during the second half of 
FY21. 
 

b. How has dispatching protocol changed since OUC began using criteria-based 
dispatching? Please provide examples of any changes to CBD made due to 
FEMS’ analysis of calls. 

 
The implementation of Criteria Based Dispatch (CBD) since 2018 has improved the accuracy of 
OUC dispatching, matching the proportion of ALS to BLS dispatches much closer to the 
proportion of ALS to BLS transports. We expect EMS dispatching accuracy to improve even 
more after CBD is updated in FY21, because of the partnership between the Department and the 
OUC.  
 

67. Please describe the Department’s efforts in FY20 and FY21, to date, to conduct 
quality control reviews of 10-33s. 

 
The code 10-33 is used by FEMS and Metropolitan Police Department (MPD) personnel when a 
member is in trouble and needs immediate police assistance. When a “10-33” is declared by a 
Department field unit, the OUC FEMS dispatcher will verify the location of the emergency and 
immediately create a CAD event record with the event type 10-33F. MPD and a FEMS Battalion 
Chief are dispatched immediately to the location of the emergency. OUC dispatchers remain in 
contact with the unit(s) to get updated information and relay the information as necessary. An 
immediate notification goes out to all FEMS Executive staff on all 10-33s.  
 
The Department, in collaboration with OUC, conducted a comprehensive review in FY20 of 
procedures for 10-33s. As part of this effort, the two agencies agreed on an updated criteria for 
handling 10-33s, which the Department’s CBDCQIT uses to evaluate both agencies’ handling of 
10-33s. A FEMS OUC liaison conducts a complete audio review of every 10-33 to identify 
patterns or areas of concern and reports the findings up the chain of command. If it is determined 
that members need further evaluation regarding the 10-33 both agencies will conduct an 
independent meeting, with their own employees. The Department also contributed to an OUC 
refresher training on handling 10-33s that OUC delivered in FY20. 
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68. How did FEMS work with OUC in FY20 and FY21, to date, to ensure that 
individuals who are CPR-trained are connected to a nearby person who needs 
assistance and to the nearest AED? 

 
FEMS partnered with OUC to improve interagency response to sudden cardiac arrests with 
PulsePoint, Hands-only CPR, Telephone CPR (T-CPR) and Atrus National AED Registry. 
  
Pulsepoint Responders empowers everyday citizens to provide life-saving assistance to victims 
of sudden cardiac arrest. App users who have indicated they are trained in cardiopulmonary 
resuscitation (CPR) and willing to assist in case of an emergency can be notified if someone 
within a quarter mile of them is having a cardiac emergency and may require CPR. If the cardiac 
emergency is in a public place, the location-aware application will alert users in the vicinity of 
the need for CPR simultaneous with the dispatch of advanced medical care. The application also 
directs these potential rescuers to the exact location of the closest Automated External 
Defibrillator (AED). In addition, MPD in conjunction with FEMS works to ensure that an MPD 
officer with an available and usable AED is also dispatched to a reported cardia arrest location.  
 
All OUC call takers are trained in Telephonic CPR (T-CPR) and are required to assist 911 callers 
in performing bystander CPR when needed. The CBDCQIT reviews every cardiac arrest call to 
evaluate whether OUC call takers follow AHA t-CPR standards. Their evaluations are sent to the 
OUC quality improvement team for review and follow-up. Additionally, the Office of the 
Medical Director meets with the OUC leadership monthly review the data and discuss strategies 
for improvement. 
 

69. Please provide ALS and BLS transport unit availability data following AMR 
implementation. 

 
FEMS transport unit availability by fiscal year (average percentage of time during each fiscal 
year) from 10/3/2016 to 3/1/2021: 
 

TRANSPORT UNIT FY-17 FY-18 FY-19 FY-20 FY-21 
AVAILABILITY Average % Average % Average % Average % Average % 

5 or More (ALS) 83% 92% 95% 93% 95% 
7 or More (BLS) 98% 95% 92% 94% 98% 

11 or More (ALL) 93% 97% 97% 97% 99% 

 
FEMS ALS transport unit availability by week (percentage of time during each week of the 
fiscal year) from 10/3/2016 to 3/1/2021: 
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FEMS BLS transport unit availability by week (percentage of time during each week of the fiscal 
year) from 10/3/2016 to 3/1/2021: 
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FEMS all transport unit availability by week (percentage of time during each week of the fiscal 
year) from 10/3/2016 to 3/1/2021: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

70. Please describe and provide relevant data for AMR unit availability in FY20 and 
FY21, to date. 

 
AMR deploys units based on an expected demand model. The Department tracks unit availability 
for AMR consistent with its deployment model, rather than minimum scheduling. The expected 
demand model uses data points including time of day and time of year, weather, special events, 
and historic indicators, to deploy units based upon expected needs of the department. This model 
is also dynamic, can be changed based on intervening events and exigent circumstances in the 
District, and is within the limits of the financial constraints of the contract.  
 
The AMR deployment model is updated every six months and approved by FEMS. See below 
for an example of the FY19 AMR force schedule. 
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TABLE 70. EXAMPLE OF AMR DEPLOYMENT MODEL  
AMR UNIT DISTRIBUTION (FY19 QUARTERS 1 and 2)  

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
Current # 
of Shifts 

21 27 27 28 26 30 27 

# and 
Length of 
Shifts 

3 – 8hr 
4 – 9hr 
6 – 10hr 
5 – 12hr 
1 – 16hr 
2 – 18hr 

4 – 8hr 
6 – 9hr 
6 – 10hr 
7 – 12hr 
2 – 16hr 
2 – 18hr 

5 – 8hr 
7 – 9hr 
7 – 10hr 
7 – 12hr 
1 – 18hr 

6 – 8hr 
8 – 9hr 
10 – 10hr 
4 – 12hr 

4 – 8hr 
9 – 9hr 
8 – 10hr 
5 – 12hr 

3 – 8hr 
11 – 9hr 
8 – 10hr 
4 –12hr 
1 – 16hr 
3 – 18hr 

3 – 8hr 
7 – 9hr 
8 – 10hr 
4 – 12hr 
2 – 16hr 
3 – 18hr 

Peak # of 
Ambulance 
Deployed 

18 25 27 23 24 27 21 

AMR UNIT DISTRIBUTION (FY19 QUARTERS 3 and 4)  
Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

Current # 
of Shifts 

29 37 37 36 32 38 31 

# and 
Length of 
Shifts 

5 – 8hr 
4 – 9hr 
6 – 10hr 
9 – 12hr 
2 – 16hr 
3 – 18hr 

8 – 8hr 
6 - 9hr 
7 - 10hr 
11 - 12hr 
2 – 16hr 
3 – 18hr 

10 – 8hr 
8 - 9hr 
8 - 10hr 
11 - 12hr 

8 – 8hr 
10 - 9hr 
11 - 10hr 
7 - 12hr 

7 – 8hr 
11 - 9hr 
8 - 10hr 
6 - 12hr 

7 – 8hr 
13 - 9hr 
8 - 10hr 
5 -12hr 
2 - 16hr 
3 -18hr 

5 – 8hr 
8 - 9hr 
8 - 10hr 
5 - 12hr 
2 – 16hr 
3- 18hr 

Peak # of 
Ambulance 
Deployed 

23 29 28 28 24 27 24 

 
In this schedule example, on any one day – and at any hour – a different number of AMR 
ambulances will be in service.  
  
Additionally, AMR data shared with FEMS by means of the CAD to CAD interface only 
identifies AMR units deployed in compliance with the contract with FEMS assigned to 
responses.  
  
Accordingly, the number of minutes that AMR units are available for calls (as a percentage of 
total minutes) cannot be identified or tracked by data available for analysis.  
  
The Department, by contrast, measures FEMS unit availability by “the percentage of time 11 or 
more units are available to respond on calls,” which provides a consistent denominator of the 
number of units scheduled for service.  
 
See, Response to Question 69 for FEMS unit availability. 
 

71. Please provide FEMS ambulance uptime percentage and moving average data, by 
fiscal year, for FY17 to FY21, to date, describe the two metrics, and reflect on the 
data. 

 
See, Response to Question 59(b). 
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72. Please provide monthly FEMS response time data, by classification of incident, 

corresponding NFPA standard, and fiscal year, for FY17 to FY21, to date.  
 
See responses below. 
 

a. For EMS response time, include the:  
1. Percentage of high priority EMS calls when a first responding EMT 

arrived in 5 minutes or less;  
2. Percentage of higher priority EMS calls when a first responding EMT 

arrived in 5 minutes or less and a Paramedic arrived in 9 minutes or 
less;  

3. Percentage of highest priority EMS calls when a first responding 
EMT arrived in 5 minutes or less and two Paramedics arrived in 9 
minutes or less; and  

4. Percentage of high priority EMS calls when a FEMS transport unit 
arrived in 9 minutes or less.  

 
TABLE 72(a). EMS RESPONSE TIME MEASURE 

Measure FY17 FY18 FY19 FY20 FY21 

Percentage of high priority EMS calls when a first 
responding EMT arrived in 5 minutes or less. 

63.3% 61.7% 55.7% 53.4% 48.7% 

Percentage of higher priority EMS calls when a first 
responding EMT arrived in 5 minutes or less and a 
Paramedic arrived in 9 minutes or less. 

50.6% 51.2% 45.4% 43.7% 40.6% 

Percentage of highest priority EMS calls when a first 
responding EMT arrived in 5 minutes or less and 
two Paramedics arrived in 9 minutes or less. 

63.7% 66.1% 60.7% 54.4% 48.1% 

Percentage of high priority EMS calls when a FEMS 
transport unit arrived in 9 minutes or less. 

81.9% 82.9% 79.2% 77.8% 74.4% 

 
• FY-21 data is complete through 2/28/2021. 

 
• FY-21 data recorded between the months of November and February likely reflects 

response time inaccuracies due to intermittent malfunction of vehicle proximity location 
equipment (commonly, the HALO system). Both FEMS and the OUC have been jointly 
working to identify and correct this problem since the installation of an upgraded 
computer assisted dispatching (CAD) system during October 2020.   
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b. For fire response time, include the: 
1. Percentage of structure fire calls when a first responding fire engine 

arrived in 5 minutes 20 seconds or less; and  
2. Percentage of structure fire calls when a first alarm assignment 

arrived in 9 minutes 20 seconds or less. 
 

TABLE 72(b). Fire Response Time Measure 

Measure FY17 FY18 FY19 FY20 FY21 

Percentage of structure fire calls when a first 
responding fire engine arrived in 5 minutes 20 
seconds or less. 

96.6% 95.2% 92.4% 94.3% 89.8% 

Percentage of structure fire calls when a first alarm 
assignment arrived in 9 minutes 20 seconds or less. 

95.0% 92.2% 85.5% 89.5% 85.1% 

 
• FY-21 data is complete through 2/28/2021. 

 
• FY-21 data recorded between the months of November and February likely reflects 

response time inaccuracies due to intermittent malfunction of vehicle proximity location 
equipment (commonly, the HALO system). Both FEMS and the OUC have been jointly 
working to identify and correct this problem since the installation of an upgraded CAD 
system during October 2020.   

 
73. What is the rate of BLS transports by ALS providers for FY20 and FY21, to date, 

and vice versa?  
 
During FY-20, FEMS BLS Ambulances completed 25,692 patient transports. Of these, 640 (or 
3%) were ALS transports and 25,052 (or 97%) were BLS transports. FEMS Medic Units 
completed 19,213 patient transports. Of these, 16,165 (or 84%) were ALS transports and 3,048 
(or 16%) were BLS transports.  
 
During FY-21 (Q1), FEMS BLS Ambulances completed 5,266 patient transports. Of these, 186 
(or 4%) were ALS and 5,080 (or 96%) were BLS. FEMS Medic Units completed 4,020 patient 
transports. Of these, 3,465 (or 86%) were ALS and 555 (or 14%) were BLS.  
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74. How many BLS and ALS calls did FEMS receive in FY20 and FY21, to date, by 
month? 

 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
• Call counts are tabulated by FEMS operating days, beginning on 10/01 at 07:00:00 AM 

and ending on 10/01 (of the following year) at 06:59:59 AM. 
 

TABLE 74A. EMS CALLS BY MONTH (FY20) 

 BLS ALS EMS 
 Calls Calls Calls 

October 2019 9,247 5,791 15,038 

November 2019 8,138 5,363 13,501 

December 2019 9,270 5,532 14,802 

January 2020 8,949 5,587 14,536 

February 2020 8,620 5,372 13,992 

March 2020 9,054 5,241 14,295 

April 2020 7,933 4,733 12,666 

May 2020 8,522 4,819 13,341 

June 2020 8,201 4,768 12,969 

July 2020 8,825 4,868 13,693 

August 2020 8,190 4,731 12,921 

September 2020 7,708 4,546 12,254 

Total Calls 102,657 61,351 164,008 

TABLE 74A. EMS CALLS BY MONTH (FY21 TD) 

FY-21 BLS ALS EMS 
EMS Calls (by Month) Calls Calls Calls 

October 2020 8,186 4,476 12,662 

November 2020 7,420 4,521 11,941 

December 2020 7,467 4,310 11,777 

January 2021 7,419 4,425 11,844 

February 2021 6,662 3,888 10,550 

Total Calls 37,154 21,620 58,774 
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75. How does FEMS reduce the strain on high-volume engine companies? Please list 
each engine company in the District, by volume of calls in FY20 and FY21, to date. 

 
Call volume by Engine Company is shown in the following tables. Table 75A shows FY20 calls. 
Table 75B shows FY21 (October through February) calls. Call rank #1 has the most calls. Call 
rank #33 has the fewest calls. The top eight Engine Companies are shown in red (these eight 
engines respond to more than 1 out of every 10 calls). 
 

TABLE 75A. TOTAL RESPONSES (CALLS) BY ENGINE COMPANY (FY20) 

 EMS FIRE OTH TOTAL EMS/ FIRE/ OTH/ TOTAL/ CALL 
ENG Company Calls Calls Calls Calls Day Day Day Day RANK 

E01 755 1,113 190 2,058 2 3 1 6 28 

E02 1,726 1,222 48 2,996 5 3 < 1 8 20 

E03 2,441 1,206 70 3,717 7 3 < 1 10 14 

E04 1,253 1,432 173 2,858 3 4 < 1 8 22 

E05 569 718 82 1,369 2 2 < 1 4 31 

E06 2,435 1,536 164 4,135 7 4 < 1 11 11 

E07 2,145 1,017 122 3,284 6 3 < 1 9 17 

E08 2,317 1,602 83 4,002 6 4 < 1 11 12 

E09 1,434 1,508 94 3,036 4 4 < 1 8 19 

E10 4,329 1,742 124 6,195 12 5 < 1 17 2 

E11 2,592 1,339 223 4,154 7 4 1 11 10 

E12 1,357 950 161 2,468 4 3 < 1 7 24 

E13 1,239 693 213 2,145 3 2 1 6 26 

E14 1,998 948 157 3,103 5 3 < 1 8 18 

E15 3,889 1,649 100 5,638 11 5 < 1 15 4 

E16 1,914 1,671 83 3,668 5 5 < 1 10 15 

E17 1,886 947 97 2,930 5 3 < 1 8 21 

E18 2,172 1,521 61 3,754 6 4 < 1 10 13 

E19 3,273 1,640 196 5,109 9 4 1 14 8 

E20 980 808 248 2,036 3 2 1 6 29 

E21 1,103 1,188 73 2,364 3 3 < 1 6 25 

E22 1,726 828 113 2,667 5 2 < 1 7 23 

E23 623 749 49 1,421 2 2 < 1 4 30 

E24 2,166 1,141 122 3,429 6 3 < 1 9 16 

E25 4,021 1,202 172 5,395 11 3 < 1 15 7 

E26 3,388 989 146 4,523 9 3 < 1 12 9 

E27 4,131 1,278 146 5,555 11 3 < 1 15 5 

E28 348 756 79 1,183 1 2 < 1 3 32 

E29 313 480 17 810 1 1 < 1 2 33 

E30 4,661 1,365 189 6,215 13 4 1 17 1 

E31 1,183 805 121 2,109 3 2 < 1 6 27 

E32 4,294 1,470 180 5,944 12 4 < 1 16 3 

E33 4,248 1,093 202 5,543 12 3 1 15 6 

Total Calls 327,541 80,763 11,055 419,359 895 221 30 1,146 ALL 
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TABLE 75B. TOTAL RESPONSES (CALLS) BY ENGINE COMPANY (FY21) 

 EMS FIRE OTH TOTAL EMS/ FIRE/ OTH/ TOTAL/ CALL 
ENG Company Calls Calls Calls Calls Day Day Day Day RANK 

E01 207 327 90 624 1 2 1 4 29 

E02 475 453 18 946 3 3 < 1 6 23 

E03 761 437 15 1,213 5 3 < 1 8 17 

E04 351 525 93 969 2 3 1 6 22 

E05 183 293 29 505 1 2 < 1 3 30 

E06 777 581 60 1,418 5 4 < 1 9 12 

E07 869 401 48 1,318 6 3 < 1 9 14 

E08 847 618 49 1,514 6 4 < 1 10 10 

E09 452 556 24 1,032 3 4 < 1 7 20 

E10 1,677 674 43 2,394 11 4 < 1 16 1 

E11 905 507 78 1,490 6 3 1 10 11 

E12 439 402 36 877 3 3 < 1 6 25 

E13 448 272 64 784 3 2 < 1 5 27 

E14 714 385 54 1,153 5 3 < 1 8 18 

E15 1,427 679 60 2,166 9 4 < 1 14 4 

E16 629 565 33 1,227 4 4 < 1 8 16 

E17 720 367 57 1,144 5 2 < 1 8 19 

E18 715 612 23 1,350 5 4 < 1 9 13 

E19 1,241 652 81 1,974 8 4 1 13 8 

E20 337 274 101 712 2 2 1 5 28 

E21 411 475 36 922 3 3 < 1 6 24 

E22 658 302 34 994 4 2 < 1 7 21 

E23 178 242 29 449 1 2 < 1 3 31 

E24 812 410 64 1,286 5 3 < 1 9 15 

E25 1,515 532 84 2,131 10 4 1 14 5 

E26 1,314 386 57 1,757 9 3 < 1 12 9 

E27 1,503 510 63 2,076 10 3 < 1 14 7 

E28 120 283 23 426 1 2 < 1 3 32 

E29 108 148 10 266 1 1 < 1 2 33 

E30 1,707 521 75 2,303 11 3 < 1 15 3 

E31 472 303 51 826 3 2 < 1 5 26 

E32 1,639 601 88 2,328 11 4 1 15 2 

E33 1,608 434 59 2,101 11 3 < 1 14 6 

Total Calls 119,092 30,748 4,809 154,649 789 204 32 1,024 ALL 
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76. For areas in the District with a high volume of incidents, i.e. “hotspots”, how – 
specifically – does the agency work with its sister agencies to better understand the 
factors driving those numbers and then intervene to reduce call volume?  

 
See, Responses to Questions 84 and 85. 
 

77. What are FEMS’ procedures for communicating with the Department of Behavioral 
Health about overdose patients? Repeat patients? 

 
The Department works in close collaboration with the Department of Behavioral Health (DBH) 
to respond to and treat opioid patients. Currently, FEMS uses its electronic patient care report 
system to send automated alerts to the DBH when FEMS responds to and treats a patient with 
Narcan for a suspected opioid overdose. The agencies are finalizing implementation of more 
rapid reporting of responses to which the Department is dispatched where opioid use is 
suspected. This will allow both DBH and the Department of Health to deploy rapid peer 
responders to hotspots. 
 

a. How much Naloxone did FEMS expend in FY20 and FY21, to date, on 
Naloxone, and how much was budgeted? 

 
In FY20, DC Fire and EMS administered Narcan on 3,160 incidents they responded to with an 
average dose of 3.35 milligrams. Total doses of Narcan: 10,602 mg, FY20; 5,022 mg, FY21. 
 
In FY21, as of February 28, DC Fire and EMS administered Narcan on 1,164 incidents they 
responded with an average dose of 4.31 milligrams. 
 
See response below for Nalaxone expenditures. 
 

TABLE 77. EXPENDITURES FOR NALOXONE 

Fiscal Year Doses Purchase Dollars 
Total FY20 10,130 $383,598.78 

Total FY21 7,770 $246,103.16 
Total FY20 & FY21 17,900 $629,701.94 
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78. How have patient outcomes changed in FY20 and FY21, to date? Please provide any 
relevant data tracked by the agency, including cardiac arrest survival rates. 

 
FY-20 Cardiac Arrest patient case EMS CQI measures:  
 

FY-20 Cardiac Arrest Patient Cases Q1 Q2 Q3 Q4 FY-20 

Number of Identified Cases Reviewed 241 231 286 202 960 

Appropriate Incident Scene Resuscitation Time 241 231 286 202 960 

ETT or King Airway Used and Confirmed 208 210 245 179 842 

IO or IV Line Placed 238 187 277 202 904 

High Quality CPR or Lucas Device Used 233 214 285 202 934 

ACLS Drugs Used Following FEMS Protocol 235 231 274 202 942 

% Appropriate Incident Scene Time 100% 100% 100% 100% 100% 

% ETT or King Airway Used and Confirmed 86% 91% 86% 89% 88% 

% IO or IV Line Placed 99% 81% 97% 100% 94% 

% High Quality CPR or Lucas Device 97% 93% 100% 100% 97% 

% ACLS Drugs Used Following FEMS Protocol 98% 100% 96% 100% 98% 

Number of Required Elements 1,205 1,155 1,430 1,010 4,800 

Number of Completed Required Elements 1,155 1,073 1,367 987 4,582 

% Completed Required Elements 96% 93% 96% 98% 95% 
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FY-20 STEMI patient case EMS CQI measures: 
 

FY-20 STEMI Patient Cases Q1 Q2 Q3 Q4 FY-20 

Number of Identified Cases Reviewed 63 52 67 62 244 

Aspirin Appropriately Administered 61 50 65 46 222 

12 Lead EKG Completed 63 52 67 62 244 

Patient Transport to STEMI Center 63 52 66 62 243 

% Aspirin Appropriately Administered 97% 96% 97% 74% 91% 

% 12 Lead EKG Completed 100% 100% 100% 100% 100% 

% Patient Transport to STEMI Center 100% 100% 99% 100% 100% 

Number of Required Elements 189 156 201 186 732 

Number of Completed Required Elements 187 154 198 170 709 

% Completed Required Elements 99% 99% 99% 91% 97% 
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FY-20 Stroke patient case EMS CQI measures: 
 

FY-20 Stroke Patient Cases Q1 Q2 Q3 Q4 FY-20 

Number of Identified Stroke Reviewed 119 134 87 104 444 

Stroke Screening Exam Completed 118 133 87 104 442 

BGL Obtained and Recorded 117 133 85 104 439 

Patient Transport to Stroke Center 119 134 87 104 444 

% Stroke Screening Completed 99% 99% 100% 100% 100% 

% BGL Obtained and Recorded 98% 99% 98% 100% 99% 

% Patient Transport to Stroke Center 100% 100% 100% 100% 100% 

Number of Required Elements 357 402 261 312 1,332 

Number of Completed Required Elements 354 400 259 312 1,325 

% Completed Required Elements 99% 100% 99% 100% 99% 
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FY-20 Trauma patient case EMS CQI measures: 
 

FY-20 Trauma Patient Cases Q1 Q2 Q3 Q4 FY-20 

Number of Identified Cases Reviewed 85 98 100 99 382 

Primary Trauma Assessment Exam Completed 85 98 100 99 382 

Patient Transport to Trauma Center 85 98 100 99 382 

% Trauma Assessment Completed 100% 100% 100% 100% 100% 

% Patient Transport to Trauma Center 100% 100% 100% 100% 100% 

Number of Required Elements 170 196 200 198 764 

Number of Completed Required Elements 170 196 200 198 764 

% Completed Required Elements 100% 100% 100% 100% 100% 
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FY-20 Cardiac Arrest Survivability measures (final update on 12/31/2020): 
 
Beginning in January 2011, FEMS started submitting cardiac arrest data to the Cardiac Arrest 
Registry to Enhance Survival (CARES). CARES was developed to help communities determine 
standard outcome measures for out-of-hospital cardiac arrest (OHCA) locally allowing for 
quality improvement efforts and benchmarking capability to improve care and increase survival. 
The CARES registry includes 105 data field elements completely describing each cardiac arrest 
case. FEMS is responsible for creating each record and entering 77 data elements, while 
hospitals that receive cardiac arrest patients transported by FEMS are responsible for entering 28 
data elements. During the period of a year, FEMS typically treats and/or transports between 700 
and 900 cardiac arrest patients. 
 
CARES produces cardiac arrest patient outcome data using “Utstein Style” reports. “Utstein 
Style” reports categorize cardiac arrest patient outcomes using several sorting methods, 
standardized for nationally comparable data. 
 
To better evaluate and present CARES data, FEMS created patient data “panels” to assess 
cardiac arrest patient outcome. Each data panel contains a group of cardiac arrest patients 
characterized by certain conditions. Each data panel begins with “total cardiac arrests” shown at 
the top and then reduces patient counts by limiting conditions. Patient outcomes shown at the 
bottom of each data panel include Cerebral Performance Category (CPC) Scores. This includes 
“Good Cerebral Performance” (Normal Life, or CPC-1), “Moderate Cerebral Disability” 
(Disabled but Independent, or CPC-2), “Severe Cerebral Disability” (Conscious but Disabled 
and Dependent, or CPC-3) and “Coma/Vegetative State.” 
 
Cardiac Arrests Witnessed by Bystanders. This panel shows outcomes for all patients treated 
and/or transported by FEMS as the result of a cardiac arrest witnessed by a bystander other than 
first responding or EMS personnel. The panel includes the count of patients transported to 
hospitals, admitted to hospitals, and discharged alive. Patient survival rates include an overall 
survival rate (all patients discharged alive) and survival rates for patients discharged alive with 
CPC-1 or CPC-2 ratings. 
 

FY-20 CARDIAC ARRESTS: OVERALL SURVIVAL 

Cardiac Arrests Witnessed by Bystanders Q1 Q2 Q3 Q4 FY-20 

Total Cardiac Arrests 239 231 292 202 964 

Witnessed Cardiac Arrests 92 72 108 74 346 

NOT Witnessed by EMS 72 46 76 49 243 

Transported to ED 54 33 36 32 155 

Pronounced Dead in ED 13 5 10 11 39 

Ongoing Resuscitation in ED 41 28 26 21 116 

Admitted to Hospital 30 17 10 13 70 

Died in Hospital 21 7 5 8 41 

Discharged alive 7 9 2 2 20 

Discharged alive (CPC-1 or CPC-2) 6 7 2 2 17 

Discharged alive (CPC-3, CPC-4 or Unk) 1 2 0 0 3 
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Died in Hospital after DNR 2 1 3 3 9 

Discharged alive after DNR 0 0 0 0 0 

Discharged alive after DNR (CPC-1 or CPC-2) 0 0 0 0 0 

Discharged alive after DNR (CPC-3, CPC-4 or Unk) 0 0 0 0 0 

Total Discharged Alive 7 9 2 2 20 

Total Discharged Alive (CPC-1 or CPC-2) 6 7 2 2 17 

Total Discharged Alive (CPC-3, CPC-4 or Unk) 1 2 0 0 3 

Overall Survival Rate 9.7% 19.6% 2.6% 4.1% 8.2% 

Overall Survival Rate (CPC-1 or CPC-2) 8.3% 15.2% 2.6% 4.1% 7.0% 
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For these patients, element (2) of the AHA chain of survival or “early cardiopulmonary 
resuscitation (CPR) with an emphasis on chest compressions” when available, is most likely to 
improve patient survival rates. The table below shows the counts and percentages of patients 
receiving bystander CPR assistance. 
 

FY-20 CARDIAC ARRESTS: CPR PARTICIPATION 

Cardiac Arrests Witnessed by Bystanders Q1 Q2 Q3 Q4 FY-20 

Total Cardiac Arrests 239 231 292 202 964 

Witnessed Cardiac Arrests 92 72 108 74 346 

NOT Witnessed by EMS 72 46 76 49 243 

  Who Initiated CPR? 

Lay Person 6 7 3 5 21 

Lay Person Family Member 12 10 15 11 48 

Lay Person Medical Provider 8 4 8 5 25 

First Responder (non-transport provider) 21 8 10 6 45 

Responding EMS Personnel 25 17 40 22 104 

CPR Initiated by Bystanders  26 21 26 21 94 

Overall Bystander CPR Rate 36.1% 45.7% 34.2% 42.9% 38.7% 
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For these patients, element (3) of the AHA chain of survival or “rapid defibrillation” when 
available, is most likely to improve patient survival rates. The table below shows the counts and 
percentages of Panel 2 patients receiving bystander AED assistance. 
 

FY-20 CARDIAC ARRESTS: AED USE 

Cardiac Arrests Witnessed by Bystanders Q1 Q2 Q3 Q4 FY-20 

Total Cardiac Arrests 239 231 292 202 964 

Witnessed Cardiac Arrests 92 72 108 74 346 

NOT Witnessed by EMS 72 46 76 49 243 

AED applied prior to EMS arrival 27 3 12 6 48 

  Who Applied AED? 

Lay Person 1 0 1 0 2 

Lay Person Family Member 0 0 0 0 0 

Lay Person Medical Provider 4 1 4 4 13 

First Responder (non-transport provider) 22 2 7 2 33 

Police Applied AED 9 2 4 1 16 

AED Used by Bystanders  5 1 5 4 15 

Overall Bystander AED Use Rate 6.9% 2.2% 6.6% 8.2% 6.2% 
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The table below shows nationally comparable “Utstein Style” reporting to evaluate patient 
outcome for bystander witnessed cardiac arrests.  
 

FY-20 CARDIAC ARRESTS: UTSTEIN SURVIVAL MEASUREMENT 

Cardiac Arrests Witnessed by Bystanders Q1 Q2 Q3 Q4 FY-20 

Total Cardiac Arrests 239 231 292 202 964 

Witnessed Cardiac Arrests 92 72 108 74 346 

NOT Witnessed by EMS 72 46 76 49 243 

Presumed Cardiac Etiology 55 39 63 40 197 

“Shockable” Rhythm (VFib/VTach/Unk) 16 17 7 4 44 

Transported to ED 14 16 7 3 40 

Pronounced Dead in ED 1 1 1 0 3 

Ongoing Resuscitation in ED 13 15 6 3 37 

Admitted to Hospital 11 10 4 2 27 

Died in Hospital 4 4 1 1 10 

Discharged alive 6 5 2 1 14 

Discharged alive (CPC-1 or CPC-2) 5 4 2 1 12 

Discharged alive (CPC-3, CPC-4 or Unk) 1 1 0 0 2 

Died in Hospital after DNR 1 1 1 0 3 

Discharged alive after DNR 0 0 0 0 0 

Discharged alive after DNR (CPC-1 or CPC-2) 0 0 0 0 0 

Discharged alive after DNR (CPC-3, CPC-4 or Unk) 0 0 0 0 0 

Total Discharged Alive 6 5 2 1 14 

Total Discharged Alive (CPC-1 or CPC-2) 5 4 2 1 12 

Total Discharged Alive (CPC-3, CPC-4 or Unk) 1 1 0 0 2 

Overall Survival Rate 37.5% 29.4% 28.6% 25.0% 31.8% 

Overall Survival Rate (CPC-1 or CPC-2) 31.3% 23.5% 28.6% 25.0% 27.3% 
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The attachment for Question 78 includes charts comparing the District’s sudden cardiac arrest 
survival outcomes to the national average and to prior years. We believe the pandemic and the 
associated decrease in witnessed cardiac arrests and significant decrease in the incidence of 
bystander CPR accounts for the decrease in overall survival in the District in FY 2020. This 
experience is consistent with the national experience. Fortunately, for those cases where EMS 
intervention in most likely to succeed, and that are the best measure for EMS performance in 
sudden cardiac arrest – Utstein 1 and Utsten II (charts 2 and 3) – the District continues to 
perform favorably when compared to the national average. As the District reopens, the 
Department is reinvigorating its Hands on Hearts program, which was temporarily suspended 
due to COVID-19 restrictions for the last 12 months. 
 
During FY21, the Department is adopting the National EMS Quality Alliance Compass 2.0 
Measure (Compass Measures) to monitor and evaluate clinical performance. The measures fall 
into six clinical and operational categories which are based on the most relevant and up to date 
prehospital evidence for hypoglycemia, pediatrics, stroke, seizure, trauma, and safety. They are 
comprised of 11 specific metrics (see the response to Question 41 for further details). 
 

79. What has FEMS done to divert low-acuity callers from utilizing EMS services in 
FY20 and FY21, to date? 

 
In FY20 and FY21, the Department continued to implement and improve the Right Care, Right 
Now Nurse Triage Line (NTL). The NTL assesses 911 calls with low acuity illnesses and injuries 
and, where appropriate, refers those calls to self-care, telemedicine, a community clinic, or 
transport to a hospital. In FY20, use of the program by both Department field providers and OUC 
call takers increased significantly. 
 
Since the launch of the program in 2018, the Department has engaged a third-party vendor to 
coordinate digital outreach and education on the appropriate use of 911 to a growing list of text 
and email subscribers that includes FEMS high volume utilizers, every patient referred to the 
NTL since launch, and individuals who sign up for the list.  
 
In FY20, the Department worked with the Department of Health Care Finance to secure phone 
numbers of all Medicaid beneficiaries. Medicaid beneficiaries are disproportionately referred to 
the NTL and have been added to the digital outreach list.  
 
In fact, NTL turned out to be a critical tool in the early days of the pandemic. As hospitals across 
the country became overwhelmed with COVID-19 patients, we were able to divert stable patients 
from our local emergency departments to self-care, telemedicine, or community clinics. This 
protected our patients from unnecessary COVID-19 exposure. And while our local hospitals 
were stretched by the demands of the pandemic, they never became overwhelmed.  
 
Today we regularly divert from nine to ten percent of our daily EMS call volume to the NTL, 
thanks to our first responders, as well as a reinvigorated partnership with the Office of Unified 
Communications.  
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During COVID-19, the District, like other jurisdictions around the country, observed an increase 
in cardiac arrests in the field and a withdrawal of patients seeking health care because of fears of 
the COVID-19 virus. For this reason, the Department shifted its NTL messaging to pandemic 
related messages, as well as encouraging readers to call for help when experiencing certain 
symptoms. The pandemic related messaging included messages about available resources to the 
District residents such as food distribution, COVID Safety guidelines etc. In FY21, the messages 
are slowly being refocused to the NTL program while continuing to share all COVID related 
information resources available to District residents. 
 

80. Please describe FEMS’ plans to assess and address the growing needs of the 
Southwest Waterfront for fire and emergency medical services, including the 
Marine Firefighting Unit. 

 
Prior to FY20, the Department noted an increase in calls in the Wharf area in the summer 
months. In the summer months of FY20, calls declined consistent with reduced call volume 
citywide. Any call volume variance in the area has not been out of proportion with calls city-
wide. The Department continues to monitor the level of calls in this area and adjusts its resources 
as necessary. 
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The Property Management Division (PMD) in conjunction with the Department of General 
Services (DGS) recently completed a substantial upgrade to the Harbor Patrol facility at 550 
Water Street, SW. The upgrade included the replacement of the following elements: 
 

• Covered Boat Shed (1 additional indoor space); 
• Replacement of T-docks (1 additional exterior space); 
• Upgrade of electrical land-side power distribution and dock-side electrical pathway and 

terminations; and 
• Upgrade of all exterior dock-side lighting. 

 
This project upgrades the Department’s ability to respond to calls for service because it provides 
greater capacity for response and ensures continuity of safe power at the facility. 
 

a. Please describe the call volume for waterfront incidents.  
 
See table below. 

 
 

b. How does FEMS coordinate with HSEMA on issues relating to the 
Waterfront? 

 
The lead officials from each of the regional emergency support agencies meet regularly at 
meetings organized by HSEMA. The purpose of these meetings is to:  
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• Improve preparedness through coordination of plans;  
• Review incidents and identify strengths and areas for improvement;  
• Function as the SARA Title III - Emergency Planning Council; and  
• Update the District Response Plan.  

 
These agencies coordinate on response issues affecting the city, including the waterfront. Past 
topics have included a review of pollution control and marina fire responses. In addition, the 
agency continues to work closely with HSEMA and the Mayor’s Special Events Task Group to 
ensure that all events are properly supported with Fire and EMS resources. 
 

81. In July of 2017, BDA Global produced a report entitled “Recommendations and 
Strategies for Improving the Marine Firefighting Unit.” The report provides 33 
recommendations for improvement. Please provide a description, by 
recommendation, of what the MFU and FEMS as a whole have been doing in FY20 
and FY21, to date, to address these recommendations.  

 
See Table 81 for updates to the recommendations and strategies for improving the Marine 
Firefighting Unit as outlined by the BDA Global Report.  
 

TABLE 81. RECOMMENDATIONS AND STRATEGIES FOR IMPROVING THE MARINE FIREFIGHTING UNIT 
No. Recommendation DC Fire and EMS Update 
1 Replace FB-1. The new fireboat should continue to 

be the largest vessel in the fleet and an NFPA 
Type II vessel. 

Research continues on naval design consultants 
for new FB-1 and development of the draft 
Statement of Work for these services is being 
completed. We are in the process of securing a 
marine architect. 

2 The new FB-1 should be a jet-propulsion boat of 
approximately the same length as the current FB-
1. 

This recommendation is under consideration and 
will be evaluated by the marine architect. 

3 Consider having the new FB-1 be capable of 
breaking ice up to 6 inches thick. 

This recommendation is under consideration and 
will be evaluated by the marine architect. 

4 Purchase at least two airboats to provide rapid 
over-the-ice and shallow water response 
capability. 

Airboat capability is under consideration for 
future grant applications and capital 
expenditures; MPD and MWAA/National Airport 
have airboats in service and available to support 
emergency operations. A new all hazard low 
profile rapid response boat capable of shallow 
water response has been placed into service.  

5 Contract with a naval design consultant to assist 
in the development of final specifications for, 
review of the design of, and oversee acceptance 
testing of the new fireboat. 

DC FIRE EMS is in the process of identifying a 
marine architect. Research continues on naval 
design consultants for new FB-1 and completion 
of the Statement of Work for these services 

6 Ensure a consistent complement of equipment is 
carried on MFU boats. 

Completed; equipment is standardized between 
vessels. 
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TABLE 81. RECOMMENDATIONS AND STRATEGIES FOR IMPROVING THE MARINE FIREFIGHTING UNIT 
No. Recommendation DC Fire and EMS Update 
7 Maintain a fleet with a variety of vessel designs 

and capabilities because no one vessel design or 
size can operate successfully in the District’s 
different marine environments. 

DC Fire and EMS continues to maintain a diverse 
fleet capable of responding to any expected 
emergency on the waterway and adjacent land 
areas. Capabilities have been expanded with the 
delivery of the new all hazard low profile rapid 
response boat and the addition of two rapid 
response rescue boats.  

8 Work with allied marine public safety responders 
to update the Potomac River Emergency Incident 
Response Plan to clearly define incident command 
authorities in the area covered by the Plan. 

Completed. The COG fire Chiefs Committee of the 
Metropolitan Washington Council of 
Governments approved the Potomac River 
Rescue, Assistance, and Emergency Incident 
Response Plan in May of 2020.  

9 Work with the OUC to add Common Place Names, 
navigational waypoints, and Aids to Navigation to 
the Computer-Assisted Dispatch (CAD) system. 

DC Fire and EMS initiated a Washington DC 
Waterways working group. This group includes 
MPD, OUC, USCG, MWAA, other NCR Fire 
Departments, and continues to work to resolve 
command issues, address communications 
challenges, and conduct training and exercises to 
improve coordination. The group meets on the 
2nd Tuesday of each month at MPD. This group 
continues to work to add these updates to the 
CAD. The OUC has also added enhanced 
geography training to its training curriculum that 
includes water ways. 

10 Improve communications between the Harbor 
Patrol and MFU so that when one unit learns of an 
incident, it automatically alerts the other about 
the call. 

This item has been completed by the Washington 
DC Waterways working group. The group 
established procedures for responding agencies 
and jurisdictions to announce all water way 
responses over new marine tactical channels. This 
plan is included in the updated Potomac River 
Emergency Incident Response Plan in its 
communications section. 

11 More fully develop the ability of the MFU to 
supply water on land over long distances. 

Established water supply drills will continue 
throughout CY-2021. These drills will enhance the 
department’s water supply capabilities utilizing 
alternative sources from the MFU. 

12 Do not establish a stand-alone dive-rescue 
capability. 

DC Fire and EMS is not establishing a stand-alone 
dive rescue capability. Partnership with MPD is 
continuing and improving the team concept. 
Grant funded equipment and training will be 
delivered in CY-2021.  

13 The Incident Commander on an MFU incident 
should designate an Incident Safety Officer, 
especially during nighttime or other low-light 
operations. 

An incident safety officer is dispatched on all 
marine responses. Additionally, a rescue group 
specific safety officer is designated for all working 
incidents and works directly under the incident 
safety officer. 

14 Continue efforts to communicate the importance 
of high-quality CAD and National Fire Incident 
Reporting System (NFIRS) data. 

The Department is monitoring daily compliance 
with reporting. 
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TABLE 81. RECOMMENDATIONS AND STRATEGIES FOR IMPROVING THE MARINE FIREFIGHTING UNIT 
No. Recommendation DC Fire and EMS Update 
15 Invest in proper training, tools, and manuals to 

permit marine engineers to better perform 
needed repairs. 

Grant funded Marine Firefighting Unit training is 
being delivered in CY2021 by the National 
Association of State Boating Law Administration 
(NASBLA). This training is USGA approved. 
Engineers have completed manufacturer 
authorized training for mechanics in CY-2019. 

16 Ensure that two boats can respond on any 
emergency with a crew of sufficient size to permit 
safe operations on the water. 

This recommendation is under consideration and 
dependent on funding. 

17 Consider hiring (or contracting for) a part-time 
mechanic to maintain the MFU fleet. 

DC Fire and EMS disagrees with this 
recommendation. DC Fire and EMS promotes and 
compensates USCG certified Marine Engineers 
and Assistant Marine Engineers for this function.  

18 Consider increasing the preference points for 
USCG licensure and other relevant certifications 
such as diesel mechanic. 

The Selection Criteria are currently under review 
with Local 36. 

19 The Department should strive to ensure that any 
personnel temporarily filling vacancies at the MFU 
are competent swimmers and have received 
MFU-specific training that enables them to 
operate safely and confidently as a deckhand on 
any of the fireboats. 

DC Fire and EMS agrees with this 
recommendation. Policies are in place to support 
this recommendation. Automated staffing 
software has been updated to only select 
qualified members to fill daily vacancies. The new 
selection process for rescue squad members adds 
a swim test to candidate qualifications. Additional 
policies are under development or revision to 
improve training and accountability. Deputy Fire 
Chief – Special Operations is responsible for 
compliance. 

20 Provide MFU personnel with additional training 
specifically tailored to the marine operational 
environment. 

Grant funded National Association of State 
Boating Law Administrators (NASBLA) Boat 
Operations and Training (BOAT) Certification 
which consists of four different training courses 
for members assigned to the fireboat, is 
scheduled to be delivered in 2020/2021. In 
addition, DC Fire and EMS is in the process of 
securing an MOU with a local accredited maritime 
training organization. 

21 Adopt clear training and certification 
requirements for the rescue swimmer position 
and maintain a list of qualified land-based 
personnel who can be used in that role when 
detailing personnel to the fireboats. 

DC Fire and EMS agrees with this 
recommendation. Improvements to the 90-Day 
Detail Manual, the examination and an updated 
Deck Hand Manual have been completed and 
adopted. A Land Based Marine Firefighting 
Manual has been developed and is in draft form. 

22 Update requirements for the deckhand position 
and ensure that any personnel assigned to this 
position meet these requirements. 

Completed and approved in July 2020. 
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TABLE 81. RECOMMENDATIONS AND STRATEGIES FOR IMPROVING THE MARINE FIREFIGHTING UNIT 
No. Recommendation DC Fire and EMS Update 
23 Strengthen the swift water rescue training 

program by instituting recurring training and 
ensuring thorough record-keeping of such 
training. 

DC Fire and EMS swift water rescue instructors 
have developed in-service recurring training to 
maintain proficiency in compliance with NFPA 
1006 “Technical Rescue Personnel Professional 
Qualifications”, NFPA 1670 “Operations and 
Training for Technical Search and Rescue 
Incidents” and the National Incident Management 
System team resource typing.  

24 Establish a progressive, multi-year exercise 
program to ensure the MFU can test its 
capabilities by participating in a series of 
increasingly complex exercises, with each 
successive exercise building upon the previous 
one. 

The Waterway Operation Group continues to 
meet the 2nd Tuesday of each month and 
coordinates the exercise program. We are in the 
process of planning a full-scale exercise to 
simulate fire involving water taxis and need for 
mass evacuation and developing an exercise on a 
multiagency hazardous material waterway 
response. These exercises are scheduled for 
summer/fall of 2021. 

25 Base MFU exercise scenarios on current threat 
analysis and risk assessment data relevant to the 
Port of Washington. 

DC Fire and EMS has a liaison from Special 
Operations and Fire Prevention Division assigned 
to the fusion center. Their briefings and products 
inform threat scenarios. Exercise will consider 
current threat analysis/risk assessment based on 
input from DC Fire and EMS representative in the 
Fusion Center and USCG Sector NCR. 

26 Ensure that during MFU exercises, designated 
personnel collect and analyze all appropriate 
exercise data, identify strengths and areas for 
improvement, and report exercise outcomes in an 
After-Action Report. 

Exercises will follow FEMA HSEEP format to assure 
compliance. 

27 Continue including traditional exercise partners in 
regular MFU exercises, and extend participation 
to relevant federal, state, local, non-profit, and 
private sector partners. 

The continued operation of the Waterway 
Operation Group assures this task is completed. 

28 Consider building new fireboat facilities or 
refurbishing the existing one as quickly as 
possible. 

This recommendation is under consideration and 
dependent on funding. 

29 Establish a daytime summertime fireboat station 
in Georgetown. 

This recommendation is not currently in DC Fire 
and EMS plans, but the Department will consider 
it for future planning. 

30 Reserve land for and start planning to build a 
fireboat station on the Anacostia River. 

This recommendation is not currently in DC Fire 
and EMS plans, but the Department will consider 
it for future planning. 
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TABLE 81. RECOMMENDATIONS AND STRATEGIES FOR IMPROVING THE MARINE FIREFIGHTING UNIT 
No. Recommendation DC Fire and EMS Update 
31 The Department should inspect and replace any 

MFU personal protective equipment that is 
outdated or in poor condition. 

All MFU personal protection equipment (PPE) was 
replaced with grant funding in FY2019 and 
replacement plan has been established. The 
Department has invested in the training, test 
equipment and repair kits to allow in-house 
testing and repair of dry suits, ice rescue suits 
other water rescue personal protective 
equipment (PPE). Inspection and pressure testing 
of dry suits and ice rescue suits occurs at least 
annually. 

32 Submit a well-written, well-documented PSGP 
grant application that makes a strong case for 
funding the acquisition of a new large-platform 
fireboat. 

USCG has repeatedly stated that they will not 
fund replacement for FB1 through Port Security. 
2017 Port Grant application included costs for 
design of FB1 replacement. This portion of the 
application was not awarded. DC Fire and EMS is 
resubmitting a 2021 PSGP application for specific 
components that are applicable to the NOFO. 

33 In addition to submitting a PSGP grant application, 
explore and pursue other funding mechanisms 
which may be available to support MFU 
operations and capital needs. 

The department applied for the Assistance to 
Firefighters Grant for unfunded Port Security 
Grant Program projects and will continue to 
research and pursue additional funding 
opportunities. We are currently exploring the 
applicability of a UASI grant based on our multi-
jurisdictional response and regional support in 
maritime con-ops. Additionally, DC Fire and EMS 
has submitted an HSEMA local grant for a FEMA 
Type I Swift Water equivalent equipment cache. 

 
82. In the FY19 budget, the Council fully funded the remaining costs of the Fire and 

Emergency Medical Services Employee Presumptive Disability Amendment Act of 
2012 (D.C. Law 19-331). Please describe FEMS’ implementation of the law in FY20 
and FY21, to date, including: (1) the development of policy guidance and 
communication of information about the coverage to members; (2) the number of 
personnel seen by the Police and Fire Clinic; (3) the results of any determinations by 
a third-party medical specialist; and (4) the funding expended.  

 
The “Fire and Emergency Medical Services Employee Presumptive Disability Amendment Act 
of 2012” (D.C. Law 19-331) was implemented over a three-year period. Specific cancers were 
covered as of October 1, 2016, infectious diseases as of October 1, 2017, and chronic diseases 
were covered as of October 2018.  
 
In FY17, FEMS issued Bulletin 13, “Presumptive Disability,” which is the agency’s policy 
regarding the law, to the membership which describes the law, its prerequisites, and benefits 
available to the employees. In March 2021, an update to Bulletin 13 covering chronic diseases, 
and including guidance regarding COVID-19, was issued to the Department. See, Attachment for 
Question 82.  
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All uniformed members are required to report to the PFC at least annually to receive an 
occupational physical based on NFPA 1582, “Comprehensive Occupational Medical Program for 
Fire Departments,” and as needed for injuries or illnesses. In FY20 and FY21, to date, the 
requirement for physicals was suspended.2 Members are evaluated by the PFC for on-duty 
injuries (the same day when physical condition and PFC hours allow) and are required to report 
for daily sick call for off-duty illness or injuries. In all sick leave cases, members receive follow-
up evaluations before being returned to full duty. 
 
The number of personnel seen for a presumptive cancer claim in FY20 is one. The number of 
personnel seen for a presumptive chronic disease claim in FY21 is one. The number of personnel 
seen by the Police and Fire Clinic in FY20 was 6,284. The number of personnel seen by the 
Police and Fire Clinic in FY21 is 3,374. 
 

a. Was any funding reprogrammed from the PFC contract or presumptive 
disability funding for other uses, either internal or external to the agency? 

b. Please provide a chart for the PFC and presumptive disability line items. 
 
See table 82 for responses to subpart (4), and sub-questions (a) and (b). 
 

TABLE 82. PFC AND PRESUMPTIVE BUDGET AND SPENDING 

    
FY20 

Budget 
FY20 

Expenditures 
FY21 

Budget 
PFC Total   $4,416,728  $5,082,497  $5,154,728  

  

Presumptive Disability 

Cancer Treatment $595,995  $253,690  $345,995  
Communicable 
Disease 

$817,652    $697,056  

Chronic Disease $765,000    $765,000  
Presumptive Total   $2,178,647  $253,690  $1,808,051  
           

Other Usages of 
Presumptive Funding 

ADPI Medical Billing 
Contract 

$500,000      

O2X Wellness $250,000      
Other Usages Total   $750,000      

 
83. Please describe the status of the Nurse Triage Line (“NTL”). 

 
See, Response to Question 79. 
 
  

 
2 Due to COVID–19, the Department suspended annual physicals in calendar year 2020. Therefore, a disability 
presumption will not be rebutted by the Department or Office of Risk Management on grounds that a member’s or 
EMS employee’s annual physical was not conducted in 2020. 
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a. Please document any changes that have been made to the program since its 
launch on April 19, 2018. 

 
TABLE 83. RIGHT CARE, RIGHT NOW PROGRAM MILESTONES 

Dates Component Description 
April 19, 2018 Right Care, Right Now Nurse 

Triage Line (NTL) program 
launches 

Working with the Lab @ DC, the RCRN pilot was started 
at launch such that half of the NTL-eligible callers were 
randomized to the NTL and half to standard ambulance 
dispatch. 

January 2019 Program expands to 24/7 For the first nine months of the program, the NTL was 
active from 7 am to 11 pm, seven days a week. We 
noticed that a significant number of NTL-eligible calls 
were made during the overnight hours, so in January 
2019 we expanded the line to 24 hours a day.  

March 2019 Field Provider Referral 
component launches 

The RCRN pilot was stopped in March 2019. FEMS field 
providers began referring patients to the nurse from the 
field. The benefit of this phase is that our providers are 
able to take patient vital signs and do an in-person 
assessment of the patient, and to share that information 
with the NTL nurses to assist in their decision-making 
about the best destination for the patient. 

October 15 - 
November 15, 
2019 

Paramedic Call Taker Pilot 
Program 

Department collaborated with OUC to launch a pilot 
program where Department paramedics triaged calls to 
911 requiring BLS transport (as determined by OUC call 
takers). One of the goals of the pilot was to observe if 
there would be a difference in the rate of referral of BLS 
calls to the NTL. The pilot demonstrated that a 
significantly higher number of calls could be referred to 
the NTL by the OUC. 

March 2020 - 
present 

Program changes due to COVID 
impacts 

• Ready Responders (Ready): A company consisting 
of a group of non-transporting emergency 
responders (paramedics and EMTs), who work with 
our NTL-eligible patients that have been referred to 
self-care to coordinate their care, review 
medications history and needs, etc. They also help 
our NTL patients navigate their medical care. These 
non-transporting EMS providers visit the patient 
within three hours of referral for an in-home 
assessment and provide medical management, 
patient education and set up 30-, 60-, and 90-day 
follow-up visits.  

• Telehealth:  NTL-eligible callers who have been 
triaged and determined to have a medical need that 
could potentially be resolved through a telehealth 
visit are referred to our telehealth participating 
clinics. Currently Unity Health Care is the only 
participating Telehealth clinic with five participating 
sites, but we are working with other clinics to 
implement same telehealth access.  
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TABLE 83. RIGHT CARE, RIGHT NOW PROGRAM MILESTONES 
Dates Component Description 

• Non-ambulatory: Once the triage is completed and 
a determination is made that a clinic referral is 
needed and if the caller is determined to be non-
ambulatory and utilizes mechanical assistance for 
mobility (excluding motorized wheelchairs), the 
nurse will refer the call to AMR/GMR for ambulance 
transport to a participating clinic. Previously all non-
ambulatory patients were excluded from the NTL 
program. 

 
b. What outreach has FEMS undertaken to promote the NTL and help the 

public properly utilize the NTL in FY20 and FY21, to date? 
 
See, Response to Question 79.  
 

c. What type of feedback have participating medical providers and clinics 
provided on the NTL?  

 
Participating medical providers and clinics have provided uniformly positive feedback about the 
NTL since its launch. As the volume of patients referred to the clinics has increased, we have 
received some complaints about a very small number of patients who went to the hospital after 
being evaluated at a clinic. Most frequently, this has been due to the clinic not having the 
appropriate diagnostic capacity for a specific patient, for example, no x-ray or other capability. 
In response, we have provided increased training to the NTL nurses on the capabilities of each 
clinic, as well as counseling to clinics to advise the nurses when there are changes in clinic 
capabilities, hours, capacity, etc. The primary impact of these examples is inconvenience for the 
patient, which we take seriously and aim to reduce as much as possible. There have been no 
reported negative patient health outcomes following an NTL referral. 
 

d. How, specifically, did FEMS use the funding allocated for the NTL in FY20 
and FY21, to date? 

 
TABLE 83(d). PROGRAM BUDGET 

Line item FY20 FY21 TD 
AMR (Nurse staffing and operations) $870,000 $870,000 
OUC (Space rental at UCC) $20,000 n/a 
Granicus (Public outreach and engagement) $87,572 $120,760 
Department of For-Hire Vehicles (private and uninsured transport) $35,416 n/a 
Total $1,012,988 $990,760 

 
e. Please provide the number of calls diverted to the NTL each day in FY20 and 

FY21, to date, as well as the number of calls returned from a nurse. 
 
See, chart and table, next pages.
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TA
B

LE 83E. RIGHT CARE, RIGHT NO
W

 M
O

N
TH

LY D
IV

ER
SIO

N
S (FY20 and FY21 Q

1-Q
2) 

Month 

 Total 911 
calls  

 Total EMS 
calls  

 Total NTL 
diversions  

 Diverted 
from ED  

 Dispatch 
after triage  

 Technical 
failure  

% diverted to 
NTL of EMS 
calls 

% diverted 
from ED of 
EMS calls 

% diverted to 
NTL of all 
calls 

% diverted 
from ED of all 
calls 

% of triaged 
calls diverted 
from ED 

% of triaged 
calls 
returned to 
dispatch 

% of diverted 
calls 
returned to 
911 

O
ct-19 

18,594 
14,998 

866 
409 

246 
211 

5.8%
 

2.7%
 

4.7%
 

2.2%
 

47.2%
 

28.4%
 

24.4%
 

N
ov-19 

16,747 
13,514 

935 
457 

270 
208 

6.9%
 

3.4%
 

5.6%
 

2.7%
 

48.9%
 

28.9%
 

22.2%
 

D
ec-19 

17,749 
14,681 

836 
395 

252 
189 

5.7%
 

2.7%
 

4.7%
 

2.2%
 

47.2%
 

30.1%
 

22.6%
 

Jan-20 
17,753 

14,672 
880 

454 
244 

182 
6.0%

 
3.1%

 
5.0%

 
2.6%

 
51.6%

 
27.7%

 
20.7%

 

Feb-20 
16,844 

13,981 
1,009 

547 
295 

167 
7.2%

 
3.9%

 
6.0%

 
3.2%

 
54.2%

 
29.2%

 
16.6%

 

M
ar-20 

17,224 
14,325 

1,900 
914 

464 
522 

13.3%
 

6.4%
 

11.0%
 

5.3%
 

48.1%
 

24.4%
 

27.5%
 

A
pr-20 

15,174 
12,649 

1,664 
791 

401 
472 

13.2%
 

6.3%
 

11.0%
 

5.2%
 

47.5%
 

24.1%
 

28.4%
 

M
ay-20 

16,195 
13,339 

1,226 
649 

356 
221 

9.2%
 

4.9%
 

7.6%
 

4.0%
 

52.9%
 

29.0%
 

18.0%
 

Jun-20 
15,977 

12,983 
1,107 

601 
302 

204 
8.5%

 
4.6%

 
6.9%

 
3.8%

 
54.3%

 
27.3%

 
18.4%

 

Jul-20 
17,398 

13,695 
1,313 

715 
374 

224 
9.6%

 
5.2%

 
7.5%

 
4.1%

 
54.5%

 
28.5%

 
17.1%

 

A
ug-20 

16,081 
12,937 

1,312 
677 

429 
206 

10.1%
 

5.2%
 

8.2%
 

4.2%
 

51.6%
 

32.7%
 

15.7%
 

Sep-20 
15,394 

12,224 
1,089 

556 
344 

189 
8.9%

 
4.5%

 
7.1%

 
3.6%

 
51.1%

 
31.6%

 
17.4%

 

O
ct-20 

15,653 
12,650 

1,085 
541 

316 
228 

8.6%
 

4.3%
 

6.9%
 

3.5%
 

49.9%
 

29.1%
 

21.0%
 

N
ov-20 

14,949 
11,983 

1,023 
464 

312 
247 

8.5%
 

3.9%
 

6.8%
 

3.1%
 

45.4%
 

30.5%
 

24.1%
 

D
ec-20 

14,627 
11,738 

1,039 
387 

270 
382 

8.9%
 

3.3%
 

7.1%
 

2.6%
 

37.2%
 

26.0%
 

36.8%
 

Jan-21 
14,634 

11,886 
1,179 

485 
358 

336 
9.9%

 
4.1%

 
8.1%

 
3.3%

 
41.1%

 
30.4%

 
28.5%

 

Feb-21 
13,093 

10,540 
1,010 

463 
323 

224 
9.6%

 
4.4%

 
7.7%

 
3.5%

 
45.8%

 
32.0%

 
22.2%

 

M
ar-21 

15,319 
12,399 

1,219 
545 

381 
293 

9.8%
 

4.4%
 

8.0%
 

3.6%
 

44.7%
 

31.3%
 

24.0%
 

 N
ote: Percentages to the right of the double line are the disposition of “total N

TL diversions.”
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f. How has the NTL impacted overall call volume since its launch?  
 
OUC call takers are regularly able to divert between eight and 10% of calls to the Nurse for 
triage daily, ultimately diverting about 18 patients daily from emergency Departments. The NTL 
has had a modest impact on overall call volume since its launch, but this impact is growing, and 
we believe will continue to increase as the program continues to grow and as diverted patients 
become more comfortable using non-ED health care resources. It should be noted that improving 
the health care outcomes through facilitating access to the most appropriate level of care is a 
primary goal of this program.  
 

g. Has any funding in the FY20 or FY21 budgets been reprogrammed from the 
NTL for other uses, either internal or external to the agency or within OUC? 

 
No. 
 

h. Does the agency plan to make any changes to the program in the remainder 
of FY21? 

 
The agency plans to pilot the direct dispatch of third-party ambulances to patients whom the 
nurse has assessed over the phone and determined to require BLS transport to a hospital. This 
will streamline dispatch of Department resources by removing a step in the dispatch process (i.e., 
a field provider does not need to conduct a secondary triage after a higher level of care provider 
has determined the patient needs BLS transport to a hospital). Further, we are adding two 
additional clinical partners, Kaiser and Bluerock Care, as patient destinations and working with 
our pediatric colleagues at Children’s National Hospital to add pediatric patients over the age of 
two to the program. 
 

i. What does the agency identify as challenges that must be addressed to allow 
for the NTL’s full implementation and success? 

 
The Department continues to work to increase the number of calls sent to the nurse for triage 
both at the OUC and field levels, and to develop best practices for successfully diverting a higher 
percentage of nurse calls from an ambulance transport. We are excited about the improvements 
we have seen in FY20 and FY21. With the increased volume of referral to clinics comes with 
increased transportation needs, especially for non-Medicaid patients. A future goal of the 
program is getting private insurers to help offset the cost of their patients being transported to the 
clinic. The Department is currently working with Kaiser on this effort and would like more 
cooperation from other major carriers that operate within the District. 
 
We always knew that the change sought by this program would take time and we are finally 
seeing a change in system behavior as a result of the program. We remain committed to the 
principle of ensuring that the NTL remains a positive and safe experience for patients, over all 
other interests. We believe that if the system we have created remains safe, efficient, and 
responsive to patient’s health care needs, patients eventually will stop using 911 and hospitals for 
their primary care needs. 
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We are also encouraged by the Mayor’s leadership in convening the Commission on Healthcare 
Systems Transformation. We anticipate that implementation of the Commission’s 
recommendations will result in even more progress in diverting non-emergency patients from 
hospitals. 
 

j. What is the relationship between the NTL and Ready Responders? 
 
Ready Responders (Ready) acts as one of the NTL clinical partners, operating in a mobile 
environment. Ready does not yet have a physical site for patients to be received; Ready goes to 
the patient. Ready is an on-demand network of EMS Responders facilitating house calls, 
connected via an Uber-style dispatch app, and supported via telehealth connection to doctors and 
nurse practitioners. They primarily receive referrals from NTL for patients who have been 
triaged by the nurse and determined to need to self-care. 
 
Ready conducts in-home medical care for non-emergency conditions, including COVID-19 
testing. They work with the referred patients to determine root causes of 911 calls and hospital 
utilization, and work to connect them to a primary care facility or physician. The responders are 
stationed across the District to minimize response times. They also facilitate telemedicine visits 
in the home and act as an extender of the clinician on the other end of a web-enabled iPad which 
they provide. 
 

84. How does FEMS measure utilization of its services by high-volume and super high-
volume consumers? Please provide any relevant data.  

 
a. In FY20 and FY21, to date, how has FEMS worked to divert the use of EMS 

services by high-volume and super high-volume consumers?  
 
The Department defines “super high volume” users as patients who were transported 10 or more 
times during a 12-month period by an FEMS transport unit, as reported by CAD and FEMS 
ambulance billing contractor data analysis. Patients who are transported 3 or more times in a year 
are considered “high-volume” users. 
 

TABLE 84. HIGH VOLUME UTILIZERS 
Number of 
Transports Number of Patients 

Percentage of 
Patients 

Number of 
Transports 

Percentage of 
Transports 

FY20 
1-9 59,514 99.4% 83,631 92.8% 

More than 10 366 0.6% 6,525 7.2% 
Total 59,880 100.0% 90,156 100.0% 

FY21 (to March 15, 2021) 
1-9 25,040 99.7% 31,605 94.6% 

More than 10 87 0.003% 1,801 5.4% 
Total 25,127 100.0% 33,406 100.0% 

 
In FY20, FEMS transported 366 people more than 10 times for a total of 6,525 transports. The 
top 101 utilizers were transported 2,995 times (min 17, max of 200). The Top 26 super high-
volume utilizers were transported 1,385 times.  
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In FY20, the Street Calls Mobile Integrated Healthcare Team (SCMIHT) made 985 contacts with 
68 individuals of these individuals. Forty-four referrals to diverse agencies that could meet the 
individuals’ needs resulted from these contacts. Additionally, 13 recurrent (from previous years) 
HVUs were engaged 538 times. Thirty-one referrals were made for needed services for them. 
Most interactions occurred between October 2019 and March 2020 as the team was diverted to 
intradepartmental COVID related outreach in March 2020.  
 
Since March 2020, the Street Calls team has operated at a diminished capacity due to personnel 
being redeployed to the COVID response and for other purposes. Collaborating agencies within 
and outside the government were reduced as well limiting the effectiveness of Street Calls 
referrals. 
 
Due to COVID restrictions and Departmental re-assignments, from March 2020 to March 2021, 
the SCMIHT team engaged new and emergent referrals mostly by phone. Six of these HVU’s 
have been contacted 19 times and 14 recurrent HVU were contacted 464 times and generated 37 
referrals to other agencies. 
 

85. Please describe the activities and staffing of the Street Calls program in FY20 and 
FY21, to date. 

 
The Department continues to operate the Street Calls program through the SCMIHT. The 
Program’s mission is to improve health outcomes by: 
 

• Identifying and engaging high-volume EMS system users and other at-risk and 
vulnerable clients; 

• Performing assessments to determine their underlying needs; 
• Carrying out targeted interventions and providing education to remove clients from the 9-

1-1 pathway; and 
• Connecting clients to the appropriate medical, mental health and social service 

professionals that can best address the clients’ core needs. 
 
Since March 2020, SCMIHT has operated at a diminished capacity, from four employees to one, 
due to personnel being redeployed to the COVID response and for other purposes. Collaborating 
agencies within and outside the government were reduced as well limiting the effectiveness of 
Street Calls referrals. 
 
SCMIHT made 2,180 contacts in FY20 with and on behalf of individuals who were identified as 
vulnerable or at risk the community.  
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TABLE 85. FY20 STREET CALLS CONTACTS 
 FY20 FY21 TD 
Attempted Contact 241 48 
Coordination of Services/Care 997 334 
Direct Contact (Face to Face with Patient) 82 2 
Follow-up 744 27 
Direct by Telephone (Speaking to Patient Only) 116 45 
Totals (5 groups) 2180 466 

 
SCMIHT also coordinated and staffed 25% of the Department’s “Hands on Hearts” CPR training 
program. In FY20, 5,253 individuals were trained in hands-only CPR. This program was paused 
in March 2020 due to the pandemic and will be re-started as soon as feasible.  
  
The Department is acutely aware of the changing demographics of substance abuse, its impact on 
the social determinants of health, and the complexity of the needs of many of the individuals that 
we serve in the District. In FY21, the Office of the Medical Director and its component offices 
have collaborated to target interventions to individuals with documented mental illness and 
frequent use of EMS. Further, it is exploring new opportunities to collaborate with DBH in the 
development of an Overdose Response team comprised of social workers from DBH and 
paramedics from Street Calls. We also rely on our strong relationships with Adult Protective 
Services, Department of Health Care Finance, Department of Aging and Community Living, 
community-based providers, core service agencies, and Medicaid-subsidized transportation, to 
name a few, to service the needs identified by our team. The office is also exploring 
opportunities for collaborations and partnerships with community agencies to address gaps in 
services experienced by our citizens (e.g., lift assists).  
 

86. In FY20 and FY21, to date, did FEMS offer EMTs training or funding for training 
to become paramedics?  

 
The Department offered EMTs training, or funding for training, to become paramedics in FY20 
and FY21, to date. In this process the Department supports the member’s personal initiative to 
become a paramedic by supporting their tuition through the tuition reimbursement process. The 
Department provides other indirect support by sharing the leave burden associated with attending 
these programs through the provision of administrative leave and schedule changes. The 
Department also supports the employee in their clinical studies by allowing them to perform 
clinical hours on Fire and EMS medic units while on duty. 
 

a. If so, how many took advantage of the training, and how many successfully 
became paramedics?  

 
Thirteen employees participated in the training in the reporting period.  
  
Four employees completed the training and passed the NREMT certification process. Four 
employees have successfully completed the Department’s Field Training and Evaluation Process 
(FTEP) to prepare them to operate as a paramedic in the District of Columbia. 
  
The nine other employees remain in training. 
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b. If this funding is offered through tuition reimbursement, what is the wait 

period for receiving the reimbursement?  
 
The tuition reimbursement process averages sixty days for the employee to receive their check 
after submission. 
 

c. How many EMTs have been reimbursed? 
 
One employee requested and received reimbursement in the amount of $4,100 in FY21. The 
other nine employees who have participated in the program have not submitted for 
reimbursements during FY20 and year-to-date FY21. 
 

87. Please detail all uniform and protective gear procurements in FY20 and FY21, to 
date, including how many members were provided uniforms and gear due to the 
procurement.  

 

NFPA FIRE RESISTANT STATIONWEAR, OUTERWEAR,  
AND SAFETY DUTY SHOE PROCUREMENT AND ISSUANCE 

Item Description FY20 FY21 TD 
NFPA Fire Resistant Station Pants Procured 1830 1012 

Issued   
NFPA Fire Resistant Station Shirts Procured 2090 1008 

Issued (FY21 – Shirts being customized 
with name/rank. Many are currently in 
process for issuance, delay due to 
prioritizing customizing/delivering 
outwear coats). 

  

Blauer Outerwear Coats NEW UNIFORM COMPONENT 1866 
Issued N/A 800 

Timberland Pro – Safety Duty Shoe NEW UNIFORM COMPONENT  2000 
Timberland Pro – Safety Duty Shoe N/A ORDERED – ETA Sept. 2021 

 
  

TABLE 87. PERSONAL PROTECTIVE EQUIPMENT PROCUREMENT AND ISSUANCE 
Item Description FY20 FY21 TD 
NFPA Firefighting Boots Procured 600 300 
   Boots Issued 600 

 

Structural Firefighting Helmets Procured 335 600 
   Helmets Issued 335 

 

Structural Firefighting Coats Procured 300 300 
   Coats Issued 300 

 

Structural Firefighting Pants Procured 300 300 
   Pants Issued 300 
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a. What are FEMS’ plans for procurements in the remainder of FY21 and 
FY22? 

 

 

 
FY21 PERSONAL PROTECTIVE EQUIPMENT AND UNIFORM PROCUREMENT SUMMARY 

Personal Protective Equipment 
PO Description  Quantity Req. Date Total 
PO632174 FY2021 - LOGISTICS PPE 

STRUCTURAL COATS, PANTS, AND 
BOOTS 

300 Firefighting Turnout 
Coats; 300 Firefighting PPE 
Trousers; 300 Firefighting 
Boots 

10/30/2020 $989,922.00 

PO637863 FY21 LOGISTICS Firefighting 
Protective Equipment - Helmets, 
Hoods, Gloves and Helmet Shields 

600 firefighting helmets, 400 
firefighting glove, and 400 
firefighting protective hoods. 

10/16/2020 $239,266.00  

TOTAL  $1,229,188.00 
Uniforms 

PO Description Quantity Req. Date Total 
PO632670 FY21 FBO FEMS Uniforms FR Uniforms, Dress 

Uniforms, Safety Duty Shoes 
09/28/2020    $537,360.00  

PO63553 FY21 SBO FEMS Uniforms FR Uniform Pants and Shirts – 
Inaugural Funding 

11/19/2020 $228,406.40 
 

PO637673-
V2 

FY21 SBO FEMS Winter 
Outerwear Jackets 

Blauer Winter Outerwear 
Jackets – Inaugural Funding 

11/19/2020 $402,108.94 
 

RK175816 FY21 FBO FEMS Winter 
Outerwear Jackets 

Blauer Winter Outerwear 
Jackets 

2/18/2021 $302,915.90 
 

TOTAL $1,470,791.24 

 

TABLE 87(a). FY21 PROCUREMENTS FOR PERSONAL PROTECTIVE EQUIPMENT 
Contract  FY21 Encumbered Funds 
FY2021 - LOGISTICS PPE STRUCTURAL COATS, PANTS, AND BOOTS $989,922.00 
FY21 LOGISTICS Firefighting Protective Equipment - Helmets, Hoods, 
Gloves and Helmet Shields 

$239,266.00 

Total – Current FY21 Procurements $1,229,188.00 
FY21 Total PPE Budget $1,315,945.00 
Remaining FY21 PPE Budget Funds to be encumbered $86,757.00 

FY21 PROCUREMENTS FOR DRESS UNIFORMS, OUTERWEAR, SAFETY DUTY SHOES, BIKE TEAM UNIFORMS, AND 
NFPA FIRE RESISTANT STATION WEAR 

Contract  FY20 Encumbered Funds 
Morgans (DBA Muscatellos) - PO632670 $537,360.00 
Morgans (DBA Muscatellos) -PO635535 $228,406.40 
Morgans (DBA Muscatellos) - Blauer Outwear Coats - PO637673-V2 $402,108.94 

Morgans (DBA Muscatellos) - Blauer Outwear Coats - RK175816 $302,915.90 

Total – Current FY21 Procurements $1,470,791.24  
FY21 Total Uniform Budget (including 600K inaugural funding) $1,395,000.00 
Remaining FY21 Uniform Budget Funds to be encumbered $0 
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Procurement decisions for FY22 are subject to the approval of a budget and financial plan by the 
Mayor and Council. 
 

c. What gear, uniforms, or other supplies are members required to purchase 
and pay for themselves?  

 
We continue to work toward professionalizing and protecting our members through thoughtful 
uniform purchases and policies. Prior to FY21, members were required to purchase their own 
work shoes, “DC FIRE and EMS” tee shirts, and winter outerwear jackets. Tee shirts without 
name tags are no longer allowed under the Department’s updated uniform policy. Due to better 
budget planning, improved fiscal management, and 2021 Presidential Inaugural funding, the 
Department is in the process of issuing all uniform members winter outerwear and safety duty 
shoes.  
 

d. What type of uniform and protective gear is issued to new recruits upon 
graduation from the Training Academy, including how many of each item? 

 
TABLE 87(d). BUDGETED PERSONAL PROTECTIVE EQUIPMENT AND UNIFORMS 

BUDGETED PERSONAL PROTECTIVE EQUIPMENT ISSUED 

Description Unit Price Quantity Total Cost 

Protective Firefighting Hood $49.84 2 $99.68 

Structural Firefighting Helmet $248.00 2 $496.00 

Structural Firefighting Gloves $109.20 2 $218.40 

Structural Firefighting Boots $388.19 2 $776.38 

Structural Firefighting Coat $1569.03 2 $3,138.06 

Structural Firefighting Pant $1342.52 2 $2,685.04 

Safety Glasses $40.00 1 $40.00 

Firefighting Gear Bag $50.00 2 $100.00 

CBRNE GO BAG $250.00 1 $250.00 

SCBA Face Piece and Storage Bag $330.00 1 $330.00 

Total Cost PPE Issued per each FIRE/EMS Recruit $8,133.56 

BUDGETED DRESS UNIFORMS AND NFPA FIRE RESISTANT STATION WEAR ISSUED 

Description Unit Price Quantity Total Cost 

NFPA Fire Resistant Uniform Pant $112.35 3 $337.05 

NFPA Fire Resistant Uniform Shirt – L/S $124.69 3 $374.07 

NFPA Fire Resistant Uniform Shirt – S/S $99.70 3 $299.10 

Leather Belt $35.57 1 $35.57 

Recruit T-Shirts Long or Short (dependent on time of year) $11.00 4 $44.00 

Class A – Dress Uniform Coat $315.09 1 $315.09 

Class A – Dress Uniform Pant $71.11 1 $71.11 

Light Blue Dress Uniform Shirt – L/S $38.12 1 $38.12 

Dress Uniform Hat with Badge $141.99 1 $141.99 

Collar Brass  $7.99 4 $7.99 

Outerwear Jacket $353.99 1 $353.99 

Safety Duty Shoes $93.68 1 93.68 

Total Cost Uniforms Issued per each FIRE/EMS Recruit $,2111.76 
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88. Has FEMS placed AEDs in all District schools, as required by the Office of Unified 
Communications Training, CPR, and Modernization Amendment Act?  

 
Yes. 
 

a. Who is DCPS’ current AED Coordinator? 
 
The AED coordinator for DCPS is Sophie Murphy, Analyst, Health Services, Office of School 
Improvement and Supports. 
 

89. What progress has been made with the District of Columbia Housing Authority on 
the plan and timelines for moving the Half Street repair facility in Southwest? 

 
a. Please provide an update on the status of the new fleet maintenance facility. 

What are the agency’s next steps? 
 
See, Response to Question 10. 
 

b. Please provide a timeline for the construction of the facility. 
 
Project construction is subject to inclusion in the CIP.  
 

• Year 1: Complete design of project in FY21. 
• Year 2: Complete swing space construction for MPF and OSSE, submit to DCRA for 

building permit review and approval, and complete procurement for general contractor. 
• Year 3: Begin construction 
• Year 4: Complete construction 
• Year 5: Commissioning/Testing/Occupancy of new facility 

 
90. What improvements have been made at the Training Academy in FY20 and FY21, 

to date? 
 
Training Initiatives 
 

• The Training Academy has done a remarkable job of continuing to fulfill its mission 
while meeting COVID-19 social distancing guidelines. Recruit and other classes were 
temporarily put on hold, but the Department adapted and has adjusted to the new normal 
of COVID-19. 

• In FY20, the Training Division was successful in developing a Virtual Learning 
Program for recruits/cadets to counter the effects of the COVID-19 pandemic. With the 
help of the agency IT department we were able to provide the recruits/cadets with laptops 
to achieve our educational goals without having a negative impact on learning. 

• In FY21, the Training Division began initiatives to provide simulation training to each of 
the Department Battalion Fire Chiefs. This included a drive-in simulator at Old Engine 
Company No. 22. In addition, Line of Duty Death incident reviews were provided each 
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week via Microsoft Teams. As of March 31, all the Department’s Battalion Fire Chiefs 
will have gone through the training. 

 
PR Harris Training Facility 
 

• Having access to the PR Harris training facility has allowed the Department to expand its 
training footprint during COVID-19. 

• Developed two comprehensive training classrooms to increase our ability to provide 
training for our members in real life scenarios. This was completed as a joint initiative 
between the Training Division and members of the Office of the Medical Director that 
are detailed into the Training Academy. The simulations will go live starting in the 
second quarter of FY21. 

• The CPR classes for recruit/cadet training and community-based CPR training were 
continuously held at PR Harris during FY20 and FY21. 

• During the first quarter of FY21, the Training Division began to build out two additional 
full-size classrooms on the 3rd floor. These classrooms are slated to be utilized for offsite 
supervisory training, etc. This has allowed for better utilization of classroom space at the 
Training Academy for Recruit/Cadet Training.  

 
Apparatus readiness 
 

• During the beginning of FY21, the Training Division began an initiative to ensure all its 
assigned apparatus is kept in a constant state of readiness. This includes fully equipping 
Engine 34, 35, 36, 36 and Ambulance 34. This initiative was put to the test on January 6 
and 20, 2021 when all the Engine Company apparatus were fully staffed by callback 
personnel and placed in-service out in the Operations Division. 

• Since the beginning of this initiative, all the equipment assigned to each piece of 
apparatus is being painted, labeled, and mounted.  

 
Training Props 
 

• The Phase II Flashover container began to show the signs of extended use during FY19 
and FY20 and was taken offline. Replacing this prop would have cost approximately 
$25,000. To save funding and find an additional training use for the container, the 
decision was made to construct a steep pitched wood truss roof prop. This was 
constructed on the top of the container and now allows the Training Academy to simulate 
ventilation efforts on the top of live fire/smoke conditions. 

• During the third quarter of FY21, the In-Service Training Office will be providing hands-
on Truck Company Operations training to the entire department. One of the practical 
skills stations will include a window prop that allows members to ascend a ground ladder, 
ventilate a window/sash and perform Vent, Enter, Isolate Search (VEiS). 

 
New SCBA Rollout 
 

• During the end of FY20, through the beginning of FY21, the Risk Management Division 
started a complete replacement of the Department’s SCBA. This included the Training 
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Academy being outfitted with 150 harnesses and 280 cylinders. The cylinders and 
harnesses are stored in lockable, movable racks. 

• The In-Service Training Office was instrumental in providing hands-on training to the 
entire department as the SCBA rollout occurred. This training was provided to well over 
1500 employees. The ISTO also assisted in revising the SCBA Manual.  

 
Old Engine 22 
 

• During FY20 and FY21, the Training Division built out training classrooms at Old 
Engine Company No. 22 (5760 Georgia Avenue, NW). This space allows companies 
located in the northern end of the city to not travel as far for training classes. In addition 
to this, the Infection Control Group (ICG) utilized half of the second floor to stand up 
operations during the COVID-19 Pandemic.  

• The Command Simulation Lab was built out using first floor drive in space and a second-
floor classroom. This has allowed for several hours of Command Officer training that 
gives a realistic feel to the training. 

• The Office of Unified Communications (OUC) began to utilize a portion of the second 
floor, to train their Dispatchers on radio operations during the Command Simulations. 
Not only has this been very beneficial but has also strengthened the bond between OUC 
and the Fire and EMS Department. 

 
Special Operation Grant Funded Trench Prop 
 

• The Special Operations Division has obtained funding to continue a build out of their 
props located at the Training Academy. This has included expanding the Trench Collapse 
prop and supporting areas adjacent to the prop. The usefulness of this prop has been 
proven, time and time again. It is also used by federal agencies and other COG 
jurisdictions.  

 
Training Academy Campus Improvements 
 
The Property Management Division completed several facilities-related improvements at the 
Training Academy of note in FY20 and FY21: 
 

• Burn building upgrade and certification (numerous interior repairs, exterior/interior 
lighting, forceable entry doors); 

• Exterior lighting upgrades; 
• PPE gear washer and dryer installation; 
• Completion of the electrical and low voltage upgrades for the Fire Operations Center 

(FOC); 
• Completion of the A/V installation for the FOC; and 
• Completion of 126 various open work orders. 
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91. In FY20 and FY21, to date, how many complaints did FEMS receive related to 
dangerous conditions at a residential or commercial building? Please break down 
this information by separating residential and commercial properties.  

 
a. Of these, how many have been resolved? How many remain open? 

 
TABLE 90. DANGEROUS CONDITIONS COMPLAINTS 

 Completed Pending (open) Total 
FY20 
Residential  338 6 344 
Commercial 52 5 57 
Total 390 11 401 
FY21 TD 
Residential  156 11 167 
Commercial 26 5 31 
Total 182 16 198 

 
92. Please describe the agency’s fire prevention education efforts, including outreach to 

seniors, in FY20 and FY21, to date. 
 
The Fire Prevention Division (FPD) Education Section was tasked with transitioning from a total 
in-person educational program to a virtual operation during FY20. It has created five virtual 
presentations that can be conducted by request and created a website where citizens can request 
any type of presentation that they would like to have for their desired group.  
 
The five presentations types are:  
 

• Fire safety for children; 
• Senior fire safety; 
• Fire evacuation and fire extinguisher training; 
• General fire safety; and 
• Workplace fire safety.  

 
The Department also provides juvenile fire setter education for those children who have been 
identified and need this service. 
 
In FY20, educators conducted 49 presentations and reached 1,905 children in our vulnerable age 
group Pre-K – 1st grade. In FY21, to date, educators have conducted 12 presentations and seen 
70 children in our vulnerable age group Pre-K – 1st grade. 
 
In FY20, FPD Education Section conducted 34 presentations and reached 918 Seniors. During 
this time, the section converted from in-person to virtual presentations, which was and still is 
very challenging for this vulnerable community. In FY21, we have continued to reach out to 
senior groups and since the beginning of 2021 have increased our partnership with senior 
agencies such as: the Department of Aging and Community Living, AARP, and local senior 
living centers and senior centers to conduct virtual presentations.  
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Finally, during FY21, the Department will partner with the Department of Aging and 
Community Living, and community partners, to deliver a public education program entitled 
“What’s Cooking Seniors.” The virtual (online) fire safety education program will focus on 
cooking and kitchen safety and will be coordinated with independent and assisted living senior 
residential buildings and management. Awareness on electrical and home heating fire 
prevention, smoking and oxygen safety, escape planning in case of fire, smoke alarm/carbon 
monoxide alarm maintenance, and fall prevention will also be included. 
 

93. Please describe the work of the Department’s educational and street outreach 
personnel in FY20 and FY21, to date. 

 
In FY21, the FPD Education Section created an educational flyer providing fire safety tips for 
heating and cooking outdoors for our homeless community who live in encampments throughout 
the city. We have worked jointly with the Deputy Mayor of Health and Human Services’ 
Encampment team to give fire safety recommendations on reducing fire risks in encampment 
locations. 
 
In FY20 and FY21, FPD conducted door-to-door smoke alarm installs that were done by request 
or during All Hands on Prevention and Return to the Scene outreach efforts. This work was 
interrupted during COVID-19 but has restarted in FY21. In FY20, there were 148 installs and in 
FY21 there have been 166 installs to date. 
 
In late FY20 and early FY21, FPD created a series of videos that addressed critical fire safety 
issues in the community. In partnership with DC Public Schools, a video was created to address 
when teachers hear student’s smoke alarms chirping during virtual learning, “When You Hear 
The Chirp It’s Time To Do Some Work, Change the Battery!” was created and sent to DCPS for 
distribution.  
 
In our continued efforts to reduce cooking fires, two videos on cooking and kitchen safety for 
seniors were created. We also have created three PSA’s (one in Spanish) for radio and distributed 
them to local radio stations for airing. 
 

94. Please provide a list of the Department’s pending work orders with the Department 
of General Services (“DGS”), by FEMS priority.  

 
See, Attachment for Question 94. 
 
FEMS and the Department of General Services (DGS) conduct a weekly meeting on capital 
construction and facilities operations. At this meeting, FEMS prioritizes and coordinates with 
assigned DGS members across the portfolio of facilities to ensure optimal use of resources and to 
ensure individual project success. Facilities Maintenance Division reviews all work order 
requests from the assigned leadership at each of its 43 facilities and prioritizes work orders that 
affect a fire station’s ability to operate and the life safety of the members who live/work there. 
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95. What is the Department’s policy regarding members’ facial hair, and what is the 
rationale for that policy? Have any members been placed on administrative duty for 
maintaining facial hair?  

 
The Department is an all-hazards agency, tasked with preserving life and promoting health and 
safety through excellent pre-hospital treatment and transportation, fire prevention, fire 
suppression and rescue activities, and homeland security awareness. To this end, the Department 
employs approximately 1,800 full time employees trained to respond to these varying hazards 
that, often, present with atmospheric contamination. Such contamination can include harmful 
dusts, fogs, fumes, mists, gases, smokes, sprays, or vapors, as well as airborne diseases such as 
COVID–19, influenza, measles, tuberculosis, etc. Accordingly, the Department provides its 
employees with negative and positive pressure respirators (i.e., N95 respirators, air-purifying 
respirators, and atmosphere-supplying respirators) to protect their health when presented with 
atmospheric contamination.  
 
The Occupational Safety and Health Administration (OSHA) and National Institute for 
Occupational Safety and Health (NIOSH), as well as the National Fire Protection Association, 
require that the Department create a Respiratory Protection Plan with respect to the use of 
negative pressure and positive pressure respirators. The Department’s Respiratory Protection 
Plan is informed by the national regulatory requirements promulgated by these agencies, 
including, but not limited to, those found under Titles 29 and 40 of the Code of Federal 
Regulations. More specifically, the applicable national and industry standards prohibit the 
Department from permitting respirators with tight-fitting facepieces to be worn by employees 
who have facial hair that comes between the sealing surface of the facepiece and the face. 29 
C.F.R. § 1910.134(g)(1)(i)(A). This prohibition ensures a tight seal and proper function of the 
specific respirator worn. Given the regulatory prohibition, the Department issued its Respiratory 
Protection Plan in 2005, which prohibited facial hair that interfered with the seal of respirators 
worn by Department personnel.  
 
On February 12, 2020, the Department notified its personnel that it would begin enforcing a new 
promulgated policy—Safety Operations Bulletin No. 10, “Donning and Use of Personal 
Protective Equipment” (Safety Bulletin) — that brought the Department’s personal appearance 
standards in line with its safety objective of ensuring Department personnel donned personal 
protective equipment (PPE), including respirators, properly and in a manner that would protect 
their health and ensure their safety. The Safety Bulletin was intended to become effective on 
April 5, 2020; however, the COVID–19 caused the Department to accelerate the implementation 
date to March 15, 2020. See Special Order No. 55, Series 2020 (effective March 12, 2020).  
 
Members who did not or were unable to comply with this policy due to religious or medical 
challenges since March 2020 have been detailed to the Logistics Division (Logistics) from 
Operations and have not been placed on Administrative Leave. At the time of these details, 
OSHA and NIOSH guidance specified  that Department personnel working within six feet of 
patients known to be, or suspected of being, infected with COVID–19 and those performing 
aerosol-generating procedures, needed to use negative pressure respirators, including the NIOSH 
accepted N-95 filtering facepiece respirator. While rendering care to COVID–19 patients, the 
Department’s personnel must be near (i.e., well within six feet of) each patient. The 
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Department’s medical protocols require its providers to administer aerosol-generating 
procedures—e.g., bag valve mask (BVM) ventilation, oropharyngeal suctioning, endotracheal 
intubation, nebulizer treatment, continuous positive airway pressure (CPAP), and biphasic 
positive airway pressure (biPAP)—to COVID–19 patients. Rather than place members at a 
heightened risk of exposure, the Department detailed them to support positions in Logistics. The 
threats associated with COVID–19 remain ongoing and, by extension, the need to keep members 
out of Operations because of their inability to don N-95 and other negative pressure respirators in 
a manner that complies with national regulatory standards as promulgated by OSHA and 
NIOSH.  
 
Nonetheless, even if COVID–19 exposures are reduced in the future, the need for tight fitting 
respirators and the need to comply with the national regulatory standards will continue. 
Department personnel will continue to respond to medical emergencies where a patient may be 
afflicted with an airborne disease. This will require that our emergency responders continue to 
use negative pressure respirators such as the N-95. Department personnel will continue to 
respond to hazardous material spills and gas leaks requiring the use of negative pressure 
respirators such as APRs. Department personnel will continue to respond to fire suppression 
emergencies that would require the use of both positive pressure and negative pressure 
respirators. These are just a few of the hazards to which Department personnel are expected to 
respond. As a result, the Department has continuing obligation to provide its personnel with the 
necessary and appropriate PPE, including respirators, to ensure they are protected from health 
and safety concerns. It should be noted that in addition to the national regulatory standards that 
prohibit facial hair growth between the sealing surface of the facepiece and the face, the 
manufacturers of these respirators disclaim any warranty should the respirator be worn with 
facial hair growth that interferes with the seal. 
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uestion 2

FIRE AN
D EM

ERG
EN

CY M
EDICAL SERVICES 

Vacancy Status
FTE

 FY 2021 SCHEDU
LE A - As of M

arch 22, 2021
Filled

2,083.00
 Filled (V*-
w

aiting for 
processing) 

16.00

Vacant
97.00

########
Total

2,196.00

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
100F

103F
F

ASSO
C CHIEF FIN

AN
CIAL O

FFICER
G

arner,David C
8/20/2018

18
5

217,864.00
41,851.67

1.00
Reg

3
FB0

2021
0100

100F
103F

F
BU

DG
ET DIRECTO

R
G

raham
,Shelly Robinson

11/10/1997
16

8
190,773.00

36,647.49
1.00

Reg
24

FB0
2021

0100
100F

103F
F

CHIEF M
G

M
T O

PERATIO
N

S
Irizarry,Kayleen

9/9/2013
15

10
169,548.00

32,570.17
1.00

Reg
8

FB0
2021

0100
100F

103F
F

EXECU
TIVE ASST

Penn,M
ilissa U

5/11/1997
13

10
122,228.00

23,480.00
1.00

Reg
24

103F - ASSO
CIATE CFO

 O
PERATIO

N
S  Total

700,413.00
134,549.34

4.00
FB0

2021
0100

100F
101F

F
ACCO

U
N

TS PAYABLE TECH
Foster,Tiara

2/21/2017
8

4
55,007.00

10,566.84
1.00

Reg
4

FB0
2021

0100
100F

101F
F

AG
EN

CY FISCAL O
FFICER

Deresso,Frehiw
ot M

4/14/2008
15

3
140,075.00

26,908.41
1.00

Reg
13

FB0
2021

0100
100F

101F
F

BU
DG

ET AN
ALYST

Jones,Robert L
9/14/1981

12
10

105,330.00
20,233.89

1.00
Reg

40
FB0

2021
0100

100F
101F

F
BU

DG
ET O

FFICER
M

ason,Patrice S
1/16/2001

14
3

119,295.00
22,916.57

1.00
Reg

20
FB0

2021
0100

100F
101F

F
SEN

IO
R BU

DG
ET AN

ALYST
Inoni,Loretta L

4/17/2018
13

2
97,898.00

18,806.21
1.00

Reg
3

FB0
2021

0100
100F

101F
V

BU
DG

ET AN
ALYST

 
12

10
105,330.00

20,233.89
1.00

Reg
-

 Interview
ing 

101F - AG
EN

CY FISCAL O
FFICER O

PERATIO
N

S Total
622,935.00

119,665.81
6.00

FB0
2021

0100
100F

102F
F

ACCO
U

N
TS PAYABLE TECHN

ICIAN
Thom

as,Linda P
6/24/2019

7
2

47,309.00
9,088.06

1.00
Reg

2
FB0

2021
0100

100F
102F

F
ACCO

U
N

TS PAYABLE TECHN
ICIAN

Chase,Letia J
6/24/2019

7
3

48,897.00
9,393.11

1.00
Reg

2
FB0

2021
0100

100F
102F

F
PAYRO

LL SPECIALIST
Lyons,Raquel Q

3/20/2017
11

4
72,955.00

14,014.66
1.00

Reg
4

FB0
2021

0100
100F

102F
V

FIN
AN

CIAL M
AN

AG
ER

 
14

4
112,110.00

21,536.33
1.00

Reg
-

 Interview
ing 

102F - ACCO
U

N
TIN

G
 O

PERATIO
N

S   Total
281,271.00

54,032.16
4.00

100F - AG
EN

CY FIN
AN

CIAL O
PERATIO

N
S Total

1,604,619.00
308,247.31

14.00
FB0

2021
0100

2000
2011

F
Adm

inistrative O
fficer

Taylor,Alysia Y.
1/3/2011

13
9

110,191.00
21,167.69

1.00
Reg

10
FB0

2021
0100

2000
2011

F
Chief O

f Staff - Excepted
M

auro,Am
y Constance

1/20/2015
10

0
178,057.11

34,204.77
1.00

Reg
6

FB0
2021

0100
2000

2011
F

DEPU
TY CHIEF O

F STAFF - Excepted
Coom

bs,John H
5/11/2010

8
0

126,282.09
24,258.79

1.00
Reg

11
FB0

2021
0100

2000
2011

F
EXECU

TIVE ASSISTAN
T

Scott,Deborah Y
9/18/2005

12
9

95,014.00
18,252.19

1.00
Reg

16
FB0

2021
0100

2000
2011

F
FIRE CHIEF

Donnelly,John A
6/22/1992

PS2
0

232,693.25
44,700.37

1.00
Reg

29
FB0

2021
0100

2000
2011

F
Paralegal Specialist

Sm
ith,Sharita R.

10/15/2007
13

7
104,569.00

20,087.70
1.00

Reg
14

FB0
2021

0100
2000

2011
F

STAFF ASSISTAN
T

Long,Karen B
10/6/2003

11
6

71,406.00
13,717.09

1.00
Reg

18
FB0

2021
0100

2000
2011

F
STAFF ASSISTAN

T - Fire Chief
Johnson,Aleia S

10/28/2019
9

3
54,323.00

10,435.45
1.00

Reg
2

2011 - AD
M

IN
ISTRATIVEO

 FFICE (CH
IEF O

F STAFF) Total
972,535.45

186,824.06
8.00

FB0
2021

0100
2000

2308
F

CHIEF CO
M

M
U

N
ICATIO

N
S O

FFICER - Excepted
Buchanan,Douglas J.

4/11/2016
8

0
156,643.41

30,091.20
1.00

Reg
5

FB0
2021

0100
2000

2308
F

CO
M

M
U

N
ITY RELATIO

N
S SPECIALIST

Butler Jr.,Calvin
2/7/2011

12
7

90,292.00
17,345.09

1.00
Reg

10
FB0

2021
0100

2000
2308

F
CU

STO
M

ER SERVICE SPEC
W

right,W
illiam

11/14/2004
12

10
97,375.00

18,705.74
1.00

Reg
17

FB0
2021

0100
2000

2308
F

PU
BLIC AFFAIRS SPECIALIST

Levine,Daryl R
11/2/2015

12
10

97,375.00
18,705.74

1.00
Reg

6
FB0

2021
0100

2000
2308

F
PU

BLIC AFFAIRS SPECIALIST
M

aggiolo,Vito E
5/23/2016

6
0

105,884.72
20,340.45

1.00
Reg

5
FB0

2021
0100

2000
2308

F
PU

BLIC AFFAIRS SPECIALIST
M

agruder,DeAngela N
10/18/2005

12
9

95,014.00
18,252.19

1.00
Reg

16
FB0

2021
0100

2000
2308

F
PU

BLIC AFFAIRS SPECIALIST
M

ullings,Crystal
12/7/2020

12
2

78,487.00
15,077.35

1.00
Reg

1

2308 - PU
BLIC IN

FO
RM

ATIO
N

    Total
721,071.13

138,517.76
7.00

FB0
2021

0100
2000

2401
F

M
G

M
T PRO

G
RAM

 AN
ALYST

Beaton,Andrew
 R.

3/17/2008
14

10
133,543.96

25,653.79
1.00

Reg
13

FB0
2021

0100
2000

2401
F

PRO
G

RAM
 AN

ALYST
Agers,Julius

9/24/2012
12

7
90,292.00

17,345.09
1.00

Reg
9

FB0
2021

0100
2000

2401
F

Program
 Analyst (G

IS)
Johnson,Erik L

11/21/1988
13

10
113,002.00

21,707.68
1.00

Reg
33

2401 - PRO
G

RAM
 AN

ALYSIS O
FFICE   Total

336,837.96
64,706.57

3.00
FB0

2021
0100

2000
2109

F
PRO

G
RAM

 AN
ALYST

W
ashington,Dashauna T

11/24/2014
9

7
60,851.00

11,689.48
1.00

Reg
7
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uestion 2

Agency 
Code
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Year

Fund
Program
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or 
Frozen
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Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
2000

2109
F

SU
PERVISO

RY G
O

VERN
M

EN
T IN

FO
RM

ATIO
N

G
ibbs,Paula J

3/16/2020
14

0
109,000.00

20,938.90
1.00

Reg
1

2109 - FO
IA AN

D
 IN

FO
RM

ATIO
N

 PRIVACY  Total
169,851.00

32,628.38
2.00

FB0
2021

0100
2000

2601
F

Paralegal Specialist
Hayes,M

onica
12/21/2020

12
2

78,487.00
15,077.35

1.00
Reg

1
FB0

2021
0100

2000
2601

F
Hum

an Relations Specialist
Daniels,India A

3/20/2017
14

1
103,657.00

19,912.51
1.00

Reg
4

2601 - LABO
R RELATIO

N
S    Total

182,144.00
34,989.86

2.00
FB0

2021
0100

2000
2501

F
Diversity Program

 M
anager

Hunter,Kenneth
11/9/2020

14
0

149,000.00
28,622.90

1.00
Reg

1
2501 - EEO

 AN
D

 D
IVERSITY   Total

149,000.00
28,622.90

1.00
FB0

2021
0100

2000
2108

F
ATTO

RN
EY ADVISO

R
Chounoune,Rudy

5/16/2016
15

2
147,526.00

28,339.74
1.00

Reg
5

FB0
2021

0100
2000

2108
F

SU
PERVISO

RY ATTO
RN

EY ADVISO
R

Alexander,M
arceline Denise

3/3/1986
3

0
200,875.74

38,588.23
1.00

Reg
35

FB0
2021

0100
2000

2108
F

SU
PERVISO

RY ATTO
RN

EY ADVISO
R

Jefferson,Dw
ayne C.

3/31/2008
1

0
179,232.36

34,430.54
1.00

Reg
13

2108 - G
EN

ERAL CO
U

N
SEL O

FFICE   Total
527,634.10

101,358.51
3.00

2000 - CH
IEF O

F FIRE&
 EM

ERG
EN

CY M
ED

ICAL SVS Total
3,059,073.64

587,648.05
26.00

FB0
2021

0100
3000

3102
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Drucker,M

arcus N
7/24/2006

7B
3

121,525.00
23,344.95

1.00
Reg

15
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Battle,Charles E
7/31/1989

8
4

166,654.00
32,014.23

1.00
Reg

32
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Bow
ers,Eric M

.
10/10/2000

8
4

152,766.00
29,346.35

1.00
Reg

21
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Brooks,Sean P
1/3/2000

8
4

152,766.00
29,346.35

1.00
Reg

21
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Carroll,G
erald A

3/9/1992
8

4
159,710.00

30,680.29
1.00

Reg
29

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Carter Jr.,Louis H

3/12/1990
8

4
159,710.00

30,680.29
1.00

Reg
31

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Coom

be,Jeffrey A
12/15/2003

8
3

138,612.00
26,627.37

1.00
Reg

18
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Dolby Sr.,M
ichael A

3/9/1992
8

4
159,710.00

30,680.29
1.00

Reg
29

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Dow

ns,Shaw
n M

12/15/2003
8

3
138,612.00

26,627.37
1.00

Reg
18

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
G

reene,Sean M
3/11/1991

8
4

166,654.00
32,014.23

1.00
Reg

30
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

G
rover II,Jon C

3/31/1997
8

4
152,766.00

29,346.35
1.00

Reg
24

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Hopkins,Derek J

10/16/2006
8

1
119,285.00

22,914.65
1.00

Reg
15

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Jenkins,Tyrone A

6/1/1992
8

2
144,310.00

27,721.95
1.00

Reg
29

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Patton,Jeffrey L

5/4/1992
8

2
144,310.00

27,721.95
1.00

Reg
29

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Poust,Daniel L

6/22/1987
8

4
166,654.00

32,014.23
1.00

Reg
34

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
Rice Jr.,Edw

ard C
9/30/1996

8
4

152,766.00
29,346.35

1.00
Reg

25
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Robinson,Sylvester A
7/1/1991

8
4

159,710.00
30,680.29

1.00
Reg

30
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Rudy,Brian
1/3/2000

8
2

138,036.00
26,516.72

1.00
Reg

21
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Sim
ister,W

illiam
1/3/2000

8
1

131,214.00
25,206.21

1.00
Reg

21
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Thornhill,Thom
as B

12/17/1990
8

4
166,654.00

32,014.23
1.00

Reg
31

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
W

alko,M
ichael E.

3/26/2001
8

2
131,761.00

25,311.29
1.00

Reg
20

FB0
2021

0100
3000

3102
F

BATTALIO
N

 FIRE CHIEF
W

estfield,Angelo T
7/31/1989

8
4

166,654.00
32,014.23

1.00
Reg

32
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

W
hite,M

ichael G
1/3/2000

8
2

138,036.00
26,516.72

1.00
Reg

21
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF

Young,Jerom
e A

5/4/1992
8

4
159,710.00

30,680.29
1.00

Reg
29

FB0
2021

0100
3000

3102
F

CAPTAIN
Anderson,Christopher John

4/2/2007
7

2
107,671.00

20,683.60
1.00

Reg
14

FB0
2021

0100
3000

3102
F

CAPTAIN
Banks,Patrick

4/17/1995
7

4
137,038.00

26,325.00
1.00

Reg
26

FB0
2021

0100
3000

3102
F

CAPTAIN
Basinger Jr.,Cecil M

1/9/1994
7

4
137,038.00

26,325.00
1.00

Reg
27

FB0
2021

0100
3000

3102
F

CAPTAIN
Bass,Courtney X

3/26/2001
7

3
118,935.00

22,847.41
1.00

Reg
20

FB0
2021

0100
3000

3102
F

CAPTAIN
Bobo Jr.,Ronald E

7/8/1996
7

4
131,080.00

25,180.47
1.00

Reg
25

FB0
2021

0100
3000

3102
F

CAPTAIN
Bozarth,Robert M

12/15/2003
7

2
113,055.00

21,717.87
1.00

Reg
18

FB0
2021

0100
3000

3102
F

CAPTAIN
Breen,Chad M

.
4/10/2000

7
4

131,080.00
25,180.47

1.00
Reg

21
FB0

2021
0100

3000
3102

F
CAPTAIN

Carroll,M
ichael A

10/30/1995
7

3
130,262.00

25,023.33
1.00

Reg
26

FB0
2021

0100
3000

3102
F

CAPTAIN
Corm

icle,M
atthew

 C.
1/3/2000

7
4

131,080.00
25,180.47

1.00
Reg

21
FB0

2021
0100

3000
3102

F
CAPTAIN

Doyle,Ryan P
8/9/2004

7
2

113,055.00
21,717.87

1.00
Reg

17
FB0

2021
0100

3000
3102

F
CAPTAIN

Engels,M
ichael S.

3/26/2001
7

4
125,121.00

24,035.74
1.00

Reg
20

FB0
2021

0100
3000

3102
F

CAPTAIN
G

iannini,Peter A
7/8/1996

7
3

124,598.00
23,935.28

1.00
Reg

25
FB0

2021
0100

3000
3102

F
CAPTAIN

G
obantes,Dennis O

7/31/1989
7

4
142,996.00

27,469.53
1.00

Reg
32

FB0
2021

0100
3000

3102
F

CAPTAIN
G

ordon,Jam
es E

7/8/1996
7

4
131,080.00

25,180.47
1.00

Reg
25
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

CAPTAIN
G

ray,Brian F.
3/26/2001

7
4

125,121.00
24,035.74

1.00
Reg

20
FB0

2021
0100

3000
3102

F
CAPTAIN

Im
bach,M

atthew
 R.

3/26/2001
7

3
118,935.00

22,847.41
1.00

Reg
20

FB0
2021

0100
3000

3102
F

CAPTAIN
Kalinow

ski,Ronnie R
12/15/2003

7
3

118,935.00
22,847.41

1.00
Reg

18
FB0

2021
0100

3000
3102

F
CAPTAIN

Kavlick,Craig M
8/12/1991

7
4

137,038.00
26,325.00

1.00
Reg

30
FB0

2021
0100

3000
3102

F
CAPTAIN

Kline,Kevin P
1/3/2000

7
3

124,598.00
23,935.28

1.00
Reg

21
FB0

2021
0100

3000
3102

F
CAPTAIN

Law
son Jr.,Porter

6/7/1988
7

4
131,080.00

25,180.47
1.00

Reg
33

FB0
2021

0100
3000

3102
F

CAPTAIN
Leland,Robert S

12/17/1990
7

4
142,996.00

27,469.53
1.00

Reg
31

FB0
2021

0100
3000

3102
F

CAPTAIN
Lew

is,Todd O
1/28/1991

7
4

142,996.00
27,469.53

1.00
Reg

30
FB0

2021
0100

3000
3102

F
CAPTAIN

Lord,Douglas A
8/12/1991

7
4

137,038.00
26,325.00

1.00
Reg

30
FB0

2021
0100

3000
3102

F
CAPTAIN

M
atthew

s Jr.,Jam
es R

8/12/1991
7

4
137,038.00

26,325.00
1.00

Reg
30

FB0
2021

0100
3000

3102
F

CAPTAIN
M

callister,Brian
3/26/2001

7
4

125,121.00
24,035.74

1.00
Reg

20
FB0

2021
0100

3000
3102

F
CAPTAIN

M
oore,Jason R

1/3/2000
7

4
131,080.00

25,180.47
1.00

Reg
21

FB0
2021

0100
3000

3102
F

CAPTAIN
M

oose,Adam
 O

12/15/2003
7

3
118,935.00

22,847.41
1.00

Reg
18

FB0
2021

0100
3000

3102
F

CAPTAIN
N

ickens,Keith D
3/12/1990

7
4

137,038.00
26,325.00

1.00
Reg

31
FB0

2021
0100

3000
3102

F
CAPTAIN

N
orm

ent,Richard W
.

4/10/2000
7

3
124,598.00

23,935.28
1.00

Reg
21

FB0
2021

0100
3000

3102
F

CAPTAIN
Pagel,Douglas R

6/14/2004
7

2
113,055.00

21,717.87
1.00

Reg
17

FB0
2021

0100
3000

3102
F

CAPTAIN
Poetker,M

ichael R
8/9/2004

7
2

113,055.00
21,717.87

1.00
Reg

17
FB0

2021
0100

3000
3102

F
CAPTAIN

Poles,M
ichael

10/10/2000
7

4
131,080.00

25,180.47
1.00

Reg
21

FB0
2021

0100
3000

3102
F

CAPTAIN
Richardson,Robert S

1/26/2004
7

3
118,935.00

22,847.41
1.00

Reg
17

FB0
2021

0100
3000

3102
F

CAPTAIN
Roberts,Kw

am
e Q

3/26/1990
7

4
137,038.00

26,325.00
1.00

Reg
31

FB0
2021

0100
3000

3102
F

CAPTAIN
Robinson,Joseph D.

10/29/2007
7

1
102,348.00

19,661.05
1.00

Reg
14

FB0
2021

0100
3000

3102
F

CAPTAIN
Sheehan,Jam

es J
9/17/2007

7
2

107,671.00
20,683.60

1.00
Reg

14
FB0

2021
0100

3000
3102

F
CAPTAIN

Shym
ansky,M

ychael S
7/8/1996

7
4

131,080.00
25,180.47

1.00
Reg

25
FB0

2021
0100

3000
3102

F
CAPTAIN

Spielm
an,M

ichael D
10/10/2000

7
3

124,598.00
23,935.28

1.00
Reg

21
FB0

2021
0100

3000
3102

F
CAPTAIN

Stevens,Philip S
1/26/2004

7
3

118,935.00
22,847.41

1.00
Reg

17
FB0

2021
0100

3000
3102

F
CAPTAIN

Stew
art,Charles

8/10/1992
7

4
137,038.00

26,325.00
1.00

Reg
29

FB0
2021

0100
3000

3102
F

CAPTAIN
Troxell,Daniel M

8/19/1985
7

4
142,996.00

27,469.53
1.00

Reg
36

FB0
2021

0100
3000

3102
F

CAPTAIN
Troy,Donnell D

7/18/1988
7

4
145,747.50

27,998.09
1.00

Reg
33

FB0
2021

0100
3000

3102
F

CAPTAIN
W

ashington,Robert A
1/21/1986

7
4

142,996.00
27,469.53

1.00
Reg

35
FB0

2021
0100

3000
3102

F
CAPTAIN

Zelonis,Leonard T
1/3/2000

7
3

124,598.00
23,935.28

1.00
Reg

21
FB0

2021
0100

3000
3102

F
CAPTAIN

 PARAM
EDIC

Boling Jr.,Joseph D
5/4/1992

7B
4

146,529.00
28,148.22

1.00
Reg

29
FB0

2021
0100

3000
3102

F
CAPTAIN

 PARAM
EDIC

Long,Keith T
12/19/1988

7B
4

152,900.00
29,372.09

1.00
Reg

33
FB0

2021
0100

3000
3102

F
CAPTAIN

 PARAM
EDIC

Loughnane,Daniel G
.

4/2/2007
7B

2
115,927.00

22,269.58
1.00

Reg
14

FB0
2021

0100
3000

3102
F

CAPTAIN
 PARAM

EDIC
O

m
asere,O

luw
afunm

ike Ayosunm
i

7/6/1998
7B

3
133,677.00

25,679.35
1.00

Reg
23

FB0
2021

0100
3000

3102
F

CAPTAIN
 PARAM

EDIC
W

ard,Roy J
7/2/2012

7B
1

110,603.00
21,246.84

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIRE IN

VESTIG
ATO

R
Low

e,Charles V
10/20/2003

2C
7

94,448.00
18,143.46

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Adam
s,Darin W

2/8/1997
1

9
89,593.00

17,210.82
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Adam

s,M
ichael

4/2/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Adam

s,Patrick Kyle
10/30/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ajayi,N
ichelle S

1/12/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Allen,Jordin A

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Am

aya,M
arta C

4/3/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Andrew

s,Darrell L
12/16/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Artigliere,Ryan
7/15/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Artis,M
aiesha

4/3/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Avents,Krystle R

10/17/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Badgett,Isaiah C

1/12/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Baldw

in,Lateef O
5/2/2005

1
9

85,521.00
16,428.58

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Banks,Tim
othy

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Barnes,Courtney R

4/30/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Barnes,Enrique

4/2/2007
1

9
81,448.00

15,646.16
1.00

Reg
14
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Barnett,Daryle

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Barron,AcQ

uan T
3/3/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bartee,M
ario

11/30/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Basti,M

atthew
 D

1/7/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Baten,Bianca N

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Becker,Kevin J

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bedney,Earl R

9/12/1988
1

9
97,737.00

18,775.28
1.00

Reg
33

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Beheler,Sean M

6/14/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bekure,M

essay N
1/7/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bell,Jason E
9/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bell,M
atthew

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Belle,TySean D

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Best,Jam

es E.
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Betts,Brian S
11/5/2012

1
6

69,891.00
13,426.06

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bishop,Roy D
12/16/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bittel,N
icholas C

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Black,Devon A

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Black,Ryan

7/15/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Blackm

an,Jam
il D

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Blanchard,Kenneth M

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Blyther,Aaron K

7/31/1989
1

9
97,737.00

18,775.28
1.00

Reg
32

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Boddy,Jam

es A
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bohannon-Bey,Jam
es

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bolding,M

aurice D
10/17/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bonner II,Ricky K
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Boone,Shavon R
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bost,Henry
10/24/2011

1
7

73,743.00
14,166.03

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bow
en,M

aurice S
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Boyd,Anaje
10/24/2011

1
7

73,743.00
14,166.03

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brady,Richard D
8/20/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brand,M
ichael

7/15/2013
1

1
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brandon,Daquan C

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Braxton,Carl

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Braxton,G

len J
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bray,Travone A
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Briscoe,Joshua
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brooke,John M
10/16/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brooks,N
orm

an
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brow
n,Artis O

10/20/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brow

n,Brittany N
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brow
n,Dequandre

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brow

n,Law
rence

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brow

n,Porsha
3/21/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brow
n,Raym

ond Lam
ont

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brow

n,Shanetra L.
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brow
n,Zakia M

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brunner,Joseph R

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bryan,Curtis E.

3/26/2001
1

9
85,521.00

16,428.58
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bryant,Kenneth J

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Buffington,Andrew

 J
1/7/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Buie,Erik Adrian
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bullock,Khalid

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bunch,Deangelo D

10/20/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bunn,Rodney

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bureau,Jay L.

4/10/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Burnett,Tiffany

11/7/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Burns,Andre

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Burris,Davon T

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Burris,Trem

ain
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Butler Jr.,Donnell E
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Butler,Dustin L
12/18/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Butler,LaShay M
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Butler,Taylor E
8/21/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Cam
pbell Jr.,Cornelius

9/15/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Cam

pbell,Hayden
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Caron-Schuler,Alexander
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Carroll,Jam
ien A

4/3/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Carter,Am

anda T
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Carter,Darrien Y
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Cato,Bell
11/7/2011

1
7

73,743.00
14,166.03

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Celestine,Sean K
1/3/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Chapm
an,Jam

es J.
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Chichester,Arthur M
.

9/15/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Clark,Brian E

4/26/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Clark,Zachary T

4/27/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Clary,Joseph F

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Clem

ent,Bryan Arthur
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Clem
ents,Brittany M

.
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Coates,Dorian T
10/17/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Coates,Q
`Juan P

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Cober,Brandon A

7/15/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Collet,Anthony J

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Collins,Jason S

1/29/2014
1

9
85,521.00

16,428.58
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Conrad,Karl E.

1/3/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Contee,G

regory A
3/31/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Cooke,Vincent H
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Cooper,Adrian
4/17/2018

1
3

59,431.00
11,416.70

1.00
Tem

p
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Cosby,Ashley H

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Costello,Elijah D

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Craig,M

aurice
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Crouse,Kelly F
10/29/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Crum
p,Taniya A

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Culver,John S

12/15/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Curley,Kena W

10/4/1992
1

9
93,666.00

17,993.24
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Curry Jr.,John W

.
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dade,Jade A
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Davis,Curtis
4/16/1995

1
9

93,666.00
17,993.24

1.00
Reg

26
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Davis,Reginal P
9/30/1996

1
9

89,593.00
17,210.82

1.00
Reg

25
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Davis,Tony S
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Deale,Jason
5/2/2005

1
9

85,521.00
16,428.58

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dean,David M
ichael

10/30/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Delaney,Eric J

10/4/1992
1

9
93,666.00

17,993.24
1.00

Reg
29
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Delgado,Herson G

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Denm

ark Jr.,Alan L.
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dennis,Kevin J
1/7/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

DiLoretto,M
atthew

 V
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dinkins Jr.,Johnny
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Doctor,Alfonso L
7/19/1999

1
9

89,593.00
17,210.82

1.00
Reg

22
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dodson,Tyhe M
4/17/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dom
inguez,Fernando A

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Donnelly,David R

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Donnelly,Douglas P.

1/10/2005
1

9
85,521.00

16,428.58
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Dorsey,Allysha Z

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Douglas,Theodore B.

10/10/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Drake,Lincoln L

10/20/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Drayton,Anthony

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Drew

,M
ichael

3/21/2016
1

5
62,895.24

12,082.18
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Dugger,G

aree
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dunham
,Charles R

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Dunm

ore,Eric M
8/9/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dyott,Phillip
7/15/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dziekan,Dennis J.
10/10/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dziekan,G
ary G

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Edgerton,Bryant E.

3/26/2001
1

9
85,521.00

16,428.58
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Edw

ards Jr.,Louis
7/6/1998

1
9

89,593.00
17,210.82

1.00
Reg

23
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Edw
ards,Tim

othy
7/15/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Egbon,Joyce L
8/21/2017

1
3

56,600.95
10,873.04

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Eggleston,Raym
ond S

10/27/1986
1

9
89,593.00

17,210.82
1.00

Reg
35

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Elie,Joshua P

7/29/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ellis II,Arlester A

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Engle,Robert

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ernsberger,Davin B.

11/14/2005
1

9
85,521.00

16,428.58
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Evans,How

ard
10/24/2011

1
7

73,743.00
14,166.03

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Evans,Saquan R
8/21/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Fannin,Kyle D
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Faulkner,John M
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Felder,Sean P
8/25/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ferguson,Anthony
1/14/2013

1
6

72,642.50
13,954.62

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Fields,N
iya

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Firkin Jr.,Ernie M

elvin
10/16/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Flem
ing,Alton R

10/17/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Foley,Robert

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ford,Charles

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ford,G

lenden L.
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Foster Jr.,Roy T
3/31/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Foster,Aaron R
3/8/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Fouch,Delonte
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Fox,Christopher A
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Franklin,N
atasha N

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Frazier,Tim

8/11/2014
1

3
59,431.00

11,416.70
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Freem

an Jr.,Antonio J
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Frye III,G
eorge L

3/31/1997
1

9
89,593.00

17,210.82
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Fuller,G

ary Jay
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

aetano,Kenneth B
10/30/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
aiter,Tevin

10/24/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

ale,Tyrone M
8/25/2003

1
8

81,473.00
15,650.96

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ant,Tim

othy A
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ardner,Travis W

6/14/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

eorge,Duane C
10/28/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ibson,Derm

ain C
4/3/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ibson,Kendall A

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

igger,Deontre' J
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ilchrist,Lynnette A

3/12/1990
1

9
93,666.00

17,993.24
1.00

Reg
31

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

ill,Dexter
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ill,Robert

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

illis,Floyd E.
1/7/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ladden,Harold M

8/20/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

lover,Tye M
4/12/1999

1
9

89,593.00
17,210.82

1.00
Reg

22
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
odinez,Alvaro N

8/9/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

oldsm
ith,Jam

es B
12/18/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
om

ez,Andres A
10/17/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
oode,Brian D

3/17/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

oodw
in,Sheena E

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

ore,Dham
eer

11/7/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

orham
,Kim

berly
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
raham

,Christopher D
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
rant,Brandon

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

reen,Tiffany
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
reene,Javon D.

7/2/2001
1

9
85,521.00

16,428.58
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

regg Jr.,David T
12/16/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
regory,Daniel H

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

riffin,Sequan L
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
riffith,O

lani H
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
riffith,Sean C

3/26/2012
1

9
85,521.00

16,428.58
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
G

ryskew
icz,Jam

es A
4/27/2009

1
8

77,592.00
14,905.42

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
uala,M

ichael
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hall,Clifton A
12/8/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ham
ilton,Corey

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ham

m
ill,Alessandra N

10/16/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ham

m
ond,Eric B

9/30/1996
1

9
89,593.00

17,210.82
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Harden,Adam

12/27/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hardesty,Heather A

12/16/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hardy,M

ichael D
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Harley,Laveine W
12/7/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Harris,Angelo E
12/16/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Harris,Jazm
in K S

12/3/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Harrison,M

ichael C.
4/10/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hasan,Selchuk K
4/27/2009

1
8

77,592.00
14,905.42

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hasselberger,Chad
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Haw
kins,M

ark A
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Haw
kins,Razell D

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hegedus,Andrew

 J
4/27/2009

1
8

77,592.00
14,905.42

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hellam
s,Rickia D

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Henderson,Donta T

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Henry,Alexander

9/19/2016
1C

5
74,293.00

14,271.69
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Henry,Christopher P

10/29/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Henry,Delaw

nta
3/6/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Henson,Devon N
1/12/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hernandez,Jason E
1/12/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Herndon,Kiontea
10/24/2011

1
7

73,743.00
14,166.03

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hess,Jam
es F

8/9/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hicks,Anthony P

12/2/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
HILBERT,AN

DREW
 R

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
HILLIARD,CHRISTIAN

 A
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hinde,Christopher A
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hobson,M
aurice

4/27/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Holley,Jarell

11/7/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Holness,Alphonso

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Holt,M

atthew
 G

6/1/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hood,Q

uinton E
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hoston,Tabatha
3/21/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

How
ard,Christopher M

8/20/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hughes,Renarday

10/24/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hunter,Cooksey P.

11/14/2005
1

9
85,521.00

16,428.58
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hunter,Stephon D

4/3/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hurley,Randolph W

4/19/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hutchinson,Brett R

6/1/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Irving,Jessica

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jackson,David A

7/8/1996
1

9
89,593.00

17,210.82
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jackson,Jon W

3/12/1990
1

9
93,666.00

17,993.24
1.00

Reg
31

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jackson,Kenneth E

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jam

es,Alexis A
8/21/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Jam
es,M

arvette
8/6/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Javid,Shane
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Jeffcoat,Jerem
iah A

10/29/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jeffery,Keyonna Denise

4/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Aaron D

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Am

ir
1/14/2013

1
6

72,642.50
13,954.62

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Johnson,Antione C
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Johnson,Ashley M
aurice

4/30/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Brianna M

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Javelle

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Jeffrey Anthony

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Joseph B

4/27/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Kym

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,M

arc A
7/8/1996

1
9

89,593.00
17,210.82

1.00
Reg

25
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Johnson,Ricardo Andre
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Johnson,Tonya M
12/7/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Jones,Anthony C
8/21/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Jones,Dennis
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Jones,Jasm
ine A

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jones,Julian B.

9/15/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jones,Rasheed Q

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jones,Ryan S

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jones,Trevor

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jones,Valencia A

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Jones,W

illiam
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Jordan Jr.,Paul E
1/12/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kelley,Jam
es R

11/29/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Kelly,Tim

othy JP
1/12/2015

1
8

77,592.00
14,905.42

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kent,Keith
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kephart,Ryan C.
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kiatta Jr.,G
regory A

8/20/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Kinard,Eriq A

1/12/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Kinard,Patrick C

4/3/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
King,M

ichael C
6/14/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kingsbury,Ricardo L
7/1/1991

1
9

93,666.00
17,993.24

1.00
Reg

30
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kinney,Rico C
9/6/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kittrell,Darren V.
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Knight,Renard L
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Krauss,Dustin K.
3/17/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Krug,W
illiam

 J
8/9/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kues,Dennis H
9/30/1996

1
9

89,593.00
17,210.82

1.00
Reg

25
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lancaster,Christopher R
4/11/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lance,Pernelle R
12/8/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lane,Shantevia
3/6/2017

1
5

66,040.00
12,686.28

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Law
son Jr.,Arthur R

9/30/1996
1

9
89,593.00

17,210.82
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lea,D`Andre L

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lee,Cyprian O

7/23/2007
1

9
77,569.52

14,901.10
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lee,Derrick L

5/1/1997
1

9
89,593.00

17,210.82
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lee,Jam

al E
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lehm
an,Tim

othy D
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Leizear,Richard W
4/7/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lew
is,Danaryae

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lew

is,Stephanie C
8/9/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Liverpool,Jeffrey D
5/16/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lockett,G
erell

10/29/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lom

ax,Keyon W
10/16/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lopez-Contreras,Fredys
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Love,Louis E
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Low
ry Jr.,Robert

1/26/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lozupone,Joseph V.

12/18/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lucas,Q

uentin L
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lusby,Jason R
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lynch,Lorenzo W
9/9/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lyon,Darlene
3/6/2017

1
5

66,040.00
12,686.28

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ackall,Andre D

4/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ahone,Lam
ont

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

artin Jr.,G
eorge R

12/16/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

artin,Robert C.
12/18/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ason,Alvin

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ason,Christopher R
12/16/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ason,Dom

inique B
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ason,Tikeeia I

4/30/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

atheson,Christopher
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
athew

s,Tim
othy

7/15/2013
1

6
69,891.00

13,426.06
1.00

Reg
8
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

attocks,Sherrnise
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
avaddat,M

ichael
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ay Jr.,Reginald E

4/3/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ay,Steven
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ayhew

,M
atthew

 K
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
aynor,Kevin

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ayo,G
arry W

3/12/1990
1

9
93,666.00

17,993.24
1.00

Reg
31

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

cCom
as,Eric M

7/29/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

cCord,Daquon M
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ccoy Jr.,Jam

es M
1/26/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cFadden,Arthur A

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

cKay,Cam
eron S

6/1/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ckinney,Jared R
10/17/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cKnight,Clem

ente J
4/3/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cKnight,J'Q

uan
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cN

ulty,Robert
5/2/2005

1
9

85,521.00
16,428.58

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cQ

ueen,Joshua G
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cRae,Da`Von A

8/22/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

eckley,W
illiam

 J.
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
einhardt,Craig J

5/2/2005
1

9
85,521.00

16,428.58
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

elton,Juan B
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
EN

DES,DEM
ARCO

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

erriw
eather,Chris D

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

iedzinski,Joseph
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
iller,Charles F

7/8/1996
1

9
89,593.00

17,210.82
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

iller,Jr,Jeffrey D
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ills,Jam

al G
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ills,Q

uentin
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ills,Tarik

11/7/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

itchell,Tam
ika N

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

oening,N
icholas D

1/7/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

oon II,Thom
as E

8/9/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ooney,Robert A
11/29/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
orant,Indea

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ork,Casey N
1/8/2018

1
4

62,184.00
11,945.55

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
orris,Dem

ille J
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
orris,Tonnisha M

1/12/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

oton - El,M
ichael D

10/16/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

ueller,Christian S
4/7/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ullins,Anthony L

11/22/1999
1

9
89,593.00

17,210.82
1.00

Reg
22

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

unford,Bryan O
8/8/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
urphy,M

ark A
4/17/2018

1
7

73,743.00
14,166.03

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
urray,Jajuan A

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

yatt,N
icholas L

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

egley,Jason K.
3/17/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

N
elson,Delonte

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

ero Sr.,Rashid A
9/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

N
ew

m
an,Seth M

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

ew
nam

,Robert
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

N
guyen,Tu D

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

icholson,Dom
inic D

10/20/2003
1

9
85,521.00

16,428.58
1.00

Reg
18
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

icks,G
erald O

4/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

ow
lin,Ron O

.
9/15/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

O
gunfiditim

i,O
luw

eseyi K
1/12/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

O
khiku,Ayo

8/10/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
O

lden,Chanel J
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

O
liff,Christopher F

9/9/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
O

'M
ara,Sean

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
O

'N
eil,M

ichael J
3/17/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

O
rdile,K. G

regory
3/17/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

O
rtenzo,Joseph

1/26/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
O

tte,Kenneth August
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Page,Brian M
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Page,Christopher
3/21/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Palm
er,Victor D

1/3/2000
1

9
85,326.67

16,391.25
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pardlow

,Sham
ia K

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Parker,Am

ber
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Parker,David H
10/30/1995

1
9

93,666.00
17,993.24

1.00
Reg

26
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Parrish,Laurie C
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pata,N
icholas

7/15/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Payne,Ernest E

6/22/1992
1

9
93,666.00

17,993.24
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Payton,Bernard

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Payton,Ronald

12/16/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pegues,Jam

es
10/10/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Peters,Anthony M

3/31/1997
1

9
89,593.00

17,210.82
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Peterson,Paul M

.
9/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Peterson,Tarkeyia L
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pettis,Tekola A
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pickel,Vincent P
11/28/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pierce,Francis I
1/26/2004

1
9

89,593.00
17,210.82

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pinckney,Ebonie
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pingshaw
,Ikeem

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pinnix,Jalisa

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pitts Jr.,Vance L

7/26/1993
1

8
89,232.00

17,141.47
1.00

Reg
28

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Plater,Jerron F

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pollard,Deonte M

arquette
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Poole,Shean E
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Porter,John S
10/10/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Potts,Christopher S
8/8/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Potts,Robert
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pratt,Donald J
6/14/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Price,Torrence
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Price,W
oodrow

 B
4/7/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pringle,Kevin A.
12/18/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pye II,N
athaniel

7/29/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Q

uick Jr.,Darryl Anthony
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Q
uintanilla,Japheth M

elvin O
r

4/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ram

irez,M
ichael A

10/20/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ray,Kevin L

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Rem

bert,Tondelaya L
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Rhodes Jr.,Charles T
4/27/2009

1
8

77,592.00
14,905.42

1.00
Reg

12
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Riccione,Burke R.

12/18/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Richards,Christopher J

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Rim

m
,Andrew

 J
11/29/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Risper,Kelly
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Roane,G
regory

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Roberts Jr.,Robert O

w
en

1/8/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Robinson,Antw

on J
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Robinson,Dam
ian N

 K
12/2/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Robinson,Em
ani A

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Robinson,John K

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Rose,W

illiam
 S.

9/15/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ross,DeLonte

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Row

el,Danard T
1/12/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Russell,Donovan
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Russo,Anthony R
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Rust,Dom
inque

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Rust,N

icole R
2/10/2003

1
8

81,473.00
15,650.96

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sam
uels,Shantice

1/14/2013
1

6
63,393.20

12,177.83
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sanders,Jaw

un
3/21/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sanders,Sheena L
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Scaife,Sade A
9/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Schaefer,Katherine Fuertes
7/15/2013

1
9

85,521.00
16,428.58

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Schaefer,M
atthew

s P
4/7/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Schenem
ann,Troy

4/30/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Schrader,Joshua P

9/15/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Scott,Lee A

10/4/1992
1

9
93,666.00

17,993.24
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Seace,Reginald

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Seem

an,Law
rence C

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Segears,Brandon

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Seldon Jr,Kenneth

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sellers,Ericka L.

6/4/2001
1

7
73,743.00

14,166.03
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Settle,Jaquan

11/7/2011
1

7
73,743.00

14,166.03
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Shafer,Deverule S

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Shaw

,Devin F
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Shaw
,Erica

1/14/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Shaw

,Kim
 R.

12/19/2000
1

7
81,118.00

15,582.77
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Shorter,Dom

inique D
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sim
ons,Rodney

6/1/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sirm

ons,Jam
es B

8/26/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Slutm

an,Bryan Douglas e
1/26/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Slye,Christopher M
3/26/2001

1
9

85,521.00
16,428.58

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sm
ith,Dom

inique N
1/12/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sm
ith,Eric R

1/7/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sm

ith,M
alik

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sm

ith,Tam
eka L

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sm

others Jr.,Dane T
8/12/2013

1
5

66,040.00
12,686.28

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Solberg,Suzanne B
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Soto-O
rtiz,G

erardo E
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Stapleton,Kevin
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Staton,Jaquante R.
2/2/2009

1
9

81,448.00
15,646.16

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Steinhardt,M
ichael J.

8/20/2007
1

9
81,448.00

15,646.16
1.00

Reg
14
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Stevens,Jam

es A
12/14/1992

1
9

93,666.00
17,993.24

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Stew
art Jr.,M

ichael T
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Stew
art,David K

9/30/1996
1

9
89,593.00

17,210.82
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Stew

art,Jam
es E

4/27/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sullivan,Henry

6/1/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Suto,Chuck B

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sutton,N

eal S
12/7/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sw
enson,Patrick M

4/2/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Taborn,Joshua W

5/16/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Takesuye,Joseph

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Tate,Jonathan

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Tatum

 II,Idaryon R
8/20/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Taylor,Dayante K
8/21/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Taylor,Roy
6/6/2016

1
4

62,184.00
11,945.55

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Taylor,Tracee Y
9/22/2003

1
9

81,448.00
15,646.16

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Terry,N
aeem

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

as,Anthony
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Thom
as,Cortni

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

as,Jum
anne P

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

as,N
eil Anthony

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

as,Sean R
9/18/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Thom
as,Shantielle A

10/17/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

as,Terrell
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Thom
pson Jr.,G

regory
10/29/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Thom
pson,David

10/9/2012
1

7
73,743.00

14,166.03
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

pson,John Christopher
1/8/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Thom
pson,W

illiam
3/6/2017

1
5

66,040.00
12,686.28

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Thom
pson,W

illiam
 C.

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ticson,Brian

7/15/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Titus,Tyrec S

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Tolbert,Earl H

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Tom

m
asini,Anthony J

4/27/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Torres,Jose J

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Toyer,Deonte M

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Trolli,Chelsea

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Tucker,Denise Y

3/8/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Turner,Andre R

7/6/1998
1

9
85,326.67

16,391.25
1.00

Reg
23

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
U

m
rani,Hassan A

4/22/1986
1

9
97,737.00

18,775.28
1.00

Reg
35

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Vella,Anthony

4/27/2009
1

8
77,592.00

14,905.42
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Veney,Dion W

8/8/2016
1

4
62,184.00

11,945.55
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Vitielliss,Dustin A

1/7/2008
1

9
81,448.00

15,646.16
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Vogt,Jason Eduard

1/8/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Voigt,Jerem

iah C.
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
aby,W

illiam
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
agoner,Derrick R

5/2/2005
1

9
85,521.00

16,428.58
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

alker Jr.,Curtis
4/2/2006

1
9

93,666.00
17,993.24

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
alker,Tarrick

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

allace,Donnell
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
allace,M

arlyn R
3/31/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
allace,Yusef A

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

aller,Ronald
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-21 Perform
ance O

versight Q
uestions

Page 13 of 44



Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ard,Valencia S
8/21/2017

1
3

59,431.00
11,416.70

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
arley,Elliott L.

3/26/2001
1

9
85,521.00

16,428.58
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

arren III,G
ranison M

.
4/17/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
arren,Jam

es S
7/2/1990

1
9

93,666.00
17,993.24

1.00
Reg

31
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
arrington,Andzie A

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ashington Jr.,W
ayne D.

10/29/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ashington,David V
7/6/1998

1
9

89,593.00
17,210.82

1.00
Reg

23
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
ashington,M

ichael
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
ashington,Patrick

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

atson II,W
illiam

 L.
10/29/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
atson,Leeshia

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ebster,Erlesha B
4/21/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
edlock,Aaron H

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

elch,Rian J.
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
heeler,Berl D

8/9/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

heeler,Douglas W
6/14/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
heeler,W

esley L
5/27/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
hite,Adrienne N

4/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

hite,Andrew
11/7/2011

1
7

73,743.00
14,166.03

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
hite,Carlton A

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

hite,Conrad
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
hite,Shbria J

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,Alfred C

7/5/1998
1

9
89,593.00

17,210.82
1.00

Reg
23

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,Anthony F

7/8/1996
1

9
89,593.00

17,210.82
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,Antoine D

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,Jerem

y
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,Langston
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,M
cArthur

3/21/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,Raym

ond J
4/17/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,Robin
1/14/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,Shaw
n D

11/27/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,Tranese A

7/9/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illis,Christian
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illoby,Franzeel E

4/21/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ilson,Anthony L
5/5/2014

1
5

66,040.00
12,686.28

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
ilson,Devaughn

1/14/2013
1

6
72,642.50

13,954.62
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ilson,Justin D
11/27/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
im

bish,W
illiam

 M
1/16/1990

1
9

85,521.00
16,428.58

1.00
Reg

31
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
im

bush,M
athew

 W
.

2/23/2015
1

8
77,592.00

14,905.42
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

indsor,Aaron
6/1/2015

1
5

66,040.00
12,686.28

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
inkler,M

ark T
10/16/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
ittenberg,Joshua

6/1/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

olf,Brian P
4/19/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
oodland,Dejuan W

12/2/2013
1

6
69,891.00

13,426.06
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

oods,Jam
al Kaw

an
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
ooten,Jessica D

5/2/2005
1

9
85,521.00

16,428.58
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

right,Derrick E
4/19/2004

1
9

85,521.00
16,428.58

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
right,Erik B

9/18/2017
1

4
62,184.00

11,945.55
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

right,Kecia A.
6/4/2001

1
8

81,473.00
15,650.96

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
right,W

illiam
 D

10/29/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ulf,Ian Charles
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

yatt,Daniel
7/15/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Yager,M
atthew

 A
8/20/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Yakscoe,Ryan M
7/9/2018

1
3

59,431.00
11,416.70

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Yates,Jam
es H

1/12/2015
1

5
66,040.00

12,686.28
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Yiare Jr.,Sim

on
9/19/2016

1
5

66,040.00
12,686.28

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Young,Herbert J.
9/15/2008

1
9

81,448.00
15,646.16

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Zagrodnichek,Richard E
9/9/2002

1
9

85,521.00
16,428.58

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Zieglar,Clarence A.
4/2/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Johnson,Jem
ari A

8/21/2017
1

2
56,683.00

10,888.80
1.00

Tem
p

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Yiadom
,Kevin

10/29/2018
1

2
56,683.00

10,888.80
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Saravia,Alexander D

10/29/2018
1

2
56,683.00

10,888.80
1.00

Tem
p

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
reene,Asisha M

10/29/2018
1

2
56,683.00

10,888.80
1.00

Tem
p

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Drosin,Jam
es W

10/29/2018
1

2
56,683.00

10,888.80
1.00

Tem
p

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Dave,Indiah M
10/29/2018

1
2

56,683.00
10,888.80

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brooks,Breyana R
10/29/2018

1
2

56,683.00
10,888.80

1.00
Tem

p
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thornton,Yasm

ine A
10/29/2018

1
2

56,683.00
10,888.80

1.00
Tem

p
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Saunders,Ki`Ree D

10/29/2018
1

2
56,683.00

10,888.80
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Antonio F

10/29/2018
1

2
56,683.00

10,888.80
1.00

Tem
p

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Haynes,Stephan T
10/29/2018

1
2

56,683.00
10,888.80

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Pearson,Tim
othy O

10/29/2018
1

2
56,683.00

10,888.80
1.00

Tem
p

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bague De Pena,Stephanie
12/10/2018

1
2

56,683.00
10,888.80

1.00
Tem

p
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Antinore,Daniel A

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Arias,Joseph

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Atkinson,Carlos V

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brogi,Sam

uel D.
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

DiPietro,Connor Joseph
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brow
n,Andre

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Com

ella,M
arc A.

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Craw

ford,N
a'im

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Devendorf,Brandon M

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Donaldson Jr.,Chelton J.

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Henry,N

icholas G
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Karikari,Chantel
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
oorer,M

ariah
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cCuiston,M

alcolm
 T

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

itchell, Jr,John A
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Parson,Channell Ashly
1/7/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Riley,Tim
othy E

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Risden,John R

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Savoy,Joseph S

5/23/2012
1

3
59,431.00

11,416.70
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Vanness,Steven

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brisbon,Jam

es
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Heinrich,Eboni L
10/29/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
est,Tim

othy
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
ordon,N

icolas
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

LaPrince,Christopher
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
ac kinnon,John D

1/7/2019
1

3
59,431.00

11,416.70
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sm

ith,Ebony
1/7/2019

1
3

59,431.00
11,416.70

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ainoh-Babin,N
igel Halim

 Babat
10/5/2010

1
4

62,184.00
11,945.55

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Knotts,Cam
eron Lynn

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

right,Conor B
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Kearney,Brandon L

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Sm

olko,Andrew
 M

.
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Kogel,Daniel Jam
es

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Agnew

,Jeffery M
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Killinger,Benjam
in

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Arnold,Tyrell D

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Baltim

ore,W
illiam

 J.
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Robinson,W
ayne Leon

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Eddow

es,Benjam
in T

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Reilley,Jam

es
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Einsfeld,Brian T.
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Parker,Am
aris Ivane

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Latham

,Vanai Yem
isi

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ood,Daniel Hugh
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Carter,Jam
es

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ilson,Kevin Q
4/15/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

SanN
icolas,Chas A

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Prather Jr.,Steven D

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Basher,Jam

es W
.

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
DiPietro,Andrew

 D
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Robertson,Xavior D.
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Duley III,W
illiam

 E.
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
reen,Diam

ond D
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Lloyd,Haley A
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
cM

anus,Andre D.
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
orris,Christopher S

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

urdoch,Travis O
.

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Reid,Consuella O

.
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Slaughter,Erich
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Taylor,Daniel L
5/13/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Terw
illeger,Peter R.

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Singleton Jr.,Eugene L.

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
N

ew
by,Craig

10/24/2002
1

2
56,683.00

10,888.80
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pike,Brandon A

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

right,Prince
10/28/2019

1
1

55,030.00
10,571.26

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Hicks,Briana
10/28/2019

1
1

55,030.00
10,571.26

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Tate,Rae'von
10/28/2019

1
1

55,030.00
10,571.26

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Sm
art,Sean M

ichael
10/28/2019

1
1

55,030.00
10,571.26

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
oldring,Breanna

10/28/2019
1

1
55,030.00

10,571.26
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

cClendon,Janae'
10/28/2019

1
1

55,030.00
10,571.26

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ingram
,Robert T

10/28/2019
1

1
55,030.00

10,571.26
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brow

n,Dem
itri

10/28/2019
1

1
55,030.00

10,571.26
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Lozano,LaKisha

10/28/2019
1

1
55,030.00

10,571.26
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Spencer,W

illiam
 K

10/29/2018
1

2
56,683.00

10,888.80
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Ellis,Lashaw

n A
10/29/2018

1
2

56,683.00
10,888.80

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
eeks,Carl J.

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pitts,Dem

etrius
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brew
er,Houston

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ashington,Ivory
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
hite,Kristopher

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Blackm

an,Q
uine T

2/1/2015
1

1
55,030.00

10,571.26
1.00

Reg
6
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Roberts,Vernard

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Davis,Victoria

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Brow

n,Kenan
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

G
arrett,Aarion A

12/3/2014
1

5
66,040.00

12,686.28
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
M

iller,M
atthew

 Robert
3/16/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ross,Benjam
in Starr

4/15/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bagley,U

genia M
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Bow
ling,Jerrod Isaiah

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Branch,M

arques
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Brooks,Kofi O
 n

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Chatterton,Chase

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Conyers,Dejuan

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Dem

eritt,Jordan Jam
es

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Edw

ards,Raym
ond Allen

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hairston,M

arcus
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ham
pleton,Briana

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Harris,Jason

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,W

illiam
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Law
rence,Rodney

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Luevano,Liliana

6/8/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Q

uinteros,Julio
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Robinson,Kevin
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Scruggs,Eric
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,Xavier
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,Shaniqua Renee
6/8/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Alexander,Alicia
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Duncan,Andrea Cynthia
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Scalise,Anthony
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Ayers,Dakota
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

M
urphy,Darneisha

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Pearson,Jeffrey Zeke

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Britt,Joshua

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
new

kirk,kia
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Prince,Johnathan
7/24/2017

1
1

55,030.00
10,571.26

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

W
illiam

s,Jordan
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Henson,Law
rence J.

9/3/2019
1

1
55,030.00

10,571.26
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Thom

as,M
onique

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ilkins,M
yron

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Davis,Richard

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Stanfield Jr.,Ronald Lew

is
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Holley,Tsedaye
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Aschenbrenner,Zachary
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Chubb,M
ichael

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Bradley,Jr,Arthur

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Schiafone,Christopher

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Broskey,Daniel

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Butler,Da`Ron R

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Hester,Jazzm

ine
2/16/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

ogando,jose M
anuel

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Strong,Justin

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Dw

yer,M
atthew

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Peter

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Paire,Seanay

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Frederick,Stenicia

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
isenhart,takahiro

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
olafisoye,tobi

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Johnson,Anndrom

itta M
yiia Tut

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
cooper,chanelle

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
Baran,Daniel

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ashington,Jalen Toussaint
2/16/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T

Richardson,Phylecia
2/16/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T - Aqua Program

Boozer Sr.,Donovan L
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER EM
T - Fitness Coordinator

Craig,M
arcus

7/29/1991
1

9
93,666.00

17,993.24
1.00

Reg
30

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Adam

s,Benjam
in

4/18/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Baker,Stanley

5/16/2016
1C

5
74,293.00

14,271.69
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Bazara,Joshua A

3/19/2018
1C

4
70,439.00

13,531.33
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Bell,Ricardo A

11/14/2005
1C

9
103,159.00

19,816.84
1.00

Reg
16

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Benson,Christopher

5/16/2016
1C

5
74,293.00

14,271.69
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Bernardo,M

ichael R
10/12/2010

1C
8

85,846.00
16,491.02

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Blanco,Luis
5/16/2016

1C
5

77,044.50
14,800.25

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Boone,Cory
12/2/2013

1C
6

78,146.00
15,011.85

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Boozer,Kim
berly L

12/15/2003
1C

9
94,188.00

18,093.51
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Brew

ster,Christopher P
7/6/2009

1C
8

85,846.00
16,491.02

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Brow
n,Andrew

 K.
12/7/2009

1C
8

85,846.00
16,491.02

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Bum
baugh,Brady

6/1/2015
1C

5
74,293.00

14,271.69
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Burton,O

scar K
11/29/2004

1C
9

94,188.00
18,093.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Cam
pbell,Tim

othy L
6/3/2013

1C
9

89,702.86
17,231.92

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Chung,Daniel S
10/16/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Clark,Ricardo D
7/31/1989

1C
9

107,644.00
20,678.41

1.00
Reg

32
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Clark,Tyler M
1/8/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Coen,Kyle A
10/16/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Cole,Kevin
6/15/2015

1C
5

74,293.00
14,271.69

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Crow
ell,Ryan D

3/19/2018
1C

4
73,190.50

14,059.90
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Cutrone,Jam

es
5/16/2016

1C
1

59,635.00
11,455.88

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

De Lim
a,Leonardo

5/16/2016
1C

5
77,044.50

14,800.25
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
DeM

eo,Anthony M
.

12/7/2009
1C

8
85,846.00

16,491.02
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Di Bartolo,Christopher

4/18/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Dim

akas,Spiro W
9/17/2018

1C
3

67,687.00
13,002.67

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Dow
den,Benjam

in
4/18/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Durkee,Jerem
y

5/16/2016
1C

5
74,293.00

14,271.69
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Dyer,Brandon

5/16/2016
1C

5
77,044.50

14,800.25
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Frazier Pollard,N

icholas
6/15/2015

1C
5

74,293.00
14,271.69

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Free,Justin
7/24/2006

1C
9

89,703.00
17,231.95

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Funnyre,Joseph D
2/18/1997

1C
9

98,673.00
18,955.08

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

G
abriele III,Rocco J.

10/12/2010
1C

8
88,597.50

17,019.58
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
G

ebelle,N
icholas D

10/16/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
G

ee,Dana D
7/18/1988

1C
9

107,644.00
20,678.41

1.00
Reg

33
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

G
oggin,Daniel

4/18/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
G

raham
,Derick L

3/8/2004
1C

9
94,188.00

18,093.51
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
G

raham
,Sharon

4/7/2003
1C

9
94,188.00

18,093.51
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
G

rinder,Jonathan D
10/6/2014

1C
6

78,146.00
15,011.85

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Hackett,Carm
en D

2/15/2001
1C

8
94,431.00

18,140.20
1.00

Reg
20
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Hanna,G

lenn D
10/16/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Hofm
ann,M

ark
4/18/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Holland,Darrick Charles Abasi
10/16/2017

1C
4

73,190.50
14,059.90

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Hooks,Terrika M
ichelle

12/30/2013
1C

6
78,146.00

15,011.85
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Huebner,Charles G

3/19/2018
1C

4
70,439.00

13,531.33
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Jackson,Jaim

ie L
4/7/2003

1C
9

94,188.00
18,093.51

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Johnson III,Eldon Lloyd
9/17/2018

1C
3

67,687.00
13,002.67

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Jones,Khalil
4/18/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Kim
,Young-Ju

10/16/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Kirkland,Dasia I

8/8/2016
1C

4
70,439.00

13,531.33
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Korb,Thom

as
4/18/2017

1C
2

63,664.00
12,229.85

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Korpon,Jason A
2/2/2009

1C
9

89,703.00
17,231.95

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Kram
er,Lynette

11/8/1999
1C

9
98,673.00

18,955.08
1.00

Reg
22

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Kryssing,W

illiam
3/19/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Kuny,Devon
5/16/2016

1C
3

67,687.00
13,002.67

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Lara,Rudy A
7/2/2001

1C
8

90,138.00
17,315.51

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Lenahan,Jason
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Long,Kenneth W
8/26/2013

1C
7

84,748.50
16,280.19

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
agee,Sean Jam

es
9/17/2018

1C
3

67,687.00
13,002.67

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
arrazzo,Jason

9/19/2016
1C

5
77,044.50

14,800.25
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
M

artin,Franklin
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
arzette,M

elanie A.
9/8/2014

1C
6

78,146.00
15,011.85

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
astri,G

 N
icholas

6/15/2015
1C

5
74,293.00

14,271.69
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
M

azurek,Christopher J
10/16/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
cClellan Jr.,M

ichael
10/12/2010

1C
8

85,846.00
16,491.02

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
iram

ontes,N
icolas M

10/16/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
M

itchem
 III,Thom

as Roland
3/19/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
udry,M

athew
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

O
`Brien,Cullen

5/16/2016
1C

5
77,044.50

14,800.25
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Pagan,Alejandro

4/18/2017
1C

3
67,687.00

13,002.67
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Piel,G

arrett
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Pinnix,Jacqueline D.
10/22/2001

1C
8

90,138.00
17,315.51

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Q
uiroz,N

ery N
10/16/2017

1C
4

73,190.50
14,059.90

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Ragucci,N
icholas R

10/6/2014
1C

6
78,146.00

15,011.85
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Rathvon,Bryan F

10/16/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Reed Jr.,W

ayne
7/15/2013

1C
6

78,146.00
15,011.85

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Richards,M
yisha J

10/16/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Rogers,Everette

9/17/2018
1C

3
67,687.00

13,002.67
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Rose,Lee

5/16/2016
1C

5
74,293.00

14,271.69
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Russell,Patrick F

3/19/2018
1C

4
70,439.00

13,531.33
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Rustin-M

adison,Deante
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Salm
on,Thrifine A

7/23/2007
1C

9
89,703.00

17,231.95
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Scott,M

atthew
 W

7/23/2007
1C

9
89,703.00

17,231.95
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Sharp,Dylan

5/16/2016
1C

5
74,293.00

14,271.69
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Sm

ith,Joshua R
10/6/2014

1C
6

78,146.00
15,011.85

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Sm
ith,M

ike H
3/19/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Snyderm
an,Jared M

.
2/10/2014

1C
8

88,597.50
17,019.58

1.00
Reg

7
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Soloduk,Stephen A
10/16/2017

1C
3

67,687.00
13,002.67

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Stem
en,M

atthew
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Stinson,W
illiam

 C
3/19/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Stocker,Troy M
10/30/2006

1C
9

89,703.00
17,231.95

1.00
Reg

15
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Thom

pson,Ram
one

4/18/2017
1C

4
73,190.50

14,059.90
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Tracy,Sean Patrick

7/23/2007
1C

9
89,703.00

17,231.95
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Traunero,Lucas

6/15/2015
1C

5
74,293.00

14,271.69
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Turner,M

elissa Y
4/7/2003

1C
9

94,188.00
18,093.51

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Turner,Stephen J
11/14/2005

1C
9

107,644.00
20,678.41

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Vukich,G
regory

4/18/2017
1C

4
70,439.00

13,531.33
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

asarhaley,Robert E.
12/8/2008

1C
9

89,703.00
17,231.95

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

W
ashabaugh,John A

9/8/2014
1C

6
78,146.00

15,011.85
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

hite,Levin J
1/8/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

W
ieczorek,Kam

il
10/16/2017

1C
4

73,190.50
14,059.90

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

W
iley,Preston

3/19/2018
1C

4
70,439.00

13,531.33
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

illiam
s,Christopher B

10/16/2017
1C

4
73,190.50

14,059.90
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

illiam
s,Tevin D

12/2/2013
1C

6
78,146.00

15,011.85
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

illiam
son,Tanner

9/17/2018
1C

3
67,687.00

13,002.67
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

oitas,Brooks
9/17/2018

1C
3

67,687.00
13,002.67

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

York,Floyd C
10/16/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

N
esm

ith,David J
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Forrest,Kyle R
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Stillm
an,Paul

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Sebring,Trevor John

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
O

lander,Craig Anders
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Lee,Joseph
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
cKinney,London

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Hurden,Sam

antha R
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Harris,Clifton J
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
artin,Aaron Ross

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Sam

pson,Jack W
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

O
ro,Anthony

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
G

oralski,Kevin V
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

G
arrison,Hunter

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Firestone,G

eoffrey
3/4/2019

1C
3

67,687.00
13,002.67

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Erslev,Brian
9/17/2018

1C
3

67,687.00
13,002.67

1.00
Reg

3
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Aranguez,M
arsha Antonella

3/16/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
W

ilhelm
,Ashley M

ichelle
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Askin,Spencer
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

M
orrow

,Am
ber

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Sam

son,Andrew
 Charles

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Cinaglia,W

illiam
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

G
rosch,Cody

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Shaeffer,Anthony

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Peters,Aaron

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
M

aton,Jacob forster
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Borow
ski,M

ark
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Lo,N
icholas

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Pow

ell,Decklyn
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Elder,Bria
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Elek,Adam
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Peyronel,G
rant M

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Covell,Charles Anthony

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC
Steele,W

illiam
11/23/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC

Bulford,Eve L.
12/7/2009

1C
8

85,846.00
16,491.02

1.00
Reg
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Budd,Eric S

10/6/2014
1C

6
80,897.50

15,540.41
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Chase,Andrew

 B.
6/26/2006

1C
8

88,597.50
17,019.58

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

Clark,Latisha S
4/7/2003

1C
8

92,889.50
17,844.07

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

Dalboe,N
icholas

12/2/2013
1C

6
80,897.50

15,540.41
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Davis,Steven

5/16/2016
1C

5
77,044.50

14,800.25
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Evans Jr.,Robert

6/15/2015
1C

5
77,044.50

14,800.25
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
G

erber,Stephen Henry
8/26/2013

1C
7

84,748.50
16,280.19

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

G
ilbert,Sabrina O

7/19/1999
1C

8
97,182.50

18,668.76
1.00

Reg
22

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
G

oodyear,Robert D
7/31/1989

1C
9

110,395.50
21,206.98

1.00
Reg

32
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

G
race,M

atthew
 Eric

1/8/2007
1C

9
92,454.50

17,760.51
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Harrington,Sean P

3/17/2008
1C

9
92,454.50

17,760.51
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Hinz,August D

8/26/2013
1C

7
84,748.50

16,280.19
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
Jones,M

ichael
12/2/2013

1C
6

80,897.50
15,540.41

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

M
okracek,M

atthew
 D

8/26/2013
1C

7
81,997.00

15,751.62
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
N

guyen,Truc
5/16/2016

1C
5

77,044.50
14,800.25

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

Sanders,David L.
10/10/2000

1C
9

98,673.00
18,955.08

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

Tuttle,Sam
uel S

6/15/2015
1C

5
77,044.50

14,800.25
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC - FTO
W

eaver,Tye
5/16/2016

1C
5

74,293.00
14,271.69

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

Jones,Adrienne
12/2/2013

1C
6

80,897.50
15,540.41

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC - FTO

Lottes,Daniel A
9/17/2007

1C
9

92,454.50
17,760.51

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC TECH

Auerbach,David C.
7/16/2001

1D
9

97,077.00
18,648.49

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC TECH

Burns,Ryan J
10/16/2017

1D
4

73,190.00
14,059.80

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC TECH

Cassidy,Patrick
9/19/2016

1D
5

79,796.50
15,328.91

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC TECH

Contreras,Arturo A
5/1/2005

1D
9

106,323.00
20,424.65

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC TECH

Dailey,Thom
as

6/15/2015
1D

5
77,045.00

14,800.34
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC TECH
Flam

m
ang,Ryan E

3/20/2006
1D

9
92,455.00

17,760.61
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC TECH
M

oore,Scott L
3/20/2006

1D
9

92,455.00
17,760.61

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER PARAM
EDIC TECH

N
ellis,Eric D

10/6/2014
1D

6
80,898.00

15,540.51
1.00

Reg
7

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC TECH
Shannon,Brian A

10/12/2010
1D

8
88,598.00

17,019.68
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC TECH
Spencer,Saquan D

10/20/2003
1D

9
97,077.00

18,648.49
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER PARAM

EDIC TECH
Yang,G

er
4/18/2017

1D
4

73,190.00
14,059.80

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Allen,Justin B.

10/10/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Anders,David
6/1/2015

1B
5

68,789.00
13,214.37

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Archie,Dana S

5/3/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Arrington,Kevin A
7/1/1991

1B
9

96,832.00
18,601.43

1.00
Reg

30
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Artz,Randolph Stuart

9/17/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Baka,Joseph C
6/29/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Ball,Jerem

iah N
.

9/15/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Ballard,David L
6/29/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Banner,W

esley D
6/14/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Basinger,Scott T.

3/26/2001
1B

9
88,412.00

16,983.95
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Batdorff,Stephen T.
4/10/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Bauer,Joshua Aaron

4/2/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Bedsaul,Kristina N
oell

10/30/2006
1B

9
84,201.00

16,175.01
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Bedsaul,N
icholas

4/30/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Bender,Curtis Ray
4/27/2009

1B
8

80,342.00
15,433.70

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Bennett,Jonathan H

4/17/2018
1B

3
62,183.00

11,945.35
1.00

Reg
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Bieler,Jay R
3/8/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Bilotti,Jerem

y Sam
uel

10/12/2010
1B

8
80,342.00

15,433.70
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Bobo,Jam
es A

4/7/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Bow
en,Brian F

10/12/2010
1B

8
80,342.00

15,433.70
1.00

Reg
11
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

BRADY Jr.,DEN
N

IS P
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Braxton,Carlos K

10/4/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Brooke III,G
eorge R

6/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Brow
n,Claude H

7/31/1989
1B

9
101,041.00

19,409.98
1.00

Reg
32

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Brow
n,Kevin

10/9/2012
1B

7
76,493.00

14,694.31
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Burkley,M
ilford Karin

10/24/2011
1B

7
76,493.00

14,694.31
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Busi,Jam
es M

6/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Busl,Thom
as A

12/18/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Butler,Arthenious D
12/15/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Butler,Jam

es E
4/27/2009

1B
8

80,342.00
15,433.70

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Butler,Toiland D

4/7/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Byers,Jam
es D

12/18/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Cabico,Ronald Allan e
1/27/1991

1B
9

101,041.00
19,409.98

1.00
Reg

30
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Capps,Tim

othy M
3/17/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Carey,Patrick M

10/10/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Carroll III,Thom
as F.

10/10/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Cary,Alfie A
7/18/1988

1B
9

101,041.00
19,409.98

1.00
Reg

33
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Casar Jr.,Jam

es k
4/19/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Caton,M

atthew
 L

10/16/2006
1B

9
84,201.00

16,175.01
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Cham
berlain Jr.,Robert K

1/3/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Charland,Andrew
 T

7/6/1998
1B

9
92,621.00

17,792.49
1.00

Reg
23

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Clark Jr.,G
eorge E

12/16/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Clark,Curtis J
12/13/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Clark,Thom

as N
11/28/2005

1B
9

88,412.00
16,983.95

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Clary Jr.,Alfonso C

6/29/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Colbert,M
ark R

12/15/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Corkran,Adam
 B.

10/29/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Croson,W
illiam

 W
5/16/1994

1B
9

96,832.00
18,601.43

1.00
Reg

27
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Cunningham

,Christopher M
8/9/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Cunningham

,Richard S
8/20/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Davis W

arfield,M
elissa L.

7/23/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Daw
kins,Jeffrey A

9/9/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Deem
s,M

ichael A.
10/10/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Dem

aree,N
athan A.

9/15/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Dennis,David R.
3/26/2001

1B
9

88,412.00
16,983.95

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Desilva,Sydney S

7/31/1989
1B

9
101,041.00

19,409.98
1.00

Reg
32

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Devine,Kevin M
.

10/10/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Dickey,M
argaret K.

1/3/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Diehl,Anthony L
12/15/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Disbrow

,David L.
3/17/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Dubon,Jesse V

10/12/2010
1B

8
80,342.00

15,433.70
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Dyson,Jon T
3/8/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Eastm

an,Keith L
12/18/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Evans,Andrew

10/9/2012
1B

7
76,493.00

14,694.31
1.00

Reg
9

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Evans,M
arc A

4/17/1995
1B

9
96,832.00

18,601.43
1.00

Reg
26

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Fernandez,Antonio P
8/21/1995

1B
9

96,832.00
18,601.43

1.00
Reg

26
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Fitzgerald,Alexander R

7/23/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Fitzpatrick,G
lenn

12/15/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Fletcher,Donte D
10/12/2010

1B
8

80,342.00
15,433.70

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Flores,Ism

ael A
12/11/2006

1B
9

84,201.00
16,175.01

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Flores,Julio M

10/12/2010
1B

8
80,342.00

15,433.70
1.00

Reg
11
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Forquer,Brian Joseph
10/12/2010

1B
8

80,342.00
15,433.70

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Foster,G

aylon J
8/8/2016

1B
4

64,935.00
12,474.01

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Frazier,Kevin J

4/17/1995
1B

9
96,832.00

18,601.43
1.00

Reg
26

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Freeburn,Seth C
10/12/2010

1B
8

80,342.00
15,433.70

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Fuertes,M

atthew
 Robert

7/23/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

G
addis,Bernard E.

9/15/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

G
erdy,Daniel S.

4/2/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

G
ibson Jr.,Percy C

9/30/1996
1B

9
92,621.00

17,792.49
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

G
oderre,G

ordon F
10/16/2006

1B
9

84,201.00
16,175.01

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
G

oldsm
ith Jr,David V

3/8/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

G
oodw

in,Robert S
3/8/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
G

reen Jr.,M
ichael

9/30/1996
1B

9
92,621.00

17,792.49
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

G
reen,Deam

onte
11/7/2011

1B
7

76,493.00
14,694.31

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hansford,M

ichael K
4/17/1995

1B
9

96,832.00
18,601.43

1.00
Reg

26
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Harris,David C.

12/18/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Hartlove,Alan M
.

3/17/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Harvell,Jarratt E
10/16/2006

1B
9

84,201.00
16,175.01

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hatcher,N

athan A
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hayden IV,G

eorge E.
9/15/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hearne,Robert O

10/17/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Hebert,Christopher W
.

1/3/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Hidalgo,Jose A
10/12/2010

1B
8

80,342.00
15,433.70

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Highsm

ith,Ernest
4/27/2009

1B
8

80,342.00
15,433.70

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hill,Augustus H

9/15/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Hines,Ronald E.
7/2/2001

1B
9

88,412.00
16,983.95

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hum

phrey III,Robert E
4/7/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Hunnicutt,Vincent H.

9/15/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Hyde,Jam
es A

7/8/1996
1B

9
92,621.00

17,792.49
1.00

Reg
25

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Iscoa,Francisco
10/10/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Isley,Carlos D

4/3/2006
1B

9
84,201.00

16,175.01
1.00

Reg
15

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Isley,M
ichael T

3/8/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Jackson,Dam
ien M

11/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Jackson,M
ichael

11/7/2011
1B

7
76,493.00

14,694.31
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Jackson,W
illiam

7/29/2013
1B

6
72,643.00

13,954.72
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Janosko,Kathleen E.
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Jeffery IV,Alfred

4/27/2009
1B

8
80,342.00

15,433.70
1.00

Reg
12

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Jett,Anthony D
4/10/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Johnson,Christopher

10/14/1986
1B

9
101,041.00

19,409.98
1.00

Reg
35

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Johnson,Joseph W
1/26/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Johnson,M

ark J.
9/15/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Johnson,M

ichael P.
9/15/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Jones,Dom

onique A
1/12/2015

1B
5

68,789.00
13,214.37

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Jones,Eric W

6/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Jones,Law
rence E

10/29/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Jones,M
arquet

11/7/2011
1B

7
76,493.00

14,694.31
1.00

Reg
10

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Keelan,Thom
as W

4/17/1995
1B

9
96,832.00

18,601.43
1.00

Reg
26

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Keenan,W
illiam

 C
4/7/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Kendrick,Kyle J

11/29/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Keys,D'Ante
11/7/2011

1B
7

76,493.00
14,694.31

1.00
Reg

10
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Knaggs,M

ichael V
5/27/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Knigge,Sean H

4/30/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Kolarick,Eric S
10/16/2006

1B
9

84,201.00
16,175.01

1.00
Reg

15
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Kram

er,Blair W
12/8/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Kueppers,M

atthew
 D.

8/20/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Labille,Thom
as C

12/14/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Ladd,Brian F
12/16/2002

1B
9

88,412.00
16,983.95

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Lancaster,M

ichael A
9/25/2000

1B
9

96,832.00
18,601.43

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Landi,John R

4/30/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Lantz,Tim
othy M

.
9/15/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Latim

er,John E.
3/28/2001

1B
9

88,412.00
16,983.95

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Lem

ons,Brandon D
1/7/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Lenyk,Justin W

1/8/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Leone,Scott J
10/12/2010

1B
8

80,342.00
15,433.70

1.00
Reg

11
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Lignelli,Kevin J

3/31/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Lord,Joshua R
8/20/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Loving Jr.,M

ichael S
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Luckett,M

ark E
6/1/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
M

acleod,Scott E
1/26/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
M

cClellan,Joshua E
8/20/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
M

cDuffie,Jim
m

y G
5/27/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
M

cIntyre,M
atthew

 Robert
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
M

cKnight,Jam
es

6/1/2015
1B

5
68,789.00

13,214.37
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
cknight,Steve A

3/31/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
cVey,Kevin Connelly

4/17/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
iller,Clifford R

1/26/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
iller,Reginald C

3/12/1990
1B

9
96,832.00

18,601.43
1.00

Reg
31

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
itchell,Irving L

4/17/1995
1B

9
96,832.00

18,601.43
1.00

Reg
26

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
ungo,Daniel R

6/29/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
urphy,G

arrett Thom
as

1/8/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
urphy,M

ichael T
1/26/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
N

unez-Rodriguez,Juan
9/19/2016

1B
5

68,789.00
13,214.37

1.00
Reg

5
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
O

liphant,Christopher H
4/12/1999

1B
9

92,621.00
17,792.49

1.00
Reg

22
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
O

'neil,John Paul
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
O

sgood,Ted F
3/31/1997

1B
9

96,832.00
18,601.43

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
O

udshoorn,Bert
9/29/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Parson,Jam

es E
6/29/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Perez,Ronaun L

12/11/1994
1B

9
96,832.00

18,601.43
1.00

Reg
27

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Perlm
utter,Bryan D

1/26/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Pinto,Christopher Joseph
1/8/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Pollard Jr.,Ellis

10/20/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Potter,Darren S
4/17/1995

1B
9

96,832.00
18,601.43

1.00
Reg

26
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Q

azei,Abdul M
3/31/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Reeder,Duane A

9/9/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Reynolds,Charles J
3/8/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Rhone,Theodore A

12/8/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Ridgely,Paul D
10/30/1995

1B
9

96,832.00
18,601.43

1.00
Reg

26
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Ringgold,Joshua

1/7/2008
1B

9
84,201.00

16,175.01
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Robinson,W
ayne P

4/11/1982
1B

9
101,041.00

19,409.98
1.00

Reg
39

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Rooney,John J
9/30/1996

1B
9

92,621.00
17,792.49

1.00
Reg

25
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Roundtree Jr.,Ronald B

4/7/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Roy,M
ichael A

12/16/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Rutter,Christopher M
.

7/23/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Schaake,David W
8/10/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Schoolnick,David D

11/27/2017
1B

4
64,935.00

12,474.01
1.00

Reg
4

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Schuler,Thom
as M

10/12/2010
1B

8
80,342.00

15,433.70
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Scire,Jeffrey T
9/30/1996

1B
9

92,621.00
17,792.49

1.00
Reg

25
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sealey,Toby R

5/19/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Seekford,W
illiam

 D
5/27/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Seiferd,Bradd L

3/8/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Settles,Anthony
9/18/2017

1B
4

64,935.00
12,474.01

1.00
Reg

4
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sew

ell,Landon S
12/8/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Shepard,Andre V

4/17/1995
1B

9
96,832.00

18,601.43
1.00

Reg
26

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Shipp Jr.,stephen w
illiam

4/19/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Siegel,Jason D
8/9/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sim

ba,Frelim
o D

1/10/1993
1B

9
96,832.00

18,601.43
1.00

Reg
28

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Sim
ister,Shannon T.

1/3/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Sim
pson,Christopher L

9/9/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Slonaker,Andrew
 M

.
8/20/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sm

all Jr.,Robert N
1/18/1987

1B
9

101,041.00
19,409.98

1.00
Reg

34
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sm

ith,Daniel J.
3/26/2001

1B
9

88,412.00
16,983.95

1.00
Reg

20
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sm

ith,David A
4/30/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sm

ith,G
regory D

12/15/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Sm
ith,M

atthew
 S

4/19/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Soderberg,Tadd N
12/15/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Spencer,Delano W

10/29/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Stanfield,M
ichael A

6/29/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Stanton,M
ichael J

10/12/2010
1B

8
80,342.00

15,433.70
1.00

Reg
11

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Stew
art,John K

6/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Sullivan,Christopher M
9/19/2009

1B
9

88,412.00
16,983.95

1.00
Reg

12
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Sviland,Charles D

1/3/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Sw
artz,M

atthew
 M

6/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Sw
erdlow

,Paul
7/29/2013

1B
6

72,643.00
13,954.72

1.00
Reg

8
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Tate,Joseph M

10/29/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Taylor,Jam
es M

8/9/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Taym
an,Brian C

4/10/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Therres,Christopher J
12/8/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Thom

as,Dem
itrius D

4/30/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Thrasher,Brian L.
12/18/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Tippen,W

illiam
 M

12/8/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Tom
bras,Alexandros John

1/8/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Trapp,Artis A
3/9/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Turner,Adam

7/29/2013
1B

6
72,643.00

13,954.72
1.00

Reg
8

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Tyner Jr.,Reginald H
4/17/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
U

tley,Steven A
10/17/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Velasquez,Xavier

6/1/2015
1B

5
68,789.00

13,214.37
1.00

Reg
6

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Verner,Levi C
9/15/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Vincent,Kelvin K

12/5/1988
1B

9
88,412.00

16,983.95
1.00

Reg
33

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Vines,Steven W
5/27/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

alker,Shane
6/1/2015

1B
5

68,789.00
13,214.37

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

atson,Richard
9/9/2002

1B
9

88,412.00
16,983.95

1.00
Reg

19
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

aym
er,Kelvin

9/19/2016
1B

5
68,789.00

13,214.37
1.00

Reg
5

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

W
eim

er,Shaun A.
4/30/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

hite,David A.
10/29/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
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uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

W
ilkinson,John A

9/17/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

W
illiam

s,Kenneth
8/20/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

illiam
s,Teo D

7/2/2001
1B

9
88,412.00

16,983.95
1.00

Reg
20

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

W
illiam

s,Tim
othy M

4/17/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

W
ilson Jr.,G

lenn D
4/17/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

ilson,Darrell
2/7/2005

1B
9

88,412.00
16,983.95

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

ilson,Robert J
10/17/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

ilson,Sean P.
7/23/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

om
ack Jr.,Larry

9/15/2008
1B

8
80,342.00

15,433.70
1.00

Reg
13

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

W
oodburn,Brian M

.
11/14/2005

1B
9

88,412.00
16,983.95

1.00
Reg

16
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
W

orner,Bryan J
10/10/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Yates,Derrick W

3/12/1990
1B

9
96,832.00

18,601.43
1.00

Reg
31

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

Young,How
ard M

.
9/15/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Zim

m
erm

an,Travis
6/1/2015

1B
5

68,789.00
13,214.37

1.00
Reg

6
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH
Stover,Krystal D

6/14/2004
1B

9
84,201.00

16,175.01
1.00

Reg
17

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH

M
yers,Daniel W

3/4/2019
1B

9
88,412.00

16,983.95
1.00

Reg
2

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH - AIR

Brow
n,Paula E

2/13/1989
1B

9
101,041.00

19,409.98
1.00

Reg
32

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH - AIR

Harris,W
illiam

 H
7/8/1996

1B
9

92,621.00
17,792.49

1.00
Reg

25
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH - AIR
Helw

ig,Russell S.
9/17/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH - AIR
Johnson,Shanita M

.
12/18/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH - AIR
W

hite,Isaac L
3/30/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3102

F
FIREFIG

HTER TECH - FO
AM

G
arner,N

orm
an A

3/31/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3102
F

FIREFIG
HTER TECH - FO

AM
Lisko,Charles A

4/14/1998
1B

9
92,621.00

17,792.49
1.00

Reg
23

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Ader,M
ichael Scott

1/8/2007
5

3
96,155.00

18,471.38
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Alvarado,Robert J
4/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Anderson,Kevin L.

3/26/2001
5

5
112,158.00

21,545.55
1.00

Reg
20

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Barnes,Erik L
1/11/1991

5
5

128,181.00
24,623.57

1.00
Reg

30
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Baucum

,G
regory D

9/9/2002
5

4
106,416.00

20,442.51
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Baylor,M
arco R

12/11/1994
5

5
122,840.00

23,597.56
1.00

Reg
27

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Bell,M
ichael T

6/29/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Blackm
on,N

athaniel R
5/4/1992

5
5

122,840.00
23,597.56

1.00
Reg

29
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Bourassa,Ryan L.

4/10/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Brachetti,Derek A.
1/3/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Brooke,M

ichael D
10/30/2006

5
4

101,348.00
19,468.95

1.00
Reg

15
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Bunn,Jam

es
10/30/2006

5
3

96,155.00
18,471.38

1.00
Reg

15
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Burton,Sean A.

10/11/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Candleana,Jam
es M

.
10/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Carey,M

ichael G
8/12/1991

5
5

122,840.00
23,597.56

1.00
Reg

30
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Carm

an,M
ichael S

3/12/1990
5

4
116,550.00

22,389.26
1.00

Reg
31

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Carm
ody,Dennis B

12/15/2003
5

3
100,964.00

19,395.18
1.00

Reg
18

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Chada,John A
7/8/1996

5
4

111,483.00
21,415.88

1.00
Reg

25
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Charron Jr.,Edw

ard J
8/10/1992

5
5

122,840.00
23,597.56

1.00
Reg

29
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Clark,Law

rence L
10/1/2008

5
5

122,840.00
23,597.56

1.00
Reg

13
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Colem

an,M
ichael E

12/18/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Cooksey,David M
3/8/2004

5
3

100,964.00
19,395.18

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Darm

stead,W
ayne V

5/16/1994
5

5
122,840.00

23,597.56
1.00

Reg
27

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Davies III,M
arshall W

.
10/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Delahanty,Robert T

2/13/1989
5

5
128,181.00

24,623.57
1.00

Reg
32

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Dickey,Jeffrey L
10/14/1986

5
5

128,181.00
24,623.57

1.00
Reg

35
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Doughty,Phillip John

10/30/2006
5

4
101,348.00

19,468.95
1.00

Reg
15

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Elliott,Peter R.
10/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen
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Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Evers,Benjam
in A

9/17/2007
5

4
101,348.00

19,468.95
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Faulkner,Stephen J.
4/30/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Felder,Jam

es W
.

4/10/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Ferek,Law
rence A.

3/26/2001
5

4
106,416.00

20,442.51
1.00

Reg
20

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Finam
ore,Charles A.

12/18/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Fischer,Ryan T
3/8/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Fitzgerald,David J

4/19/2004
5

3
100,964.00

19,395.18
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Fitzgerald,John T
10/16/2006

5
3

96,155.00
18,471.38

1.00
Reg

15
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Fitzgerald,M

ichael P
4/19/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Fox,Richard A

9/30/1996
5

4
111,483.00

21,415.88
1.00

Reg
25

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Fraley,Bryan R.
10/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
G

arner,Paul G
1/3/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
G

arrott,Patrick M
4/27/2009

5
2

91,227.00
17,524.71

1.00
Reg

12
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
G

askin,O
liver W

9/9/2002
5

5
112,158.00

21,545.55
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

G
ervais,Phillip E

1/26/2004
5

4
106,416.00

20,442.51
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

G
illigan,Sean J

9/9/2002
5

5
112,158.00

21,545.55
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

G
ochenauer,Ryan J.

1/3/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

G
oetz,Corey M

.
4/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
G

reen Jr.,Toyd L.
10/10/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
G

reen,Dam
ien T

12/16/2002
5

5
112,158.00

21,545.55
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Harris,Clint J
4/30/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Harrison,W

illiam
 H

6/29/1992
5

4
116,550.00

22,389.26
1.00

Reg
29

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Hayden,G
erald

9/9/2002
5

4
106,416.00

20,442.51
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Haynes,M
atthew

 A
3/8/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Heaney,Robert J.

10/10/2000
5

3
105,771.00

20,318.61
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Herm
an,Durell N

.
4/17/2007

5
2

91,227.00
17,524.71

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Hershey,Christopher H

12/8/1997
5

5
117,499.00

22,571.56
1.00

Reg
24

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Hiligh,Berlin D.
4/10/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Him

es,Steven
5/2/2005

5
4

106,416.00
20,442.51

1.00
Reg

16
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Hoagland,David C.

8/20/2007
5

4
101,348.00

19,468.95
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Hum
phries,Kenneth A

7/15/2002
5

4
106,416.00

20,442.51
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Jaw
orski,Stanley J

9/30/1996
5

5
117,499.00

22,571.56
1.00

Reg
25

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Jones,Charles R.
10/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Jordan,Antw

an D
7/6/1998

5
4

111,483.00
21,415.88

1.00
Reg

23
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Kalb,Brian S

3/8/2004
5

4
106,416.00

20,442.51
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Kelly,Chad W
8/9/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Kelly,Joseph Patrick

4/2/2007
5

2
91,227.00

17,524.71
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Kipple,Zachary A
8/9/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Kloss,Daniel J

7/23/2007
5

3
96,155.00

18,471.38
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Kovach,N
icholas D.

3/17/2008
5

3
96,155.00

18,471.38
1.00

Reg
13

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Lare,Jeffrey S
4/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Laym

an III,G
eorge M

1/3/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Long,Kurt M
1/26/2004

5
3

100,964.00
19,395.18

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Lorentz,M

ichael S
12/14/1992

5
5

122,840.00
23,597.56

1.00
Reg

29
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Louryk,Brent J

10/30/2006
5

3
96,155.00

18,471.38
1.00

Reg
15

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

M
aggi,Christopher S

5/25/1997
5

5
117,499.00

22,571.56
1.00

Reg
24

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

M
arconi,Ronnie

8/10/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

M
ardo,Darin M

5/2/2005
5

3
100,964.00

19,395.18
1.00

Reg
16

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

M
artin,Scott A

6/14/2004
5

4
106,416.00

20,442.51
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

M
ason,Roshaw

nda K
10/20/2003

5
4

106,416.00
20,442.51

1.00
Reg

18
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

ccloskey,W
alter W

10/30/1995
5

5
122,840.00

23,597.56
1.00

Reg
26
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

M
cgann,Tim

othy S
4/19/2004

5
5

112,158.00
21,545.55

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

ckoy,Anthony T
9/30/1996

5
5

117,499.00
22,571.56

1.00
Reg

25
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

cM
ahon,M

artin J
10/30/2006

5
4

101,348.00
19,468.95

1.00
Reg

15
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

cnally,Joseph K.
3/26/2001

5
5

112,158.00
21,545.55

1.00
Reg

20
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

cneece,Daniel R
1/26/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

oore,Christopher M
12/15/2003

5
4

106,416.00
20,442.51

1.00
Reg

18
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

oose,Brian J
8/20/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

oreland,Christopher
10/29/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
M

uyleart Jr.,Harry I
4/19/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
N

ehf Jr.,Kenneth E
3/31/1997

5
5

117,499.00
22,571.56

1.00
Reg

24
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Palm

er,Brian D
6/14/2004

5
4

106,416.00
20,442.51

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Patterson,Paul Charles

12/15/2003
5

4
106,416.00

20,442.51
1.00

Reg
18

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Pelekhaty,O
leg

1/8/2007
5

4
101,348.00

19,468.95
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Penny,G
ary A

7/18/1988
5

4
121,618.00

23,362.82
1.00

Reg
33

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Phipps Jr.,Fred T
11/20/1989

5
4

116,550.00
22,389.26

1.00
Reg

32
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Polish,Richard A

4/10/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Preslipsky,Charles M
10/10/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Reynolds,Vanzago

3/9/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Rinker,Thom
as G

1/20/1987
5

5
128,181.00

24,623.57
1.00

Reg
34

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Rodgers Sr.,Djante J
9/9/2002

5
4

106,416.00
20,442.51

1.00
Reg

19
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Roop,M

ichael A.
3/26/2001

5
5

112,158.00
21,545.55

1.00
Reg

20
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Rose,W

illiam
 P.

3/26/2001
5

4
106,416.00

20,442.51
1.00

Reg
20

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Sam
pson,Hosea L

5/4/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Schaefer,Sean P
4/27/2009

5
3

96,155.00
18,471.38

1.00
Reg

12
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Sellers,Paul B

8/6/2002
5

4
106,416.00

20,442.51
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Shine,Richard B
5/25/1989

5
5

128,181.00
24,623.57

1.00
Reg

32
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Shyab,Charles O

3/8/2004
5

4
106,416.00

20,442.51
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Sim
s,M

ichael D
3/12/1990

5
5

122,840.00
23,597.56

1.00
Reg

31
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Sinon,Sean P

4/20/1998
5

3
105,771.00

20,318.61
1.00

Reg
23

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Sipes,Jan
4/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Sm

all,Richard E
3/31/1997

5
4

111,483.00
21,415.88

1.00
Reg

24
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Sm

ith III,W
illiam

 H
12/17/1990

5
4

121,618.00
23,362.82

1.00
Reg

31
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Sm

ith,M
ichael

12/16/1990
5

5
128,181.00

24,623.57
1.00

Reg
31

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Spriggs,G
regory A

12/17/1990
5

4
121,618.00

23,362.82
1.00

Reg
31

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Stapleton,Jam
es A

8/9/2004
5

3
100,964.00

19,395.18
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Stolle,Brian L
9/17/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Sum

m
ers,Shaw

n A
9/9/2002

5
4

106,416.00
20,442.51

1.00
Reg

19
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Szugye,Kevin M

1/8/2007
5

3
96,155.00

18,471.38
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Taylor,Rodney K
4/17/1995

5
4

116,550.00
22,389.26

1.00
Reg

26
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Thom

pson,Ralph L
10/22/1990

5
5

128,181.00
24,623.57

1.00
Reg

31
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Trace,M

ark E
3/8/2004

5
5

112,158.00
21,545.55

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Trotter,M

arcus A
4/7/2003

5
4

101,348.00
19,468.95

1.00
Reg

18
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Tucker,Christopher M

.
12/18/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Turner Jr.,Jam

es A
4/2/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
VanM

aenen,Peter
5/2/2005

5
4

106,416.00
20,442.51

1.00
Reg

16
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
W

aikart,Andrew
 D.

9/17/2007
5

3
96,155.00

18,471.38
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

W
elch,Shannon L

12/16/2002
5

4
106,416.00

20,442.51
1.00

Reg
19

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

W
hite II,Tony A

10/29/2007
5

3
96,155.00

18,471.38
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

W
iklund,Erik L

1/8/2007
5

3
96,155.00

18,471.38
1.00

Reg
14

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

W
illiam

s,Adrian C
3/12/1990

5
5

122,840.00
23,597.56

1.00
Reg

31
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
W

illiam
s,Dexter B

10/10/2000
5

4
111,483.00

21,415.88
1.00

Reg
21
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

W
illiam

s,Thom
as L

10/17/2004
5

3
100,964.00

19,395.18
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

W
im

bish,Levitus O
11/29/2004

5
3

100,964.00
19,395.18

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
Youngling,David J

4/19/2004
5

3
100,964.00

19,395.18
1.00

Reg
17

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T

Zdobysz,Christopher J
1/3/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T
W

ELLS,KEN
N

ETH M
7/23/2007

5
3

96,155.00
18,471.38

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T - Local 36 President
Hudson,Dabney S.

12/18/2000
5

4
111,483.00

21,415.88
1.00

Reg
21

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T FPD

G
ross,Tim

othy J
8/9/2004

5
5

112,158.00
21,545.55

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Arnold,Andrew
2/9/2002

5B
5

120,826.00
23,210.67

1.00
Reg

19
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Belcher,Kevin J
4/30/2007

5B
2

99,481.00
19,110.30

1.00
Reg

14
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Bolton,Ryan S
10/12/2010

5B
2

99,481.00
19,110.30

1.00
Reg

11
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Brim
age Sr.,Corey Duane

5/10/1999
5B

4
120,563.00

23,160.15
1.00

Reg
22

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T PARAM

EDIC
Carroll,Frank W

10/12/2010
5

3
96,155.00

18,471.38
1.00

Reg
11

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T PARAM

EDIC
Cotter,M

ichael A
5/2/2005

5B
5

120,826.00
23,210.67

1.00
Reg

16
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Papariello,Joseph C
3/7/2004

5B
5

120,826.00
23,210.67

1.00
Reg

17
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Ruiz,Rosalio
8/25/2003

5B
5

120,826.00
23,210.67

1.00
Reg

18
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Caddington,W
ard C

12/15/2003
5B

3
109,632.00

21,060.31
1.00

Reg
18

FB0
2021

0100
3000

3102
F

LIEU
TEN

AN
T PARAM

EDIC
Cutler,Sam

uel A.
10/12/2010

5B
2

99,481.00
19,110.30

1.00
Reg

11
FB0

2021
0100

3000
3102

F
LIEU

TEN
AN

T PARAM
EDIC

Caruso III,Enrico T
10/30/2006

5
3

96,155.00
18,471.38

1.00
Reg

15
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Anderson,John
10/9/2012

4
2

78,476.00
15,075.24

1.00
Reg

9
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Bagdovitz,Peter J
12/14/1992

4
4

99,501.00
19,114.14

1.00
Reg

29
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Bernard,Christopher J
4/19/2004

4
4

90,848.00
17,451.90

1.00
Reg

17
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Bernard,Daniel M
4/27/2009

4
3

82,401.00
15,829.23

1.00
Reg

12
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Blyther,Rudolph
4/3/1994

4
5

109,015.00
20,941.78

1.00
Reg

27
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Bolding,Tim
othy E

5/11/1987
4

6
104,930.00

20,157.05
1.00

Reg
34

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Bow

m
an,Benita L.

7/16/2001
4

5
95,387.00

18,323.84
1.00

Reg
20

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Brow

n,Jay A
12/11/1994

4
6

109,700.00
21,073.37

1.00
Reg

27
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Cave,Joshua S.B
10/29/2007

4
4

86,523.00
16,621.07

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Chase,Travis L
9/17/2007

4
5

90,845.00
17,451.32

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Clark,Daniel Harvey
4/30/2007

4
5

90,845.00
17,451.32

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

CO
HEY III,ALLEN

 H
7/23/2007

4
4

86,523.00
16,621.07

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Davis,Tim
othy R

6/14/2004
4

4
90,848.00

17,451.90
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Deavers,Tim

othy W
1/7/2008

4
4

86,523.00
16,621.07

1.00
Reg

13
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Dufresne,Christopher M
ichael

10/30/2006
4

5
90,845.00

17,451.32
1.00

Reg
15

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Fitzgerald,Jam

es Joseph
1/8/2007

4
4

86,523.00
16,621.07

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Freem
an,Delm

ar L
10/17/2004

4
4

90,848.00
17,451.90

1.00
Reg

17
FB0

2021
0100

3000
3102

F
SERG

EAN
T

G
ordon,Frederick M

atthew
1/8/2007

4
5

90,845.00
17,451.32

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

G
reener,W

illiam
 I

4/27/2009
4

4
86,523.00

16,621.07
1.00

Reg
12

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Heinrich,David M

.
1/7/2008

4
5

90,845.00
17,451.32

1.00
Reg

13
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Hoffm
an,Joseph A

8/9/2004
4

5
95,387.00

18,323.84
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Johnson,Briana D

7/2/2001
4

4
90,848.00

17,451.90
1.00

Reg
20

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Kennedy,Theodore J

10/29/2007
4

4
86,523.00

16,621.07
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Libcke Sr.,Joseph H

5/25/1997
4

5
99,929.00

19,196.36
1.00

Reg
24

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Love,Antonio T

3/17/2008
4

4
86,523.00

16,621.07
1.00

Reg
13

FB0
2021

0100
3000

3102
F

SERG
EAN

T
M

cdonough,M
ichael J

3/31/1997
4

5
99,929.00

19,196.36
1.00

Reg
24

FB0
2021

0100
3000

3102
F

SERG
EAN

T
N

alborczyk,Benjam
in E.

4/2/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T
O

'Byrne,Ian C
10/10/2000

4
5

99,929.00
19,196.36

1.00
Reg

21
FB0

2021
0100

3000
3102

F
SERG

EAN
T

O
w

ens,Derrell J.
7/23/2007

4
5

90,845.00
17,451.32

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Ram
bo,Kenton D

10/16/2006
4

5
90,845.00

17,451.32
1.00

Reg
15

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Saval,Harry M

9/24/2001
4

5
95,387.00

18,323.84
1.00

Reg
20

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Seavey Jr.,Jam

es P.
9/15/2008

4
4

86,523.00
16,621.07

1.00
Reg

13
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Sedegah,M
artin E

10/12/2010
4

3
82,401.00

15,829.23
1.00

Reg
11
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Seltzer,Troy A

4/27/2009
4

4
86,523.00

16,621.07
1.00

Reg
12

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Shank,M

atthew
 M

8/9/2004
4

5
95,387.00

18,323.84
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Sheltra,Richard S

9/30/1996
4

5
99,929.00

19,196.36
1.00

Reg
25

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Steele,Donald P

10/17/2004
4

5
95,387.00

18,323.84
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Stillw

ell,Richard E.
12/21/2000

4
5

99,929.00
19,196.36

1.00
Reg

21
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Sullivan,G
raham

 R
10/16/2006

4
4

86,523.00
16,621.07

1.00
Reg

15
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Tinsley,David N
4/3/2006

4
6

95,391.00
18,324.61

1.00
Reg

15
FB0

2021
0100

3000
3102

F
SERG

EAN
T

Troiano,M
arco A

7/23/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T
U

ranko,M
ichael G

10/12/2010
4

4
86,523.00

16,621.07
1.00

Reg
11

FB0
2021

0100
3000

3102
F

SERG
EAN

T
Vallandingham

,Stephen D
9/17/2007

4
4

86,523.00
16,621.07

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T

W
agner,Ryan Robinson

1/8/2007
4

4
86,523.00

16,621.07
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T
W

atson Jr.,W
alter

12/16/2002
4

5
95,387.00

18,323.84
1.00

Reg
19

FB0
2021

0100
3000

3102
F

SERG
EAN

T
W

esterbeck,M
atthew

 J
10/12/2010

4
3

82,401.00
15,829.23

1.00
Reg

11
FB0

2021
0100

3000
3102

F
SERG

EAN
T

W
halen Jr.,Richard M

10/29/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Baldw

in,Tim
othy A

10/30/2006
4

5
90,845.00

17,451.32
1.00

Reg
15

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Cappel,Andrew

 B.
4/10/2000

4
5

99,929.00
19,196.36

1.00
Reg

21
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

Clim
e,Douglas E

6/14/2004
4

5
95,387.00

18,323.84
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Darbro,David A

1/7/2008
4

4
86,523.00

16,621.07
1.00

Reg
13

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Dolinger,M

ichael J
10/12/2010

4
3

82,401.00
15,829.23

1.00
Reg

11
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

Edw
ards,Jason A.

9/15/2008
4

4
86,523.00

16,621.07
1.00

Reg
13

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Eichholz,Steven D

12/18/2000
4

5
99,929.00

19,196.36
1.00

Reg
21

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Eiker,Christopher A

8/9/2004
4

6
100,161.00

19,240.93
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
G

ARRO
TT,N

ICHO
LAS R

7/23/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
G

renke,Rodney W
.

10/29/2007
4

4
86,523.00

16,621.07
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Heflin,Jaym

e M
9/9/2002

4
5

95,387.00
18,323.84

1.00
Reg

19
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

Hines,Antw
on H.

9/15/2008
4

4
86,523.00

16,621.07
1.00

Reg
13

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Hines,Derrick

2/7/2005
4

5
95,387.00

18,323.84
1.00

Reg
16

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Keller,Joey R

7/23/2007
4

4
86,523.00

16,621.07
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
M

azzeo,Patrick R.
4/10/2000

4
5

99,929.00
19,196.36

1.00
Reg

21
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

M
iller,Travis L

4/19/2004
4

5
95,387.00

18,323.84
1.00

Reg
17

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
M

urphy,Steven G
3/31/1997

4
6

104,930.00
20,157.05

1.00
Reg

24
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

Pinkney,W
endy C

7/2/1990
4

6
109,700.00

21,073.37
1.00

Reg
31

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Schickler,Karl R

10/16/2006
4

5
90,845.00

17,451.32
1.00

Reg
15

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Stevenson,M

ichael
10/9/2012

4
2

78,476.00
15,075.24

1.00
Reg

9
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

Taylor,Reginal L
5/3/2004

4
4

86,523.00
16,621.07

1.00
Reg

17
FB0

2021
0100

3000
3102

F
SERG

EAN
T AIDE

Teachey,M
aurice

5/21/2001
4

6
114,470.00

21,989.69
1.00

Reg
20

FB0
2021

0100
3000

3102
F

SERG
EAN

T AIDE
Young,W

esley A
10/17/2004

4
6

100,161.00
19,240.93

1.00
Reg

17
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
Ajose,Justin E

7/23/2007
4B

4
94,775.00

18,206.28
1.00

Reg
14

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

Baird,M
atthew

 A
10/12/2010

4B
4

94,775.00
18,206.28

1.00
Reg

11
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
Bennett,Tim

othy
12/28/1992

4B
5

113,967.00
21,893.06

1.00
Reg

29
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
G

ay,Kevin L.
12/7/2009

4B
4

94,775.00
18,206.28

1.00
Reg

12
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
Kurian,Vinu V.

12/7/2009
4B

6
103,645.00

19,910.20
1.00

Reg
12

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

M
errym

an,Dustin Eliott
1/8/2007

4B
4

94,775.00
18,206.28

1.00
Reg

14
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
M

iesse,M
iletus H.

12/7/2009
4B

4
94,775.00

18,206.28
1.00

Reg
12

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

Palm
er,David T.

12/18/2000
4

5
99,929.00

19,196.36
1.00

Reg
21

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

Perry,Brian A.
12/7/2009

4B
3

90,656.00
17,415.02

1.00
Reg

12
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
Ryan,G

ene T
3/26/2012

4B
4

94,775.00
18,206.28

1.00
Reg

9
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
Schlegel,Steven J

3/17/2008
4B

4
94,775.00

18,206.28
1.00

Reg
13

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

Stadler,Jason F.
12/7/2009

4B
6

103,645.00
19,910.20

1.00
Reg

12
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
Streicher,Brandon D

10/12/2010
4B

4
94,775.00

18,206.28
1.00

Reg
11

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

W
iley,Jordan M

10/6/2014
4B

1
82,995.00

15,943.34
1.00

Reg
7
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

W
ood,M

atthew
7/6/2009

4B
4

94,775.00
18,206.28

1.00
Reg

12
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC
W

right,Zakarij M
.

12/7/2009
4B

4
94,775.00

18,206.28
1.00

Reg
12

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC

Brooks,Alethea V.
12/7/2009

4B
4

94,775.00
18,206.28

1.00
Reg

12
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC AIDE
Hairston,W

ayne A
5/4/1992

4B
6

119,192.00
22,896.78

1.00
Reg

29
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC AIDE
Hicks,Stanley M

6/29/1992
4B

6
119,192.00

22,896.78
1.00

Reg
29

FB0
2021

0100
3000

3102
F

SERG
EAN

T PARAM
EDIC AIDE

Lee,Anthony R
10/4/1992

4B
6

119,192.00
22,896.78

1.00
Reg

29
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC AIDE
Lehan,Edw

in M
10/31/1983

4B
6

124,375.00
23,892.44

1.00
Reg

38
FB0

2021
0100

3000
3102

F
SERG

EAN
T PARAM

EDIC AIDE
M

artin,Dw
ayne A

3/12/1990
4B

6
119,192.00

22,896.78
1.00

Reg
31

FB0
2021

0100
3000

3102
F

VICE FIREFIG
HTER TECH

Baer,Justin P.
10/10/2000

1B
2

65,379.00
12,559.31

1.00
Reg

21
FB0

2021
0100

3000
3102

F
VICE FIREFIG

HTER TECH
Elliott,Larenzo

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

VICE FIREFIG
HTER TECH

G
lover,N

ii-O
doi

9/19/2016
1

5
66,040.00

12,686.28
1.00

Reg
5

FB0
2021

0100
3000

3102
F

VICE FIREFIG
HTER TECH

Poe,Duane
4/2/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3102

F
VICE FIREFIG

HTER TECH
Sellitto,M

ichael J
10/30/2006

1B
9

84,201.00
16,175.01

1.00
Reg

15
FB0

2021
0100

3000
3102

F
VICE FIREFIG

HTER TECH
W

alker,Hubert
8/16/1999

1B
9

92,621.00
17,792.49

1.00
Reg

22
FB0

2021
0100

3000
3102

F
FIREFIG

HTER VICE TECH
Hopkins,Kirk D

6/29/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3102
F

VICE FIREFIG
HTER PARAM

EDIC TECH- FTO
M

urphy,Zachariah M
9/9/2014

1D
6

83,649.50
16,069.07

1.00
Reg

7
FB0

2021
0100

3000
3102

F
BATTALIO

N
 FIRE CHIEF - K9

Holm
es,Christopher Y.

4/10/2000
8

2
138,036.00

26,516.72
1.00

Reg
21

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

illiam
s,M

ateo D
10/29/2018

1
2

56,683.00
10,888.80

1.00
Tem

p
3

FB0
2021

0100
3000

3102
F

FIREFIG
HTER EM

T
W

ashington,Dakotah
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

3000
3102

V
FIREFIG

HTER EM
T

 
1

1
1,375,750.00

264,281.58
25.00

Reg
-

FB0
2021

0100
3000

3102
V

FIREFIG
HTER EM

T
1

2
56,683.00

10,888.80
1.00

Reg
-

FB0
2021

0100
3000

3102
V

FIREFIG
HTER EM

T
1

1
55,030.00

10,571.26
1.00

Reg
-

FB0
2021

0100
3000

3102
V

FIREFIG
HTER EM

T
1B

9
57,783.00

11,100.11
1.00

Reg
-

FB0
2021

0100
3000

3102
V

FIREFIG
HTER PARAM

EDIC
 

1C
1

316,430.00
60,786.20

5.00
Reg

-
FB0

2021
0100

3000
3102

V
FIREFIG

HTER PARAM
EDIC

5
63,286.00

12,157.24
1.00

Reg
-

FB0
2021

0100
3000

3102
V

FIREFIG
HTER PARAM

EDIC
8

63,286.00
12,157.24

1.00
Reg

-
FB0

2021
0100

3000
3102

V
FIREFIG

HTER PARAM
EDIC

Robinson,O
m

ar
1C

1
63,286.00

12,157.24
1.00

Reg
-

FB0
2021

0100
3000

3102
V

FIREFIG
HTER PARAM

EDIC - FTO
 

1C
1

63,286.00
12,157.24

1.00
Reg

-
FB0

2021
0100

3000
3102

V
FIREFIG

HTER TECH
 

1B
1

751,179.00
144,301.49

13.00
Reg

-
FB0

2021
0100

3000
3102

V
FIREFIG

HTER TECH
7

76,493.00
14,694.31

1.00
Reg

-
FB0

2021
0100

3000
3102

V
VICE FIREFIG

HTER TECH
 

1B
7

57,783.00
11,100.11

1.00
Reg

-
FB0

2021
0100

3000
3102

V*
FIREFIG

HTER EM
T

 
1

1
275,150.00

52,856.32
5.00

Reg
-

FB0
2021

0100
3000

3102
V*

FIREFIG
HTER PARAM

EDIC
 

1
1

55,030.00
10,571.26

1.00
Reg

-
FB0

2021
0100

3000
3102

V*
FIREFIG

HTER PARAM
EDIC

1C
1

63,286.00
12,157.24

1.00
Reg

-
FB0

2021
0100

3000
3102

V*
FIREFIG

HTER TECH
 

1B
1

57,783.00
11,100.11

1.00
Reg

-
3102 - FIRE AN

D
 EM

S FIRST RESPO
N

SE (ALS/BLS) Total
126,825,113.61

24,363,104.32
1,545.00

FB0
2021

0100
3000

3303
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Kurland,Ellen S

7/16/2001
7B

4
146,529.00

28,148.22
1.00

Reg
20

FB0
2021

0100
3000

3303
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
St Laurent,Roger

12/28/1992
7B

4
146,529.00

28,148.22
1.00

Reg
29

FB0
2021

0100
3000

3303
F

CAPTAIN
Kem

p,Ronald M
3/11/1991

7
4

142,996.00
27,469.53

1.00
Reg

30
FB0

2021
0100

3000
3303

F
CAPTAIN

Palm
er,Jason L

1/3/2000
7

4
131,080.00

25,180.47
1.00

Reg
21

FB0
2021

0100
3000

3303
F

CAPTAIN
Taylor,Jeffery D

12/15/2003
7

3
118,935.00

22,847.41
1.00

Reg
18

FB0
2021

0100
3000

3303
F

CAPTAIN
 PARAM

EDIC
Steptoe,Charles Y.

1/23/2006
7B

4
133,787.00

25,700.48
1.00

Reg
15

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Abell,M

ichael B
4/30/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Arm
strong,Linw

ood
12/1/1991

1
9

93,666.00
17,993.24

1.00
Reg

30
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Bunn,G
erald U

12/16/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Clark,Tim

othy J
9/30/1996

1
9

89,593.00
17,210.82

1.00
Reg

25
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Dent,Theodore
10/9/2012

1
7

73,743.00
14,166.03

1.00
Reg

9
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Dillon,Thom
as E

4/7/2003
1

9
85,521.00

16,428.58
1.00

Reg
18

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Dzanko,Charles J.

1/3/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Finelli,Christopher M

.
7/23/2007

1
9

81,448.00
15,646.16

1.00
Reg

14
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

G
im

m
el Jr.,M

ichael D.
10/10/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Kiser,Jam

es E
4/7/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

M
athias,Jeffrey A.

8/20/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
M

cdougal,Ignacio
10/20/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

M
izenko Jr.,Edw

ard John
10/15/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

M
yers,Robert Allen

1/8/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
N

ew
m

an,Daniel
7/29/2013

1
6

69,891.00
13,426.06

1.00
Reg

8
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

O
rsi Jr.,David T

5/2/2005
1

8
73,117.00

14,045.78
1.00

Reg
16

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
O

w
en,M

atthew
 T

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Potter,Calvert L

12/14/1992
1

9
93,666.00

17,993.24
1.00

Reg
29

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Pow

er,David G
.

10/10/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Rabaiotti,M

ichael J
4/7/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Rainw
ater,Joseph H

3/8/2004
1

9
85,521.00

16,428.58
1.00

Reg
17

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Shym

ansky Jr.,John M
4/6/2003

1
9

85,521.00
16,428.58

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Stonestreet,Daniel J
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Sullivan,Richard L
7/8/1996

1
9

89,593.00
17,210.82

1.00
Reg

25
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

Supko,M
onte W

10/30/1995
1

9
93,666.00

17,993.24
1.00

Reg
26

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
Tarbell,Jason C

10/29/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
W

ARD Jr.,RO
BERT

7/23/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
W

ashington,Antoine C
4/17/2007

1
9

85,233.56
16,373.37

1.00
Reg

14
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

W
histlem

an,Jacob O
.

10/29/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
W

illiam
s,Charlie A

5/27/1997
1

9
89,593.00

17,210.82
1.00

Reg
24

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
W

illiam
s,David M

9/9/2002
1

9
85,521.00

16,428.58
1.00

Reg
19

FB0
2021

0100
3000

3303
F

FIREFIG
HTER EM

T
W

oods,Jason R
10/10/2000

1
9

89,593.00
17,210.82

1.00
Reg

21
FB0

2021
0100

3000
3303

F
FIREFIG

HTER EM
T

M
urchison,Darryl

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC
Deskovich,Peter J

4/27/2009
1C

8
85,846.00

16,491.02
1.00

Reg
12

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC
Hope,Jon G

8/25/2003
1C

9
94,188.00

18,093.51
1.00

Reg
18

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC
Hyde Jr.,Kenneth B

7/24/2006
1C

9
89,703.00

17,231.95
1.00

Reg
15

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC
W

hisonant,G
regory W

10/12/2010
1C

8
85,846.00

16,491.02
1.00

Reg
11

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC
Durbin,Chad M

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC
Harris,Andre

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC - FTO
Tidaback,Donna

12/2/2013
1C

6
80,897.50

15,540.41
1.00

Reg
8

FB0
2021

0100
3000

3303
F

FIREFIG
HTER PARAM

EDIC TECH
O

rosz,N
icholas

4/13/2009
1D

8
88,598.00

17,019.68
1.00

Reg
12

FB0
2021

0100
3000

3303
F

FIREFIG
HTER TECH

Adkins Jr.,Donald L
4/7/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
Alexander,W

illiam
 C.

3/26/2001
1B

9
88,412.00

16,983.95
1.00

Reg
20

FB0
2021

0100
3000

3303
F

FIREFIG
HTER TECH

Burton,Edgar O
2/12/1989

1B
9

101,041.00
19,409.98

1.00
Reg

32
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
Byrne,Kelly M

.
1/3/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
Com

er,John E
3/9/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
Deavers,W

arren M
12/15/2003

1B
9

88,412.00
16,983.95

1.00
Reg

18
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
Dow

d,Tim
othy P.

1/3/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3303
F

FIREFIG
HTER TECH

G
riest Jr.,Jam

es F
3/31/1997

1B
9

92,621.00
17,792.49

1.00
Reg

24
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
M

azzara,Jam
es S

9/9/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3303
F

FIREFIG
HTER TECH

Patterson,Curtis
7/6/2009

1B
9

84,201.00
16,175.01

1.00
Reg

12
FB0

2021
0100

3000
3303

F
FIREFIG

HTER TECH
Schw

arzm
an,Richard A

8/10/1992
1B

9
96,832.00

18,601.43
1.00

Reg
29

FB0
2021

0100
3000

3303
F

FIREFIG
HTER TECH

Shepard III,W
illiam

 T
10/16/2006

1B
9

84,201.00
16,175.01

1.00
Reg

15
FB0

2021
0100

3000
3303

F
LIEU

TEN
AN

T
Copeland,Richard A

8/10/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
3000

3303
F

LIEU
TEN

AN
T

Freem
an,M

icheal K.
4/10/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3303

F
LIEU

TEN
AN

T
Hutchins,Robert D.

4/10/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3303
F

LIEU
TEN

AN
T

Keefe,David
10/10/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
FB0

2021
0100

3000
3303

F
LIEU

TEN
AN

T
Phillips,Brian D.

1/3/2000
5

5
117,499.00

22,571.56
1.00

Reg
21

FB0
2021

0100
3000

3303
F

LIEU
TEN

AN
T

Pylar,David J
3/26/2001

5
5

112,158.00
21,545.55

1.00
Reg

20
FB0

2021
0100

3000
3303

F
LIEU

TEN
AN

T
Russell Roach,Eugene F

10/20/2003
5

3
100,964.00

19,395.18
1.00

Reg
18
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
3000

3303
F

LIEU
TEN

AN
T

W
alker Jr.,M

ichael E
10/10/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3303

F
LIEU

TEN
AN

T
W

ard,Jam
es V

6/29/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Anthony,Jason E.

4/30/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Blevins,Scott A.

4/30/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Edw

ards III,Raym
ond C

8/20/2007
4

4
86,523.00

16,621.07
1.00

Reg
14

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Feist,Trevor S.

7/23/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Haggerty Jr.,John F

1/3/2000
4

6
104,930.00

20,157.05
1.00

Reg
21

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Krabbe,Bret W

8/9/2004
4

5
95,387.00

18,323.84
1.00

Reg
17

FB0
2021

0100
3000

3303
F

SERG
EAN

T
Lerch,Jason A

10/30/2006
4

5
90,845.00

17,451.32
1.00

Reg
15

FB0
2021

0100
3000

3303
F

SERG
EAN

T
N

orris,Eric J
9/17/2007

4
4

86,523.00
16,621.07

1.00
Reg

14
FB0

2021
0100

3000
3303

F
SERG

EAN
T

Short,Sam
uel D.

3/26/2001
4

5
95,387.00

18,323.84
1.00

Reg
20

FB0
2021

0100
3000

3303
F

SERG
EAN

T
W

orth,Christopher A.
12/18/2000

4
5

99,929.00
19,196.36

1.00
Reg

21
FB0

2021
0100

3000
3303

F
SERG

EAN
T PARAM

EDIC
Snyders,Chad R

7/6/2009
4B

4
94,775.00

18,206.28
1.00

Reg
12

FB0
2021

0100
3000

3303
V

FIREFIG
HTER EM

T
 

1
1

220,120.00
42,285.05

4.00
Reg

-
FB0

2021
0100

3000
3303

V
FIREFIG

HTER PARAM
EDIC

 
1

4
62,184.00

11,945.55
1.00

Reg
-

3303 - SPECIAL O
PERATIO

N
S RESPO

N
SE    Total

7,675,207.06
1,474,407.28

84.00
FB0

2021
0100

3000
3307

F
CAPTAIN

O
'Conner,Paul M

4/10/2000
7

4
131,080.00

25,180.47
1.00

Reg
21

FB0
2021

0100
3000

3307
F

FIREFIG
HTER EM

T
Hater,Stephen G

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
3000

3307
F

FIREFIG
HTER EM

T
Rich III,Roy J

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
3000

3307
F

FIREFIG
HTER EM

T
Stoppiello,Dylan

2/16/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
3000

3307
F

FIREFIG
HTER PARAM

EDIC
Parrott,Corey A

3/26/2012
1C

8
85,846.00

16,491.02
1.00

Reg
9

FB0
2021

0100
3000

3307
F

FIREFIG
HTER PARAM

EDIC
Edery,Joshua

11/23/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
3000

3307
F

FIREFIG
HTER TECH - M

O
Covey,Jonathan B

7/8/1996
1B

9
92,621.00

17,792.49
1.00

Reg
25

FB0
2021

0100
3000

3307
F

LIEU
TEN

AN
T

Dziubla,Peter J
12/15/2003

5
4

106,416.00
20,442.51

1.00
Reg

18
FB0

2021
0100

3000
3307

F
LIEU

TEN
AN

T
Puglisi,M

ichael J
12/15/2003

5
5

112,158.00
21,545.55

1.00
Reg

18
FB0

2021
0100

3000
3307

F
LIEU

TEN
AN

T
Sm

ith,Christopher S.
1/3/2000

5
4

111,483.00
21,415.88

1.00
Reg

21
FB0

2021
0100

3000
3307

F
M

ARIN
E EN

G
IN

EER
Blake,Anthony T

3/31/1997
6

3
115,121.00

22,114.74
1.00

Reg
24

FB0
2021

0100
3000

3307
F

M
ARIN

E EN
G

IN
EER

Kirkpatrick,John K
9/9/2002

6
2

104,357.00
20,046.98

1.00
Reg

19
FB0

2021
0100

3000
3307

F
M

ARIN
E EN

G
IN

EER
O

tterbacher,Joshua
1/7/2008

6
1

94,382.00
18,130.78

1.00
Reg

13
FB0

2021
0100

3000
3307

F
M

ARIN
E EN

G
IN

EER
Sm

ith Jr.,M
arvin L

3/31/1997
6

4
121,227.00

23,287.71
1.00

Reg
24

FB0
2021

0100
3000

3307
F

M
ARIN

E O
PERATO

R
Duty,W

illiam
 H

11/29/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3307
F

M
ARIN

E O
PERATO

R
M

arlow
e,Shaun A

4/27/2009
1B

8
80,342.00

15,433.70
1.00

Reg
12

FB0
2021

0100
3000

3307
F

M
ARIN

E O
PERATO

R
Seym

our,Jay S
9/17/2007

1B
9

84,201.00
16,175.01

1.00
Reg

14
FB0

2021
0100

3000
3307

F
SERG

EAN
T

G
riffin,Johnie M

4/3/2006
4

4
86,523.00

16,621.07
1.00

Reg
15

FB0
2021

0100
3000

3307
F

SERG
EAN

T
Lescure,John L

10/29/2007
4

4
86,523.00

16,621.07
1.00

Reg
14

FB0
2021

0100
3000

3307
F

SERG
EAN

T
M

cconnell,Kevin P.
3/26/2001

4
5

95,387.00
18,323.84

1.00
Reg

20
FB0

2021
0100

3000
3307

F
SERG

EAN
T

M
orrell,Donald E

1/8/2007
4

5
90,845.00

17,451.32
1.00

Reg
14

FB0
2021

0100
3000

3307
F

SERG
EAN

T PARAM
EDIC

M
ullen,Christopher K

9/17/2007
4B

5
99,101.00

19,037.30
1.00

Reg
14

FB0
2021

0100
3000

3307
F

VICE M
ARIN

E O
PERATO

R
Lenard,Jeffrey B

6/14/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17

FB0
2021

0100
3000

3307
V*

FIREFIG
HTER EM

T
 

1
1

55,030.00
10,571.26

1.00
Reg

-
3307 - M

ARIN
E FIRE/RESCU

E RESPO
N

SE    Total
2,202,967.00

423,189.96
24.00

FB0
2021

0100
3000

3302
F

BATTALIO
N

 FIRE CHIEF
Auth,Jason C.

4/10/2000
8

4
152,766.00

29,346.35
1.00

Reg
21

FB0
2021

0100
3000

3302
F

BATTALIO
N

 FIRE CHIEF
Chenw

orth,Thom
as W

12/15/2003
8

3
138,612.00

26,627.37
1.00

Reg
18

FB0
2021

0100
3000

3302
F

BATTALIO
N

 FIRE CHIEF
Edw

ards,Andre L
6/14/2004

8
2

131,761.00
25,311.29

1.00
Reg

17
FB0

2021
0100

3000
3302

F
BATTALIO

N
 FIRE CHIEF

Sefton,Christopher
3/11/1991

8
4

166,654.00
32,014.23

1.00
Reg

30
FB0

2021
0100

3000
3302

F
DEPU

TY FIRE CHIEF - SO
M

ccoy,Daniel W
1/3/2000

9
2

164,300.00
31,562.03

1.00
Reg

21
FB0

2021
0100

3000
3302

F
LIEU

TEN
AN

T
Jackson,Keishea R

2/10/2003
5

4
106,416.00

20,442.51
1.00

Reg
18

FB0
2021

0100
3000

3302
F

SERG
EAN

T AIDE
Creelm

an,Donald S
8/10/1992

4
6

109,700.00
21,073.37

1.00
Reg

29
FB0

2021
0100

3000
3302

F
SERG

EAN
T AIDE

Ridgew
ay,M

ichael S
10/10/2000

4
6

104,930.00
20,157.05

1.00
Reg

21
FB0

2021
0100

3000
3302

F
SERG

EAN
T AIDE

Bassford,Justin
5/2/2005

4
5

95,387.00
18,323.84

1.00
Reg

16
FB0

2021
0100

3000
3302

F
SERG

EAN
T PARAM

EDIC
Hooker,John H

10/29/2007
4B

4
94,775.00

18,206.28
1.00

Reg
14
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

3302 - SPECIAL O
PERATIO

N
S O

FFICE    Total
1,265,301.00

243,064.32
10.00

FB0
2021

0100
3000

3301
F

CAPTAIN
Spencer,Jack M

10/10/2004
7

4
131,080.00

25,180.47
1.00

Reg
17

FB0
2021

0100
3000

3301
F

FIREFIG
HTER EM

T
M

idkiff,Raleigh
10/12/2010

1
8

77,592.00
14,905.42

1.00
Reg

11
FB0

2021
0100

3000
3301

F
FIREFIG

HTER PARAM
EDIC TECH

M
cM

ahon,Jam
es P

10/12/2010
1D

8
88,598.00

17,019.68
1.00

Reg
11

FB0
2021

0100
3000

3301
F

FIREFIG
HTER TECH

Caudle,W
illiam

 D
5/4/1992

1B
9

96,832.00
18,601.43

1.00
Reg

29
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
Dixon,Ericeka A

10/20/2003
1B

9
88,412.00

16,983.95
1.00

Reg
18

FB0
2021

0100
3000

3301
F

FIREFIG
HTER TECH

G
rim

es,Seth A
1/7/2008

1B
9

84,201.00
16,175.01

1.00
Reg

13
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
Harrison,Kenneth N

10/10/2000
1B

9
92,621.00

17,792.49
1.00

Reg
21

FB0
2021

0100
3000

3301
F

FIREFIG
HTER TECH

Jackson,Keon A
3/8/2004

1B
9

88,412.00
16,983.95

1.00
Reg

17
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
Johnson,Heath D

9/9/2002
1B

9
88,412.00

16,983.95
1.00

Reg
19

FB0
2021

0100
3000

3301
F

FIREFIG
HTER TECH

M
artincheck,G

eorge P
1/3/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
M

ason,Rodney A
6/18/1989

1B
9

96,832.00
18,601.43

1.00
Reg

32
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
N

eum
an,M

ichael Paul
10/12/2010

1B
8

80,342.00
15,433.70

1.00
Reg

11
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
W

aters Jr.,John B
7/7/1996

1B
9

92,621.00
17,792.49

1.00
Reg

25
FB0

2021
0100

3000
3301

F
FIREFIG

HTER TECH
W

est,Jam
es L

12/8/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3301
F

LIEU
TEN

AN
T

Adam
s,Christopher S

12/16/2002
5

4
106,416.00

20,442.51
1.00

Reg
19

FB0
2021

0100
3000

3301
F

LIEU
TEN

AN
T

G
reen,W

alter L
12/16/2002

5
4

106,416.00
20,442.51

1.00
Reg

19
FB0

2021
0100

3000
3301

F
LIEU

TEN
AN

T
M

artenas,M
atthew

 I
9/9/2002

5
4

106,416.00
20,442.51

1.00
Reg

19
FB0

2021
0100

3000
3301

F
SERG

EAN
T

Brong,Daniel W
10/12/2010

4
4

86,523.00
16,621.07

1.00
Reg

11
FB0

2021
0100

3000
3301

F
SERG

EAN
T

Brow
n,Karen A

4/27/2009
4

4
86,523.00

16,621.07
1.00

Reg
12

FB0
2021

0100
3000

3301
F

SERG
EAN

T
Cooper,David C

4/27/2009
4

3
82,401.00

15,829.23
1.00

Reg
12

FB0
2021

0100
3000

3301
F

SERG
EAN

T
G

raff,John C
8/9/2004

4
5

95,387.00
18,323.84

1.00
Reg

17
FB0

2021
0100

3000
3301

F
VICE FIREFIG

HTER TECH
M

osley III,Joseph K.
12/24/1999

1B
9

92,621.00
17,792.49

1.00
Reg

22
FB0

2021
0100

3000
3301

V
FIREFIG

HTER PARAM
EDIC TECH

 
1D

1
66,037.00

12,685.71
1.00

Reg
-

FB0
2021

0100
3000

3301
V

FIREFIG
HTER PARAM

EDIC TECH
1D

8
132,074.00

25,371.42
2.00

Reg
-

3301 - SPECIAL H
AZARD

S RESPO
N

SE    Total
2,252,011.00

432,611.31
25.00

FB0
2021

0100
3000

3502
F

LIEU
TEN

AN
T - HS

Jorjorian,Adam
 D

8/9/2004
5

3
100,964.00

19,395.18
1.00

Reg
17

FB0
2021

0100
3000

3502
F

BATTALIO
N

 FIRE CHIEF - HS
Kauffm

an,Edw
ard F.

4/10/2000
8

4
152,766.00

29,346.35
1.00

Reg
21

3502 - H
O

M
ELAN

D
 SECU

RITY O
FFICE    Total

253,730.00
48,741.53

2.00
FB0

2021
0100

3000
3103

F
FIREFIG

HTER TECH - AIR
Brookbank,Stephen G

10/30/1995
1B

9
96,832.00

18,601.43
1.00

Reg
26

FB0
2021

0100
3000

3103
F

FIREFIG
HTER TECH - AIR

Em
brey,Clark M

9/30/1996
1B

9
92,621.00

17,792.49
1.00

Reg
25

FB0
2021

0100
3000

3103
F

FIREFIG
HTER TECH - AIR

M
atthew

s,Steven L
1/28/1991

1B
9

101,041.00
19,409.98

1.00
Reg

30
FB0

2021
0100

3000
3103

F
FIREFIG

HTER TECH - FO
AM

Bosw
ell,Kenneth F

3/31/1997
1B

9
92,621.00

17,792.49
1.00

Reg
24

FB0
2021

0100
3000

3103
F

FIREFIG
HTER TECH - FO

AM
Dull,Joel D

7/23/2007
1B

9
84,201.00

16,175.01
1.00

Reg
14

FB0
2021

0100
3000

3103
F

FIREFIG
HTER TECH - FO

AM
Ellis III,Thaddeus

7/31/1989
1B

9
101,041.00

19,409.98
1.00

Reg
32

FB0
2021

0100
3000

3103
F

FIREFIG
HTER TECH - FO

AM
Hagam

an,Craig B.
10/10/2000

1B
9

92,621.00
17,792.49

1.00
Reg

21
FB0

2021
0100

3000
3103

F
FIREFIG

HTER TECH - FO
AM

Lane,John W
3/31/1986

1B
9

101,041.00
19,409.98

1.00
Reg

35
FB0

2021
0100

3000
3103

V
FIREFIG

HTER TECH - FO
AM

 
1B

1
57,783.00

11,100.11
1.00

Reg
-

3103 - EM
S RESPO

N
SE AN

D
 TRAN

SPO
RT (BLS)  Total

819,802.00
157,483.96

9.00
FB0

2021
0100

3000
3101

F
DEPU

TY FIRE CHIEF
Carter,Juan T

8/12/1988
9

2
171,769.00

32,996.82
1.00

Reg
33

FB0
2021

0100
3000

3101
F

DEPU
TY FIRE CHIEF

Dean,Thom
as P

1/27/1985
9

4
204,065.00

39,200.89
1.00

Reg
36

FB0
2021

0100
3000

3101
F

DEPU
TY FIRE CHIEF

Knight,M
ichael

11/30/1992
9

3
183,280.00

35,208.09
1.00

Reg
29

FB0
2021

0100
3000

3101
F

DEPU
TY FIRE CHIEF

M
oore,Kenneth R

11/29/1988
9

4
204,065.00

39,200.89
1.00

Reg
33

FB0
2021

0100
3000

3101
F

FIREFIG
HTER EM

T
Briscoe,Kevin F

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
3000

3101
F

LIEU
TEN

AN
T - Telestaff O

fficer - 1
Forrester,Thom

as K
11/24/1985

5
5

128,181.00
24,623.57

1.00
Reg

36
FB0

2021
0100

3000
3101

F
LIEU

TEN
AN

T - Telestaff O
fficer - 2

Hicks,Keith A
5/3/1992

5
5

122,840.00
23,597.56

1.00
Reg

29
FB0

2021
0100

3000
3101

F
LIEU

TEN
AN

T - Telestaff O
fficer - 3

Thorpe,Anthony D
5/4/1992

5
5

122,840.00
23,597.56

1.00
Reg

29
FB0

2021
0100

3000
3101

F
LIEU

TEN
AN

T - Telestaff O
fficer - 4

Faunce III,Henry S
1/24/2000

5
5

117,499.00
22,571.56

1.00
Reg

21
3101 - O

PERATIO
N

S O
FFICE    Total

1,311,222.00
251,885.75

9.00
FB0

2021
0100

3000
3011

F
ASST FIRE CHIEF O

F O
PERATIO

N
S

Baker,Craig S
6/24/1985

10
3

225,047.00
43,231.53

1.00
Reg

36
FB0

2021
0100

3000
3011

F
CAPTAIN

 - AFC O
perations Adm

in
Davis,Jonathan A

7/15/2002
7

3
118,935.00

22,847.41
1.00

Reg
19
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen
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Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

3011 - AD
M

IN
ISTRATIVE O

FFICE    Total
343,982.00

66,078.94
2.00

FB0
2021

0100
3000

3309
F

ASST M
ARIN

E PILO
T

Beattie,W
illiam

 E
8/9/2004

3
6

91,733.00
17,621.91

1.00
Reg

17
FB0

2021
0100

3000
3309

F
ASST M

ARIN
E PILO

T
Huskins,M

ichael A.
4/2/2007

6
1

94,382.00
18,130.78

1.00
Reg

14
FB0

2021
0100

3000
3309

F
M

ARIN
E PILO

T
Isbell Jr.,Charles E.

1/23/2006
6

2
104,357.00

20,046.98
1.00

Reg
15

FB0
2021

0100
3000

3309
F

M
ARIN

E PILO
T

Sandy,M
atthew

 J
8/9/2004

6
4

115,716.00
22,229.04

1.00
Reg

17
FB0

2021
0100

3000
3309

F
M

ARIN
E PILO

T
Schaffer,Richard D

8/10/1992
6

4
126,737.00

24,346.18
1.00

Reg
29

FB0
2021

0100
3000

3309
F

M
ARIN

E PILO
T

Trem
blay,Darrell

4/17/1995
6

4
126,737.00

24,346.18
1.00

Reg
26

FB0
2021

0100
3000

3309
V

ASST M
ARIN

E PILO
T

 
3

1
137,576.00

26,428.35
2.00

Reg
-

3309 - H
IG

H
 ARIEL RESCU

E Total
797,238.00

153,149.42
8.00

3000 - O
PERATIO

N
S BU

REAU
 Total

143,858,286.67
27,635,176.87

1,718.00
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Baker,M
ark S

2/1/1988
7B

4
152,900.00

29,372.09
1.00

Reg
33

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Bell Sr.,Renaldo D

7/5/1998
7B

4
140,158.00

26,924.35
1.00

Reg
23

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Botw

in,Jonathan M
8/9/2004

7B
2

121,724.00
23,383.18

1.00
Reg

17
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Ca' M
erono,Chazzreno

4/13/2009
7B

2
115,927.00

22,269.58
1.00

Reg
12

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Costello,Craig B

7/6/1998
7B

4
140,158.00

26,924.35
1.00

Reg
23

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Follin,Jam

es E
7/3/1989

7B
4

152,900.00
29,372.09

1.00
Reg

32
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Hall,Richard W
10/12/2010

7B
2

115,927.00
22,269.58

1.00
Reg

11
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Hayes Jr.,Bernie
4/12/1999

7B
3

133,677.00
25,679.35

1.00
Reg

22
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Hum
phrey,Erin M

4/18/2005
7B

4
133,787.00

25,700.48
1.00

Reg
16

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Lam

m
ert,Philip E

3/6/2006
7B

3
127,601.00

24,512.15
1.00

Reg
15

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Lato,John

12/2/2002
7B

4
133,787.00

25,700.48
1.00

Reg
19

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Lipton,Jeffrey

5/1/2005
7B

4
146,529.00

28,148.22
1.00

Reg
16

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
M

eachum
,M

ichael A
7/3/1989

7B
4

152,900.00
29,372.09

1.00
Reg

32
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

M
oulton,Sharon P.

10/17/2005
7B

4
133,787.00

25,700.48
1.00

Reg
16

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Panek,Brent W

11/28/2004
7B

4
146,529.00

28,148.22
1.00

Reg
17

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Param

ore,Reginald K
10/15/1991

7B
3

139,753.00
26,846.55

1.00
Reg

30
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Raym
er,Robert J.

6/26/2006
7B

2
115,927.00

22,269.58
1.00

Reg
15

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Rosebrough,W

illiam
 S.

12/8/2008
7B

2
115,927.00

22,269.58
1.00

Reg
13

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Sm

ith,Betty E
2/18/1997

7
4

131,080.00
25,180.47

1.00
Reg

24
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Streat,Jonathan E
7/31/1989

7B
4

152,900.00
29,372.09

1.00
Reg

32
FB0

2021
0100

4000
4402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

Tim
m

ons,M
ichael D

6/24/1996
7B

4
140,158.00

26,924.35
1.00

Reg
25

FB0
2021

0100
4000

4402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
W

einroth,Derek A.
11/28/2005

7B
4

133,787.00
25,700.48

1.00
Reg

16
FB0

2021
0100

4000
4402

F
BATTALIO

N
 FIRE CHIEF - EM

S - 1
Zink,Frederick L

10/10/2000
8

4
152,766.00

29,346.35
1.00

Reg
21

FB0
2021

0100
4000

4402
F

BATTALIO
N

 FIRE CHIEF - EM
S - 3

Sm
ith,Patrick C

3/27/1989
8

4
158,718.10

30,489.75
1.00

Reg
32

FB0
2021

0100
4000

4402
F

BATTALIO
N

 FIRE CHIEF - EM
S - 4

Elborne,Ryan J
5/2/2005

8
3

138,612.00
26,627.37

1.00
Reg

16
FB0

2021
0100

4000
4402

F
BATTALIO

N
 FIRE CHIEF - EM

S -2
Baker,Tim

othy J
6/24/1996

8
4

152,766.00
29,346.35

1.00
Reg

25
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Allen,Kevin A
7/11/2015

7
10

65,457.00
12,574.29

1.00
Reg

6
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Barnes,Selena
7/15/2006

7
10

65,457.00
12,574.29

1.00
Reg

15
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Brooks,Sharon L
7/18/1999

7
10

65,457.00
12,574.29

1.00
Reg

22
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Bryant,Jam
es

7/31/1989
7

10
65,457.00

12,574.29
1.00

Reg
32

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Cloud,Charles L

4/23/1977
7

10
65,457.00

12,574.29
1.00

Reg
44

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Edm

undson,Chasity A
6/29/1992

7
10

65,457.00
12,574.29

1.00
Reg

29
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

G
reen,Vernard L

1/12/2004
7

10
65,457.00

12,574.29
1.00

Reg
17

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Hassan,Deborah J

4/7/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Jackson,Donnita S

2/10/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Jones,Jonathan L

2/10/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Leyland,Kim

berly M
4/7/2003

7
10

65,457.00
12,574.29

1.00
Reg

18
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Little,Calvin W
3/26/2001

7
10

65,457.00
12,574.29

1.00
Reg

20
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

M
endoza,Luis A

1/12/2004
7

10
65,457.00

12,574.29
1.00

Reg
17

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
M

iller,Anthony L
7/18/1988

7
10

65,457.00
12,574.29

1.00
Reg

33
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

M
iller,Ronnell C.

7/16/2001
7

10
65,457.00

12,574.29
1.00

Reg
20
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
N

ew
m

an,Larone R
8/25/2003

7
10

65,457.00
12,574.29

1.00
Reg

18
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

N
w

osu,N
athan N

2/22/1994
7

10
65,457.00

12,574.29
1.00

Reg
27

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Randolph,Kisha R

7/19/1999
7

10
65,457.00

12,574.29
1.00

Reg
22

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Reid,Yvette C

1/3/1989
7

10
65,457.00

12,574.29
1.00

Reg
32

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Rosa,Annette

3/12/1990
7

10
65,457.00

12,574.29
1.00

Reg
31

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Sam

pson,G
ary D

2/10/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Sistare,N

aketa V
7/19/1999

7
10

65,457.00
12,574.29

1.00
Reg

22
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Sm
ith,M

onique M
4/12/1999

7
10

65,457.00
12,574.29

1.00
Reg

22
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Steinberg,Steve
6/15/1992

7
10

65,457.00
12,574.29

1.00
Reg

29
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Strom
an,Ladonnya M

6/3/2001
7

10
65,457.00

12,574.29
1.00

Reg
20

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Styles,Althea L

4/7/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Thom

as,Saria Q
2/10/2003

7
10

65,457.00
12,574.29

1.00
Reg

18
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

Thom
pson,Crystal V

2/10/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
Valentine-taylor,Ebony T.

5/7/2001
7

10
65,457.00

12,574.29
1.00

Reg
20

FB0
2021

0100
4000

4402
F

EM
ERG

EN
CY M

EDICAL TECH
W

alker,Chinua A
2/10/2003

7
10

65,457.00
12,574.29

1.00
Reg

18
FB0

2021
0100

4000
4402

F
EM

ERG
EN

CY M
EDICAL TECH

W
hite,Blake K.

8/16/1999
7

10
65,457.00

12,574.29
1.00

Reg
22

FB0
2021

0100
4000

4402
F

EM
S Preceptor

Bachelder,Andrew
 S

10/17/1983
10

10
87,316.00

16,773.40
1.00

Reg
38

FB0
2021

0100
4000

4402
F

EM
S Preceptor

Lantz,Larry E
7/31/1978

10
10

87,316.00
16,773.40

1.00
Reg

43
FB0

2021
0100

4000
4402

F
FIREFIG

HTER EM
T

Sm
ith-Pittm

on,M
ia

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
4000

4402
F

FIREFIG
HTER PARAM

EDIC
Johnson,Dom

inique
4/18/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

4000
4402

F
FIREFIG

HTER PARAM
EDIC

Robbins,Harry
4/18/2017

1C
4

70,439.00
13,531.33

1.00
Reg

4
FB0

2021
0100

4000
4402

F
LIEU

TEN
AN

T PARAM
EDIC

Peterson,Richard S
12/15/2003

5B
5

120,826.00
23,210.67

1.00
Reg

18
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Blatzheim

,Joseph C.
7/16/2001

9
10

79,546.00
15,280.79

1.00
Reg

20
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Burns,Tam

ela A.
7/16/2001

9
10

79,546.00
15,280.79

1.00
Reg

20
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Cam

pbell,Em
m

a S
9/16/1985

9
10

79,546.00
15,280.79

1.00
Reg

36
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Chasin,Steven B

5/7/1990
9

10
79,546.00

15,280.79
1.00

Reg
31

FB0
2021

0100
4000

4402
F

PARAM
EDIC

G
ardner,M

ichael F
7/19/1999

9
9

77,748.00
14,935.39

1.00
Reg

22
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Hill,Keisa L

7/26/1993
9

10
79,546.00

15,280.79
1.00

Reg
28

FB0
2021

0100
4000

4402
F

PARAM
EDIC

Jones Hutchison,Chanel
2/1/1988

9
10

79,546.00
15,280.79

1.00
Reg

33
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Lyons,Kenneth L

5/27/1986
9

10
79,546.00

15,280.79
1.00

Reg
35

FB0
2021

0100
4000

4402
F

PARAM
EDIC

M
orris,Arthur A.

5/20/2002
9

10
79,546.00

15,280.79
1.00

Reg
19

FB0
2021

0100
4000

4402
F

PARAM
EDIC

N
ance,Victoria A

4/12/1999
9

10
79,546.00

15,280.79
1.00

Reg
22

FB0
2021

0100
4000

4402
F

PARAM
EDIC

Pell,Richard S
9/13/1999

9
10

79,546.00
15,280.79

1.00
Reg

22
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Rodriguez,M

ayra I
8/21/1995

9
10

79,546.00
15,280.79

1.00
Reg

26
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Scott,Lenora

8/16/1999
9

10
79,546.00

15,280.79
1.00

Reg
22

FB0
2021

0100
4000

4402
F

PARAM
EDIC

Spriggs,Kam
isha L

4/12/1999
9

10
79,546.00

15,280.79
1.00

Reg
22

FB0
2021

0100
4000

4402
F

PARAM
EDIC

Sterling,Jasper W
8/10/1992

9
10

79,546.00
15,280.79

1.00
Reg

29
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Tolliver,G

onthel D
12/28/1992

9
10

79,546.00
15,280.79

1.00
Reg

29
FB0

2021
0100

4000
4402

F
PARAM

EDIC
Trim

ble,Alan J
1/27/1992

9
10

79,546.00
15,280.79

1.00
Reg

29
FB0

2021
0100

4000
4402

F
PARAM

EDIC
W

oodstock,Ferrol N
2/22/1994

9
10

79,546.00
15,280.79

1.00
Reg

27
FB0

2021
0100

4000
4402

F
PARAM

EDIC
W

orm
ley,Tanesha A

12/30/2013
9

6
72,354.00

13,899.20
1.00

Reg
8

FB0
2021

0100
4000

4402
F

PARAM
EDIC - Aqua

Terry,Shuna M
.

10/18/1994
9

10
79,546.00

15,280.79
1.00

Reg
27

FB0
2021

0100
4000

4402
F

PARAM
EDIC - BASIC

Roberts,Pam
ela A

4/7/2003
9

9
77,748.00

14,935.39
1.00

Reg
18

FB0
2021

0100
4000

4402
F

PHARM
ACY TECHN

ICIAN
Johnson,Danetta

7/24/2017
6

8
56,790.00

10,909.36
1.00

Reg
4

FB0
2021

0100
4000

4402
V

EM
ERG

EN
CY M

EDICAL TECH
 

7
1

52,209.00
10,029.35

1.00
Reg

-
FB0

2021
0100

4000
4402

V
EM

S Preceptor
 

10
1

69,532.00
13,357.10

1.00
Reg

-
Frozen

FB0
2021

0100
4000

4402
V

FIREFIG
HTER EM

T
 

1
1

162,269.00
31,171.87

3.00
Reg

-
FB0

2021
0100

4000
4402

V
FIREFIG

HTER PARAM
EDIC

 
1C

1
126,728.00

24,344.45
2.00

Reg
-

FB0
2021

0100
4000

4402
V

PARAM
EDIC

 
1

1
55,030.00

10,571.26
1.00

Reg
-

Frozen
FB0

2021
0100

4000
4402

V*
FIREFIG

HTER EM
T

 
1

1
173,424.00

33,314.75
3.00

Reg
-

FB0
2021

0100
4000

4402
V*

PARAM
EDIC

 
9

10
79,546.00

15,280.79
1.00

Reg
-
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

4402 - EM
S RESPO

N
SE AN

D
 TRAN

SPO
RT (ALS)  Total

8,538,077.10
1,640,164.61

97.00
FB0

2021
0100

4000
4011

F
ASST FIRE CHIEF - EM

S
M

ills III,Edw
ard R

7/8/1996
10

3
206,293.00

39,628.89
1.00

Reg
25

4011 - AD
M

IN
ISTRATIVE O

FFICE     Total
206,293.00

39,628.89
1.00

FB0
2021

0100
4000

4401
F

DEPU
TY FIRE CHIEF (EM

S)
Anunay,Q

ueen Angelique
10/4/1992

9
2

171,769.00
32,996.82

1.00
Reg

29
4401 - EM

S O
PERATIO

N
S O

FFICE Total
171,769.00

32,996.82
1.00

4000 - EM
S O

PERATIO
N

S BU
REAU

 Total
8,916,139.10

1,712,790.32
99.00

FB0
2021

0100
5000

5401
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Liriano,N

icole M
.

5/20/2002
7B

4
133,787.00

25,700.48
1.00

Reg
19

FB0
2021

0100
5000

5401
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
 - O

M
D Aqua 

Program
 M

anager
Lew

is,Angel M
8/21/1995

7B
4

146,529.00
28,148.22

1.00
Reg

26
FB0

2021
0100

5000
5401

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

 - O
M

D Aqua 
Program

 M
anager

Dunn,Susie L
11/14/2005

7B
4

140,158.00
26,924.35

1.00
Reg

16
FB0

2021
0100

5000
5401

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

 - O
M

D Training 
Division Liaison

Schott,David T
7/6/2009

7B
1

110,603.00
21,246.84

1.00
Reg

12
FB0

2021
0100

5000
5401

F
FIREFIG

HTER EM
T

Arnold,Jam
es

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
5000

5401
F

FIREFIG
HTER EM

T
Cole,Leonard

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
5000

5401
F

M
EDICAL RECO

RDS TECH
O

lden,Sakeena
8/10/2015

8
5

56,607.00
10,874.20

1.00
Reg

6
FB0

2021
0100

5000
5401

F
N

urse Consultant
Clegg,Shanika T

4/7/2003
12

6
105,428.00

20,252.72
1.00

Reg
18

FB0
2021

0100
5000

5401
F

SU
PERVISO

RY Q
U

ALITY ASSU
RAN

CE
W

ashick,M
arshall J

9/16/2019
14

0
113,617.24

21,825.87
1.00

Reg
2

FB0
2021

0100
5000

5401
F

EM
S SERG

EAN
T

O
'Byrne,Holly A

8/26/2013
10

6
79,412.00

15,255.05
1.00

Reg
8

FB0
2021

0100
5000

5401
V

EM
S Q

uality Assurance Analyst
 

12
1

76,126.00
14,623.80

1.00
Reg

-
FB0

2021
0100

5000
5401

V
EM

S Q
uality Assurance Analyst

5
76,126.00

14,623.80
1.00

Reg
-

5401 - EM
S CQ

I O
FFICE    Total

1,170,473.24
224,847.91

12.00
FB0

2021
0100

5000
5601

F
BATTALIO

N
 EM

S SU
PV CAPTAIN

 - O
M

D Street Calls
Lacey,La'kisha L

3/26/2001
7B

4
133,787.00

25,700.48
1.00

Reg
20

FB0
2021

0100
5000

5601
F

EM
ERG

EN
CY M

EDICAL TECH
Blunt,Jerrice A

11/8/1999
7

10
65,457.00

12,574.29
1.00

Reg
22

FB0
2021

0100
5000

5601
F

PARAM
EDIC - O

M
D Street Calls

Arevalo Bell,Lucrecia E
5/28/1985

9
10

79,546.00
15,280.79

1.00
Reg

36
FB0

2021
0100

5000
5601

F
PARAM

EDIC - O
M

D Street Calls
G

reen,Robin B
10/15/1991

9
10

79,546.00
15,280.79

1.00
Reg

30
FB0

2021
0100

5000
5601

F
PARAM

EDIC - O
M

D Street Calls
Sm

ith,Shelia L
5/7/2001

9
10

79,546.00
15,280.79

1.00
Reg

20
FB0

2021
0100

5000
5601

F
SU

PV PU
BLIC HEALTH AN

ALYST
Roque,Sarah

2/11/2013
13

0
128,176.88

24,622.78
1.00

Reg
8

5601 - H
EALTH

 SAFETY AN
D

 PREPARED
N

ESS O
FFICE  Total

566,058.88
108,739.91

6.00
FB0

2021
0100

5000
5011

F
ASSISTAN

T M
EDICAL DIRECTO

R - Excepted
G

erecht,Ryan Barton
1/6/2020

11
0

250,000.00
48,025.00

1.00
Reg

1
FB0

2021
0100

5000
5011

F
SPECIAL ASSISTAN

T - M
edical Director

N
w

aete,Clothida U
1/10/2005

13
10

113,002.00
21,707.68

1.00
Reg

16
FB0

2021
0100

5000
5011

F
M

EDICAL DIRECTO
R - Excepted Service

Holm
an,Robert P.

2/16/2016
PS3

0
270,529.50

51,968.72
1.00

Reg
5

5011 - AD
M

IN
ISTRATIVE O

FFICE     Total
633,531.50

121,701.40
3.00

5000 - EM
S M

ED
ICAL D

IRECTO
R Total

2,370,063.62
455,289.22

21.00
FB0

2021
0100

6000
6204

F
BATTALIO

N
 FIRE CHIEF

Cosker,M
ichael R

12/15/2003
8

1
125,249.00

24,060.33
1.00

Reg
18

FB0
2021

0100
6000

6204
F

CLERICAL ASSISTAN
T

Sm
ith,Karen E

12/28/1987
6

10
54,201.00

10,412.01
1.00

Reg
34

FB0
2021

0100
6000

6204
F

DEPU
TY FIRE CHIEF - Facilities

Hanson,Jam
es D.

1/3/2000
9

1
153,985.00

29,580.52
1.00

Reg
21

FB0
2021

0100
6000

6204
F

M
aintenance M

echanic
Cifarelli Jr.,G

erard Thom
as

10/13/2020
9

10
71,302.40

13,697.19
1.00

Reg
1

FB0
2021

0100
6000

6204
F

Program
 Support Assistant

Bailey,Kim
 M

.
12/11/2007

7
10

60,019.00
11,529.65

1.00
Reg

14
FB0

2021
0100

6000
6204

F
Records/Inventory M

gm
t Asst

Sm
ith,Sandra Denise

12/13/1981
8

10
64,607.00

12,411.00
1.00

Reg
40

FB0
2021

0100
6000

6204
F

Supply M
anagem

ent Specialist
Keys,Charity I

2/18/1997
9

10
65,747.00

12,630.00
1.00

Reg
24

FB0
2021

0100
6000

6204
F

SU
PPLY TECH

Artola,Lucia
1/11/2016

7
5

52,074.00
10,003.42

1.00
Reg

5
FB0

2021
0100

6000
6204

F
SU

PPLY TECH
Bluford,Jeffrey W

3/5/1989
7

10
60,019.00

11,529.65
1.00

Reg
32

FB0
2021

0100
6000

6204
F

SU
PPLY TECH

Fudge,Talaya L
11/8/1999

7
10

60,019.00
11,529.65

1.00
Reg

22
FB0

2021
0100

6000
6204

F
SU

PPLY TECH
Harris,Leila M

10/22/1984
7

10
60,019.00

11,529.65
1.00

Reg
37

FB0
2021

0100
6000

6204
F

SU
PPLY TECH

M
ITCHELL III,LO

U
IS J

6/26/2006
7

10
60,019.00

11,529.65
1.00

Reg
15

FB0
2021

0100
6000

6204
F

Inventory M
anagem

ent Spec. - Logistics
Duncan,O

w
en G

11/22/1999
9

7
65,814.00

12,642.87
1.00

Reg
22

FB0
2021

0100
6000

6204
F

LIEU
TEN

AN
T PARAM

EDIC - Logistics
W

illiam
s,Paris E

5/1/2005
5B

3
109,632.00

21,060.31
1.00

Reg
16

6204 - G
EN

ERAL EQ
U

IPM
EN

T AN
D

 SU
PPLIES   Total

1,062,706.40
204,145.90

14.00
FB0

2021
0100

6000
6401

F
BATTALIO

N
 FIRE CHIEF - SAFO

-1
Clem

encia,Kishia T
6/29/1992

8
4

159,710.00
30,680.29

1.00
Reg

29
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
6000

6401
F

BATTALIO
N

 FIRE CHIEF - SAFO
-2

G
ooding III,W

allace E
6/29/1992

8
4

159,710.00
30,680.29

1.00
Reg

29
FB0

2021
0100

6000
6401

F
BATTALIO

N
 FIRE CHIEF - SAFO

-3
Sm

ith Iv,Russell P
12/15/2003

8
3

138,612.00
26,627.37

1.00
Reg

18
FB0

2021
0100

6000
6401

F
BATTALIO

N
 FIRE CHIEF - SAFO

-4
Alston,Brian L

3/9/1992
8

4
159,710.00

30,680.29
1.00

Reg
29

FB0
2021

0100
6000

6401
F

CAPTAIN
 - Special Projects

W
right,Alfred Jr

3/10/1991
7

3
135,925.00

26,111.19
1.00

Reg
30

FB0
2021

0100
6000

6401
F

DEPU
TY FIRE CHIEF

Egan,Sean M
3/31/1986

9
4

204,065.00
39,200.89

1.00
Reg

35
FB0

2021
0100

6000
6401

F
Infection Control Specialist

Beales,Denise M
5/27/1986

11
10

85,784.00
16,479.11

1.00
Reg

35
FB0

2021
0100

6000
6401

V
FIREFIG

HTER TECH - M
ask Service Tech

 
1B

1
57,783.00

11,100.11
1.00

Reg
-

6401 - EM
PLO

YEE SAFETY     Total
1,101,299.00

211,559.54
8.00

FB0
2021

0100
6000

6102
F

HEAVY M
O

BILE EQ
U

IP REPAIRER
Butler,Delonta K

3/2/2020
8

2
53,539.20

10,284.88
1.00

Reg
1

FB0
2021

0100
6000

6102
F

HEAVY M
O

BILE EQ
U

IP REPAIRER
Collier,Rom

ello
4/27/2020

8
3

55,307.20
10,624.51

1.00
Reg

1
FB0

2021
0100

6000
6102

F
HEAVY M

O
BILE EQ

U
IP REPAIRER

Todd,Terrell
2/16/2021

8
10

67,683.20
13,001.94

1.00
Reg

0
FB0

2021
0100

6000
6102

F
W

ELDER
M

claughlin,G
eorge

11/30/2015
11

5
68,224.00

13,105.83
1.00

Reg
6

FB0
2021

0100
6000

6102
V

HEAVY M
O

BILE EQ
U

IP REPAIRER
 

8
1

51,771.20
9,945.25

1.00
Reg

-
6102 - APPARATU

S REPAIR     Total
296,524.80

56,962.41
5.00

FB0
2021

0100
6000

6202
F

M
EDICAL EQ

U
IP W

O
RKER

Johnson,Reginald
12/14/2015

7
5

55,723.20
10,704.43

1.00
Reg

6
FB0

2021
0100

6000
6202

F
M

EDICAL EQ
U

IP W
O

RKER
Knolton,Darius

7/23/2018
7

3
52,353.60

10,057.13
1.00

Reg
3

FB0
2021

0100
6000

6202
F

M
EDICAL EQ

U
IP W

O
RKER

Sm
ith,Randy

9/21/2015
7

7
59,092.80

11,351.73
1.00

Reg
6

FB0
2021

0100
6000

6202
F

M
EDICAL EQ

U
IP W

O
RKER

W
illiam

s,Keirson D
8/2/2000

7
10

64,147.20
12,322.68

1.00
Reg

21
FB0

2021
0100

6000
6202

F
SU

PPLY TECHN
ICIAN

How
ell,Law

rence
5/2/2016

7
9

58,430.00
11,224.40

1.00
Reg

5
6202 - EM

S EQ
U

IPM
EN

T AN
D

 SU
PPLIES   Total

289,746.80
55,660.36

5.00
FB0

2021
0100

6000
6403

F
Com

pliance O
fficer - PFC

Reyes,Susan
6/27/2016

12
2

78,487.00
15,077.35

1.00
Reg

5
FB0

2021
0100

6000
6403

F
DEPU

TY FIRE CHIEF
Pearson,Robert V

7/1/1991
9

2
171,769.00

32,996.82
1.00

Reg
30

FB0
2021

0100
6000

6403
F

LIEU
TEN

AN
T - PFC Liaison

Johnson,G
regory M

10/4/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
6000

6403
V

Claim
s M

anagem
ent Specialist

 
12

3
76,126.00

14,623.80
1.00

Reg
-

Interview
ing

FB0
2021

0100
6000

6403
V

Program
 Support Assistant

 
8

1
50,207.00

9,644.76
1.00

Reg
-

Interview
ing

6403 - EM
PLO

YEE W
ELLN

ESS (PO
LICE/FIRE CLIN

IC)   Total
499,429.00

95,940.31
5.00

FB0
2021

0100
6000

6011
F

ASST FIRE CHIEF SRVS
Haw

kins,Derron T
5/3/1992

10
3

215,670.00
41,430.21

1.00
Reg

29
FB0

2021
0100

6000
6011

F
Deputy Director Facilities M

anagem
ent

M
acCarthy,Sean

1/22/2008
16

0
163,446.64

31,398.10
1.00

Reg
13

FB0
2021

0100
6000

6011
F

DEPU
TY FIRE CHIEF - FM

D
Steen,G

ary W
1/27/1992

9
1

160,984.00
30,925.03

1.00
Reg

29
6011 - AD

M
IN

ISTRATIVE O
FFICE     Total

540,100.64
103,753.33

3.00
FB0

2021
0100

6000
6103

F
Assistant Fleet M

anagem
ent O

fficer
Houston,Eric

4/27/2020
12

0
85,000.00

16,328.50
1.00

Reg
1

FB0
2021

0100
6000

6103
F

HEAVY M
O

BILE EQ
U

IPM
EN

T M
ECHAN

IC
Harrison,Tyler

4/27/2020
10

4
63,024.00

12,106.91
1.00

Reg
1

FB0
2021

0100
6000

6103
F

Program
 Support Assistant

Freem
an,Rose C

7/1/2013
8

6
53,815.00

10,337.86
1.00

Reg
8

FB0
2021

0100
6000

6103
F

Program
 Support Assistant

Fulw
ood,G

ary M
7/15/2013

8
6

53,815.00
10,337.86

1.00
Reg

8
FB0

2021
0100

6000
6103

F
Program

 Support Assistant (Service W
riter)

M
osby,M

alazchae
7/13/2015

8
5

52,336.00
10,053.75

1.00
Reg

6
FB0

2021
0100

6000
6103

F
Program

 Support Assistant (Service W
riter)

Sm
ith,M

asika
10/3/2016

8
10

59,731.00
11,474.33

1.00
Reg

5
FB0

2021
0100

6000
6103

F
Program

 Support Assistant (Service W
riter)

Daw
kins,Justece

1/21/2020
8

3
49,378.00

9,485.51
1.00

Reg
1

FB0
2021

0100
6000

6103
V

Program
 Support Assistant

 
8

9
58,252.00

11,190.21
1.00

Reg
-

Interview
ing

FB0
2021

0100
6000

6103
V

Q
uality Assurance

 
11

1
66,542.00

12,782.72
1.00

Reg
-

Interview
ing

6103 - APPARATU
S PARTS AN

D
 SU

PPLIES   Total
541,893.00

104,097.65
9.00

FB0
2021

0100
6000

6601
F

CO
M

PLIAN
CE &

 REVIEW
 O

FFICER
Peden,Angela M

9/22/2014
14

0
113,233.90

21,752.23
1.00

Reg
7

FB0
2021

0100
6000

6601
F

Resource Allocation Analyst
W

illiam
s,Joice D

6/12/2017
13

6
101,758.00

19,547.71
1.00

Reg
4

6601 - CO
M

PLIAN
CE REVIEW

 O
FFICE    Total

214,991.90
41,299.94

2.00
FB0

2021
0100

6000
6101

F
Assistant Fleet M

anagem
ent O

fficer
Hanson,Jam

es C
12/2/2013

12
0

114,161.35
21,930.40

1.00
Reg

8
FB0

2021
0100

6000
6101

F
CAPTAIN

Pullen,Rych N
1/3/2000

7
3

124,598.00
23,935.28

1.00
Reg

21
FB0

2021
0100

6000
6101

F
G

EN
 FO

REM
AN

Thornton Jr.,M
.C.

5/16/2016
14

0
95,784.00

18,400.11
1.00

Reg
5

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Am
aya Duran,Jose W

12/12/2005
11

9
76,544.00

14,704.10
1.00

Reg
16

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Barrett,Cary A.
6/1/2015

11
8

74,464.00
14,304.53

1.00
Reg

6
FB0

2021
0100

6000
6101

F
HEAVY M

O
BILE EQ

U
IP M

ECH
Brow

n,Charles W
6/26/1995

11
10

78,624.00
15,103.67

1.00
Reg

26
FB0

2021
0100

6000
6101

F
HEAVY M

O
BILE EQ

U
IP M

ECH
Butler,Baronie L

10/30/2017
11

7
72,384.00

13,904.97
1.00

Reg
4

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Latta,Rashaad M
7/15/2013

11
6

70,304.00
13,505.40

1.00
Reg

8
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

M
arbury,Reginald

8/7/2017
11

9
76,544.00

14,704.10
1.00

Reg
4

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Pearson Sr,M
ichael

6/1/2015
10

5
65,020.80

12,490.50
1.00

Reg
6

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Slater,Daim
ion L

9/8/2014
11

5
68,224.00

13,105.83
1.00

Reg
7

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

W
est,Anthony W

8/20/2007
11

10
78,624.00

15,103.67
1.00

Reg
14

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Epps,W
illis

10/1/2018
11

3
64,064.00

12,306.69
1.00

Reg
3

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Sm
ith,Justin A

12/10/2018
11

5
68,224.00

13,105.83
1.00

Reg
3

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Johnson,Khrishna S.
8/5/2019

10
4

63,024.00
12,106.91

1.00
Reg

2
FB0

2021
0100

6000
6101

F
HEAVY M

O
BILE EQ

U
IP M

ECH
Jones,Javon Tyw

ann
3/31/2008

11
3

64,064.00
12,306.69

1.00
Reg

13
FB0

2021
0100

6000
6101

F
HEAVY M

O
BILE EQ

U
IP M

ECH
Carter,Lilton

4/27/2020
11

3
64,064.00

12,306.69
1.00

Reg
1

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH

Russell,Bernard
10/13/2020

11
4

66,144.00
12,706.26

1.00
Reg

1
FB0

2021
0100

6000
6101

F
HEAVY M

O
BILE EQ

U
IP M

ECH
Juarez G

om
ez,Henry O

11/9/2020
10

10
75,004.80

14,408.42
1.00

Reg
1

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH FO

RM
AN

Ellerbe,Runako
11/30/2015

11
0

84,219.20
16,178.51

1.00
Reg

6
FB0

2021
0100

6000
6101

F
HEAVY M

O
BILE EQ

U
IP M

ECH FO
RM

AN
Shattock,Rohan

7/28/2014
11

1
80,620.80

15,487.26
1.00

Reg
7

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH FO

RM
AN

Thom
pkins,Correy

2/3/2020
11

1
80,620.80

15,487.26
1.00

Reg
1

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECH FO

RM
N

Ransom
e,Alphonza M

.
9/3/2019

11
1

79,268.80
15,227.54

1.00
Reg

2
FB0

2021
0100

6000
6101

F
Heavy M

obile Equip M
ech Leader

Alatishe,M
oshood

12/10/2007
11

8
81,619.20

15,679.05
1.00

Reg
14

FB0
2021

0100
6000

6101
F

Heavy M
obile Equip M

ech Leader
Patton,Zackery Travis

12/27/2004
11

10
86,195.20

16,558.10
1.00

Reg
17

FB0
2021

0100
6000

6101
F

HEAVY M
O

BILE EQ
U

IP M
ECHAN

IC
Brow

n III,M
elvin R

3/23/2015
11

7
72,384.00

13,904.97
1.00

Reg
6

FB0
2021

0100
6000

6101
F

M
ACHIN

IST
M

aguire Jr.,Thom
as E

7/17/1989
11

10
78,624.00

15,103.67
1.00

Reg
32

FB0
2021

0100
6000

6101
F

M
AIN

TEN
AN

CE M
ECHAN

IC LEADER
Brow

n,Jam
es A

2/6/1984
10

10
82,097.60

15,770.95
1.00

Reg
37

FB0
2021

0100
6000

6101
F

Program
 Support Assistant (Service W

riter)
Blanco,M

alisa Ann
1/4/2021

8
4

50,857.00
9,769.63

1.00
Reg

0
FB0

2021
0100

6000
6101

V
HEAVY M

O
BILE EQ

U
IP M

ECH
 

10
1

57,033.60
10,956.15

1.00
Reg

-
FB0

2021
0100

6000
6101

V
HEAVY M

O
BILE EQ

U
IP M

ECHAN
IC

 
10

1
57,033.60

10,956.15
1.00

Reg
-

6101 - APPARATU
S M

AIN
TEN

AN
CE     Total

2,350,438.75
451,519.28

31.00
6000 - SU

PPO
RT SERVICES BU

REAU
 Total

6,897,130.29
1,324,938.73

82.00
FB0

2021
0100

7000
7203

F
CAPTAIN

Slye,David R
7/8/1996

7
3

124,598.00
23,935.28

1.00
Reg

25
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

1
Ford III,John W

illiam
1/8/2007

2D
7

92,702.00
17,808.05

1.00
Reg

14
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

1
G

unshol,Paul A.
1/3/2000

2D
7

101,971.00
19,588.63

1.00
Reg

21
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

1 - K9
W

ilson,Law
rence S

1/3/2000
2D

7
101,971.00

19,588.63
1.00

Reg
21

FB0
2021

0100
7000

7203
F

FIRE ARSO
N

 IN
VESTIG

ATO
R ARM

ED - FIU
2

Carroll,Hakim
 M

alik
10/30/2006

2D
7

92,702.00
17,808.05

1.00
Reg

15
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

2
Kittrell,Kenneth D

8/12/1991
2D

7
106,607.00

20,479.20
1.00

Reg
30

FB0
2021

0100
7000

7203
F

FIRE ARSO
N

 IN
VESTIG

ATO
R ARM

ED - FIU
2

Sanchez,Donovan N
3/17/2008

2D
6

88,316.00
16,965.50

1.00
Reg

13
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

2
Taylor,Jam

es P
10/25/1993

2D
7

101,971.00
19,588.63

1.00
Reg

28
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

3
W

ARD,W
HITN

EY D
4/3/2006

2D
6

88,316.00
16,965.50

1.00
Reg

15
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - FIU

3 -K9
Ford,Scott C

3/31/1997
2D

7
101,971.00

19,588.63
1.00

Reg
24

FB0
2021

0100
7000

7203
F

FIRE ARSO
N

 IN
VESTIG

ATO
R ARM

ED - FIU
4

Som
ers,Christopher T.

3/26/2001
2D

7
97,337.00

18,698.44
1.00

Reg
20

FB0
2021

0100
7000

7203
F

FIRE IN
VESTIG

ATO
R - FIU

1
Sanders,Jadonna J

5/7/2001
2C

7
89,950.48

17,279.49
1.00

Reg
20

FB0
2021

0100
7000

7203
F

FIRE IN
VESTIG

ATO
R - FIU

1
Sim

m
ons,M

ichael G
.

9/17/2007
2C

6
85,562.00

16,436.46
1.00

Reg
14

FB0
2021

0100
7000

7203
F

FIRE IN
VESTIG

ATO
R - FIU

4
G

ray,Ian E
8/20/2007

2C
7

89,951.00
17,279.59

1.00
Reg

14
FB0

2021
0100

7000
7203

F
FIRE IN

VESTIG
ATO

R - FIU
4

G
uglik,Anne E

4/7/2003
2D

7
97,337.00

18,698.44
1.00

Reg
18

FB0
2021

0100
7000

7203
F

SERG
EAN

T - Code Enforcem
ent

Cole,Jacquelyn M
.

9/30/1996
4

6
104,930.00

20,157.05
1.00

Reg
25

FB0
2021

0100
7000

7203
F

FIRE IN
VESTIG

ATO
R - FIU

3
Baldino Jr.,Rocco A

10/16/2006
2C

7
89,951.00

17,279.59
1.00

Reg
15

FB0
2021

0100
7000

7203
F

FIRE IN
VESTIG

ATO
R - FIU

3
Thom

as,Takeva
10/9/2012

2C
4

76,779.00
14,749.25

1.00
Reg

9
FB0

2021
0100

7000
7203

F
FIRE ARSO

N
 IN

VESTIG
ATO

R ARM
ED - ATF

Rucker,Tom
i

9/30/1996
2D

7
101,971.00

19,588.63
1.00

Reg
25

FB0
2021

0100
7000

7203
V

FIRE ARSO
N

 IN
VESTIG

ATO
R ARM

ED - FIU
3

 
2D

1
68,241.00

13,109.10
1.00

Reg
-

FB0
2021

0100
7000

7203
V

FIRE ARSO
N

 IN
VESTIG

ATO
R ARM

ED - FIU
4

 
2D

1
68,241.00

13,109.10
1.00

Reg
-

7203 - FIRE IN
VESTIG

ATIO
N

S     Total
1,971,375.48

378,701.23
21.00

FB0
2021

0100
7000

7305
F

IN
FO

RM
ATIO

N
 TECHN

O
LO

G
Y SPECIALIST

Scott II,Clark W
3/25/2013

13
6

101,758.00
19,547.71

1.00
Reg

8
FB0

2021
0100

7000
7305

F
IT SPECIALIST (CU

STO
M

ER SU
PPO

RT)
Parker,Evelyn M

6/22/2009
13

10
113,002.00

21,707.68
1.00

Reg
12
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
7000

7305
F

PRO
G

RAM
 AN

ALYST
Agraw

al,Jyoti
5/1/2006

13
10

113,002.00
21,707.68

1.00
Reg

15
FB0

2021
0100

7000
7305

F
PRO

G
RAM

 AN
ALYST

Cooper-Rice,O
zell V

8/4/1986
13

10
113,002.00

21,707.68
1.00

Reg
35

FB0
2021

0100
7000

7305
F

PRO
G

RAM
 AN

ALYST
Kaur,Rajinder

6/14/2004
13

10
113,002.00

21,707.68
1.00

Reg
17

FB0
2021

0100
7000

7305
F

PRO
G

RAM
 AN

ALYST
M

oham
ed,Sudi A

8/6/2018
12

4
83,209.00

15,984.45
1.00

Reg
3

FB0
2021

0100
7000

7305
F

Program
 Analyst (G

IS)
Sem

w
anga,Peninah N

5/11/2009
13

8
107,380.00

20,627.70
1.00

Reg
12

FB0
2021

0100
7000

7305
F

SU
PERVISO

RY IT SPECIALIST
Baisley,M

elanie
8/6/2018

15
0

167,586.46
32,193.36

1.00
Reg

3
FB0

2021
0100

7000
7305

F
Telecom

 Specialist
W

im
bish,Jesse

12/14/2015
13

5
98,947.00

19,007.72
1.00

Reg
6

FB0
2021

0100
7000

7305
F

IN
FO

RM
ATIO

N
 TECHN

O
LO

G
Y SPECIALIST - 

System
s Analyst

Freem
an,Valerie

7/22/2019
13

4
96,136.00

18,467.73
1.00

Reg
2

FB0
2021

0100
7000

7305
F

Inform
ation Technology Specialist - W

eb 
Application 

G
ladden III,John Henry

8/5/2019
12

5
85,570.00

16,438.00
1.00

Reg
2

7305 - SERVICES      Total
1,192,594.46

229,097.40
11.00

FB0
2021

0100
7000

7012
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Barnes,M

elonie C
2/18/1997

7B
4

140,158.00
26,924.35

1.00
Reg

24
FB0

2021
0100

7000
7012

F
EXECU

TIVE ASSISTAN
T

Sloley,Ilanna
3/15/2021

12
2

78,487.00
15,077.35

1.00
Reg

0
FB0

2021
0100

7000
7012

F
LIEU

TEN
AN

T
G

enies,W
eldon T

4/27/2009
5

2
91,227.00

17,524.71
1.00

Reg
12

7012 - IN
TERN

AL AFFAIRS     Total
309,872.00

59,526.41
3.00

FB0
2021

0100
7000

7402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
Pratt,LaVerne C

7/6/1998
7B

4
140,158.00

26,924.35
1.00

Reg
23

FB0
2021

0100
7000

7402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
 - ELO

-1-1
Carter,Rodney

10/17/1994
7B

4
146,529.00

28,148.22
1.00

Reg
27

FB0
2021

0100
7000

7402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
 - ELO

-2-1
N

unn,Adrian
12/19/1988

7B
4

152,900.00
29,372.09

1.00
Reg

33
FB0

2021
0100

7000
7402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

 - ELO
-3-2

W
atson,Johnetta E

7/26/1993
7B

4
146,529.00

28,148.22
1.00

Reg
28

FB0
2021

0100
7000

7402
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
 - ELO

-4-1
Bouknight,Anthony J

10/17/1990
7B

4
152,900.00

29,372.09
1.00

Reg
31

FB0
2021

0100
7000

7402
F

LIEU
TEN

AN
T - EM

S - ELO
-3-1

Rogers,Tim
othy

3/26/1989
5B

5
138,087.00

26,526.51
1.00

Reg
32

FB0
2021

0100
7000

7402
F

SERG
EAN

T - FLO
1

Kline,Kevin W
1/3/2000

4
4

95,175.00
18,283.12

1.00
Reg

21
FB0

2021
0100

7000
7402

F
SERG

EAN
T - FLO

2
G

ardner,Travaughn W
4/27/2009

4
4

86,523.00
16,621.07

1.00
Reg

12
FB0

2021
0100

7000
7402

F
SERG

EAN
T - FLO

3
Russell,John A

5/27/1997
4

5
99,929.00

19,196.36
1.00

Reg
24

FB0
2021

0100
7000

7402
F

SERG
EAN

T - FLO
4

G
ibson Jr.,Stephen M

.
9/15/2008

4
5

90,845.00
17,451.32

1.00
Reg

13
FB0

2021
0100

7000
7402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

 - ELO
-1-2

Cooper,Tracie R
3/2/1998

7B
4

140,158.00
26,924.35

1.00
Reg

23
FB0

2021
0100

7000
7402

F
BATTALIO

N
 EM

S SU
PVR CAPTAIN

 - ELO
-2-4

M
cM

ahan,Derek T.
12/7/2009

7B
2

115,927.00
22,269.58

1.00
Reg

12
FB0

2021
0100

7000
7402

F
LIEU

TEN
AN

T PARAM
EDIC - ELO

-2-2
W

inslow
,Edw

ard B
10/15/1991

5B
5

132,333.00
25,421.17

1.00
Reg

30
7402 - LIAISO

N
 O

FFICER SU
PPO

RT    Total
1,637,993.00

314,658.46
13.00

FB0
2021

0100
7000

7201
F

CAPTAIN
 - O

perations
Riddick,Thom

as G
3/12/1990

7
4

137,038.00
26,325.00

1.00
Reg

31
FB0

2021
0100

7000
7201

F
DEPU

TY FIRE CHIEF - Fire M
arshall

Kannry,M
itchell H

6/14/2004
9

1
146,985.00

28,235.82
1.00

Reg
17

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Ajose,Bolatito D

3/26/2001
2

7
87,200.00

16,751.12
1.00

Reg
20

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Baylor,Kenneth

2/7/2005
2

7
91,560.00

17,588.68
1.00

Reg
16

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Bennett,Shantel B

10/17/2004
2

7
91,560.00

17,588.68
1.00

Reg
17

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Best,Antonio D

3/30/1997
2

7
95,920.00

18,426.23
1.00

Reg
24

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Brew

ster,Chandell O
10/17/2004

2
7

91,560.00
17,588.68

1.00
Reg

17
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

BRIM
AG

E,U
rsula M

7/29/1991
2

7
100,280.00

19,263.79
1.00

Reg
30

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Carroll,Hasan J

8/20/2007
2

7
87,200.00

16,751.12
1.00

Reg
14

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Harris,Kristina A

10/17/2004
2

7
91,560.00

17,588.68
1.00

Reg
17

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Hill,M

ichael E
3/12/1990

2
7

100,280.00
19,263.79

1.00
Reg

31
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

Hunt,Karen A
7/8/1996

2
7

95,920.00
18,426.23

1.00
Reg

25
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

Hunter,Cheryl L
7/31/1989

2
7

104,640.00
20,101.34

1.00
Reg

32
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

Johnson,Dino L
9/9/2002

2
7

91,560.00
17,588.68

1.00
Reg

19
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

Kelly,John
5/27/1997

2
7

95,920.00
18,426.23

1.00
Reg

24
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

M
atthew

s,Vickter M
4/30/2007

2
6

82,813.00
15,908.38

1.00
Reg

14
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

M
oye,N

iggora A
2/10/2003

2
7

91,560.00
17,588.68

1.00
Reg

18
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

Sim
m

ons,Duane M
9/15/2008

2
6

82,813.00
15,908.38

1.00
Reg

13
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

Teneyck-sm
ith,Kim

berly L
10/4/1992

2
7

100,280.00
19,263.79

1.00
Reg

29
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R

W
illiam

s,Shaw
nte B

4/3/2006
2

7
87,200.00

16,751.12
1.00

Reg
15

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R
Daw

kins,Rolonda R
10/4/1992

2
7

100,280.00
19,263.79

1.00
Reg

29
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R TECH
Hoenig,Byron D

4/10/2000
2B

7
98,946.00

19,007.53
1.00

Reg
21

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R TECH
Sm

ith,Shalonda A
4/3/2006

2B
6

85,562.00
16,436.46

1.00
Reg

15
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R TECH - FIU

2
Johnson,Dayisha L

10/4/1992
2B

7
103,443.00

19,871.40
1.00

Reg
29

FB0
2021

0100
7000

7201
F

FIRE IN
SPECTO

R TECH - HZM
T

Harris,Sharlontaee L
7/23/2007

2B
6

85,562.00
16,436.46

1.00
Reg

14
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R PARAM

EDIC TECHN
ICIAN

Justin,Tanya
10/4/1992

2B
7

103,443.00
19,871.40

1.00
Reg

29
FB0

2021
0100

7000
7201

F
LIEU

TEN
AN

T PARAM
EDIC - Adm

instrative O
fficer

Bailey,Shauna L
7/16/2001

5B
4

115,084.00
22,107.64

1.00
Reg

20
FB0

2021
0100

7000
7201

F
FIRE IN

SPECTO
R PARAM

EDIC - FTO
Patterson,N

atalie L
4/7/2003

2
7

91,560.00
17,588.68

1.00
Reg

18
7201 - FIRE IN

SPECTIO
N

S     Total
2,737,729.00

525,917.74
28.00

FB0
2021

0100
7000

7202
F

FIRE IN
SPECTO

R
M

cm
illan,Kerm

it J
12/16/2002

2
7

91,560.00
17,588.68

1.00
Reg

19
FB0

2021
0100

7000
7202

F
FIRE IN

SPECTO
R

Prim
us,Celina C

4/26/2004
2

7
91,560.00

17,588.68
1.00

Reg
17

FB0
2021

0100
7000

7202
F

FIRE IN
SPECTO

R TECH
Lew

is,M
ichael D

7/23/2007
2B

7
89,951.00

17,279.59
1.00

Reg
14

FB0
2021

0100
7000

7202
F

FIRE IN
SPECTO

R TECH - HZM
T

G
riffin,Cyntrill Erica

6/29/1992
2B

7
103,443.00

19,871.40
1.00

Reg
29

FB0
2021

0100
7000

7202
F

FIRE IN
SPECTO

R TECHN
ICIAN

  HEALTH
Anderson,Sir Charles

12/15/2003
2B

7
94,448.00

18,143.46
1.00

Reg
18

FB0
2021

0100
7000

7202
F

FIRE IN
SPECTO

R TECHN
ICIAN

  HEALTH
Bullock,Jessica R

7/16/2002
2

7
91,560.00

17,588.68
1.00

Reg
19

FB0
2021

0100
7000

7202
F

LIEU
TEN

AN
T  - G

eographical
Cole,Kenneth C

3/8/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

FB0
2021

0100
7000

7202
F

SERG
EAN

T - G
eographical 

W
aldbauer,Richard E

10/10/2000
4

4
95,175.00

18,283.12
1.00

Reg
21

FB0
2021

0100
7000

7202
F

LIEU
TEN

AN
T - Technical 

Barnes Jr.,John H
10/6/1991

5
4

116,550.00
22,389.26

1.00
Reg

30
FB0

2021
0100

7000
7202

F
FIRE IN

SPECTO
R TECHN

ICIAN
Pennington,Jam

es L
7/19/1999

2B
7

98,946.00
19,007.53

1.00
Reg

22
7202 - TECH

N
ICAL IN

SPECTIO
N

S     Total
996,033.00

191,337.94
10.00

FB0
2021

0100
7000

7401
F

DEPU
TY FIRE CHIEF - O

U
C

David,Brian P
7/13/1989

9
4

204,065.00
39,200.89

1.00
Reg

32
7401 - RAD

IO
 CO

M
M

U
N

ICATIO
N

S SU
PPO

RT    Total
204,065.00

39,200.89
1.00

FB0
2021

0100
7000

7011
F

ASST FIRE CHIEF - Technical Services
Douglas Jr.,M

ilton E
1/20/1987

10
3

225,047.00
43,231.53

1.00
Reg

34
FB0

2021
0100

7000
7011

F
BATTALIO

N
 FIRE CHIEF - Asst Fire M

arshall
Ham

m
,Spencer A

6/29/1992
8

3
151,813.00

29,163.28
1.00

Reg
29

FB0
2021

0100
7000

7011
F

STAFF ASSISTAN
T

Brow
n,Jarrick

6/29/2015
11

5
69,429.00

13,337.31
1.00

Reg
6

7011 - AD
M

IN
ISTRATIVE O

FFICE     Total
446,289.00

85,732.12
3.00

FB0
2021

0100
7000

7204
F

FIRE SAFETY EDU
CATIO

N
 SPEC

Everett,Patricia
9/19/1982

11
10

85,784.00
16,479.11

1.00
Reg

39
FB0

2021
0100

7000
7204

F
Fire Safety Inform

ation Spec
Hoston,Sam

one L
5/8/2001

9
9

69,342.00
13,320.60

1.00
Reg

20
FB0

2021
0100

7000
7204

F
Juvenile Fire Setters Counselor

Taylor,Aleazor A
5/10/1999

13
10

122,227.00
23,479.81

1.00
Reg

22
7204 - PU

BLIC O
U

TREACH
 (SM

O
KE ALARM

)   Total
277,353.00

53,279.51
3.00

FB0
2021

0100
7000

7403
F

EM
ERG

EN
CY M

EDICAL TECH - Aqua Program
Baskerville,Veronica A

4/7/2003
7

10
65,457.00

12,574.29
1.00

Reg
18

7403 - AQ
U

A SU
PPO

RT     Total
65,457.00

12,574.29
1.00

FB0
2021

0100
7000 - TECHN

ICAL SERVICES BU
REAU

7207 - STATE SAFETY O
VERSIG

HT   
F

CAPTAIN
 - RAIL SAFETY

Adam
s,Jack M

12/2/1991
7

4
137,038.00

26,325.00
1.00

Reg
30

7207 - STATE SAFETY O
VERSIG

H
T    Total

137,038.00
26,325.00

1.00
7000 - TECH

N
ICAL SERVICES BU

REAU
 Total

9,975,798.94
1,916,350.98

95.00
FB0

2021
0100

8000
8201

F
BATTALIO

N
 FIRE CHIEF

Kelleher,Anthony P
8/9/2004

8
1

125,249.00
24,060.33

1.00
Reg

17
FB0

2021
0100

8000
8201

F
CAPTAIN

 - Adm
inistrative

Johnson,Jonathan T.
12/18/2000

7
4

131,080.00
25,180.47

1.00
Reg

21
FB0

2021
0100

8000
8201

F
CAPTAIN

 - O
perations

Strom
an,Randell S

7/31/1989
7

4
142,996.00

27,469.53
1.00

Reg
32

FB0
2021

0100
8000

8201
F

DEPU
TY FIRE CHIEF - TA

G
riffin,W

illiam
 C

3/31/1997
9

1
153,985.00

29,580.52
1.00

Reg
24

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Body,Anthony

3/6/2017
1

5
66,040.00

12,686.28
1.00

Reg
4

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Ceasar,Traes K

8/21/2017
1

3
59,431.00

11,416.70
1.00

Reg
4

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Coll,Philip J

10/12/2010
1

8
77,592.00

14,905.42
1.00

Reg
11

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Counce,Jam

es W
5/27/1997

1
9

89,593.00
17,210.82

1.00
Reg

24
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Davis,G
eoffrey A

10/30/2006
1

9
81,448.00

15,646.16
1.00

Reg
15

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Douglas,Christopher A

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Eckels,Craig A

4/17/2018
1

3
59,431.00

11,416.70
1.00

Reg
3

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Jenkins,David E.

9/17/2007
1

9
81,448.00

15,646.16
1.00

Reg
14

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Torres,John J

8/17/2000
1

9
89,593.00

17,210.82
1.00

Reg
21

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Trice IV,Jam

es
5/30/2017

1
4

62,184.00
11,945.55

1.00
Reg

4
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Cary,Anthony A
10/29/2018

1
2

56,683.00
10,888.80

1.00
Tem

p
3
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Deleon,Sierra D

5/13/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Dillon,Jam

ar J
10/28/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

M
oore,John

10/28/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Sm

ith,Christopher
10/28/2019

1
2

56,683.00
10,888.80

1.00
Reg

2
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Bayles,Jam
es

10/28/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Phillips,Laquinn D

10/28/2019
1

2
56,683.00

10,888.80
1.00

Reg
2

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Chavis,Anthony

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
M

athis,Carlos
12/9/2018

1
2

56,683.00
10,888.80

1.00
Reg

3
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Sm
ith,Darnell F

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
G

reenw
ell,Delonte

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Yeldell,G

ary
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Brow
n,G

erald
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Yates,KaRon
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Faunteroy,Tirrell
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

M
ontague,Kenny

1/21/2020
1

2
56,683.00

10,888.80
1.00

Reg
1

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Santos,Roy

7/20/2020
1

1
55,030.00

10,571.26
1.00

Reg
1

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Kerhlikar,Sam

uel
7/20/2020

1
1

55,030.00
10,571.26

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Sultan,Talut F
10/5/2015

1
1

55,030.00
10,571.26

1.00
Reg

6
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

M
iltenberger,G

hennet
1/21/2020

1
2

56,683.00
10,888.80

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Duffy,Tim
othy

1/4/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
G

arst,Shaw
n m

ichael
1/4/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Beckham
,Tyrell

1/11/2016
1

1
55,030.00

10,571.26
1.00

Reg
5

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
G

ooding,Jaden
11/27/2017

1
1

55,030.00
10,571.26

1.00
Reg

4
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Brow
n,Dineisha L

1/4/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Sabolcik,Bradley

1/4/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Harley,Tiara

1/4/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Perry,Rahm

eek T
1/4/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

M
cDonough IV,Thom

as Joseph
1/4/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

andrew
s,tyree

1/4/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
M

ahone,Patrick L.
1/4/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Clark Jr,Jerm
aine

1/4/2021
1

1
55,030.00

10,571.26
1.00

Reg
0

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Sim

pson,Robert
8/7/2017

1
1

55,030.00
10,571.26

1.00
Reg

4
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

Boensel,Stephen
2/16/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

8000
8201

F
FIREFIG

HTER EM
T

W
im

bish,Taurean
1

1
55,030.00

10,571.26
1.00

Reg
-

FB0
2021

0100
8000

8201
F

FIREFIG
HTER EM

T
Flem

ing,Valerie
2/16/2021

1
1

55,030.00
10,571.26

1.00
Reg

0
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Brow
n,Kila A

5/7/2001
1C

9
94,188.00

18,093.51
1.00

Reg
20

FB0
2021

0100
8000

8201
F

FIREFIG
HTER PARAM

EDIC
Forsee,G

regory A
3/19/2018

1C
4

70,439.00
13,531.33

1.00
Reg

3
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Kessler,John P
6/1/2015

1C
5

74,293.00
14,271.69

1.00
Reg

6
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Som
uah,M

arcella
7/6/1998

1C
9

98,673.00
18,955.08

1.00
Reg

23
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Stocking,Spencer Thom
as

12/2/2013
1C

6
78,146.00

15,011.85
1.00

Reg
8

FB0
2021

0100
8000

8201
F

FIREFIG
HTER PARAM

EDIC
Soehner,W

illiam
3/4/2019

1C
3

67,687.00
13,002.67

1.00
Reg

2
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Agbobli-Dougno,Christopher K
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Kelly,Andrew
 W

estervelt
9/16/2019

1C
2

64,937.00
12,474.40

1.00
Reg

2
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Stapelm
an,Devin

9/16/2019
1C

2
64,937.00

12,474.40
1.00

Reg
2

FB0
2021

0100
8000

8201
F

FIREFIG
HTER PARAM

EDIC
Ram

os,Andres
3/16/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Loach,Jeffrey
3/16/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Shraw
der,Ashley

3/16/2020
1C

1
63,286.00

12,157.24
1.00

Reg
1

FB0
2021

0100
8000

8201
F

FIREFIG
HTER PARAM

EDIC
Rodriguez,Joshua Thom

as
3/16/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC

Plutto,Alexander
3/16/2020

1C
1

63,286.00
12,157.24

1.00
Reg

1
FB0

2021
0100

8000
8201

F
FIREFIG

HTER PARAM
EDIC - FTO

Brow
n,David A.

10/3/2005
1C

9
96,939.50

18,622.08
1.00

Reg
16

FB0
2021

0100
8000

8201
F

FIREFIG
HTER TECH

Crudup,M
ario O

3/8/2004
1B

9
88,412.00

16,983.95
1.00

Reg
17
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

FB0
2021

0100
8000

8201
F

LIEU
TEN

AN
T

Hughes,Jam
es P

10/12/2010
5

2
91,227.00

17,524.71
1.00

Reg
11

FB0
2021

0100
8000

8201
F

LIEU
TEN

AN
T - In Service Training Coordinator

Palm
erton,M

atthew
 J.

12/18/2000
5

4
111,483.00

21,415.88
1.00

Reg
21

FB0
2021

0100
8000

8201
F

STAFF ASSISTAN
T

W
illiam

s,Lauren M
8/25/2003

11
9

77,337.00
14,856.44

1.00
Reg

18
FB0

2021
0100

8000
8201

F
TRAIN

IN
G

 IN
STRU

CTO
R

Shackelford,Robert A
6/25/2018

12
3

80,848.00
15,530.90

1.00
Reg

3
FB0

2021
0100

8000
8201

F
TRAIN

IN
G

 IN
STRU

CTO
R

W
eiss,M

ark
7/11/2016

12
6

87,931.00
16,891.55

1.00
Reg

5
FB0

2021
0100

8000
8201

F
TRAIN

IN
G

 IN
STRU

CTO
R

Valcourt,G
regory R

10/15/2018
12

4
83,209.00

15,984.45
1.00

Reg
3

FB0
2021

0100
8000

8201
F

CAPTAIN
 - TA Training

Johnson,Cordell B
11/15/1992

7
4

137,038.00
26,325.00

1.00
Reg

29
FB0

2021
0100

8000
8201

F
SERG

EAN
T PARAM

EDIC - Cadet Program
Hurley,Jam

es M
.

12/7/2009
4B

3
90,656.00

17,415.02
1.00

Reg
12

FB0
2021

0100
8000

8201
F

SERG
EAN

T PARAM
EDIC - In Service Training 

Instructor
Loften,Kianna C

10/2/2005
4B

5
104,056.00

19,989.16
1.00

Reg
16

FB0
2021

0100
8000

8201
F

CAPTAIN
 - W

M
ATA FIRE LIAISO

N
-2

W
oolston,M

atthew
4/19/2004

7
2

113,055.00
21,717.87

1.00
Reg

17
FB0

2021
0100

8000
8201

V
FIREFIG

HTER EM
T

 
1

1
220,120.00

42,285.05
4.00

Reg
-

FB0
2021

0100
8000

8201
V

FIREFIG
HTER PARAM

EDIC
 

1
1

55,030.00
10,571.26

1.00
Reg

-
FB0

2021
0100

8000
8201

V
FIREFIG

HTER PARAM
EDIC

1C
1

253,144.00
48,628.96

4.00
Reg

-
FB0

2021
0100

8000
8201

V*
FIREFIG

HTER EM
T

 
1

1
165,090.00

31,713.79
3.00

Reg
-

8201 - RECRU
IT TRAIN

IN
G

     Total
6,160,941.50

1,183,516.86
88.00

FB0
2021

0100
8000

8205
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
 - Adm

inistrative
Capece,Alexander G

12/8/2008
7B

4
127,416.00

24,476.61
1.00

Reg
13

FB0
2021

0100
8000

8205
F

BATTALIO
N

 EM
S SU

PVR CAPTAIN
 - O

perations
Robinson,Karl H

4/12/1999
7B

4
140,158.00

26,924.35
1.00

Reg
22

FB0
2021

0100
8000

8205
V

PARAM
EDIC IN

STRU
CTO

R
 

10
1

69,532.00
13,357.10

1.00
Reg

-
8205 - EM

S TRAIN
IN

G
 (ALS AN

D
 BLS)  Total

337,106.00
64,758.06

3.00
FB0

2021
0100

8000
8202

F
FIRE CADET

Stevenson,Sandra
10/28/2019

1
1

31,200.00
5,993.52

1.00
Tem

p
2

FB0
2021

0100
8000

8202
F

FIRE CADET
O

dom
s,Lam

ont Alphonzo
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0100
8000

8202
F

FIRE CADET
Harris,Troy M

aurice
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0100
8000

8202
F

FIRE CADET
Linder,Tyrese

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0100

8000
8202

F
FIRE CADET

Jam
es,Kareem

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0100

8000
8202

F
FIRE CADET

Benson,Javon
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0100
8000

8202
F

FIRE CADET
DeSilva,Sydney David

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0100

8000
8202

F
FIRE CADET

Hill,Brandon
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0100
8000

8202
F

FIRE CADET
M

cQ
ueen,Sierra

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0100

8000
8202

F
FIRE CADET

Kay,Levi L
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0100
8000

8202
F

FIRE CADET
W

eaks,M
aya

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0100

8000
8202

F
FIRE CADET

Johnson,LaBron
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0100
8000

8202
F

LIEU
TEN

AN
T - Cadet Program

Roane Jr.,Ferm
an

6/29/1992
5

5
122,840.00

23,597.56
1.00

Reg
29

8202 - CAD
ET TRAIN

IN
G

     Total
497,240.00

95,519.80
13.00

FB0
2021

0100
8000

8208
F

LIEU
TEN

AN
T - Driver Training

Burke,Leonard T
7/21/2019

5
5

122,840.00
23,597.56

1.00
Reg

2
FB0

2021
0100

8000
8208

F
PRO

G
RAM

 AN
ALYST

G
arner,Terrell

7/23/2018
9

3
54,323.00

10,435.45
1.00

Reg
3

FB0
2021

0100
8000

8208
F

M
anagem

ent Analyst - EM
S Credentialing

Bishop,Kevette
2/11/1995

13
10

113,002.00
21,707.68

1.00
Reg

26
FB0

2021
0100

8000
8208

V
TRAIN

IN
G

 IN
STRU

CTO
R

 
12

0
76,126.00

14,623.80
1.00

Reg
-

8208 - SPECIALIZED
 TRAIN

IN
G

     Total
366,291.00

70,364.50
4.00

FB0
2021

0100
8000

8101
F

ASST FIRE CHIEF PRO
FESSIO

N
AL DEVELO

PM
EN

T
Sm

ith,Edw
ard C

8/9/1992
10

1
189,568.00

36,416.01
1.00

Reg
29

FB0
2021

0100
8000

8101
F

BATTALIO
N

 FIRE CHIEF - Recruitm
ent O

fficer
Thom

as Jr.,W
illis L

12/16/1990
8

4
166,654.00

32,014.23
1.00

Reg
31

FB0
2021

0100
8000

8101
F

LIEU
TEN

AN
T - Recruiting

Silverstrim
 Jr.,Thom

as M
8/9/2004

5
4

101,348.57
19,469.06

1.00
Reg

17
FB0

2021
0100

8000
8101

F
SU

PPO
RT SRVS ASST

Blakeney Jr.,Billy F
8/6/2018

6
5

47,011.00
9,030.81

1.00
Reg

3
FB0

2021
0100

8000
8101

F
CAPTAIN

 PARAM
EDIC - Regulations O

fficer
Sternberg,Benjam

in A
10/12/2010

7B
1

110,603.00
21,246.84

1.00
Reg

11
FB0

2021
0100

8000
8101

F
DEPU

TY FIRE CHIEF - PSO
Carter,Sean

7/31/1989
9

4
204,065.00

39,200.89
1.00

Reg
32
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Response to Q
uestion 2

Agency 
Code

Fiscal 
Year

Fund
Program

 
Code

Activity 
Code

Filled, 
Vacant 

or 
Frozen

Position Title
Em

ployee N
am

e
Hire Date

G
rade

Step
 Salary 

 Fringe 
FTE

 Reg/ 
Tem

p/ 
Term

 

 Length of 
Tim

e w
/ 

Agency (in 
years) 

 Hiring Status 

8101 - PRO
FESSIO

N
AL STAN

D
ARD

S O
FFICE    Total

819,249.57
157,377.84

6.00
FB0

2021
0100

8000
8301

F
Disability Decision Review

 O
fficer

Price,Lauren Renee
8/7/2017

13
4

96,136.00
18,467.73

1.00
Reg

4
FB0

2021
0100

8000
8301

F
HU

M
AN

 RESO
U

RCES M
AN

AG
ER

Bonsack,Deborah Jo
1/7/2019

14
0

150,979.46
29,003.15

1.00
Reg

2
FB0

2021
0100

8000
8301

F
M

anagem
ent Liaison Specialist

Coachm
an,Thornal T.

10/3/2016
9

5
57,587.00

11,062.46
1.00

Reg
5

FB0
2021

0100
8000

8301
F

M
anagem

ent Liaison Specialist
Evans,Erika

3/11/2002
13

5
98,947.00

19,007.72
1.00

Reg
19

FB0
2021

0100
8000

8301
F

M
anagem

ent Liaison Specialist
Littles,Bernadette

3/5/2007
12

5
85,570.00

16,438.00
1.00

Reg
14

FB0
2021

0100
8000

8301
F

M
anagem

ent Liaison Specialist
Stradford,Anthony

8/7/2017
12

6
87,931.00

16,891.55
1.00

Reg
4

8301 - H
U

M
AN

 RESO
U

RCES O
FFICE    Total

577,150.46
110,870.60

6.00
FB0

2021
0100

8000
8303

F
Program

 Support Assistant
Scott,Robin E

12/18/1988
7

10
60,019.00

11,529.65
1.00

Reg
33

FB0
2021

0100
8000

8303
F

STAFF ASSISTAN
T

Hill,Delores E
12/8/1986

11
10

79,314.00
15,236.22

1.00
Reg

35
8303 - PAYRO

LL O
FFICES     Total

139,333.00
26,765.87

2.00
FB0

2021
0100

8000
8302

F
CO

M
PLIAN

CE SPECIALIST
W

ashington,Patricia D
3/31/1986

12
10

97,375.00
18,705.74

1.00
Reg

35
FB0

2021
0100

8000
8302

F
Paralegal Specialist

Daniels O
biora,Sharita M

.
11/13/2018

12
5

85,570.00
16,438.00

1.00
Reg

3
FB0

2021
0100

8000
8302

F
PRO

G
RAM

 AN
ALYST

W
ayns,Shelly K

10/17/1994
12

7
90,292.00

17,345.09
1.00

Reg
27

FB0
2021

0100
8000

8302
F

Supervisory Paralegal Specialist
Tucker,Tracey

4/27/2020
12

1
96,000.00

18,441.60
1.00

Reg
1

8302 - CO
M

PLIAN
CE      Total

369,237.00
70,930.43

4.00
FB0

2021
0100

8000
8401

F
FIREFIG

HTER EM
T - G

rants M
anagem

ent
Davies,Am

anda M
10/30/2006

1
9

81,448.00
15,646.16

1.00
Reg

15
8401 - G

RAN
TS M

AN
AG

EM
EN

T O
FFICE    Total

81,448.00
15,646.16

1.00
FB0

2021
0100

8000
8204

F
EM

S Preceptor - CPR Instructor, Com
m

unity 
O

utreach
Forrest Jr.,M

ichael R
10/14/1986

10
10

87,316.00
16,773.40

1.00
Reg

35
8204 - EM

S CO
N

TIN
U

IN
G

 ED
U

CATIO
N

    Total
87,316.00

16,773.40
1.00

FB0
2021

0100
8000

8207
F

Training Technician
Lea,Betty J.

11/26/2007
7

10
60,019.00

11,529.65
1.00

Reg
14

8207 - TECH
N

ICAL/SPECIAL H
AZARD

S TRAIN
IN

G
    Total

60,019.00
11,529.65

1.00
8000 - PRO

FESSIO
N

AL D
EVELO

PM
EN

T BU
REAU

 (PD
B) Total

9,495,331.53
1,824,053.19

129.00
0100 Total

186,064,729.79
35,743,034.59

2,184.00
FB0

2021
0700

8000
8202

F
FIRE CADET

M
onroe,Donald

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0700

8000
8202

F
FIRE CADET

DeSilva,Keonni
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0700
8000

8202
F

FIRE CADET
Robinson,Jr.,Karl H

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0700

8000
8202

F
FIRE CADET

Dunn,Carlos
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0700
8000

8202
F

FIRE CADET
Haskins,Te'Yon Katurah

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0700

8000
8202

F
FIRE CADET

Turm
an,Terrel

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0700

8000
8202

F
FIRE CADET

M
organ,M

ahogany
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0700
8000

8202
F

FIRE CADET
Barbosa,Becaye O

lu
11/9/2020

1
1

31,200.00
5,993.52

1.00
Tem

p
1

FB0
2021

0700
8000

8202
F

FIRE CADET
Lee,N

am
ir

11/9/2020
1

1
31,200.00

5,993.52
1.00

Tem
p

1
FB0

2021
0700

8000
8202

V
FIRE CADET

 
1

1
31,200.00

5,993.52
1.00

Tem
p

-
8202 - CAD

ET TRAIN
IN

G
     Total

312,000.00
59,935.20

10.00
8000 - PRO

FESSIO
N

AL D
EVELO

PM
EN

T BU
REAU

 (PD
B) Total

312,000.00
59,935.20

10.00
0700 Total

312,000.00
59,935.20

10.00
FB0

2021
1555

3000
3303

F
CAPTAIN

 - W
M

ATA FIRE LIAISO
N

Connelly,John A
6/14/2004

7
2

113,055.00
21,717.87

1.00
Reg

17
FB0

2021
1555

3000
3303

F
FIREFIG

HTER PARAM
EDIC

Schatzm
an,Kyle

6/15/2015
1C

5
77,044.50

14,800.25
1.00

Reg
6

3303 - SPECIAL O
PERATIO

N
S RESPO

N
SE    Total

190,099.50
36,518.11

2.00
3000 - O

PERATIO
N

S BU
REAU

 Total
190,099.50

36,518.11
2.00

1555 Total
190,099.50

36,518.11
2.00

G
rand Total

186,566,829.29
35,839,487.91

2,196.00
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VEHICLES OWNED AND LEASED 



Response to Question 4(a)

OWNED
S-# YEAR MAKE MODEL ASSIGNED

1 2004 FORD CROWN VIC RESTOCK
2 2020 CHEVROLET TAHOE AFC-PD
3 2020 CHEVROLET TAHOE DFC-OUC
4 2020 CHEVROLET TAHOE DFC-EMS
5 2020 CHEVROLET TAHOE DFC-MSO
6 2004 FORD CROWN VIC COVID TEST PPDA
9 2005 FORD CROWN VIC FMD PENDING PDA
10 2008 FORD CROWN VIC FIRE PREVENTION
11 2008 FORD CROWN VIC LOANER/CHASE CAR
12 2008 FORD CROWN VIC HS
23 2008 FORD CROWN VIC STREET CALLS
32 2008 FORD CROWN VIC DGS REP
33 2008 FORD CROWN VIC FIU
34 2008 FORD CROWN VIC LOANER/CHASE CAR
35 2008 FORD CROWN VIC LOANER/CHASE CAR
36 2008 FORD CROWN VIC TA 
37 2008 FORD CROWN VIC IAD
38 2008 FORD CROWN VIC TA 
40 2018 CHEVROLET IMPALA FIU
41 2018 CHEVROLET IMPALA FIU
42 2018 CHEVROLET IMPALA OFC
43 2018 CHEVROLET IMPALA OIA
44 2018 CHEVROLET IMPALA OIA
45 2018 CHEVROLET IMPALA HS SPEV
46 2018 CHEVROLET IMPALA BFC-RECRUITMENT
47 2018 CHEVROLET IMPALA CAPT FMD
48 2018 CHEVROLET IMPALA FPD
49 2018 CHEVROLET IMPALA DFC-TA
50 2012 CHEVROLET VOLT FPD
51 2012 CHEVROLET VOLT LOG
72 2019 CHEVROLET TAHOE EMS-2
73 2019 CHEVROLET TAHOE EMS-3
74 2020 CHEVROLET TAHOE EMS-4
76 2020 CHEVROLET TAHOE EMS-6
101 2019 PIERCE ARROW XT E-27
102 2019 PIERCE ARROW XT E-25
103 2017 SEAGRAVE DB50CS E-21
104 2018 SEAGRAVE DB50CS E-04
105 2018 SEAGRAVE DB50CS E-26
106 2018 SEAGRAVE DB50CS E-06
107 2018 SEAGRAVE DB50CS E-23
108 2018 SEAGRAVE DB50CS E-03
109 2018 SEAGRAVE DB50CS E-09
110 2018 SEAGRAVE DB50CS E-10
111 2018 SEAGRAVE DB50CS E-11
112 2018 SEAGRAVE DB50CS E-17
113 2018 SEAGRAVE DB50CS E-30
114 2018 SEAGRAVE DB50CS E-24
115 2018 SEAGRAVE DB50CS E-15
116 2018 SEAGRAVE DB50CS E-14 
117 2018 SEAGRAVE DB50CS E-33
146 2003 PIERCE DASH E-05
147 2003 PIERCE DASH E-29

District of Columbia Fire and EMS Department
Responses to FY20-FY21 Performance Oversight Questions Page 1 of 9



Response to Question 4(a)

150 2003 PIERCE DASH E-34
151 2003 PIERCE DASH E-75
156 2005 SEAGRAVE TB40DA E-36
157 2005 SEAGRAVE TB40DA E-83
160 2005 SEAGRAVE TB40DA E-35
161 2005 SEAGRAVE TB40DA E-85
165 2006 SEAGRAVE TB40DA E-37
167 2006 SEAGRAVE TB40DA E-76
168 2006 SEAGRAVE TB40DA E-72
173 2006 SEAGRAVE TB40DA E-28
174 2008 SEAGRAVE TB40DA E-87
176 2008 SEAGRAVE TB40DA E-71
177 2011 PIERCE ARROW XT E-52
178 2011 PIERCE ARROW XT E-54
179 2011 PIERCE ARROW XT E-51
180 2011 PIERCE ARROW XT E-56
181 2011 PIERCE ARROW XT E-53
182 2011 PIERCE ARROW XT E-55
183 2015 PIERCE ARROW XT E-01
184 2015 PIERCE ARROW XT E-02
185 2015 PIERCE ARROW XT E-61
186 2015 PIERCE ARROW XT E-13
187 2015 PIERCE ARROW XT E-20
188 2015 PIERCE ARROW XT E-22
189 2015 PIERCE ARROW XT E-62
190 2015 PIERCE ARROW XT E-63
191 2015 PIERCE ARROW XT E-31
192 2015 PIERCE ARROW XT E-65
193 2017 PIERCE ARROW XT E-07
194 2019 PIERCE ARROW XT E-08
195 2019 PIERCE ARROW XT E-12
196 2019 PIERCE ARROW XT E-16
197 2019 PIERCE ARROW XT E-18
198 2019 PIERCE ARROW XT E-19
199 2019 PIERCE ARROW XT E-32
200 2008 CHEVROLET K3500 CSU-4 RESERVE
201 2008 CHEVROLET K3500 CSU-2 RESERVE
202 2008 CHEVROLET K3500 CSU-3 RESERVE
203 2008 CHEVROLET K3500 UL & SAW TRUCK
204 2008 CHEVROLET K3500 CSU-5 RESERVE
205 2008 CHEVROLET K3500 CSU-6 RESERVE
206 2019 CHEVROLET SILVERADO CSU-1
207 2019 CHEVROLET SILVERADO CSU-2
208 2019 CHEVROLET SILVERADO CSU-3
209 2019 CHEVROLET SILVERADO CSU-4
210 2019 CHEVROLET SILVERADO CSU-5
211 2019 CHEVROLET SILVERADO CSU-6
212 2000 FORD F450 RS-2 SUPPORT
213 2000 FORD F450 RS-3 SUPPORT
214 2000 FORD F450 RS-1 SUPPORT
215 2002 FORD F550 BRUSH UNIT
223 2008 THOMAS BUS MEDICAL BUS 1
224 2007 INTERNATIONAL TRUCK MCSU-1
225 2007 CHEVROLET TAHOE AFC XO
228 2007 CHEVROLET TAHOE EMS-RESERVE

District of Columbia Fire and EMS Department
Responses to FY20-FY21 Performance Oversight Questions Page 2 of 9



Response to Question 4(a)

229 2007 CHEVROLET TAHOE EMS-RESERVE
230 2009 CHEVROLET TAHOE FIRE OPS CTR
231 2009 CHEVROLET SUBURBAN BFC-RESERVE
232 2009 CHEVROLET SUBURBAN BFC-RESERVE
233 2009 CHEVROLET SUBURBAN BFC-RESERVE
234 2010 CHEVROLET SUBURBAN BFC-RESERVE
235 2011 CHEVROLET SUBURBAN BFC-RESERVE
236 2010 CHEVROLET SUBURBAN BFC-RESERVE
238 2009 CHEVROLET SUBURBAN SAFO-RESERVE
239 2009 CHEVROLET SUBURBAN BFC-RESERVE
240 2009 CHEVROLET TAHOE RADIO CACHE
241 2009 CHEVROLET TAHOE FIRE OPS CTR
242 2009 CHEVROLET 2500 HD K9 RES
243 2009 CHEVROLET 2500 HD K9 RES
244 2009 CHEVROLET 2500 HD HS K9
245 2009 CHEVROLET SUBURBAN DFC-O RESERVE 
246 2005 CHEVROLET SUBURBAN FMD LOANER
247 2010 CHEVROLET TAHOE DFC-FMD
248 2010 CHEVROLET TAHOE PIO
249 2010 CHEVROLET TAHOE ORS
250 2010 CHEVROLET TAHOE BFC HS
251 2010 CHEVROLET TAHOE LOG
252 2010 CHEVROLET 2500 HD BFC-SO RESERVE
253 2010 CHEVROLET TAHOE EMS-RESERVE
254 2010 CHEVROLET TAHOE EMS-RESERVE
255 2010 CHEVROLET TAHOE EMS-RESERVE
256 2011 CHEVROLET TAHOE BFC-TA
257 2011 CHEVROLET TAHOE PIO DIRECTOR
258 2011 CHEVROLET TAHOE DGS REP
260 2011 CHEVROLET TAHOE BFC-PS
261 2015 CHEVROLET SILVERADO BFC-RESERVE
262 2015 CHEVROLET SILVERADO BFC-RESERVE
263 2015 CHEVROLET SILVERADO BFC-RESERVE
264 2016 GMC SIERRA BFC-RESERVE
265 2018 GMC SIERRA BFC-RESERVE
266 2016 GMC SIERRA BFC-RESERVE
267 2018 GMC SIERRA BFC-SPOPS
268 2018 GMC SIERRA SAFO
269 2018 GMC SIERRA BFC-1
270 2009 CHEVROLET SUBURBAN K9 RES
271 2015 CHEVROLET TAHOE EMS-RESERVE
272 2016 CHEVROLET TAHOE CMP
273 2015 CHEVROLET TAHOE EMS-RESERVE
274 2016 CHEVROLET TAHOE EMS-RESERVE
275 2018 CHEVROLET TAHOE EMS-5
276 2015 CHEVROLET TAHOE EMS-RESERVE
277 2018 CHEVROLET TAHOE EMS-7
278 2018 CHEVROLET TAHOE EMS-1
279 2020 GMC SIERRA BFC-EMS
280 2016 CHEVROLET TAHOE FIRE CHIEF
281 2017 CHEVROLET TAHOE AFC-EMS
282 2017 CHEVROLET TAHOE AFC-O
283 2017 CHEVROLET TAHOE ASST MED DIRECTOR
284 2017 CHEVROLET TAHOE DFC-FPD
285 2017 CHEVROLET TAHOE AFC-TS
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Response to Question 4(a)

286 2019 CHEVROLET TAHOE DFC-PMD
287 2019 CHEVROLET TAHOE MEDICAL DIRECTOR
288 2019 CHEVROLET TAHOE DFC-HS
289 2019 CHEVROLET TAHOE DFC-SOD
290 2019 CHEVROLET TAHOE DFC RMD
291 2020 GMC SIERRA DFC-OPS
292 2020 GMC SIERRA BFC-2
293 2020 GMC SIERRA BFC-3
294 2020 GMC SIERRA BFC-4
296 2020 GMC SIERRA BFC-6
299 2015 FORD TAURUS LOGISTICS CAPT
303 2005 SEAGRAVE TT06DA T-44
304 2006 SEAGRAVE TT06DA T-42
306 2007 SEAGRAVE TT07DA T-46
307 2007 SEAGRAVE TT07DA T-43
308 2009 SEAGRAVE TT06CM T-02
309 2009 SEAGRAVE TT06CM T-08
310 2010 SEAGRAVE TT06CM T-11
311 2010 SEAGRAVE TT06CM T-12
312 2010 SEAGRAVE TT06CM T-10
313 2010 SEAGRAVE TT06CM T-17
314 2013 ALF AERIAL EAGLE T-05
315 2010 SEAGRAVE TDA T-15
316 2014 SPARTAN TDA T-14
317 2014 SPARTAN TDA T-06
318 2014 SPARTAN TDA T-09
319 2014 SPARTAN TDA T-07
320 2014 SPARTAN TDA T-13
321 2018 SEAGRAVE DV0HCS TW-3
322 2020 SEAGRAVE DT06CT T-16
324 2020 SEAGRAVE DT06CT T-04
371 2000 PIERCE\LTI DASH T-48
398 2003 SEAGRAVE TT06DA T-40
399 2003 SEAGRAVE TT06DA T-47
408 2011 CHEVROLET SILVERADO FIU
409 2011 CHEVROLET SILVERADO FIU
501 2014 INTERNAT/HORTON 4300 A-40 RESERVE
503 2014 INTERNAT/HORTON 4300 A-42 RESERVE
504 2015 INTERNAT/HORTON 4300 A-87 RESERVE
505 2015 INTERNAT/HORTON 4300 M-31  
506 2015 INTERNAT/HORTON 4300 M-05
507 2015 INTERNAT/HORTON 4300 A-66 BATTALION RES
508 2015 INTERNAT/HORTON 4300 A-48 RESERVE
509 2015 INTERNAT/HORTON 4300 A-46 RESERVE
510 2015 INTERNAT/HORTON 4300 A-49 RESERVE
511 2015 INTERNAT/HORTON 4300 A-80 RESERVE
512 2015 INTERNAT/HORTON 4300 A-98 RESERVE
513 2015 INTERNAT/HORTON 4300 A-47 RESERVE
514 2015 INTERNAT/HORTON 4300 A-30B
515 2015 INTERNAT/HORTON 4300 A-08
516 2015 INTERNAT/HORTON 4300 A-54
517 2015 INTERNAT/HORTON 4300 A-50 RESERVE
518 2015 INTERNAT/HORTON 4300 A-44 RESERVE
519 2015 INTERNAT/HORTON 4300 A-45 RESERVE
520 2016 INTERNAT/HORTON 4300 A19B
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Response to Question 4(a)

521 2016 INTERNAT/HORTON 4300 A-58 SPEV
522 2016 INTERNAT/HORTON 4300 A-03
523 2016 INTERNAT/HORTON 4300 A-73 SPEV
524 2016 INTERNAT/HORTON 4300 A-76 SPEV
525 2016 INTERNAT/HORTON 4300 A-15
526 2016 INTERNAT/HORTON 4300 A-68 RESERVE
527 2016 INTERNAT/HORTON 4300 A-09
528 2016 INTERNAT/HORTON 4300 M-10
529 2016 INTERNAT/HORTON 4300 A-88 RESERVE
530 2016 INTERNAT/HORTON 4300 A-14
531 2016 INTERNAT/HORTON 4300 M-30
532 2016 INTERNAT/HORTON 4300 M-01
533 2016 INTERNAT/HORTON 4300 A-60 RESERVE
534 2016 INTERNAT/HORTON 4300 M-19
535 2016 INTERNAT/HORTON 4300 A-22
536 2016 INTERNAT/FRAZER 4300 A-29
537 2016 INTERNAT/FRAZER 4300 A-33
538 2019 FRTLNR/ ROAD RESQ M-24  
539 2019 FRTLNR/ ROAD RESQ M-21 
540 2019 FRTLNR/ ROAD RESQ M-03
541 2019 FRTLNR/ ROAD RESQ M-25
544 2011 INTERNAT/HORTON 4300 A-51 SPEV
547 2011 INTERNAT/HORTON 4300 A-52 SPEV
548 2011 INTERNAT/HORTON 4300 A-53 SPEV
550 2011 INTERNAT/HORTON 4300 A-34 TA
553 2012 INTERNAT/HORTON 4300 A-55 SPEV
554 2012 INTERNAT/HORTON 4300 A-56 SPEV
557 2012 INTERNAT/HORTON 4300 A-59 SPEV
558 2018 INTERNAT/HORTON 4300 SBA 4X2 A-27
560 2018 INTERNAT/HORTON 4300 SBA 4X2 A-06
563 2012 INTERNAT/HORTON 4300 A-72 SPEV
564 2018 INTERNAT/HORTON 4300 SBA 4X2 A-18 
566 2014 INTERNAT/HORTON 4300 A-64 BATTALION RES
569 2018 INTERNAT/HORTON 4300 SBA 4X2 A-32
570 2018 INTERNAT/HORTON 4300 SBA 4X2 M-07
572 2014 INTERNAT/HORTON 4300 A-78 SPEV
573 2014 INTERNAT/HORTON 4300 A-79 SPEV
578 2014 INTERNAT/HORTON 4300 A-83 RESERVE
579 2018 INTERNAT/HORTON 4300 SBA 4X2 A-28
581 2014 INTERNAT/HORTON 4300 A-84 RESERVE
582 2014 INTERNAT/HORTON 4300 A-85 RESERVE
583 2014 INTERNAT/HORTON 4300 A-86 RESERVE
587 2014 INTERNAT/HORTON 4300 A-89 RESERVE
588 2014 INTERNAT/HORTON 4300 A-90 RESERVE
589 2014 INTERNAT/HORTON 4300 A-91 RESERVE
591 2014 INTERNAT/HORTON 4300 A-61 BATTALION RES
592 2014 INTERNAT/HORTON 4300 A-62 BATTALION RES
593 2014 INTERNAT/HORTON 4300 A-63 BATTALION RES
595 2014 INTERNAT/HORTON 4300 A-65 BATTALION RES
601 2000 E ONE CYCLONE II SQUAD RESERVE
602 2003 PIERCE LANCE DFC-O 
604 2002 E ONE CYCLONE SQUAD RESERVE
607 2000 E ONE CYCLONE II SQUAD 4 RESERVE
609 2003 FORD F550 TUNNEL RES SUP UNIT
610 2005 SEAGRAVE TZ40DA HAZ MAT 2
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Response to Question 4(a)

611 2014 INTERNAT/HORTON 4300 A-96 RESERVE
613 2019 FRTLNR/ ROAD RESQ A-30
614 2019 FRTLNR/ ROAD RESQ M-17
615 2019 FRTLNR/ ROAD RESQ M-33
616 2019 INTERNAT/FRAZER MV A-16
617 2019 INTERNAT/FRAZER MV M-14
618 2019 INTERNAT/FRAZER MV M-02
619 2019 INTERNAT/FRAZER MV A-19
620 2019 INTERNAT/FRAZER MV M-08
621 2019 INTERNAT/FRAZER MV A-13
622 2019 INTERNAT/FRAZER MV A-12
623 2019 INTERNAT/HORTON M-27
624 2019 INTERNAT/HORTON A-01
625 2019 INTERNAT/HORTON A-23
626 2019 INTERNAT/HORTON A-11
627 2019 INTERNAT/HORTON A-04
628 2019 INTERNAT/HORTON A-26
636 2020 FRTLNR/ ROAD RESQ M2106 A-3
637 2020 FRTLNR/ ROAD RESQ M2106 A-20
650 2015 CHEVROLET 3500 FB SUPPORT UNIT
700 2006 CHEVROLET C4500 TIRE TRUCK
701 2010 CHEVROLET C3500 PICK-UP
702 2011 OSHKOSH STRIKER FOAM UNIT 2
703 2020 FORD F550/READING SERVICE-1
704 2020 FORD F550/READING SERVICE-2
706 2006 CHEVROLET C3500 CAR 9
710 2004 BLUEBIRD TC4400A MEDICAL BUS 2
711 2004 JOHN DEERE GATOR RED GATOR 1
712 2000 CLARK CGP45 TA
713 2004 JOHN DEERE GATOR RED GATOR 2
715 1983 CLARKE NPR20 LOG PALLET PICKER 1
716 2001 E ONE FOAM UNIT FOAM UNIT 1
717 2020 CAT 2C300 LOG FORK LIFT 1
718 2020 CAT GP45N1 LOG FORK LIFT 2
719 2007 CHEVROLET C-5500 LUBE TRUCK
721 2000 STERLING M6500 CAVE IN UNIT
722 2013 INTERNATIONAL MF13 TOW TRUCK
723 2017 YALE NR040DANS24TE091 LOG PALLET PICKER 2
724 2003 JOHN DEERE TRACTOR 870 TA
725 2007 PETERBILT 357 WRECKER-1
726 2004 BLUEBIRD FE 4800 MEDICAL BUS 3
727 2005 CHEVROLET C5500 REHAB
730 2010 CHEVROLET STEP VAN LOGISTICS STEP VAN
731 1998 FORD F800 LOG
733 1999 FORD F350 TAU-2
735 1946 FORD ANTIQUE FFA
736 2005 FORD F550 TAU-1
737 1999 FORD F800 RESERVE LUMBER
745 1999 CHEVROLET CK20906 SUBURBAN
746 2006 TA MAZE TRAILER
747 2005 CHEVROLET C5500 CANTEEN
748 2006 JOHN DEERE GATOR TA (Green)
749 2002 FORD F450 FUEL/LIFTGATE LOG
750 2002 FORD F450 FUEL/LIFTGATE
751 2002 CHEVROLET CK36003 LOG
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Response to Question 4(a)

752 1988 CHEVROLET STEP VAN CANTEEN RESERVE
753 2003 FORD E450 MCSU-2
754 2003 FORD E450 MCSU-3
755 2006 FORD E350 MASS DECON 4
756 2006 FREIGHTLINER M2106 AIR RESERVE
757 2019 KME AIR-2
758 2019 KME AIR-1
760 2005 DODGE 3500 LOG
763 2005 DODGE 2500 LOG
767 2005 FORD E350 HS VAN
768 2005 FORD E350 MASS DECON 25
769 2005 FORD E350 MASS DECON 8
770 2020 JUNGHEINRICH EJE120A PALLET JACK LOG PALLET JACK 1
771 2020 JUNGHEINRICH EJE120A PALLET JACK LOG PALLET JACK 2
772 2020 JUNGHEINRICH EJE120A PALLET JACK LOG PALLET JACK 3
773 2020 JUNGHEINRICH EJE120A PALLET JACK LOG PALLET JACK 4
774 CROWN PE4000-60 TA PALLET JACK
775 CROWN PE4000-60 FMD PALLET JACK
777 MONARCH M4190114 LOG SCISSOR LIFT
787 2007 POLARIS ASAP ASAP E-29
790 2001 FORD EXCURSION RADIO CACHE
791 1999 FORD XL450 LOG
792 1999 CLARK CGP45 FMD FORK LIFT
793 1999 ING RAND TRAILER LIGHT TOWER TRL
794 2007 NEW HOLLAND SKID LOADER SKID LOADER TA
801 1962 DIES SHIP CUSTOM FIRE BOAT-01
802 2017 Willard Marine CUSTOM FIRE BOAT-02
803 2015 METALCRAFT CUSTOM FIRE BOAT-03
804 2020 ZODIAK/MILPRO FIRE BOAT-04
805 2003 BOSTON WHALER BT MASTER FIRE BOAT TRAILER
806 2021 CARGOMATE SUNDOWNER GATOR TRAILER 1
807 2021 CARGOMATE SUNDOWNER GATOR TRAILER 2
810 2005 CARGO MATE TRAILER HANDS ONLY CPR TRL
811 2005 CARGO MATE TRAILER HAZ MAT TRAILER
812 2005 CARGO MATE TRAILER HAZ MAT TRAILER
813 2005 CARGO MATE TRAILER COLLAPSE TRAILER
814 2005 BELMONT TRAILER GATOR TRAILER
815 2005 BELMONT TRAILER GATOR TAILER
816 2008 MOTIV ASAP TRAILER ASAP TRAILER
817 2007 MASTERTRACK TRAILER TA FLAT TRAILER
818 2006 CARGO MATE TRAILER BG-4 TRAILER
819 1999 INGERSOL RAND TRAILER AIR COMPRESSOR TRL
820 2009 HAULMARK TRAILER FIRE BOAT SPILL TRL
822 2008 SEAGRAVE TW 00DA RS-2
823 2011 PIERCE ARROW XT RS-1
825 2011 PIERCE ARROW XT RS-3
827 2010 CARGO MATE TRAILER MASS DECON 8 TRL
828 2010 CARGO MATE TRAILER MASS DECON 4 TRL
829 2010 CARGO MATE TRAILER MASS DECON 25 TRL
830 2011 INTERNATIONAL INTEGRATED RE TA
831 2013 HOMESTEADER TRAILER TA SWIFT WATER TRL
832 2013 FREIGHTLINER M2112 TRV
833 2012 CARGO MATE TRAILER NCR RADIO TRL
834 2000 WELL TRAILER ROPE TRAILER
835 2009 CHEVROLET SUBURBAN HS K9 RESERVE
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Response to Question 4(a)

836 2018 PIERCE ARROW XT HAZMAT 1
837 2018 PIERCE ARROW XT HAZ MAT SUPPORT
851 2021 INMAR 470-SR-HD RS-1 BOAT 15.5
852 2021 INMAR 470-SR-HD RS-2 BOAT 15.5
853 2021 INMAR 470-SR-HD RS-3 BOAT 15.5
861 2021 INMAR 430-SR-L-HD RS-1 BOAT 14.5
862 2021 INMAR 430-SR-L-HD RS-2 BOAT 14.5
863 2021 INMAR 430-SR-L-HD RS-3 BOAT 14.5
871 2019 MCLAIN 16-EW-13 RS-1 BOAT TRL
872 2019 MCLAIN 16-EW-13 RS-2 BOAT TRL
873 2019 MCLAIN 16-EW-13 RS-3 BOAT TRL
874 2019 MCLAIN 16-EW-13 FB BOAT TRL
885 2013 SRMN 500 FIRE BOAT 5
886 2013 SRMN 500 FIRE BOAT 6
895 2016 EZ LOAD EZWB 14-18 2100 FIRE BOAT 5 TRAILER
896 2016 EZ LOAD EZWB 14-18 2100 FIRE BOAT 6 TRAILER
898 2012 MGS IncFOAM TRLR TRAILER FOAM TRAILER
899 2014 TRAILER HAZ MAT TRNG TRL
81301 2013 KAWASAKI MULE MULE 1
81302 2013 KAWASAKI MULE MULE 2
81303 2013 KAWASAKI MULE MULE 3
81304 2013 KAWASAKI MULE MULE 4
81305 2013 JOHN DEERE GATOR GATOR 3
81501 2015 KAWASAKI MULE MULE 5
81502 2015 KAWASAKI MULE MULE 6
91201 2012 TUFFY TRAILER/FIRE VENT TA VENT TRAILER
91401 2014 TRAILER TA FORCE ENTRY TRL

Leased
S-# YEAR MAKE MODEL ASSIGNED

G62-0634S 2016 DODGE 1500 FMD
G62-3527S 2016 DODGE 1500 FMD
G10-0048X 2020 FORD FUSION FPD
G10-0049X 2020 FORD FUSION FPD
G10-0052X 2020 FORD FUSION FPD
G10-0056X 2020 FORD FUSION FPD
G10-0057X 2020 FORD FUSION FPD
G10-0942X 2020 FORD FUSION FPD
G10-0958X 2020 FORD FUSION FPD
G10-1362R 2015  HYUNDAI SONATA HYBRID FPD
G10-1363R 2015  HYUNDAI SONATA HYBRID FPD
G10-2532V 2018 FORD FUSION HYBRID FPD
G10-2535V 2018 FORD FUSION HYBRID FPD
G10-2831R 2015 FORD FUSION HYBRID FPD
G10-2833R 2015 FORD FUSION HYBRID FPD
G10-2834R 2015 FORD FUSION HYBRID FPD
G10-2890R 2015 FORD FUSION HYBRID FPD
G10-3128X 2014 FORD FUSION HYBRID FPD
G10-3801S 2016 CHRYSLER 200 FPD
G10-4114S 2016 CHRYSLER 200 FPD
G41-3206P 2014 DODGE GRAND CARAVAN FPD
G41-3227P 2014 DODGE CARAVAN FPD
G62-1470S 2016 FORD INTERCEPTOR FPD
G62-5588V 2018 FORD F150 FPD
G62-5965V 2018 FORD F150 FPD
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Response to Question 4(a)

G10-0957X 2020 FORD FUSION FPD 
G62-0344S 2016 DODGE 1500 HS                          
G62-5966V 2018 FORD F150 HS                          
G43-0224U 2017 FORD TRANSIT 350 LOG
G43-0468U 2017 FORD TRANSIT 350 LOG
G43-3788R 2015 FORD TRANSIT 350 LOG
G43-3795R 2015 FORD TRANSIT 350 LOG
G41-4917U 2018 DODGE CARAVAN OMD
G41-5186U 2018 DODGE CARAVAN OMD
G10-0952X 2020 FORD FUSION PSO         
G10-2351S 2016 CHRYSLER 200 PSO         
G10-2531V 2018 FORD FUSION HYBRID PSO         
G10-2533V 2018 FORD FUSION HYBRID PSO         
G10-2534V 2018 FORD FUSION HYBRID PSO         
G10-3529S 2016 CHRYSLER 200 PSO         
G41-3938P 2014 DODGE CARAVAN PSO         
G10-2530V 2018 FORD FUSION HYBRID RMD
G10-2832R 2015 FORD FUSION HYBRID TA
G41-3248P 2014 DODGE CARAVAN SE TA
G41-4911P 2015 DODGE CARAVAN TA
G42-0202U 2018 FORD TRANSIT 150 TA

9DG3809 2019 HINO BOX TRUCK LOG
4DY2832 2020 HINO BOX TRUCK LOG
8EC7781 2020 ISUZU BOX TRUCK LOG
4DY2831 2020 ISUZU BOX TRUCK LOG
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FY20 PERFORMANCE PLAN 



Fire and Emergency Medical Services Department FY2020

Agency Fire and Emergency Medical Services Department Agency Acronym FEMS Agency Code FB0

To edit agency and POC information press your agency name (underlined and in blue above).

Agency Performance POCs Andy Beaton; Julius (FEMS) Agers Agency Budget POCs Dan Proudfoot; Julius (FEMS) Agers Fiscal Year 2020

 Agency's Operating Budget
Lookup Your Agency's Operating Budget

 FY2020 Agency Top 3 Accomplishments
Add

Accomplishment
Add  Accomplishment

Accomplishments

 2020 Objectives

 2020 Key Performance Indicators

 
Having an information technology infrastructure that is
evaluated and modernized on a regular basis is an essential and
necessary step to ensure acceptable levels of reliability and
performance for Department operations. Supports a work
environment focused on an empowered and competent
workforce.

Modernizing the
Department's  information
technology infrastructure
supports improved services to
our customers.

Surveys taken by Department participants were positive and
showed knowledge advancement in the areas of budget
development, data analysis and strategic thinking. This program
will continue in FY 2021.

Training and developing the
Department's leaders to
become competent and
educated professionals
supports improved services to
our customers.

The Department observed increased uptime across multiple
asset classes as a result of the improved replacement schedule
and preventative maintenance program.

Improved fleet availability
supports improved services to
our customers.

Accomplishment Impact on Agency Impact on Residents

 
Embrace a supportive work environment focused on creating a safe, competent and professional workforce team. 3 7

Ensure that our facilities, vehicles, equipment and processes remain capable of supporting service delivery requirements. 3 6

Build collaborative relationships within our community to improve service delivery. 1 4

Deliver timely, high quality and effective services to better serve the needs of our community. 27 15

Create and maintain a highly efficient, transparent, and responsive District government. 11 0

TOT   45 32

Objective
Number

Strategic Objective # of
Measures

# of
Operations

 
1 - Embrace a supportive work environment focused on creating a safe, competent and professional workforce team.  (3 Measures) 

Down is Better 276 303 200 286 200 64 67 56 55 242 Unmet  

Down is Better 388 345 300 367 300 109 71 58 97 335 Unmet  

Up is Better 88 48 36 64 36 12 23 7 7 49 Met  

2 - Ensure that our facilities, vehicles, equipment and processes remain capable of supporting service delivery requirements.  (3 Measures) 

Down is Better 27.8% 29% 25% 29.3% 25% 30.4% 28.9% 21% 28.2% 27.1% Nearly
Met

 

Down is Better 35.7% 33.4% 25% 34.8% 25% 33.4% 30.5% 23.1% 25.1% 28% Unmet  

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY
2020
Quarter
1

FY
2020
Quarter
2

FY
2020
Quarter
3

FY
2020
Quarter
4

FY
2020
Report

Was
2020
KPI
Met?

Are
Expla
of Ba
Meet
KPIs
Comp

 

 

 

 

 

A Department-wide Information Technology (IT) assessment was conducted to
determine what would be required to modernize information technology
throughout the Department, including at the Training Academy, the Fire
Operations Center, the Battalion training offices, and other divisions. Current
inventory, equipment age, functionality and current and future needs was
reviewed.

A leadership development program for chief officers was conducted for Assistant
Fire Chiefs, Deputy Fire Chiefs, and Battalion Fire Chiefs. The program focused on
leadership and included operational and administrative components.

The Department's fleet replacement schedule and preventive maintenance
operations were evaluated and updated.

1

2

3

4

5

Number of FEMS
operated vehicles
involved in
accidents

Number of FEMS
personnel injured
while at work

Number of
labor/management
partnership
meetings scheduled
and attended by
executive managers

Percent of time
ambulances in the
FEMS emergency
vehicle fleet were
unavailable for daily
operation because
of maintenance or
repair work

Percent of time fire
engines in the FEMS
emergency vehicle
fleet were
unavailable for daily
operation because
of maintenance or
repair work



Down is Better 42.7% 40.2% 25% 43.6% 25% 35% 33.8% 26.1% 29% 31% Unmet  

3 - Build collaborative relationships within our community to improve service delivery.  (1 Measure)  

Up is Better 237,963 147,323 300,000 134,559 300,000 No data
available

No data
available

No data
available

No data
available

No data
available

   

4 - Deliver timely, high quality and effective services to better serve the needs of our community.  (27 Measures) 

Up is Better 26,959 16,885 25,000 18,651 25,000 2692 2532 0 0 5224 Unmet  

Up is Better 1740 2346 2000 2143 2000 165 161 3 76 405 Unmet  

Down is Better 10.9% 11.8% 8% 12% 8% 18.6% 12.5% 11.7% 19.3% 15.5% Unmet  

Up is Better 110 200 200 235 200 46 15 0 0 61 Unmet  

Down is Better 4 4 10 9 10 1 4 1 0 6 Met  

Up is Better 24.5% 18% 25% 25.4% 25% 10.5% 17.6% 22.6% 35.7% 21.6% Unmet  

Up is Better 81% 80.2% 80% 81.1% 80% 85.8% 83.8% 85% 81.1% 84% Met  

Up is Better 96.2% 96.7% 95% 94.6% 95% 97.3% 97.2% 96.2% 99.2% 97.5% Met  

Up is Better 81.9% 82.9% 90% 80.1% 90% 78.8% 77.8% 77.6% 76.8% 77.8% Unmet  

Up is Better 50.6% 51.2% 90% 44.7% 90% 41.4% 45.3% 44.9% 43.4% 43.7% Unmet  

Up is Better 63.3% 61.7% 90% 54.9% 90% 53.4% 54.4% 52.9% 52.5% 53.4% Unmet  

Up is Better 63.7% 66.1% 90% 62.4% 90% 58.4% 60.2% 47% 54.1% 54.4% Unmet  

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY
2020
Quarter
1

FY
2020
Quarter
2

FY
2020
Quarter
3

FY
2020
Quarter
4

FY
2020
Report

Was
2020
KPI
Met?

Are
Expla
of Ba
Meet
KPIs
Comp

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Percent of time fire
ladder trucks in the
FEMS emergency
vehicle fleet were
unavailable for daily
operation because
of maintenance or
repair work

Number of times the
FEMS web site was
visited to access
service, program or
performance
measurement
content

Number of
participants who
attended FEMS
“hands only”
CPR/AED
familiarization
training program
events

Number home fire
safety/smoke alarm
installation visits
completed for
District residents

Percent of
residential structure
fires without a
working smoke
alarm

Number of fire
safety education
presentations
completed for pre-
school/kindergarten
age children

Number of civilian
fire fatalities

Percent of
"structural" arson
fires cleared by
arrest or exceptional
means

Percent of
residential structure
fires where flame
spread was confined
to the room of origin

Percent of
residential structure
fires where flame
spread was confined
to the room or
structure of origin

Percent of higher
priority EMS calls
when a FEMS
transport unit
arrived in 9 minutes
or less

Percent of higher
priority EMS calls
when a first
responding EMT
arrived in 5 minutes
or less and a
Paramedic arrived in
9 minutes or less

Percent of higher
priority EMS calls
when a first
responding EMT
arrived in 5 minutes
or less

Percent of highest
priority EMS calls
when a first
responding EMT
arrived in 5 minutes
or less and two
Paramedics arrived
in 9 minutes or less



Up is Better 20.1% 22.9% 50% 20.6% 50% 18.4% 17.2% 19.2% 18.2% 18.2% Unmet  

Up is Better 95% 92.2% 90% 85.5% 90% 90.6% 91% 89.1% 86.5% 89.5% Nearly
Met

 

Up is Better 96.6% 95.2% 90% 92.4% 90% 93.9% 94.2% 95.6% 93.6% 94.3% Met  

Up is Better 78.5% 73.4% 90% 53.6% 90% 50% 65% 58.8% 68.8% 59.7% Unmet  

Down is Better 5.5% 4.5% 10% 4.9% 10% 5.3% 5.3% 4.8% 5% 5.1% Met  

Down is Better 0.5% 0.4% 1% 0.5% 1% 0.5% 0.5% 0.4% 0.5% 0.5% Met  

Up is Better 38.1% 42.9% 50% 48.4% 50% 36.1% 45.7% 34.2% 42.9% 38.7% Unmet  

Up is Better 13.1% 11.8% 15% 9.8% 15% 8.3% 15.2% 2.6% 4.1% 7% Unmet  

Up is Better 27.3% 40% 32% 24.1% 35% 31.3% 23.5% 28.6% 25% 27.3% Unmet  

Up is Better 93.8% 92.7% 95% 96.7% 95% 95.9% 92.9% 95.6% 97.7% 95.5% Met  

Up is Better 82.3% 83.7% 95% 100% 95% 100% 100% 100% 100% 100% Met  

Up is Better 99.7% 100% 95% 90.8% 95% 98.9% 98.7% 98.5% 91.4% 96.9% Met  

Up is Better 96.7% 99% 95% 91% 95% 99.2% 99.5% 99.2% 100% 99.5% Met  

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY
2020
Quarter
1

FY
2020
Quarter
2

FY
2020
Quarter
3

FY
2020
Quarter
4

FY
2020
Report

Was
2020
KPI
Met?

Are
Expla
of Ba
Meet
KPIs
Comp

 

 

 

 

 

 

 

 

 

 

 

 

 

Percent of EMS
patient transport
calls when a FEMS
transport unit
returned to service
in 30 minutes or less
a�er arriving at a
hospital with a
patient

Percent of structure
fire calls when a first
alarm assignment
arrived in 9 minutes
20 seconds or less

Percent of structure
fire calls when a first
responding fire
engine arrived in 5
minutes 20 seconds
or less

Percent of high-rise
structure fire calls
when a first alarm
assignment arrived
in 11 minutes 30
seconds or less

Percent of all patient
transports for
patients individually
identified as being
transported 10 or
more times during a
12 month period by
an FEMS transport
unit

Percent of all
patients who were
individually
identified as being
transported 10 or
more times during a
12 month period by
an FEMS transport
unit

Percent of patients
who experienced a
sudden cardiac
arrest, witnessed by
a bystander, with
CPR performed by a
bystander

Percent of patients
who survived to
hospital discharge
a�er experiencing a
sudden cardiac
arrest witnessed by
a bystander

Percent of patients
with suspected
cardiac etiology
who survived to
hospital discharge
a�er experiencing a
sudden cardiac
arrest witnessed by
a bystander with an
initial rhythm of
ventricular
fibrillation

Percent of EMS CQI
cases reviewed
indicating timely,
appropriate and
successful treatment
for cardiac arrest
patients

Percent of EMS CQI
cases reviewed
indicating timely,
appropriate and
successful treatment
for Level 1 Criteria
Trauma patients

Percent of EMS CQI
cases reviewed
indicating timely,
appropriate and
successful treatment
for suspected STEMI
patients

Percent of EMS CQI
cases reviewed
indicating timely,
appropriate and
successful treatment
for suspected stroke
patients



 2020 Operations

Up is Better 93.6% 95.2% 95% 91.7% 95% 88.5% 93% 93% 91.8% 91.8% Nearly
Met

 

Up is Better 93.4% 95.4% 95% 92.3% 95% 89.8% 92.5% 93.7% 92% 92.2% Nearly
Met

 

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY
2020
Quarter
1

FY
2020
Quarter
2

FY
2020
Quarter
3

FY
2020
Quarter
4

FY
2020
Report

Was
2020
KPI
Met?

Are
Expla
of Ba
Meet
KPIs
Comp

 

 

 
1 - Embrace a supportive work environment focused on creating a safe, competent and professional workforce team.  (7 Activities) 

Personnel Attract, recruit and retain high performing and diverse workforce team members. Daily Service

Training And Employee
Development

Train and develop our workforce team members to become competent professionals. Daily Service

Training And Employee
Development

Train and develop our workforce team members to become professional leaders. Daily Service

Performance Management Continually strengthen our organizational culture to value community involvement and public service by
our workforce team members.

Daily Service

Risk Management Continually strengthen our organizational culture to improve the safety and health of our workforce team
members.

Daily Service

Performance Management Continually strengthen our organizational culture to recognize and appreciate the contributions made by
our workforce team members.

Daily Service

Performance Management Continually strengthen our labor/management partnership to collaboratively achieve organizational
success.

Daily Service

2 - Ensure that our facilities, vehicles, equipment and processes remain capable of supporting service delivery requirements.  (6 Activities) 

Property Management Ensure that our buildings and facilities meet acceptable health, occupational, living and working
requirements.

Daily Service

Field Infrastructure Ensure that our emergency vehicles are reliably maintained, safely repaired and available for use. Daily Service

Inventory Management Ensure that our tools, equipment and supplies are reliably maintained, safely repaired and available for
use.

Daily Service

Information Technology Continually leverage technology to support our service delivery requirements. Daily Service

Performance Management Continually optimize resources to support our service delivery requirements. Daily Service

Agency Financial Operations Ensure that all resources supporting our service delivery requirements are fiscally sustainable. Daily Service

3 - Build collaborative relationships within our community to improve service delivery.  (4 Activities) 

Public Outreach Build and improve relationships within our community to better understand service delivery expectations. Daily Service

Performance Management Build and improve relationships with other District agencies to better integrate services for our customers. Daily Service

Performance Management Build and improve relationships within the region to better share resources with our partners. Daily Service

Community Trust Build and improve community trust by sharing information with the public and media. Daily Service

4 - Deliver timely, high quality and effective services to better serve the needs of our community.  (15 Activities) 

Emergency Medical Services
Operations

Compassionately care for our sick and injured patients. Daily Service

Emergency Medical Services
Operations

Improve services for our patients with time sensitive illnesses and injuries. Daily Service

Public Outreach Improve health safety awareness in our community through public outreach and education. Daily Service

Fire/Rescue Operations Quickly control and extinguish fires. Daily Service

Special Operations Rescue victims of fires and other emergencies. Daily Service

Homeland Security Prepare for natural disasters or other catastrophic events that may take place in our community. Daily Service

Inspections Reduce threats to the lives and property of our community residents by preventing fires. Daily Service

Investigations Reduce threats to the lives and property of our community residents by investigating the cause and origin
of fires.

Daily Service

Public Outreach Improve fire safety awareness in our community through public outreach and education. Daily Service

State Safety Oversight Program Reduce threats to lives and property in our community by providing safety and security oversight of the
District Streetcar System.

Daily Service

Performance Management Improve the timeliness of our services by monitoring and evaluating response time measures. Daily Service

Performance Management Improve the quality of our services by monitoring and evaluating the professional competence of our
workforce team members.

Daily Service

Performance Management Continually use information and analytics to guide decision making for improving our services. Daily Service

Operations Header Operations Title Operations Description Type of
Operations

Percent of patients
surveyed who
indicated they
“agreed” or
“strongly agreed”
that FEMS personnel
acted courteous and
respectful during an
EMS call

Percent of patients
surveyed who
indicated they were
“satisfied” or “very
satisfied” with the
services they
received during an
EMS call

PERSONNEL

TRAINING AND EMPLOYEE
DEVELOPMENT

TRAINING AND EMPLOYEE
DEVELOPMENT

PERFORMANCE MANAGEMENT

RISK MANAGEMENT

PERFORMANCE MANAGEMENT

PERFORMANCE MANAGEMENT

PROPERTY MANAGEMENT

FIELD INFRASTRUCTURE

INVENTORY MANAGEMENT

INFORMATION TECHNOLOGY

PERFORMANCE MANAGEMENT

AGENCY FINANCIAL OPERATIONS

PUBLIC OUTREACH

PERFORMANCE MANAGEMENT

PERFORMANCE MANAGEMENT

Community Trust

EMERGENCY MEDICAL SERVICES
OPERATIONS

EMERGENCY MEDICAL SERVICES
OPERATIONS

PUBLIC OUTREACH

FIRE/RESCUE OPERATIONS

SPECIAL OPERATIONS

HOMELAND SECURITY

INSPECTIONS

INVESTIGATIONS

PUBLIC OUTREACH

STATE SAFETY OVERSIGHT
PROGRAM

PERFORMANCE MANAGEMENT

PERFORMANCE MANAGEMENT

PERFORMANCE MANAGEMENT



 2020 Workload Measures

 2020 Initiatives
Strategic

Initiatives

Emergency Medical Services
Operations

Identify alternatives for patients who routinely use our services for access to healthcare. Daily Service

Performance Management Build and improve public confidence in our services by exceeding customer expectations. Daily Service

Operations Header Operations Title Operations Description Type of
Operations

 
2 - Agency Financial Operations  (2 Measures) 

$23,342,752 $26,388,175 $22,698,400 $24,705,591 $6,180,278 $6,038,459 $5,356,183 $4,458,354 $22,033,274

528,539 485,498 562,133 678,945 190,235 147,780 42,380 69,350 449,745

4 - Emergency Medical Services Operations  (7 Measures) 

171,148 165,692 168,102 173,005 43,193 42,978 38,971 38,856 163,998

92,695 55,078 53,322 54,725 13,152 13,084 9438 10,322 45,996

81,469 81,119 98,782 110,206 25,540 26,733 24,653 24,723 101,649

84,258 78,942 64,288 57,851 16,297 14,889 12,697 12,631 56,514

5421 5631 5032 4948 1356 1356 1621 1502 5835

Needs
Update

1115 590 719 188 188 158 154 688

Needs
Update

19,256 9166 10,481 2814 2834 2404 2301 10,353

4 - Fire/Rescue Operations  (5 Measures) 

33,597 34,652 35,071 30,889 7834 6926 6516 7929 29,205

2432 2393 2624 2752 735 756 592 612 2695

687 679 749 668 167 164 164 140 635

512 557 658 576 148 142 133 127 550

831 1138 1403 1210 249 253 377 396 1275

4 - Inspections  (3 Measures) 

12,220 12,181 11,602 13,540 2923 3977 1374 2256 10,530

14,548 14,888 14,661 23,387 3390 6403 2648 4080 16,521

420 306 402 335 132 134 70 125 461

4 - Investigations  (2 Measures) 

204 228 202 158 43 38 71 43 195

17 32 22 10 2 0 9 5 16

4 - Performance Management  (1 Measure)  

205,988 201,404 207,492 212,459 53,090 51,821 47,346 48,873 201,130

Measure New
Measure/ 

Benchmark 
Year

FY2016
Actual

FY2017
Actual

FY2018
Actual

FY2019
Actual

FY
2020
Quarter
1

FY 2020
Quarter
2

FY
2020
Quarter
3

FY 2020
Quarter
4

FY 2020
Report

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Emergency Medical Services Operations  (1 Strategic Initiative)  

Strategic Initiative
Title

Strategic Initiative Description Proposed
Completion

Date

Is this
Initiative 
focused

on
Wards 

7
and/or

8?

Does this
initiative 
support

the
Resilient 

DC
Strategy?

Cluster Add
Initiative
Update
for PAR

EMERGENCY MEDICAL SERVICES
OPERATIONS

PERFORMANCE MANAGEMENT

EMS patient transport revenue

Fire Prevention fee and permit revenue

Number of EMS incidents

Number of FEMS patient transports

Number of “lower priority” (not time-sensitive)
EMS incidents

Number of “higher priority” (time-sensitive)
EMS incidents

Number of “highest priority” (very time-
sensitive) EMS incidents

Number of individually identified patients who
were transported 10 or more times during a 12
month period by an FEMS transport unit

Number of patient transports for individually
identified patients who were transported 10 or
more times during a 12 month period by an
FEMS transport unit

Number of fire incidents

Number of “structure fire” incidents

Number of “structure fires” extinguished

Number of “residential structure fires”
extinguished

Number of “other fires” extinguished

Number of occupancies inspected

Number of fire code violations observed

Number of fire code complaints investigated

Number of fires classified as “arson"

Number of “arson” arrests

Number of emergency incidents



 FY2020 Initiative Updates
Initiative
Updates

During FY 2020, the Department will examine the feasibility of utilizing partner
agencies to fly the most severe Ward 7 and 8 trauma patients to trauma centers with
helicopters. Ward 7 and 8 trauma patients have longer ground transport times to trauma
centers located in the central and western parts of the District, which may have a
negative impact on their outcomes. In certain circumstances, flying these patients to
trauma centers may improve their outcomes. This initiative will evaluate the efficacy and
logistics of utilizing helicopter flights for transport.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

Field Infrastructure  (1 Strategic Initiative)  

During FY 2020, the Department will evaluate and update the Department’s fleet
replacement schedule and preventive maintenance operations. A written preventative
maintenance plan will be created incorporating the planned fleet purchases made
possible from the FY20 budget enhancement of 21.9 M. Improved fleet availability
supports improved service to our customers.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

Information Technology  (1 Strategic Initiative)  

During FY 2020, the Department will partner with OCTO to conduct a comprehensive,
written information technology assessment. This will determine what would be required
to modernize information technology throughout the Department, including at the
Training Academy, the Fire Operations Center, the Battalion training offices, and other
divisions. Full implementation of FireRMS, inventory control and a legal filing system will
be incorporated. Current inventory, equipment age, functionality and current and future
needs will be reviewed. Modern information technology infrastructure supports
improved services to our customers.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

Performance Management  (3 Strategic initiatives) 

During FY 2020, the Department will upgrade the communication process regarding
the status of quality of life improvement requests by fire station members. Facilities
repairs, fleet repairs and clothing/gear requests will be the focus of this effort. A
dashboard/portal (or equivalent) will be utilized to measure the time it takes to make
repairs and compare to maintenance schedules.  Better working conditions will improve
the morale and performance of employees resulting in improved service.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

During FY 2020, the Department will evaluate company-based duties other than
emergency calls with the goal of expanding community risk reduction functions. This
includes company-based fire safety inspections (including hydrants where appropriate),
company level training, and other inspections. The review will quantify these efforts to
understand the potential impact on unit utilization. The Department will also add an
additional 4 BLS units to be staffed on a 24 hour basis made possible through an FY20
budget enhancement.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

During FY 2020, the Department will establish a scenario-based training course on
proper communications, empathy, and de-escalation of conflicts when engaging with
the public. Through the use of actual cases, the training will provide a forum to discuss
various scenarios to explore best practices and strategies for how members should
handle specific situations. The course will educate members on what they can do to
avoid common pitfalls, and maintain high standards of professional conduct. Better
communications and more positive interactions with the community builds trust in the
Department and will help improve overall Department performance, including
outcomes in patient care.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

Risk Management  (1 Strategic Initiative)  

During FY 2020, the Department will expand employee wellness efforts to include
physical and mental health programs. Peer support, O2X Human Performance,
immunization and vaccination, Atherosclerotic Cardiovascular Disease (ASCVD) risk
assessment, and annual occupational physicals will be included. A baseline for
measuring the impact on employee wellness and time loss savings will be established.
This effort will build healthier communities, reduce costs due to lost time and help save
the lives of our members.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

Training And Employee Development  (1 Strategic Initiative)  

During FY 2020, the Department will develop a continuing education program for
Assistant Fire Chiefs (AFC's), Deputy Fire Chiefs (DFC's), and Battalion Fire Chiefs
(BFC's). A new curriculum will be dra�ed and approved. The program will focus on
leadership and include operational and administrative components.

09-30-2020 Deputy
Mayor for
Public
Safety and
Justice

 

Strategic Initiative
Title

Strategic Initiative Description Proposed
Completion

Date

Is this
Initiative 
focused

on
Wards 

7
and/or

8?

Does this
initiative 
support

the
Resilient 

DC
Strategy?

Cluster Add
Initiative
Update
for PAR

   

   

   

 

   

   

   

 
Assess Company based operational responsibilities to understand impact on unit utilization and increase ambulance operational capacity with additional BLS units.  (4
Initiative Updates) 

In the 1st quarter of FY 2020, the Department placed the four additional BLS units
in service on a 24 hour basis. The impact of these new units will be monitored and
evaluated. Policies concerning company based fire safety inspections and
company level training have been revised in dra� form pending final approval.
Implementation of this initiative is expected in Quarter 2 of FY 2020.  

25-49% High Incremental   Q1

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

FY20
Reporting
Quarter

Explore the option of
utilizing helicopter
flights to transport the
most severe trauma
victims from Ward 7 and
8.

Update fleet
replacement scheduling
and create a written
preventative
maintenance plan.

Conduct a Department-
wide Information
Technology (IT)
assessment.

Improved customer
service through
increased feedback to
station members
regarding the status of
quality of life
improvement requests.

Assess Company based
operational
responsibilities to
understand impact on
unit utilization and
increase ambulance
operational capacity
with additional BLS
units.

Establish a scenario-
based training course
on communications,
empathy and conflict
de-escalation.

Improve employee
wellness through
expanded physical and
mental health
programs.

Develop a leadership
development program
for chief officers.

Assess Company based
operational
responsibilities to
understand impact on
unit utilization and
increase ambulance
operational capacity
with additional BLS
units.



In the 2nd quarter of FY 2020, the Department has no further updates for this
initiaive due to pressures associated with COVID-19  and will report additional
progress in the 3rd quarter of FY 2020.

25-49% High Incremental   Q2

In the 3rd quarter of FY 2020, the Department continued to implement revised
company level training policy (Order Book Article XV), published in February.
Additionally, a revised policy concerning company level fire safety inspections has
been completed and is moving towards implementation. Four additional BLS units
are being staffed on a daily basis. There has been no evaluation activities
completed at this time due to COVID related service impacts.

25-49% Medium Incremental   Q3

Due to COVID related service impacts this initiative was not fully completed in FY
2020 and there have been no evaluation activities completed. The four additional
BLS units are being staffed on a daily basis.

25-49%   Incremental   Q4

Conduct a Department-wide Information Technology (IT) assessment.  (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department began the assessment, beginning
with an inventory of all hardware, along with conducting a network equipment
and speed assessment. All FEMS applications are under review, with FireRMS (Fire
Records Management) and Inventory Management being the highest priority.

0-24% High Incremental   Q1

In the 2nd quarter of FY 2020, the Department completed a hardware, server and
application assessment. A written strategic plan was dra�ed and submitted to the
Assistant Chief of Technical Services for review.

50-74% High Incremental   Q2

In the 3rd quarter of FY 2020, the Department fast tracked several initiatives due
to the pandemic. The planning and initial implementation of the Asset and
Inventory Management System has commenced, integrated with OCTO's DCGOV
active directory for user authentication. The dra� strategic plan has been reviewed
by management and will be presented to OCTO for input during the 4th quarter of
FY 2020.

75-99% High Incremental   Q3

In the 4th quarter of FY 2020, the Department's executive staff reviewed the new
Information Technology Strategic plan and submitted the information to the Office
of the Chief Technology Officer (OCTO) for input. Confirmation of all MS Office
365 accounts was completed.

Complete   Incremental   Q4

Develop a leadership development program for chief officers.  (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department developed a course outline to be
delivered to Chief Officers in March of 2020. the outline contains a review of the
following:  
   1. Core Values 
   2. Implicit Bias Training 
   3. Disaster Response Exercise 
   4. Budget Initiatives

25-49% High Incremental   Q1

In the 2nd quarter of FY 2020, the Department delivered the first of two
scheduled sessions of the Chief Officer's Workship, attended by 50% of the
targeted Chief Officer personnel. Feedback from the delivered session was largely
positive with attendees showing their appreciation for the opportunity to interface
with senior leadership and to learn more about the budget process. Due to the
COVID-19 outbreak, delivery of the second session was postponed.

50-74% Medium Incremental   Q2

In the 3rd quarter of FY 2020, due the COVID-19 emergency, the Department was
not able to deliver a second session of continuing education training to the
remaining Battalion and Deputy Chief Officers.

75-99% High Incremental   Q3

In the 4th quarter of FY 2020, the Department conducted a second leadership
workshop session for all chief officers. Participant surveys were positive and
showed knowledge advancement in the areas of budget development, data
analysis and strategic thinking. This program will continue in FY 2021.

Complete   Incremental   Q4

Establish a scenario-based training course on communications, empathy and conflict de-escalation.  (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department worked with our partners from local
and federal departments to schedule a pilot delivery of a "Self Protection for First
Responders" class. The class is designed to teach students to recognize
threatening body language, employ verbal de-escalation, self-defense, and
escape techniques. The Department is also working with the Metropolitan Police
Department to evaluate their de-escalation training.

0-24% High Incremental   Q1

In the 2nd quarter of FY 2020, the Department obtained the Metropolitan Police
Department's circulum for de-escalation training. Due to the COVID-19 outbreak,
the Department was unable to finalize the curriculum and deliver the first
segment, planned "Self Protection for First Responders" class. Efforts in the 3rd
quarter will be finalize the curriculum and to adapt both programs to a distance
learning format (in order to accomodate the new limitations associated with the
COVID-19).

25-49% Medium Incremental   Q2

In the 3rd quarter of FY 2020, the Department did not make further progress on
this initiaitve due to resources being re-directed for the purposes of COVID-19
management. Nonetheless, we expect some progress in the fourth quarter as this
project has been delegated to two supervisor paramedics to complete by the end
of calendar year 2020.

25-49% Low Incremental   Q3

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

FY20
Reporting
Quarter

Assess Company based
operational
responsibilities to
understand impact on
unit utilization and
increase ambulance
operational capacity
with additional BLS
units.

Assess Company based
operational
responsibilities to
understand impact on
unit utilization and
increase ambulance
operational capacity
with additional BLS
units.

Assess Company based
operational
responsibilities to
understand impact on
unit utilization and
increase ambulance
operational capacity
with additional BLS
units.

Conduct a Department-
wide Information
Technology (IT)
assessment.

Conduct a Department-
wide Information
Technology (IT)
assessment.

Conduct a Department-
wide Information
Technology (IT)
assessment.

Conduct a Department-
wide Information
Technology (IT)
assessment.

Develop a leadership
development program
for chief officers.

Develop a leadership
development program
for chief officers.

Develop a leadership
development program
for chief officers.

Develop a leadership
development program
for chief officers.

Establish a scenario-
based training course
on communications,
empathy and conflict
de-escalation.

Establish a scenario-
based training course
on communications,
empathy and conflict
de-escalation.

Establish a scenario-
based training course
on communications,
empathy and conflict
de-escalation.



In the 4th quarter of FY 2020, the Department developed an introductory
curriculum for conflict resolution and de-escalation. The curriculum continues to
be finalized for delivery to the membership and for delivery via distance learning.
Additionally, the Department is in discussion with Federal Resources (FR), a
contractor who can provide a virtual workshop entitled "Self-Protection for First
Responders." A planning meeting with FR is scheduled for December 2020.

50-74%   Incremental   Q4

Explore the option of utilizing helicopter flights to transport the most severe trauma victims from Ward 7 and 8.  (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department met with the U.S. Park Police
Aviation Unit and the following was determined: 
1. The unit operates in the NCR (National Capital Region) on a first come first serve
basis for medivac flight and operates on a 24 hour basis. 
2. Because there are no specific agreements with area hospitals, the unit typically
flies to the closest available helipad.  
3. The unit holds additional responsibilities for law enforcement missions.   
4. Up time for helicopter is typically less than 5 minutes unless the unit is stationed
in the hanger (during colder weather the unit remains in the hanger to decrease
the need for additional warm up time).

50-74% High Incremental   Q1

In the 2nd quarter of FY 2020, based on the research completed in quarter 1 of FY
2020, a Memorandum of Understanding (MOU) between the Department and the
United States Park Police Aviation Unit was dra�ed and sent to the Aviation Unit
commander for review.

75-99% High Incremental   Q2

In the 3rd quarter of FY 2020, the Department awaited a response from the United
States Park Police Aviation Unit to the Memorandum of Understanding (MOU) sent
to them in quarter 2 for legal review and edits. It is possible that the outcome of
this initiaitve may be impacted by the COVID Emergency.

75-99% High Incremental   Q3

In the 4th quarter of FY 2020, a Memorandum of Understanding (MOU) with the
United States Park Police was signed by all parties. The policy regarding air
transport has been dra�ed and currently being reviewed and prepared for
issuance to the Department.

Complete   Incremental   Q4

Improve employee wellness through expanded physical and mental health programs.   (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department delivered a 16 hour O2X
Conditioning, Nutrition. Stress Mitigation and Resilience Workshop to more than
300 firefighters and O2X sustainment partnership has been secured through Q3
of FY 2020. Dra�s have been established for the ASCVD risk assessment and
baseline time loss savings and a dra� of the  immunization/vaccination schedule
has been developed.

25-49% High Incremental   Q1

In the 2nd quarter of FY 2020, the Department has no further updates for this
initiaive due to COVID-19 pressures and will report additional progress in the 3rd
quarter of FY 2020. The same personnel responsible for this initiative have been
managing the Department's infection control response to COVID-19.

50-74% High Incremental   Q2

In the 3rd quarter of FY 2020, the Department added ASCVD risk assessment and
mental health screening to the annual physical. Testing for vaccine protection has
been instituted which will be followed by appropriate vaccinations as needed.
Additionally, an online Disaster Mental Health program is now available to trained
peer supporters that will be required to be completed by September 15, 2020.
There has been an increase in company officers referring members to peer
support, with 249 members having been connected to (or referred to) mental
health professionals. The baseline evaluation for measuring time-loss savings is
ongoing.

50-74% Medium Incremental   Q3

In the 4th quarter of FY 2020, the Department continued the process of
conducting annual checkups for team members. Due to COVID related service
impacts this initiative was not fully completed in FY 2020 and a baseline for
measuring the wellness impacts on employees and time loss savings was not fully
established. The Peer Support is fully functioning and has been supporting
members during the COVID-19 pandemic.

50-74%   Incremental   Q4

Improved customer service through increased feedback to station members regarding the status of quality of life improvement requests.  (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department established that Salesforce will be
utilized for repair requests and updates and the expected implementation is in
Quarter 3 of FY 2020. Additionally, an improved process for uniform and PPE
requests is being developed with implementation expected in Quarter 4 of FY
2020.

25-49% High Incremental   Q1

The DGS/FEMS Facilities Salesforce Platform with a centralized dashboard for
reporting/tracking repairs/equipment maintenance/replacement schedules is
expected to be completed in Q4. Customer service has also been improved for
facilities and logistics through centralized emails to DCFEMS supervisors to report
all routine requests for repairs and supplies.

25-49% High Incremental   Q2

In the 3rd quarter of FY 2020, the Department streamlined the facilities repair
request process so that company officers are connected directly to the responsible
DGS and FEMS facilities contact person to facilitate requests. Additionally, a
uniform survey was conducted and a new contract has been approved to allow
"ordering by size". COVID-19 related PPE is being delivered daily based on
reports submitted by company officers. It is credited that a drop in complaints
regarding facilities and logistics issues, as well as an increased confidence in the
new request processes has been noted in labor management meetings and
firehouse visits.

75-99% High Incremental   Q3

In the 4th quarter of FY 2020, the Department utilized the customer service portal
and it is currently operational in the 4th Battalion. Full implementation along with
order book revisions is expected by the end of December 2020.

Complete   Incremental   Q4

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

FY20
Reporting
Quarter

Establish a scenario-
based training course
on communications,
empathy and conflict
de-escalation.

Explore the option of
utilizing helicopter
flights to transport the
most severe trauma
victims from Ward 7 and
8.

Explore the option of
utilizing helicopter
flights to transport the
most severe trauma
victims from Ward 7 and
8.

Explore the option of
utilizing helicopter
flights to transport the
most severe trauma
victims from Ward 7 and
8.

Explore the option of
utilizing helicopter
flights to transport the
most severe trauma
victims from Ward 7 and
8.

Improve employee
wellness through
expanded physical and
mental health programs.

Improve employee
wellness through
expanded physical and
mental health programs.

Improve employee
wellness through
expanded physical and
mental health programs.

Improve employee
wellness through
expanded physical and
mental health programs.

Improved customer
service through
increased feedback to
station members
regarding the status of
quality of life
improvement requests.

Improved customer
service through
increased feedback to
station members
regarding the status of
quality of life
improvement requests.

Improved customer
service through
increased feedback to
station members
regarding the status of
quality of life
improvement requests.

Improved customer
service through
increased feedback to
station members
regarding the status of
quality of life
improvement requests.



 Internal: Unfinished 2019 Initiatives
Strategic

Initiatives

 Updates for Unfinished FY19 Initiatives

 Administrative Information
Record ID# 718

Performance Plan ID 718 Blank Initiative Updates Blank Initiative Updates

Created on Oct. 30, 2018 at 11:14 AM (EDT). Last updated by Katz, Lia (EOM) on Jan. 28, 2019 at 11:48 AM (EST). Owned by Katz, Lia (EOM).

Update fleet replacement scheduling and create a written preventative maintenance plan.  (4 Initiative Updates) 

In the 1st quarter of FY 2020, the Department began evaluating the strengths and
weaknesses of the Department’s current fleet replacement schedule and
preventive maintenance operations.

25-49% High Incremental   Q1

In the 2nd quarter of FY 2020, the Department developed preventative
maintenance steps for all asset classes in FASTER and created new inspection
sheets for the fleet mechanics to utilize. The Fleet replacement plan has been
coordinated with the OCFO to model replacement cost structures, including
CARRS for capital asset purchases. The BDA Global report was received which
made recommendations on the Department's fleet replacement schedule and
overall apparatus divisions. These recommendations are under review.

50-74% High Incremental   Q2

In the 3rd quarter of FY 2020, the Department continued to implement the
preventative maintenance plan and the new fleet mechanic inspection sheets
were utilized for operations. Preventative maintenance for fleet asset classes
within the FASTER system is ongoing. Up time for ambulances, engines, and
ladder trucks is significantly improved in FY 2020.

75-99% High Incremental   Q3

In the 4th quarter of FY 2020, the Department observed increased uptime across
multiple asset classes as a result of the improved replacement schedule and
preventative maintenance program. The new plan will continue to assist with
modeling replacement cost structures along with the Capital Asset Replacement
Scheduling System (CARSS) for capital asset purchases.

Complete   Incremental   Q4

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

FY20
Reporting
Quarter

 
EMERGENCY MEDICAL SERVICES OPERATIONS  (1 Strategic Initiative)  

During FY 2019, the Department will partner with The
Lab@DC to perform an analysis of Nurse Triage Line (NTL) calls
to identify and analyze outcomes. Calls that are referred to
alternative health care sites, identified as cancelled, or that
involve self-care instruction will be investigated. Data on
patient utilization, health outcomes, and health care
expenditures will be obtained by partnering with our health
care sites and the Department of Healthcare Finance (DHCF).
Additionally, efforts will be made to increase the volume of
NTL eligible calls transferred to the NTL line.

50-74% In the 4th quarter of FY 2019, the
Department in cooperation with
The Lab@DC completed an initial
analysis which appeared to show a
decrease in ambulance use by NTL
referred patients during the
defined study period. Additional
data will be needed to fully
understand the impact. We
anticipate completion of this
initiative to be in the third quarter
of FY 2020.

This initiative is still "in
progress". Challenges
to full completion in
FY 2019 include the
lack of full access to
data on patient
utilization, health
outcomes, and health
care expenditures,
needed to fully
understand impact.

06-30-2020  

FIELD INFRASTRUCTURE  (1 Strategic Initiative)  

During FY 2019, the Department will establish an extensive
equipment replacement plan and create a standardized
inventory for all equipment to be placed on engines, trucks,
rescues, ambulances, specialty equipment and chiefs'
vehicles.  Additionally, this standardized inventory will be
automated to allow real time tracking of all equipment levels
to maximize the replacement scheduling process.

75-99% In the 4th Quarter of 2019, the
Department completed a majority
of standardized inventories and
the service life and replacement
schedule for equipment is near
completion. The final replacement
plan is also being formulated and
it's estimated to be completed by
the second quarter of FY 2020.

This initiative is mostly
complete. There were
some competing
priorities and also
changes in the
Departments
organizational
 structure that limited
efforts to a degree.

03-01-2020  

PERFORMANCE MANAGEMENT  (1 Strategic Initiative)  

During FY 2019, the Office of the Medical Director and EMS
Operations will develop a performance standard for the timely
treatment and transport of trauma patients. The process for
developing the standard will include examining trauma
patient outcomes, talking to hospital partners, reviewing
other jurisdictions' practices, and identifying standards for
different types of trauma patients.  

50-74% In the 4th quarter of FY 2019, the
Department examined trauma
transport times across the District
and found some areas to have
prolonged transport times in
relation to others. We have
completed a final dra� of the new
standard. We anticipate
completion to be in the 1st quarter
of FY 2020.

We have completed a
final dra� of the new
standard. We
anticipate completion
to be in the 1st quarter
of FY 2020.

12-31-2019  

Title Description Complete
to Date

Status Update Explanation Anticipated
Completion

Date

Add
Initiative
Update

 
No initiative updates found

Strategic
Initiative
Title

Anticipated
completion

date

New Initiative
Created for

FY20

No
Longer 

an 
Initiative

Initiative
Status
Update

%
Complete
to date

Confidence in
completion by
anticipated 
completion date?

Status
of
Impact

Explanation
of Impact

Supporting
Data

FY20
Reporting
Quarter

Update fleet
replacement scheduling
and create a written
preventative
maintenance plan.

Update fleet
replacement scheduling
and create a written
preventative
maintenance plan.

Update fleet
replacement scheduling
and create a written
preventative
maintenance plan.

Update fleet
replacement scheduling
and create a written
preventative
maintenance plan.

Perform Pilot
Analysis of
Nurse Triage
Line (NTL) calls.

Develop a
comprehensive
equipment
replacement
plan with a
standardized
inventory.

Redefine the
Department's
Trauma Scene
Time Standard
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Fire and Emergency Medical Services Department FY2021

Agency Fire and Emergency Medical Services Department Agency Acronym FEMS Agency Code FB0

To edit agency and POC information press your agency name (underlined and in blue above).

Agency Performance POCs Andy Beaton; Julius (FEMS) Agers Agency Budget POCs Dan Proudfoot; Julius (FEMS) Agers Fiscal Year 2021

 Agency's Operating Budget
Lookup Your Agency's Operating Budget

 2021 Objectives
Strategic

Objectives

 2021 Key Performance Indicators

 
Embrace a supportive work environment focused on creating a safe, competent and professional
workforce team.

3 7

Ensure that our facilities, vehicles, equipment and processes remain capable of supporting service
delivery requirements.

3 6

Build collaborative relationships within our community to improve service delivery. 0 4

Deliver timely, high quality and effective services to better serve the needs of our community. 35 15

Create and maintain a highly efficient, transparent, and responsive District government. 11 0

TOT   52 32

Objective
Number

Strategic Objective # of
Measures

# of
Operations

 
1 - Embrace a supportive work environment focused on creating a safe, competent and professional workforce team.  (3 Measures) 

Down is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Down is Better 388 345 300 321 300 335 300 Needs
Update

Up is Better 88 48 36 64 36 49 36 Needs
Update

2 - Ensure that our facilities, vehicles, equipment and processes remain capable of supporting service delivery requirements.  (3 Measures) 

Down is Better 27.8% 29% 25% 29.3% 25% 27.1% 25% Needs
Update

Down is Better 35.7% 33.4% 25% 34.8% 25% 28% 25% Needs
Update

Down is Better 42.7% 40.2% 25% 43.6% 25% 31% 25% Needs
Update

4 - Deliver timely, high quality and effective services to better serve the needs of our community.  (35 Measures) 

Up is Better 110 200 200 235 200 61 200 Needs
Update

Up is Better 1740 2346 2000 2143 2000 405 2000 Needs
Update

Down is Better 4 4 10 9 10 6 10 Needs
Update

Up is Better 24.5% 18% 25% 25.4% 25% 21.6% 25% Needs
Update

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY2020
Actual

FY2021
Target

FY
2021
Quarter
1

 

 

 

 

 

 

 

 

 

1

2

3

4

5

Number of FEMS operated
vehicles involved in collisions

Number of FEMS personnel
injured while at work

Number of
labor/management
partnership meetings
scheduled and attended by
executive managers

Percent of time ambulances in
the FEMS emergency vehicle
fleet were unavailable for daily
operation because of
maintenance or repair work

Percent of time fire engines in
the FEMS emergency vehicle
fleet were unavailable for daily
operation because of
maintenance or repair work

Percent of time fire ladder
trucks in the FEMS emergency
vehicle fleet were unavailable
for daily operation because of
maintenance or repair work

Number of fire safety
education presentations
completed for pre-
school/kindergarten age
children

Number home fire
safety/smoke alarm
installation visits completed
for District residents

Number of civilian fire
fatalities

Percent of "structural" arson
fires cleared by arrest or
exceptional means



Down is Better 10.9% 11.8% 8% 12% 8% 15.5% 8% Needs
Update

Up is Better 81% 80.2% 80% 81.1% 80% 84% 80% Needs
Update

Up is Better 96.2% 96.7% 95% 94.6% 95% 97.5% 95% Needs
Update

Up is Better 96.6% 95.2% 90% 92.4% 90% 94.3% 90% Needs
Update

Up is Better 95% 92.2% 90% 85.5% 90% 89.5% 90% Needs
Update

Up is Better 78.5% 73.4% 90% 53.6% 90% 59.7% 90% Needs
Update

Up is Better 26,959 16,885 25,000 18,651 25,000 5224 25,000 Needs
Update

Down is Better 0.5% 0.4% 1% 0.5% 1% 0.5% 1% Needs
Update

Down is Better 5.5% 4.5% 10% 4.9% 10% 5.1% 10% Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY2020
Actual

FY2021
Target

FY
2021
Quarter
1

 

 

 

 

 

 

 

 

 

Percent of residential structure
fires without a working smoke
alarm

Percent of residential structure
fires where flame spread was
confined to the room of origin

Percent of residential structure
fires where flame spread was
confined to the room or
structure of origin

Percent of structure fire calls
when a first responding fire
engine arrived in 5 minutes 20
seconds or less

Percent of structure fire calls
when a first alarm assignment
arrived in 9 minutes 20
seconds or less

Percent of high-rise structure
fire calls when a first alarm
assignment arrived in 11
minutes 30 seconds or less

Number of participants who
attended FEMS “hands only”
CPR/AED familiarization
training program events

Percent of all patients who
were individually identified as
being transported 10 or more
times during a 12 month
period by an FEMS transport
unit

Percent of all patient
transports for patients
individually identified as being
transported 10 or more times
during a 12 month period by
an FEMS transport unit

Percent of EMS responses
originating from a 911 request
for patients who receive
treatment to correct their
hypoglycemia

Percent of EMS responses
originating from a 911 request
for patients less than 18 years
old with primary or secondary
impression of respiratory
distress who had a respiratory
assessment

Percent of EMS responses
originating from a 911 request
for patients 2-18 years of age
with a diagnosis of asthma
who had an aerosolized beta
agonist administered

Percent of EMS responses
originating from a 911 request
for patients less than 18 years
of age who received a weight-
based medication and had an
estimated weight in kilograms
or length-based weight
estimate documented during
the EMS response

Percent of EMS responses
originating from a 911 request
for patients with status
epilepticus who received
benzodiazepine aimed at
terminating their status seizure
during the EMS response

Percent of EMS responses
originating from a 911 request
for patients suffering from a
suspected stroke who had a
stroke assessment performed
during the EMS response

Percent of EMS responses
originating from a 911 request
for patients with injury who
were assessed for pain



Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Up is Better 63.3% 61.7% 90% 54.9% 90% 53.4% 90% Needs
Update

Up is Better 50.6% 51.2% 90% 44.7% 90% 43.7% 90% Needs
Update

Up is Better 63.7% 66.1% 90% 62.4% 90% 54.4% 90% Needs
Update

Up is Better 81.9% 82.9% 90% 80.1% 90% 77.8% 90% Needs
Update

Up is Better 20.1% 22.9% 50% 20.6% 50% 18.2% 50% Needs
Update

Up is Better 93.6% 95.2% 95% 91.7% 95% 91.8% 95% Needs
Update

Up is Better 93.4% 95.4% 95% 92.3% 95% 92.2% 95% Needs
Update

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY2020
Actual

FY2021
Target

FY
2021
Quarter
1

 

 

 

 

 

 

 

Percent of EMS transports
originating from a 911 request
for patients whose pain score
was lowered during the EMS
encounter

Percent of EMS responses
originating from a 911 request
for patients who meet CDC
criteria for trauma and are
transported to a trauma center

Percent of EMS transports
originating from a 911 request
during which lights and sirens
were not used during patient
transport

Percent of patients overall who
experienced a sudden cardiac
arrest that survived to hospital
discharge

Percent of patients who
experienced a sudden cardiac
arrest that survived to hospital
discharge with an initial
rhythm of ventricular
fibrillation (Utstein 1, "Survival
Rate")

Percent of patients with
suspected cardiac etiology
with an initial rhythm of
ventricular fibrillation that
survived to hospital discharge
a�er experiencing a sudden
cardiac arrest witnessed by a
bystander other than 911
personnel and with CPR
performed by a lay person
(Utstein 2)

Percent of patients receiving
CPR from a lay person, lay
person family member or lay
person medical provider and
excluding first responders
and/or EMS personnel

Percent of higher priority EMS
calls when a first responding
EMT arrived in 5 minutes or
less

Percent of higher priority EMS
calls when a first responding
EMT arrived in 5 minutes or
less and a Paramedic arrived in
9 minutes or less

Percent of highest priority
EMS calls when a first
responding EMT arrived in 5
minutes or less and two
Paramedics arrived in 9
minutes or less

Percent of higher priority EMS
calls when a FEMS transport
unit arrived in 9 minutes or
less

Percent of EMS patient
transport calls when a FEMS
transport unit returned to
service in 30 minutes or less
a�er arriving at a hospital with
a patient

Percent of patients surveyed
who indicated they “agreed”
or “strongly agreed” that
FEMS personnel acted
courteous and respectful
during an EMS call

Percent of patients surveyed
who indicated they were
“satisfied” or “very satisfied”
with the services they received
during an EMS call



 2021 Operations
Operations

Up is Better New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

New in
2021

Needs
Update

Measure New
Measure/ 

Benchmark 
Year

Directionality FY
2017
Actual

FY
2018
Actual

FY
2019
Target

FY2019
Actual

FY
2020
Target

FY2020
Actual

FY2021
Target

FY
2021
Quarter
1

 
1 - Embrace a supportive work environment focused on creating a safe, competent and professional workforce team.  (7 Activities) 

Personnel Attract, recruit and retain high performing and diverse workforce team members. Daily Service

Training And Employee
Development

Train and develop our workforce team members to become competent
professionals.

Daily Service

Training And Employee
Development

Train and develop our workforce team members to become professional leaders. Daily Service

Performance
Management

Continually strengthen our organizational culture to value community involvement
and public service by our workforce team members.

Daily Service

Risk Management Continually strengthen our organizational culture to improve the safety and health
of our workforce team members.

Daily Service

Performance
Management

Continually strengthen our organizational culture to recognize and appreciate the
contributions made by our workforce team members.

Daily Service

Performance
Management

Continually strengthen our labor/management partnership to collaboratively
achieve organizational success.

Daily Service

2 - Ensure that our facilities, vehicles, equipment and processes remain capable of supporting service delivery requirements.  (6 Activities) 

Property Management Ensure that our buildings and facilities meet acceptable health, occupational, living
and working requirements.

Daily Service

Field Infrastructure Ensure that our emergency vehicles are reliably maintained, safely repaired and
available for use.

Daily Service

Inventory Management Ensure that our tools, equipment and supplies are reliably maintained, safely
repaired and available for use.

Daily Service

Information Technology Continually leverage technology to support our service delivery requirements. Daily Service

Performance
Management

Continually optimize resources to support our service delivery requirements. Daily Service

Agency Financial
Operations

Ensure that all resources supporting our service delivery requirements are fiscally
sustainable.

Daily Service

3 - Build collaborative relationships within our community to improve service delivery.  (4 Activities) 

Community Trust Build and improve community trust by sharing information with the public and
media.

Daily Service

Public Outreach Build and improve relationships within our community to better understand service
delivery expectations.

Daily Service

Performance
Management

Build and improve relationships with other District agencies to better integrate
services for our customers.

Daily Service

Performance
Management

Build and improve relationships within the region to better share resources with our
partners.

Daily Service

4 - Deliver timely, high quality and effective services to better serve the needs of our community.  (15 Activities) 

Emergency Medical
Services Operations

Compassionately care for our sick and injured patients. Daily Service

Emergency Medical
Services Operations

Improve services for our patients with time sensitive illnesses and injuries. Daily Service

Public Outreach Improve health safety awareness in our community through public outreach and
education.

Daily Service

Fire/Rescue Operations Quickly control and extinguish fires. Daily Service

Special Operations Rescue victims of fires and other emergencies. Daily Service

Homeland Security Prepare for natural disasters or other catastrophic events that may take place in our
community.

Daily Service

Inspections Reduce threats to the lives and property of our community residents by preventing
fires.

Daily Service

Operations Header Operations Title Operations Description Type of
Operations

Percent of patients referred to
and diverted by the Nurse
Triage Line surveyed who
indicated they were
“satisfied” or “very satisfied”
with the services they received
during an EMS call

PERSONNEL

TRAINING AND EMPLOYEE
DEVELOPMENT

TRAINING AND EMPLOYEE
DEVELOPMENT

PERFORMANCE
MANAGEMENT

RISK MANAGEMENT

PERFORMANCE
MANAGEMENT

PERFORMANCE
MANAGEMENT

PROPERTY MANAGEMENT

FIELD INFRASTRUCTURE

INVENTORY MANAGEMENT

INFORMATION
TECHNOLOGY

PERFORMANCE
MANAGEMENT

AGENCY FINANCIAL
OPERATIONS

Community Trust

PUBLIC OUTREACH

PERFORMANCE
MANAGEMENT

PERFORMANCE
MANAGEMENT

EMERGENCY MEDICAL
SERVICES OPERATIONS

EMERGENCY MEDICAL
SERVICES OPERATIONS

PUBLIC OUTREACH

FIRE/RESCUE OPERATIONS

SPECIAL OPERATIONS

HOMELAND SECURITY

INSPECTIONS



 2021 Workload Measures
Workload

Measures -
Operations

Investigations Reduce threats to the lives and property of our community residents by
investigating the cause and origin of fires.

Daily Service

Public Outreach Improve fire safety awareness in our community through public outreach and
education.

Daily Service

State Safety Oversight
Program

Reduce threats to lives and property in our community by providing safety and
security oversight of the District Streetcar System.

Daily Service

Performance
Management

Improve the timeliness of our services by monitoring and evaluating response time
measures.

Daily Service

Performance
Management

Improve the quality of our services by monitoring and evaluating the professional
competence of our workforce team members.

Daily Service

Performance
Management

Continually use information and analytics to guide decision making for improving
our services.

Daily Service

Emergency Medical
Services Operations

Identify alternatives for patients who routinely use our services for access to
healthcare.

Daily Service

Performance
Management

Build and improve public confidence in our services by exceeding customer
expectations.

Daily Service

Operations Header Operations Title Operations Description Type of
Operations

 
2 - Agency Financial Operations  (2 Measures) 

$23,342,752 $26,388,175 $22,698,400 $24,705,591 $22,033,274 Needs
Update

528,539 485,498 562,133 678,945 449,745 Needs
Update

4 - Emergency Medical Services Operations  (7 Measures) 

171,148 165,692 168,102 173,005 163,998 Needs
Update

92,695 55,078 53,322 54,725 45,996 Needs
Update

81,469 81,119 98,782 110,206 101,649 Needs
Update

Needs
Update

1115 590 719 688 Needs
Update

Needs
Update

19,256 9166 10,481 10,353 Needs
Update

84,258 78,942 64,288 57,851 56,514 Needs
Update

5421 5631 5032 4948 5835 Needs
Update

4 - Fire/Rescue Operations  (5 Measures) 

33,597 34,652 35,071 30,889 29,205 Needs
Update

2432 2393 2624 2752 2695 Needs
Update

687 679 749 668 635 Needs
Update

512 557 658 576 550 Needs
Update

831 1138 1403 1210 1275 Needs
Update

4 - Inspections  (3 Measures) 

12,220 12,181 11,602 13,540 10,530 Needs
Update

14,548 14,888 14,661 23,387 16,521 Needs
Update

Measure New
Measure/ 

Benchmark 
Year

FY2016
Actual

FY2017
Actual

FY2018
Actual

FY2019
Actual

FY2020
Actual

FY
2021
Quarter
1

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

INVESTIGATIONS

PUBLIC OUTREACH

STATE SAFETY OVERSIGHT
PROGRAM

PERFORMANCE
MANAGEMENT

PERFORMANCE
MANAGEMENT

PERFORMANCE
MANAGEMENT

EMERGENCY MEDICAL
SERVICES OPERATIONS

PERFORMANCE
MANAGEMENT

EMS patient transport revenue

Fire Prevention fee and permit revenue

Number of EMS incidents

Number of FEMS patient transports

Number of “lower priority” (not time-
sensitive) EMS incidents

Number of individually identified patients
who were transported 10 or more times
during a 12 month period by an FEMS
transport unit

Number of patient transports for individually
identified patients who were transported 10 or
more times during a 12 month period by an
FEMS transport unit

Number of “higher priority” (time-sensitive)
EMS incidents

Number of “highest priority” (very time-
sensitive) EMS incidents

Number of fire incidents

Number of “structure fire” incidents

Number of “structure fires” extinguished

Number of “residential structure fires”
extinguished

Number of “other fires” extinguished

Number of occupancies inspected

Number of fire code violations observed



 2021 Initiatives
Strategic

Initiatives

420 306 402 335 461 Needs
Update

4 - Investigations  (2 Measures) 

204 228 202 158 195 Needs
Update

17 32 22 10 16 Needs
Update

4 - Performance Management  (1 Measure)  

205,988 201,404 207,492 212,459 201,130 Needs
Update

Measure New
Measure/ 

Benchmark 
Year

FY2016
Actual

FY2017
Actual

FY2018
Actual

FY2019
Actual

FY2020
Actual

FY
2021
Quarter
1

 

 

 

 

 
Emergency Medical Services Operations  (1 Strategic Initiative)  

During FY 2021, the Department will expand pre-hospital stroke
care screening for all suspected stroke patients, the majority of
whom are Wards 7 and 8 residents. All patients will be screened for
a diagnostic impression of weakness, slurred speech, altered
mentation, sudden and severe headache, and falls for patients over
age 65 with a FAST (Face, Arms, Speech, Time) screen. For those
with a positive FAST screen a Vision, Aphasia and Neglect (VAN)
stroke screen will also be performed. A positive VAN screen will
likely indicate the presence of a Large Vessel Occlusion (LVO),
requiring transport of the patient to a Comprehensive Stroke
Center (CSC) for the most effective treatment. Results will be
reported quarterly including the percentage of LVO screening with
the VAN tool  for all FAST positive screening. FEMS CQI will report
quarterly the percentage of LVO transported to CSC's.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Fire/Rescue Operations  (2 Strategic initiatives) 

During FY 2021, the Department will update firefighting standard
operating guidelines (SOG) for structure fire incidents with a focus
on improved operational discipline and the effective deployment of
resources by the Initial Incident Commander. National Fire
Protection Association (NFPA) 1561 (Standard on Emergency
Services Incident Management System and Command Safety) will
be used to expand incident management procedures compliant
with the National Incident Management System (NIMS). Members
will then be trained on the changes by the end of FY 2021.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

During FY 2021, the Department will select a firm to design and
engineer, along with the option for construction management, a
new primary marine fire and rescue for District waterways. The
rapid expansion of development and uses of the District’s
waterways requires the Department to be able to rapidly and
effectively respond to fire and rescue incidents on the Potomac and
Anacostia Rivers, and to be available for regional rescue needs.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Information Technology  (1 Strategic Initiative)  

During FY 2021, the Department will develop requirements for and
purchase a modernized, unified system for reporting across patient
care reports, fire reports, and fire prevention inspections and
investigations.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Performance Management  (1 Strategic Initiative)  

During FY 2021, the Department will create a personnel
performance plan system for all operational and civilian personnel.
This system will be based on best practices, will involve direct
communication among leadership, middle management, and
frontline workers, and will be the basis of potential future
procurement of technology to streamline the process. FY2021 will
be the pilot year for this initiative.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Public Outreach  (1 Strategic Initiative)  

Strategic
Initiative
Title

Strategic Initiative Description Proposed
Completion

Date

Is this
Initiative 
focused

on
Wards 

7
and/or

8?

Does this
initiative 
support

the
Resilient 

DC
Strategy?

Cluster Add
Initiative
Update

 

   

   

   

   

Number of fire code complaints investigated

Number of fires classified as “arson"

Number of “arson” arrests

Number of emergency incidents

Expanded pre-
hospital stroke
screening and
care for
patients in
Ward 7 and 8

Update
firefighting
Standard
Operating
Guidelines
(SOG) and
Incident
Command
System (ICS)
procedures for
structure fires

Proceed with
the contract
design and
engineering of
a new primary
marine fire and
rescue boat for
District
waterways

Design and
purchase
comprehensive
new reporting
system

Pilot a system
for personnel
performance
plans



 2021 Initiative Updates

During FY 2021, the Department will partner with the DC
Department of Aging and community partners to deliver a public
education program entitled “What’s Cooking Seniors.”  The virtual
(online) fire safety education program will focus on cooking and
kitchen safety and will be coordinated with independent and
assisted living senior residential buildings and management.
Awareness on electrical and home heating fire prevention, smoking
and oxygen safety, escape planning in case of fire, smoke
alarm/carbon monoxide alarm maintenance, and fall prevention
will also be included.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Risk Management  (4 Strategic initiatives) 

During FY 2021, the Department will implement a Department
Drivers' Continuous Quality Improvement (CQI) program to
improve operator safety and collision investigations. All vehicles
will be equipped with cameras and collision avoidance systems.
Policies will be implemented to regulate the maintenance, use,
responsibilities and access to drive cams and collision avoidance
systems and to establish the CQI program that will periodically
monitor emergency responses and provide feedback to drivers.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

NA 11-15-2020 Deputy
Mayor for
Public
Safety and
Justice

Add
 Initiative
Update

During FY 2021, the Department will develop and deliver new
training and improve fireground cancer reduction strategies
regarding Self-contained Breathing Apparatus (SCBA) and Personal
Protective Equipment (PPE) cleaning. Decon equipment and supply
availability policies will be reviewed to determine improvement
opportunities. A standard inventory of decon supplies and
equipment for decontamination of toxins including wipes, brushes,
nozzles, and sprays, based on National Fire Protection Association
(NFPA) standards and best practices will be established and the
fireground decon policy will be updated to reflect changes.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

During FY 2021, the Department will provide in-person trainings,
virtual resources, assessments, and analysis to improve the mental
and physical health of its workforce. This multidisciplinary
approach is designed to optimize mental and physical health,
increase productivity, and maximize performance and longevity in
all spheres of life. The Department will engage with a vendor
specializing in human performance development for paramilitary
organizations, will provide plans for health and wellness goals
individualized to members’ specific health needs, increase the
participation of members through personalized engagement and
incentives, and engage successful participants on methods for
increasing use Department-wide.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Training And Employee Development  (2 Strategic initiatives) 

During FY 2021, the Department will update and improve the
mentoring and Emergency Medical Services (EMS) skill evaluation
process for Basic Life Support Services personnel. Additional skill
assessment requirements will be added to the current monthly
probationary tests such as setting up IV supplies, placing
electrodes and wires for EKG, and assisting intubation equipment.
The Department will also update the current skill requirements to
include the following: 1) Assessing the use of the Nurse Triage Line
(NTL), 2) Assessing the transfer of patients to the third party
provider transport services, and 3) Advanced Life Support (ALS)
assist skills.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

During FY 2021, the Department will complete “Fire Control
Room” hands-on familiarization training. The Fire Prevention
Division will identify one (1) high-rise building or structure within
each Company local alarm area. On-site informative fire control
room visits involving fire inspectors and on-duty company
personnel will take place at each building to review general
requirements, fire service features, and equipment available for
firefighter use.

09-30-2021 Deputy
Mayor for
Public
Safety and
Justice

 

Strategic
Initiative
Title

Strategic Initiative Description Proposed
Completion

Date

Is this
Initiative 
focused

on
Wards 

7
and/or

8?

Does this
initiative 
support

the
Resilient 

DC
Strategy?

Cluster Add
Initiative
Update

   

   

   

   

   

   

   

 

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

Reporting
Quarter

Deliver a virtual
fire safety
public
education
program
entitled
“What’s
Cooking
Seniors”

Implement a
Continuous
Quality
Improvement
(CQI) program
for vehicle
operators and
install collision
avoidance
systems

NA

Deliver SCBA
and PPE cancer
reduction
training and
create
standardized
inventory

Engage
workforce in
improving
mental and
physical health
through in-
person
trainings,
virtual
resources,
assessments,
and analysis

Improve Basic
Life Support
(BLS) skill
evaluation and
mentoring
process for
Emergency
Medical
Technician
(EMT)
personnel

Complete "Fire
Control Room”
hands-on
familiarization
training for
personnel



Complete "Fire Control Room” hands-on familiarization training for personnel  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department identified
buildings in all local alarm areas. A PowerPoint training
overview was developed for use with hands-on training to
commence with the launch of a battalion based company
inspection program.

25-49% High Incremental   Q1

Deliver a virtual fire safety public education program entitled “What’s Cooking Seniors”  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department began public
outreach efforts with a focus on seniors at most high risk.
Meetings are scheduled with Mayor's Office of Community
Relations and Services (MOCRS) in Quarter 2 to help further
the initiative and a senior event is scheduled for February with
the cooperation of DC Office of Aging.

25-49% High Incremental   Q1

Deliver SCBA and PPE cancer reduction training and create standardized inventory   (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department trained
personnel on the new Self-contained Breathing Apparatus
(SCBA) cleaning using online and hands on practical training
platforms. A cancer reduction program was established and
an advisory council to personnel will advise on current
policies to bring forward best practices and increase
education and awareness.

25-49% High Incremental   Q1

Design and purchase comprehensive new reporting system   (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department completed
general feature specifications for all products, with work
continuing on specific feature specifications. Other
requirement specifications are in progress with anticipated
completion in the 3rd quarter of FY 2021.

0-24% High Incremental   Q1

Engage workforce in improving mental and physical health through in-person trainings, virtual resources, assessments, and analysis  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department's human
performance development vendor worked with recruit
classes to provide group training sessions within firehouses
and at the training academy. The behavior health symptom
survey was prepared through the Medical Director's office
and will be launched in quarter 2 of FY 2021.

25-49% High Incremental   Q1

Expanded pre-hospital stroke screening and care for patients in Ward 7 and 8  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department began the
planning and implementation of the new patient screening
procedures. FY 2021 1st quarter reports and data will be
analyzed in the 2nd quarter to evaluate progress.

0-24% High Incremental   Q1

Implement a Continuous Quality Improvement (CQI) program for vehicle operators and install collision avoidance systems  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department updated new
emergency vehicle specifications to include both the pre-
alert and anti-collision system and the new vehicle camera
recording system. Current recording cameras will be
upgraded. Additionally, the new system will be installed on
new deliveries of Engines, Trucks, Rescues,
Ambulances/Medic Units and marked Chief vehicles.

25-49% High Incremental   Q1

Improve Basic Life Support (BLS) skill evaluation and mentoring process for Emergency Medical Technician (EMT) personnel  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department began planning
the implementation schedule for the improved testing early in
2021. Additional skill requirements to be added including
Nurse Triage Line (NTL) and third party provider transport
services assessments are in process.

25-49% High Incremental   Q1

Pilot a system for personnel performance plans  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department circulated a
dra� evaluation form and requested feedback regarding the
personnel performance plan system. Moving forward a pilot
group will be identified and engaged to utilize and provide
additional feedback before launching the system.

25-49% High Incremental   Q1

Proceed with the contract design and engineering of a new primary marine fire and rescue boat for District waterways  (1 Initiative Update)  

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

Reporting
Quarter

Complete "Fire Control
Room” hands-on
familiarization training
for personnel

Deliver a virtual fire
safety public education
program entitled
“What’s Cooking
Seniors”

Deliver SCBA and PPE
cancer reduction
training and create
standardized inventory

Design and purchase
comprehensive new
reporting system

Engage workforce in
improving mental and
physical health through
in-person trainings,
virtual resources,
assessments, and
analysis

Expanded pre-hospital
stroke screening and
care for patients in Ward
7 and 8

Implement a
Continuous Quality
Improvement (CQI)
program for vehicle
operators and install
collision avoidance
systems

Improve Basic Life
Support (BLS) skill
evaluation and
mentoring process for
Emergency Medical
Technician (EMT)
personnel

Pilot a system for
personnel performance
plans



 Internal: Unfinished 2020 Initiatives

 Updates for Unfinished 2020 Initiatives

In the 1st quarter of FY 2021, the Department assembled a
team to develop a request for proposal (RFP). The RFP will be
submitted for solicitation in the second quarter of FY 2021.

0-24% High Incremental   Q1

Update firefighting Standard Operating Guidelines (SOG) and Incident Command System (ICS) procedures for structure fires  (1 Initiative Update)  

In the 1st quarter of FY 2021, the Department prepared for
expanding fire incident planning procedures and prepared
for the updates to be added to the Standard Operating
Guidelines (SOG) for structure  fire incidents. The schedule
for training is TBD.

0-24% High Incremental   Q1

Strategic Initiative
Title

Initiative Status Update %
Complete
to date

Confidence
in
completion
by 
end of
fiscal year
(9/30)?

Status
of
Impact

Supporting
Data

Reporting
Quarter

 
PERFORMANCE MANAGEMENT  (2 Strategic initiatives) 

During FY 2020, the Department will evaluate
company-based duties other than emergency calls
with the goal of expanding community risk
reduction functions. This includes company-based
fire safety inspections (including hydrants where
appropriate), company level training, and other
inspections. The review will quantify these efforts to
understand the potential impact on unit utilization.
The Department will also add an additional 4 BLS
units to be staffed on a 24 hour basis made possible
through an FY20 budget enhancement.

25-49% Due to COVID related service
impacts this initiative was not
fully completed in FY 2020
and there have been no
evaluation activities
completed. The four
additional BLS units are being
staffed on a daily basis.

COVID related
service impacts

  Add
 Initiative
Update

During FY 2020, the Department will establish a
scenario-based training course on proper
communications, empathy, and de-escalation of
conflicts when engaging with the public. Through
the use of actual cases, the training will provide a
forum to discuss various scenarios to explore best
practices and strategies for how members should
handle specific situations. The course will educate
members on what they can do to avoid common
pitfalls, and maintain high standards of professional
conduct. Better communications and more positive
interactions with the community builds trust in the
Department and will help improve overall
Department performance, including outcomes in
patient care.

50-74% In the 4th quarter of FY 2020,
the Department developed
an introductory curriculum
for conflict resolution and de-
escalation. The curriculum
continues to be finalized for
delivery to the membership
and for delivery via distance
learning. Additionally, the
Department is in discussion
with Federal Resources (FR), a
contractor who can provide a
virtual workshop entitled
"Self-Protection for First
Responders." A planning
meeting with FR is scheduled
for December 2020.

COVID related
service impacts
affected full
implementation.

07-31-2021 Add
 Initiative
Update

RISK MANAGEMENT  (1 Strategic Initiative)  

During FY 2020, the Department will expand
employee wellness efforts to include physical and
mental health programs. Peer support, O2X Human
Performance, immunization and vaccination,
Atherosclerotic Cardiovascular Disease (ASCVD)
risk assessment, and annual occupational physicals
will be included. A baseline for measuring the
impact on employee wellness and time loss savings
will be established. This effort will build healthier
communities, reduce costs due to lost time and
help save the lives of our members.

50-74% In the 4th quarter of FY 2020,
the Department continued
the process of conducting
annual checkups for team
members. Due to COVID
related service impacts this
initiative was not fully
completed in FY 2020 and a
baseline for measuring the
wellness impacts on
employees and time loss
savings was not fully
established. The Peer
Support is fully functioning
and has been supporting
members during the COVID-
19 pandemic.

Due to COVID
related service
impacts this
initiative was not
fully completed

09-30-2021 Add
 Initiative
Update

Title Description Complete
to Date

Status Update Explanation Anticipated
Completion

Date

Add
Initiative
Update

 

Strategic
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completion
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New
Initiative
Created

for
FY20

No
Longer 

an 
Initiative

Initiative
Status
Update

%
Complete
to date

Confidence
in
completion
by
anticipated 
completion
date?

Status
of
Impact

Explanation
of Impact

Supporting
Data

Reporting
Quarter

Proceed with the
contract design and
engineering of a new
primary marine fire and
rescue boat for District
waterways

Update firefighting
Standard Operating
Guidelines (SOG) and
Incident Command
System (ICS) procedures
for structure fires

Assess Company
based
operational
responsibilities
to understand
impact on unit
utilization and
increase
ambulance
operational
capacity with
additional BLS
units.

Establish a
scenario-based
training course
on
communications,
empathy and
conflict de-
escalation.

Improve
employee
wellness through
expanded
physical and
mental health
programs.
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Family and Medical Leave 
 
 
1.0 REFERENCES 
 
1.1 District of Columbia Family and Medical Leave Act (DCFMLA). 
 
1.2 District of Columbia Paid Family Leave Act (PFL). 
 
1.3 Federal Family and Medical Leave Act of 1993 (FMLA). 
 
1.4 District Personnel Manual (DPM), Chapter 12, Hours of Work, Legal Holidays, and 

Leave. 
 
1.5 District Personnel Instruction No. 12-57. 
 
1.6 DC Family and Medical Leave Act Poster. 
 
2.0  POLICY 
 
2.1 The D.C. Fire and EMS Department shall provide employees with an opportunity to 

attend to a family and/or medical-related need by utilizing leave under the federal and 
District of Columbia Family and Medical Leave Acts (FMLA).  

 
2.2 Employees shall refer to the items contained in 1.0, as amended, for information and 

guidance regarding the various family and medical leave programs, the application 
process, and the processing of those applications. 

2.2.1 The Department shall follow the DPM and Federal Family and Medical Leave 
Act of 1993, as amended, regarding all rules and instructions pertaining to the 
federal and District of Columbia Family and Medical Leave Acts. 

2.2.2 Information contained in this bulletin refers to specific internal procedures as 
authorized by the DPM.   

2.2.2.1 The DPM and Federal Family and Medical Leave Act of 1993, as 
amended, shall supersede any information contained in this bulletin.    
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Application 

2.3 Employees shall electronically submit a complete application packet requesting family or 
medical leave to the FMLA Coordinator at fems.fmla@dc.gov.  

2.3.1 When possible, employees shall submit their requests from their D.C. 
Government email address. 

Use of Leave 

2.4 Regularly scheduled appointments related to family and medical leave shall be scheduled 
at times other than during an employee’s regular tour of duty.  

2.5 Paid Family Leave (PFL) is a leave benefit like sick or annual leave and subject to the 
Department’s rules and regulations.  

2.6 The operational needs of the Department shall be considered when approving leave. 

2.7 The use of family or medical leave shall be consistent with the medical documentation 
used to support the approval of the employee’s PFL, DCFMLA, or FMLA request.  

2.8 If an employee takes leave that is inconsistent with the medical documentation or abuses 
leave pursuant to the PFL, DCFMLA, and FMLA, the employee may be subject to 
additional management safeguards verifying appropriate use of leave, up to and including 
discipline.  

2.9 Following a determination of eligibility for PFL by the Department, employees shall 
submit requests for PFL leave using Form 11-FML to their Battalion Management Team 
or immediate supervisor. 

2.10 Family Leave Request Form (Form 11-FML) shall be submitted: 

2.10.1 At the time of application for eligibility, for all known scheduled appointments 
for the duration of the leave period, disclosing the dates or duration of dates of 
tours of duty; and 

2.10.2 At the time of each subsequent request to use PFL not previously requested.  

2.11 Supervisors may request documentation of the need for the leave, but not of the 
qualifying event. 

Planned Medical Treatment 

2.12 Employees shall provide the Department with eight days’ notice of medical treatment or 
supervision during a tour of duty.  

2.13 Employees shall make reasonable efforts to schedule medical treatment or supervision 
outside their tours of duty, subject to consultation with the health care provider of the 
employee or the family member, and in a manner that does not unduly disrupt the 
Department’s operations. 
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Unscheduled or Emergency Medical Treatment 

2.14 If an employee or family member has a serious health condition, family or medical leave 
may be taken intermittently when medically necessary, i.e., as recommended by the 
treating physician.  

2.15 If the medical treatment or supervision is unscheduled or for an emergency, and the 
employee is unable to provide eight days’ notice, the employee shall provide notice as 
soon as is practicable.  

2.15.1 After the unscheduled appointment or emergency, the employee shall provide a 
Form 11-FML, and documentation of both the appointment and its 
unscheduled/emergency nature, to their supervisor before the employee’s next 
tour of duty.   

2.15.2 Example: A supervisor shall require Employee A to provide both a Form 11-FML 
as well as documentation that the employee escorted their qualifying family 
member to an unscheduled medical appointment (without any further medical 
information) before Employee A’s next tour of duty.  

2.16 The Department may reassign employees to other positions within the Department that 
will better accommodate recurring periodic absences.  

2.16.1 When the use of intermittent leave ends, the Department shall reinstate the 
employees to the same or equivalent position as the job that they left when the use 
of family or medical leave began. 

2.17 Employees who are approved to use leave under PFL, DCFMLA, or FMLA shall comply 
with the Department’s rules and regulations regarding the use of leave.  

2.17.1 Failure to comply with these requirements, absent unusual circumstances to 
justify the failure to comply, FMLA-protected leave may be delayed, denied, or 
granted and classified as Absent Without Leave (AWOL). 

2.17.2 Example: If the leave is not scheduled in advance, the employee shall comply 
with Order Book, Article IX § 7 (EAL), Order Book, Article XI § 2 Part II (Minor 
Illness Program for Uniformed All-Hazards Employees), or Order Book, Article 
XI § 2 (Part III) (Sick Leave), as applicable. If an employee fails to comply, the 
employee shall be granted family or medical leave but shall be carried on Absent 
Without Leave (AWOL). 

2.18 Uniformed employees on medical leave shall inform the Police and Fire Clinic (PFC) and 
follow all recommendations or requirements. 

Return to Duty (DCFMLA/FMLA only) 

2.19 Upon return to duty as a result of medical leave under DCFMLA or FMLA, uniformed 
employees shall submit a certification of fitness from their physician to return to work to 
the PFC for clearance to return to duty. Non-uniformed employees shall submit the 
certification to the FMLA Coordinator.  
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2.20 The Department reserves the right to have employees submit to a Fitness for Duty Exam 
on their return to duty. 

Continuation of Duty 

2.21 Employees may use family leave when ordered to remain in continuation of duty. 

2.21.1 If an employee exercises his or her ability to use approved family or medical 
leave, the employee’s timekeeper shall enter the leave in both PeopleSoft (Family 
LWOP) and TeleStaff (Family Leave) for a period of 12 hours.  

2.21.2 When an employee uses family or medical leave for a mandatory overtime period, 
it shall count against the workweeks of allowable leave under the DCFMLA and 
FMLA. 

Leave Limitations 

2.22 The Department may require periodic recertification of the ongoing need for leave, or 
additional safeguards to determine that use of leave is appropriate and consistent with 
underlying approval. 

 
Impermissible Stacking  
 
2.23 An employee must not have received (or been paid) PFL benefits for another qualifying 

event in the 12 months preceding the start date for the new qualifying event. To 
determine eligibility, calculations are made from the last date the employee used PFL. 

 
2.24 Employees shall not work for another employer while on medical leave or engage in any 

productive work of compensable or non-compensable nature.  
 
2.25 Employees electing to use LWOP for family or medical leave shall complete a D.C. Form 

1199.  
 
2.26 Periods of AWOL and LWOP shall not count as creditable service.  
 

2.26.1 An employee’s grade or step increase date may be adjusted when an employee is 
on AWOL or LWOP. 

 
Approval Process and Standard Operating Procedures 

2.27 The FMLA Coordinator may consult with the Medical Director or Assistant Medical 
Director whenever the denial requires an assessment of the medical condition.  

2.28 Notification of approvals, excluding supporting documentation and medical documents, 
shall be emailed to the employee’s supervisor or, for uniformed employees, the 
employee’s Deputy Fire Chief (DFC), DFC Aide, TeleStaff Administrator (continuous 
block and intermittent for birth or placement of a child), and the employee.  



______________________________________________________________________________ 
Bulletin No. 30                     Family and Medical Leave Page 5 

  GO-2020-44 

2.29 The DFC or DFC Aide shall forward the email to the employee’s timekeeper and 
immediate supervisor.  

2.29.1 The email shall be titled “FMLA (PFL or Non-PFL)-Employee’s Name-Approved 
or Not Approved (Operation’s Assignment, if applicable).” 

2.30 The FMLA Coordinator shall create an electronic file for each employee’s application 
packet.  

2.31 Electronic files shall be stored on the shared drive in the “FMLA-Approvals” folder.  

2.32 Electronic files shall include scanned copies of: 

2.32.1 DCSF FML-04, 

2.32.2 Notification packet (DCSF FML-04, Application, and Approval/Not Approved 
Notice), and  

2.31.3 A complete application packet.  

2.33 Access to electronic files is restricted to the FMLA Coordinator and his/her designee(s). 

2.34 The FMLA Coordinator shall maintain a spreadsheet or database to track the use of 
DCFMLA, FMLA, and PFL.  

2.34.1 This information is available to Battalion Level supervisors on the Shared Drive 
in the FMLA-BFC Folder.   

2.35 After an employee’s information from his or her application has been added to the 
spreadsheet or database, and the employee’s electronic file is complete, the paper copy of 
the application packet may be destroyed. 

Time Reporting 

2.36 Timekeepers shall monitor the use of leave under the DCFMLA and FMLA.  

2.37 Timekeepers shall accurately record the use of leave used under the DCFMLA and 
FMLA in both TeleStaff and PeopleSoft.  

2.37.1 Family or Medical Leave posted in PeopleSoft shall be recorded as “Family 
Annual,” “Family Sick,” “Family Comp,” “Family LWOP,” or “PFLT.” 

2.38 Once leave dates are approved for uniformed employees, the dates shall be entered in 
TeleStaff by either the Operations Deputy Fire Chief’s Aide or the TeleStaff 
Administrator.  

2.39 After the PFL approval is received by the Office of Pay and Retirement Services (OPRS), 
OPRS will activate the PFL Time Reporting Code (TRC) for that employee in 
PeopleSoft.  

2.39.1 Until the TRC is activated, the employee shall use his or her own leave.  
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2.39.2 After the TRC is activated for the employee, the employee’s timekeeper shall 
make the PeopleSoft adjustments and submit a leave adjustment form for the 
employee. 

2.40 Employees shall exhaust PFL before using donated leave for the qualifying event. 

2.41 FMLA and DCFMLA may be used in one-hour increments, except as previously 
outlined. 

2.42 PFL shall be used in increments of eight hours (40-hour week/administrative employees) 
or 12 hours (42-hour week/operational employees). 

Probationary Employees 

2.43 Probationary employees receiving PFL shall have their probationary period extended by 
the length of the PFL. 

Appeals 

2.44 Employees who believe they have been wrongfully denied family or medical leave or 
retaliated against may file a complaint within one year of the incident with the Office of 
Human Rights (OHR).   

2.44.1 To file a complaint, visit ohr.dc.gov; or in-person at 441 4th Street, NW, Suite 
570N, Washington, DC, 20001. 

2.44.2 Questions about the OHR process can be answered by phone at 202-727-4559. 

Maximum Allowable Hours 

2. 45 The following provisions list the maximum allowable hours that employees are entitled to 
under the law. The number of hours approved for each employee will be decided on a 
case by case basis and are dependent on the documentation provided, as well as 
compliance with the requirements of the law and this bulletin.  

2.46    If an employee is assigned to a 42-hour workweek immediately preceding the use of 
DCFMLA, the employee shall be eligible to use up to 672 hours of leave over a two-year 
period. 

2.47 If an employee is assigned to a 40-hour workweek immediately preceding the use of 
DCFMLA, the employee shall be eligible to use up to 640 hours of leave over a two-year 
period. 

2.48 If an employee is assigned to a 42-hour workweek immediately preceding the use of 
FMLA, the employee shall be eligible to use up to 504 hours of unpaid leave over a one-
year period. 

2.49 If an employee is assigned to a 40-hour workweek immediately preceding the use of 
FMLA, the employee shall be eligible to use up to 480 hours of unpaid leave over a one-
year period. 
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2.50 If an employee is assigned to a 42-hour workweek, the employee is eligible for 336 hours 
of PFL. 

2.51 If an employee is assigned to a 40-hour workweek, the employee is eligible for 320 hours 
of PFL. 

3.0  DEFINITIONS 

3.1 Family Member – A person to whom the employee is related by blood, legal custody, 
domestic partnership or marriage; a foster child; a child who lives with the employee and 
for whom the employee permanently assumes and discharges parental responsibility; or a 
person with whom the employee shares or has shared, within the last year, a mutual 
residence and with whom the employee maintains a committed relationship. 

4.0 RESPONSIBILITIES 

4.1 Eligible employees shall comply with procedures to schedule leave for PFL. 

4.2 Employees shall monitor their work email for communication regarding their family or 
medical leave requests. 

4.3 Employees shall ensure their use of family or medical leave is accurately recorded in both 
PeopleSoft and TeleStaff. 

4.4 Employees abusing or fraudulently using family or medical leave may be disciplined up 
to and including termination. 

4.5 The FMLA Coordinator is responsible for the general administration of family and 
medical leave eligibility.  

4.6 The FMLA Coordinator shall work with the District Family and Medical Leave 
Coordinator to ensure compliance with District and federal law. 

4.7 When the FMLA Coordinator receives a request for family or medical leave, he or she 
shall make a determination consistent with District law, and inform the employee’s 
supervisor.  

4.8 Supervisors and timekeepers shall ensure the employee’s use of family or medical leave 
is accurately recorded in both PeopleSoft and TeleStaff. 

4.9 If a supervisor believes an employee is abusing the family or medical leave, the 
supervisor shall notify the appropriate Division Commander through their Chain of 
Command.  

4.9.1 Division Commanders shall notify the FMLA Coordinator. 



 
 
 

ATTACHMENT 
 

QUESTION 59(a) 
 

EMERGENCY RESPONSE APPARATUS INVENTORY 



Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
3 2020 CHEVROLET TAHOE DFC-OUC OUC F
4 2020 CHEVROLET TAHOE DFC-EMS OFC F
5 2020 CHEVROLET TAHOE DFC-MSO MSI F
6 2004 FORD CROWN VIC COVID TEST PPDA OFC F
10 2008 FORD CROWN VIC FIRE PREVENTION FPD F
11 2008 FORD CROWN VIC LOANER/CHASE CARFMD R
12 2008 FORD CROWN VIC HS HS F
23 2008 FORD CROWN VIC STREET CALLS OMD F
32 2008 FORD CROWN VIC DGS REP PMD F
33 2008 FORD CROWN VIC FIU FPD F
34 2008 FORD CROWN VIC RMD RMD R
35 2008 FORD CROWN VIC LOANER/CHASE CARFMD R
36 2008 FORD CROWN VIC TA TA F
37 2008 FORD CROWN VIC IAD OIA F
38 2008 FORD CROWN VIC TA TA R
40 2018 CHEVROLET IMPALA FIU FPD F
41 2018 CHEVROLET IMPALA FIU FPD F
42 2018 CHEVROLET IMPALA OFC OFC F
43 2018 CHEVROLET IMPALA OIA OIA F
44 2018 CHEVROLET IMPALA OIA OIA F
45 2018 CHEVROLET IMPALA HS SPEV HS F
46 2018 CHEVROLET IMPALA BFC-RECRUITMENT PSO F
47 2018 CHEVROLET IMPALA CAPT FMD FMD F
48 2018 CHEVROLET IMPALA FPD FPD F
49 2018 CHEVROLET IMPALA DFC-TA TA F
72 2019 CHEVROLET TAHOE EMS-2 OPERATIONS F
73 2019 CHEVROLET TAHOE EMS-3 OPERATIONS F
74 2020 CHEVROLET TAHOE EMS-4 OPERATIONS F
76 2020 CHEVROLET TAHOE EMS-6 OPERATIONS F
101 2019 PIERCE ARROW XT E-27 OPERATIONS F
102 2019 PIERCE ARROW XT E-25 OPERATIONS F
103 2017 SEAGRAVE DB50CS E-21 OPERATIONS F
104 2018 SEAGRAVE DB50CS E-04 OPERATIONS F
105 2018 SEAGRAVE DB50CS E-26 OPERATIONS F
106 2018 SEAGRAVE DB50CS E-06 OPERATIONS F
107 2018 SEAGRAVE DB50CS E-23 OPERATIONS F
108 2018 SEAGRAVE DB50CS E-03 OPERATIONS F
109 2018 SEAGRAVE DB50CS E-09 OPERATIONS F
110 2018 SEAGRAVE DB50CS E-10 OPERATIONS F
111 2018 SEAGRAVE DB50CS E-11 OPERATIONS F
112 2018 SEAGRAVE DB50CS E-17 OPERATIONS F
113 2018 SEAGRAVE DB50CS E-30 OPERATIONS F
114 2018 SEAGRAVE DB50CS E-24 OPERATIONS F
115 2018 SEAGRAVE DB50CS E-15 OPERATIONS F
116 2018 SEAGRAVE DB50CS E-14 OPERATIONS F
117 2018 SEAGRAVE DB50CS E-33 OPERATIONS F
146 2003 PIERCE DASH E-05 OPERATIONS F
147 2003 PIERCE DASH E-29 OPERATIONS F
150 2003 PIERCE DASH E-34 OPERATIONS R
151 2003 PIERCE DASH E-75 OPERATIONS R
156 2005 SEAGRAVE TB40DA E-36 OPERATIONS R
157 2005 SEAGRAVE TB40DA E-83 OPERATIONS R
160 2005 SEAGRAVE TB40DA E-35 OPERATIONS R
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Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
161 2005 SEAGRAVE TB40DA E-85 OPERATIONS R
165 2006 SEAGRAVE TB40DA E-37 OPERATIONS R
167 2006 SEAGRAVE TB40DA E-76 OPERATIONS R
168 2006 SEAGRAVE TB40DA E-72 OPERATIONS R
173 2006 SEAGRAVE TB40DA E-28 OPERATIONS F
174 2008 SEAGRAVE TB40DA E-87 OPERATIONS R
176 2008 SEAGRAVE TB40DA E-71 OPERATIONS R
177 2011 PIERCE ARROW XT E-52 OPERATIONS R
178 2011 PIERCE ARROW XT E-54 OPERATIONS R
179 2011 PIERCE ARROW XT E-51 OPERATIONS R
180 2011 PIERCE ARROW XT E-56 OPERATIONS R
181 2011 PIERCE ARROW XT E-53 OPERATIONS R
182 2011 PIERCE ARROW XT E-55 OPERATIONS R
183 2015 PIERCE ARROW XT E-01 OPERATIONS F
184 2015 PIERCE ARROW XT E-02 OPERATIONS F
185 2015 PIERCE ARROW XT E-61 OPERATIONS R
186 2015 PIERCE ARROW XT E-13 OPERATIONS F
187 2015 PIERCE ARROW XT E-20 OPERATIONS F
188 2015 PIERCE ARROW XT E-22 OPERATIONS F
189 2015 PIERCE ARROW XT E-62 OPERATIONS R
190 2015 PIERCE ARROW XT E-63 OPERATIONS R
191 2015 PIERCE ARROW XT E-31 OPERATIONS F
192 2015 PIERCE ARROW XT E-65 OPERATIONS R
193 2017 PIERCE ARROW XT E-07 OPERATIONS F
194 2019 PIERCE ARROW XT E-08 OPERATIONS F
195 2019 PIERCE ARROW XT E-12 OPERATIONS F
196 2019 PIERCE ARROW XT E-16 OPERATIONS F
197 2019 PIERCE ARROW XT E-18 OPERATIONS F
198 2019 PIERCE ARROW XT E-19 OPERATIONS F
199 2019 PIERCE ARROW XT E-32 OPERATIONS F
200 2008 CHEVROLET K3500 CSU-4 RESERVE OPERATIONS F
201 2008 CHEVROLET K3500 CSU-2 RESERVE OPERATIONS F
202 2008 CHEVROLET K3500 CSU-3 RESERVE OPERATIONS F
203 2008 CHEVROLET K3500 UL & SAW TRUCK FMD F
204 2008 CHEVROLET K3500 CSU-5 RESERVE TA F
205 2008 CHEVROLET K3500 CSU-6 RESERVE OPERATIONS F
206 2019 CHEVROLET SILVERADO CSU-1 OPERATIONS F
207 2019 CHEVROLET SILVERADO CSU-2 OPERATIONS F
208 2019 CHEVROLET SILVERADO CSU-3 OPERATIONS F
209 2019 CHEVROLET SILVERADO CSU-4 OPERATIONS F
210 2019 CHEVROLET SILVERADO CSU-5 OPERATIONS F
211 2019 CHEVROLET SILVERADO CSU-6 OPERATIONS F
212 2000 FORD F450 RS-2 SUPPORT SOD F
213 2000 FORD F450 RS-3 SUPPORT SOD F
214 2000 FORD F450 RS-1 SUPPORT SOD F
215 2002 FORD F550 BRUSH UNIT OPERATIONS F
221 2007 CHEVROLET TAHOE EMS-RESERVE OPERATIONS F
223 2008 THOMAS BUS MEDICAL BUS 1 HS F
224 2007 INTERNATIONAL TRUCK MCSU-1 HS F
225 2007 CHEVROLET TAHOE AFC XO OPERATIONS F
227 2007 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
228 2007 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
229 2007 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
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Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
230 2009 CHEVROLET TAHOE FIRE OPS CTR OPERATIONS R
231 2009 CHEVROLET SUBURBAN BFC-RESERVE HS R
232 2009 CHEVROLET SUBURBAN BFC-RESERVE OPERATIONS R
233 2009 CHEVROLET SUBURBAN BFC-RESERVE OPERATIONS R
234 2010 CHEVROLET SUBURBAN BFC-RESERVE OPERATIONS R
235 2011 CHEVROLET SUBURBAN BFC-RESERVE OPERATIONS R
236 2010 CHEVROLET SUBURBAN BFC-RESERVE OPERATIONS R
238 2009 CHEVROLET SUBURBAN SAFO-RESERVE RMD R
239 2009 CHEVROLET SUBURBAN BFC-RESERVE OPERATIONS R
240 2009 CHEVROLET TAHOE RADIO CACHE OUC F
241 2009 CHEVROLET TAHOE FIRE OPS CTR OPERATIONS R
242 2009 CHEVROLET 2500 HD K9 RES FMD F
243 2009 CHEVROLET 2500 HD K9 RES FMD F
244 2009 CHEVROLET 2500 HD HS K9 HS F
245 2009 CHEVROLET SUBURBAN DFC-O RESERVE FMD R
246 2005 CHEVROLET SUBURBAN FMD LOANER FMD F
247 2010 CHEVROLET TAHOE DFC-FMD FMD F
248 2010 CHEVROLET TAHOE PIO PIO F
249 2010 CHEVROLET TAHOE ORS FPD F
250 2010 CHEVROLET TAHOE DFC HS HS F
251 2010 CHEVROLET TAHOE LOG LOG F
252 2010 CHEVROLET 2500 HD BFC-SO RESERVE SOD R
253 2010 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
254 2010 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
255 2010 CHEVROLET TAHOE EMS-RESERVE OMD R
256 2011 CHEVROLET TAHOE BFC-TA TA F
257 2011 CHEVROLET TAHOE PIO DIRECTOR PIO F
258 2011 CHEVROLET TAHOE DGS REP PMD F
260 2011 CHEVROLET TAHOE BFC-PS PSO F
261 2015 CHEVROLET SILVERADO BFC-RESERVE OPERATIONS R
262 2015 CHEVROLET SILVERADO BFC-RESERVE OPERATIONS R
263 2015 CHEVROLET SILVERADO BFC-RESERVE OPERATIONS R
264 2016 GMC SIERRA BFC-RESERVE OPERATIONS R
265 2018 GMC SIERRA BFC-RESERVE OPERATIONS F
266 2016 GMC SIERRA BFC-RESERVE OPERATIONS R
267 2018 GMC SIERRA BFC-SPOPS OPERATIONS F
268 2018 GMC SIERRA SAFO RMD F
269 2018 GMC SIERRA BFC-1 OPERATIONS F
270 2009 CHEVROLET SUBURBAN K9 RES HS R
271 2015 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
272 2016 CHEVROLET TAHOE CMP OPERATIONS F
273 2015 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
274 2016 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
275 2018 CHEVROLET TAHOE EMS-5 OPERATIONS F
276 2015 CHEVROLET TAHOE EMS-RESERVE OPERATIONS R
277 2018 CHEVROLET TAHOE EMS-7 OPERATIONS F
278 2018 CHEVROLET TAHOE EMS-1 OPERATIONS F
279 2020 GMC SIERRA BFC-EMS OPERATIONS F
280 2016 CHEVROLET TAHOE FIRE CHIEF OFC F
281 2017 CHEVROLET TAHOE AFC-EMS OFC F
282 2017 CHEVROLET TAHOE AFC-O OFC F
283 2017 CHEVROLET TAHOE AFC-PD OFC F
284 2017 CHEVROLET TAHOE DFC-FPD FPD F

District of Columbia Fire and EMS Department
Responses to FY20-FY21 Performance Oversight Questions Page 3 of 7



Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
285 2017 CHEVROLET TAHOE AFC-TS OFC F
286 2019 CHEVROLET TAHOE DFC-PMD PMD F
287 2019 CHEVROLET TAHOE MEDICAL DIRECTOROFC F
288 2019 CHEVROLET TAHOE DFC-HS HS F
289 2019 CHEVROLET TAHOE DFC-SOD SOD F
290 2019 CHEVROLET TAHOE DFC RMD RMD F
291 2020 GMC SIERRA DFC-OPS OPERATIONS F
292 2020 GMC SIERRA BFC-2 OPERATIONS F
293 2020 GMC SIERRA BFC-3 OPERATIONS F
294 2020 GMC SIERRA BFC-4 OPERATIONS F
296 2020 GMC SIERRA BFC-6 OPERATIONS F
299 2015 FORD TAURUS ASST MED DIRECTOROFC F
303 2005 SEAGRAVE TT06DA T-44 OPERATIONS R
304 2006 SEAGRAVE TT06DA T-42 OPERATIONS R
306 2007 SEAGRAVE TT07DA T-46 OPERATIONS R
307 2007 SEAGRAVE TT07DA T-43 OPERATIONS R
308 2009 SEAGRAVE TT06CM T-02 OPERATIONS F
309 2009 SEAGRAVE TT06CM T-08 OPERATIONS F
310 2010 SEAGRAVE TT06CM T-11 OPERATIONS F
311 2010 SEAGRAVE TT06CM T-12 OPERATIONS F
312 2010 SEAGRAVE TT06CM T-10 OPERATIONS F
313 2010 SEAGRAVE TT06CM T-17 OPERATIONS F
314 2013 ALF AERIAL EAGLE T-05 OPERATIONS F
315 2010 SEAGRAVE TDA T-15 OPERATIONS F
316 2014 SPARTAN TDA T-14 OPERATIONS F
317 2014 SPARTAN TDA T-06 OPERATIONS F
318 2014 SPARTAN TDA T-09 OPERATIONS F
319 2014 SPARTAN TDA T-07 OPERATIONS F
320 2014 SPARTAN TDA T-13 OPERATIONS F
321 2018 SEAGRAVE DV0HCS TW-3 OPERATIONS F
322 2020 SEAGRAVE DT06CT T-16 OPERATIONS F
324 2020 SEAGRAVE DT06CT T-04 OPERATIONS F
371 2000 PIERCE\LTI DASH T-48 OPERATIONS R
398 2003 SEAGRAVE TT06DA T-40 OPERATIONS R
399 2003 SEAGRAVE TT06DA T-47 OPERATIONS R
408 2011 CHEVROLET SILVERADO FIU FPD F
409 2011 CHEVROLET SILVERADO FIU FPD F
501 2014 INTERNAT/HORTON 4300 A-40 RESERVE OPERATIONS R
502 2014 INTERNAT/HORTON 4300 A-41 RESERVE OPERATIONS R
503 2014 INTERNAT/HORTON 4300 A-42 RESERVE OPERATIONS R
504 2015 INTERNAT/HORTON 4300 A-87 RESERVE OPERATIONS R
505 2015 INTERNAT/HORTON 4300 M-31  OPERATIONS F
506 2015 INTERNAT/HORTON 4300 M-05 OPERATIONS F
507 2015 INTERNAT/HORTON 4300 A-66 BATTALION RESOPERATIONS R
508 2015 INTERNAT/HORTON 4300 A-48 RESERVE OPERATIONS R
509 2015 INTERNAT/HORTON 4300 A-46 RESERVE OPERATIONS R
510 2015 INTERNAT/HORTON 4300 A-49 RESERVE OPERATIONS R
511 2015 INTERNAT/HORTON 4300 A-80 RESERVE OPERATIONS R
512 2015 INTERNAT/HORTON 4300 A-98 RESERVE OPERATIONS R
513 2015 INTERNAT/HORTON 4300 A-47 RESERVE OPERATIONS R
514 2015 INTERNAT/HORTON 4300 A-30B OPERATIONS F
515 2015 INTERNAT/HORTON 4300 A-08 OPERATIONS F
516 2015 INTERNAT/HORTON 4300 A-20 OPERATIONS F
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Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
517 2015 INTERNAT/HORTON 4300 A-50 RESERVE OPERATIONS R
518 2015 INTERNAT/HORTON 4300 A-44 RESERVE OPERATIONS R
519 2015 INTERNAT/HORTON 4300 A-45 RESERVE OPERATIONS R
520 2016 INTERNAT/HORTON 4300 A19B OPERATIONS F
521 2016 INTERNAT/HORTON 4300 A-58 SPEV OPERATIONS R
522 2016 INTERNAT/HORTON 4300 A-03 OPERATIONS F
523 2016 INTERNAT/HORTON 4300 A-73 SPEV OPERATIONS R
524 2016 INTERNAT/HORTON 4300 A-76 SPEV OPERATIONS R
525 2016 INTERNAT/HORTON 4300 A-15 OPERATIONS F
526 2016 INTERNAT/HORTON 4300 A-68 RESERVE OPERATIONS R
527 2016 INTERNAT/HORTON 4300 A-09 OPERATIONS F
528 2016 INTERNAT/HORTON 4300 M-10 OPERATIONS F
529 2016 INTERNAT/HORTON 4300 A-88 RESERVE OPERATIONS R
530 2016 INTERNAT/HORTON 4300 A-14 OPERATIONS F
531 2016 INTERNAT/HORTON 4300 M-30 OPERATIONS F
532 2016 INTERNAT/HORTON 4300 M-01 OPERATIONS F
533 2016 INTERNAT/HORTON 4300 A-60 RESERVE OPERATIONS R
534 2016 INTERNAT/HORTON 4300 M-19 OPERATIONS F
535 2016 INTERNAT/HORTON 4300 A-22 OPERATIONS F
536 2016 INTERNAT/FRAZER 4300 A-29 OPERATIONS F
537 2016 INTERNAT/FRAZER 4300 A-33 OPERATIONS F
538 2019 FRTLNR/ ROAD RESQ M-24  OPERATIONS F
539 2019 FRTLNR/ ROAD RESQ M-21 OPERATIONS F
540 2019 FRTLNR/ ROAD RESQ M-03 OPERATIONS F
541 2019 FRTLNR/ ROAD RESQ M-25 OPERATIONS F
544 2011 INTERNAT/HORTON 4300 A-51 SPEV OPERATIONS R
547 2011 INTERNAT/HORTON 4300 A-52 SPEV OPERATIONS R
548 2011 INTERNAT/HORTON 4300 A-53 SPEV OPERATIONS R
550 2011 INTERNAT/HORTON 4300 A-34 TA TA R
553 2012 INTERNAT/HORTON 4300 A-55 SPEV OPERATIONS R
554 2012 INTERNAT/HORTON 4300 A-56 SPEV OPERATIONS R
557 2012 INTERNAT/HORTON 4300 A-59 SPEV OPERATIONS R
558 2018 INTERNAT/HORTON 4300 SBA 4X2 A-27 OPERATIONS F
560 2018 INTERNAT/HORTON 4300 SBA 4X2 A-06 OPERATIONS F
563 2012 INTERNAT/HORTON 4300 A-72 SPEV OPERATIONS R
564 2018 INTERNAT/HORTON 4300 SBA 4X2 A-18 OPERATIONS F
566 2014 INTERNAT/HORTON 4300 A-64 BATTALION RESOPERATIONS R
569 2018 INTERNAT/HORTON 4300 SBA 4X2 A-32 OPERATIONS F
570 2018 INTERNAT/HORTON 4300 SBA 4X2 M-07 OPERATIONS F
572 2014 INTERNAT/HORTON 4300 A-78 SPEV OPERATIONS R
573 2014 INTERNAT/HORTON 4300 A-79 SPEV OPERATIONS R
575 2014 INTERNAT/HORTON 4300 A-81 RESERVE OPERATIONS R
578 2014 INTERNAT/HORTON 4300 A-83 RESERVE OPERATIONS R
579 2018 INTERNAT/HORTON 4300 SBA 4X2 A-28 OPERATIONS F
581 2014 INTERNAT/HORTON 4300 A-84 RESERVE OPERATIONS R
582 2014 INTERNAT/HORTON 4300 A-85 RESERVE OPERATIONS R
583 2014 INTERNAT/HORTON 4300 A-86 RESERVE OPERATIONS R
587 2014 INTERNAT/HORTON 4300 A-89 RESERVE OPERATIONS R
588 2014 INTERNAT/HORTON 4300 A-90 RESERVE OPERATIONS R
589 2014 INTERNAT/HORTON 4300 A-91 RESERVE OPERATIONS R
590 2014 INTERNAT/HORTON 4300 A-92 RESERVE OPERATIONS R
591 2014 INTERNAT/HORTON 4300 A-61 BATTALION RESOPERATIONS R
592 2014 INTERNAT/HORTON 4300 A-62 BATTALION RESOPERATIONS R
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Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
593 2014 INTERNAT/HORTON 4300 A-63 BATTALION RESOPERATIONS R
595 2014 INTERNAT/HORTON 4300 A-65 BATTALION RESOPERATIONS R
601 2000 E ONE CYCLONE II SQUAD RESERVE SOD R
602 2003 PIERCE LANCE DFC-O OPERATIONS F
604 2002 E ONE CYCLONE SQUAD RESERVE SOD R
607 2000 E ONE CYCLONE II SQUAD 4 RESERVE SOD R
609 2003 FORD F550 TUNNEL RES SUP UNITSOD F
610 2005 SEAGRAVE TZ40DA HAZ MAT 2 SOD F
611 2014 INTERNAT/HORTON 4300 A-96 RESERVE OPERATIONS R
613 2019 FRTLNR/ ROAD RESQ A-30 OPERATIONS F
614 2019 FRTLNR/ ROAD RESQ M-17 OPERATIONS F
615 2019 FRTLNR/ ROAD RESQ M-33 OPERATIONS F
616 2019 INTERNAT/FRAZER MV A-16 OPERATIONS F
617 2019 INTERNAT/FRAZER MV M-14 OPERATIONS F
618 2019 INTERNAT/FRAZER MV M-02 OPERATIONS F
619 2019 INTERNAT/FRAZER MV A-19 OPERATIONS F
620 2019 INTERNAT/FRAZER MV M-08 OPERATIONS F
621 2019 INTERNAT/FRAZER MV A-13 OPERATIONS F
622 2019 INTERNAT/FRAZER MV A-12 OPERATIONS F
623 2019 INTERNAT/HORTON M-27 OPERATIONS F
624 2019 INTERNAT/HORTON A-01 OPERATIONS F
625 2019 INTERNAT/HORTON A-23 OPERATIONS F
626 2019 INTERNAT/HORTON A-11 OPERATIONS F
627 2019 INTERNAT/HORTON A-04 OPERATIONS F
628 2019 INTERNAT/HORTON A-26 OPERATIONS F
650 2015 CHEVROLET 3500 FB SUPPORT UNIT SOD F
702 2011 OSHKOSH STRIKER FOAM UNIT 2 SOD F
710 2004 BLUEBIRD TC4400A MEDICAL BUS 2 HS F
721 2000 STERLING M6500 CAVE IN UNIT SOD F
722 2013 INTERNATIONAL MF13 TOW TRUCK FMD F
725 2007 PETERBILT 357 WRECKER-1 SOD F
726 2004 BLUEBIRD FE 4800 MEDICAL BUS 3 HS F
727 2005 CHEVROLET C5500 REHAB RMD F
733 1999 FORD F350 TAU-2 SOD F
736 2005 FORD F550 TAU-1 SOD F
737 1999 FORD F800 RESERVE LUMBER SOD R
747 2005 CHEVROLET C5500 CANTEEN RMD F
753 2003 FORD E450 MCSU-2 HS F
754 2003 FORD E450 MCSU-3 HS F
755 2006 FORD E350 MASS DECON 4 HS F
756 2006 FREIGHTLINER M2106 AIR RESERVE OPERATIONS F
757 2019 KME AIR-2 OPERATIONS F
758 2019 KME AIR-1 OPERATIONS F
767 2005 FORD E350 HS VAN HS F
768 2005 FORD E350 MASS DECON 25 HS F
769 2005 FORD E350 MASS DECON 8 HS F
790 2001 FORD EXCURSION RADIO CACHE OUC F
801 1962 DIES SHIP CUSTOM FIRE BOAT-01 SOD F
802 2017 Willard Marine CUSTOM FIRE BOAT-02 SOD F
803 2015 METALCRAFT CUSTOM FIRE BOAT-03 SOD F
804 2020 ZODIAK/MILPRO FIRE BOAT-04 SOD F
822 2008 SEAGRAVE TW 00DA RS-2 SOD F
823 2011 PIERCE ARROW XT RS-1 SOD F
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Response to Question 59(a)

Asset Number YEAR MAKE MODEL ASSIGNED DIVISION
FRONTLINE/R

ESERVE
825 2011 PIERCE ARROW XT RS-3 SOD F
830 2011 INTERNATIONAL INTEGRATED RE TA TA F
832 2013 FREIGHTLINER M2112 TRV SOD F
835 2009 CHEVROLET SUBURBAN HS K9 RESERVE HS R
836 2018 PIERCE ARROW XT HAZMAT 1 SOD F
837 2018 PIERCE ARROW XT HAZ MAT SUPPORT SOD F
885 2013 SRMN 500 FIRE BOAT 5 SOD F
886 2013 SRMN 500 FIRE BOAT 6 SOD F
895 2016 EZ LOAD EZWB 14-18 2100 FIRE BOAT 5 TRAILERSOD F
896 2016 EZ LOAD EZWB 14-18 2100 FIRE BOAT 6 TRAILERSOD F
81301 2013 KAWASAKI MULE MULE 1 HS F
81302 2013 KAWASAKI MULE MULE 2 HS F
81303 2013 KAWASAKI MULE MULE 3 HS F
81304 2013 KAWASAKI MULE MULE 4 HS F
81305 2013 JOHN DEERE GATOR GATOR 3 HS F
81501 2015 KAWASAKI MULE MULE 5 HS F
81502 2015 KAWASAKI MULE MULE 6 HS F
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Response to Q
uestion 60

ASSET
RQ

 SU
BM

ISSIO
N

 
DATE

RQ
 N

um
ber

PO
 ISSU

SAN
CE 

DATE
PO

 N
um

ber
Contract cost

FY m
oney

FY
Assignm

ent
Delivered

Date delivered
Date in service

RQ
 to delivery

RQ
 subm

ission to 
delivery in days

Specialty Pierce Haz M
at

9/14/2016
RQ

936379 
1/27/2017

PO
558215

$1,235,219
FY17 Squad

17
HM

-1
YES

2/28/2019
2 years 5 m

onths 15 days
897

Engine Pierce
8/26/2016

RQ
934763 

2/24/2017
PO

559395 
$838,469

FY16 Engines
17

E-25
YES

1/5/2019
2 years 4 m

onths 11 days
862

Specialty Pierce Haz M
at Support

2/13/2017
RQ

950504 
3/23/2017

PO
560577 

$966,361
FY17 Squad

17
HM

-1
YES

9/18/2018
1 year 7 m

onths 4 days
582

Truck Seagrave Tow
er

2/13/2017
RQ

950495 
4/19/2017

PO
561742 

$1,799,167
FY17 Truck

17
TW

-3
YES

12/31/2018
1 year 10 m

onths 16 days
686

Com
m

and Chevrolet Tahoe
4/10/2017

RQ
954238 

4/26/2017
PO

562070 
$52,289

FY17 Buggy
17

AFC
YES

11/30/2017
0 years 7 m

onths 21 days
234

Com
m

and Chevrolet Tahoe
4/10/2017

RQ
954238 

4/26/2017
PO

562070 
$56,220

FY17 Buggy
17

AFC
YES

11/30/2017
0 years 7 m

onths 21 days
234

Com
m

and Chevrolet Tahoe
4/10/2017

RQ
954238 

4/26/2017
PO

562070 
$51,890

FY17 Buggy
17

AFC
YES

11/30/2017
0 years 7 m

onths 21 days
234

Com
m

and Chevrolet Tahoe
4/10/2017

RQ
954238 

4/26/2017
PO

562070 
$51,890

FY17 Buggy
17

DFC
YES

11/30/2017
0 years 7 m

onths 21 days
234

Com
m

and Chevrolet Tahoe
4/10/2017

RQ
954238 

4/26/2017
PO

562070 
$56,220

FY17 Buggy
17

AFC
YES

11/30/2017
0 years 7 m

onths 21 days
234

Engine Pierce refurb
5/26/2017

RQ
957309-V2 

6/22/2017
PO

564632 
$578,771

FY17 Engines
17

E-34
YES

4/6/2018
0 years 10 m

onths 10 days
315

Specialty KM
E Air U

nit 1
6/6/2017

RQ
957959 

9/13/2017
PO

569009 
$899,634

FY17 Squad
17

AIR 1
YES

4/10/2020
2 years 10 m

onths 4 days
1039

Am
bulance Road Rescue 

6/6/2017
RQ

957956 
10/23/2017

PO
572547

$348,900
FY17 AM

BU
17

YES
5/31/2019

1 year 11 m
onths 24 days

724
Am

bulance Road Rescue 
6/6/2017

RQ
957956 

10/23/2017
PO

572547
$348,900

FY17 AM
BU

17
YES

5/31/2019
1 year 11 m

onths 24 days
724

Am
bulance Road Rescue 

6/6/2017
RQ

957956 
10/23/2017

PO
572547

$348,900
FY17 AM

BU
17

YES
5/31/2019

1 year 11 m
onths 24 days

724
Am

bulance Road Rescue 
6/6/2017

RQ
957956 

10/23/2017
PO

572547
$348,900

FY17 AM
BU

17
YES

5/31/2019
1 year 11 m

onths 24 days
724

Am
bulance Road Rescue 

6/6/2017
RQ

957956 
10/23/2017

PO
572547

$348,900
FY17 AM

BU
17

YES
5/31/2019

1 year 11 m
onths 24 days

724
Am

bulance Road Rescue 
6/6/2017

RQ
957956 

10/23/2017
PO

572547
$348,900

FY17 AM
BU

17
YES

5/31/2019
1 year 11 m

onths 24 days
724

Am
bulance Road Rescue 

6/6/2017
RQ

957956 
10/23/2017

PO
572547

$348,900
FY17 AM

BU
17

YES
5/31/2019

1 year 11 m
onths 24 days

724
Com

m
and GM

C BFC buggy
8/25/2017

RQ
964478 

12/6/2017
PO

576242 
$141,000

FY17 Buggy
17

BFC-5
YES

10/10/2018
1 year 1 m

onth 14 days
411

Com
m

and GM
C BFC Buggy

8/25/2017
RQ

964478 
12/6/2017

PO
576242 

$141,000
FY17 Buggy

17
BFC-SAFO

YES
10/10/2018

1 year 1 m
onth 14 days

411
Com

m
and GM

C BFC Buggy
8/25/2017

RQ
964478 

12/6/2017
PO

576242 
$141,000

FY17 Buggy
17

BFC-SO
YES

10/10/2018
1 year 1 m

onth 14 days
411

Com
m

and GM
C BFC Buggy

8/25/2017
RQ

964478 
12/6/2017

PO
576242 

$141,000
FY17 Buggy

17
DFC-O

YES
10/10/2018

1 year 1 m
onth 14 days

411
Am

bulance Horton
1/30/2017

RQ
949434

5/8/2018
PO

583435 
$376,221

FY17 Am
bu

17
A27

YES
8/27/2018

1 year 6 m
onths 27 days

574
Am

bulance Horton
1/30/2017

RQ
949434

5/8/2018
PO

583435 
$376,221

FY17 Am
bu

17
M

7
YES

8/27/2018
1 year 6 m

onths 27 days
574

Am
bulance Horton

1/30/2017
RQ

949434
5/8/2018

PO
583435 

$376,221
FY17 Am

bu
17

A32
YES

8/27/2018
1 year 6 m

onths 27 days
574

Am
bulance Horton

1/30/2017
RQ

949434
5/8/2018

PO
583435 

$376,221
FY17 Am

bu
17

A28
YES

8/27/2018
1 year 6 m

onths 27 days
574

Am
bulance Horton

1/30/2017
RQ

949434
5/8/2018

PO
583435 

$376,221
FY17 Am

bu
17

A6
YES

8/27/2018
1 year 6 m

onths 27 days
574

Am
bulance Horton

1/30/2017
RQ

949434
5/8/2018

PO
583435 

$376,221
FY17 Am

bu
17

A18
YES

9/12/2018
1 year 7 m

onths 12 days
590

Engine Seagrave
9/26/2017

RQ
968756 

10/17/2017
PO

572117 
$819,960

FY18 Engines
18

E-24
YES

8/17/2018
0 years 10 m

onths 20 days
325

Engine Seagrave
9/26/2017

RQ
968756 

10/17/2017
PO

572117 
$819,960

FY18 Engines
18

E-26
YES

8/17/2018
0 years 10 m

onths 20 days
325

Engine Seagrave
9/26/2017

RQ
968756 

10/17/2017
PO

572117 
$819,960

FY18 Engines
18

E-30
YES

8/17/2018
0 years 10 m

onths 20 days
325

Specialty KM
E Air U

nit 2
10/5/2017

RQ
970755 

11/20/2017
PO

575141 
$899,634

FY18 Squad
18

AIR 2
YES

4/10/2020
2 years 6 m

onths 6 days
918

Com
m

and Chevrolet EM
S Buggy

8/25/2017
RQ

964479
12/7/2017

PO
576334 

$113,333
FY18 Buggy

18
EM

S-5
YES

6/26/2018
0 years 9 m

onths 31 days
305

Com
m

and Chevrolet EM
S Buggy

8/25/2017
RQ

964479
12/7/2017

PO
576334 

$113,333
FY18 Buggy

18
EM

S-7
YES

6/26/2018
0 years 9 m

onths 31 days
305

Com
m

and Chevrolet EM
S Buggy

8/25/2017
RQ

964479
12/7/2017

PO
576334 

$113,333
FY18 Buggy

18
BFC-EM

S
YES

6/26/2018
0 years 9 m

onths 31 days
305

Support Chevrolet Im
pala

11/2/2017
RQ

974314
2/23/2018

PO
580167 

$55,000
FY18 Buggy

18
FIU

YES
7/3/2018

0 years 7 m
onths 30 days

243
Support Chevrolet Im

pala
11/2/2017

RQ
974314

2/23/2018
PO

580167 
$55,000

FY18 Buggy
18

FIU
YES

7/3/2018
0 years 7 m

onths 30 days
243

Support Chevrolet Im
pala

11/2/2017
RQ

974314
2/23/2018

PO
580167 

$55,000
FY18 Buggy

18
O

FC
YES

7/3/2018
0 years 7 m

onths 30 days
243

Support Chevrolet Im
pala

11/2/2017
RQ

974314
2/23/2018

PO
580167 

$55,000
FY18 Buggy

18
IAD

YES
7/3/2018

0 years 7 m
onths 30 days

243
Support Chevrolet Im

pala
11/2/2017

RQ
974314

2/23/2018
PO

580167 
$55,000

FY18 Buggy
18

IAD
YES

7/3/2018
0 years 7 m

onths 30 days
243

Support Chevrolet Im
pala

11/2/2017
RQ

974314
2/23/2018

PO
580167 

$55,000
FY18 Buggy

18
TA

YES
7/3/2018

0 years 7 m
onths 30 days

243
Support Chevrolet Im

pala
11/2/2017

RQ
974314

2/23/2018
PO

580167 
$55,000

FY18 Buggy
18

FPD
YES

7/3/2018
0 years 7 m

onths 30 days
243

Support Chevrolet Im
pala

11/2/2017
RQ

974314
2/23/2018

PO
580167 

$55,000
FY18 Buggy

18
LO

GS
YES

7/3/2018
0 years 7 m

onths 30 days
243

Support Chevrolet Im
pala

11/2/2017
RQ

974314
2/23/2018

PO
580167 

$55,000
FY18 Buggy

18
HSSO

YES
7/3/2018

0 years 7 m
onths 30 days

243
Support Chevrolet Im

pala
11/2/2017

RQ
974314

2/23/2018
PO

580167 
$55,000

FY18 Buggy
18

PSO
YES

7/3/2018
0 years 7 m

onths 30 days
243

Truck Seagrave
10/31/2017

RQ
974038

5/22/2018
PO

583990 
$1,349,644

FY18 Truck
18

T16
YES

6/1/2020
9/21/2020

2 years 7 m
onths 1 day

944
Truck Seagrave

10/31/2017
RQ

974038
5/22/2018

PO
583990 

$1,349,644
FY18 Truck

18
T4

YES
11/23/2020

11/26/2020
3 years 0 m

onths 23 days
1119

Truck Seagrave
10/31/2017

RQ
974038

5/22/2018
PO

583990 
$1,349,644

FY18 Truck
18

YES
2/26/2021

3 years 3 m
onths 28 days

1214
Am

bulance Frazer  
10/11/2018

RQ
974312

6/20/2018
PO

585354 
$360,000

FY18 AM
BU

18
M

14
YES

3/1/2019
0 years 4 m

onths 20 days
141

Am
bulance Frazer  

10/11/2018
RQ

974312
6/20/2018

PO
585354 

$360,000
FY18 AM

BU
18

M
2

YES
3/1/2019

0 years 4 m
onths 20 days

141
Am

bulance Frazer  
10/11/2018

RQ
974312

6/20/2018
PO

585354 
$360,000

FY18 AM
BU

18
YES

3/1/2019
0 years 4 m

onths 20 days
141

Am
bulance Frazer  

10/11/2018
RQ

974312
6/20/2018

PO
585354 

$360,000
FY18 AM

BU
18

YES
3/1/2019

0 years 4 m
onths 20 days

141
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Response to Q
uestion 60

ASSET
RQ

 SU
BM

ISSIO
N

 
DATE

RQ
 N

um
ber

PO
 ISSU

SAN
CE 

DATE
PO

 N
um

ber
Contract cost

FY m
oney

FY
Assignm

ent
Delivered

Date delivered
Date in service

RQ
 to delivery

RQ
 subm

ission to 
delivery in days

Am
bulance Frazer  

10/11/2018
RQ

974312
6/20/2018

PO
585354 

$360,000
FY18 AM

BU
18

YES
5/1/2019

0 years 6 m
onths 20 days

202
Am

bulance Frazer  
10/11/2018

RQ
974312

6/20/2018
PO

585354 
$360,000

FY18 AM
BU

18
YES

5/1/2019
0 years 6 m

onths 20 days
202

Am
bulance Frazer  

10/11/2018
RQ

974312
6/20/2018

PO
585354 

$360,000
FY18 AM

BU
18

YES
5/1/2019

0 years 6 m
onths 20 days

202
Engine Seagrave

10/10/2018
RQ

985309
4/5/2018

PO
591892

$841,859
FY18 Engines

18
E33

YES
12/15/2018

0 years 2 m
onths 6 days

66
Engine Seagrave

10/10/2018
RQ

985309
4/5/2018

PO
591892

$841,859
FY18 Engines

18
E14

YES
12/15/2018

0 years 2 m
onths 6 days

66
Engine Seagrave

10/10/2018
RQ

985309
4/5/2018

PO
591892

$841,859
FY18 Engines

18
E15

YES
12/15/2018

0 years 2 m
onths 6 days

66
Am

bulance Horton
10/31/2017

RQ
974026

10/11/2018
PO

591966
$376,221

FY18 AM
BU

18
YES

9/18/2019
1 year 10 m

onths 17 days
687

Am
bulance Horton

10/31/2017
RQ

974026
10/11/2018

PO
591966

$376,221
FY18 AM

BU
18

YES
9/18/2019

1 year 10 m
onths 17 days

687
Am

bulance Horton
10/31/2017

RQ
974026

10/11/2018
PO

591966
$376,221

FY18 AM
BU

18
YES

9/18/2019
1 year 10 m

onths 17 days
687

Am
bulance Horton

10/31/2017
RQ

974026
10/11/2018

PO
591966

$376,221
FY18 AM

BU
18

YES
9/18/2019

1 year 10 m
onths 17 days

687
Am

bulance Horton
10/31/2017

RQ
974026

10/11/2018
PO

591966
$376,221

FY18 AM
BU

18
YES

9/18/2019
1 year 10 m

onths 17 days
687

Am
bulance Horton

10/31/2017
RQ

974026
10/11/2018

PO
591966

$376,221
FY18 AM

BU
18

YES
9/18/2019

1 year 10 m
onths 17 days

687
Support CSU

11/21/2018
RK108167

12/27/2018
PO

597901
$115,000

FY19 SPECIALTY
19

B1
YES

4/3/2020
5/1/2020

1 year 4 m
onths 13 days

499
Support CSU

11/21/2018
RK108167

12/27/2018
PO

597901
$115,000

FY19 SPECIALTY
19

B2
YES

4/3/2020
5/1/2020

1 year 4 m
onths 13 days

499
Support CSU

11/21/2018
RK108167

12/27/2018
PO

597901
$115,000

FY19 SPECIALTY
19

B3
YES

4/3/2020
5/1/2020

1 year 4 m
onths 13 days

499
Support CSU

11/21/2018
RK108167

12/27/2018
PO

597901
$115,000

FY19 SPECIALTY
19

B4
YES

4/3/2020
5/1/2020

1 year 4 m
onths 13 days

499
Support CSU

11/21/2018
RK108167

12/27/2018
PO

597901
$115,000

FY19 SPECIALTY
19

B5
YES

4/3/2020
5/1/2020

1 year 4 m
onths 13 days

499
Support CSU

11/21/2018
RK108167

12/27/2018
PO

597901
$115,000

FY19 SPECIALTY
19

B6
YES

4/3/2020
5/1/2020

1 year 4 m
onths 13 days

499
Com

m
and Chevrolet Tahoe

11/20/2018
RK108012

1/2/2019
PO

598087
$60,531

FY19 CO
M

M
AN

D
19

AFC-S
YES

1/27/2020
4/1/2020

1 year 2 m
onths 8 days

433
Com

m
and Chevrolet Tahoe

11/20/2018
RK108012

1/2/2019
PO

598087
$60,531

FY19 CO
M

M
AN

D
19

M
ED IR

YES
1/27/2020

4/1/2020
1 year 2 m

onths 8 days
433

Com
m

and Chevrolet Tahoe
11/20/2018

RK108012
1/2/2019

PO
598087

$60,531
FY19 CO

M
M

AN
D

19
DFC FPD

YES
1/27/2020

4/1/2020
1 year 2 m

onths 8 days
433

Com
m

and Chevrolet Tahoe
11/20/2018

RK108012
1/2/2019

PO
598087

$60,531
FY19 CO

M
M

AN
D

19
DFC HS

YES
1/27/2020

4/1/2020
1 year 2 m

onths 8 days
433

Com
m

and Chevrolet Tahoe
11/20/2018

RK108012
1/2/2019

PO
598087

$60,531
FY19 CO

M
M

AN
D

19
DFC RM

D
YES

1/27/2020
4/1/2020

1 year 2 m
onths 8 days

433
Am

bulance Horton
10/10/2018

RK103560
11/18/2019

PO
616542

$461,650
FY19 AM

BU
LAN

CE
19

N
O

Am
bulance Horton

10/10/2018
RK103560

11/18/2019
PO

616542
$461,650

FY19 AM
BU

LAN
CE

19
N

O
Am

bulance Horton
10/10/2018

RK103560
11/18/2019

PO
616542

$461,650
FY19 AM

BU
LAN

CE
19

N
O

Am
bulance Horton

10/10/2018
RK103560

11/18/2019
PO

616542
$461,650

FY19 AM
BU

LAN
CE

19
N

O
Am

bulance Horton
10/10/2018

RK103560
11/18/2019

PO
616542

$461,650
FY19 AM

BU
LAN

CE
19

N
O

Am
bulance Horton

10/10/2018
RK103560

11/18/2019
PO

616542
$461,650

FY19 AM
BU

LAN
CE

19
N

O
Rescue Squad Ferrara

11/8/2018
RK107019

7/8/2019
PO

606239
1,330,000

FY19 SQ
U

AD
19

N
O

Rescue Squad Ferrara
11/8/2018

RK107019
7/8/2019

PO
606239

1,330,000
FY19 SQ

U
AD

19
N

O
Am

bulance Horton 
10/10/2018

RK103560
11/18/2019

PO
616542

$461,650
FY19 AM

BU
LAN

CE
19

N
O

Am
bulance Road Rescue 

11/26/2018
RK108284

4/8/2019
PO

602322 + PO
602321

$396,387
FY19 AM

BU
LAN

CE
19

N
O

Am
bulance Road Rescue 

11/26/2018
RK108284

4/8/2019
PO

602322 + PO
602321

$396,387
FY19 AM

BU
LAN

CE
19

N
O

Am
bulance Road Rescue 

11/26/2018
RK108284

4/8/2019
PO

602322 + PO
602321

$396,387
FY19 AM

BU
LAN

CE
19

N
O

Engine Seagrave
10/12/2018

RK103558
7/10/2019

PO
606356

$840,359
FY19 EN

GIN
E

19
N

O
Engine Seagrave

10/12/2018
RK103558

7/10/2019
PO

606356
$840,359

FY19 EN
GIN

E
19

N
O

Engine Seagrave
10/12/2018

RK103558
7/10/2019

PO
606356

$840,359
FY19 EN

GIN
E

19
N

O
Engine Seagrave

10/12/2018
RK103558

7/10/2019
PO

606356
$840,359

FY19 EN
GIN

E
19

N
O

Engine Seagrave
10/12/2018

RK103558
7/10/2019

PO
606356

$840,359
FY19 EN

GIN
E

19
N

O
Engine Seagrave

10/12/2018
RK103558

7/10/2019
PO

606356
$840,359

FY19 EN
GIN

E
19

N
O

Truck Seagrave
10/30/2018

RK105881
6/25/2019

PO
605583

$1,445,346
FY19 TRU

CK
19

N
O

Truck Seagrave
10/30/2018

RK105881
6/25/2019

PO
605583

$1,445,346
FY19 TRU

CK
19

N
O

Truck Seagrave
10/30/2018

RK105881
6/25/2019

PO
605583

$1,445,346
FY19 TRU

CK
19

N
O

Truck Seagrave
10/30/2018

RK105881
6/25/2019

PO
605583

$1,445,346
FY19 TRU

CK
19

N
O

Com
m

and Chevrolet EM
S Buggy

10/30/2018
RK108199

5/3/2019
PO

603512
$140,781

FY19 Com
m

and
19

EM
S2

YES
9/1/2019

9/30/2019
0 years 10 m

onths 1 day
306

Com
m

and Chevrolet EM
S Buggy

10/30/2018
RK108199

5/3/2019
PO

603512
$140,781

FY19 Com
m

and
19

EM
S3

YES
9/1/2019

9/30/2019
0 years 10 m

onths 1 day
306

Com
m

and GM
C BFC Buggy

10/30/2018
RK108199

5/3/2019
PO

603512
$154,365

FY19 Com
m

and
19

DFC O
PS

YES
6/24/2020

7/24/2020
1 year 7 m

onths 25 days
603

Com
m

and GM
C BFC Buggy

10/30/2018
RK108199

5/3/2019
PO

603512
$154,365

FY19 Com
m

and
19

BFC EM
S

YES
6/24/2020

7/24/2020
1 year 7 m

onths 25 days
603

Com
m

and GM
C BFC Buggy

10/30/2018
RK108199

5/3/2019
PO

603512
$154,365

FY19 Com
m

and
19

BFC 2
YES

6/24/2020
7/24/2020

1 year 7 m
onths 25 days

603
Com

m
and GM

C BFC Buggy
10/30/2018

RK108199
5/3/2019

PO
603512

$154,365
FY19 Com

m
and

19
BFC 3

YES
6/24/2020

7/24/2020
1 year 7 m

onths 25 days
603

Specialty Fire Boat
3/14/2019

RK116428
7/30/2019

PO
607386

$152,750
FY19 SPECIALTY

19
FIRE BO

AT 4
YES

6/26/2020
7/24/2020

1 year 3 m
onths 14 days

470
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Response to Q
uestion 60

ASSET
RQ

 SU
BM

ISSIO
N

 
DATE

RQ
 N

um
ber

PO
 ISSU

SAN
CE 

DATE
PO

 N
um

ber
Contract cost

FY m
oney

FY
Assignm

ent
Delivered

Date delivered
Date in service

RQ
 to delivery

RQ
 subm

ission to 
delivery in days

Rescue Squad Ferrara
10/17/2019

RK130975
10/24/2019

PO
614743

$1,396,000
FY20 SQ

U
AD

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Am

bulance Horton
12/16/2019

RK143479
$401,310

FY20 AM
BU

LAN
CE

20
N

O
Engine Seagrave

12/16/2019
RK143502

7/8/2020
PO

626351
$912,460

FY20 EN
GIN

E
20

N
O

Engine Seagrave
12/16/2019

RK143502
7/8/2020

PO
626351

$912,460
FY20 EN

GIN
E

20
N

O
Engine Seagrave

12/16/2019
RK143502

7/8/2020
PO

626351
$912,460

FY20 EN
GIN

E
20

N
O

Engine Seagrave
12/16/2019

RK143502
7/8/2020

PO
626351

$912,460
FY20 EN

GIN
E

20
N

O
Engine Seagrave

12/16/2019
RK143502

7/8/2020
PO

626351
$912,460

FY20 EN
GIN

E
20

N
O

Engine Seagrave
12/16/2019

RK143502
7/8/2020

PO
626351

$912,460
FY20 EN

GIN
E

20
N

O
Truck Seagrave

12/16/2019
RK143510

10/21/2020
PO

633309
$1,627,623

FY20 TRU
CK

20
N

O
Truck Seagrave

12/16/2019
RK143510

10/21/2020
PO

633309
$1,627,623

FY20 TRU
CK

20
N

O
Truck Seagrave

12/16/2019
RK143510

10/21/2020
PO

633309
$1,627,623

FY20 TRU
CK

20
N

O
Truck Seagrave

12/16/2019
RK143510

10/21/2020
PO

633309
$1,627,623

FY20 TRU
CK

20
N

O
Truck Seagrave

12/16/2019
RK143510

10/21/2020
PO

633309
$1,627,623

FY20 TRU
CK

20
N

O
Foam

 U
nit E-O

ne
12/30/2019

RK144314
1/4/2021

PO
638076

$1,152,928
FY20 FO

AM
 U

N
IT

20
FO

AM
 U

N
IT 1

N
O

Com
m

and Chevrolet Tahoe
2/18/2020

RK147873
3/2/2020

PO
622087

$64,070
FY20 CO

M
M

AN
D

20
TS

YES
9/1/2020

10/1/2020
0 years 6 m

onths 14 days
196

Com
m

and Chevrolet Tahoe
2/18/2020

RK147873
3/2/2020

PO
622087

$64,070
FY20 CO

M
M

AN
D

20
PSO

YES
9/1/2020

10/1/2020
0 years 6 m

onths 14 days
196

Com
m

and Chevrolet Tahoe
2/18/2020

RK147873
3/2/2020

PO
622087

$64,070
FY20 CO

M
M

AN
D

20
FACALITIES

YES
9/1/2020

10/1/2020
0 years 6 m

onths 14 days
196

Com
m

and Chevrolet Tahoe 
2/20/2020

RK148197
3/5/2020

PO
622286

$73,955
FY20 CO

M
M

AN
D

20
EM

S
YES

1/15/2021
2/1/2021

0 years 10 m
onths 25 days

330
Com

m
and Chevrolet pick up

2/24/2020
RK148357

4/2/2020
PO

623712
$60,694

FY20 CO
M

M
AN

D
20

FLEET
N

O
Com

m
and Chevrolet EM

S Tahoe
3/16/2020

RK149952
4/15/2020

PO
623911

$131,352
FY20 CO

M
M

AN
D

20
EM

S 4
YES

8/15/2020
9/15/2020

0 years 4 m
onths 31 days

152
Com

m
and Chevrolet EM

S Tahoe
3/16/2020

RK149952
4/15/2020

PO
623911

$131,352
FY20 CO

M
M

AN
D

20
EM

S 6
YES

8/15/2020
9/15/2020

0 years 4 m
onths 31 days

152
Com

m
and GM

C BFC Buggy
3/16/2020

RK149951
4/15/2020

PO
623910

$173,670
FY20 CO

M
M

AN
D

20
BFC 4

YES
8/15/2020

9/15/2020
0 years 4 m

onths 31 days
152

Com
m

and GM
C BFC Buggy

3/16/2020
RK149951

4/15/2020
PO

623910
$173,670

FY20 CO
M

M
AN

D
20

BFC 6
YES

8/15/2020
9/15/2020

0 years 4 m
onths 31 days

152
Specialty Inflatable boats IN

M
AR

6/15/2020
RK154497

9/22/2020
PO

629969
$98,093

FY20 SPECIALTY
20

SPO
PS

YES
1/5/2021

2/5/2021
0 years 6 m

onths 22 days
204

Specialty Inflatable boats Zodiac
7/23/2020

RK157109
10/21/2020

PO
633328

$34,000
FY20 SPECIALTY

20
SPO

PS
YES

10/30/2020
11/30/2020

0 years 3 m
onths 8 days

99
Engine Seagrave

10/15/2020
RK173647

1/19/2021
PO

638641
$967,398

FY21 EN
GIN

E
21

N
O

Engine Seagrave
10/15/2020

RK173647
1/19/2021

PO
638641

$967,398
FY21 EN

GIN
E

21
N

O
Engine Seagrave

10/15/2020
RK173647

1/19/2021
PO

638641
$967,398

FY21 EN
GIN

E
21

N
O

Engine Seagrave
10/15/2020

RK173647
1/19/2021

PO
638641

$967,398
FY21 EN

GIN
E

21
N

O
Engine Seagrave

10/15/2020
RK173647

1/19/2021
PO

638641
$967,398

FY21 EN
GIN

E
21

N
O

Support Rescue Squad
10/15/2020

RK162329
$450,178

FY21 O
THER

21
RS1

N
O

Support Rescue Squad
10/15/2020

RK162329
$450,178

FY21 O
THER

21
RS2

N
O

Support Rescue Squad
10/15/2020

RK162329
$450,178

FY21 O
THER

21
RS3

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O

Am
bulance Horton

11/16/2020
RK169849

$415,356
FY21 AM

BU
LAN

CE
21

N
O
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EXECUTIVE SUMMARY 
This section summarizes the approach, findings, and recommendations of the study. 

Background and Scope 

BDA Global was engaged by the D.C. Fire and Emergency Medical Services Department 
(FEMS) to assess the operations of the Apparatus Division (AD) as a follow-on to BDA Global’s 
2013 review and fleet audit. The objective of this study was to analyze the current operations of 
the AD in order to understand what has been accomplished since the 2013 report and what needs 
to be addressed in the future optimize the operations of the DC fleet. BDA Global’s scope of 
work included the following: 

x Benchmark the performance of the FEMS AD against four comparable cities. 

x Analyze of the implementation of recommendations from the 2013 report. 

x Perform a fleet condition analysis using a random sampling approach. 

x Update the fleet replacement schedule. 

x Analyze the pros and cons of outsourcing fleet maintenance. 

x Analyze AD operations and noted improvements since the 2013 report. 
 

Methodology 

BDA Global applied the following approach to complete each of the required tasks:  

x Identified and vetted four comparable jurisdictions to the District of Columbia and 
performed a benchmarking analysis. 

x Performed a detailed review of the findings and recommendations from the 2013 report 
and assessed current status and progress made to date. 

x Assessed the condition of the apparatus using a randomized sampling methodology. 

x Reviewed the current FEMS replacement schedule and made recommendations, as 
appropriate. 

x Analyzed the pros and cons to fleet maintenance outsourcing through a review of best 
practice and third party-provided solutions. 

x Analyzed AD shop operations including physical infrastructure, FMIS usage, and 
personnel requirements. 
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Findings and Recommendations 

The table below lists the 13 recommendations resulting from the analysis performed across the 
six areas of study.  Please find detailed analysis of each in the body of the report in the 
referenced section. 

Recommendation Reference 

1. Continue Addressing In-Process Recommendations from 2013 Section 3.1.1 

2. Strive for 100% Preventative Maintenance Completion Section 4.3.4 

3. Take Steps to Improve Truck Company Condition Section 4.3.5 

4. Apply the Replacement Schedule from the 2013 Report Section 5.2.1 

5. Issue a Request for Information to Assess Outsourcing Viability Section 6.5.1 

6. Consider a Short-term Initial Contract as a Test Section 6.5.2 

7. Construct a New Shop Facility Section 7.2.1 

8. Optimize Use of FASTER Section 7.3.1 

9. Improve AD Staff Accountability Section 7.3.2 

10. Implement FASTER CSM Section 7.3.3 

11. Repeal the Statutory Requirement for EVT Certification Section 7.4.2 

12. Reinforce the Full Roles of Foremen and the General Foreman Section 7.5.1 

13. Undertake a “360-degree” Feedback Assessment for Foremen Section 7.6.1 
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SECTION 1.0   INTRODUCTION 
This section provides outlines the background, scope, and methodology employed for this review. 

1.1 Background 
The mission of the D.C. Fire and Emergency Medical Services Department (FEMS) is to 
preserve life and promote health and safety through excellent prehospital treatment and 
transportation, fire prevention, fire suppression and rescue activities, and homeland security 
awareness. Maintaining adequate numbers of correctly functioning fire suppression, emergency 
medical, hazardous materials, heavy rescue, administrative, and other specialized vehicles is vital 
to ensuring FEMS’s ability to achieve its critical mission throughout the District of Columbia. 

In 2013, FEMS retained BDA Global, LLC to assess its Apparatus Division (AD) and inventory 
the FEMS fleet. The objective of the review was to provide FEMS with an analysis and 
recommendations to improve fleet preparedness and internal business processes, practices, and 
systems, and to provide a detailed up-to-date inventory in order to become more effective in 
supporting FEMS operations. 

In late-summer 2019, the Department engaged BDA Global to study the current operations of the 
AD in order to understand what has been accomplished and what needs to be addressed in the 
future to realize, as fully as possible, the vision of the 2013 report. This report summarizes the 
findings of this follow-up assessment. 
 

1.2 Project Goals 
In commissioning this report, FEMS sought to have BDA Global assess its progress to date on 
responding to the recommendations contained in the 2013 study, provide some insight into 
current fleet management practices in the fire service, analyze the operational and financial 
benefits of contracting for fleet maintenance services, and conduct an assessment of the current 
condition of the FEMS fleet. 
 

1.3 Project Scope 
The scope of the review included three main areas of focus: 

x Benchmarking the performance of the FEMS fleet repair and maintenance with four 
comparable cities to determine best practices that might be deployed by DC FEMS and 
other general opportunities for improvement. 
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x Analysis of the implementation of recommendations from the 2013 report, An Audit and 
Assessment of the DC Fire and Emergency Medical Services Department’s Fleet 
Inventory and Fleet Maintenance Operations to Further Improve Fleet Management. 

x Performing a fleet condition analysis using a random sampling approach. 

x Updates to the fleet replacement schedule found in BDA Global’s 2013 report. 

x Analyzing the pros and cons of outsourcing fleet maintenance versus keeping that service 
in-house. 

x Analysis of AD operations examining the physical infrastructure of the shop, FMIS 
usage, personnel requirements, and noting improvements since the 2013 report. 

This project revisited the original 2013 report on the FEMS AD but was not intended to replicate 
that analysis. Instead, this study was a “progress report” on and an update of the 2013 study.  
 

1.4 Methodology 
As background to the study, the BDA Global team met with FEMS officials, including the Chief 
of the Department. These meetings were used to discuss progress made since the 2013 report was 
issued and to provide a baseline for the current analysis.  Table 1.0, below, outlines the BDA 
Global methodology for each of the six key tasks performed: 

Table 1.0 Methodology 

Task Approach 

1. Benchmark the performance of the FEMS 
fleet repair and maintenance 

Identified and vetted four comparable 
jurisdictions to the District of Columbia in 
terms of size and structure, conducted 
interviews with key stakeholders, identified 
best practices where available, made 
comparisons to the FEMS AD environment, 
as appropriate. (See Section 2.0) 
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Task Approach 

2. Analyze the implementation of 
recommendations from the 2013 report 

Met with key stakeholders and performed a 
detailed, line-by-line review of each finding 
and recommendation from the 2013 report 
and assessed current status and progress made 
to date. In addition, provided a “stoplight” 
analysis of the progress made to date by 
FEMS on the 129 recommendations 
contained in the report. (See Section 3.0) 

3. Perform a fleet condition analysis BDA Global stratified apparatus by type, 
including, ambulances, engines, trucks, and 
squads; developed a sampling plan consisting 
of a randomized 20% of major apparatus; 
reviewed that sample as to its condition, and 
provided a score for each piece of equipment. 
BDA Global personnel conducted in-person 
assessments of 36 pieces of apparatus in the 
FEMS fleet by visiting fire stations, the shop, 
and other locations.* (See Section 4.0) 

4. Update the fleet replacement schedule BDA Global reviewed current FEMS 
replacement schedule and assessed it against 
NFPA standards related to apparatus 
replacement.  As a result, BDA Global made 
recommendations regarding the replacement 
schedule as appropriate.  (See Section 5.0) 
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Task Approach 

5. Analyze the pros and cons of fleet 
maintenance outsourcing 

BDA Global used a three-pronged approach 
to analyze the pros and cons of fleet 
maintenance outsourcing. First, we 
considered data provided by FEMS and 
industry best practices as appropriate for the 
District; second, we interviewed four 
emergency service agencies for comparative 
purposes; and third, BDA Global contacted 
the three main nationwide vendors of fleet 
management services to assess their offerings. 
(See Section 6.0) 

6. Analyze AD operations BDA Global conducted interviews with key 
FEMS leaders (especially within the AD), 
shop mechanics, foremen, ticket-writers, the 
NAPA parts contractors, and others to assess 
operations. Further, examined the physical 
infrastructure of the shop, FMIS usage, 
personnel requirements, noted improvements 
since the 2013 report, and made 
recommendations for further improvement, as 
appropriate. (See Section 7.0) 

*Light-duty vehicles and specialized apparatus were excluded from the fleet condition sample per agreement with 
FEMS management because these vehicles are comparatively inexpensive and easy to replace. Furthermore, there 
were too few specialized vehicles of each type from which to derive a representative sample. 
 

1.5 Assumptions 
BDA Global utilized inventory reports provided by FEMS and relied on the accuracy and 
completeness of these reports, generated by the AD, for its analysis.  

The study also assumed that the overall call volume of the Department would not change 
significantly in terms of the rate of growth, the nature of the incidents, or the geographic 
distribution of the calls.  

BDA Global also assumed that the road surface and daily traffic conditions encountered by 
FEMS vehicles and operators would not change significantly. 
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SECTION 2.0   COMPARATIVE ANALYSIS 
This section provides a comparison of apparatus maintenance functions against four benchmarked jurisdictions. 

To put the AD and its operations in perspective, it is helpful to compare FEMS with other 
organizations serving jurisdictions that share similar characteristics. To this end, the study team 
benchmarked the settings and structure of the fleet maintenance programs of the fire departments 
of four comparison cities: Baltimore, MD; Philadelphia, PA; Portland, OR; and Seattle, WA. 
 

2.1 Comparison Methodology 
The cities in this benchmarking analysis were selected because they are highly urbanized and 
roughly equivalent to the District’s population, area, and density.1 The set of cities analyzed 
differs slightly from that used in the earlier study due in part to changes in population since 2013 
and the level of cooperation and access afforded by the subject cities.2 

Comparative data were obtained from websites and through interviews with the jurisdictions’ fire 
departments using a prepared questionnaire specifically developed for this study. The questions 
asked were directly related to the practices, policies, and daily operational functions of their 
respective apparatus divisions. 

The analysis compared select attributes including numbers of stations and types of apparatus 
(including emergency medical services [EMS] transport units), per capita cost of fleet 
maintenance, demand for service, staffing, and requirements for mechanics to have Emergency 
Vehicle Technician (EVT) or Automotive Service Excellence (ASE) certifications. Each 
analytical dimension is illustrated in a table that includes the comparison data points as well as 
the average for the five jurisdictions. 
 

2.2 Basic Comparative Data 
The tables on the following pages depict basic comparative data from the four benchmarked 
jurisdictions and the District of Columbia. 

 
1 Inter-jurisdictional comparisons can be imperfect because no two places are exactly alike in terms of geographic 
size and features, population dynamics, governmental organization, fire department services provided, etc. The cities 
selected represent suitably close matches when all factors are considered. 
2 Although the City of Philadelphia cooperated with the benchmarking request by providing an initial interview, for 
internal reasons that were not explained to the study team, the City was unable to provide additional interviews or 
data. Accordingly, the information on Philadelphia’s apparatus operations is somewhat limited. It is included here in 
order to provide as complete a picture as possible. 
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Table 2.0 Population, Area Served, and Stations 

Jurisdiction Population 
(2018 est.) 

Area 
Served 

(Sq. Mi.) 

Number 
of 

Stations 

Density 
(Pop./Sq. Mi.) 

Population/ 
Station 

Sq. Mi./ 
Station 

Baltimore, MD 602,961 92 37 6,554 16,296 2.5 

Philadelphia, PA 1,584,138 134 63 11,822 25,145 2.1 
Portland, OR 653,115 133 31 4,911 21,068 4.3 
Seattle, WA 744,955 84 34 8,869 21,910 2.5 

Average 857,523 101 40 8,734 21,016 2.6 

Washington, DC 702,445 61 34 11,515 20,660 1.8 

 

Table 3.0 Major Apparatus Count 

Jurisdiction Population 
(2018 est.) Engines Trucks Squads EMS Transport 

Units 

Baltimore, MD 602,961 32 17 3 37 
Philadelphia, PA 1,584,138 54 27 3 55 

Portland, OR 653,115 28 10 4 0 
Seattle, WA 744,955 32 11 4 14 

Average 857,523 36 16 3 29 

Washington, DC 702,445 33 16 3 393 

 

Table 4.0 Apparatus Ratios 

Jurisdiction Population 
(2018 est.) 

Engines/ 
Truck 

Engines/ 
Squad 

Engines/ 
10,000 Pop. 

EMS units/ 
10,000 Pop. 

Baltimore, MD 602,961 1.9 10.6 0.32 0.61 

Philadelphia, PA 1,584,138 2.0 18.0 0.54 0.35 
Portland, OR 653,115 2.8 7.1 0.28 0.00 

Seattle, WA 744,955 2.9 8.0 0.32 0.19 

Average 857,523 2.3 10.9 0.36 0.31 

Washington, DC 702,445 2.1 11.0 0.33 0.39 

 
3 Does not include basic life support units contracted through American Medical Response. 
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Table 5.0 EMS and Shop Data 

Jurisdiction Population 
(2018 est.) 

Non-EMS 
Calls EMS Calls Mechanics 

Employed 

Annual 
Budget 
(in $M) 

Shop Size 
(in Sq. Ft.) 

Baltimore, MD 602,961 33,385 103,139 12 7.0 unavailable  
Philadelphia, PA 1,584,138 48,797 271,450 21 30.24 12,000 

Portland, OR 653,115 25,480 61,686 8  5.5  5,100  
Seattle, WA 744,955 18,116 76,664 13 7.8 15,248 

Average 857,523 31,333 137,189 14 7.05 12,337 

Washington, DC 702,445 30,889 173,005 16 7.6 17,000 

 

Table 6.0 Total Departmental Operating Cost 

Jurisdiction Population 
(2018 est.) 

Total Operating 
Budget 

Per Capita 
Cost 

Baltimore, MD 602,961 $234,898,876  $390  

Philadelphia, PA 1,584,138 $277,613,180  $175  
Portland, OR 653,115 $134,214,515  $207  

Seattle, WA 744,955 $219,514,500  $295  

Average 857,523 $224,771,988  $286  

Washington, DC 702,445 $256,618,868  $365  

 

Table 7.0 Nature of Fleet Outsourcing 
 Baltimore Philadelphia Portland Seattle 

Contracts for apparatus 
maintenance (including from 
other government agencies) 

Yes Yes Rarely Yes 

Outside contractors perform 
maintenance in government-
owned facilities/property 

No No No No 

Types of apparatus outsourced 

Engines, Trucks, 
Ambulances, 
Light Trucks, 
Command/ 
Passenger 

Engines, Trucks, 
Ambulances, 
Light Trucks, 
Command/ 
Passenger  

Engines and 
Trucks 

Engines, Trucks, 
Ambulances, 
Light Trucks, 
Command/ 
Passenger 

 
4 This budget figure covers all City of Philadelphia vehicles, including the PFD. A budget figure for the PFD 
component alone is unavailable. 
5 The average budget including the City of Philadelphia is $11.6 million; however, this number is misleading 
because the $30.2 million budget shown is for all fleet operations (see Footnote 4). The average of $7.0 million 
excludes Philadelphia and is a better reference point. 
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Table 8.0 EVT and ASE Certification Requirements 

Jurisdiction EVT ASE 

Baltimore, MD No No 
Philadelphia, PA No No 

Portland, OR Encouraged No 
Seattle, WA Yes No 
Washington, DC Yes No 

 

2.3 Operational Profiles of Comparison Jurisdictions 
All four benchmarked jurisdictions seek to follow industry best practices and standards for 
apparatus procurement and maintenance as embodied in National Fire Protection Association 
(NFPA) Standards 1911, Standard for the Inspection, Maintenance, Testing, and Retirement of 
In-Service Emergency Vehicles; 1901, Standard for Automotive Fire Apparatus; and 1912, 
Standard for Fire Apparatus Refurbishing. Each jurisdiction, however, has a somewhat different 
structure and means of delivering fleet services. The following sections describe the apparatus 
operations of the four comparison jurisdictions. 

2.3.1 Baltimore, Maryland 

The Baltimore Fire Department (BFD) has a fire apparatus officer (FAO) who is the equivalent 
of a lieutenant and works in conjunction with and as a liaison to the city’s Department of General 
Services (DGS) Fleet Division. The FAO works a 40-hour workweek and no longer works as a 
firefighter. The FAO acts as a supervisor and manages one BFD mechanic, who performs minor 
repairs and preventative maintenance (PM) on brakes, radiator fluids, transmission fluids, 
coolant, etc. The FAO and mechanic also perform minor wiring functions and install thermal 
imaging cameras, warning lights, and tools. They perform minor/smaller repairs and PM on 
ambulances as well. The DGS does all other major repairs, including transmission work, major 
engine repairs, and hydraulics. The DGS rarely outsources work. The FAO uses FASTERWEB 
in conjunction with the DGS, which considers the system reliable but also hard, tedious, and 
time-consuming (at times) for mechanics to use. 

The Fleet Division is spread out throughout the main DGS shop. The DGS has four substations 
for BFD medic units. Additionally, the main shop has four work areas for EMS units, eight bays 
for large apparatus, and a very large and adequate working floor that includes in-ground lifts as 
well as portable lifts. The DGS bills the BFD as a customer for repairs. DGS is fully staffed by 
civilian municipal employees. There are no EVT or ASE requirements for staff mechanics. 

2.3.2 Philadelphia, Pennsylvania 

The Philadelphia Fire Department (PFD) has an apparatus officer (AO) who acts as an 
administrative liaison to the city’s Office of Fleet Management (OFM), a sovereign entity that 
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has responsibility for fleet operations of all city agencies. The OFM owns the vehicles used by 
the fire department, which essentially “borrows” the vehicles from the OFM. The OFM has a 
division that is dedicated to and works solely on PFD vehicles. An OFM supervisor oversees the 
mechanics that work in that section. The AO does not have any direct authority over the OFM’s 
processes or personnel. OFM staff are not required to have EVT or ASE certifications. 

The AO is responsible for specifications development, purchasing, station assignment, and minor 
maintenance of over 400+ vehicles. OFM regularly sends the AO a list of vehicles that are due 
for PM, which the AO ensures is performed. All major maintenance and repairs (including those 
that are not viable on the street or in the station) are performed by OFM.  

2.3.3 Portland, Oregon 

The Portland Fire & Rescue Bureau (PFR) Fleet Division is overseen by a Supervisor Vehicle II 
(SV II) civilian employee who answers to the PFR Deputy Chief of Logistics. The Fleet Division 
maintains and services all PFR rolling stock, tools, hose, breathing apparatus, extrication 
equipment, foam, etc. The Fleet Division foreman inspects all mechanics work and does hands-
on work on floor as well. 

The Fleet Division uses an in-house records management system (which is not as sophisticated 
as FASTER) to track apparatus maintenance and work orders. This system relies on hard copies 
for open tickets, labor hours, etc. Administrative/support staff are shared with PFR’s Logistics 
Division and are not directly assigned to the Fleet Division. 

EVT certification is not required of PFR mechanics, but it is highly encouraged. A pay incentive 
is attached to having an EVT certification; most mechanics take advantage of this opportunity to 
earn higher pay. The Fleet Division hires trainers to conduct professional development training 
because it feels that in-service training is essential because of the technological innovations and 
complex systems on modern fire apparatus. 

The current shop was built in the 1980s and is reportedly inadequate for the current Fleet 
Division’s needs. Some new apparatus won’t fit inside the shop and it does not accommodate 
tilting cabs. The facility is overcrowded, has outdated lifts and two separated warehouses, and 
lacks a tool room and working pits. Although the PFR desires to expand the shop, the FY 20-21 
Requested Budget does not contain capital improvement funds for this purpose – most likely due 
to an overall lack of funding with which to build a facilities replacement and repair reserve fund.  

PFR does not have a dedicated parts supply staff member; the parts inventory is maintained by 
the mechanics. Currently, vendors stock routine parts (e.g., oil filters, oil) and mechanics order 
specialty parts from vendors directly. All invoices are processed by the SV II, who cross-checks 
the invoices against the parts delivery. The inventory “system” is memory-based, not 
computerized. The city auditor has recommended implementing a more formal system. PFR 
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would like to put an automated inventory control system in place, but such a system will be 
costly and will require a full-time employee to maintain. 

The Fleet Division does not like to outsource repairs because it feels that the PFR loses quality 
control with outsourcing. The Fleet Division only outsources when it is short-staffed, and the 
division is selective about what it allows outsourcing vendors to do (e.g., vendors never work on 
brake systems). Furthermore, the PFR only uses factory-approved vendors for major repairs. The 
PFR does not consider outsourcing as cost-saving alternative. 

2.3.4 Seattle, Washington 

The City of Seattle’s Fleet Division is the organization responsible for maintaining a total of 
about 6,000 vehicles citywide – of which 250 are assigned to the Seattle Fire Department (SFD). 
The Fleet Division operates a separate facility that services only SFD vehicles. There are 13 
employees in the Fleet Division’s SFD shop: 10 mechanics, a senior mechanic, and a warehouse 
staff member are overseen by an Operations Supervisor who writes work orders and performs 
quality assurance. The SFD employs a civilian fleet manager, but that individual coordinates 
with the Fleet Division on behalf of the SFD and does not manage the Fleet Division staff.  

The SFD leases its vehicles from the City’s Fleet Division. Previously, the SFD owned all fire 
department vehicles and its Apparatus Division performed the maintenance on those vehicles. 
Under the current model, the Fleet Division owns all new apparatus, which it leases back to the 
fire department. The SFD pays approximately $7.8M to the Fleet Division each year, which 
covers all payments, fuel, tires, parts, repairs, maintenance, etc. 

Under a newly ratified labor contract, all Fleet Division mechanics working on SFD apparatus 
(including senior and supervisory personnel) will be required to obtain EVT certification within 
two years. They will receive a pay incentive of an additional $1.07 per hour once the EVT 
certification is obtained. 

SFD uses FleetAnywhere (from a company called AccessWork) as its fleet management 
information system. FleetAnywhere does payroll, clocks jobs/tickets in and out, and has a Pass 
Code that tracks mechanic hours. A team of people manages the system and works with the 
vendor; when it is working properly it is a great system for the FD and SFD. Two City-employed 
management system analysts work with and administer FleetAnywhere. 

Generally speaking, the SFD does not outsource repairs/maintenance; however, when the Fleet 
Division shop is sufficiently backlogged with work, it will contract work out to U.S. Fire 
Equipment LLC, in Tacoma Washington. This only happens from time to time when staffing 
levels are low at the Fleet Division’s SFD shop or other circumstances warrant it. 

Of special note: The SFD exclusively uses biodiesel, a plant-based fuel from renewable sources. 
Although it is more expensive than standard diesel fuel, biodiesel is consistently reliable and has 
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proven to be 70 percent cleaner than fossil fuels, virtually eliminating the need for regeneration 
servicing in diesel particulate filter systems. 

2.3.5 Key Observations 
1. All of the core practices used by all of the comparison jurisdictions including the FEMS 

AD are governed by NFPA standards 1901, 1911, and 1912. These standards are adhered 
to in different ways, employing different strategies for fleet maintenance outcomes 
depending upon the jurisdiction.   

2. Three out of four of the benchmark jurisdictions employ some form of a liaison position 
between the fire department and the frontline apparatus division repairs and maintenance. 

3. EVT training as a condition of employment is only required by one of the benchmarked 
jurisdictions and by FEMS. 

4. All but one of the benchmarked jurisdictions use some form of an automated fleet 
management information system to track mechanic productivity.  

5. Outsourcing of fleet repairs is not a top priority nor consistently practiced by any of the 
benchmarked jurisdictions. 
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SECTION 3.0   ANALYSIS OF THE IMPLEMENTATION 
OF RECOMMENDATIONS FROM THE 2013 REPORT  
This section provides a snapshot update on the progress of implementation of the recommendations from the 2013 report. 

3.1 Status of 2013 Recommendations – “Stoplight” Chart 
The following stoplight chart shows the implementation status of each recommendation from the 
2013 report. Page number (in the second column) refers to the page in the 2013 report where the 
recommendation appears. The following legend explains the status icons (in the fourth column): 

Completed In progress Delayed Not Being Done 

Table 9.0 Implementation Status of 2013 Recommendations 
No. Page Recommendation Status Notes 

1 13 Establish system support requirements and 
options and determine the best method by 
which FEMS can achieve proper network and 
FMIS support; secure an SLA for support, if 
applicable. 

 

 

2 13 Perform system maintenance to identify active 
and obsolete user accounts, negotiating proper 
system charge levels based on active user 
accounts; 

 

 

3 13 Identify best practice information 
management, management reporting and 
performance indicators.  

 

4 13 Analyze the processes and procedures required 
to provide the data needed to generate the 
intended result.  

 

5 13 Take steps to provide remedial data 
normalization for existing inconsistencies, 
institute policies, procedures and user training 
to implement any changes needed to safeguard 
proper data management procedures. 

 

 

6 13 Provide fleet management and fleet 
management information system (FMIS) 
training matching business processes to FMIS.  

FY 19 training funds were 
used for EVT training. In 
FY 20, funds will be used for 
EVT and FASTER training. 

7 13 Establish a fleet IT analyst position or identify a 
FEMS IT resource capable of providing fleet 
analytics and reporting assistance.  

 

8 21 Reconcile the physical inventory with the assets 
listed in FASTER.  

 



 
 

 
www.BDAGlobal.com  17 February 2020 
 

No. Page Recommendation Status Notes 
9 21 Utilize FMIS to track attributes, assignments 

and locations of all vehicles enabling all fleet 
users to monitor real-time details and statuses.  

Domiciled locations are 
approximately 90 percent 
accurate. 

10 21 Review all codification and applicable asset 
descriptors, groupings and distribution to 
ensure optimal system configuration to support 
asset management, reporting and analysis. 

 

 

11 21 Record manufacturers and extended vehicle 
and component warranties, and enable 
automated warranty tracking to interactively 
notify the service writer, crew leader, or 
mechanic when a warranted system is about to 
be repaired. 

 

AD management knows the 
warranty status; relationship 
of repair codes to warranties 
is not 100 percent; some 
minor warranty work is not 
done because units return to 
service more quickly if the 
Shop performs it. 

12 21 Use the FASTER graphics module to store 
pictures, diagrams, invoices, purchase 
documents, etc. for use in supporting vehicle 
asset records, vehicle condition, specialty 
equipment placement and/or accident related 
damage records. 

 

 

13 21 Employ a more consistent and detailed vehicle 
classification system to allow comparison and 
analysis of like grouping regardless of make and 
model of vehicle. 

 

 

14 36 Reevaluate and redevelop current business 
processes that are outdated and ineffective by 
leveraging industry best practices while 
maximizing the use of available fleet 
management information technology. 

 

 

15 36 Map individual organizational work processes 
to include the use of a fully capable FMIS to 
manage the individual work procedures.  

 

16 36 Correct repair deferral and closing function to 
avoid unintended deletion of open repairs from 
the work order during the closing process and 
to enable deferred repair tracking. 

 

 

17 36 Modify the existing database trigger to restrict 
the inclusion of the walk-around inspection to 
only the maintenance shops that require that 
entry. 
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18 36 Redesign and restructure coded data elements 

used for assigned repairs and resulting labor 
transactions on work orders to ensure enough 
detail is available for follow up review and 
historical analysis without being burdensome 
on users. 

 

This is a moving target, as 
repair codes are updated 
continually. 

19 36 Analyze the benefit of reporting measurement 
of downtime/availability versus simple 
measurement and reporting of true time a 
work order is classified as “active,” to 
determine whether there are specific 
advantages of either reporting system that may 
lend to more accurate analysis. 

 

 

20 36 Utilize FASTER Service Center to better report 
vehicle deficiencies to the AD and to provide 
departments with visibility of work history and 
current work order activity. 

 

This is tied to the FASTER 
CSM implementation. 

21 36 Revise repair coding to support the activities of 
the maintenance and repair organization and 
the level of detail required for effective 
management reporting. 

 

When the FASTER Customer 
Service Module (CSM) is 
implemented, reporting 
detail will improve. 

22 36 Utilize a different repair reason for road service 
(i.e., scheduled repair) versus road calls (i.e., 
breakdown) provided by mobile services to 
more effectively measure KPIs for work 
performed by mobile service mechanics. 

 

 

23 37 Designate a separate work order shop and 
storeroom identifier for mobile service vehicles 
to ensure efficient monitoring of the operations 
of each of the mobile service vehicles and to 
facilitate direct comparison with in-house 
facilities. 

 

 

24 37 Utilize the bar code functionality in FASTER to 
issue parts to work orders.  

Moot due to NAPA contract. 

25 37 Develop and conduct fleet management 
training in conjunction with FMIS training to 
promote staff buy-in to ensure improved 
information management, including reporting, 
data capturing and monitoring, and analysis. 

 

FY 19 training funds were 
used for EVT training. In 
FY 20, funds will be used for 
EVT and FASTER training. 

26 59 System upgrades required by DPW and the 
timing for needed fleet management and FMIS 
training should be considered when 
determining the most appropriate FMIS path 
for FEMS. 

 

Once DPW implements the 
FASTER upgrades for which 
FEMS has been advocating, 
FEMS will get greater usage 
from the system. 
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27 59 Determine whether to procure a new system or 

to retool the existing operational processes and 
procedures currently in place using the FASTER 
system. 

 

 

28 59 Better utilize functions offered by the FASTER 
system, as described within specific 
recommendations in Sections 3.2.5 and 3.3.6.  

 

29 59 Systematically work to address constraints 
found within FASTER as currently deployed.  

 

30 59 Address the core deficiency issues shown as 
“N” or “P” in Table 17.  

Will be addressed once the 
FASTER upgrade is complete. 

31 59 FEMS must consider initial cost, ongoing cost, 
ability to meet requirements, ease of 
acquisition, and training and support, when 
considering COTS applications 

 

 

32 59 Ensure successful implementation by 
developing a comprehensive tailored 
implementation plan and extensive services 
and training. 

 

 

33 59 Apply new system with attention to 
configuration and process engineering that will 
provide a solid baseline for a successful 
transition and enable effective and efficient 
data collection, analysis, and reporting 
technologies. 

 

 

34 59 Select and implement technology solutions to 
fill existing procedural gaps integrating these 
tools with the FMIS to provide a single 
reporting and management platform. 

 

Will be addressed once the 
FASTER upgrade is complete. 

35 74 All apparatus should receive regularly 
scheduled PM on time and without fail.  

This has been improving. In 
FY 19, 718 PMs were done. 

36 74 The apparatus replacement plan should be 
funded and adhered to without fail.  

This is budget dependent. 

37 74 Get rid of current Ford ambulances in order to 
free up Shop labor.  Where the patient 
compartments (i.e., “ambulance boxes”) are 
still in good condition, they should be 
refurbished and remounted on new chassis in 
order to lower costs. 
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38 76 Complete and accurate vehicle cost data should 

be gathered and examined at least annually for 
each apparatus class including engines, ladder 
trucks/towers, heavy duty rescue, ambulances, 
and refurbished ambulances in order to 
develop and analyze a dataset to track vehicle 
depreciation versus operation and 
maintenance costs each year. 

 

 

39 85 Configure reserve apparatus fleet by reserve 
and ready reserve fleets. A reserve fleet of 
approximately 50% of the ready reserve fleet 
size is recommended because of the heavy 
usage and frequent failures of frontline 
vehicles. 

 

FEMS expects to accomplish 
this goal this year. 

40 85 Ready Reserve vehicles should be fully stocked, 
in top condition, with lowest mileage coming 
off of frontline duty.  

FEMS expects to accomplish 
this goal this year. 

41 85 Reserve ambulance fleet should include a 
Special Events Unit, which should be 
maintained as ready-to-roll units.  

 

42 85 Engine fleet should include a Water Supply 
Unit, specifically designed to handle water 
supply issues at major fire incidents.  

 

43 85 Finalize and adhere to an apparatus 
replacement schedule (see Section 4.4.2 of the 
2013 report) to ensure a continual flow of units 
through frontline, ready reserve, and reserve 
status. 

 

 

44 85 Work to educate the D.C. Council and the 
Office of the Chief Financial Officer about the 
need to adhere to a strict procurement 
schedule so that short-term cost savings are 
not obtained at the expense of long-term 
problems in the fleet. 

 

 

45 91 New apparatus should be budgeted for and 
procured on a consistent, on-going basis.  
Replacement of apparatus should not be 
deferred because of the strain that such actions 
place on the fleet. 

 

 

46 91 Apparatus that is unexpectedly lost in a 
catastrophic event (e.g., crash or fire) should be 
replaced on an expedited basis.  The reserve 
fleet should be used as little as possible to 
backfill apparatus lost in these circumstances. 
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47 91 Apparatus should not be rotated from high-

volume to low-volume stations. 

 

AD doesn’t agree with this 
recommendation. 6 engines 
and 1 ladder have been 
refurbished entirely. The 
apparatus replacement plan 
should make up for this. 

48 91 Adhere to the replacement schedule outlined 
in Section 4.4.2 (of the 2013 report). 

 

FEMS has proposed a 
replacement plan that is 
designed to get the 
Department in compliance 
with the recommended 
schedule by FY 26. 

49 103 FEMS should hire a professional, civilian Fleet 
Director with relevant qualifications to head 
the AD.  

 

50 103 The Fleet Director should report directly to the 
Fire Chief, not the Assistant Chief of 
Administrative Services.  This direct reporting 
line will be particularly important in ensuring 
the AD’s transition to becoming a more 
efficient organization. 

 

It is the Department’s 
preference to have the Fleet 
Director report to the 
Assistant Chief of Services. 

51 103 The AD should be restructured, as described in 
Section 5.2.1.4 (of the 2013 report).  New 
position descriptions should be developed to 
support realigned and newly created positions. 

 

The DC Human Resources 
Department is updating all 
position descriptions. 

52 106 Mechanics must accurately log the time they 
spend on each repair. This may require 
additional training on the proper use of the 
FASTER system to log repairs at the time they 
are performed. 

 

FASTER time logging 
compliance is not where the 
AD would like it to be. 

53 106 Hire four additional mechanics to fill the 
immediate gap in Shop’s ability to meet the 
demand for service.  As improvements are 
made to the FEMS fleet and the AD operations, 
the number of mechanics should be allowed to 
float down to 14 through natural attrition. 

 

There are currently six 
mechanic positions open. 
These positions are the 
lowest grade level 
mechanics. 

54 107 Management-based performance metrics 
should be established for Shop personnel. Such 
metrics would provide a framework for 
developing performance goals and for 
measuring personnel performance. 

 

 

55 107 AD managers should be using FASTER on a daily 
basis to monitor the productivity and 
performance of the Shop.  
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56 107 Managers must hold mechanics accountable 

for the timeliness and quality of their work. In 
addition to developing and deploying 
performance metrics, it is important that 
standard operating procedures for continuous 
monitoring and feedback are developed. 

 

This is an on-going effort. 

57 107 Training on proper use of FASTER to track time 
must be delivered.  

This is an on-going effort. 

58 107 QC checks should be performed on all work at 
the time of completion.  Work that fails to 
meet quality expectations should be corrected.  

This is an on-going effort. 

59 109 Terminate night and weekend shifts, and 
reassign the workers on the night shift to the 
day and evening shifts.  

Although the night shift has 
been eliminated, the AD is 
considering having the Shop 
open 6 days a week. 

60 109 Assign one foreman on each shift to lead repair 
operations and the second foreman to lead PM.  

There is no foreman for PM 
at present. 

61 112 FEMS should undertake a feasibility study of 
the use of a contracted fleet management 
system similar to the one in use in MPD.  

Part of this study. 

62 112 If the decision is made not to contract out all 
Shop services, then FEMS should explore other 
opportunities to contract out for services, 
including for light- and medium-duty vehicles, 
towing, and parts supply. 

 

98 percent of light-duty 
vehicles are sent out for PM. 
FEMS no longer performs 
towing (it is contracted out). 

63 114 The AD should establish as a minimum 
standard of employment for all current and 
future mechanics to obtain ASE and EVT 
certification. An additional requirement should 
be established that all subsequent promotions 
of personnel to the foreman level must have, or 
obtain within a prescribed timeframe, both the 
ASE Master Technician and Master EVT 
certifications. 

 

FEMS does not anticipate 
ever being able to make EVT 
a hiring criterion (because of 
the difficulties of hiring 
mechanics even without 
EVT) but having EVT is 
presently a requirement for 
maintaining employment. 

64 114 The AD should immediately update its records 
on each mechanic and foreman with respect to 
training obtained, current certifications 
possessed, and any needed professional 
development/continuing education. 

 

 

65 114 The AD should use the Target Safety application 
to track the training and certifications of Shop 
personnel.  Additionally, the AD should explore 
how Target Safety may be used to deliver 
relevant continuing education programs to its 
Shop personnel. 
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66 114 Professional Development Plans for all Shop 

employees should discuss professional 
standards for productivity and include means 
for AD personnel to improve their knowledge, 
skills, and abilities. 

 

Training is being 
implemented, but it is not 
yet part of the Professional 
Development Plans. 

67 114 The AD should create incentives (e.g., tuition 
reimbursement and pay adjustments) for fleet 
supervisors and managers to secure 
certifications from ASE, EVT, American Public 
Works Association, Association of Equipment 
Management Professionals, NAFA Fleet 
Management Association, or other suitable 
industry associations. 

 

 

68 115 The AD should budget for a minimum of 40 
hours of technical training per employee 
annually. 

 

Employees now have 
approximately 25-30 hours 
of training annually; in FY 21, 
AD training will be a line-
item in the FEMS budget. 

69 115 The AD should explore the availability of local 
and in-house training opportunities.  

AD intends to accomplish 
this in FY 20; not yet started. 

70 115 The AD should establish an updated and 
comprehensive training program on the 
importance of FASTER, its use, why information 
should be captured, what data should be 
tracked, and why data are essential to the 
success of the AD. 

 

This should be accomplished 
in FY 20. 

71 116 FEMS should improve the working conditions at 
the Shop, by making a concerted effort to 
improve environmental conditions and by 
taking steps to ensure that all employees are 
aware of and embrace the FEMS mission, 
vision, goals and objectives.  This could be 
achieved through targeted training and team 
building activities. 

 

AD leadership is in the 
process of complying with 
the recommendations of a 
study by the D.C. Office of 
Risk Management 
performed 2 years ago. 

72 116 AD leadership should take steps to ensure that 
the organization takes a mission driven 
approach to running its operations.  This is 
particularly important as it relates to line level 
operations and would be a key consideration 
when developing and codifying standard 
operating procedures. 

 

This is an on-going effort. 
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73 119 FEMS should promulgate and closely enforce a 

policy on Shop safety.  This policy should 
comport with industry standard practices, 
applicable portions of NFPA 1500 (Standard on 
Fire Department Occupational Safety and 
Health Program), and applicable OSHA 
regulations. 

 

This is an on-going effort. 

74 119 FEMS should ensure that all Shop personnel are 
issued a complete set of appropriate personal 
protective equipment and that a sufficient 
quantity of replacement equipment and 
disposable items are maintained continuously 
on hand to ensure that all Shop personnel and 
visitors are adequately protected at all times 
when on the Shop floor. 

 

 

75 120 Shop personnel should receive regular safety 
training and updates in accordance with OSHA 
guidelines and commonly accepted industry 
practices.  This includes any specialized training 
required to operate lifts, cutting or welding 
equipment, tow trucks/wreckers, or any other 
vehicles and/or equipment Shop personnel 
may be called upon to operate. 

 

The Department provides 
“as-needed” training. 

76 120 No one should be permitted to work alone in 
the Shop at any time.  

 

77 121 FEMS should implement formal EVOC training 
for anyone who will operate any emergency 
apparatus. 

 

FEMS is developing an NFPA-
compliant emergency 
vehicle operation course, 
and everyone will have to go 
through it. 

78 121 FEMS should implement a formal technician 
training program for all technicians.  This 
training should include the vehicle inspection 
and deficiency reporting process, as well as 
how the apparatus should be maintained in the 
station and operated on the road.  

A formal technician selection 
process is in place (through 
the collective bargaining 
agreement). AD leadership 
would like to require NFPA 
courses to become a 
technician on apparatus and 
require EVT-Operator for 
promotion to technician. 
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79 121 FEMS should consider authorizing in-station 

personnel to effect simple repairs such as 
changing burned-out light bulbs in simple 
applications found on apparatus. This should 
not involve the repair of the fixtures 
themselves, nor include the repair or tampering 
with any wires connected with those 
appliances, but minor maintenance tasks only. 

 

 

80 123 Implementation of a comprehensive PM 
program in accordance with NFPA 1915 must 
be made a top priority.  This point cannot be 
overstressed.  

AD only has PM-As set up in 
FASTER, but it will be setting 
up PM (B) and PM (C). All 
ambulances are set up for 
PM (A, B, and C). 

81 123 FEMS policy should ensure that apparatus is 
taken to the Shop for PM when it is scheduled, 
without fail.  

Presently at 700+ PMs per 
year. The goal is 1,300 PMs 
per year. 

82 130 PM triggers should be expressed for each class 
of apparatus (and, in some cases, each vehicle 
model) and should reflect mileage, engine 
hours, age of the apparatus, etc., not just the 
number of days since the last PM. 

 

At present, PM triggers are 
expressed in months. 

83 130 The AD should issue and strictly enforce a 
policy on timekeeping.  FASTER should be 
configured to capture time for a range of 
activities so that the AD leadership can better 
manage personnel and make more informed 
decisions about vehicle maintenance and 
replacement. 

 

FASTER is being used to 
track all time categories, but 
FEMS needs to improve 
enforcement. 

84 130 The AD needs to develop both system- and 
individual-level KPIs which are disseminated in 
daily, weekly, and monthly reports.  AD and 
FEMS leadership should review relevant KPIs 
daily so they can stay on top of managing the 
fleet. 

 

 

85 130 FEMS should explore the full range of possible 
outsourcing options, including contracting for 
all fleet management services or contracting 
for services for a portion of the AD workload, 
including towing, parts management, and/or 
light- and medium-duty apparatus.  
Establishment of SLAs with partner agencies 
should also be considered. 

 

This study is addressing this 
recommendation. 
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86 131 FEMS should implement a ZONAR pilot 

program in one or two stations to test the 
utility of the system to improve vehicle 
checkout accountability and deficiency 
logging/work order creation (see Section 6.1 of 
the 2013 report). 

 

The Department sees little 
value in the ZONAR system. 

87 131 The AD should implement the FASTER Service 
Center or some other means to permit in-
station reporting of deficiencies (see 
Section 6.2 of the 2013 report). 

 

This study is addressing this 
recommendation. 

88 131 FEMS should permit trained technicians to 
effect certain authorized maintenance and 
repairs in stations (see Section 6.3 of the 2013 
report). 

 

This recommendation is 
being implemented. 

89 131 The AD should use synthetic oil in all apparatus, 
especially since the time between oil changes 
can be so great at present.  

FEMS will follow the 
manufacturer’s 
recommendation. 

90 131 The AD should regularly test vehicle fluids to 
identify contaminants that are indicators of 
pending engine problems.  

FEMS hopes to implement 
this in FY 20. 

91 131 The AD should implement a system to ensure 
that end users can provide feedback on the 
quality of services delivered in connection with 
maintenance and requested repairs. 

 

Implementation of FASTER 
CSM will address this. 

92 131 The AD should implement a BPWG to identify, 
evaluate, and implement novel best practices 
from other jurisdictions.  

AD will be participating in 
future regional fleet 
managers’ meetings. 

93 132 Hire a parts inventory specialist as soon as 
possible, if it is decided not to contract out the 
parts function.  

Part of the NAPA contract. 

94 134 FEMS should obtain a full-time small tools 
repair technician to address the crucial backlog 
of tool repairs and pump and ladder testing.  If 
the position is to be filled on a part-time basis, 
it should be substantially more than 12 hours 
per month.  This position could be an 
outsourced FTE which is part of an overall 
contract with a Shop vendor. 

 

FEMS has been trying to 
implement this 
recommendation; however, 
it has recently been made 
more difficult to accomplish 
due to the untimely passing 
of the small tools technician. 

95 134 FEMS should immediately reinstate and adhere 
to a pump testing program which meets the 
requirements of NFPA 1911 (Standard for the 
Inspection, Maintenance, Testing, and 
Retirement of In-service Automotive Fire 
Apparatus). 
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96 134 FEMS should immediately reinstate and adhere 

to a ground ladder inspection and testing 
program, which meets the requirements of 
NFPA 1932 (Standard on Use, Maintenance, 
and Service Testing of In-Service Fire 
Department Ground Ladders). 

 

 

97 134 FEMS should use a fuel treatment designed to 
minimize damage to small tool engines from 
ethanol in gasoline.   

 

98 137 FEMS should seek ways to keep reserve units 
partially stocked with low-cost equipment and 
should consider buying extra hose to keep the 
hosebeds of engine companies from having to 
be restocked. 

 

FEMS is trying to implement 
this as funding and time 
allows. 

99 137 The AD should lift the prohibition of conducting 
change-overs indoors if a new Shop with a 
suitable amount of space can be constructed.  

 

100 137 A “mini-Logistics” facility should be co-located 
with the Shop so that vehicles can be returned 
to service fully stocked without having to leave 
the Shop. 

 

There is not enough space at 
the Half Street Shop to do 
this; however, this will be 
part of a new Shop facility. 

101 139 A qualified QC Specialist should be hired by 
FEMS (see Section 5.2.5 of the 2013 report). If 
the decision is made to contract out Shop 
operations, then this person should not be a 
contractor (or, at the very least, should not be 
part of an overall Shop management contract), 
as one of the key responsibilities of this 
individual will be to examine the quality of 
work performed by the contractor’s mechanics. 

 

This will be done by the 
Assistant Fleet Director. 

102 139 Ensure every PM and repair undergoes a QC 
check. Work that is unsatisfactory must be 
corrected before the work order is closed and 
the vehicle leaves the facility. 

 

This recommendation is 
being implemented. 

103 139 Personnel dispatched to Shop vendors to 
retrieve vehicles that are “ready” must be able 
to perform QC checks at the vendors’ facilities 
so that inadequate repairs are identified as 
such before the vehicle is accepted by FEMS. 

 

Firefighters presently do this 
and can check firefighting-
related repairs, but the AD 
also needs to do quality 
control on mechanical 
aspects of repairs  
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104 139 QC metrics should be collected and analyzed 

for every mechanic.  This will permit the AD 
leadership to ensure that mechanics are 
meeting quality expectations.  It will also 
permit the identification of trends that could 
necessitate remedial training or other 
appropriate mitigation measures. 

 

 

105 139 QC metrics should be collected and analyzed 
for each vehicle.  This will aid the AD leadership 
in evaluating the continued roadworthiness of 
the apparatus and whether apparatus has 
outlived its useful service life. 

 

 

106 144 Replace the Shop with a structure designed for 
current and future fire apparatus. This would 
require detailed space planning based on the 
acquisition schedule and projected increases in 
apparatus and should consider the need to 
move apparatus in and out of the facility on an 
ongoing basis and the frequency and types of 
repairs. 

 

This recommendation is 
being implemented. 

107 144 Dedicated PM bays should be viewed as an 
essential part of the design of a new shop 
facility.  Given the recommended size and 
composition of the fleet, at least one bay for 
heavy-duty apparatus PM, two bays for 
ambulance PM, and one bay for light-duty PM 
should be included in the design. 

 

This recommendation is 
being implemented. 

108 145 Ensure that any new shop facility is equipped 
with at least one in-ground lift. 

 

This is planned, pending CIP 
authority to proceed with a 
new shop. 

109 145 Procure mobile lifts that are sufficiently 
powerful to lift the International Harvester 
ambulances.  

 

110 147 Procure – either through construction or 
leasing – approximately 18,000 of suitable, 
covered space in which to store reserve 
apparatus. 

 

 

111 147 Store the minimum amount of Ready Reserve 
apparatus possible at the Shop.  

 

112 150 Develop and maintain a comprehensive AD 
Policy and Procedures Manual which governs 
all aspect of the AD including management 
practices, employee evaluations, Shop 
operations, performance measures, dedicated 
PM schedules, etc. (see Section 5.5 of the 
2013 report). 
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113 150 A wide cross-section of stakeholders should 

collaborate to develop the Policy and 
Procedures Manual that covers the topics listed 
in Appendix I 

 

 

114 158 The District should issue apparatus contracts 
for extended periods – between 5 and 8 years 
in order to incentivize vendors to offer FEMS 
more in terms of price, warranty conditions, 
technical support and training for mechanics 
and field personnel, and willingness to 
accommodate FEMS’ special requests and 
specifications. 

 

 

115 158 FEMS should utilize “best-value” rather than 
“lowest bid” contract awards.  

 

116 158 The AD should ensure that mechanics, not just 
foremen, are actively involved in all aspects of 
the Committee’s work, including specifications 
development and apparatus acceptance. 

 

 

117 158 FEMS should seek to standardize apparatus 
types across the fleet whenever possible.  

 

118 158 FEMS should endeavor to order commercial 
apparatus whenever possible.  

 

119 158 The most qualified members of the Apparatus 
Committee – irrespective of rank – should 
perform these factory visits.  

 

120 158 Consideration should be given to having GSA 
procure apparatus for FEMS.  

 

121 158 Ease of maintenance should a factor to be 
considered when evaluating ambulance designs 
and vendor bid submissions.  

 

122 158 A working climate control system should be 
regarded as mandatory on all in-service 
ambulances.  Any ambulance which loses 
climate control should be taken out of service. 

 

 

123 158 FEMS should give strong consideration to 
procuring ambulances equipped with the Cool-
Tech II air conditioning system, or some other 
system that offers similar advantages with 
respect to heat dissipation, cooling capacity, 
and ease of maintenance. 

 

 

124 158 Ambulances should be equipped with grill-
mounted flashing lights to enhance their 
conspicuity in rear-view mirrors and with 
lighting that makes them more visible 
perpendicular to the direction of travel. 
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125 160 Implement the ZONAR system on a pilot basis 

(one or two stations) to establish a proof of 
concept.  If the pilot is successful, FEMS should 
expand the program to the whole FEMS 
emergency fleet. 

 

The Department sees little 
value in the ZONAR system. 

126 161 FEMS should change Section 25 of Article XX to 
require vehicle deficiency notifications and 
repair requests to be entered into FASTER (or a 
similar application) at the station level, in lieu 
of the current e-mail system. 

 

This will be part of the 
FASTER CMS 
implementation. 

127 163 FEMS should amend Article XX Section 22 and 
Special Order 2013-25 to include permit 
qualified station personnel to perform simple 
repairs and minor maintenance tasks, such as 
changing burned out light bulbs. Authorized in-
station repairs should not include anything 
associated with sophisticated electronics 
systems (i.e., communications equipment, on-
board computers, emergency lighting or siren 
system) or engine components (other than 
topping off fluid levels). 

 

See Recommendation 79. 

128 163 All technicians should receive in-depth training 
from the AD about the types of repairs they are 
expected and authorized to undertake in the 
station.  No repairs should be authorized by 
personnel who have not received training to 
make them. 

 

See Recommendation 79. 

129 163 All Vogel Lube Systems should be inspected, 
restored to working condition (if necessary), 
and maintained in accordance with 
manufacturer’s specifications. 

 

This recommendation is 
being implemented. Any 
systems that were reported 
broken have been repaired. 
All assets that were owned 
at the time of the 2013 
report have been inspected 
and repaired if defective. 
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As illustrated in Figure 1.0, below, half (64) of the recommendations from the 2013 report have 
been implemented and another 43 percent (55) of the recommendations are in progress. Three 
percent (4) of the recommendations are delayed, and the Department has opted not to implement 
five percent (6) of the recommendations. 

Figure 1.0 Percentage of 2013 Recommendations by Status of Implementation 

 

3.1.1 Recommendation 1 – Continue Addressing In-Process Recommendations from 2013 

BDA Global observed significant progress towards addressing the findings and 
recommendations noted in the 2013 report. It is suggested the FEMS continue to take a 
prioritized strategic approach through working through the 55 recommendations that are still in 
progress in light of this 2020 update. 
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SECTION 4.0   FLEET CONDITION ANALYSIS 
This section discusses the current condition of the fleet. 

4.1 Purpose 
One of the key findings from the 2013 report was that the fleet was “in generally unacceptable 
condition.”6 A key performance indicator of overall improvement to date would be to what 
degree, if any, the condition of the FEMS fleet has improved since the 2013 report was written. 
With this in mind, FEMS sought to include an updated fleet condition analysis in this report. 
 

4.2 Methodology 
With the concurrence of the FEMS leadership, it was decided to assess the condition of the fleet 
by sampling 20 percent the major types of apparatus (i.e., trucks, engines, ambulances and rescue 
squads) as opposed to conducting an exhaustive inventory. 

4.2.1 Sampling Plan 

The study team developed a sampling plan that stratified apparatus by type and frontline/reserve 
status. The sample plan included ambulances, engines, trucks, and squads that were assigned to 
the Operations, Homeland Security, and Special Operations Divisions in either frontline or 
reserve status. Specialty vehicles, apparatus acquired in 2019, and units designated for “property 
disposal action” (i.e., to be sold off from the FEMS inventory) or that were not physically 
present in the District or adjacent jurisdictions were excluded from the sample. 

Table 10.0, below, describes the size of the fleet and the resulting sample sizes by type of 
apparatus and frontline/reserve designation. 

Table 10.0 Fleet Sampling Breakdown 
Apparatus Type Number in Fleet 20% Sample Size Frontline Sample Reserve Sample 

Truck 23 5 4 1 
Engine 63 13 7 6 
Ambulance 87 17 7 6 Reserve 

4 Special Events 
Rescue Squads 5 1 1 0 

 
6 BDA Global. “An Audit and Assessment of the DC Fire and Emergency Medical Services Department’s Fleet 
Inventory and Fleet Maintenance Operations to Further Improve Fleet Management,” (2013), p.74. 



 
 

 
www.BDAGlobal.com  33 February 2020 
 

Once the sampling plan was approved by AD leadership, serial numbers for frontline and reserve 
units of each type of apparatus were drawn from the most current inventory report available 
using a random number generator. 

4.2.2 Data Collection 

A spreadsheet was developed as a tool to facilitate and standardize the collection of condition 
assessment data. (The spreadsheet has been provided in electronic format as an addendum to this 
report.) The specific data points being collected and the definitions for each variable on the 
spreadsheet were submitted to and approved by the AD leadership prior to the spreadsheet’s 
dissemination to the apparatus raters. 

Once the equipment to be assessed was identified and the spreadsheet was populated with their 
serial numbers, the BDA Global team made visits to the Half Street shop and various fire stations 
over the course of several days to assess the selected apparatus firsthand. 

The raters scored each piece of apparatus surveyed according to three dimensions: operating 
condition, physical condition, and comfort (see Appendix A for scoring information). Their 
consensus ratings of each dimension were entered into the spreadsheet, which then automatically 
calculated that vehicle’s overall score on a scale of 13 to 41 possible points. The last column of 
the spreadsheet reflects the overall condition of the vehicle as a percentage of the maximum 
score of 41 points. 

The range of possible ratings attempt to characterize each dimension using objective qualitative 
descriptors (e.g., “Present/No Defects” or “Equipment Secures Properly”) rather than a 
subjective numerical scale or inexact terms such as “Poor,” “Fair,” “Good,” etc. Ultimately, this 
was not always possible to accomplish, so some ratings (“Works Well” or “Handles 
Acceptably”) are, necessarily, subjective. 
 

4.3 Findings and Recommendations 

4.3.1 Apparatus Condition Summary 

The sample of apparatus surveyed revealed a fleet that, except for truck companies, is in 
considerably better shape than when it was last assessed in 2013. Condition scores were 
remarkably high, which is reflective of a newer and better-maintained fleet. This is 
commendable especially since the FEMS fleet remains subject to a very high call volume and 
driving conditions. 

Table 11.0 and  
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Figure 2.0 show the overall scores of ambulances, truck companies, engine companies, and 
rescue squads. 

Table 11.0 Condition of the FEMS Fleet (Major Apparatus) 
 

Type Avg. Score 
Engine Companies 94% 
Ambulances 83% 
Rescue Squads 80% 
Truck Companies 67% 

 
 

Figure 2.0 Condition of the FEMS Fleet (Major Apparatus) 

 

4.3.2 Observations on the Condition of Truck Companies 

As  
 
Figure 2 suggests, the condition of FEMS’ truck companies lags behind that of ambulances, 
engines, and rescue squads. Data culled from the AD’s Fleet Status report covering FY 2017 
through FY 2019 show that on an average day there were 16 truck companies in service but no 
reserve truck companies in service (meaning that the entire complement of eight warehouse 
reserve trucks and two battalion reserve trucks was fully deployed to keep designated truck 
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companies in service).7 The comparatively lower condition of truck companies was reflected in 
the scoring spreadsheet as well as in the following specific deficiencies, which were noted by the 
study team but unable to be captured in the spreadsheet: 

x Some truck company tiller cabs lack heat or air conditioning 

x Some trucks have extremely slow outrigger deployment 

x The indicator light on some truck outriggers does not reflect deployment 

x Most on-board generators are out of service 

x One truck company had trash bags and tape on the cab roof to prevent leaks during 
inclement weather 

Truck companies, by their nature, tend to be less reliable than engine companies; however, the 
deficiencies noted suggest that truck company maintenance deserves a closer look. 

4.3.3 Findings 
1. The overall condition of the FEMS fleet appears to be much improved from what it was 

in 2013. This is a function of both newer apparatus and better maintenance. 

2. The condition of truck companies remains an area of concern. 

3. Apparatus remains overworked in both frontline and reserve status. Vehicles are on the 
road virtually non-stop, which increases wear-and-tear while it makes performing PM 
more difficult. PM compliance has improved since 2013, and this is reflected in the 
condition of the fleet. 

4.3.4 Recommendation 2 – Strive for 100% Preventative Maintenance Completion 

All apparatus should receive regularly scheduled PM on time and without fail, as originally 
recommended in 2013. 

4.3.5 Recommendation 3 – Take Steps to Improve Truck Company Condition 

FEMS needs to undertake efforts to improve truck company condition to increase the in-service 
reliability of this class of apparatus, and thereby to ensure that the complement of reserve truck 
companies is not continually depleted. 

  

 
7 FEMS. Fleet Status Report 11-22-2019.xls, (electronic dataset) provided by Jim Hanson on November 22, 2019. 
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SECTION 5.0   REPLACEMENT SCHEDULE ANALYSIS 
This section analyzes the replacement schedule and recommends updates, as appropriate. 

The ability to keep apparatus functioning correctly and in service is a function of its age (i.e., 
how far into its useful service life it is), how well maintained it is, and the conditions of use to 
which it is subject. The Department only exercises control over the first two variables – length of 
service and apparatus maintenance. The operating conditions for most FEMS vehicles are among 
the most demanding in the U.S. fire service, as FEMS apparatus respond to a large number of 
calls, are subject to heavy stop-and-go traffic, and must negotiate heavily worn urban streets. The 
District’s high EMS call volume is particularly harsh on apparatus. EMS transport units operate 
essentially non-stop in many areas of the city, and fire suppression and rescue units serve as first 
responders on EMS calls, increasing their engine hours and mileage well above similar pieces of 
apparatus in other jurisdictions. 

While a financial imperative exists to squeeze as many years of service as possible out of FEMS 
apparatus, longer service life means more frequent and more costly repairs. The 2013 report 
recommended an apparatus replacement schedule based on NFPA standards, but reflective of the 
mission-based realities of the Department. 
 

5.1 NFPA Standards Bearing on Apparatus Replacement 
The current NFPA standards that touch on apparatus replacement include NFPA 1911 (2017 
version), NFPA 1901 (2016 version), and NFPA 1912 (2016 version). All three standards remain 
fundamentally unchanged from the versions that were in effect in 2013. Portions of these 
standards pertaining to apparatus replacement can be found on page 100 of NFPA 1911, 
Annex D (Guidelines for First-Line and Reserve Fire Apparatus); page 163 of NFPA 1901, 
Annex B (Specifying and Procuring Fire Apparatus) and page 195 of NFPA 1901, Annex D 
(Guidelines for First-Line and Reserve Fire Apparatus); and page 43 of NFPA 1912.8 Instructive 
portions of these standards include: 

“The length of [apparatus] life depends on many factors, including vehicle 
maintenance, engine hours, quality of the preventive maintenance program, 
quality of driver training program, whether the fire apparatus was used within 
the design parameters … there are fire apparatus with 8 to 10 years of service 
that are simply worn out. There are also fire apparatus … that have excellent 
maintenance, and that have responded to a minimum number of incidents that 
are still in serviceable condition after 20 years. … [T]he care of fire apparatus 
while being used and the quality and timeliness of maintenance are perhaps the 

 
8 Both appendices are identical. 
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most significant factors in determining how well a fire apparatus ages.” 
[emphasis added] NFPA 1911, NFPA 1901, and NFPA 1912 

“It is recommended that apparatus more than 15 years old that have been 
properly maintained and that are in serviceable condition be placed in reserve 
status; be upgraded in accordance with NFPA 1912; and incorporate as many 
features as possible of the current fire apparatus standard ….” [emphasis added] 
NFPA 1911, NFPA 1901, and NFPA 1912 

“Apparatus that were not manufactured to the applicable NFPA standards or 
that are over 25 years old should be replaced.” NFPA 1911 

“To maximize fire fighter capabilities and minimize risk of injuries, it is 
important that fire apparatus be equipped with the latest safety features and 
operating capabilities. In the last 10 to 15 years much progress has been made 
in upgrading functional capabilities and improving the safety features of fire 
apparatus. Apparatus more than 15 years old might include only a few of the 
safety upgrades required by the recent editions of the NFPA fire department 
apparatus standards ….” Because changes, upgrades, and fine tuning to NFPA 
1901 have been truly significant, especially in the area of safety, fire 
departments should seriously consider the value (or risk) to fire fighters of 
keeping fire apparatus for more than 15 years old in first-line service. 
NFPA 1901 and NFPA 1912. 
 

5.2 Recommended Replacement Schedule 
Reading these NFPA standards might suggest that apparatus could serve in a frontline role for as 
much as 15 years; however, it is essential to understand that these standards assume ideal 
operating and maintenance conditions. This is not the case in the District of Columbia. As a core 
urban fire department, FEMS apparatus is subject to operating conditions that apparatus in most 
other fire departments is not. Accordingly, the recommended lifecycle limits that follow are 
considerably more conservative than those expressed in the applicable NFPA standards. 

5.2.1 Recommendation 4 – Apply the Replacement Schedule from the 2013 Report 

The apparatus lifecycle limits recommended in the 2013 report were based on these NFPA 
standards but also considered the heavy call volume and driving conditions with which FEMS 
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apparatus must contend. The recommended limits from the 2013 report remain valid (as the use 
of apparatus has not changed) and are as follows: 

 Engine Companies 

Engine companies (CARSS9 Code: 206PTC) should serve no more than 7 years as frontline 
apparatus, after which they should be rotated into a maximum of 3 years of service as a 
“battalion reserve” (i.e., fully stocked and ready to be placed in service without a length 
“changeover” of equipment). Following service as a battalion reserve, an engine company would 
then be transitioned to 3 to 4 years of service as either a water supply company or a “warehouse 
reserve” (i.e., stripped of equipment thus requiring a changeover before being placed in service). 

 Truck Companies 

Trucks (CARSS Code: 206LTC) on the frontline should be no more than 7 years old, after which 
they would become a battalion reserve for 3 to 4 years, followed by another 3 to 4 years of 
service as a warehouse reserve. 

 Rescue Squads/ HazMat Units 

Rescue squads and HazMat units (CARSS Code: 206RSC) should run in a frontline capacity for 
7 years, followed by 3 to 4 years as a battalion reserve, and then another 3 to 4 years as a 
warehouse reserve. Because these types of apparatus run fewer calls than either engine or truck 
companies, it may be possible for the Department to extend both frontline and reserve service by 
a few years in order to save money on replacement costs. The ability to do this must be 
predicated, however, on careful monitoring of the condition of each vehicle, and on adherence to 
a regular PM program. 

 Ambulances 

Ambulances (CARSS Code: 206AMC) are the busiest units of the FEMS fleet. They are 
routinely in operation 20+ hours a day and can log many more miles in a year than a typical 
engine or truck company. Accordingly, ambulances should not serve more than 3 years as 
frontline units, after which they can (depending on their condition) be used as battalion reserve 
units or special events units for 2 years. Following this, they can be transitioned to warehouse 
reserve status for another 2 years. Based on the continual and harsh operating demands placed on 
these units, it is not recommended that ambulances remain in service much beyond 7 total years. 

 Light-Duty Vehicles 

Light-duty vehicles include command (CARSS Code: 206CVC) and administrative (CARSS 
Code: 206AVC) vehicles. Command vehicles tend to be run harder and for longer periods than 

 
9 FEMS uses the Capital Asset Replacement Scheduling System (CARSS), implemented by the Office of the Chief 
Financial Officer to track the value of its assets and drive its Capital Improvement Plan. CARSS Codes for FEMS 
vehicles are in the 206 series. 
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administrative vehicles because the former are used for emergency responses on a regular basis. 
Thus, it makes sense to rotate older command vehicles into use as administrative vehicles as they 
age. Unfortunately, there are no commonly accepted guidelines for the maximum service life of 
command or administrative vehicles in the fire service. 

According to IHS Markit, a leading automotive research and analysis firm, the average age of a 
car or light truck in the United States in 2019 was 11.8 years.10 The vehicles in the IHS Markit 
study are generally not subject to the harsh operating demands of the fire service, so it is best to 
assume that a passenger vehicle operating as a frontline fire service command vehicle should 
have a shorter-than-average service life. Accordingly, the Department’s frontline service life 
target of 10 years for these two CARSS codes is an appropriately conservative estimate. 

 Specialty Vehicles 

Specialty vehicles (CARSS Code: 206RVC) are low-call-volume units, which fill a limited and 
specialized mission for FEMS. They include air units, shop vehicles, field command units, foam 
units, boats, mass casualty units, buses, logistics vehicles, forklifts, brush units, etc. 

The AD categorizes the specialty vehicles class into three sub-classifications, as follows: 
206RVC-A is a vehicle costing $100,000 or less; 206RVC-B is a vehicle costing more than 
$100,000 but less than $1 million; 206RVC-C is a vehicle costing $1 million or more. Table 2.0 
shows the number of vehicles in each specialty vehicle subclass as well as the average length of 
service, average number of miles driven, and average number of runs per year.  

Table 2.0 Specialty Vehicles by Subclass 

206RVC 
Subclass Examples 

Vehicle 
Value 

Number 
in Fleet 

Number 
Beyond 

Useful Life 

Avg. 
Service 

Life (yrs) 

Avg. 
Miles/ 
Year 

Avg. 
Runs/ 
Year 

A Mass Decontamination 
Units; Gators 

<= $100K 68 47 13 1,317 129 

B Rescue squad support; 
Below-grade response 

$100,001- 
$999,999 

14 9 14 1,707 298 

C Foam Unit; Medical 
Ambulance Bus 

>= $1M 11 4 19 1,334 140 

 
There is no fire service standard for the lifecycle of these specialized types of apparatus. The best 
practice is to maintain and monitor these vehicles well, and to forecast replacement needs based 
on service records and the Mean Time Between Failures. As this number drops, the AD should 
anticipate the potential need to replace the vehicle, and budget accordingly. As can be seen in 

 
10 HIS Markit, Average Age of Cars and Light Trucks in U.S. Rises Again in 2019 to 11.8 year, HIS Markit Says, 
June 27, 2019. https://news.ihsmarkit.com/prviewer/release_only/slug/automotive-average-age-cars-and-light-
trucks-us-rises-again-2019-118-years-ihs-markit- <accessed December 16, 2019> 
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Table 2.0, although specialty units have low mileage, many are at the upper limit of service life 
and need to be replaced (as indicated in the fifth column, “Number Beyond Useful Life”). 

5.2.2 Estimating the Number of Replacement Vehicles Needed 

Table 3.0, below, shows the number of replacement vehicles, by apparatus type, that should be 
procured each year to conform to the recommended replacement schedule. This figure is derived 
by dividing the number of vehicles in the fleet by the total service life, and then rounding up to 
the nearest whole number. It is recommended to always round up to the nearest greater whole 
number because doing so can create a small cushion for unexpected premature losses of a vehicle 
(e.g., due to crashes).11 

Table 3.0 Number of Replacement Vehicles Needed Annually 
Apparatus 

Type 
CARSS Codes 
(206 prefix) 

Frontline 
Service Life 

Total Reserve 
Service Life 

Total Service 
Life 

Number 
in Fleet 

Annual 
Replacement 

Engine PTC 7 years 6 years 13 years 65 5 
Truck LTC 7 years 8 years 15 years 26 2 
Ambulance AMC 3 years 4 years 7 years 100 15 
Squad RSC 7 years 8 years 15 years 9 1 
Light Duty AVC, CVC 10 years 3 years 13 years 105 9 
Specialty A RVC-A 10 years 5 years 15 years 68 5 
Specialty B RVC-B 13 years 7 years 20 years 14 1 
Specialty C RVC-C 13 years 7 years 20 years 11 2 

 
Though roughly comparable, the Department uses slightly different estimates of the number of 
replacement vehicles needed in each category. Table 4 compares the Department’s estimate to 
BDA Global’s estimate. Of note, the Department estimates that it needs fewer ambulances and 
more light-duty and specialty vehicles. There are two explanations for this difference: 

1. The Department has deeper insight into its operating environment than BDA Global, and 
therefore its estimates reflect different (i.e., either more or less conservative) assumptions 
about the service lifecycle of these particular classes of apparatus. This is evident in the 
two columns showing the Total Estimated Service Life. 

2. The Department uses the CARSS to drive its estimate of service life. The business rules 
and algorithms used by the CARSS are established by the District’s Chief Financial 
Officer and may be conceptually different from the NFPA-driven assumptions used by 
BDA Global in this analysis. 

 
11 These calculations take as a given the number of vehicles in the fleet required for each apparatus type. That 
number is derived through the Department’s operational experience, the layout of fire stations across the District, 
and response time considerations. It would require a separate and complex report to re-evaluate those calculations. 
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Table 4.0 Comparison of Estimated Replacement Numbers (FEMS vs. BDA Global) 
 Total Estimated Service Life Estimated Replacements Needed Yearly 
Apparatus Type FEMS BDA Global FEMS BDA Global 
Engine 14 years 13 years 5 5 
Truck 15 years 15 years 2 2 
Ambulance 8 years 7 years 12 15 
Squad 15 years 15 years 1 1 
Light Duty 10 years 13 years 13 9 
Specialty A 13 years 15 years 5 5 
Specialty B 14 years 20 years 1 1 
Specialty C 19 years 20 years 2 1 

Although the Department’s service life projections differ from BDA Global’s projections, FEMS 
should use its own estimates because they acknowledge the Department’s operational realities 
more completely. 

The study team reviewed apparatus replacement cost calculations in a spreadsheet provided by 
the AD. The spreadsheet used a 6 percent per annum cost escalation, which is a fair assumption 
in the study team’s estimation. The spreadsheet cells correctly calculated the base year and out-
year costs for each CARSS class. Assuming that the per unit cost estimates are correct12, the 
spreadsheet accurately shows the funding level needed by FEMS to maintain apparatus 
replacement at the levels appropriate to ensure that apparatus do not routinely surpass their 
recommended service life. Table 5.0 depicts key fleet replacement funding needs for the next six 
fiscal years, using the FEMS service life estimates. Beginning in Fiscal Year 2025, the 
Department should periodically examine and potentially adjust the number of units needed of 
each type to ensure that the replacement cycle properly reflects the run volume and use 
conditions to which the fleet is subject. 

 
12 The per-unit cost estimates used by the AD are currently valid for each apparatus type. Of course, actual costs will 
depend on the Department’s final bid specifications and the price proposed by the prevailing bidder. 
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Table 5.0 6-year Apparatus Replacement Cost Projection 
Apparatus 

Type 
Units 

Needed 
Base Unit 

Cost FY21 FY22 FY23 FY24 FY25 FY26 
Engine 5 $912,640 $4,836,992 $5,127,212 $5,434,844 $5,760,935 $6,106,591 $6,472,986 
Truck 2 $1,600,000 $3,392,000 $3,595,520 $3,811,251 $4,039,926 $4,282,322 $4,539,261 
Ambulance 12 $430,000 $5,469,600 $5,797,776 $6,145,643 $6,514,381 $6,905,244 $7,319,559 
Squad 1 $1,400,000 $1,484,000 $1,573,040 $1,667,422 $1,767,468 $1,873,516 $1,985,927 
Light Duty13 9 $37,500 $357,750 $379,215 $401,968 $426,086 $451,651 $478,750 
Specialty A14 5 $100,000 $530,000 $561,800 $595,508 $631,238 $669,113 $709,260 
Specialty B15 1 $500,000 $530,000 $561,800 $595,508 $631,238 $669,113 $709,260 
Specialty C16 1 $1,000,000 $1,060,000 $1,123,600 $1,191,016 $1,262,477 $1,338,226 $1,418,519 

The 2013 report stressed the vital importance of the Department being able to adhere to the 
replacement schedule: 

“Once this replacement schedule has been implemented, it must be adhered to 
– in good financial years and in bad. Going for a long period of time without 
bringing new vehicles into the fleet and then making a massive purchase is one 
of the reasons the fleet is in the less-than-optimal condition that it now is. 
Skipping, or even scaling back for one year, creates a ripple that is felt for what 
would have been the life of that vehicle.”17 

Unfortunately, the Department was unable to consistently procure new apparatus in compliance 
with the recommended schedule. Delays in apparatus procurement can be so lengthy that they 
can result in multi-year impacts. That includes years when the Department does not receive 
enough new apparatus followed by years when the Department receives too much new apparatus. 
The latter situation causes as many, if not more, problems than the former. When too much new 
apparatus is received, a “bubble” is created which results in too much apparatus moving into 
reserve status, and then too much apparatus needing to be replaced at one time when the newly 
acquired units reach the end of their service life. This creates strains on the budget. The far better 
option is to ensure that apparatus moves steadily through its lifecycle in even and predicable 
numbers – this makes budgeting, apparatus preparation, and apparatus maintenance considerably 
easier to do. As stated in the 2013 report, “A well-timed, balanced approach carried out over a 
long period of time will stabilize the fleet’s maintenance requirements and will do so without 
breaking the bank.”18 
 

 
13 Assumed cost of $37,500 represents an average of the approximate costs of a passenger vehicle (~$25,000) and an 
SUV (~$50,000) available through HGACBuy, the Houston-Galveston Area Cooperative Purchasing Program, a 
nationwide government purchasing cooperative used by FEMS. 
14 Assumed cost of Specialty A represents the upper end of the range 
15 Assumed cost of Specialty B represents the midpoint of the range 
16 Assumed cost of Specialty C represents the lower end of the range 
17 BDA Global, op. cit., pg. 86. 
18 Ibid, pg. 88. 
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5.3 Conclusion 
It is critical that the FEMS budget enable the Fire Chief to consistently implement the apparatus 
replacement schedule as recommended. Slippages in the apparatus replacement schedule in any 
given fiscal year could create perturbations in the downstream replacement schedule and 
budgets. With FEMS’ life and safety mission in mind, it is a best practice to not defer 
investments in apparatus replacement. While a cost savings might be realized in the short term, 
replacement delays often lead to greater costs in the long run. 
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SECTION 6.0   OUTSOURCING ANALYSIS 
This section discusses the pros and cons of outsourcing the functions of the Apparatus Division. 

6.1 Background 
One of the FEMS priorities was to analyze the pros and cons of outsourcing the maintenance and 
repair of its emergency vehicle fleet versus continuing to perform this function in-house. 

For the purposes of this study, BDA Global considered “outsourcing of the fleet management 
function” as a complete outsourcing to an external vendor of the repair and maintenance of the 
fleet. Some jurisdictions around the country use third-party repair facilities or dealers for some 
repairs, while keeping other minor repairs and preventative maintenance in-house. These types of 
partial outsourcing arrangements were not considered full outsourcing. 

A key, motivating factor for considering an alternative to in-house fleet maintenance has been 
the low percentage of fleet availability experienced by FEMS in recent years. According to key 
performance indicators maintained by FEMS (as reported in the FY2020 Agency Performance 
Plan), the current model does indicate that room for improvement does exist in exploring the 
future of how the fleet is maintained from a fleet availability standpoint. 

Table 6.0 Fleet Unavailability Measures by Year (lower is better, target for all vehicles is 25%) 
Measure (Target for all = 25%) FY2016 

(Actual) 
FY2017 
(Actual) 

FY2018 
(Actual) 

FY2019 
(Actual) 

Percent of time FEMS engines were unavailable 
for daily operation because of maintenance or 
repair work 

38.2% 35.7% 33.4% 34.8% 

Percent of time FEMS ladder trucks were 
unavailable for daily operation because of 
maintenance or repair work 

29.8% 42.7% 40.2% 43.6% 

Percent of time FEMS ambulances were 
unavailable for daily operation because of 
maintenance or repair work 

33.4% 27.8% 29.0% 29.3% 

 
In Figure 3.0.0, below, unavailability is shown as a series of line graphs with the lowest line 
representing the target of 25% unavailability. 



 
 

 
www.BDAGlobal.com  46 February 2020 
 

Figure 3.0 Fleet Unavailability Measures by Year (lower is better, lowest line is target = 25%) 

 

If these measures are compared to the target for FY 2020 of 25 percent for all vehicle classes, it 
is clear the target will be difficult, if not impossible to achieve given the current model. 
Therefore, an outsourcing solution may be a possible way to improve fleet availability and 
consequently perhaps even requiring fewer vehicles to achieve a given level of service. 

In general, the goals of an outsourcing solution would be to reduce the Department’s overall fleet 
maintenance costs while improving fleet availability, reliability, size, vehicle lifecycle, and 
meeting all Federal and local laws, regulations and rules including all required reporting. 

Out of all the goals, it should be noted that it was not clear from the study that overall cost 
savings could be guaranteed through outsourcing, as many factors need to be considered. While 
cost savings may occur in certain areas which are described below, because vendors offer a 
complex array of solutions that all involve variable costs to achieve depending on the selections 
and service levels made and desired by the city, the overall cost of the operation could reflect the 
current cost level, be less than the current level, or even exceed the current spend. 

In summary, the study team’s analysis suggests that FEMS should perform detailed market 
research and consider issuing a Request for Proposals to identify specific tailored solutions that 
vendors might present to improve the District’s fleet management given a specific budget level. 
The city should, however, remain mindful that there are some drawbacks associated with 
outsourcing, and consider these when designing the ultimate long-term solution. 
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6.2 Methodology of the Outsourcing Analysis 
In comparing an outsourced model to keeping fleet maintenance in-house, the Project Team used 
a three-pronged approach: first, it considered data provided by FEMS and industry best practices 
as appropriate for the District. Second, it interviewed four emergency service agencies for 
comparative purposes – two agencies engaging in partial outsourcing and two agencies 
employing full outsourcing: 

x Partial: Montgomery County, MD Fire-Rescue Service (Battalion Chief Peter Friedman) 
and Seattle Fire Department (Leonard Cheever, Fleet Manager) 

x Full: Arlington, TX Fire and Rescue (Lieutenant Kendall Kramer, Apparatus Specialist) 
and Washington, D.C. Metropolitan Police Department (Greg Hester, Fleet Manager) 

BDA Global posed questions around the following general areas: 

1. Whether the agency currently outsources the maintenance of its emergency vehicle fleet. 
If so, for how long, and if not, why it chose not to. 

2. If the agency did outsource, what were the main reasons for doing so. 
3. If the agency did outsource, whether the outsourcing resulted in cost savings (and what 

those savings were, if possible, to provide). 
4. If the agency did outsource, whether the outsourcing resulted in efficiency gains (e.g., 

better repair results, faster repairs, increases in fleet reliability, fewer failures, more 
availability of the fleet at any given time, other measures). 

5. Whether the agency would recommend outsourcing for the FEMS emergency vehicle 
fleet, generally. 

6. If the agency did outsource, which company(-ies) they used. 
Finally, BDA Global contacted the three main nationwide vendors of fleet management services: 
First Vehicle Services, Serco, and Constellis/Centerra. It asked these vendors to provide any data 
that it could supply in supporting the decision to outsource its emergency vehicle fleet by a 
jurisdiction of similar size and composition to the District. BDA Global also arranged two 
informal vendor presentations (for informational purposes only) and explored the possibility of 
having all three vendors provide some direct cost and operational data to FEMS (also for 
informational purposes only). 
 

6.3 High-level Pros and Cons of Outsourcing 
In considering an outsourced fleet maintenance solution, FEMS should consider the following 
seven criteria: 

1. Is FEMS achieving desired performance results as defined by preset key performance 
indicators (KPIs)? 



 
 

 
www.BDAGlobal.com  48 February 2020 
 

2. Does it have adequate policies and procedures in place to operate and manage the 
maintenance of the fleet? 

3. Is it taking a proactive or a reactive approach (i.e., does it wait for problems to occur or 
try to design a program to minimize unexpected outcomes)? 

4. What is the breakdown in terms of mechanics’ time on unscheduled repairs versus 
scheduled preventative maintenance PM, and does it get PM done on time? 

5. Does it have an easy-to-maintain, standardized fleet in terms of size and composition, or 
one characterized by diverse and one-off components? 

6. Is staff appropriately credentialed and trained? 
7. Is it customer-oriented? 

A vendor should provide benefits to FEMS in these seven areas. 

Considering these criteria, in Table 7 and 18.0, below, BDA Global provides some high-level 
pros and cons of outsourcing FEMS’s fleet maintenance to a third-party vendor, in light of the 
information it received during the course of its study: 

Table 7.0 Pros of Outsourcing Fleet Management 
An external vendor will bring best practices and new techniques to fleet outsourcing 
Outsourcing could provide a turnkey solution 
Outsourcing eliminates the human resources component of fleet management; outsourcer would be 
accountable for performance 
A vendor could be required to train staff so that a larger percentage of the staff is EVT certified 
A vendor would eliminate the need for standing up and tooling a new maintenance facility, or making 
improvements to an existing facility 
Outsourcing could improve fleet reliability and availability, and perhaps even a reduction in fleet size 
Outsourcing could result in some cost savings; especially for human resources functions, parts and 
inventory 
Outsourcing will enable FEMS to focus on its core mission and not fleet maintenance 

Table 8.0 Cons of Outsourcing Fleet Management 
An external vendor would be subject to a learning curve: FEMS knows its operation and needs better 
than an external vendor would, especially initially 
Loss of direct control in some areas; potentially less direct communications 
An external provider will be focused on achieving specific goals and objectives as outlined in the 
contract, not necessarily with looking at making downstream improvements 
Contract management/ cost transparency; contract terms need to be very carefully thought through 
and spelled out to avoid costly issues in the future 
Renegotiation will be required at contract end; once engaged with one provider may be difficult to 
switch or go back to an in-house model 



 
 

 
www.BDAGlobal.com  49 February 2020 
 

6.4 Analysis of an Outsourced Solution 
The following subsections analyze in more depth the advantages and disadvantages provided by 
a fleet maintenance vendor. 

6.4.1 Advantages 

 Outsourcing could bring best practices and new techniques to fleet management. 

All three vendors indicated that fleet maintenance outsourcing is their core business, and that 
they manage a large number of fleets and thousands of vehicles. In particular, they are at the 
forefront of implementing and validating best practices for fleet management. Their experience 
and scale could be valuable in optimizing FEMS’ fleet capabilities. Proven best practices can be 
translated into realistic and contractually enforced performance targets and may even incorporate 
incentives for surpassing defined performance thresholds. 

 Outsourcing could provide a turnkey solution. 

The vendors that BDA Global interviewed indicated that they could provide a “turn-key” 
solution for the District. In particular, they could either use and upgrade the existing FEMS 
facility (including tools and equipment) or stand up a new shop, the cost of which they would 
amortize over the life of an agreed-upon contract. The benefit to the District, in this case, is that 
it takes fleet maintenance completely off the table. This would allow FEMS to focus its efforts 
on its core mission, while relying on a proven support vendor to ensure that it meets or surpasses 
national averages for fleet availability. 

 Outsourcing eliminates the human resources component of fleet management; the vendor 
would be accountable for performance. 

The vendors noted that they would generally hire all current staff (with some caveats) and that 
current technicians – in most cases – would be hired directly, saving the District on human 
resources costs. The union status of employees would also be preserved. The District would no 
longer have hiring, training/employee development, employee certification, benefits, pension 
obligations, employee relations issues, etc. to consider. Additionally, having the Shop staff 
employed by a private company rather than the District, would enable more flexibility in 
retaining the best-performing personnel, replacing underperforming individuals, and generally 
optimizing the workforce in place. 

In assuming responsibility for staffing, the vendor would be contract-bound to meet certain 
performance standards, KPIs and service level agreements (SLAs), quality standards, fleet 
availability targets (e.g., 100 percent PM completed, less than 2 percent repeat repairs, etc.). 
Vendors would also need to maintain adequate levels of staff productivity to meet the agreed-
upon performance measures. 
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 A vendor could be required to train staff so that a larger percentage of the staff is 
EVT-certified. 

FEMS can stipulate in its contract that the outsourcer would be required to have a certain 
percentage of its staff EVT-certified by a certain date. This would now become the responsibility 
of the outsourcer and no longer a burden on FEMS. The vendors we approached all indicated 
they can train and certify mechanics as required. 

 A vendor would eliminate the need for the District to stand up and equip a new 
maintenance facility or make improvements to the existing facility. 

If specified in the contract, vendors have indicated they are prepared to take over the retooling an 
existing facility, the standing up of a new facility, and the transition from an old facility to a new 
facility. This capability could be very attractive to the District as it contemplates moving from its 
existing shop. 

 Outsourcing could improve fleet reliability and availability, and perhaps even a 
reduction in fleet size. 

A vendor would bring state-of-the-art information systems and telematics to FEMS enabling 
reporting on such measures as the following: 

x Vehicle utilization rates – how frequently is a vehicle used, patterns, etc. 
x Telematics – understand how vehicles are used (driving styles and patterns) and 

where they go 
x Vehicle life-cycle costs, historical costs – indicating how this vehicle is performing 

against other similar vehicles 
x Component costs per vehicle, operating costs per mile 
x Out-of-service times per vehicle (for repairs/maintenance) 
x Repeat repairs, labor hours capture 
x Fuel usage and fuel efficiency 
x Mean Time Between Failures (MTBF) 

Such metrics would enable FEMS to ensure the contractual levels of fleet reliability and 
availability are met. Further, having more of the fleet available at any given time may enable 
FEMS to optimize its fleet size and composition, potentially saving funds. 

 Outsourcing could result in some cost savings; especially for human resources functions, 
parts and inventory. 

Vendors have all suggested they would take over the human resources function (as noted in 
Sections 6.4.1.3 and 6.4.1.4, above), thus eliminating costs in that area. 

Further, the vendors that were approached indicated that they have contracts with parts suppliers, 
and as they are nationwide and have many jurisdictions as clients, they are able to negotiate 
significant savings on parts. First Vehicle Services, for example, purchases nearly $300 million 
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in parts annually. They have indicated to BDA Global that on average, they have reduced parts 
costs by 30% or more. 

Additionally, a vendor would be responsible for holding and managing the parts inventory, 
taking this task away from FEMS (although this function is already outsourced to NAPA). 
Depending on how this was implemented, this could further reduce the expense of holding 
inventory as well including depreciation, shrinkage, etc. However, certain caveats apply (see 
Section 6.4.2.4 for details). 

Finally, Serco has indicated that since taking over the fleet maintenance operation in Colorado 
Springs, Colorado (where it manages the entire city’s fleet) it has managed to achieve 
maintenance cost savings of 15 percent per vehicle on average. Serco notes that this includes a 
citywide fleet with everything from utility trucks to administrative vehicles, and therefore this 
may not be a completely “apples-to-apples” comparison. They were able to share the information 
because it is publicly available. 

 Free up FEMS resources to focus on its core mission. 

By removing fleet maintenance from its direct responsibilities and operations, FEMS will have 
the ability to focus more on its core missions – emergency medical services, fire prevention and 
suppression, rescue, and hazardous materials response. 

6.4.2 Disadvantages 

 An external vendor would be subject to a learning curve: FEMS knows its operation and 
needs better than an external vendor would, especially initially. 

Any organizational change will result in a learning curve. As FEMS has deep experience with its 
own fleet, its usage, the city itself, etc. an external vendor, even with deep experience and 
resources will need to come up to speed on the unique aspects of the District’s fleet needs. 

 Loss of direct control in some areas; potentially less direct communications. 

In line with Section 6.4.2.3, above, as a vendor assumes responsibility for a given area (e.g., 
human resources or staff training), there will be a change in reporting and therefore differences 
in which entity controls what. Communication could also be impacted for the same reasons. One 
jurisdiction BDA Global contacted decided not to outsource for this very reason. 

 An external provider will be focused on achieving the specific goals and objectives 
outlined in the contract, not necessarily with making improvements later on. 

As noted in our conversations with jurisdictions that outsource, external providers will consider 
the letter of the contract; not necessarily what is optimal for FEMS at some point in the future. 
This makes it critical (as noted in Section 6.4.2.4, below) to be extremely mindful about how 
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contracts are written, what penalties will be in place for not meeting requirements, where 
responsibilities will lie, etc., so that costly undesired outcomes do not occur. 

 Contract management/cost transparency; contract terms need to be very carefully 
thought through and spelled out to avoid costly issues in the future. 

Where FEMS would no longer need to concern itself with many fleet management functions, the 
management of the contract will be very important. From our discussions with other 
jurisdictions, it is clear that setting and managing contract terms can be difficult, especially 
initially. The District has experience with outsourcing fleet management with its contract with 
First Vehicle Services for the Metropolitan Police Department (MPD). The MPD Fleet Manager, 
Greg Hester, indicated that he could be a resource for FEMS, if needed, and also added that with 
OCP approval, they would be willing to share their contract with FEMS for informational 
purposes. Both he and another jurisdiction indicated that they would recommend setting up a 
three-year (shorter term) contract initially, seeing what works and what does not, and then setting 
a longer-term contract thereafter. 

Cost transparency can also be an issue. For example, it should be clear what type of parts the city 
deems acceptable (e.g., brand name versus OEM), what inventory is expected to be on site, labor 
rates, and other factors. Trade-offs should also be examined and considered: for example, one 
jurisdiction said that getting a part at the cheapest price sometimes meant a longer wait time for 
the part. The difference in price might not support the increased wait time in all cases. 

FEMS should also ensure approved subcontractor firms are selected for repairs including but not 
limited to windshield/glass repair, bodywork, etc. 

 Renegotiation will be required at contract end; once engaged with one provider may be 
difficult to switch or go back to an in-house model. 

Jurisdictions that were approached by BDA Global indicated that a short first contract might be 
best so that initial issues can be addressed before attempting a longer-term contract. Clearly, the 
renegotiation process will need to occur, which will take time and resources. Additionally, once 
fleet outsourcing has occurred, bringing the function back in house might be very difficult. That 
being said, none of the jurisdictions that outsource have indicated they would ever want to go 
back to taking the function in-house. 
 

6.5 Conclusion 
In considering an outsourcing solution, it is likely that FEMS would be able to free up resources 
that are currently being deployed against non-core functions, and redeploy them to its core 
missions of emergency medical services, fire prevention and suppression, rescue, and hazardous 
materials response. Given our analysis of the outsourcing options available to the District, 
overall, BDA Global has two recommendations, as follows.  
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6.5.1 Recommendation 5 – Issue a Request for Information to Assess Outsourcing Viability 

FEMS should issue a Request for Information, at a minimum, to see more specifically what 
value a vendor could bring to its fleet management function. Prior to issuing any Request for 
Proposal, FEMS should have a true understanding of exactly how much it is prepared to spend 
on fleet management and maintenance based on current spend and budget, and then decide which 
level of service makes the most sense at or possibly below that price point. Vendors will be able 
to offer a variety of levels of service, and these will come at different price points. Hence, 
approaching vendors with a specific budget in mind is critical. 

6.5.2 Recommendation 6 – Consider a Short-term Initial Contract as a Test 

In keeping with the practice of the other jurisdictions that have implemented outsourcing, FEMS 
should consider a short initial contract as a trial run, and based on that experience, negotiate a 
longer contract with tighter terms. 
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SECTION 7.0   APPARATUS DIVISION OPERATIONS 

7.1 Improvements Noted Since 2013 Report 
The Apparatus Division has made noticeable and impressive improvements in its operations 
since the issuance of the 2013 report. Many functions and processes that were not documented or 
systematized in 2013 are now in place. The Department has implemented important metrics and 
improved management information to allow much better visibility into and control over the 
Division’s operations. A simple case in point is the Division’s apparatus inventory has been well 
maintained, and a straightforward spreadsheet is updated daily to show what apparatus is in 
service, out of service, and where it is located. By contrast, one of the major obstacles to 
completing the 2013 report was the lack of a comprehensive inventory which prevented the 
Department from knowing where vehicles were and what condition they were in. 

Tighter control of the inventory and its condition has allowed the Department to undertake 
property disposal actions (PDAs) using a considerably more rational and planned approach. This 
has lightened the burden on the Shop by helping to eliminate vehicles with high failure rates and 
costly repairs from the inventory, which in turn means mechanics can not only perform repairs 
but can also undertake a systematic PM program. 

The institution of a contract with the National Automotive Parts Association (NAPA) to 
outsource the parts inventory function, while still fairly recent, has alleviated the burden of 
procuring and tracking auto parts, and has resulted in increased efficiencies in the Shop. The 
Department has yet to reap the full extent of the benefits of this outsourcing. This will 
undoubtedly occur as NAPA’s operations and interface with the Department mature. 

While there have been laudable strides, the Division is still hampered by many problems, and 
considerable room for improvement still exists. 
 

7.2 Physical Infrastructure of the Shop 
Most notably, the Half Street Shop remains a major impediment to the Division’s mission of 
keeping the Department’s “rolling stock” in working order. 

The Shop’s footprint is inadequate to handle the volume of repairs and preventative maintenance 
it must perform. Of particular concern is the fact that it is continually overcrowded with 
apparatus in various stages of repair. Valuable time that should be spent on repairs is wasted as 
apparatus is shuffled around the Shop floor, the parking lot, and nearby streets. There is too little 
workspace to effect repairs efficiently. Moreover, the Shop has antiquated electrical, plumbing, 
and climate control systems. It is dirty, noisy, pest-infested, and uncomfortable due to cold, heat, 
and humidity. The Shop lacks “pits,” which allow mechanics safe and easy access to the 
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underside of the vehicles on which they are working. There is not enough overhead space to raise 
aerial or extendible components sufficiently to work on them. Lines of sight are restricted, 
hampering the ability of foremen to easily observe shop operations. Overall, the Half Street Shop 
is an inhospitable work environment, and it is surprising that the Division is able to operate to the 
levels it can, in the conditions in which it is forced to work. 

7.2.1 Recommendation 7 – Construct a New Shop Facility 

It is the Team’s strongest recommendation that a new facility be constructed as soon as possible, 
as moving to a modern facility capable of accommodating new fire apparatus of various sizes 
and configurations, computerized repair systems, and worker comfort and productivity will 
positively impact the Division’s productivity and further enable it to complete its mission.  
 
It is worth noting that the 2013 report originally recommended the replacement of “the facility 
with a structure designed for current and future fire apparatus.”19 While this critical 
recommendation has not yet been implemented, it is BDA Global’s understanding that a new 
facility has been included in the Department’s Capital Improvement Plan, but it is unclear when 
the new facility will be built. 
 

7.3 FMIS Usage 
One of the central findings of the 2013 report was that the Division lacked adequate management 
information with which to make decisions, monitor efficiency, and ensure quality. In 2013, the 
Division had access to the FASTER FMIS but it was not being used effectively – primarily 
because data collection was haphazard, the system was not configured optimally, and few people 
knew how to use it well. 

The Department has invested considerable time and effort in improving the quality of the 
underlying data in FASTER, and in incorporating the system in day-to-day decision making and 
oversight of operations. Per the recommendations of the 2013 report, the Department has hired a 
fleet management professional who has assumed responsibility for ensuring that FASTER is 
used effectively throughout the AD. Software upgrades have been implemented, data have been 
scrubbed, and efforts have been made to get the mechanics to record repair and maintenance data 
consistently and thoroughly. 

7.3.1 Recommendation 8 – Optimize Use of FASTER 

Shop foremen should hold mechanics accountable for entering timely, accurate, and complete 
notes on all repairs – whether fully or partially completed. 

 
19 Ibid, p. 144 
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While there have been measurable improvements in this respect, the AD could be using 
FASTER much more effectively. Since the 2013 report, mechanics have become more attuned to 
using FASTER on a daily basis; however, use of the system remains inconsistent and not 
optimal. Mechanics often fail to enter usable notes about what they found, the actions they took, 
and the status of the repair into the system. When this documentation is lacking, a mechanic who 
takes over a partially completed repair can have a difficult time figuring out what has been 
diagnosed, what has been done, and what needs to still be done to effect a complete repair.  

7.3.2 Recommendation 9 – Improve AD Staff Accountability 

Moreover, mechanics have not persistently maintained adequate timekeeping records for the 
work they perform. To gain the fullest benefit of FASTER, mechanics should “log in” to a 
specific vehicle and activity when they begin working on that piece of apparatus, and then “log 
out” of that vehicle/activity when they are no longer actively working on it. Doing this creates a 
dataset that can be analyzed and provide critical metrics and management insight into individual 
or aggregate mechanic productivity. There appear to be two primary reasons that FASTER is not 
being used effectively in this respect. First, Shop foremen don’t seem to be demanding this of the 
mechanics. Second, being able to provide accurate and granular data of this sort requires that 
mechanics have access to a FASTER terminal (or tablet) at the vehicle’s side. The Study Team 
noted that there were three working FASTER terminals on the Shop floor. Having this few 
terminals virtually ensures that mechanics will forego logging, thereby undermining the quality 
of the data collected. Solutions to this problem include: 

x Shop foremen should hold mechanics accountable for clocking in and out of vehicles and 
activities on a real-time basis. 

x The Division should provide either FASTER terminals at each work station or instances 
of FASTER installed on tablet computers that mechanics could bring with them as they 
move from vehicle to vehicle. 

7.3.3 Recommendation 10 – Implement FASTER CSM 

The pending implementation of the FASTER customer service module (CSM) will allow 
frontline personnel to report defects and other problems from their stations. This will lighten the 
load on AD “ticket writers” (the Shop personnel who receive the defect reports from the frontline 
personnel and create the work orders for the mechanics) and will enable more effective and 
efficient scheduling of apparatus repairs and maintenance. The Division should ensure that the 
FASTER CSM is implemented as soon as feasible. 

 

7.4 Personnel Issues 
In 2013, workforce morale and personnel qualifications and training were major impediments to 
Shop operations. At present, personnel issues continue to hamper the operations of the AD. The 
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primary problems observed were related to the EVT certification requirements and the 
role/utilization of the Shop foremen. 

7.4.1 Impact of the EVT Certification Requirement on Hiring, Retention, and Morale 

Recommendation 63 of the 2013 report stated that “[t]he AD should establish as a minimum 
standard of employment for all current and future mechanics to obtain ASE and EVT 
certification. An additional requirement should be established that all subsequent promotions of 
personnel to the foreman level must have, or obtain within a prescribed timeframe, both the ASE 
Master Technician and Master EVT certifications.”20 Subsequently, the D.C. Council enacted a 
law requiring all AD mechanics to obtain EVT certification. 

There are 13 test areas in both the EVT Fire Apparatus Technician and Ambulance Technician 
Certification tracks (see Table 9). 

Table 9.0 ASE and EVT Examinations Required by Certification Level 
Level ASE Examinations Required EVT Examinations Required 

Fire Apparatus Technician 
1 x T4: Truck Brakes 

x T5: Truck Suspension and Steering 
x F1: Maintenance, Inspection, and Testing of 

Fire Apparatus 
x F2: Design and Performance Standards of Fire 

Apparatus 
2 x T2: Truck Diesel Engines 

x T3: Truck Drive Train 
x T6: Truck Electrical Systems 

x F3: Fire Pumps and Accessories 
x F4: Fire Apparatus Electrical Systems 

Master x T1: Truck Gasoline Engines 
x T7: Truck Heating and Air Conditioning 

x F5: Aerial Fire Apparatus 
x F6: Allison Automatic Transmissions 

Ambulance Technician  
1 x A9: Automobile Suspension and Steering 

x A5: Automobile Brakes 
x E0: Maintenance, Inspection, and Testing of 

Ambulances 
x E1: Design and Performance of Ambulances 

2 x A9: Automobile Diesel Engines 
x T3: Truck Drive Train 
x T4: Truck Brakes 

x E2: Ambulance Electrical Systems 
x E3: Ambulance Heating, Air Conditioning, and 

Ventilation 
Master x T1: Truck Gasoline Engines 

x T2: Truck Diesel Engines 
x T5: Truck Suspension and Steering 

x E4: Ambulance Cab, Chassis, and Powertrain 

At present, there are 24 mechanics and foremen employed by FEMS. Of these, 25 percent have 
not completed any EVT certification examinations. The remaining 75 percent of personnel have 
completed anywhere from one to eight EVT examinations. Only two staff members have been 
certified at Fire Apparatus Technician Level I by the EVT Certification Commission, and no 
personnel – including foremen – have obtained a Master EVT Certification. 

 
20 Ibid., p. 114 
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The law requiring EVT certification carried with it the implicit threat that mechanics and 
foremen could potentially lose their jobs if they failed to obtain the required certifications. 
Needless to say, this was a cause of considerable concern for incumbent AD personnel and 
contributed to a decreased morale in the Shop workforce. Equally importantly, the requirement 
made it more difficult and costly to recruit and train mechanics. 

 Difficulties Hiring Mechanics 

The labor market for automotive mechanics in the National Capital Region is tight. At the time 
this report was written there were over 900 job openings for mechanics within 25 miles of 
Washington, DC listed on the recruitment website Indeed.com. Of these, 831 paid $35,000 or 
more per year and 236 paid $55,000 or more per year.21 The AD is in stiff competition with 
many other employers and government agencies to recruit qualified personnel. For example, the 
Washington Metropolitan Area Transit Authority routinely advertises on its buses and other 
vehicles for qualified mechanics. Few other employers of mechanics have the requirement for 
EVT certification, and this makes FEMS less attractive as an employer in this environment. 

 Difficulties Training Mechanics to EVT Standard 

The training required to successfully pass an EVT examination is expensive and time-
consuming. Even if the Department had sufficient funds to be able to train all employees to the 
levels required by the EVT standards, given the crushing workload facing the AD it is hard to 
schedule sufficient time off for the mechanics to take such training. 

 Is EVT Certification Needed by All Mechanics? 

A basic question is whether EVT certification in all disciplines is truly needed by every 
mechanic working at the Shop. 

The intent of Recommendation 63 was to increase the knowledge and professionalism of the AD 
mechanical staff; however, in retrospect, it is apparent that this recommendation represents an 
ideal state, which, in practice, may not be easily achievable or strictly necessary. Requiring EVT 
certification from every mechanic is very costly but doesn’t necessarily increase the quality of 
service work performed. 

7.4.2 Recommendation 11 – Repeal the Statutory Requirement for EVT Certification 

The D.C. Council and FEMS should consider revising the statutory requirement for mechanics to 
obtain EVT. Instead, the AD should adopt a more efficient way to ensure high-quality service by 
having EVT-certified foremen mentor the mechanics and perform quality assurance reviews to 
ensure that repairs are completed in a consistent manner, compliant with the standards and 
expectations of the EVT program. Under this model, mechanics could obtain training in the 

 
21 https://www.indeed.com/q-Mechanic-l-Washington,-DC-jobs.html, accessed February 22, 2020. 
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specific EVT test areas, working towards eventual EVT certification, but they would not be 
required to have such certification. The Department could incentivize mechanics to complete 
EVT certification tests by creating pay differentials for each test passed. This two-pronged 
approach would ensure EVT-quality oversight of service work without creating undue burdens 
on the personnel or the Department’s budget. 

7.5 Role of Foremen and the General Foreman 
Ideally, a foreman (or the general foreman) be able to fill several roles: 

x “Air traffic controller” – juggling work-in-progress and newly arriving work orders 
against the relative priority for working on a specific piece of apparatus and the 
availability of parts, work bays, and mechanics; 

x “Quality assurance inspector” – reviewing work completed by the mechanics and 
authorizing the release of the vehicle back to the field (or requiring additional or remedial 
work on the vehicle); 

x “Teacher” – mentoring more junior mechanics and improving their technical capabilities; 

x “Supervisor” – providing day-to-day management and supervision of subordinates; and 

x “Liaison” – serving as the bridge between the mechanics on the Shop floor and the 
leadership of the AD. 

At present, the current focus of the foremen and general foreman at the Shop is to direct 
workflow for the mechanics and supervisory functions. In the view of the mechanics and other 
members of the Division – including the AD leadership – the other key functions are not being 
adequately addressed. 

The “quality assurance” role is of particular concern. Because the AD does not have a dedicated 
quality assurance person, at present, this function, currently falls to the foremen and general 
foremen. Unfortunately, quality assurance is not being adequately addressed, and vehicles are 
being released prematurely (although not in unsafe condition) in some cases. This may be due, in 
part, to the understandable pressure from field personnel – and, to some degree, the AD 
leadership – to get apparatus back in service as quickly as possible. Rushing to return apparatus 
to the field by glossing over the quality assurance checks, however, may result in re-work on 
incomplete or inadequate repairs. 

7.5.1 Recommendation 12 – Reinforce the Full Roles of Foremen and the General Foreman 

The Department should reinforce the importance of the multiple roles of the foremen and general 
foreman through revision of their position descriptions and or performance development plans. 
Making performance evaluations reflect all five aspects of the roles of the foremen and the 
general foreman will help ensure that these critical personnel give adequate attention to the areas 
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of their jobs that are presently underemphasized. The performance evaluations should attach 
significant weight to quality assurance in order to keep re-work to a minimum. 

7.6 Leadership Function and Performance Management 
The general foreman should be the “leader of leaders” in the Shop. Subordinates must view the 
general foreman as both highly technically qualified and effective so he/she can exert the 
management and oversight of the Shop floor needed to ensure its smooth operations. 

Although the NFPA standard does not require EVT certification for the general foreman because 
that position does not directly supervise mechanics (it supervises foremen), it would greatly 
elevate the stature of the general foreman to have EVT certification if required for the other 
foremen and mechanics. 

7.6.1 Recommendation 13 – Undertake a “360-degree” Feedback Assessment for Foremen 

FEMS should work with the D.C. Department of Human Resources to undertake a “360-degree” 
feedback assessment for the foremen and general foreman. Based on the results of that 
assessment, the Department should develop tailored performance improvement plans for each 
foreman and hold those individuals to those performance levels, keeping in mind that all those 
positions are classified as Management Supervisory Service. 
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APPENDIX I. APPARATUS CONDITION REVIEW 
The following assessment points were embedded in a spreadsheet that the BDA Global team 
evaluators used to assess the condition of each piece of apparatus in the sample. 
 

OPERATING CONDITION PHYSICAL CONDITION COMFORT 
Safety Any unsafe conditions? Dents Quantity? 

(Minor/Major) 
HVAC Cab Operates 

correctly? 
Engine Runs smoothly? 

Sufficient power? 
Scrapes Quantity? 

(Minor/Major) 
HVAC Rear Operates 

correctly? 

Handling Handles well? Rust Cosmetic only? 
Extent? Critical 
areas? 

Seating Present? 
Defects? 

Aerial/Pump Operates per specs? Paint Attractive? 
Missing? 

  

Seat Belts Present for each 
seated position? No 
defects? Operable? 

Compartments Doors function? 
Stay shut? Locks 
work? 

  

Cab Raise? Yes/No Equipment 
Stowage 

Ties, straps, etc.? 
  

Emergency 
Lights? 

Operable? Visible/ 
Audible? Missing 
Components? 

    

Siren? Operable? Visible/ 
Audible? Missing 
Components? 

    

 
The tables on the pages that follow reflect the actual ratings (by dimension) for each piece of 
apparatus reviewed. The following legend applies to the tables that appear in this appendix. 

Legend 
Ambulance 
Truck Company 
Engine Company 
Rescue Squad 
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O
PERATIN

G
 CO

N
DITIO

N
 

S-# 
Safety 

Engine 
Handling 

Aerial/Pum
p 

Seat Belts 
Cab 

Raise 
Em

ergency Lights 
Siren 

Score 
(8-24) 

502 
O

O
S Condition 

Present 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

0 

507 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

506 
O

O
S Condition 

Present 
Sm

ooth / 
Sufficient Pow

er 
Handles 
Acceptably 

O
perates Per Specs 

Present, N
o Defects, 

O
perable 

Raises 

M
issing, Severe 

Defects, or 
Inoperable 

M
issing, Severe 

Defects, or 
Inoperable 

0 

519 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

520 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

525 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

530 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

531 
O

O
S Condition 

Present 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, M

inor 
Defects, O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

0 

533 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

539 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

583 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

559 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, M

inor 
Defects, O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

22 

566 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles Poorly 

O
perates Per Specs 

Present, N
o Defects, 

O
perable 

Raises 
Present, N

o Defects, 
O

perable 
Present, N

o Defects, 
O

perable 
20 

570 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, M
inor 

Defects, O
perable 

Present, N
o Defects, 

O
perable 

22 

592 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

597 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

611 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

304 
O

O
S Condition 

Present 
Sm

ooth / 
Sufficient Pow

er 
Handles Poorly 

O
perates Below

 
Specs 

Present, N
o Defects, 

O
perable 

Raises 
Present, N

o Defects, 
O

perable 
Present, N

o Defects, 
O

perable 
0 
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O
PERATIN

G
 CO

N
DITIO

N
 

S-# 
Safety 

Engine 
Handling 

Aerial/Pum
p 

Seat Belts 
Cab 

Raise 
Em

ergency Lights 
Siren 

Score 
(8-24) 

307 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

309 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles 
Acceptably 

O
perates Per Specs 

Present, N
o Defects, 

O
perable 

Raises 
Present, N

o Defects, 
O

perable 
Present, N

o Defects, 
O

perable 
22 

314 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, M
inor 

Defects, O
perable 

Present, N
o Defects, 

O
perable 

22 

303 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, M
inor 

Defects, O
perable 

Present, N
o Defects, 

O
perable 

22 

199 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

102 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

106 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles 
Acceptably 

O
perates Per Specs 

Present, N
o Defects, 

O
perable 

Raises 
Present, N

o Defects, 
O

perable 
Present, N

o Defects, 
O

perable 
22 

108 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

115 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

142 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles 
Acceptably 

O
perates Per Specs 

Present, M
inor 

Defects, O
perable 

Raises 
Present, M

inor 
Defects, O

perable 
Present, N

o Defects, 
O

perable 
18 

150 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

167 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, M
inor 

Defects, O
perable 

22 

146 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

174 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles Poorly 

O
perates Per Specs 

Present, N
o Defects, 

O
perable 

Raises 
Present, N

o Defects, 
O

perable 
Present, N

o Defects, 
O

perable 
20 

178 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

185 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

184 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, N
o Defects, 

O
perable 

Present, N
o Defects, 

O
perable 

24 

823 
Safe to O

perate 
Sm

ooth / 
Sufficient Pow

er 
Handles W

ell 
O

perates Per Specs 
Present, N

o Defects, 
O

perable 
Raises 

Present, M
inor 

Defects, O
perable 

Present, N
o Defects, 

O
perable 

22 
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PHYSICAL CO
N

DITIO
N

 

S-# 
Dents 

Scrapes 
Rust 

Paint 
Com

partm
ents 

Stow
age 

Score 
(2-11) 

502 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

507 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

506 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

519 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

520 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Faded/Poor Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
10 

525 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

530 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

531 
<=3 M

ajor 
<=3 M

ajor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
9 

533 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

539 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

583 
<=3 M

ajor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
10 

559 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Faded/Poor Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
10 

566 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Faded/Poor Condition 

Doors Function Properly 
Equipm

ent Loose 
9 

570 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

592 
<=3 M

ajor 
<=3 M

ajor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
9 

597 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

611 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Faded/Poor Condition 

Doors Function Properly 
Equipm

ent Loose 
9 

304 
M

inor 
M

inor 
Critical Areas 

Good Condition 
Doors Function Properly 

Equipm
ent Secures Properly 

0 

307 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

309 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Faded/Poor Condition 

Doors Partially O
perable 

Equipm
ent Secures Properly 

9 

314 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

303 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Faded/Poor Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
10 

199 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

102 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

106 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

108 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

115 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

142 
M

inor 
M

inor 
Extensive/Cosm

etic O
nly 

Faded/Poor Condition 
Doors Function Properly 

Equipm
ent Secures Properly 

9 
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PHYSICAL CO
N

DITIO
N

 

S-# 
Dents 

Scrapes 
Rust 

Paint 
Com

partm
ents 

Stow
age 

Score 
(2-11) 

150 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

167 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

146 
<=3 M

ajor 
M

inor 
Extensive/Cosm

etic O
nly 

Good Condition 
Doors Function Properly 

Equipm
ent Secures Properly 

9 

174 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

178 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

185 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 

184 
<=3 M

ajor 
<=3 M

ajor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
9 

823 
M

inor 
M

inor 
M

inor/Cosm
etic O

nly 
Good Condition 

Doors Function Properly 
Equipm

ent Secures Properly 
11 
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COMFORT 

S-# HVAC Cab HVAC Rear Seating Score 
(3-6) 

502 Works Well Cannot Maintain Comfort Level Present/No Defects 0 

507 Works Well Works Well Present/No Defects 6 

506 Works Well Works Passably Present/No Defects 5 

519 Works Well Works Well Present/No Defects 6 

520 Works Well Works Well Present/Minor Defects 5 

525 Works Well Works Well Present/No Defects 6 

530 Works Well Cannot Maintain Comfort Level Present/No Defects 0 

531 Works Well Works Well Present/Minor Defects 5 

533 Works Well Works Well Present/No Defects 6 

539 Works Well Works Well Present/No Defects 6 

583 Works Well Works Well Present/No Defects 6 

559 Works Well Works Well Present/No Defects 6 

566 Works Passably Works Passably Missing or Major Defects 0 

570 Works Well Works Well Present/No Defects 6 

592 Works Well Works Well Present/Minor Defects 5 

597 Works Well Works Well Present/No Defects 6 

611 Works Passably Works Passably Present/Minor Defects 3 

304 Cannot Maintain Comfort Level Cannot Maintain Comfort Level Missing or Major Defects 0 

307 Works Well Cannot Maintain Comfort Level Present/No Defects 0 

309 Cannot Maintain Comfort Level Cannot Maintain Comfort Level Present/No Defects 0 

314 Works Well Works Well Present/No Defects 6 

303 Works Passably Cannot Maintain Comfort Level Present/No Defects 0 

199 Works Well Works Well Present/No Defects 6 

102 Works Passably Works Passably Present/No Defects 4 

106 Works Well Works Well Present/No Defects 6 

108 Works Well Works Well Present/No Defects 6 

115 Works Well Works Well Present/No Defects 6 

142 Works Well Works Well Present/No Defects 6 

150 Works Well Works Well Present/No Defects 6 

167 Works Well Works Passably Present/No Defects 5 

146 Works Well Works Well Present/No Defects 6 

174 Cannot Maintain Comfort Level Cannot Maintain Comfort Level Present/Minor Defects 0 

178 Works Well Works Well Present/No Defects 6 

185 Works Passably Works Passably Present/Minor Defects 3 

184 Works Well Works Well Present/No Defects 6 

823 Cannot Maintain Comfort Level Cannot Maintain Comfort Level Present/No Defects 0 

Legend 
Ambulance 
Truck Company 
Engine Company 
Rescue Squad 
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SUMMARY SCORES 

S-# 

Operating 
Condition 
(8-24 pts) 

Physical 
Condition 
(2-11 pts) 

Comfort 
(3-6 pts) 

Overall 
(13-41 pts) 

% of 41 
possible 
points 

502 0 11 0 11 27% 

507 24 11 6 41 100% 

506 0 11 5 16 39% 

519 24 11 6 41 100% 

520 24 10 5 39 95% 

525 24 11 6 41 100% 

530 24 11 0 35 85% 

531 0 9 5 14 34% 

533 24 11 6 41 100% 

539 24 11 6 41 100% 

583 24 10 6 40 98% 

559 22 10 6 38 93% 

566 20 9 0 29 71% 

570 22 11 6 39 95% 

592 24 9 5 38 93% 

597 24 11 6 41 100% 

611 24 9 3 36 88% 

304 0 0 0 0 0% 

307 24 11 0 35 85% 

309 22 9 0 31 76% 

314 22 11 6 39 95% 

303 22 10 0 32 78% 

199 24 11 6 41 100% 

102 24 11 4 39 95% 

106 22 11 6 39 95% 

108 24 11 6 41 100% 

115 24 11 6 41 100% 

142 18 9 6 33 80% 

150 24 11 6 41 100% 

167 22 11 5 38 93% 

146 24 9 6 39 95% 

174 20 11 0 31 76% 

178 24 11 6 41 100% 

185 24 11 3 38 93% 

184 24 9 6 39 95% 

823 22 11 0 33 80% 

Legend 
Ambulance 
Truck Company 
Engine Company 
Rescue Squad 
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APPENDIX II. KEY TERMS AND ACRONYMS 
AD Apparatus Division 
ASE Automotive Service Excellence – the leading third-party certification for 

mechanics 
DPW D.C. Department of Public Works 
EMS Emergency Medical Services 
EVT Emergency Vehicle Technician – a certification for mechanics who have 

demonstrated knowledge and skills specific to emergency vehicles 
FASTER A Web-based fleet management information system application in use 

by DPW, MPD, and FEMS 
FEMS D.C. Fire and Emergency Medical Services Department 
FMIS Fleet Management Information System 
FY Fiscal Year 
HVAC Heating, Ventilation, and Air Conditioning 
MPD D.C. Metropolitan Police Department 
PM Preventative Maintenance 
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SUDDEN CARDIAC ARREST SURVIVAL OUTCOMES 
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BULLETIN 13 
PRESUMPTIVE DISABILITY 



DISTRICT OF COLUMBIA 
FIRE AND EMERGENCY MEDICAL SERVICES DEPARTMENT 

 
 

Bulletin No. 13                                                                             March 2021 
 

 

  GO-2021-14 

Presumptive Disability 
 
 
1.0 REFERENCES 
 
1.1 The Fire and Emergency Medical Services Employee Presumptive Disability Act of 2012 

(D.C. Law 19-311, 60 DCR 3425; D.C. Official Code §5-651 through §5-656), as 
amended 

1.2 District of Columbia Comprehensive Merit Personnel Act (D.C. Law 2-139; D.C. 
Official Code § 1-623, et. seq.)  

1.3 D.C. Official Code Title 5, Chapters 6A, Police and Firefighters Limited Duty 

1.4 D.C. Official Code Title 5, Chapter 7, Police and Firefighters Retirement and Disability 

1.5 Order Book Article XI, Maintenance of Employee Wellness General Police and Fire 
Clinic (PFC) Operational Guidelines 

2.0  POLICY 
 
Purpose 
 
2.1 The Act creates a presumption that certain Department personnel diagnosed with defined 

covered cancers, infectious diseases, and chronic diseases are entitled to the same rights 
and benefits that accompany a performance-of-duty injury or occupational disease. 

Applicability 

2.2 The presumption applies to uniformed members and EMS employees who deliver fire 
suppression and rescue services and/or emergency medical assistance and transport 
services. 

Start Dates 

2.3 The presumption applies in accordance with the Act’s effective dates for funding. Thus, 
if you are diagnosed with a covered cancer, infectious disease, or chronic disease, it must 
be in accordance with the following schedule: 

 
2.3.1 Covered cancer diagnoses must occur on or after October 1, 2016. 
2.3.2 Covered infectious disease diagnoses must occur on or after October 1, 2017. 
2.3.3 Covered chronic disease diagnoses must occur on or after October 1, 2018. 
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Member Entitlement 
 
2.4 Uniformed members eligible for the presumption are entitled to the same rights and 

benefits available for any other on-the-job related injury, including the ability to work in 
a limited duty status (if a suitable assignment is available and deemed appropriate by the 
Department) and access to the same treatment and compensation benefits as for other 
performance-of-duty injuries, including line-of-duty death benefits. 

 
2.5  EMS employees eligible for the presumption are entitled to the same rights and benefits 

applicable to occupational diseases, disorders, or injuries under the Public Sector 
Workers’ Compensation system, including benefits available for other occupational 
deaths. 

 
Qualifications 
 
2.6 To qualify for the presumption, a uniformed member or EMS employee must satisfy the 

following basic qualifications: 
 

2.6.1 Be employed by the Department at the time the F&EMSD Form 44, Report of 
Illness or Injury to Uniformed Member, (if by a uniformed member) or the claim 
for workers’ compensation benefits (if an EMS employee) is submitted to be 
eligible to receive the presumption. 

 
2.7 The uniformed member or EMS employee must: 
  

2.7.1 Be current with all Department physical examination requirements, including the 
annual physical exam, since October 1, 2016, if seeking the presumption for a 
diagnosis of a covered cancer. 

2.7.2 Be current with all Department physical examination requirements, including the 
annual physical exam, since October 1, 2017, if seeking the presumption for a 
diagnosis of a chronic disease. 

2.7.3 Be current with all Department physical examination requirements, including the 
annual physical exam, since October 1, 2018, if seeking the presumption for a 
diagnosis of an infectious disease. 

2.7.4 Be diagnosed with a covered cancer, an infectious disease, or a chronic disease. 
 

2.7.4.1  The covered cancer, infectious disease, or chronic disease must result in 
the inability to perform the full range of duties of your position or in your 
death. 

2.7.4.2 The covered cancer, infectious disease, or chronic disease must not have 
been determined to be present at the time of a pre-employment physical 
examination. 

 
2.7.5 The uniformed member or EMS employee must submit to a physical examination 

and any related tests or procedures at the Department’s request. 
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Eligibility 
 
2.8 To be eligible for the presumption after a diagnosis of a covered cancer, a uniformed 

member or EMS employee must also have been employed by the Department for the 
previous ten years and must have had contact while in the line of duty with a toxic 
substance that is a known carcinogen or is associated with an increased risk of developing 
a covered cancer. 

 
2.9 To be eligible for the presumption after a diagnosis of an infectious disease, a uniformed 

member or EMS employee must also have a documented exposure to blood or bodily 
fluids during the performance of their job duties. 

 
Burden of Proof 
 
2.10 If the presumption is challenged, the burden is on the Department or the Office of Risk 

Management (ORM) to show by a preponderance of the evidence that one or more non-
occupational risk factors outweigh those inherent in – or associated with – the occupation 
or that the uniformed or EMS employee does not meet one of the other qualification 
requirements. 

2.10.1 Due to COVID–19, the Department suspended annual physicals in calendar year 
2020.  See Special Order No. 67, Series 2020 (eff. 03/23/2020) and Special Order 
No. 110, Series 2020 (eff. 04/29/2020).  Therefore, a disability presumption will 
not be rebutted by the Department or Office of Risk Management on grounds that 
a member’s or EMS employee’s annual physical was not conducted in 2020. 

 
2.11 Neither the uniformed member nor the EMS employee shall be required to show a causal 

connection between an exposure and a covered cancer or infectious disease.   
 

2.11.1 Requiring the uniformed member or EMS employee to prove causation to a 
scientific certainty is overly burdensome and antithetical to the purpose of 
applying a presumption as to disability or death from a covered cancer or 
infectious disease 

 
Treatment 
 
2.12 A uniformed member shall be permitted to treat with a doctor of his/her choosing to 

ensure that he/she receives the best care possible for the covered cancer, infectious 
disease, or chronic disease.   

 
2.13 Treatment of an EMS employee for a covered cancer, infectious disease, or chronic 

disease shall be in accordance with the Public Sector Workers’ Compensation Program’s 
rules and regulations. 
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Department’s Assessment of Eligibility 
 
2.14 The Department shall consider a number of factors in determining whether the 

presumption is available to a uniformed member. These factors include: 
 

2.14.1 Whether the uniformed member has met all of the eligibility requirements 
described above; 

2.14.2 The uniformed member’s history of occupational exposures if the member is 
seeking benefits for a covered cancer or infectious disease, to the extent the 
exposure is known to the Department; 

2.14.3 The relationship between the exposure(s) and the covered cancer or infectious 
disease; 

2.14.4 An application of the medical and scientific research on a correlation between the 
exposure(s) and the covered cancer or infectious disease; and 

2.14.5 A review of any non-occupational known risks for the covered cancer, infectious 
disease, or chronic disease. 

 
Office of Risk Management’s Assessment of Eligibility 
 
2.15 For EMS employees, the decision as to whether the presumption applies will be made by 

the ORM in accordance with the Act, the CMPA, and the ORM’s rules and regulations 
for the Public Sector Workers’ Compensation Program. 

 
Disqualification 
 
2.16 A uniformed member or EMS employee may be disqualified from the presumption if a 

vaccine or immunization (if medically indicated by the given circumstances pursuant to 
immunization policies established by the Advisory Committee on Immunization Practices 
of the United States Public Health Service) is available, the Department ordered the 
vaccine or immunization, and the member failed to take such a measure (unless a 
physician has provided a written declaration that the immunization or prophylaxis would 
pose a significant health risk).   

 
Appeals 
 
2.17 A uniformed member may appeal the denial of a request for benefits under the 

presumption through the process for appealing an injury or illness determined to be non-
performance-of-duty, as described in Order Book Article XI. 

 
2.18 EMS employees may appeal decisions made by the Public Sector Workers’ 

Compensation Program through the process described in its rules and regulations. 
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Police and Fire Clinic 
 
2.19 The Police and Fire Clinic (PFC), in its discretion and in consultation with the 

Department, may modify the annual physical exam as well as the pre-employment 
physical exam to accommodate the need for laboratory and other diagnostic tests that 
screen for the qualifying covered cancer, infectious disease, or chronic disease. 

 
Other Applicable Laws 
 
2.20 If a uniformed member or EMS employee brings a claim under any other law for an 

infectious disease, the claim will be considered under the terms of the relevant law. 
 
3.0  DEFINITIONS 

3.1 Act - The Fire and Emergency Medical Services Employee Presumptive Disability Act of 
2012. 

3.2 Chronic Diseases - Heart disease, hypertension, and respiratory disease. 

3.3 Covered Cancers - Leukemia and breast, ovarian, pancreatic, prostate, rectal, testicular, 
and respiratory cancers.  

3.4 CMPA - The Comprehensive Merit Personnel Act, in which can be found the statute 
governing the Public Sector Workers’ Compensation Program. 

3.5 Documented - The uniformed member or EMS employee gave notice to the Department, 
in writing, of their occupational exposure to blood or bodily fluids. 

3.6 EMS Employee - A person (i) performing the duties of providing medical assistance, 
medical treatment, first aid, or lifesaving interventions, on the scene of an emergency or 
in transit from the scene of an emergency to a health care facility or other treatment 
facility, to a person who is ill, injured, wounded, or otherwise incapacitated, and includes 
persons otherwise classified as  “certified first responders,” “emergency medical 
technicians,” “basic, intermediate, or advanced emergency medical technicians,” and 
“paramedics;” (ii) employed by the Department, and (iii) who is not a sworn member of 
the Department. 

3.7 Infectious Diseases - Hepatitis, meningococcal meningitis, tuberculosis, or human 
immunodeficiency virus. 

3.8 Preponderance of the Evidence - The standard used to assess whether the Department or 
the ORM has met its burden when denying a uniformed or EMS employee is entitled to 
receive benefits under the Act.  Often referred to as “more probable than not” and 
quantified as better than 50 percent. 



______________________________________________________________________________ 
Bulletin No. 13                   Presumptive Disability Page 6 

  GO-2021-14 

 
3.9 Uniformed Member - A sworn member of the Department. 
 
4.0 RESPONSIBILITIES 
 
4.1 Uniformed members shall coordinate treatment for the covered cancer, infectious disease, 

or chronic disease through the PFC.   

4.2 EMS employees shall contact the ORM to discuss the coordination of treatment for the 
covered cancer, infectious disease, or chronic disease through the Public Sector Workers’ 
Compensation Program. 

4.3 Uniformed members and EMS employees shall give notice to the Department in writing 
of an occupational exposure to blood or bodily fluids. 

4.4 The PFC shall provide counseling where appropriate, make referrals when needed, and 
ensure that the treatment the uniformed member is receiving, and for which the 
Department is paying, relates to the covered cancer, infectious disease, or chronic 
disease.   
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QUESTION 94 
 

DEPARTMENT OF GENERAL SERVICES 
OPEN FACILITIES WORK ORDERS 



Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 29

4/4/2017
495501

DGS CCD
High

1459
GEN

ERAL SRV
EXT BLDG DAM

AGE
M

ech. Room
A roofer is needed to repair the leak in the Hose Tow

er that's leaks 
during heavy rain.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
4/14/2017

497055
DGS CCD

High
1449

GEN
ERAL SRV

O
THER GEN

ERAL
Rear Roof

The entire full length of the roof gutter on the rear of the new
er 

bldg. has been breach in M
AN

Y places, purportedly by ice that slid-
off the m

etal roof this past w
inter. The are several significant holes 

in the side of this long gutter that are allow
ing storm

 w
ater to 

cascade dow
n the side of the building w

hich in-turn is m
igrating 

into the rear room
s of the building. The FU

LL length of the gutter 
needs to be replaced. Reference attached picture. PO

C at the TA is 
Lt. Johnson.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
10/18/2017

525296
DGS CCD

Routine
1262

LN
DSCP/GRN

DS
LN

DSCP/GRN
DS

SIM
LAB GU

TTERS
Sim

Lab gutters are in disrepair
O

pen
Approved

Engine 23
3/12/2018

543735
AREA04-TEAM

04
Routine

1117
W

ELDIN
G

W
ELDIN

G
Engine Bay

Firehouse Engine 23 Apparatus Engine Bay - Fire slide pole 
dam

aged at w
eld joint approxim

ately 2? from
 floor surface also 

pole base is loose and does not have appropriate m
ounting bracket 

anchor support. O
RM

 Level-2

O
pen

Approved

Engine 14
6/25/2018

558491
W

ARRAN
TY

High
1012

GEN
ERAL SRV

EXT BLDG REPAIR
W

eight Room
Dispatch a roofing contractor to reseal the flashing around the roof 
over the w

eight room
. w

ater is leaking and is causing dam
age to 

the w
all

O
pen

Approved

Engine 29
7/26/2018

562634
DGS CCD

High
981

GEN
ERAL SRV

EXT BLDG REPAIR
Tool Room

Dispatch a roofer to m
ake the necessary repairs to the roof over 

the tool room
. The leak is com

ing from
 the O

ld Hose Tow
er.

O
pen

Approved

Engine 04
9/7/2018

570187
GEN

 CO
N

TRACT 
SERVICES

High
938

GEN
ERAL SRV

TO
ILET PARTITIO

N
M

ens Bathr
Dispatch a contractor to replace the rusted show

er stalls in the 
m

en's 2nd floor bathroom
. The stalls are rusted out and is posing a 

safety hazard

O
pen

Approved

Engine 16
4/15/2019

598580
ELECTRICAL

Routine
718

O
ther Services

Indoor Vehicle Bay 
Exhaust System

Apparatus Floor Area
The apparatus exhaust system

 is not w
orking properly at Eng 16?s 

quarters. W
hen apparatus are turned on the exhaust system

 is not 
autom

atically engaging. The exhaust system
 can be m

anually 
turned on at the N

ederm
an control box by the w

atchdesk. PO
C: 

202.729.3260

O
pen

Approved

Engine 16
4/15/2019

598585
AREA04-TEAM

04
Routine

718
O

ther Services
O

verhead Door
Apparatus Floor Area

The control for the bay door that is m
ounted on the South w

all at E-
16 is not w

orking. The rem
ote still controls the door and the w

all 
m

ounted control for Tow
er 3 (w

hich is right above the DFC?s) is 
still operational. PO

C: Yolanda Bonner 202.497.6050

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
4/15/2019

598680
GEN

 CO
N

TRACT 
SERVICES

Routine
718

Interior Services
Lock and Door

O
ld Building

Dispatch a electronic lock contractor to the Training Academ
y to 

repair the exterior electronic door lock leading into the gym
O

pen
Approved

Engine 17
5/6/2019

601236
GEN

 CO
N

TRACT 
SERVICES

Routine
697

Exterior Services
Roof

Entire Roof
Dispatch a roofing contractor to m

ake the necessary repairs to the 
flashing around the entire roof. The buckled flashings are causing 
rain and birds to enter the facility.

O
pen

Approved

Engine 24
5/22/2019

604038
GEN

 CO
N

TRACT 
SERVICES

Routine
681

Exterior Services
Roof

Parking Lot
Dispatch personnel to m

ake the necessary repairs repairs to the 
roof over the Conex Box. The roof leaks around the vent installation 
and servals areas on the roof causing dam

age to the interior.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
5/22/2019

603981
AREA04-TEAM

04
Routine

681
Interior Services

Appliances
O

ld Building
FEM

S staff are requesting a stainless steel refrigerator for the old 
building at the Training Academ

y. The old refrigerator needs 
replacem

ent

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 

Page 1 of 29



Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
FEM

S Training Academ
y - 

U
pper

5/22/2019
603983

AREA04-TEAM
04

Routine
681

Interior Services
Appliances

O
ld Building

Dispatch Tidew
ater to the Training Academ

y to m
ake the necessary 

repairs to the ice m
achine that?s not producing ice

O
pen

Approved

Engine 03
5/30/2019

604999
GEN

 CO
N

TRACT 
SERVICES

Routine
673

Exterior Services
Grounds

Exterior
Dispatch a contractor to replace/repair the rusted flag pole. The 
flag pole needs sanding and repainting.

O
pen

Approved

Engine 18
6/17/2019

607220
GEN

 CO
N

TRACT 
SERVICES

Routine
655

Interior Services
FLO

O
RIN

G
Bay Floor

Engine 18's bay floor is isn serious need of attention. There w
as 

som
e patch w

ork done during the sum
m

er of 2018. How
 ever the 

rem
ainder of the floor is starting to crack and cave as w

ell. So m
uch 

so that w
ater is seeping through and freezing on top. I am

 not sure 
how

 to handle this but it is a serious concern before they have to 
start relocating the Engines and its staff

O
pen

Approved

Engine 24
6/19/2019

607777
GEN

 CO
N

TRACT 
SERVICES

Routine
653

Exterior Services
Roof

Conex room
Ceiling leaking on floor20'x6'

O
pen

Approved

Engine 06
6/20/2019

607841
GEN

 CO
N

TRACT 
SERVICES

Routine
652

Plum
bing Services

Drain
Roof

W
ith inn the last three w

eeks leaks have occurred in the m
ain m

ens 
locker room

. This w
ould appear to be a roof leak . I am

 not sure 
w

here on the roof the leak is com
ing from

.

O
pen

Approved

FEM
S Ready Reserve - N

orth
6/24/2019

608205
GEN

 CO
N

TRACT 
SERVICES

Routine
648

Exterior Services
Roof

Exterior Roof
Dispatch a roofing contractor to repair/replace the dam

aged roof 
flashing on Gallatin St. and the rear of the facility.

O
pen

Approved

M
PD/FEM

S HARBO
R

7/9/2019
610315

GEN
 CO

N
TRACT 

SERVICES
Routine

633
Electrical Services

Pow
er

Generator
FU

EL PO
LISH

O
pen

Approved

Engine 20
7/22/2019

611822
AREA04-TEAM

04
Routine

620
Interior Services

Appliances
Kitchen

Dispatch Tidew
ater to Engine 20 to service the ice m

achine that?s 
not producing ice.

O
pen

Approved

Engine 03
8/12/2019

615300
ELECTRICAL

Routine
599

Electrical Services
O

utlet
Apparatus Bay

Dispatch an electrician to repair/replace the shorelines to the 
Engine Bay and the Am

bulance Bay. The shorelines w
ill not 

energize.

O
pen

Issued and in 
Process

Engine 05
8/25/2019

617398
GEN

 CO
N

TRACT 
SERVICES

Routine
586

Electrical Services
Sw

itch
Kitchen

Dispatch an electrician to install a sm
oke detector in the 

kitchen..Currently there is no sm
oke detectors in this area

O
pen

Approved

Engine 31
8/25/2019

617387
GEN

 CO
N

TRACT 
SERVICES

Routine
586

Exterior Services
Roof

Locker RM
, O

fficers Bunk. 
W

atch O
ffice

Dispatch a roofing contractor to m
ake the necessary roof repairs 

over the Locker rm
. W

atch O
ffice, M

en's Locker Rm
O

pen
Approved

Engine 03
9/4/2019

619201
GEN

 CO
N

TRACT 
SERVICES

Routine
576

Interior Services
Building Structural

3rd floor Air handlers
2012 IFC CH 09 IN

SPECTIO
N

 TESTIN
G AN

D M
AIN

TEN
AN

CE 
8/1/2019 Com

m
ent: SM

O
KE DETECTO

RS M
ISSIN

G IN
 THE 

FO
LLO

W
IN

G LO
CATIO

N
S M

U
ST BE REPLACED: -3RD FLO

O
R O

N
 AIR 

HAN
DLERS -2N

D FLO
O

R HALLW
AY -BED 6 RO

O
M

 -BU
N

K RO
O

M
 (2) -

SITTIN
G RO

O
M

 {IFC 2012 International Code set} 901.6 - 901.6 
Inspection, testing and m

aintenance.: Fire detection, alarm
, and 

extinguishing system
s, m

echanical sm
oke exhaust system

s, and 
sm

oke and heat vents shall be m
aintained in an operative condition 

at all tim
es, and shall be replaced or repaired w

here defective. 
N

onrequired fire protection system
s and equipm

ent shall be , 
tested and m

aintained or rem
oved.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 03

9/4/2019
619233

GEN
 CO

N
TRACT 

SERVICES
Routine

576
Interior Services

Building Structural
2nd Floor Hallw

ay
Holds the description of the assignm

ent2012 IFC CH 09 IN
SPECTIO

N
 

TESTIN
G AN

D M
AIN

TEN
AN

CE 8/1/2019 Com
m

ent: SM
O

KE 
DETECTO

RS M
ISSIN

G IN
 THE FO

LLO
W

IN
G LO

CATIO
N

S M
U

ST BE 
REPLACED: -3RD FLO

O
R O

N
 AIR HAN

DLERS -2N
D FLO

O
R HALLW

AY -
BED 6 RO

O
M

 -BU
N

K RO
O

M
 (2) -SITTIN

G RO
O

M
 {IFC 2012 

International Code set} 901.6 - 901.6 Inspection, testing and 
m

aintenance.: Fire detection, alarm
, and extinguishing system

s, 
m

echanical sm
oke exhaust system

s, and sm
oke and heat vents 

shall be m
aintained in an operative condition at all tim

es, and shall 
be replaced or repaired w

here defective. N
onrequired fire 

protection system
s and equipm

ent shall be , tested and m
aintained 

or rem
oved.

O
pen

Approved

Engine 03
9/4/2019

619254
GEN

 CO
N

TRACT 
SERVICES

Routine
576

Interior Services
Building Structural

Bed 6 room
2012 IFC CH 09 IN

SPECTIO
N

 TESTIN
G AN

D M
AIN

TEN
AN

CE 
8/1/2019 Com

m
ent: SM

O
KE DETECTO

RS M
ISSIN

G IN
 THE 

FO
LLO

W
IN

G LO
CATIO

N
S M

U
ST BE REPLACED: -3RD FLO

O
R O

N
 AIR 

HAN
DLERS -2N

D FLO
O

R HALLW
AY -BED 6 RO

O
M

 -BU
N

K RO
O

M
 (2) -

SITTIN
G RO

O
M

 {IFC 2012 International Code set} 901.6 - 901.6 
Inspection, testing and m

aintenance.: Fire detection, alarm
, and 

extinguishing system
s, m

echanical sm
oke exhaust system

s, and 
sm

oke and heat vents shall be m
aintained in an operative condition 

at all tim
es, and shall be replaced or repaired w

here defective. 
N

onrequired fire protection system
s and equipm

ent shall be , 
tested and m

aintained or rem
oved.

O
pen

Approved

Engine 03
9/4/2019

619262
ELECTRICAL

Routine
576

Electrical Services
Pow

er
Apparatus Bay under the 
reader board

2012 IFC CH 06 U
N

APPRO
VED CO

N
DITIO

N
S -JU

N
CTIO

N
 BO

XES 
8/1/2019 Com

m
ent: O

PEN
 JU

N
CTIO

N
 BO

XES M
U

ST BE CO
VERED IN

 
THE FO

LLO
W

IN
G LO

CATIO
N

S: -M
U

SEU
M

 KIDS CO
RN

ER CEILIN
G -

M
U

SEU
M

 CEILIN
G N

EAR FFA RO
O

M
 -APPARATU

S BAY U
N

DER 
READER BO

ARD {IFC 2012 International Code set} 605.6 - 605.6 
U

napproved conditions.: O
pen junction boxes and open-w

iring 
splices shall be prohibited. Approved covers shall be provided for 
all sw

itch and electrical outlet boxes.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 03

9/4/2019
619198

ELECTRICAL
Routine

576
Electrical Services

Lighting
Apparatus Level

2012 IFC CH 10 W
HERE REQ

U
IRED 8/1/2019 Com

m
ent: EXIT SIGN

S 
M

U
ST BE IN

STALLED O
N

 APPARATU
S LEVEL EXITS FO

R THE PU
BLIC 

FRO
M

 THE M
U

SEU
M

. {IFC 2012 International Code set} [B] 1011.1 - 
[B] 1011.1 W

here required.: Exits and exit access doors shall be 
m

arked by an approved exit sign readily visible from
 any direction 

of egress travel. The path of egress travel to exits and w
ithin exits 

shall be m
arked by readily visible exit signs to clearly indicate the 

direction of egress travel in cases w
here the exit or the path of 

egress travel is not im
m

ediately visible to the occupants. 
Intervening m

eans of egress doors w
ithin exits shall be m

arked by 
exit signs. Exit sign placem

ent shall be such that no point in an exit 
access corridor or exit passagew

ay is m
ore than 100 feet (30 480 

m
m

) or the listed view
ing distance for the sign, w

hichever is less, 
from

 the nearest visible exit sign. Exceptions: 1. Exit signs are not 
required in room

s or areas that require only one exit or exit access. 
2. M

ain exterior exit doors or gates that are obviously and clearly 
identifiable as exits need not have exit signs w

here approved by the 
fire code official. 3. Exit signs are not required in occupancies in 
Group U

 and individual sleeping units or dw
elling units in Group R-

1, R-2 or R-3. 4. Exit signs are not required in dayroom
s, sleeping 

room
s or dorm

itories in occupancies in Group I-3. 5. In occupancies 
in Groups A-4 and A-5, exit signs are not required on the seating 
side of vom

itories or openings into seating areas w
here exit signs 

are provided in the concourse that are readily apparent from
 the 

vom
itories. Egress lighting is provided to identify each vom

itory or 
opening w

ithin the seating area in an em
ergency.

O
pen

Issued and in 
Process

Engine 03
9/5/2019

619516
ELECTRICAL

Routine
575

Electrical Services
Lighting

Stair Case
Dispatch an electrician to replace all burnt out bulbs/fluorescent 
tubes on the stair case

O
pen

Approved

Engine 03
9/5/2019

619496
ELECTRICAL

Routine
575

Electrical Services
O

utlet
Ladies Bunk Room

Dispatch an electrician to install a electrical outlet in the Ladies 
Bunk Room

. Currently a extension cord is being used
O

pen
Issued and in 
Process

Engine 03
9/5/2019

619499
ELECTRICAL

Routine
575

Electrical Services
O

utlet
M

useum
Dispatch an electrician to install outlets in the m

useum
 area. 

Currently extension cords are being used.
O

pen
Issued and in 
Process

Engine 23
9/5/2019

619328
ELECTRICAL

Routine
575

Electrical Services
O

utlet
Sitting Room

Dispatch an electrician to investigate and abate the issues w
ith the 

Sitting Room
 outlet that continues to trip w

hen in use.
O

pen
Issued and in 
Process

Engine 29
9/18/2019

621174
GEN

 CO
N

TRACT 
SERVICES

Routine
562

Exterior Services
Roof

Hose Tow
er

Dispatch a roofing contractor to m
ake the necessary repairs to the 

roof covering the hose tow
er. Currently conditions are causing 

m
old to develop throughout the facility

O
pen

Approved

Engine 27
9/24/2019

621896
GEN

 CO
N

TRACT 
SERVICES

High
556

Exterior Services
Roof

Rear Parking Lot
Dispatch a roofing contractor to install a drain pipe to the low

er 
roof over the boiler room

. The original drain pipe w
as stolen.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 22

9/30/2019
622835

GEN
 CO

N
TRACT 

SERVICES
Routine

550
Electrical Services

Pow
er

2nd flr including, bunk rm
s 

&
 locker m

s
Engine 22 (Em

ergency Repair) IFC 1006.3 Em
ergency pow

er for 
illum

ination.: Second floor for em
ergency pow

er illum
ination for all 

bunk room
s and m

ens &
 w

om
ens locker. The pow

er supply for 
m

eans of egress illum
ination shall norm

ally be provided by the 
prem

ises? electrical supply. In the event of pow
er supply failure, an 

em
ergency electrical system

 shall autom
atically illum

inate all of the 
follow

ing areas in including, staircases, aisles and unenclosed 
egress stairw

ays in room
s and spaces that require tw

o or m
ore 

m
eans of egress, Corridors, interior exit stairw

ays and ram
ps and 

exit passagew
ays in buildings required to have tw

o or m
ore exits. 

FEM
S Lvl-2

O
pen

Approved

Engine 01
10/9/2019

624075
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 02
10/9/2019

624089
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 05
10/9/2019

624091
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 16
10/9/2019

624077
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 20
10/9/2019

624100
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 23
10/9/2019

624090
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections.
O

pen
Approved

Engine 29
10/9/2019

624102
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 31
10/9/2019

624104
GEN

 CO
N

TRACT 
SERVICES

Routine
541

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 03
10/10/2019

624250
GEN

 CO
N

TRACT 
SERVICES

Routine
540

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 08
10/10/2019

624253
GEN

 CO
N

TRACT 
SERVICES

Routine
540

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 30
10/10/2019

624257
GEN

 CO
N

TRACT 
SERVICES

Routine
540

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

Engine 33
10/10/2019

624263
GEN

 CO
N

TRACT 
SERVICES

Routine
540

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

FEM
S Training Academ

y - 
U

pper
10/10/2019

624265
GEN

 CO
N

TRACT 
SERVICES

Routine
540

Interior Services
Fire Sprinkler

Kitchen/Cafeteria Areas
Kitchen Suppression System

s - Fire Life Safety Inspections
O

pen
Approved

FEM
S Training Academ

y - 
U

pper
10/11/2019

624429
GEN

 CO
N

TRACT 
SERVICES

Routine
539

Plum
bing Services

Leak
O

ld Building
W

ater Leak from
 the roof in the cadet instructors locker room

/CTC 
room

.
O

pen
Approved

Engine 01
10/15/2019

624631
GEN

 CO
N

TRACT 
SERVICES

Routine
535

Interior Services
Fire Sprinkler

entire facility
fire life inspection

O
pen

Approved

Engine 02
10/15/2019

624637
GEN

 CO
N

TRACT 
SERVICES

Routine
535

Interior Services
Fire Extinguisher

Entire Facility
FIRE LIFE SAFETY IN

SPECTIO
N

S
O

pen
Approved

FEM
S Ready Reserve - N

orth
10/16/2019

624805
GEN

 CO
N

TRACT 
SERVICES

Routine
534

Interior Services
Fire Extinguisher

Entire Facility
FIRE LIFE SAFETY IN

SPECTIO
N

S
O

pen
Approved

Engine 12
10/19/2019

625386
GEN

 CO
N

TRACT 
SERVICES

Routine
531

Exterior Services
Roof

2nd floor
Dispatch a roofing contractor to repair the roof leaks over the 2nd 
floor staircase adjacent to the 2nd floor Battalion Chief O

ffice
O

pen
Approved

FEM
S Ready Reserve - N

orth
10/22/2019

625887
GEN

 CO
N

TRACT 
SERVICES

Routine
528

Interior Services
FIRE ALARM

Entire Facility
Fire Life Safety Inspections

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
M

PD/FEM
S HARBO

R
10/31/2019

627238
GEN

 CO
N

TRACT 
SERVICES

Routine
519

Interior Services
Lock and Door

O
IC Bunkroom

This needs to be replaced by contract services please forw
ard Front 

door near O
IC bunkroom

 ? is breaking in the top corner at the w
eld 

and slam
s shut.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
11/5/2019

627724
ELECTRICAL

Routine
514

Electrical Services
Lighting

N
ew

 Building Rm
 207

DC Fire and EM
S Training Academ

y has 3 Light fixtures in room
 207 

N
ew

 Building O
.O

.S.. I have changed the T8 florescent light bulbs in 
all of them

 and the fixtures are still O
.O

.S.. I am
 requesting an 

electrician asset the situation.Please rem
em

ber this site closes daily 
at 5pm

O
pen

Issued and in 
Process

Engine 29
12/4/2019

630968
GEN

 CO
N

TRACT 
SERVICES

Routine
485

Interior Services
FIRE ALARM

EN
TIRE FACILITY

Fire Alarm
 Issue: ? Fire Code (IFC) Assignm

ent Description: FIRE LIFE 
SAFETY IN

SPECTIO
N

S
O

pen
Approved

FEM
S Logistics W

arehouse
1/21/2020

635720
GEN

 CO
N

TRACT 
SERVICES

Routine
437

Exterior Services
Parking Lot

O
utside East Parking Pad

Deep holes have developed betw
een 33rd St. N

E and the parking 
pad w

here FEM
S personnel and visitors to the Logistics W

arehouse 
park, w

hich have becom
e a tripping hazard, and in som

e places 
dam

aging tires due to the depth of the holes. The holes hold w
ater, 

w
hich w

hen frozen is a slipping hazard as w
ell as adding to the 

deterioration of the asphalt.

O
pen

Approved

Engine 05
1/22/2020

635825
GEN

 CO
N

TRACT 
SERVICES

Routine
436

Interior Services
Building Structural

1st floor bathroom
 2nd 

floor hallw
ay

Structural Issue: ? Ceiling Assignm
ent Description: Dispatch a 

roofing contractor to m
ake the necessary repairs to the roof over 

the 1st floor bathroom
 and the 2nd floor hallw

ay

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
1/22/2020

635816
GEN

 CO
N

TRACT 
SERVICES

Routine
436

Exterior Services
Parking Lot

Parking Lot Area
M

ay w
e please have the pot holes in the attached photos filled. 

This is the FEM
S Training academ

y parking lot and the holes are 
dam

aging cars

O
pen

Approved

Engine 25
2/29/2020

640970
GEN

 CO
N

TRACT 
SERVICES

Routine
398

Interior Services
Fire Extinguisher

Kitchen
Fire Extinguisher Issue: ? Fire Code (IFC) Assignm

ent Description: 
Engine 25 (VAM

P Em
ergency Priority I/Em

ergency Repair) IFC 901.6 
Inspection, Testing &

 M
aintenance IFC 904.11.6 O

peration and 
M

aintenance (Inspection/Testing) ? Kitchen Suppression system
 

Kitchen - Service, update and re-tag expired (July 2018) kitchen fire 
suppression system

. Im
plem

ent service PM
 plan to update every 6-

m
os. FEM

S Lvl-2

O
pen

Approved

Engine 33
3/29/2020

643714
ELECTRICAL

Routine
369

Electrical Services
Sw

itch
M

edic U
nit O

ffice #1
Sw

itch Issue: ? Toggle (O
n/O

ff Problem
) ? The conduit is not 

exposed Assignm
ent Description: The light sw

itch is broken and 
there is currently no w

ay to turn the light on in this office. Please 
have a tech to repair the sw

itch plate

O
pen

Approved

Engine 17
4/6/2020

644128
GEN

 CO
N

TRACT 
SERVICES

High
361

Exterior Services
Roof

2nd floor hallw
ay

Roof Issue: ? Roof Dam
age Assignm

ent Description: Dispatch a 
roofing contractor to investigate and m

ake the necessary repairs. 
The roof is leaking into the light fixture w

hen it rain.

O
pen

Approved

Engine 27
4/7/2020

644156
GEN

 CO
N

TRACT 
SERVICES

Routine
360

Exterior Services
Parking Lot

Exterior Apparatus Apron
Dispatch a contractor to back fill a 30?x30? gaping hole at the front 
of the apparatus. The hole w

as created by contractor DPW
.

O
pen

Approved

Engine 27
5/4/2020

645503
GEN

 CO
N

TRACT 
SERVICES

Routine
333

Interior Services
Building Structural 
(Interior Services)

W
om

en?s Locker Room
 

Door
Structural Issue: ? Door Assignm

ent Description: The W
om

en's 
Bathroom

/Room
 Door Lock is O

O
S and is Free-Spinning w

ith the 
key inserted. It w

ill have to be replaced at the earliest convenience 
as currently our Fem

ale M
em

bers do not have access to either the 
W

om
en's Bathroom

 or the W
om

en's Locker Room
 w

ithout forcing 
the door. the FO

B reader is not w
orking .

O
pen

Requested

Engine 25
5/6/2020

645707
GEN

 CO
N

TRACT 
SERVICES

Routine
331

Exterior Services
Grounds (Exterior 
Services)

Exterior
Dispatch a contractor to install new

 pulleys to the flag pole. The 
current pulleys are broken

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 01

5/9/2020
645864

AREA04-TEAM
04

Routine
328

O
ther Services

O
verhead Door

Am
bulance Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: The Am

bulance apparatus 
lane door is O

.O
.S. and w

ill need repair. O
ne panel w

ill open the 
other w

ill not it appears to be a m
otor issue

O
pen

Approved

Engine 02
5/9/2020

645865
AREA04-TEAM

04
Routine

328
O

ther Services
Electronic Security 
Issue

Rear Door
Electronic Security Issue: ? N

ot W
orking Assignm

ent Description: 
Good evening, this em

ail is regarding the Key FO
B entry system

 at 
Engine 2, 500 F. Street N

W
. There appears to be no pow

er to the 
FO

B entry system
 located at our back door, the sw

ipe key pad is 
not illum

inated; w
ill not w

ork w
ith a key FO

B or m
anual entry.

O
pen

Approved

FEM
S Ready Reserve - N

orth
6/5/2020

647457
ELECTRICAL

Routine
301

Electrical Services
Lighting

Ready Reserve Building
Lighting Issue: ? Interior Lights ? Above 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
Dispatch an electrician to replace the burnt out bulbs in the Ready 
Reserve building.

O
pen

Approved

Engine 01
6/8/2020

647630
AREA04-TEAM

04
Routine

298
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: There has been an ongoing 

issue w
ith the interface betw

een the apparatus bay doors and the 
rem

otes, particularly the am
bulance and truck bay doors. W

hen 
the doors are not responsive to the rem

otes, the corresponding 
panel boxes read "overload" as the system

 status. The problem
 can 

be easily fixed by depressing the reset button in the panel box, 
how

ever the issue has been occurring m
ore frequently, w

ithout 
clear cause, and poses obvious challenges. Thank you for your tim

e 
and attention in this m

atter.

O
pen

Approved

Engine 03
6/12/2020

648063
AREA04-TEAM

04
Routine

294
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Bay Floor
Indoor Vehicle Bay Exhaust System

 Issue: ? Vents Assignm
ent 

Description: Good Evening, due to continued issues w
ith 

am
bulance 3 and its equipm

ent l, resulting from
 it being outside, it 

w
ill have to be housed inside. The biggest issue is that there is not a 

second exhaust system
 for the unit. In an effort to stem

 any further 
issues, can the project be expedited?

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
6/17/2020

648411
AREA04-TEAM

04
Routine

289
O

ther Services
Electronic Security 
Issue

O
ld Building

Electronic Security Issue: ? N
ot W

orking Assignm
ent Description: Be 

advised that the key fob detector on the front door to the old 
building is O

.O
.S.. M

em
bers are unable to enter or exit the old 

building using the front door. W
e has cadets and recruits back at 

the TA this is an em
ergency.

O
pen

Approved

Engine 24
7/1/2020

649355
ELECTRICAL

Routine
275

Electrical Services
Lighting

Front Exterior
Lighting Issue: ? Exterior Lights ? Above one (1) story ? 
O

utside/Building/Street/Parking Lot ? null Assignm
ent Description: 

Dispatch an electrician to replace the 4 existing goose neck light 
fixture w

ith in kind. Install photo cell to each.

O
pen

Approved

Engine 24
7/1/2020

649367
ELECTRICAL

Routine
275

Electrical Services
O

utlet
Ready Reserve Am

bulance 
Parking Lot

O
utlet Issue: ? Repair O

utlet ? The conduit is exposed Assignm
ent 

Description: Dispatch an electrician to replace 5 dam
aged and 

m
issing shorelines that serves the am

bulances located in the Ready 
Reserve parking lot.

O
pen

Approved

Engine 27
7/1/2020

649374
ELECTRICAL

High
275

Electrical Services
Pow

er
BunkRoom

s
Pow

er Issue: ? Partial O
utage ? The em

ergency lights are w
orking 

Assignm
ent Description: Dispatch an electrician to upgrade the 

circuitry that serves the 4 additional w
indow

 ac units.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
FEM

S Training Academ
y - 

Low
er

7/1/2020
649361

ELECTRICAL
High

275
Electrical Services

Pow
er

O
ld Building

Pow
er Issue: ? Partial O

utage ? The em
ergency lights are w

orking 
Assignm

ent Description: (Low
er Building) - Shore line pow

er for (4) 
units in apparatus bay

O
pen

Approved

M
PD/FEM

S HARBO
R

7/1/2020
649364

ELECTRICAL
Routine

275
Electrical Services

Pow
er

Pier
Pow

er Issue: ? Com
plete O

utage ? The em
ergency lights are 

w
orking Assignm

ent Description: The shoreline for Fireboat 2 has 
been w

ired incorrectly. It w
as w

ired for a non GFI system
 but is on 

a GFI plug w
hich is causing the breaker to trip w

hen the boat is 
plugged in. Additionally the breaker needs to be m

oved dow
n the 

pier. This requires only 3 bolts to be m
oved and there?s plenty of 

cord as seen in the pictures below
. Thank you for you assistance. 

Getting this done as soon as possible w
ill help keep the boat in 

service as the batteries w
ill die from

 not being plugged in.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
7/9/2020

649916
AREA04-TEAM

04
Routine

267
O

ther Services
Electronic Security 
Issue

Airphone
Electronic Security Issue: ? N

ot W
orking Assignm

ent Description: 
the Air Phone and the front gate are not engaging. If the button is 
pressed at the gate it does not ring the Air Phone at the front desk 
in the N

ew
 Building.

O
pen

Approved

Engine 16
7/23/2020

650847
AREA04-TEAM

04
Routine

253
O

ther Services
Electronic Security 
Issue

2nd Fl
Electronic Security Issue: ? N

ot W
orking Assignm

ent Description: 
The DFC-O

ps office (2nd floor of E-16) outside fob panel is O
O

S has 
no pow

er.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
7/31/2020

651450
AREA04-TEAM

04
Routine

245
O

ther Services
Indoor Vehicle Bay 
Exhaust System

O
ld Building

Indoor Vehicle Bay Exhaust System
 Issue: ? Vents Assignm

ent 
Description: W

hile rem
oving a w

agon from
 the apparatus bay the 

bolts in the support brackets failed causing the hose attached to 
the w

agon not to pull aw
ay. The entire hose portion as w

ell as 2 
support brackets fell. N

o one w
as injured and the w

agon w
as not 

dam
aged.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
8/7/2020

652013
AREA04-TEAM

04
Routine

238
O

ther Services
O

verhead Door
Class A Burn Building

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Please have M

RD assess 
the exit and entry of 2 over head doors in the class A burn building. 
PO

C Randall Strom
an

O
pen

Approved

Engine 23
8/11/2020

652306
ELECTRICAL

High
234

Electrical Services
O

utlet
N

ear and above M
ain 

Entrance
O

utlet Issue: ? Repair O
utlet ? The conduit is exposed Assignm

ent 
Description: Engine com

pany 23 (Priority Repair) IFC 605.6 
U

napproved condition exposed electrical w
ires N

ear Entrance ? 
Cover plate m

issing from
 open junction box near entrance. This 

violation w
as cited in M

ay 2018 and rem
ains on abated.O

pen 
junction box and exposed w

ire ends...Recede exposed w
ires into 

junction box and conduit line and install cover plate on junctions 
box and appropriate cap on open conduit. FEM

S Lvl-2

O
pen

Approved

Engine 03
8/14/2020

652613
AREA04-TEAM

04
Routine

231
O

ther Services
Electronic Security 
Issue

Rear Door of the Fire 
Station

Electronic Security Issue: ? N
ot W

orking Assignm
ent Description: 

The rear door is not operating properly you can open it from
 the 

exterior w
ith the key fob but you can not open it from

 the interior. 
It seem

s to be the key pad sticking. Please have contractor address.

O
pen

Approved

Engine 23
8/14/2020

652611
AREA04-TEAM

04
Routine

231
Interior Services

Appliances
Building

Appliance Issue: ? Repair Assignm
ent Description: The ice m

achine 
at Engine 23 is not w

orking, they have unplugged checked the 
breakers and it is still not m

aking any ice. Please assist

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 

Page 8 of 29



Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
FEM

S Fleet M
aintenance

8/14/2020
652651

GEN
 CO

N
TRACT 

SERVICES
Routine

231
Interior Services

Building Structural
FEM

S Fleet Custom
er 

Service Desk
Structural Issue: ? Partition Assignm

ent Description: Installation of 
Plexiglass PO

C: Jim
 Hanson and Chief Steen gary.steen@

dc.gov 
jim

.hanson@
dc.gov Sean M

cCarthy num
ber as Requestor

O
pen

Issued and in 
Process

Engine 11
9/21/2020

655149
AREA04-TEAM

04
Routine

193
Plum

bing Services
Faucet

Back Parking Lot
Faucet Issue: ? Exterior Hose Bib ? Leak Assignm

ent Description: 
Dispatch a plum

ber to repair/replace the leaking exterior w
all 

faucet. The faucet is leaking profusely.

O
pen

Approved

FEM
S Training Academ

y - 
N

orth
9/21/2020

655151
PAIN

TIN
G

Routine
193

Interior Services
Interior Painting &

 
W

all Issue
boiler room

/basem
ent

Interior Painting &
 W

all Issue: ? Painitng ? Paint Peeling 
Assignm

ent Description: Scrape and paint entire basem
ent, and 

boiler room
. Extrem

e peeling paint. U
nsafe for engineer to w

ork in 
this condition.

O
pen

Approved

FEM
S Training Academ

y - 
N

orth
9/22/2020

655275
GEN

 CO
N

TRACT 
SERVICES

Routine
192

Interior Services
Building Structural

Entrance Door
Structural Issue: ? Door Assignm

ent Description: Dispatch Tricore to 
m

ake the necessary repairs to the keypad. The keypad w
ill not 

engage w
hen the fobs are use

O
pen

Approved

Engine 02
9/28/2020

655734
AREA04-TEAM

04
Routine

186
HVAC Services

Cooling
Building

Cooling Issue: ? AC U
nit ? Too Hot Assignm

ent Description: There is 
no AC in the offices, officers bunk room

, w
atch desk, or m

en's 
locker room

.

O
pen

Approved

Engine 11
9/28/2020

655782
ELECTRICAL

Routine
186

Electrical Services
Lighting

Electrical Room
Lighting Issue: ? Interior Lights ? Below

 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
Dispatch an electrician to replace the burnt out fluorescent tubes 
ballast. The bulbs has been changed the ballast is burnt out

O
pen

Approved

Engine 11
9/28/2020

655808
ELECTRICAL

Routine
186

Electrical Services
Lighting

Engine O
fficers 

BunkRoom
/Bathroom

Lighting Issue: ? Interior Lights ? Below
 8 feet ? 

Room
(s)/Auditorium

/Gym
nasium

 ? null Assignm
ent Description: 

Dispatch an electrician to replace the burnt out fluorescent tubes 
ballast over the bathroom

 sink.

O
pen

Approved

Engine 01
9/29/2020

655855
AREA04-TEAM

04
Routine

185
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Bay Floor
Indoor Vehicle Bay Exhaust System

 Issue: ? Pipes Assignm
ent 

Description: The exhaust system
 in Truck-05 bay cam

e apart on 
09/24/2020 around 0700 hr. and needs to be repaired.

O
pen

Approved

Engine 05
10/2/2020

656117
AREA04?TEAM

01
Routine

182
Plum

bing Services
Drain

O
fficers Bathroom

Drain Issue: ? Toilet ? Clogged Assignm
ent Description: Dispatch a 

plum
ber to m

ake the necessary repairs to the toilet that w
on?t 

flush.

O
pen

Requested

Engine 08
10/6/2020

656371
AREA04?TEAM

01
Routine

178
O

ther Services
O

verhead Door
Bay Floor

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Is it possible to send a 

repairm
an to fix the bay door at Engine 8 quarters. The rear bay 

door used by the EM
S Supervisor is not functioning correctly. There 

is a cable hanging dow
n the outside of the door that has unw

ound. 
At this tim

e the fire house is secure. Attached are pictures to show
 

the issue.

O
pen

Requested

Engine 08
10/8/2020

656533
AREA04?TEAM

01
Routine

176
O

ther Services
O

verhead Door
Bay Floor

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: W

hile low
ering door 4 a 

?pop? w
as heard and tw

o rollers popped off causing the door to 
stop prem

aturely and not fully close. Repair is needed ASAP. Thank 
you.

O
pen

Requested

Engine 24
10/9/2020

656543
AREA04?TEAM

01
Routine

175
Plum

bing Services
Leak

M
en?s Locker Room

Leak Issue: ? Toilet Assignm
ent Description: Dispatch a plum

ber to 
repair/replace the leaking flush valve to the urinal located in the 
m

en?s 1st floor locker room
. The valve leaks profusely w

hen 
flushed

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 30

10/9/2020
656556

AREA04?TEAM
01

Routine
175

Electrical Services
O

utlet
Rear of the Apparatus Bay

O
utlet Issue: ? Repair O

utlet ? The conduit is exposed Assignm
ent 

Description: Dispatch an electrician to repair/replace the dam
aged 

shoreline at the rear of the apparatus bay. The shoreline serves the 
electrical com

ponents of the Engines and Trucks

O
pen

Requested

FEM
S Ready Reserve - N

orth
10/12/2020

656606
ELECTRICAL

Routine
172

Electrical Services
O

utlet
Exterior

O
utlet Issue: ? Repair O

utlet ? The conduit is exposed Assignm
ent 

Description: Dispatch an electrician to repair/replace the shorelines 
on the back Ready Reserve Parking Lot

O
pen

Approved

Engine 08
10/14/2020

656720
AREA04?TEAM

01
Routine

170
O

ther Services
O

verhead Door
Bay

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Bay door #3 is w

edged 
ajar. It w

ill not m
ove up or dow

n. The m
otor corks and has pow

er 
to it but is unsplined from

 the gear. O
ne pulley is bent in place and 

one pulley is on the floor.

O
pen

Requested

Engine 25
10/14/2020

656709
AREA04-TEAM

04
Routine

170
O

ther Services
O

verhead Door
Bay door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: The bay door of E-25 has a 

broken spring. Engine 25 and M
edic 25 w

ill both be running out of 
M

edic 25 bay.

O
pen

Approved

Engine 04
10/16/2020

656927
AREA04?TEAM

01
Routine

168
Electrical Services

Sw
itch

Safety O
fficer bathroom

Sw
itch Issue: ? Light Sensor Problem

 ? The conduit is not exposed 
Assignm

ent Description: Dispatch an electrician to repair/replace 
the m

otion detector light sw
itch in the O

fficers bathroom

O
pen

Requested

Engine 16
10/16/2020

656957
AREA04?TEAM

01
Routine

168
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The pilot lights in 

both ovens keep going out. Can you please send an appliance 
repair technician or M

ilton O
linger over?

O
pen

Requested

Engine 02
10/19/2020

657119
AREA04?TEAM

01
Routine

165
O

ther Services
O

verhead Door
Bay Floor

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: M

edic 2 bay doors failed 
to operate, unable to open or close. The doors are currently 
secured in the closed position. M

edic 2 is operating out of the rear 
of the firehouse.

O
pen

Requested

Engine 13
10/20/2020

657151
AREA04-TEAM

04
Routine

164
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: There are several issues 

w
ith the apparatus bay door for Am

bulance 13; W
hen the 

Am
bulance approaches the firehouse, the rem

ote control to open 
the door is ineffective. The receiving antenna m

ay need to be 
m

oved from
 its current location near the w

all of the w
atch desk. If 

the antenna is m
oved closer to the front of the firehouse this m

ay 
im

prove the effectiveness of the rem
ote. W

hen the door is in the 
open position, the door close button on the w

all does not w
ork 

properly. In order to close the door, the ?Stop? button has to be 
pressed before the ?Close? button w

ill w
ork. W

hen the door closes, 
it stops before it is com

pletely closed. After it stops, the ?close? 
button has to be pressed again until the door closes the rest of the 
w

ay.

O
pen

Issued and in 
Process

Engine 11
10/21/2020

657311
AREA04?TEAM

01
Routine

163
Electrical Services

Lighting
Southside Stairw

ay
Lighting Issue: ? Interior Lights ? Below

 8 feet ? Entrance/Exit ? null 
Assignm

ent Description: FEM
S tech to check light fixture

O
pen

Requested

Engine 11
10/21/2020

657312
AREA04?TEAM

01
Routine

163
Electrical Services

Sw
itch

O
fficers BunkRoom

Sw
itch Issue: ? Toggle (O

n/O
ff Problem

) ? The conduit is not 
exposed Assignm

ent Description: Check w
iring to the light sw

itch. 
Light stays on w

hen the sw
itch is off

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 09

10/21/2020
657283

AREA04-TEAM
04

Routine
163

O
ther Services

O
verhead Door

Bay Door
O

verhead Door / M
echanical Fence Issue: ? O

verhead Door ? 
Repair/Replace Assignm

ent Description: Today @
 1230hrs M

edic 2 
returned from

 a response. The bay door opened w
ith no issue. 

How
ever w

hen they w
ent to secure it closed, the door w

ouldn't 
m

ove. An attem
pt to use w

all sw
itch and rem

ote w
ere both 

attem
pted, how

ever the door is now
 stuck in the open position.

O
pen

Issued and in 
Process

FEM
S Logistics W

arehouse
10/22/2020

657429
AREA04-TEAM

04
Routine

162
Plum

bing Services
Toilet

M
en?s Bathroom

Toilet Issue: ? Toilet ? Leak Assignm
ent Description: FEM

S Tech 
installed a w

ax ring and adjusted the flange
O

pen
Approved

FEM
S Training Academ

y - 
U

pper
10/28/2020

657964
GEN

 CO
N

TRACT 
SERVICES

Routine
156

Interior Services
Building Structural

Front Desk
Structural Issue: ? Partition Assignm

ent Description: Plexiglass to 
be installed at the Front Desk

O
pen

Issued and in 
Process

Engine 22
10/29/2020

658122
GEN

 CO
N

TRACT 
SERVICES

Routine
155

Interior Services
Building Structural

M
en?s Locker Room

Structural Issue: ? Ceiling Assignm
ent Description: Dispatch a 

roofing contractor to repair the leaking roof over the m
en?s 

bathroom

O
pen

Approved

Engine 27
11/2/2020

658478
ELECTRICAL

Routine
151

Electrical Services
Lighting

Ladies Bathroom
Lighting Issue: ? Interior Lights ? Below

 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
Dispatch an electrician to replace the burnt out ballast in the Ladies 
bathroom

O
pen

Approved

FEM
S Training Academ

y - 
Low

er
11/2/2020

658513
AREA04-TEAM

04
Routine

151
O

ther Services
Electronic Security 
Issue

Entrance Gate
Electronic Security Issue: ? N

ot W
orking Assignm

ent Description: 
The TA gate is O

.O
.S. again. Can w

e please have som
eone com

e out 
to repair the gate. W

e are having som
e security issues w

ith both 
buildings, apparatus and equipm

ent. Repairing the entrance gate 
and the front door to the old building w

ould help im
m

ensely w
ith 

securing apparatus and equipm
ent.

O
pen

Issued and in 
Process

Engine 12
11/10/2020

659173
ELECTRICAL

Routine
143

Electrical Services
O

utlet
Apparatus Bay

O
utlet Issue: ? Repair O

utlet ? The conduit is exposed Assignm
ent 

Description: Dispatch an electrician to replace the the dam
aged 

shoreline tension cable that cam
e a loose.

O
pen

Approved

Engine 09
11/12/2020

659367
AREA04-TEAM

04
Routine

141
O

ther Services
O

verhead Door
Baydoor

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: The apparatus bay door on 

the w
est side of the apparatus floor is out of service at Engine 9. 

The door has no pow
er. Photo attached. U

nits are entering and 
exiting the firehouse through the truck bay door. W

e w
ill continue 

to troubleshoot it in quarters but can you send som
eone to repair 

ASAP?

O
pen

Issued and in 
Process

Engine 25
11/12/2020

659369
AREA04-TEAM

04
Routine

141
Interior Services

Appliances
Ice M

achine
Appliance Issue: ? Repair Assignm

ent Description: The dishw
asher 

is not w
orking. It runs through a cycle but no w

ater is being 
introduced into the tub.

O
pen

Issued and in 
Process

Engine 13
11/16/2020

659525
AREA04-TEAM

04
Routine

137
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Can you please send out a 

technician to repair the truck bay door at Engine 13. Bay door 
opens m

anually w
ith station controls. Rem

ote and or receiver are 
not w

orking. Batteries have been replaced and are new
 in rem

ote.

O
pen

Issued and in 
Process

Engine 05
11/25/2020

660096
AREA04-TEAM

04
Routine

128
HVAC Services

Heating
BunkRoom

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
FEM

S HVAC Tech repaired the AC/Heating w
all unit in the bunk 

room

O
pen

Approved

Engine 20
11/25/2020

660097
AREA04-TEAM

04
Routine

128
HVAC Services

Heating
Building

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
FEM

S HVAC Tech perform
ed PM

 on the HVAC equipm
ent

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 21

11/25/2020
660093

AREA04-TEAM
04

Routine
128

HVAC Services
Heating

Building
Heating Issue: ? Heating U

nit ? Too Cold Assignm
ent Description: 

FEM
S HVAC Tech perform

ed PM
 on the HVAC equipm

ent
O

pen
Issued and in 
Process

Engine 24
11/30/2020

660308
AREA04-TEAM

04
Routine

123
O

ther Services
O

verhead Door
Apparatus Bay

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Dispatch M

RD to service 
the A1BFC bay door that w

ill not close.

O
pen

Issued and in 
Process

Engine 24
12/2/2020

660494
AREA04-TEAM

04
Routine

121
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Dispatch M

RD to replace 
the dam

aged door sw
eeper. The door sw

eeper is allow
ing rats and 

m
ice to enter the firehouse.

O
pen

Issued and in 
Process

FEM
S Training Academ

y - 
U

pper
12/3/2020

660569
M

ECHAN
ICS

Routine
120

Interior Services
Ceiling

U
pper Location

Ceiling Issue: ? Dam
aged Tiles Assignm

ent Description: Replaced 
ceiling tiles in the Captain's O

ffice (Johnson) (Com
pleted by FEM

S 
Tech)

O
pen

Issued and in 
Process

Engine 22
12/4/2020

660669
AREA04-TEAM

04
Routine

119
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Apparatus Bay
Indoor Vehicle Bay Exhaust System

 Issue: ? Pipes Assignm
ent 

Description: Dispatch CS Jackson to repair/replace the torn exhaust 
hose to the Truck Bay.

O
pen

Issued and in 
Process

Engine 04
12/7/2020

660763
BPO

-HVAC
High

116
HVAC Services

Heating
2nd Boiler Room

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
Dispatch an engineer to restore operation to the boiler that?s O

O
S. 

An error control lights are on

O
pen

Approved

FEM
S Training Academ

y - 
N

orth
12/8/2020

660832
BPO

-HVAC
High

115
HVAC Services

Heating
Back office

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
AHU

 #1 in rear office has bad Pneum
atic valve causing no heat in 

area.

O
pen

Approved

Engine 25
12/9/2020

660964
AREA04-TEAM

04
Routine

114
HVAC Services

Heating
Building

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
FEM

S HVAC Tech perform
ed PM

 in firehouse
O

pen
Approved

Engine 33
12/9/2020

660965
AREA04-TEAM

04
Routine

114
HVAC Services

Heating
Building

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
FEM

S HVAC Tech perform
ed PM

 on H
VAC equipm

ent
O

pen
Approved

FEM
S Fleet M

aintenance
12/9/2020

660962
AREA04-TEAM

04
Routine

114
HVAC Services

Heating
Apparatus Bay

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
FEM

S HVAC Tech repaired the TStaT
O

pen
Approved

FEM
S Training Academ

y - 
Low

er
12/9/2020

661003
ELECTRICAL

High
114

Electrical Services
Lighting

Low
er Building

Lighting Issue: ? Exterior Lights ? Above one (1) story ? 
O

utside/Building/Street/Parking Lot ? null Assignm
ent Description: 

All of the exterior lights along the perim
eter of the old building or 

off. Please have an electrician visit the site and reset the tim
er. 

There is late training going on and the lights are desperately 
needed

O
pen

Approved

Engine 21
12/10/2020

661120
AREA04-TEAM

04
Routine

113
O

ther Services
O

verhead Door
Apparatus Bay

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Dispatch M

RD to service 
the am

bulance bay door that stuck in the open position

O
pen

Issued and in 
Process

Engine 04
12/14/2020

661270
AREA04?TEAM

01
Routine

109
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Engine 4 had a burst 

hydraulic line on the A1 bay door, used for the Air U
nit. The pow

er 
has been shut off to the door and the Air U

nit w
ill be running out of 

the back of the fire house for the rem
ainder of the tour.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 05

12/16/2020
661572

AREA04?TEAM
01

High
107

HVAC Services
Heating

Day room
/Bunk 

room
/Boiler room

/Halls
Heating Issue: ? Heating U

nit ? Too Hot Assignm
ent Description: A 

survey is needed to determ
ine aw

ay to rem
ove stagnant heat 

(82degs.&
 above) &

 supply som
e type of outside or fresh air system

 
throughout the building. The staff leaves w

indow
s open, A/C 

w
indow

 units &
 portable fans on to try cooling building. The boiler 

room
 is the hottest it has no w

indow
s or exhaust fan. This is w

here 
the w

asher, dryer, dom
estic hot w

ater heater, boiler &
 boiler room

 
equipm

ent are. There are alw
ays com

plaints about the building 
over heating.

O
pen

Approved

Engine 13
12/16/2020

661550
BPO

-HVAC
Routine

107
HVAC Services

Heating
Boiler Room

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
Boiler 1 off and had no digital display on the control screen. You 
can not operate boiler w

ith out digital display w
orking. Boiler 2 is 

operating w
ith fault- runs to reach tem

p set point, and then cycles 
off as soon as it reaches assigned set point and shuts dow

n. The 
tem

p in the entire building is reading 59 degrees. This is an 
em

ergency request. Please assist.

O
pen

Approved

Engine 11
12/18/2020

661702
AREA04-TEAM

04
Routine

105
Interior Services

Building Structural
Ladies Locker Room

Structural Issue: ? Door Assignm
ent Description: Dispatch Tricore to 

service the ladies locker room
 fob pad. The door w

ill not engage 
using the key fob.

O
pen

Approved

FEM
S Training Academ

y - 
U

pper
12/21/2020

661780
ELECTRICAL

Routine
102

Electrical Services
Lighting

Burn Building Shed
Lighting Issue: ? Exterior Lights ? Below

 one (1) story ? 
O

utside/Building/Street/Parking Lot ? null Assignm
ent Description: 

Circuit breaker num
ber 6 in the shed of the burn building needs to 

be replaced. It controls the lights on the outside of the burn 
building. The breaker w

ill not stay in the on position. See the 
attached pictures. See Chief Kelleher if you have any questions

O
pen

Approved

Engine 17
12/21/2020

661775
PLU

M
BIN

G
Routine

102
Plum

bing Services
Leak

Gear Room
 Leak

Leak Issue: ? Pipe / Line / Drain Assignm
ent Description: E-17 

quarter's, gear room
 has a leak from

 the ceiling, w
hich appears to 

be com
ing from

 the piping. Possible sew
age. Can som

eone please 
com

e out to solve the problem
 as soon as possible. Possible a 

health hazard. Thanks!

O
pen

Issued and in 
Process

Engine 09
12/23/2020

661996
ELECTRICAL

Routine
100

Plum
bing Services

Leak (Plum
bing 

Services)
Laundry Room

 Area
Leak Issue: ? Source U

nknow
n Assignm

ent Description: The leak in 
the ceiling of the laundry room

 has continued and has progressed 
to the point that there is now

 falling dryw
all and organic 

grow
th.//please have electricians rem

ove a light fixture so 
plum

bers can repair a plum
bing leak

O
pen

Approved

Engine 19
12/23/2020

662095
AREA04-TEAM

04
Routine

100
Interior Services

Appliances
Kitche

Appliance Issue: ? Repair Assignm
ent Description: Ice M

achine- The 
ice m

achine keeps tripping the GFI outlet that it is plugged into in 
the sitting room

. I'm
 not sure if the problem

 is w
ith the ice m

achine 
or the outlet itself but w

ith no pow
er the ice is m

elting and 
flooding the sitting room

 floor. The m
achine has been unplugged 

and tagged out of service for the tim
e being.

O
pen

Issued and in 
Process

Engine 31
12/26/2020

662137
AREA04-TEAM

04
Routine

97
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Good m

orning, Engine Co. 
E31 (4930 Connecticut Ave. N

W
, W

ashington DC), needs a Door 
repair com

pany. ?A2 Bay Doors has failed in the open position?.

O
pen

Issued and in 
Process

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
FEM

S Facilities and Decon
12/28/2020

662163
PLU

M
BIN

G
Routine

95
Plum

bing Services
Leak

M
achine Shop

Leak Issue: ? Source U
nknow

n Assignm
ent Description: At the start 

of duty the shop had noticeable w
ater from

 the leaking sealing and 
the m

achine shop w
as flooded out

O
pen

Issued and in 
Process

Engine 19
1/1/2021

662506
AREA04?TEAM

01
Routine

91
Interior Services

Building Structural
W

om
en Locker Room

Structural Issue: ? Ceiling Assignm
ent Description: Dispatch a 

roofing contractor to investigate and abate the roof leak over the 
w

om
an locker room

O
pen

Requested

Engine 33
1/3/2021

662530
ELECTRICAL

Routine
89

Electrical Services
Sw

itch
Back Shop Area

Sw
itch Issue: ? Light Sensor Problem

 ? The conduit is not exposed 
Assignm

ent Description: Dispatch an electrician to restore lighting 
to the Back Shop Area. Possible light sw

itch replacem
ent

O
pen

Approved

Engine 10
1/4/2021

662541
AREA04?TEAM

01
Routine

88
Interior Services

FIRE ALARM
W

atch O
ffice

Fire Alarm
 Issue: ? Panel Assignm

ent Description: Dispatch a Fire 
Alarm

 contractor to investigate and reset the fire alarm
 

annunciator from
 the trouble m

ode to full operation.

O
pen

Requested

Engine 19
1/6/2021

662767
AREA04?TEAM

01
Routine

86
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The dishw

asher 
is not w

orking. The control m
odule appears to have failed, w

e need 
som

ebody to com
e look at it

O
pen

Requested

Engine 06
1/7/2021

662825
AREA04?TEAM

01
Routine

85
Interior Services

Appliances
Kitchen

Appliance Issue: ? Rem
ove/Replace Assignm

ent Description: the 
dishw

asher pictured below
 is not cleaning the dishes properly.

O
pen

Requested

Engine 22
1/7/2021

662824
AREA04?TEAM

01
Routine

85
O

ther Services
O

verhead Door
Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: The bay door labeled A-4 

(am
bulance 64?s bay) has gone hayw

ire. The rem
ote does not w

ork 
at all. W

hen you try and operate the door w
ith the control on the 

w
all, the close button w

ill w
ork interm

ittently, how
ever, as soon as 

the door fully closes com
pleting the cycle it autom

atically pops 
back open. The other buttons do not seem

 to w
ork at all. W

hen the 
door does fully open the m

otor continues to run for quite som
e 

tim
e. W

e are able to operate the door m
anually by opening the 

hydraulic valve w
ithout disruption to em

ergency U
pdate W

e just 
returned to Firehouse and N

ow
 none of the door rem

otes are 
w

orking and Bay 4 does not w
ork at all

O
pen

Requested

Engine 12
1/11/2021

663078
AREA04-TEAM

04
Routine

81
Interior Services

Appliances
W

asher and Dryer
Appliance Issue: ? Repair Assignm

ent Description: Engine Com
pany 

12, needs either repair or replacem
ent of both the w

asher and 
dryer. The units are located on the second floor. Specifically the 
dryer w

ill not spin, it has seized. The w
ashing m

achine continues to 
reset during the spin cycle thus leaving clothes soaked in w

ater. 
Can w

e have a service repair representative, sent to ascertain 
w

hich is needed, repair or replacem
ent. M

em
bers are unable to 

decon at the firehouse once being told by the ICG, and or ELO
.

O
pen

Issued and in 
Process

Engine 17
1/11/2021

663080
AREA04-TEAM

04
Routine

81
Interior Services

Appliances
W

ashing M
achine

Appliance Issue: ? Repair Assignm
ent Description: The w

ashing 
m

achine at E17 has been m
alfunctioning. It gets stuck in the spin 

cycle at the end and w
ill not finish the w

ash cycle. Thank you for 
your attention in the m

atter.

O
pen

Issued and in 
Process

Engine 07
1/12/2021

663145
AREA04?TEAM

01
Routine

80
Electrical Services

Sw
itch

Storage Room
Sw

itch Issue: ? Toggle (O
n/O

ff Problem
) ? The conduit is not 

exposed Assignm
ent Description: FEM

S M
echanic tech replaced the 

dam
aged lights sw

itch

O
pen

Requested

FEM
S Training Academ

y - 
U

pper
1/12/2021

663157
AREA04?TEAM

01
Routine

80
Plum

bing Services
Faucet

Ladies Bathroom
Faucet Issue: ? Sink ? Repair / Replace Assignm

ent Description: 
FEM

S M
echanical Tech replaced the soap dispenser in the ladies 

bathroom

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
FEM

S Training Academ
y - 

U
pper

1/12/2021
663160

AREA04?TEAM
01

Routine
80

Interior Services
Building Structural

Battalion Chief BunkRoom
Structural Issue: ? Door Assignm

ent Description: FEM
S M

echanical 
Tech replaced the door closer to the Battalion Chief BunkRoom

O
pen

Requested

Engine 16
1/12/2021

663230
AREA04-TEAM

04
Routine

80
Interior Services

Lock and Door
South Alley

Lock and Door Issue: ? Door ? Standard Door ? Locksm
ith ? null 

Assignm
ent Description: alley door south alley sticks and doesn?t 

close properly.

O
pen

Approved

Engine 24
1/12/2021

663238
AREA04-TEAM

04
Routine

80
O

ther Services
O

verhead Door
Building

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: door out back w

eather 
stripping needs replacing 6 doors These are all bay doors

O
pen

Approved

Engine 05
1/12/2021

663231
GEN

 CO
N

TRACT 
SERVICES

Routine
80

Interior Services
FIRE ALARM

Building
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Faulty sm

oke 
detectors officers bunk and (plugs) regular com

m
on bunk room

 Lt 
Cooksey

O
pen

Issued and in 
Process

Engine 10
1/12/2021

663232
GEN

 CO
N

TRACT 
SERVICES

Routine
80

Interior Services
FIRE ALARM

Building
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Fire alarm

 panel 
in trouble m

ode
O

pen
Issued and in 
Process

Engine 12
1/12/2021

663210
GEN

 CO
N

TRACT 
SERVICES

Routine
80

O
ther Services

Generator
Generator

Generator Issue: ? Service M
aintenance Assignm

ent Description: 
Exposed/frayed w

iring
O

pen
Issued and in 
Process

Engine 14
1/12/2021

663233
GEN

 CO
N

TRACT 
SERVICES

Routine
80

Interior Services
FIRE ALARM

Building
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Fire alarm

 is in 
trouble m

ode.
O

pen
Issued and in 
Process

Engine 23
1/12/2021

663236
GEN

 CO
N

TRACT 
SERVICES

Routine
80

O
ther Services

Electronic Security 
Issue

Rear Door
Electronic Security Issue: ? M

aintenance Assignm
ent Description: 

Rear entry door has interm
ittent key fob issues

O
pen

Issued and in 
Process

Engine 24
1/12/2021

663237
GEN

 CO
N

TRACT 
SERVICES

Routine
80

Interior Services
FIRE ALARM

Building
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Fire alarm

 panel 
goes off prem

aturely,
O

pen
Issued and in 
Process

Engine 25
1/12/2021

663239
GEN

 CO
N

TRACT 
SERVICES

Routine
80

Interior Services
FIRE ALARM

Building
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Fire Alarm

 Panel 
on fault sm

oke detector 1st floor
O

pen
Issued and in 
Process

Engine 28
1/12/2021

663240
GEN

 CO
N

TRACT 
SERVICES

Routine
80

Interior Services
FIRE ALARM

Building
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Fire alarm

 panel 
isn?t w

orking
O

pen
Issued and in 
Process

Engine 06
1/13/2021

663266
AREA04?TEAM

01
Routine

79
Plum

bing Services
Toilet

Gym
Toilet Issue: ? Toilet ? Flush / Flushing Assignm

ent Description: 
FEM

S M
echanical Tech replaced the toilet flush valve in the gym

O
pen

Requested

Engine 27
1/13/2021

663258
AREA04?TEAM

01
Routine

79
Interior Services

Building Structural
Building

Structural Issue: ? Floor/Ground Assignm
ent Description: FEM

S 
M

echanical Tech perform
ed PM

 on the electrical and plum
bing 

com
ponents in the building

O
pen

Requested

Engine 10
1/18/2021

663561
AREA04?TEAM

01
Routine

74
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The Ice M

achine 
at E10/T13 located in the kitchen is not draining properly. N

ot sure 
if the line is clogged or the electric pum

p is m
alfunctioning. Either 

w
ay if you could send som

eone out to take a look at it that w
ould 

be greatly appreciated.

O
pen

Requested

FEM
S Logistics W

arehouse
1/20/2021

663679
AREA04?TEAM

01
Routine

72
Interior Services

Appliances
Dishw

asher
Appliance Issue: ? Repair Assignm

ent Description: The dishw
asher 

located on the 3170 side of the w
arehouse is not functioning.

O
pen

Requested

Engine 11
1/22/2021

663829
AREA04?TEAM

01
Routine

70
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The dishw

asher 
in quarters is m

alfunctioning. The Frigidaire U
nit is not com

pleting 
a w

ash cycle at all. Pow
er is received to the unit , next the control 

console lights begin to flash interm
ittently. The unit fills w

ith w
ater 

and w
ill not drain. The w

ater w
as rem

oved m
anually (as show

n in 
the photo). As a com

pany w
e w

ill have to m
anage our dining 

strategies differently until the unit is repaired.

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 22

1/22/2021
663840

AREA04?TEAM
01

Routine
70

O
ther Services

Indoor Vehicle Bay 
Exhaust System

Lane A3
Indoor Vehicle Bay Exhaust System

 Issue: ? Pipes Assignm
ent 

Description: O
n the last run in the m

iddle of the night, the 
apparatus exhaust hose failed to release. This is in Bay A3.

O
pen

Requested

Engine 20
1/22/2021

663858
AREA04-TEAM

04
Routine

70
HVAC Services

Heating
Bay Floor Heaters

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: It 
appears that the tube that heats up is dam

aged and allow
ing a 

"flam
e" to com

e out of the tube. The flam
e has burned a hole thru 

the heat deflector (you can see the hole in the video). The heater is 
located in the m

iddle of the bay. The heat on the Apparatus Bay 
Floor is all controlled by one therm

ostat. So w
e can't isolate that 

heater to not run. Can w
e get som

eone out to look at this before it 
fails and the w

eather gets colder?

O
pen

Issued and in 
Process

Engine 02
1/25/2021

663973
AREA04?TEAM

01
Routine

67
Interior Services

Ceiling
M

ultiple Locations 
Throughout

Ceiling Issue: ? Replace Tiles Assignm
ent Description: I am

 
requesting to have the ceiling tiles in various areas of the second 
floor here at Engine 2, 500. F Street N

W
 replaced. As you can see 

from
 the below

 pictures w
e have num

erous ceiling tiles that are 
dam

aged and are in great need of replacem
ent.

O
pen

Requested

Engine 11
1/25/2021

664051
AREA04?TEAM

01
Routine

67
O

ther Services
Electronic Security 
Issue

Rear Entry Door Key Pad
Electronic Security Issue: ? M

aintenance Assignm
ent Description: 

The rear entry keypad console for the fire house is defective. The 
w

all unit has pow
er but is not allow

ing access to the firehouse w
ith 

a key fob. W
e tried several different fobs to verify it w

asn?t specific 
to one individual. Thank you for your assistance in resolving this 
m

atter.

O
pen

Requested

Engine 23
1/25/2021

663976
AREA04?TEAM

01
Routine

67
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The stove part of 

the oven, located in the kitchen, at Engine 23 is O
.O

.S. Photos of 
the stove are enclosed.

O
pen

Requested

FEM
S Training Academ

y - 
U

pper
1/25/2021

664009
AREA04?TEAM

01
Routine

67
HVAC Services

Heating
U

pper Building
Heating Issue: ? Therm

ostat ? Too Hot Assignm
ent Description: 

Please dispatch contractor to address the over heating issue at 
FEM

S TA in the upper building the T Stat that is suppose to control 
the heating system

 isn?t w
orking cause if the building to over heat.

O
pen

Requested

Engine 25
1/25/2021

663975
AREA04-TEAM

04
Routine

67
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: Ruth w

e are still 
having leaking issues w

ith the dishw
asher at Engine 25 can w

e 
please have the contractor revisit or replace the dishw

asher w
ith 

anew
 one as soon as w

O
pen

Approved

Engine 18
1/26/2021

664099
AREA04?TEAM

01
Routine

66
O

ther Services
O

verhead Door
N

ew
 Bay Door

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Engine 18 Bay Door A2 is 

still not functioning properly. The door does not close com
pletely 

consistently. Could you send som
eone out to service sam

e.

O
pen

Requested

Engine 14
1/27/2021

664260
AREA04-TEAM

04
Routine

65
HVAC Services

Heating
M

en?s Locker Room
Heating Issue: ? Heating U

nit ? Too Cold Assignm
ent Description: At 

your earliest convenience can w
e have som

eone com
e out and 

check the heating for the M
en 's locker room

 at the quarters of 
Engine 14 . Thanks in advance for your assistance w

ith this m
atter.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
FEM

S Training Academ
y - 

Rehab
1/27/2021

664284
BPO

-HVAC
Routine

65
HVAC Services

Heating
CPAP GYM

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
The heat at PR Harris in the CPAP gym

 isn?t w
orking. Please rem

ind 
them

 that access is from
 the South Capitol Street side.

O
pen

Approved

FEM
S Fleet M

aintenance
1/28/2021

664330
BPO

-HVAC
High

64
HVAC Services

Heating
Boiler

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
The boiler at the apparatus division is in flam

e failure. I tried 
resetting, the boiler cycled and w

ent back into flam
e failure. It?s 

cold

O
pen

Approved

Engine 14
1/30/2021

664584
AREA04-TEAM

04
Routine

62
Interior Services

Appliances
Ice M

achine
Appliance Issue: ? Repair Assignm

ent Description: M
alfunctioning 

ice m
achine( W

ill not function after num
erous attem

pts)
O

pen
Approved

Engine 14
2/1/2021

664649
AREA04-TEAM

04
Routine

60
HVAC Services

Heating
Sitting Room

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
The heat in the sitting room

 is interm
ittently w

orking M
ay w

e 
please have som

eone out to address it.

O
pen

Issued and in 
Process

Engine 26
2/2/2021

664722
AREA04-TEAM

04
Routine

59
O

ther Services
O

verhead Door
Bay Floor

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Bay door Lane A1

O
pen

Issued and in 
Process

Engine 08
2/3/2021

664824
AREA04-TEAM

04
Routine

58
HVAC Services

Heating
Building

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
Please have the contractor dispatched to the firehouse these is an 
ongoing issue w

ith the heat on the w
est side of the building. 

Therm
ostat is reading 65 degrees.

O
pen

Approved

Engine 17
2/3/2021

664832
AREA04-TEAM

04
Routine

58
O

ther Services
O

verhead Door
Lane A1

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Bay door lane A1 w

ill not 
close. Building is unsecure

O
pen

Approved

Engine 08
2/3/2021

664825
AREA04-TEAM

04
Routine

58
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: the dishw

asher 
in the kitchen w

as m
aking electrical short noises and sm

oking 
inside and out. It has been disconnected until a repair person is 
sent.

O
pen

Issued and in 
Process

Engine 19
2/4/2021

665026
AREA04?TEAM

01
Routine

57
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The plum

bing 
situation surrounding the ice m

achine has been addressed. Please 
have the contractor revisit the site and repair the ice m

achine.

O
pen

Requested

Engine 16
2/8/2021

665256
AREA04?TEAM

01
Routine

53
Interior Services

Appliances
Kitchen

The Dishw
asher is in need of repair, currently the dishw

asher door 
does not close and seal properly or run through the proper w

ash 
cycles and recently a loud continuous audible tone has started 
em

anating from
 the dishw

asher w
hen the unit is started. Also the 

Engine as w
ell as the Tow

er officer?s restroom
 sinks both em

it a 
loud noise w

hen operated.

O
pen

Requested

Engine 20
2/8/2021

665264
AREA04?TEAM

01
Routine

53
HVAC Services

Heating
Generator Room

The heater in the generator room
 is blow

ing cold air
O

pen
Requested

Engine 24
2/8/2021

665234
AREA04?TEAM

01
Routine

53
Interior Services

Appliances
Kitchen

Appliance Issue: ? Repair Assignm
ent Description: The right side 

oven is O
O

S, requesting a technician to evaluate/repair.
O

pen
Requested

Engine 24
2/8/2021

665235
AREA04?TEAM

01
Routine

53
Appliances

Kitchen
Appliance Issue: ? Repair Assignm

ent Description: The right side 
oven is O

O
S, requesting a technician to evaluate/repair.

O
pen

Requested

Engine 02
2/9/2021

665301
AREA04-TEAM

04
Routine

52
O

ther Services
O

verhead Door
Lane A3

The front bay doors for the w
agon are functioning, how

ever they 
open and close slow

er than norm
al. Also the left door initially 

closes flush but gradually opens slightly after a few
 hours. Pics are 

attached.

O
pen

Issued and in 
Process

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 16

2/11/2021
665543

AREA04-TEAM
04

Routine
50

Interior Services
Appliances

Kitchen
the dishw

asher w
ill not finish its cycle. Your attention in these 

m
atters is m

uch appreciated.
O

pen
Approved

FEM
S Fleet M

aintenance
2/11/2021

665558
AREA04-TEAM

04
Routine

50
Interior Services

Appliances
See M

C Thornton or M
r 

Forrester
Appliance Issue: ? Rem

ove/Replace Assignm
ent Description: the 

broken PVC/CPVC pipe from
 the bottom

 of the ice m
achine. It 

appears to connect to the drain. It w
as broken w

hen the unit w
as 

relocated for painting. W
ill you please send a technician to repair?

O
pen

Issued and in 
Process

Engine 28
2/13/2021

665718
AREA04-TEAM

04
Routine

48
HVAC Services

Heating
Building

the front gas heater in front of truck 14 bay door also heat in 
basem

ent is not w
orking properly/ no heat in basem

ent
O

pen
Approved

Engine 01
2/15/2021

665732
AREA04?TEAM

01
Routine

46
Plum

bing Services
Drain

Bay Floor Areas
Drain Issue: ? Floor ? Clogged Assignm

ent Description: During the 
m

orning clean up, all pieces of apparatus in the house w
ere w

ashed 
and the drains in the apparatus floor filled up w

ith w
ater. They do 

not seem
 to be draining at all and there are now

 several inches of 
w

ater on the apparatus floor at the floor drain. This is obviously a 
safety concern, and w

e w
ill do w

hat w
e can to elim

inate the w
ater 

from
 above and avoid hazard areas, but the drains w

ill still be 
clogged and they w

ill need to be fixed

O
pen

Requested

Engine 10
2/15/2021

665731
AREA04?TEAM

01
Routine

46
Plum

bing Services
Drain

Kitchen
Drain Issue: ? Grease Traps ? O

verflow
 Assignm

ent Description: The 
grease trap @

 E10/T13 Kitchen Sink is backed up. If you could send 
som

eone out to address that w
ould be appreciated.

O
pen

Requested

Engine 22
2/15/2021

665730
AREA04-TEAM

04
Routine

46
Plum

bing Services
Drain

Kitchen
Drain Issue: ? Grease Traps ? O

verflow
 Assignm

ent Description: The 
grease trap at Engine Co. 22 is in need of service. As of right now

 it 
is over flow

ing.

O
pen

Issued and in 
Process

Engine 05
2/17/2021

665884
AREA04?TEAM

01
Routine

44
HVAC Services

Heating
Bay Floor

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
The radiator on M

-5?s side of the apparatus floor, is leaking.
O

pen
Requested

Engine 19
2/17/2021

665937
AREA04?TEAM

01
Routine

44
Heating

U
pstairs Bunk room

Heating Issue: ? Tem
perature ? Too Cold Assignm

ent Description: 
Heat not w

orking at all
O

pen
Requested

Engine 19
2/17/2021

665936
AREA04-TEAM

04
Routine

44
HVAC Services

Heating
U

pstairs Bunk room
Heating Issue: ? Tem

perature ? Too Cold Assignm
ent Description: 

Heat not w
orking at all

O
pen

Approved

Engine 06
2/17/2021

665941
AREA04-TEAM

04
Routine

44
O

ther Services
O

verhead Door
Front Bay Door

front bay door is stuck in the open position. W
e tried several things 

to rem
edy this issue such as resetting the m

ain pow
er, resetting 

the breaker, and closing the door m
anually but nothing w

orked.

O
pen

Issued and in 
Process

Engine 15
2/17/2021

665860
AREA04-TEAM

04
Routine

44
O

ther Services
Indoor Vehicle Bay 
Exhaust System

engine bay
Indoor Vehicle Bay Exhaust System

 Issue: ? Pipes Assignm
ent 

Description: Broken nederm
an in bay A2 : did not release from

 
m

agnet and broke the recoil device

O
pen

Issued and in 
Process

Engine 08
2/19/2021

666037
AREA04?TEAM

01
Routine

42
HVAC Services

Heating
Building

Heating Issue: ? Tem
perature ? Too Cold Assignm

ent Description: It 
appears that the heat is not cycling on in the sitting room

. There is 
a new

 therm
ostat and it is set properly.

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 26

2/22/2021
666131

AREA04?TEAM
01

Routine
39

O
ther Services

O
verhead Door

Bay Door
O

verhead Door / M
echanical Fence Issue: ? O

verhead Door ? 
Repair/Replace Assignm

ent Description: Tonight truck 15 w
as 

dispatched on a run. After pulling out of quarters w
e could not get 

the bay door closed. It took us quite a bit of playing w
ith the 

sensors to get the door to go dow
n. It caused a delay in our 

response. The lights on top of the sensors are staying red, not 
green. They are usually green. W

e have gotten the door operating 
for now

. Can w
e have som

eone com
e out a

O
pen

Requested

Engine 27
2/22/2021

666247
AREA04?TEAM

01
Routine

39
HVAC Services

Heating
1st Fl

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
The first floor heat for engine 27 is out of service. W

e have 
attem

pted to reset the system
 as previously explained but it is not 

w
orking and tem

ps continue to drop.

O
pen

Requested

Engine 05
2/22/2021

666119
BPO

-HVAC
Routine

39
HVAC Services

Heating
Bay Area

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
Bay Area radiator is leaking steam

, leaking is at union connection of 
the supply line.

O
pen

Issued and in 
Process

Engine 10
2/23/2021

666286
AREA04?TEAM

01
Routine

38
Plum

bing Services
Toilet

dow
nstairs restroom

 in app 
bay

Toilet Issue: ? Toilet ? Continuously Running W
ater Assignm

ent 
Description: Continuously running

O
pen

Requested

Engine 19
2/23/2021

666264
AREA04?TEAM

01
Routine

38
Electrical Services

Lighting
O

IC Storage O
ffice 1st floor

Lighting Issue: ? Interior Lights ? Below
 8 feet ? 

Room
(s)/Auditorium

/Gym
nasium

 ? null Assignm
ent Description: 

Light bulbs burnt out

O
pen

Requested

Engine 19
2/23/2021

666393
AREA04?TEAM

01
Routine

38
HVAC Services

Heating
2nd Floor Gym

 Area
Heating Issue: ? Heating U

nit ? Too Hot Assignm
ent Description: 

Radiator Heater on w
all sounds like it has busted a pipe in the w

all. 
W

ater is leaking from
 ceiling onto the bay floor.

O
pen

Requested

Engine 21
2/23/2021

666338
AREA04?TEAM

01
Routine

38
Electrical Services

Pow
er

M
edic U

nit
Pow

er Issue: ? Partial O
utage ? The em

ergency lights are w
orking 

Assignm
ent Description: According to the shop the shoreline at 

Engine 21 that is plugged into the m
edic unit is causing the inverter 

on the unit to m
alfunction and needs to be replaced. W

e are 
currently keeping it plugged in by using an extension cord from

 a 
different outlet.

O
pen

Requested

Engine 17
2/23/2021

666302
AREA04-TEAM

04
Routine

38
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Apparatus bay
Indoor Vehicle Bay Exhaust System

 Issue: ? Pipes Assignm
ent 

Description: W
hile the engine w

as exiting the apparatus bay this 
m

orning the vehicle exhaust did not release properly and dam
aged 

a com
partm

ent door on the w
agon. W

e need to have a technician 
com

e out here and inspect the system
 to ensure that is w

orking 
properly.

O
pen

Approved

Engine 14
2/23/2021

666353
AREA04-TEAM

04
Routine

38
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Bay Floor
Indoor Vehicle Bay Exhaust System

 Issue: ? Pipes Assignm
ent 

Description: The N
ederm

an exhaust system
 on the enigine side of 

the apparatus floor at the quarters of Engine 14 is defective and 
not operable

O
pen

Issued and in 
Process

Engine 33
2/23/2021

666343
GEN

 CO
N

TRACT 
SERVICES

High
38

Exterior Services
M

ASO
N

RY
Back Entrance

M
asonry Issue: ? W

all ? Brick Assignm
ent Description: This is on the 

B/C corner of the building. It looks like m
oisture has gotten behind 

som
e bricks and through the freeze/thaw

 cycle caused them
 to fall. 

Could w
e please schedule som

eone to investigate this as soon as 
the w

eather allow
s? I have left the pieces there for the tim

e 
being.//Contract support is needed to further assess the area of the 
fallen bricks, the existing photo show

 potential for m
ore bricks to 

fall.

O
pen

Issued and in 
Process

District of Colum
bia Fire and EM
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 02

2/24/2021
666433

AREA04?TEAM
01

Routine
37

O
ther Services

O
verhead Door

Bay Door
Engine 2's bay door A3, w

hich is not closing properly see photo 
below

. It appears that the door m
ay need to be adjusted. Also if 

looking at the picture the bifold doors to the right at tim
es are not 

closing w
ith the rest of the door. This door is located at the 

quarters of Engine 2, 500 F. Street N
W

.

O
pen

Requested

Engine 33
2/24/2021

666395
AREA04?TEAM

01
Routine

37
O

ther Services
O

verhead Door
Bay Door

the bay door that A33 responds in and out of, is defective and 
unable to be closed. It appears that a bolt and screw

 that keeps it 
aligned w

ith the track is m
issing from

 the left door. This is causing 
the door to scrape the track and knocking the door off its 
alignm

ent. The door in question is labeled C6. Is it possible that w
e 

can get som
ebody out to address this issue at the earliest 

convenience?

O
pen

Requested

M
PD/FEM

S HARBO
R

2/24/2021
666497

AREA04?TEAM
02

Routine
37

Interior Services
Fire Extinguisher

Adm
inistrative O

ffice
Fire Extinguisher Issue: ? Inspection Assignm

ent Description: Fire 
extinguisher m

aintenance.
O

pen
Requested

Engine 10
2/24/2021

666516
AREA04-TEAM

04
Routine

37
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Truck 13 side of apparatus 
floor

Indoor Vehicle Bay Exhaust System
 Issue: ? Vents Assignm

ent 
Description: The M

agna Track System
 ( exhaust hose, w

ill not stay 
connected to apparatus) N

ederm
an Exhaust Extraction System

O
pen

Approved

Engine 14
2/24/2021

666427
AREA04-TEAM

04
Routine

37
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Apparatus bay floor
Indoor Vehicle Bay Exhaust System

 Issue: ? Vents Assignm
ent 

Description: Vehicle exhaust system
 O

O
S Exhaust system

 broken A1
O

pen
Approved

Engine 16
2/24/2021

666397
AREA04-TEAM

04
Routine

37
O

ther Services
O

verhead Door
Bay Door

Am
bulance 16 Bay Door is m

issing a bolt. The door is unable to 
close properly w

ith the door rem
ote. Am

bulance 16 bay door need 
to be address for the safety of the m

em
bers and response calls. 

You can reach out to Captain Doyle O
f Tow

er Ladder 3 to rem
edy 

this problem
.

O
pen

Issued and in 
Process

Engine 14
2/25/2021

666542
AREA04?TEAM

01
Routine

36
O

ther Services
Generator

O
utside in rear parking lot

Generator Issue: ? Service M
aintenance Assignm

ent Description: 
Generator fault alarm

O
pen

Requested

Engine 06
2/26/2021

666697
ELECTRICAL

Routine
35

Electrical Services
Lighting

1st floor bottom
 stairw

ell
Lighting Issue: ? Interior Lights ? Above 8 feet ? Entrance/Exit ? null 
Assignm

ent Description: flickering lights
O

pen
Approved

Engine 06
2/26/2021

666706
ELECTRICAL

Routine
35

Electrical Services
Lighting

1st floor teuck oic office
Lighting Issue: ? Interior Lights ? Above 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 10 
Bulbs out

O
pen

Approved

Engine 19
2/27/2021

666755
BPO

-HVAC
High

34
HVAC Services

Heating
2nd Floor

Heating Issue: ? Heating U
nit ? Too Hot Assignm

ent Description: 
Leak, HVAC related. Steady stream

 of w
ater com

ing from
 2nd floor.

O
pen

Approved

Engine 16
3/2/2021

666937
AREA04?TEAM

01
Routine

31
Heating

Basem
ent

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

ne of the boilers in the basem
ent of Engine 16 is show

ing a 
trouble for a failed flam

e ignition. Please see the attached photo as 
a reference.

O
pen

Requested

Engine 16
3/2/2021

666936
AREA04?TEAM

01
Routine

31
HVAC Services

Heating
Basem

ent
Heating Issue: ? Heating U

nit ? Too Cold Assignm
ent Description: 

O
ne of the boilers in the basem

ent of Engine 16 is show
ing a 

trouble for a failed flam
e ignition. Please see the attached photo as 

a reference.

O
pen

Requested

Engine 18
3/2/2021

666954
AREA04?TEAM

01
Routine

31
HVAC Services

Heating
Boiler

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
The heat (boiler) has stopped w

orking. Yesterday, there w
as a 

pow
er outage in the area that has m

ore than likely caused this 
problem

. I am
 requesting a technician be sent out to the firehouse 

to correct the issue. Here is a picture of the display w
ith error code.

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 01

3/2/2021
666935

AREA04-TEAM
04

Routine
31

O
ther Services

O
verhead Door

A2
O

verhead Door / M
echanical Fence Issue: ? O

verhead Door ? 
Repair/Replace Assignm

ent Description: T12 w
as transferred here 

and backed into the apparatus door. The Safety O
fficer and BFC 

investigated I am
 told. The hinges on the door w

ill need to be 
replaced. They appear to be bent and it doesn't allow

 the door to 
close com

pletely. The door also binds w
hen it opens and closes. 

Can you get the door com
pany out to look at w

hat w
ill need to be 

done to repair the door. FYI, it does close enough to secure the 
station.

O
pen

Issued and in 
Process

Engine 30
3/2/2021

666931
AREA04-TEAM

04
Routine

31
O

ther Services
O

verhead Door
Lane A2

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: The m

iddle bay door (A2) 
at the quarters of E30/T17 is O

O
S. N

othing happens w
hile pressing 

any of the buttons. W
e attem

pted to reset the door m
otor to no 

avail. It is currently stuck in the open position. Thanks.

O
pen

Issued and in 
Process

Engine 20
3/3/2021

667075
PLU

M
BIN

G
High

30
Plum

bing Services
Hot W

ater
Building

The Q
uarters of Engine 20 has no hot w

ater again. W
e have 

checked the basem
ent and do not see another w

ater leak (like last 
tim

e).

O
pen

Issued and in 
Process

Engine 10
3/3/2021

667154
PLU

M
BIN

G
Routine

30
Plum

bing Services
Pipe

Kitchen Sink
Pipe Issue: ? Valve ? Leak Assignm

ent Description: Cold w
ater pipe 

underneath kitchen sink w
here the coffee m

aker line T's into is is 
leaking. The entire assem

bly needs replacing.

O
pen

O
n Hold for 

Parts

Engine 06
3/5/2021

667358
AREA04?TEAM

01
Routine

28
Plum

bing Services
Leak

EM
S Changeover Bay O

ffice
Leak Issue: ? Sink Assignm

ent Description: Leaking sink in bathroom
O

pen
Requested

Engine 18
3/5/2021

667324
AREA04?TEAM

01
Routine

28
Interior Services

Building Structural
upstairs m

en's bathroom
Structural Issue: ? Partition Assignm

ent Description: the stall 
partitions and doors need replacem

ent
O

pen
Requested

Engine 19
3/5/2021

667278
AREA04?TEAM

01
Routine

28
HVAC Services

Heating
U

pstairs Bunk Room
Heating Issue: ? Tem

perature ? Too Cold Assignm
ent Description: 

N
o heat

O
pen

Requested

Engine 04
3/6/2021

667384
AREA04?TEAM

01
Routine

27
Plum

bing Services
Drain

W
om

en?s Bathroom
 2nd Fl

Drain Issue: ? Floor ? Clogged Assignm
ent Description: upstairs 

w
om

an?s bathroom
 show

er is not draining. It needs to be looked 
at.

O
pen

Requested

Engine 10
3/6/2021

667379
AREA04?TEAM

01
Routine

27
Plum

bing Services
Drain

Apparatus Floor
Drain Issue: ? Sink ? Clogged Assignm

ent Description: The 
em

ergency eyew
ash station w

as not draining and filled w
ith w

ater. 
It is unknow

n if there is a plum
bing leak or if the system

 is 
m

alfunctioning. The system
 is in need of service and repair or 

replacem
ent.

O
pen

Requested

Engine 18
3/6/2021

667363
GEN

 CO
N

TRACT 
SERVICES

Routine
27

O
ther Services

Generator
Generator room

, rear of 
building off of alley

Generator Issue: ? Service M
aintenance Assignm

ent Description: 
The generator is low

 on coolant and needs to be filled
O

pen
Issued and in 
Process

Engine 08
3/8/2021

667442
AREA04?TEAM

01
Routine

25
HVAC Services

Heating
Sitting Room

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
Heat seem

s not to be w
orking. Therm

ostat is set to 72 how
ever 

tem
perature is only 67 degrees inside.

O
pen

Requested

Engine 13
3/8/2021

667508
GEN

 CO
N

TRACT 
SERVICES

Routine
25

O
ther Services

Generator
O

utside "B" Side of 
building.

Generator Issue: ? Service M
aintenance Assignm

ent Description: 
The back up general failed its test today. The follow

ing lights are 
flashing on the panel, "low

 coolant Level" &
 Com

m
on Fault."

O
pen

Issued and in 
Process

District of Colum
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 11

3/11/2021
667791

LO
CKSM

ITH
Routine

22
Interior Services

Lock and Door
1st floor m

en?s room
Lock and Door Issue: ? Lock/Latch ? M

etal Door ? 
Repair/Replace/Install Door Knob/Door Handle ? null Assignm

ent 
Description: 1st floor m

en?s room
 door knob and lock w

ill not 
disengage w

hen turned. Locksm
ith responded and determ

ined a 
new

 lock needs to be ordered. This w
ork order is for m

aterial 
replacem

ent ordering, and installation upon reciept.

O
pen

Issued and in 
Process

Engine 12
3/12/2021

667933
ELECTRICAL

Routine
21

Electrical Services
O

utlet
2nd floor office

O
utlet Issue: ? Repair O

utlet ? The conduit is not exposed 
Assignm

ent Description: Tw
o outlets need to be replaced in the 

office on 2nd floor. Both plugs are very loose and break connection 
frequently

O
pen

Approved

Engine 31
3/12/2021

667872
SAFETY

High
21

Environm
ental Services

PEST CO
N

TRO
L

Apparatus bay floor near 
ice m

achine
Pest Control Issue: ? Police/Fire Station ? Flying Insects Assignm

ent 
Description: Possible term

ites
O

pen
Issued and in 
Process

FEM
S Fleet M

aintenance
3/13/2021

667978
AREA04?TEAM

01
Routine

20
HVAC Services

Heating
Garage Area

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
Ruptured heating supply line in garage area supply line is about 15 
feet in air over top of door w

ith exit sign the Boilers are shutdow
n 

and the building has no heat

O
pen

Requested

FEM
S Fleet M

aintenance
3/13/2021

667979
AREA04?TEAM

01
Routine

20
Heating

Garage Area
Heating Issue: ? Heating U

nit ? Too Cold Assignm
ent Description: 

Ruptured heating supply line in garage area supply line is about 15 
feet in air over top of door w

ith exit sign the Boilers are shutdow
n 

and the building has no heat

O
pen

Requested

Engine 10
3/13/2021

667977
PLU

M
BIN

G
Routine

20
Plum

bing Services
Faucet

Exterior of Firehouse on 
O

rren St side
Faucet Issue: ? Exterior Hose Bib ? Broken Assignm

ent Description: 
Spigot broke off w

all and needs replaced.
O

pen
O

n Hold for 
Parts

Engine 05
3/14/2021

667985
AREA04?TEAM

01
Routine

19
Interior Services

Building Structural
Kitchen draw

er
Structural Issue: ? Cabinet Assignm

ent Description: Kitchen draw
er 

cam
e off track and w

ill not go back in
O

pen
Requested

Engine 18
3/14/2021

667980
AREA04?TEAM

01
Routine

19
Interior Services

FLO
O

RIN
G

Apparatus Bay
Flooring Issue: ? Tile ? Broken/Cracked/Dam

aged Assignm
ent 

Description: Floor is cracking/disintegrating, floor tile is need of 
repair - m

ay be dam
age to concrete below

. Possibly structural.

O
pen

Requested

Engine 05
3/14/2021

667983
PAIN

TIN
G

Routine
19

Interior Services
Interior Painting &

 
W

all Issue
By door next to alley side

Interior Painting &
 W

all Issue: ? Patching &
 Painting ? Repaint 

Assignm
ent Description: The hole in the w

all is next to a door on 
the alley side. Rodents are entering.

O
pen

Approved

Engine 29
3/14/2021

667987
GEN

 CO
N

TRACT 
SERVICES

Routine
19

O
ther Services

Generator
Generator

Generator Issue: ? Repair/Replace Assignm
ent Description: O

xygen 
sensor is displaying on the generator. Generator is operational

O
pen

Issued and in 
Process

Engine 12
3/15/2021

668003
AREA04?TEAM

01
Routine

18
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Apparatus Bay
Indoor Vehicle Bay Exhaust System

 Issue: ? Leaks Assignm
ent 

Description: The vehicle exhaust system
 is not functioning. W

e have 
reset the electrical breaker, then pushed the "reset" button in the 
control box. The system

 w
ill then cycle on, then an internal breaker 

w
ill trip and the system

 w
ill quickly shut off. This is the m

ain control 
box for the entire system

.

O
pen

Requested

Engine 09
3/15/2021

668031
ELECTRICAL

Routine
18

Electrical Services
Lighting

com
pany office test

Lighting Issue: ? Interior Lights ? Below
 8 feet ? 

Room
(s)/Auditorium

/Gym
nasium

 ? null Assignm
ent Description: 

tw
o bulbs out test

O
pen

Approved

Engine 12
3/15/2021

668014
ELECTRICAL

Routine
18

Electrical Services
Lighting

Kitchen
Lighting Issue: ? Interior Lights ? Below

 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
O

ne of the lights in the kitchen area is out. It m
ay be the ballast and 

not the bulb.

O
pen

Approved

District of Colum
bia Fire and EM

S Departm
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 12

3/15/2021
668100

ELECTRICAL
Routine

18
Electrical Services

Lighting
BFC-1 Bathroom

/ Second 
Floor

Lighting Issue: ? Interior Lights ? Below
 8 feet ? 

Room
(s)/Auditorium

/Gym
nasium

 ? null Assignm
ent Description: 

Appears that lights flickering/also the bulbs are noticeably fading 
out

O
pen

Approved

Engine 09
3/15/2021

668034
GEN

 CO
N

TRACT 
SERVICES

Routine
18

Interior Services
FIRE ALARM

store room
Fire Alarm

 Issue: ? Panel Assignm
ent Description: Low

 battery
O

pen
Issued and in 
Process

FEM
S Fleet M

aintenance
3/15/2021

668019
BPO

-HVAC
Routine

18
Plum

bing Services
Leak (Plum

bing 
Services)

Apparatus bay floor
Pipe Issue: ? Boiler ? Rupture / Burst Assignm

ent Description: 
Apparatus bay floor repair 3/4" rupture heat line to ceiling hung 
unit.

O
pen

Issued and in 
Process

Engine 06
3/16/2021

668130
AREA04?TEAM

01
Routine

17
Exterior Services

M
ASO

N
RY

Entire Exterior of Building 
and Exterior W

alls to 
Perim

eter

M
asonry Issue: ? W

all ? Brick Assignm
ent Description: Pow

er W
ash

O
pen

Requested

Engine 06
3/16/2021

668136
AREA04?TEAM

01
Routine

17
Exterior Services

Grounds
Exterior

Grounds Issue: ? W
ood Chips/M

ulch Assignm
ent Description: 

M
ulch Trees on Property 11 trees total (1 in fornt &

 10 on Side -N
 

Street)

O
pen

Requested

Engine 06
3/16/2021

668137
AREA04?TEAM

01
Routine

17
Exterior Services

Parking Lot
Parking Lot

Re Spray yellow
 parking lines (14 total parking spots)

O
pen

Requested

Engine 06
3/16/2021

668143
AREA04?TEAM

01
Routine

17
Exterior Services

Grounds
Exterior GRASS

Grounds Issue: ? Grass Assignm
ent Description: W

eekly Grass 
Cutting and Edging

O
pen

Requested

Engine 06
3/16/2021

668145
AREA04?TEAM

01
Routine

17
Interior Services

JAN
ITO

RIAL
2nd floor

Janitorial Issue: ? Clean Assignm
ent Description: Strip and re W

ax 
large floor area of building w

hich shall include M
ain Bunk room

, 
O

fficer Bunk Room
s, M

en Locker Room
, w

om
en Locker Room

/Bunk 
all located on 2nd Floor of Bldg

O
pen

Requested

Engine 06
3/16/2021

668188
AREA04?TEAM

01
Routine

17
Exterior Services

Parking Lot
Side Parking Lot-Black Top

Request Black Top Resealing
O

pen
Requested

Engine 06
3/16/2021

668193
AREA04?TEAM

01
Routine

17
Exterior Services

M
ASO

N
RY

Front Brick W
alkw

ay
M

asonry Issue: ? W
alkw

ay ? Brick Assignm
ent Description: Repair 

M
ortar to Brick W

alkw
ay

O
pen

Requested

Engine 05
3/16/2021

668122
ELECTRICAL

Routine
17

Electrical Services
Lighting (Electrical 
Services)

Boiler Room
Lighting Issue: ? Interior Lights ? Below

 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
Boiler Rm

. Rem
ove unused light fixtures.

O
pen

Issued and in 
Process

Engine 28
3/17/2021

668253
AREA04?TEAM

01
Routine

16
Electrical Services

Lighting
Engine bay

Lighting Issue: ? Interior Lights ? Above 8 feet ? Entrance/Exit ? null 
Assignm

ent Description: Light out in engine bay and lighting 
needed in front of bay

O
pen

Requested

Engine 28
3/17/2021

668254
AREA04?TEAM

01
Routine

16
Lighting

Engine bay
Lighting Issue: ? Interior Lights ? Above 8 feet ? Entrance/Exit ? null 
Assignm

ent Description: Light out in engine bay and lighting 
needed in front of bay

O
pen

Requested

Engine 28
3/17/2021

668304
GEN

 CO
N

TRACT 
SERVICES

Routine
16

Interior Services
FIRE ALARM

Fire alarm
 in engine bay

Electronic Security Issue: ? N
ot W

orking Assignm
ent Description: 

Fire Alarm
 rem

ains out of service has been a ongoing problem
 for 

years/no one has been able to fix problem
 alw

ays in trouble m
ode

O
pen

Approved

Engine 33
3/17/2021

668235
PLU

M
BIN

G
Routine

16
Plum

bing Services
Leak

2nd Floor M
echanical 

Room
Leak Issue: ? Pipe / Line / Drain Assignm

ent Description: The gold 
colored pum

p (BSTP-1) is leaking, sending w
ater through the ceiling 

and into the kitchen below
.

O
pen

Approved

Engine 04
3/18/2021

668422
AREA04?TEAM

01
Routine

15
Plum

bing Services
Toilet

Safety BFC bathroom
Toilet Issue: ? Toilet ? Leak Assignm

ent Description: Safety BFC 
bathroom

 toilet leaks at the flush handle
O

pen
Requested

District of Colum
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 18

3/18/2021
668319

GEN
 CO

N
TRACT 

SERVICES
Routine

15
Exterior Services

M
asonry (Exterior 

Services)
Front entrance door

Lock and Door Issue: ? Door ? M
etal Door ? Repair/Replace/Install 

Door/Door Fram
e ? null Assignm

ent Description: Door jam
b is 

rusting out - door and fram
e need replacem

ent. FM
T determ

ined 
that , Contract services is needed Bricks &

 m
ortar com

prom
ised. 

Rust at bottom
 of door fram

e. Possible dam
age from

 w
ater 

settlem
ent or salt through the years. Send to contract services.

O
pen

Approved

Engine 09
3/19/2021

668459
AREA04?TEAM

01
Routine

14
Plum

bing Services
Leak

Public Bathroom
Leak Issue: ? Pipe / Line / Drain Assignm

ent Description: Leak at 
trap of sink

O
pen

Requested

Engine 17
3/20/2021

668514
AREA04?TEAM

01
Routine

13
HVAC Services

Heating
Sitting room

N
o heat

O
pen

Requested

Engine 06
3/21/2021

668525
AREA04?TEAM

01
Routine

12
Interior Services

FLO
O

RIN
G

2nd Floor M
en Locker 

Room
Flooring Issue: ? Tile ? Broken/Cracked/Dam

aged Assignm
ent 

Description: Replace Broken Tile
O

pen
Requested

Engine 06
3/21/2021

668526
AREA04?TEAM

01
Routine

12
Exterior Services

M
ASO

N
RY

Exterior Parking Lot w
alls

M
asonry Issue: ? W

all ? Brick Assignm
ent Description: m

issing 
m

ortar to bricks on several w
alls

O
pen

Requested

Engine 06
3/21/2021

668527
AREA04?TEAM

01
Routine

12
Interior Services

Interior Painting &
 

W
all Issue

2nd Floor Bath Room
 N

ear 
W

eight Room
/Gym

Interior Painting &
 W

all Issue: ? Painitng ? Repaint Assignm
ent 

Description: N
eeds N

ew
 Toilet Seat, Paint W

alls, Install new
 vanity

O
pen

Requested

Engine 04
3/22/2021

668553
AREA04?TEAM

01
Routine

11
HVAC Services

Cooling
Boiler Room

Cooling Issue: ? Tem
perature ? Central Air Assignm

ent Description: 
Replacem

ent sum
p pum

p
O

pen
Requested

Engine 06
3/22/2021

668538
AREA04?TEAM

01
Routine

11
Interior Services

Building Structural
U

pstairs Fem
ale Bunkroom

N
o vent cover

O
pen

Requested

Engine 33
3/22/2021

668552
AREA04?TEAM

01
Routine

11
Electrical Services

Lighting
parking lot of the building

Lighting Issue: ? Exterior Lights ? Above one (1) story ? 
O

utside/Building/Street/Parking Lot ? null Assignm
ent Description: 

O
ne w

all light is out along w
ith one post light

O
pen

Requested

Engine 15
3/23/2021

668648
AREA04?TEAM

01
Routine

10
Electrical Services

O
utlet

Slop Sink area
Light is hanging dow

n and no pow
er tonight. M

r. Jerry w
as at 

firehouse today and fixed the light. It is now
 w

orking properly.
O

pen
Requested

Engine 26
3/24/2021

668720
AREA04?TEAM

01
Routine

9
O

ther Services
O

verhead Door
Apparatus lane door A1

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Door w

as struck overnight. 
bottom

 2 rollers have been sheared off. Door panel appears bent.

O
pen

Requested

Engine 08
3/24/2021

668826
GEN

 CO
N

TRACT 
SERVICES

Routine
9

Exterior Services
Roof

Air com
pressor room

Roof leaking
O

pen
Approved

Engine 18
3/25/2021

668971
AREA04?TEAM

01
Routine

8
HVAC Services

Cooling
U

pstairs unit ahu #2
U

pstairs unit A/C not cooling
O

pen
Requested

Engine 10
3/25/2021

668869
PLU

M
BIN

G
Routine

8
Plum

bing Services
Leak

Apparatus Floor
Leak Issue: ? Pipe / Line / Drain Assignm

ent Description: W
all spigot 

leaks from
 behind the w

all w
hen in use

O
pen

Approved

FEM
S Training Academ

y - 
Rehab

3/25/2021
668950

ELECTRICAL
Routine

8
Electrical Services

Lighting
fem

ale restroom
 gym

 area 
at PR Harris

Lighting Issue: ? Interior Lights ? Above 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
The light fixture itself is not w

orking, electrical repair-tried to 
change bulbs and that is not the issue.

O
pen

Approved

Engine 08
3/25/2021

668926
AREA04-TEAM

02
Routine

8
Plum

bing Services
Toilet

Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.12.21

Toilet Issue: ? U
rinal ? Flush / Flushing Assignm

ent Description: PM
 

plum
bing, electrical and m

echanical system
s; clean aerators; adjust 

door hinges - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 2 on 
3.12.21

O
pen

Issued and in 
Process

Engine 10
3/25/2021

668925
AREA04-TEAM

02
Routine

8
Plum

bing Services
Faucet

Apparatus Bay Restroom
 - 

CO
M

PLETED by FEM
S TECH 

AREA 4 TEAM
 2 on 3.23.21

Faucet Issue: ? Sink ? Repair / Replace Assignm
ent Description: 

Repair and replace leaking steam
 faucet - CO

M
PLETED by FEM

S 
TECH AREA 4 TEAM

 2 on 3.23.21

O
pen

Issued and in 
Process
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 15

3/25/2021
668929

AREA04-TEAM
02

Routine
8

Plum
bing Services

Faucet
Kitchen - CO

M
PLETED by 

FEM
S TECH AREA 4 TEAM

 2 
on 3.12.21

Faucet Issue: ? Sink ? Leak Assignm
ent Description: Leaking faucet 

repaired; replaced O
-Ring - CO

M
PLETED by FEM

S TECH AREA 4 
TEAM

 2 on 3.12.21

O
pen

Issued and in 
Process

Engine 15
3/25/2021

668930
AREA04-TEAM

02
Routine

8
Plum

bing Services
Faucet

O
fficer Bunkroom

 - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.12.21

Faucet Issue: ? Sink ? Repair / Replace Assignm
ent Description: 

Replaced sloan valve and repair leaking faucet - CO
M

PLETED by 
FEM

S TECH AREA 4 TEAM
 2 on 3.12.21

O
pen

Issued and in 
Process

Engine 15
3/25/2021

668931
AREA04-TEAM

02
Routine

8
Interior Services

Lock and Door
W

atch Room
 - CO

M
PLETED 

by FEM
S TECH AREA 4 

TEAM
 2 on 3.12.21

Lock and Door Issue: ? Door ? Standard Door ? 
Repair/Replace/Install Door/Door Fram

e ? null Assignm
ent 

Description: Replaced Door Closer - CO
M

PLETED by FEM
S TECH 

AREA 4 TEAM
 2 on 3.12.21

O
pen

Issued and in 
Process

Engine 15
3/25/2021

668932
AREA04-TEAM

02
Routine

8
Plum

bing Services
Toilet

M
ale Bunkroom

 - 
CO

M
PLETED by FEM

S TECH 
AREA 4 Team

 2 on 3.12.21

Toilet Issue: ? Toilet ? Flush / Flushing Assignm
ent Description: 

Replaced 2 sloan valves in m
ale bathroom

 - CO
M

PLETED by FEM
S 

TECH AREA 4 TEAM
 2 on 3.12.21

O
pen

Issued and in 
Process

Engine 15
3/25/2021

668933
AREA04-TEAM

02
Routine

8
Plum

bing Services
Toilet

Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.12.21

Toilet Issue: ? Toilet ? Flush / Flushing Assignm
ent Description: PM

 
plum

bing, electrical and m
echanical system

s - CO
M

PLETED by 
FEM

S TECH ARAE 4 TEAM
 2 on 3.12.21

O
pen

Issued and in 
Process

Engine 15
3/25/2021

668934
AREA04-TEAM

02
Routine

8
Interior Services

Lock and Door
Rear Entrance Door - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.12.21

Lock and Door Issue: ? Lock/Latch ? M
etal Door ? 

Repair/Replace/Install Door/Door Fram
e ? null Assignm

ent 
Description: Adjustm

ent of door closure / repair threshold - 
CO

M
PLETED by FEM

S TECH AREA 4 TEAM
 2 on 3.12.21

O
pen

Issued and in 
Process

Engine 32
3/25/2021

668920
AREA04-TEAM

02
Routine

8
Interior Services

Lock and Door
Back Door to Parking Lot - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.23.21

Lock and Door Issue: ? Door ? M
etal Door ? Repair/Replace/Install 

Door/Door Fram
e ? null Assignm

ent Description: Adjustm
ent of 

door closure hinges &
 leveling of door - CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.23.21

O
pen

Issued and in 
Process

Engine 32
3/25/2021

668921
AREA04-TEAM

02
Routine

8
Electrical Services

Lighting
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.23.21

Lighting Issue: ? Interior Lights ? Above 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
Replace 30 Fluorescent tubes T-8 - CO

M
PLETED by FEM

S TECH 
AREA 4 Team

 2 on 3.23.21

O
pen

Issued and in 
Process

Engine 32
3/25/2021

668922
AREA04-TEAM

02
Routine

8
Plum

bing Services
Toilet

Engine O
fficer Bunnkroom

 - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.23.21

Toilet Issue: ? Toilet ? Flush / Flushing Assignm
ent Description: 

Replace Sloan Valve - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 2 
on 3.23.21

O
pen

Issued and in 
Process

Engine 32
3/25/2021

668923
AREA04-TEAM

02
Routine

8
Electrical Services

Lighting
Apparatus Bay - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.23.21

Lighting Issue: ? Interior Lights ? Above 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
Replaced 2 ballast - T5 and fluorescent tube - CO

M
PLETED by FEM

S 
TECH TEAM

 4 AREA 2 on 3.23.21

O
pen

Issued and in 
Process

Engine 32
3/25/2021

668924
AREA04-TEAM

02
Routine

8
Plum

bing Services
Toilet

Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 2 on 3.23.21

Toilet Issue: ? Toilet ? Flush / Flushing Assignm
ent Description: PM

 
M

echanical and Plum
bing system

s, clean and replace aerators - 
CO

M
PLETED by FEM

S TECH AREA 4 TEAM
 2 on 3.23.21

O
pen

Issued and in 
Process

FEM
S Logistics W

arehouse
3/25/2021

668899
AREA04-TEAM

03
Routine

8
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 2.23.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
PM

 - Filter Change and O
perational Check - CO

M
PLETED by FEM

S 
TECH AREA 4 TEAM

 3 on 2.23.21

O
pen

Issued and in 
Process
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 05

3/26/2021
669079

AREA04?TEAM
01

Routine
7

HVAC Services
Heating

Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.17.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.17.21

O
pen

Requested

Engine 06
3/26/2021

669090
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.15.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.15.21

O
pen

Requested

Engine 06
3/26/2021

669112
AREA04?TEAM

01
Routine

7
Interior Services

Interior Painting &
 

W
all Issue

2nd Floor Rest Room
 N

ear 
Gym

Rem
ove &

 Replace Toilet Seat
O

pen
Requested

Engine 06
3/26/2021

669113
AREA04?TEAM

01
Routine

7
Interior Services

Interior Painting &
 

W
all Issue

2nd Floor Rest Room
 near 

Gym
Interior Painting &

 W
all Issue: ? Painitng ? Repaint Assignm

ent 
Description: Paint W

alls w
hite

O
pen

Requested

Engine 06
3/26/2021

669114
AREA04?TEAM

01
Routine

7
Interior Services

Interior Painting &
 

W
all Issue

2nd Floor Rest Room
-near 

gym
Install new

 Vanity M
irror

O
pen

Requested

Engine 08
3/26/2021

669080
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.17.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.17.21

O
pen

Requested

Engine 10
3/26/2021

669091
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.15.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.15.21

O
pen

Requested

Engine 10
3/26/2021

669028
AREA04?TEAM

01
Routine

7
Interior Services

Appliances
Kitchen

Appliance Issue: ? Rem
ove/Replace Assignm

ent Description: Fridge 
has lost ability to m

aintain tem
perature

O
pen

Requested

Engine 11
3/26/2021

669108
AREA04?TEAM

01
Routine

7
Plum

bing Services
Faucet

Kitchen
Faucet Issue: ? Sink ? Leak Assignm

ent Description: Faucet sleeve 
has a pin hole leak at the bend

O
pen

Requested

Engine 12
3/26/2021

669093
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.15.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.15.21

O
pen

Requested

Engine 14
3/26/2021

669084
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.16.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.16.21

O
pen

Requested

Engine 17
3/26/2021

669074
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.22.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.22.21

O
pen

Requested

Engine 17
3/26/2021

669094
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.15.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check / Replaced Belt on EXF2 - CO
M

PLETED by FEM
S 

TECH AREA 4 TEAM
 3 on 3.15.21

O
pen

Requested

Engine 26
3/26/2021

669085
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.16.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on
O

pen
Requested

Engine 29
3/26/2021

669073
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.22.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.22.21

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 30

3/26/2021
669077

AREA04?TEAM
01

Routine
7

HVAC Services
Heating

Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.22.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.22.21

O
pen

Requested

Engine 31
3/26/2021

669089
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.15.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.15.21

O
pen

Requested

Engine 33
3/26/2021

669116
AREA04?TEAM

01
Routine

7
Electrical Services

Lighting
2nd, 3rd and 4th stairw

ay 
landings

Lighting Issue: ? Interior Lights ? Above 8 feet ? Hallw
ay ? null 

Assignm
ent Description: there are zero lights on the top tw

o flights 
of steps. W

hen Technician N
ico O

raca w
as out on one of his visits 

he changed the recessed bulb. The other tw
o lights he found to 

have no pow
er. The recessed bulb has burned out again leaving the 

top tw
o flights of steps dark. I'm

 concerned that it is dark up there 
and it could increase the chances of som

eone falling. The picture 
don't show

 how
 dark it is in the stairw

ell.

O
pen

Requested

FEM
S Facilities and Decon

3/26/2021
669088

AREA04?TEAM
01

Routine
7

HVAC Services
Heating

Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.16.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.16.21

O
pen

Requested

FEM
S Fleet M

aintenance
3/26/2021

669082
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.17.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.17.21

O
pen

Requested

FEM
S Logistics W

arehouse
3/26/2021

669087
AREA04?TEAM

01
Routine

7
HVAC Services

Heating
Entire Building - 
CO

M
PLETED by FEM

S TECH 
AREA 4 TEAM

 3 on 3.16.21

Heating Issue: ? Heating U
nit ? Too Cold Assignm

ent Description: 
O

perational Check - CO
M

PLETED by FEM
S TECH AREA 4 TEAM

 3 on 
3.16.21

O
pen

Requested

FEM
S Training Academ

y - 
Rehab

3/26/2021
669017

BPO
-HVAC

High
7

HVAC Services
Heating

CPR classroom
Heating Issue: ? Heating U

nit ? Too Hot Assignm
ent Description: 

W
ater leaking from

 the HVAC unit/vent
O

pen
Approved

Engine 07
3/28/2021

669126
AREA04?TEAM

01
Routine

5
Electrical Services

Pow
er

kitchen(stove)
no pow

er to the kitchen hood
O

pen
Requested

Engine 13
3/28/2021

669123
AREA04?TEAM

01
Routine

5
HVAC Services

Heating
Facility is hot

Heating Issue: ? Tem
perature ? Too Hot Assignm

ent Description: 
Facility is hot. Tem

p is 81 degrees no sore circulation
O

pen
Requested

Engine 32
3/29/2021

669331
AREA04?TEAM

01
Routine

4
Exterior Services

M
ASO

N
RY

Roof above the hose tow
er

M
asonry Issue: ? W

all ? Brick Assignm
ent Description: The flashing 

is pulled back and there are a few
 loose bricks

O
pen

Requested

Engine 13
3/30/2021

669408
AREA04?TEAM

01
Routine

3
HVAC Services

Cooling
Garage - CO

M
PLETED by 

FEM
S TECH AREA 4 TEAM

 3 
on 3/29/2021

Cooling Issue: ? Tem
perature ? Too Hot Assignm

ent Description: All 
3 AHU

's in alarm
 conditions for various reasons. N

ot cooling 
properly - CO

M
PLETED by FEM

S TECH AREA 4 TEAM
 3 on 3.29.21

O
pen

Requested

FEM
S Facilities and Decon

3/30/2021
669392

AREA04?TEAM
01

Routine
3

O
ther Services

O
verhead Door

2219 Adam
s Pl.

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: A2 w

on't close non 
electrical

O
pen

Requested

Engine 15
3/31/2021

669453
AREA04?TEAM

01
Routine

2
Exterior Services

Exterior Painting
The front exterior of Engine 
15

Exterior Painting Issue: ? Building/Doors Assignm
ent Description: 

Aesthetic deterioration
O

pen
Requested

Engine 15
3/31/2021

669458
AREA04?TEAM

01
Routine

2
Interior Services

Interior Painting &
 

W
all Issue

interior of the building
Interior Painting &

 W
all Issue: ? Painitng ? Paint Peeling 

Assignm
ent Description: Aesthetic deterioration

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 14

3/31/2021
669450

PLU
M

BIN
G

Routine
2

Plum
bing Services

Toilet
Stall 2, General Population 
Bathroom

Toilet Issue: ? Toilet ? Broken / M
issing Seat Assignm

ent 
Description: Toilet is clogged and broken, w

ill not even activate 
flushing m

echanism
 process after m

ultiple attem
pts to plunge.

O
pen

Approved

FEM
S Fleet M

aintenance
3/31/2021

669457
ELECTRICAL

Routine
2

Electrical Services
O

utlet
Building

W
e have m

ultiple outlets throughout the facility that need 
repairing. M

ay w
e please have a tech to assess as the outlets are 

crucial to properly operate the equipm
ent in the PM

 Bay and Parts 
Room

 Area.

O
pen

Issued and in 
Process

Engine 11
4/1/2021

669593
AREA04?TEAM

01
Routine

1
Electrical Services

Lighting
sitting room

 test test
Lighting Issue: ? Interior Lights ? Above 8 feet ? Entrance/Exit ? null 
Assignm

ent Description: 4 T8 light bulbs m
issing

O
pen

Requested

Engine 11
4/1/2021

669598
AREA04?TEAM

01
Routine

1
O

ther Services
O

verhead Door
front engine door 1 test

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: door off hinge

O
pen

Requested

Engine 11
4/1/2021

669599
AREA04?TEAM

01
Routine

1
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Lane A2 - TEST
Indoor Vehicle Bay Exhaust System

 Issue: ? Leaks Assignm
ent 

Description: M
agnet is bad - exhaust hose w

on't stay connected.
O

pen
Requested

Engine 33
4/1/2021

669659
AREA04?TEAM

01
Routine

1
O

ther Services
O

verhead Door
Apparatus Bay Door A2: 
Test

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Door w

on't open, no 
electric: Test

O
pen

Requested

Engine 13
4/1/2021

669682
PLU

M
BIN

G
Routine

1
Plum

bing Services
Faucet

Kitchen
Faucet Issue: ? Sink ? Leak Assignm

ent Description: The faucet is 
leaking and loose at the base of the m

ovable spout (The circled 
area on the picture)

O
pen

Approved

Engine 32
4/1/2021

669617
PLU

M
BIN

G
High

1
Plum

bing Services
Faucet

apparatus floor
Faucet Issue: ? Sink ? Leak Assignm

ent Description: faucet leaking 
(hot w

ater side)
O

pen
Approved

Engine 32
4/1/2021

669623
ELECTRICAL

High
1

Electrical Services
O

utlet
gen pop bathroom

O
utlet Issue: ? Repair O

utlet ? The conduit is not exposed 
Assignm

ent Description: gfi above sink has shorted out
O

pen
Approved

Engine 11
4/1/2021

669591
LO

CKSM
ITH

Routine
1

Interior Services
Lock and Door

Battalion Chief Bunkroom
Lock and Door Issue: ? Lock/Latch ? M

etal Door ? 
Repair/Replace/Install Door Lock ? null Assignm

ent Description: 
N

eed door lock replace w
ith Key lock

O
pen

Issued and in 
Process

Engine 11
4/1/2021

669592
SAFETY

High
1

Environm
ental Services

PEST CO
N

TRO
L

Entire Facility - Interior &
 

Exterior
Pest Control Issue: ? Police/Fire Station ? Flying Insects Assignm

ent 
Description: M

osquitoes
O

pen
Issued and in 
Process

Engine 11
4/1/2021

669594
LO

CKSM
ITH

Routine
1

Interior Services
Lock and Door

Battalion Chief and Engine 
O

fficer Bunkroom
s

Lock and Door Issue: ? Lock/Latch ? M
etal Door ? 

Repair/Replace/Install Door Lock ? null Assignm
ent Description: 

N
eed locker door knobs replaced w

ith new
 keyed door knobs

O
pen

Issued and in 
Process

Engine 15
4/1/2021

669683
SAFETY

High
1

Environm
ental Services

PEST CO
N

TRO
L

O
fficers room

Ants around w
indow

, show
er and firehouse

O
pen

Issued and in 
Process

Engine 32
4/1/2021

669619
AREA04-TEAM

04
Routine

1
HVAC Services

Heating
gen pop bunkroom

Heating Issue: ? Therm
ostat ? Too Hot Assignm

ent Description: 
therm

e stat is broken
O

pen
Issued and in 
Process

Engine 01
4/2/2021

669722
AREA04?TEAM

01
Routine

0
Electrical Services

Lighting
Kitchen/test

Lighting Issue: ? Interior Lights ? Above 8 feet ? 
Room

(s)/Auditorium
/Gym

nasium
 ? null Assignm

ent Description: 
light bulb above the dinner table is blinking, 2 light bulbs are 
needed.

O
pen

Requested

Engine 01
4/2/2021

669723
AREA04?TEAM

01
Routine

0
Plum

bing Services
Leak

Kitchen Sink (TEST)
Leak Issue: ? Sink Assignm

ent Description: Sink near fridge bank 
(TEST)

O
pen

Requested

Engine 01
4/2/2021

669725
AREA04?TEAM

01
Routine

0
Plum

bing Services
Leak

Test: kitchen sink
Leak Issue: ? Sink Assignm

ent Description: Test: leak on kitchen sink 
trap

O
pen

Requested

Engine 01
4/2/2021

669727
AREA04?TEAM

01
Routine

0
O

ther Services
O

verhead Door
Bay floor, door A2/TEST

O
verhead Door / M

echanical Fence Issue: ? O
verhead Door ? 

Repair/Replace Assignm
ent Description: Apparatus isn't closing 

w
ith the rem

ote, it has to be closed m
anually.

O
pen

Requested

Engine 01
4/2/2021

669729
AREA04?TEAM

01
Routine

0
O

ther Services
Indoor Vehicle Bay 
Exhaust System

Apparatus Bay Lane A1 
(TEST)

Indoor Vehicle Bay Exhaust System
 Issue: ? Vents Assignm

ent 
Description: Exhaust Hose ripped off (TEST)

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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Response to Q
uestion 94

Building N
am

e
Date Requested

W
ork O

rder N
o

W
ork Team

 Code
Priority*

Aging
M

ain Problem
 Type

Problem
 type

Room
 N

am
e/N

um
ber

Assignm
ent Description

Active Status
M

ain Status
Engine 01

4/2/2021
669730

AREA04?TEAM
01

Routine
0

O
ther Services

Indoor Vehicle Bay 
Exhaust System

Test: Apparatus Bay Lane 
A2

Indoor Vehicle Bay Exhaust System
 Issue: ? Pipes Assignm

ent 
Description: Test: N

ederm
an exhaust hose is broken in lane A2

O
pen

Requested

Engine 17
4/2/2021

669697
AREA04?TEAM

01
Routine

0
Interior Services

Ceiling
Throughout

Ceiling tiles throughout the facility m
ostly on the second floor need 

replacing. O
riginal ticket w

as closed out before w
ork w

as 
thoroughly com

plete. N
ico w

ill com
plete the service.

O
pen

Requested

Engine 17
4/2/2021

669695
AREA04?TEAM

01
Routine

0
Electrical Services

Lighting
O

fficers Bunkroon
The light in the officers bunkroom

 bathroom
 is still not operational. 

I don?t believe lightbulb is the problem
, I think it m

ay have 
som

ething to do w
ith the fixture itself. O

riginal ticket w
as closed 

out N
ico w

ill be com
pleting the w

ork.

O
pen

Requested

Engine 30
4/2/2021

669737
AREA04?TEAM

01
Routine

0
Interior Services

Appliances
U

tility Room
 (interior, 

m
iddle rear of firehouse)

Appliance Issue: ? Repair Assignm
ent Description: W

ashing 
m

achine w
ill not drain/spin, standing w

ater inside drum
, appears as 

if locking m
echanism

 w
ill not engage

O
pen

Requested

District of Colum
bia Fire and EM

S Departm
ent

Responses to FY20-FY21 Perform
ance O

versight Q
uestions 
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